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A /TAYBE  it  might  be  useful  at  the 
-*--*-  close  of  the  first  6  months  of 
activity  under  the  new  Five-Part  Train- 
ing Program  to  take  a  look  into  the 
past  and  mull  over  a  few  important 
facts. 

It  just  strikes  us  at  Headquarters 
that  if  the  average  AF  reservist  knew 
all  the  "poop",  he  would  feel  better 
about  the  whole  situation. 

In  the  first  place  it  would  be  well  to 
consider  that  prior  to  World  War  II, 
the  USAFR  (then  the  Army  Air  Corps) 
consisted  of  approximately  2,500  pilots. 
The  AC  Reserve  then  did  not  contain 
administrative  officers,  nor  specialized 
rated  men  such  as  observers,  navigators, 
or  radar  officers. 

Of  the  total  2,500  pilots,  60  percent 
were  physically  and  technically  quali- 
fied for  flying  duty.  About  half  of  these 
were  on  extended  active  duty.  The  re- 
maining 700  qualified  pilots  who  were 
on  inactive  status  received  a  minimum 
amount  of  individual  flying  training  on 
second-line  or  nearly  obsolete  aircraft. 

Time-saving  factor 

In  1941,  and  immediately  following 
the  Pearl  Harbor  attack,  these  700  re- 
servists, with  the  exception  of  a  few 
considered  vital  in  industry,  were  re- 
called to  active  duty.  It  is  now  evident 
that  had  those  reservists  received  more 
comprehensive  training  in  peacetime, 
the  period  during  the  war  in  which 
they  had  to  become  fully  qualified  to 
do  their  jobs  could  have  been  materially 
shortened. 

Upon  the  cessation  of  hostilities  in 
August  1945  and  the  concurrent  de- 
mobilization of  the  Army  Air  Force, 
each  separated  officer  and  discharged 
enlisted  man  was  offered  either  an  ap- 
pointment or  enlistment  in  the  Air 
Force  Reserve.  About  234,000  officers 
and  196,000  enlisted  men  accepted  this 
status. 

In   late   1945,  a  board,  convened  by 


General  Marshall  for  the  purpose  of 
determining  the  peacetime  strength  of 
the  War  Department,  including  the 
Army  Air  Force,  established  a  require- 
ment for  an  air  arm  of  1,500,000  per- 
sons. This  number  would  include  the 
Regular  Air  Force,  the  Air  National 
Guard,  and  the  Air  Force  Reserve.  The 
Reserve,  under  this  requirement,  would 
consist  of  1,023,000  individuals— the 
portion  of  the  total  1 ,500,000  which  could 
not  be  maintained  as  part  of  the  Reg- 
ular or  National  Guard  establishments. 

First  goals   too  visionary 

Original  plans  for  training  the  Air 
Force  Reserve  were  therefore  predi- 
cated on  this  situation  and  on  the  basis 
of  the  numbers  and  types  of  units 
which  would  normally  be  contained  in 
the  whole  1,500,000  requirement.  Ef- 
fective Reserve  training  on  the  unit- 
organization  basis  was  found  to  be  ex- 
tremely costly,  for  among  the  units  in- 
volved would  be  Very  Heavy  Bombard- 
ment units  and  other  activities  utilizing 
complicated  and  expensive  equipment. 
The  cost  of  operation  and  maintenance 
of  this  equipment  would  be  extremely 
high. 

The  old  training  program  was  de- 
signed, therefore,  with  little  Air  Force 
experience  as  to  costs,  or  probable  re- 
sults, and  without  any  realistic  basis 
for  determining  the  likely  extent  of 
peacetime  budgets  for  Reserve  training 
purposes. 

There  was  no  previous  experience  in 
the  administration  of  an  all-Air  Force 
Reserve  training  program  for  our  post- 
war staff  to  benefit  by  when  the  time 
came  to  provide  a  program  for  its  430,- 
000  reservists.  It  was  like  being  sud- 
denly handed  a  Dusenberg  after  having 
driven — but  not  having  tuned  or  serv- 
iced—a Model  A  Ford  5  years  earlier. 

Following  the  preparation  of  a  new 
mobilization  plan  by  the  Air  Force, 
subsequent  to  the  passage  of  the  Na- 


tional Security  Act  of  1947,  a  revision 
of  the  Air  Force  Reserve  unit  organiza- 
tion   was    indicated    which    could    be 
pointed  to  a  new  and  realistic  program 
predicated   upon  the  most   economical 
utilization  of  our  resources  and  in  con- 
sonance with  our  estimated  capabilities 
Then  came  the  new  program  on   1 
July     1949.    A    great    deal    has    been 
achieved  in  Reserve  training  in  the  firsi 
6  months  following  its  adoption.  More 
AF   reservists   are   being   trained    now 
than  ever  before  in  peacetime  history 
By  November  1949,  more  than  10,00( 
of  the  total  budgeted  12,523  mobiliza 
tion  assignments  had  been  made.  Vol 
unteer  Air  Reserve  Training  Units  thei 
numbered  26  wings,  85  groups,  and  34] 
squadrons,  and  nearly  60,000   Reservi 
officers  and  airmen  were  participating 
in  VARTU  training.  The  number  o 
reservists  enrolled  and  taking  AFR  Cor 
respondence  Courses  had  reached  50, 
000.  All  our  planned  25  Reserve  trooj 
carrier  and  light  bombardment  wing 
are  now  in  full  swing  in  their  program; 
and,  as  of  a  few  weeks  ago,  200  of  th 
projected    325    corollary    organization 
had  been  activated. 

Present  program  effective 

The  present  Five-Part  Program  ; 
looked  upon  as  the  most  effective  a: 
ransjement  which  could  be  devised  ur 
der  the  limitations  of  (1)  the  budg< 
which  guides  our  planning,  (2)  tr 
amount  and  type  of  facilities  whei 
training  can  be  presented,  and  (3)  tt 
capability  of  the  USAF  to  administer 
program  in  which  many  thousands  < 
reservists  wish  to  participate. 

When  the  whole  program  is  in  fu 
operation — and  the  main  deterrei 
now  is  the  lack  of  sufficient  airmen  i 
our  activities — we  will  have  an  AF  R 
serve  IN  TRAINING  consisting  < 
some  137,000  individuals,  or  91  tim 
the  number  in  training  in  the  prew; 
Air  Corps  Reserve. 


T7  0LUNTEER  AF  reservists  who 
v  either  possess  an  SSN  pertaining 
to  the  petroleum  field  or  are  petroleum 
technicians  in  civil  industry,  may,  un- 
der certain  circumstances,  receive  in- 
active-duty training  in  their  specialty 
by  attending  Naval  Reserve  Volunteer 
Petroleum  Unit  meetings.  This  is  an 
interim  arrangement  pending  the  estab- 
lishment of  more  AF  Petroleum  VAR- 
TU's  and  the  issuance  of  appropriate 
AF  training  literature  and  curricula. 
Training  opportunities  are  available  to 
an  estimated  1,800  AFR  officers  and 
airmen  whose  military  or  civilian  occu- 
pational specialty  is  in  petroleum. 

Following  a  recent  agreement  be- 
tween the  services,  ConAC  was  em- 
powered to  issue  training  authoriz- 
ations for  individual  Volunteer  Air 
Reservists  to  attend  the  Naval  Reserve 
meetings  and  receive  point  credit  there- 
for toward  promotion  and  retirement. 
Conditions  attached  to  the  arrange- 
ment are  that  (a)  the  security  regula- 
tions are  observed  in  the  same  man- 
ner as  by  naval  personnel;  (b)  no  ad- 
ministrative burden  is  placed  on  the 
naval  unit  CO;   (c)   adequate  meeting 


Inactive    Duty    Training 

For   Petroleum   Specialists 


facilities  exist  in  which  to  house  the 
additional  personnel;  (d)  the  naval 
unit  CO  concurs  in  the  attendance; 
and  (e)  the  recording  of  attendance 
credits  is  the  responsibility  of  the  AF 
command  concerned. 

The  Navy  has  22  Reserve  Volunteer 
Petroleum  units.  Five  are  in  these  Cali- 
fornia cities:  San  Francisco,  Pasadena, 
Long  Beach,  Hawthorne,  and  Bakers- 
field.  The  other  17  are  distributed 
about  the  Nation  as  follows: 

Hartford,  Conn.  Kansas  City,  Mo. 

Washington,  I).  C.  St.  Louis.  Mo. 

Chicago,  III.  New  York,  N.  Y. 

Wichita,   Kans.  Cleveland,  Ohio 

New  Orleans,  La.  Tulsa,    Okla. 

Baltimore,  Md.  Philadelphia,  Pa. 

Boston,   Mass.  Houston,  Tex. 

Detroit,  Mich.  Midland,  Tex. 

Casper.  YVyo. 

Personal  contacts  with  the  Navy  unit 
commanders  must  be  made  by  individ- 
ual USAFR   members  who  wish  to  at- 


tend the  Navy  meetings  and  get  credit 
therefrom.  It  is  advisable  that  interested 
reservists  who  contemplate  this  action 
first  communicate  with  the  headquar- 
ters of  the  numbered  AF  by  which 
their  records  are  administered,  request- 
ing the  desired  training  authorization. 
Upon  receipt  of  the  authorization  the 
reservist  should  then  get  in  touch  with 
the  Navy  unit  CO  to  make  certain  he 
can  be  accommodated  in  the  meetings. 
The  AF  Form  40  by  which  an  AF 
reservist's  inactive-duty  training  is  cer- 
tified to  may  be  signed  by  the  Navy 
instructor  and  sent  to  the  appropriate 
AF  for  recording. 

Eight  Air  Force  petroleum  VARTU's 
have  been  activated  to  date.  These  art- 
located  at  New  York  City,  N.  Y.;  Tul- 
sa. Okla.;  MacDill  AFB  and  Miami  In- 
ternational Airport  in  Florida;  Bir- 
mingham and  (iiinter  AFB  in  Ala- 
bama; Hawkins  AFB,  Mississippi,  and 
Marietta  AFB  in  Ceorma. 


AFRTCs  IN 


CLEVELAND 


The  433d  Reserve  Troop  Carrier 
Wing,  Brig.  Gen.  Robert  A.  Nagle. 
USAFR,  Commanding,  is  one  of  the 
nearly  completely  manned  Reserve 
wings  in  the  AFRTC  program,  having 
already  assigned  370  officers  and  620 
airmen. 

This  fine  showing,  after  only  4 
months  of  operation,  is  due  to  excellent 
cooperation  on  the  part  ol  the  wing 
personnel  and  the  men  oi  the  2240th 
AFRTC  commanded  by  Col.  Charles 
A.  Bassett.  Letters  have  been  written 
to  all  reservists  and  former  reservists 
in  a  60-county  area  explaining  the  ben- 
efits of  Air  Force  Reserve  training  and 
enclosing  application  blanks. 

A  unique  feature  of  the  operations  of 
^e  433d  wing  is  its  county  personnel 


organization.  Thirty-four  officers  and 
airmen  have  been  appointed  as  area 
personnel  officers  each  handling  one  or 
more  counties.  These  men  coordinate 
the  personnel  problems  of  members  of 
the  wing  in  their  areas  and  also  serve 
as  local  recruiters.  News  items  have 
been  published  in  members'  home 
town  papers  announcing  their  ap- 
pointment and  suggesting  that  inter- 
ested reservists  contact  them  lor  Reserve 
iniormation. 

All  of  the  organizations'  authorized 
tactical  aircraft  have  been  received  and 
the  reservists  have  logged  approximately 
9,000  hours  of  flying  time  since  their 
activation  in  July.  The  unit  is  training 
both  Saturday  and  Sunday  and  receiv- 
ing pay  for  3  drill  periods  per  month. 


The  entire  wing  is  expected  to  be  fully 
organized  this  month  anil  go  on  a  48- 
pay-period-per-year  basis. 

The  AFRTC  occupies  fine  facilities 
on  the  Cleveland  Municipal  Airport, 
the  scene  of  the  annual  Air  Races.  The 
usual  shortage  of  training  aids  is  pres- 
ent, but  is  gradually  being  resolved,  as 
at  the  other  AFRTC  locations. 

One  of  the  best  Reserve  medical  units 
visited  to  date  is  the  group  in  the  433d 
headed  by  Lt.  Col.  Earl  D.  McCallister, 
USAFR,  a  flight  surgeon,  who  trans- 
ferred from  the  Army  Reserve  several 
months  ago.  His  energy,  enthusiasm, 
and  initiative  have  contributed  much 
to  the  progress  of  his  organization.  He 
commutes  from  Columbus,  Ohio,  150 
miles  away,  for  his  AF  training. 


Unification  at  Birmingham 


AMPLE  evidence  that  unification  of 
facilities  and  personnel  of  differ- 
ent branches  of  the  Armed  Forces  can 
and  does  work  may  be  found  at  the 
Municipal  Airport,  Birmingham,  Ala. 
There,  the  2587th  AFRTC,  commanded 
by  Lt.  Col.  Leslie  R.  Bratton,  USAF, 
and  the  Naval  Air  Station,  Capt.  H.  P. 
Burden,  USN,  Commanding,  have 
combined  related  sections  of  the  two 
units,  using  the  same  facilities  and 
equipment. 

The  two  medical  and  dental  sections, 
which  heretofore  have  been  using  AF 
accommodation,  have  now  combined 
personnel  as  well.  The  present  single 
medical  section,  consisting  cl  five  AF 
medical  technicians  and  four  navy  hos- 
pital men,  is  under  the  direction  of 
Captain  William  L.  Schaefer,  USNR 
(MC),  NAS  medical  officer,  and  all 
stand  duty  together.  The  dental  de- 
partment, which  consists  of  one  officer, 
and  one  corpsman,  both  naval  person- 
nel, provides  treatment  for  the  con- 
solidated services. 

Now,  all  military  installations  within 
a  radius  of  50  miles  are  being  treated 

by  the  joint  Air  Force — Navy  Medical 
Office.  In  these  installations  are  more 
than  1,000  personnel,  including  Army, 
Air  Force,  National  Guard,  Marine, 
Navy,  and  Naval  Reserve  personnel  on 
active    duty.    Innoculations   and   emer- 


gency treatment  is  given  to  both  serv- 
ice personnel  and  dependents. 

Through  the  unification  of  the  medi- 
cal sections  it  is  now  possible  to  have 
a  medical  technician  on  duty  24  hours 
a  day,  whereas  before,  lack  of  personnel 
prevented  corpsmen  from  standing 
night  duty. 

Another  important  combine  is  that 
of  the  respective  AF  and  Naval  Air 
Station  operations  and  weather  sections. 
The  main  advantage  of  this  is  the  gain 
of  an  around-the-clock  weather  fore- 
casting and  flight  service.  Personnel  of 
both  services  stand  duty  together.  Air 
Force  operations  officers  often  brief 
Navy  pilots  and  vice  versa.  Another 
big  advantage  is  the  money  saving, 
with  the  Navy  furnishing  weather  re- 
porting instruments  and  the  Air  Force 
furnishing  office  space,  equipment,  and 
furniture. 

Additional  joint  functions  of  the  two 
organizations,  located  at  the  old  Bet- 
chel-McCone  B-29  Modification  Center, 
are  the  NCO  and  officers  clubs,  sales 
commissary,  and  mess  hall.  An  Air 
Force-Navy  inspection  board  has  rec- 
ommended that  the  motor  pools  of  the 
two  services  also  be  consolidated. 

Unification  has  worked  well  in  the 
Birmingham  area.  Success  of  the  ven- 
ture was  made  possible  through  the 
whole-hearted  support  of  all. 


Res  Administration  Integrated 

AT  CONAC  and  at  the  headquarters 
■*■  ^-  of  its  numbered  air  forces  in  the 
field,  the  administration  of  Reserve 
affairs  has  been  integrated  with  those 
of  the  permanent  establishment.  Thus, 
at  each  of  these  headquarters  there  is 
no  separate  organization  handling  Re- 
serve records  and  activities  exclusively. 
Instead,  an  AFR  personnel  action,  for 
example,  is  performed  routinely  as  part 
of  the  regular  business  of  the  Deputy 
for  Personnel.  Likewise,  a  Reserve 
problem  relating  to  pay  or  cost  ac- 
counting is  now  acted  upon  in  the 
numbered  air  force  headquarters  in  the 
office  of  the  Comptroller. 

In  ConAC  and  in  each  of  its  air  forces 
throughout  the  country  there  is  still 
a  Deputy  for  Reserve  Forces.  This  of- 
ficer, however,  serves  only  as  the  co- 
ordinator of  Reserve  activities  in  the 
area  under  the  headquarters  jurisdic- 
tion, and  as  an  advisor  on  such  matters 
to  his  CG. 

*X>        ■*>*         "** 


SELFRIDGE  AFB,  Mt.  Clemens, 
Mich.,  is  now  headquarters  for  the 
10th  AF,  relocated  from  Benjamin  Har- 
rison AFB,  Ind. 

Headquarters  of  the  15th  AF  (Stra- 
tegic Air  Command)  has  been  moved 
from  Ent  AFB,  Colo.,  to  March  AFB, 
Riverside,  Calif. 


/ 


IN  PREPARATION  FOR  A  GLIDER  SNATCH, 
It.  Col.  Bert  M.  Carleton,  Director  of  Opera- 
tions for  the  314th  Troop  Carrier  Wing  at 
Smyrna  AFB,  Tenn.,  (left)  demonstrates  to  Lt. 
Col.  James  B.  Henson,  USAFR,  of  the  443d 
Troop  Carrier  Wing  (Reserve)  how  to  attach 
the  tow  rope  to  a  glider.  Colonel  Henson  was 
one  of  the  several  key  personnel  of  the  443d 
(based  at  Hensley  AFB,  Tex.)  who  recently 
participated  in  a  3-day  troop-carrier  indoc- 
trination course  at  the  Tennessee  base.  The 
Texas  reservists  attended  a  simulated  combat 
briefing  staged  by  the  316th  Troop  Carrier 
Gp.,  and  rode  in  gliders  snatched  from  the 
ground     and     towed     aloft     by     C-47     aircraft. 


3.  140. 
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Extension  Course   Enrollees    Hit   50,000  Mark 


"POPULARITY  of  the  Extension  Course  Program  is  dem- 
onstrated  by  the  fact  that  as  of  December,  50,000  reservists 
were  participating  in  this  phase  of  the  Five-Part  Training 
Program. 

Below  are  a  few  additional  Extension  Course  subjects.  By 
referring  to  this  and  other  items  on  the  subject  appearing 
in  the  three  previous  issues  of  the  REVIEW,  one  can  deter- 
mine exactly  what  courses  are  now  available,  and  a  few  of 
those  which  were  reported  in  the  October  REVIEW  as  sub- 
jects for  the  future.  The  10-Series  (precommission)  courses 
shown  in  that  issue  of  the  magazine  are  still  being  used 
pending  the  availability  of  the  new  Phase  I,  Part  A  courses. 
There  are  no  courses  currently  available  in  Phase  I,  Part  B. 
It  is  contemplated  that  the  courses  to  be  presented  in  Part 
B  will  train  a  student  toward  eligibility  for  a  military  oc- 
cupational specialty. 


Phase 

Course 

Subject 

II,  Part  A 

223 

Weather 

230 

Airpower,  Warfare,  and  Principles  of  War 

235 

Fighter  Tactics  and  Techniques 

240 

Principles  of  New  Developments 

241 

Guided  Missiles 

II,  Part  B 

1404 

Receiving  Material   at  Area  Depots  &  AF 
Specialized  Depots 

pHPart  A 

307 

Communications 

313 

Weather 

321 

Personnel 

ConAC  Hq  calls  attention  to  the  fact  that  the  Extension 
Course  Department  is  ready  to  provide  classroom  and  refer- 


ence material  to  officers  charged  with  the  responsibility  for 
Reserve  and  ANG  unit  instruction. 

"The  intent  of  this  program,"  says  ConAC  Letter  50-4,  "is 
to  make  available  to  commanding  officers  of  USAFR  and 
ANG  units  such  course  pamphlets  and  other  reference  data 
as  are  available  and  can  be  effectively  utilized  in  their  train- 
ing programs.  This  in  no  way  minimizes  the  importance  or 
desirability  of  individual  enrollment  by  members  of  these 
units." 

Unit  commanders  have  been  requested  to  brief  their  per- 
sonnel on  the  advantages  to  be  gained  by  individual  enroll- 
ment inasmuch  as  this  is  the  only  way  by  which  training 
credit  for  Extension  Courses  can  be  obtained.  In  addition, 
unit  members  who  are  assigned  the  duty  of  lecture  presenta- 
tion are  urged  to  take  advantage  of  the  special  guidance 
service  by  which  they  can  obtain  uniform  and  current  Air 
Force  data  and  doctrine  to  pass  on  to  their  fellow  reservists. 

USAFR  and  ANG  unit  commanders  may  get  materia! 
suitable  for  assembly  instruction  from  the  Extension  Course 
Department,  Fort  Benjamin  Harrison,  Ind.,  Attention:  Unit 
Training  Guidance  Branch.  AFRTC's  and  VART  wings 
receive  automatic  distribution  of  all  new  courses  as  they 
become  available.  Distribution,  upon  individually  justified 
request,  of  similar  items  to  corollary  organizations  and  to 
ANG  units  will  be  made  upon  request  to  the  Guidance 
Branch.  Each  request  should  contain  an  outline  of  the  unit 
requirements  in  sufficient  detail  to  enable  the  Branch  to 
review  the  problem  intelligently  and  dispatch  such  pertinent 
material  as  is  at  hand,  or  to  provide  guidance  in  its  procure- 
ment from  other  sources. 


fc> 


Extensive   Training   Accomplished   At  Atterbury 


A  /TEMBERS  of  the  eight  Reserve 
troop  carrier  wings  in  the  10th 
/VF  area  using  Atterbury  AFB,  Ind., 
is  their  unit  summer  training  site  flew 
i  total  of  more  than  42,000  hours  dur- 
ing their  encampments.  In  practice  mis- 
sions flown  in  collaboration  with  the 
11th  Airborne  Division,  1,332  para- 
troopers were  dropped  in  maneuvers 
which  proved  the  ability  of  the  USAFR 
to  perform  this  important  phase  of  their 
work  in  a  highly  satisfactory  manner. 

Best  attendance  in  the  15-day  tours 
of  active  duty  was  achieved  by  the 
437th  Troop  Carrier  Wing  based  at 
O'Hare     International     Airport     (Chi- 


cago). This  organization,  commanded 
by     Brig.     Gen.     John     P.     Henebry, 


->«,         -^         :^ 


"D  RIG.  Gen.  Robert  J.  Smith,  USAFR, 
-^  an  authority  in  air  transport  opera- 
tions and  a  veteran  of  both  world  wars, 
has  been  elected  president  of  the  Na- 
tional Air  Council.  General  Smith  com- 
mands the  443d  Troop  Carrier  Wing 
at  the  2596th  AFRTC  at  Hensley  AFB, 
Tex.,  and  is  chairman  of  the  Air  Staff 
Committee  on  Reserve  Policy. 


USAFR,  had  an  assigned  strength  of 
676  men  at  the  time  of  its  tour.  Of  this 
number,  402  (59  percent)  attended  the 
Atterbury  encampment. 

Greatest  number  of  assigned  officers 
and  airmen  in  all  the  eight  wings  last 
year  was  the  1,110  personnel  of  the 
439th  Wing  from  Self  ridge  AFB,  Mich. 

In  the  12-week  schedule  of  wing 
training  at  the  Indiana  base,  July 
through  October,  a  total  of  239,000 
man-hours  of  ground  school  instruction 
was  accomplished,  and  the  Reserve  air- 
craft were  flown  more  than  14,300 
hours.  No  injuries  to  personnel  oc- 
curred in  all  this  training. 


ANG  Given  83  New  Jets 


IF  THEY  are  to  do  their  assigned 
job  well — and  they  have  a  tough 
assignment  under  the  war  plan — we 
must  give  them  modern  material  to 
work  with."  That  is  the  policy  in  Hq 
USAF  with  respect  to  equipping  the 
Air  National  Guard.  The  recent  order 
io  deliver  83  additional  iet  fighters  to 
the  ANG  is  tangible  evidence  of  the 
intent  and  ability  to  fulfill  the  com- 
mitments of  that  policy. 

Andrews  AFB,  important  station 
close  to  the  Nation's  Capital,  is  to  re- 
ceive 23  of  the  new  shipment  of  F-84C 
aircraft  for  use  by  the  113th  Fighter 
Gp,  DC  ANG.  The  remaining  60  jets 
are  being  split  equally  three  ways  and 
distributed  to  Guard  units  in  Wichita, 
Kans.,  Spokane,  Wash.,  and  Detroit, 
Mich. 

When  the  F-84Cs  are  delivered — 
probably  this  month — the  ANG  will 
then  have  a  total  jet  fighter  strength 
of  about  210  planes.  Eventually,  most 
of  the  Air  Guard  fighter  units  will  be 
equipped  with  jets. 

To  be  effective  on  M-day — and  that 
is  the  mission  of  the  Guard,  as  distin- 


guished from  the  later  deadline  estab- 
lished for  the  USAFR— the  ANG  must 
be  trained  in  the  utilization  of  the  type 
of  equipment  which  it  would  be  ex- 
pected to  employ  in  the  event  of  emer- 
gency. If  the  whistle  ever  blows  again 
there  will  be  no  opportunity  to  swap 
seats  to  faster  steeds;  the  Air  Guards- 
men have  to  run  the  race  with  the  air- 
craft with  which  they  are  currently 
training — hence  the  jets  at  Guard 
fields. 

The  matter  of  the  placement  of  jet 
aircraft  (whether  Regular  AF  or  ANG) 
is  one  of  strategic  import.  The  primary 
.  consideration  is  that  they  be  located 
where  they  can  be  useful  immediately. 
In  every  instance,  jet  unit  assignments 
are  determined  only  after  the  most 
careful  and  painstaking  deliberation  of 
all  the  factors  involved.  To  those  who 
are  not  faced  with  the  necessity  of 
making  this  important  decision — and 
particularly  to  "the  boys"  at  unit  level 
who  itch  to  operate  on  jet  terms — the 
method  of  distribution  of  the  super- 
jobs  is  apt  to  be  puzzling,  and  even 
disturbing. 


WORLD'S  CHAMPIONSHIP  TROPHY  for  the  50-  and  100-meter  course  was  won  by  USAF  reservist 
1st  Lt.  Arthur  C.  Jackson  in  the  recent  international  smallbore  rifle  competition  held  in  Argentina. 
A  member  of  the  9205th  VART  Sq,  New  York  City,  he  is  a  professional  photographer  in  civilian 
life.  (N.R.A.  Photo) 


There  are  two  fundamentals  in  this 
proposition  of  establishing  jet  locations: 
(1)  the  need  for  their  presence  from 
a  strictly  military  planning  standpoint, 
and  (2)  the  existence  of  the  proper 
facilities  to  support  jet  operations. 

As  to  the  first  consideration,  it  is 
obvious  to  even  the  casual  newspaper 
reader  that  we  have  certain  critical 
areas  in  the  US  which  require  A-l 
defense.  These  include  the  coastlines 
and  the  borders,  the  centers  of  indus- 
try and  sources  of  power,  the  military 
installations,  the  aircraft  and  other  de 
fense  manufacturing  sites,  and  the 
densely  populated  sectors.  First-clas; 
equipment  must  be  committed  tc 
protect  these  places.  Their  defense  h 
part  of  the  ANG  mission  in  time  o 
emergency. 

As  to  the  second  point,  it  is  a  fac 

— and  no  secret — that  only  certain  com 

bi nations    of    conditions    and    facilitie: 

will  allow  and  justify  the  establishmen 

of  a   jet   fighter  organization.  Jet  air 

craft    are    modern,    high-performano 

aircraft    which    require    the    very    bes 

available    facilities— runways    at    leas 

7,500   feet   long,  control   towers,  crasl 

fire-fighting     equipment     and     crew; 

hard-surface  parking,  storage  of  high 

octane    fuel,    and    other    items    whic! 

were  not  required  by  the  prewar  Ai 

Corps  and  the  old  National  Guard  or. 

servation  squadrons.  Furthermore,  thes 

air    facilities    must    be   located    in    th 

vicinity   of   large   metropolitan   centei 

where  there  is  sufficient  population  t 

man   ANG   units.  Naturally,   in   the; 

locations,  real  estate  is  more  expensiv 

costs   of   station   operation   are   highe 

and    there    is    keen    competition    froi 

aeronautical  interests. 

Throughout  the  US  today  there  ai 
only  28  airports,  including  militar 
which  are  capable  of  accommodatir 
jet  aircraft. 

With  all  these  thoughts  in  mind, 
is  simple  to  understand  why  the  AN 
is  getting  more  jet  fighters,  why  tl 
newly   assigned  aircraft  have  been 
distributed  and  where  future  ANG  ai 
Regular  AF   jets   may   be  expected 
operate. 


M-DAY   PILOTS 

3L    SCHOOL   MISSIONS 


^ 


>^r  EARLY  100  USAFR  pilots  having 
^-  ^  mobilization  assignments  at  Ma- 
ther AFB,  Sacramento,  Calif.,  are  fly- 
ing regularly  scheduled  training  mis- 
sions for  students  of  the  local  Naviga- 
tor-Bombardier-Radar Observer  School. 
These  men  comprise  about  half  of  the 
total  Reserve  assignees  at  the  base;  the 
remainder  have  administrative  duties 
each  week  in  nonflying  assignments 
with  the  3535th  Bomb  Training  Wing. 
A  total  of  350  mobilization  assignments 
is  contemplated  for  Mather  by  the  end 
of  June. 

The  flying  reservists  here  are  formed 
into  two  echelons,  one  of  which  is  as- 
signed to  a  B-25  squadron,  and  the  other 
to  a  C-47  squadron.  Of  the  75  M-day 
B-25  pilots,  45  have  flying  duty  as  their 
primary  assignment;  the  other  30  are 
"additional  duty"  pilots.  Together  they 
have  averaged  better  than  540  flying 
hours  a  month  over  a  6-month  period. 
This  is  roughly  8  percent  of  the  air 
time  logged  by  the  Regular  base  pilots 
engaged  in  the  Training  Wing  missions. 

The  10  Reserve  assignees  in  the  C-47 
squadron  have  been  flying  about  150 
hours  a  month — 10  percent  of  all  the 
C-47  mission  time  at  Mather. 

Before  a  mobilization  assignee  is 
considered  fully  qualified  to  take  up  a 


plane  here  he  must  undergo  consider- 
able pre-flight  and  in-flight  instruction. 
This  applies  regardless  of  how  much 
prior  B-25  or  C-47  experience  the  indi- 
vidual may  have.  There  is  a  15-hour 
ground-school  schedule  to  be  followed 
in  which  the  reservist  learns  about  the 
several  aircraft  systems  and  the  use  of 
various  items  of  emergency  equipment, 
weight-and-balance  data,  and  so  on. 
This  is  supplemented  by  instrument- 
flying  practice  in  the  Link  Trainer.  The 
assignee  is  thoroughly  briefed  on  all  the 
pertinent  rules  and  regulations,  and  the 
use  of  miscellaneous  manuals  and  the 
CAA  Airman's  Guide.  He  doesn't  take 
the  controls  until  he  has  successfully 
hurdled  those  preliminaries  and  gets 
his  cockpit  briefing  and  has  been 
through  a  careful  in-flight  check  with 
an  instructor  pilot. 

Strict  adherence  to  the  pre  -flight  and 
in  -  flight  instruction,  briefing,  and 
double  checking  program — which  is  the 
same  for  USAF  and  USAFR  pilots 
alike — has  enabled  the  air  base  to  estab- 
lish an  excellent  salety  performance. 
Mobilization  assignees  and  Regular 
personnel  share  the  honor  of  having 
contributed  to  the  record  on  which 
Mather  claims  to  be  "the  safest  base  in 
the  Air  Force."' 


MAJ.    RICHARD    I.    ALtEY,     USAFR,    a     mobilization    assignee    at    Mather    AFB,    confers    with    his 
crew   before   takeoff  on   a  training    mission   of  the    Navigator-Bombardier-Radar   Observer    School. 


NEW  RESERVE  ORDERS 

A  NEW  type  of  document — Air  Force 
Reserve  Orders — has  been  intro- 
duced as  the  official  standard  medium 
of  publishing  all  personnel  actions  (ex- 
cept Court  Martial  actions  and  recalls 
to  extended  active  duty)  concerning 
USAFR  personnel  who  are  not  on  ex- 
tended active  duty.  It  is  described  in 
AF  Reg  45-27,  dated  18  Oct.  1949. 

The  issuance  of  these  orders  is  a 
command  responsibility  resting  with 
the  organization  having  custody  oi 
the  reservist's  field  201  file  (or 
master  201,  in  the  case  of  persons 
having  no  mobilization  or  unit  train- 
ing assignment). 


Status  of  Organized  Air  Reserve  Units 
November  1949 


AFRTC's 
Units  Training 


Personnel 
Vacancies 
2  5    wings:  Officers —        680 

98    groups  Airmen — 15,800 

175    squadrons 
2  5    units 

COROLLARIES 

Units  Training  Personnel 

Vacancies 

9    commands  Officers —    1,060 

11    wings  Airmen — 14,650 
5  6    groups 
1  1  1    squadrons 
9   units 


-j>^      ~j>*. 


FT  IS  planned  that  operational  readi- 
■*■  ness  tests  will  be  conducted  as  a 
means  of  evaluating  the  status  and 
effectiveness  of  AF  Reserve  units.  Such 
tests  are  now  made  to  check  the  con- 
dition of  Regular  and  Air  National 
Guard  organizations.  Their  extension 
to  Reserve  units  depends  on  ( 1 )  the 
establishment  oi  maneuver  bases  in 
each  numbered  air  force  area  where 
the  tests  can  be  run  conveniently,  and 
(2)  the  presence  at  these  maneuver 
bases  of  all  organizational  equipment 
needed  for  the  tests. 


We   Review   5L   ^3^^ 


'"T^HE  publication  of  the  AIR 
-*•  RESERVE  FORCES  REVIEW 
tvhich  -will  keep  individuals  in- 
formed of  their  Reserve  forces  pro- 
grams, has  my  hearty  approval 
and  support.  Its  appearance  serves 
to  focus  attention  on  the  need  for 
an  alert  trained  Reserve  to  buttress 
our  military  might  in  the  cause  of 
a  true  and  lasting  peace." 


With  this  expression  from  President 
Truman,  himself  a  reservist,  Hq  USAF 


began  the  publication  of  this  long- 
sought  official  organ  of  the  Air  Force 
Reserve  forces  in  June  1949.  As  Gen- 
eral Vandenberg  so  aptly  put  it:  "The 
Air  Force  reservist  is  entitled  to  know 
everything  there  is  to  know  about  his 
training  program.  He  is  further  en- 
titled to  know  what  benefits  toward 
promotion,  retirement,  pay,  and  reten- 
tion of  commission  or  enlistment  may 
accrue  to  him.  The  AIR  RESERVE 
FORCES  REVIEW  has  been  estab- 
lished with  this  objective."  We  have 
endeavored  to  accomplish  this  end. 


JUNE  Statements  of  President  Truman,  Mr.  Sym- 

ington, General  Vandenberg,  General 
Quesada,  and  Bernie  Lay  (/  Wanted 
Wings) 

Purpose  and  mission  of  Continental  Air 
Command 

Reserve  forces  retirement  explanation  and 
sample  computation 

The  5-Part  Training  Program,  foundation 
of  entire  training  scheme 

Comptroller  opportunities  for  officers 

Air  Weather  Service  Reserve  program 

JULY  Statements  of  Secretary  Johnson  and  Gen- 

eral  McConnell 
Policy  for  mobilization  assignments— 

AFR  45-3 
Legalites  needed  in  JAGD  USAF 
USAF  gets  own  Medical  Service  Reserve 
AF  Regs  &  Ltrs  of  interest  to  reservists 
MOS  minimum  qualifications 
Controlling  factors  employed  in  developing 

Training  Program 
Chaplains  transfer  to  USAF 
International  exchange  of  Air  Cadets 

AUGUST  Long  Beach  Reserves  in  action 

156  corollary  units  ordered  activated 
Military  pay  scales  as  revised 
Reserves  covered  in  new  disability  law 
Statements  of  Chairmen  of  Senate  &  House 
Committees  on  Armed  Services,  lauding 
AF  Reserve  forces  aims  and  accomplish- 
ments 


AUGUST 

(conld) 


SEPTEMBER 


OCTOBER 


NOVEMBER 


Realizing  that  our  expansion  in  No- 
vember to  400,000  copies  has  just  re- 
cently permitted  an  additional  150,000  of 
you  to  receive  the  REVIEW,  a  resume 
of  the  past  seven  issues  seems  appropri- 
ate. Assurance  of  receiving  your  copy 
rests  with  the  prompt  notification  of  any 
change  of  address  to  the  headquarters 
listed  in  the  masthead  (p.  14).  Names 
of  reservists  on  magazines  returned 
marked  "Address  unknown"  are  re- 
moved from  the  mailing  list. 

Highlights  of  the  previous  issues 
follow. 

Airman  Career  Program  inaugurated 
Flight  pay  for  reservists  approved 
AF  ROTC  adds  17  institutions 
ANG  achieves  record  organization 
VARTU  Program  defined 

Reserves  fly  live  para-drop  mission 

"AFRTC's  In  Action"  series  begun 

USAFR  communicators  needed 

Statements  of  Chairmen  of  Senate  &  House 
Committees  on  Appropriations,  praising 
AF  Reserve  achievements,  pledging  fiscal 
support 

Aircraft  made  available  for  all-Reserve  use 

Training  afforded  for  Reserve  WAF's 

Operation  DDT— Texas  ANG 

AFL  rules  on  "Classified"  material 

Birmingham  reservists  plan  &  execute  troop- 
carrier  operation 

Reserves  battle  polio  with  Iron-Lung  Lift 

General  Hoag  becomes  head  of  AF  Reserve 
Forces 

Wings  for  navigators 

Explorers  (Senior  BSA)  discussed  as  in- 
tegral part  of  Reserve  Program 

Jet  corollary  units  operating  at  Otis  &  Ham- 
ilton AFB's 

MATS  corollary  at  Kelly 

Complete  list  of  Extension  Courses 

Promotion  for  airmen 

Civilian  Components  Policy  Board  begins 
operation 

America  and  the  Citizen  Soldier— Message 


NOVEMBER        of  William  T.  Faricy,  Chairman,  Civil- 
(contd)  ian  Components  Policy   Board 

General     Bertrandias     appointed     Reserve 

advisor 
Points  vs  credits  vs  hours,  regarding  pro- 
motion &  retirement  computations 
JAGD  Reserve  mission— AFR  45-24 
AF  Medical  Service  Reserve  explained  by 

General  Grow 
T/O&E     inactive     duty     training     teams 

organized 
4,000  service  school  openings  for  reservists 
Records  decentralization  accomplished 
New  officer  MOS's  announced 
Reserves  recalled  to  man  the  AFRTC's 


NOVEMBER 

(contd) 


DECEMBER 


Massachusetts    State    educational    facilities 

offered  to  VARTU's 
Films  for  training 

Peace  is  Our  Task — General  Eisenhower 
Stuart  appointed  as  Asst  Secy  of  the  USAF 
AFRTC  locations  listed 
New  CAP  Study  Manual  introduced 
Maryland  University  Sponsors  largest  AF 

ROTC 
AF  careers  through  OCS 
Reserves  earn  points  as   CAP  &  Explorer 

instructors 
Legislative  summary  of  1949 
Reserve  dollar  graphically  presented 


Due  to  the  initial  lack  of  an  accurate 
address  file,  the  first  five  issues  had  to 
be  distributed  in  bulk  down  the  chain 
of  command  and  addressed  by  the 
ConAC  air  forces  and  AFRTC's.  The 
tremendous  task  of  collecting  and  mi- 
crofilming several  hundred  thousand 
names  and  residences,  and  converting 
them  into  address  plates  took  many 
months.  Only  when  this  complex  job 
had  been  accomplished  were  we  able 
to  jump  to  400,000  copies,  the  total 
budgetary  authorization. 

All  available  copies  of  the  June,  July, 
and  August  issues  have  been  distrib- 
uted, therefore  it  is  impossible  to  fill 
requests  for  those  back  numbers.  As  an 
alternative,  you  may  refer  to  the  file 
copies  at  the  headquarters  of  the  unit 
to  which  you  are  assigned.  If  sent  to 
the  "Return"  address  appearing  on 
page    16,   requests   for   the  later   issues 


will  be  filled  as  long  as  the  very  limited 
supply  lasts. 

Quoting  General  McConnell,  Depu- 
ty Special  Assistant  to  the  Chief  of 
Staff  for  Reserve  Forces,  "It's  your 
magazine.  Make  the  most  of  it.  If  you 


have  any  ideas  about  it  for  its  improve- 
ment, speak  up.  It's  designed  for  your 
benefit.  Make  it  your  own.  Read  it  reg- 
ularly and  carefully.  Pass  on  your  copy 
to  other  reservists  who  may  not  be 
receiving  it  now." 


AF  RESERVE,  NAVY,  AND  AIR  NATIONAL  GUARD  OFFICERS  meet  with  USAF  officers 
from  ConAC  and  Hq  1st  AF  in  an  informal  visit  at  New  York's  largest  Reserve  training 
installation,  Floyd  Bennett  Naval  Air  Station.  (L  to  R)  Maj.  Gen.  Victor  E.  Bertrandias, 
USAFR,  Advisor  to  the  Spec.  Asst.  to  the  C/S  for  Reserve  Forces;  Capt.  D.  E.  Wilcox, 
USN,  Station  Commander;  Brig.  Gen.  C.  C.  Nutt,  Vice  Comdr.  1st  AF;  Brig.  Gen.  R.  L. 
Copsey,  USAFR,  CG  of  the  local  Reserve  63d  Tp  Car  Wing;  Maj.  R.  N.  Whittington, 
Acting  CO  of  the  2230th  AFRTC  at  this  station;  Col.  N.  H.  Van  Sicklen,  Deputy  for 
Reserve  Forces,  1st  AF;  Lt.  Col.  Eric  Stuve,  Base  Detachment  CO  of  the  ANG;  and  Col. 
Reubin   Kyle,  Jr.,  Deputy  for   Reserve   Forces,  ConAC. 


ft* 


Unit  Gets   Practical   Tour 


A/fEMBERS  of  the  17th  Air  Force 
Service  Command,  a  Reserve 
corollary  organization  assigned  to 
Wright-Patterson  AFB,  Ohio,  for  ad- 
ministration and  training,  worked 
shoulder  to  shoulder  with  permanent 
party  personnel  at  the  base  in  a  recent 
15-day  tour  of  active  duty  in  which  128 
reservists  participated. 

The  corollary  members  came  from 
15  cities  and  towns  in  southwestern 
Ohio  to  receive  on-the-job  training  in 
Air  Materiel  Command  and  base  divi- 
sions, sections,  and  departments,  to 
serve  in  tasks  in  line  with  their  mili- 
tary specialties  and  their  Reserve  unit 
assignments. 

Early  in  the  program  the  men  of  the 
17th  AFSC  saw  their  CG,  Brig.  Gen. 
Walter  W.  Wood,  USAFR,  receive  his 
star    from    Lt.   Gen.    B.   W.   Chidlaw, 


Commanding  General  of  the  AMC, 
who  officiated  in  the  promotion  cere- 
monies and  then  addressed  the  reserv- 
ists. General  Wood,  aside  from  his  mili- 
tary position,  is  civilian  assistant  to  Maj. 
Gen.  J.  M.  Bevans,  AMC's  Director 
of  Personnel  and  Administration. 

In  his  welcoming  talk,  General  Chid- 
law pointed  out  that  the  17th  AFSC  is 
being  trained  to  function  at  command 
level  in  the  event  of  emergency.  "In- 
stead of  having  you  sit  at  desks  and 
study  theory,"  he  declared,  "it  is  our 
intent  to  acquaint  you  with  the  tools 
with  which  we  work.  Every  effort  is 
being  made  to  give  you  the  best  train- 
ing possible — to  bring  you  up  to  date 
on  the  new  methods  of  cost,  manpower, 
and  production  control."  The  AMC 
commander  explained  that  the  devel- 
opment   and    use    of   new    equipment. 


and  the  great  opportunities  and  respon- 
sibilities connected  with  having  the  Air 
Force  operate  as  a  separate  entity,  have 
brought  about  new  supply  problems. 

In  addition  to  getting  valuable  on- 
the-job  experience,  the  reservists  en- 
joyed group  discussions  led  by  top-level 
AMC  officers  in  procurement  and  in- 
dustrial planning,  supply  and  main- 
tenance, organization  and  scope  of  the 
Directorate  of  Development  and  Re- 
search, comptrollership,  organization 
and  manning,  and  other  subjects. 

Among  the  128  corollary  members 
on  duty  were  47  rated  personnel.  Led 
by  their  two  command  pilots,  General 
Wood  and  Col.  Claude  Perry,  his  Chief 
of  Staff,  the  flying  contingent  put  in 
many  hours  aloft  in  base  aircraft  made 
available  to  the  reservists  for  this 
purpose. 


Quesada  Heads  A-Bomb  Tests 


(^\F  WIDE  interest  to  AF  reservists 
^^  was  the  announcement  of  the  ap- 
pointment of  Lt.  Gen.  Elwood  R. 
"Pete"  Quesada  to  head  the  new 
A-Bomb  tests  at  Eniwetok,  Mid-Pacific, 
next  spring.  Prior  to  his  present  assign- 
ment, which  was  made  last  September, 
General  Quesada  was  Special  Assist- 
ant to  the  Chief  of  Staff  for  Reserve 
Forces. 

The  joint  task  force  which  General 
Quesada  will  head  will  include  Army, 
Navy,  Air  Force,  and  Atomic  Energy 
Commission  personnel.  The  new  Eni- 
wetok trials  will  be  the  first  known 
American  atomic  explosions  since  May 
1948. 

It  was  while  serving  as  head  of  the 
AF  Reserve  Forces  last  summer  that 
General  Quesada  was  drafted  for  his 
present  duties.  For  a  time  he  literally 
"doubled"  in  brass,"  carrying  on  his 
work  in  the  Reserve  program  and  set- 
ting up  his  A-Bomb  organization.  Gen- 


eral Quesada  was  succeeded  as  Special 
Assistant  for  Reserve  Forces  by  Maj. 
Gen.  Earl  S.  Hoag,  whose  prior  duty 
had  been  head  of  the  AF  mission  to 
Turkey. 

Commander  of  the  9th  AF  during 
WW  II,  General  Quesada  was  brought 
into  the  AF  Reserve  picture  as  a  re- 
sult of  a  Presidential  directive  of  Oc- 
tober 1948,  calling  for  training  of  the 
Rescves  by  the  Regular  AF  Establish- 
ment wherever  possible,  and  the  prompt 
appointment  of  a  "high  ranking 
officer,"  to  carry  through  the  new 
program. 

Once  he  took  over  the  Reserve  as- 
signment, General  Quesada  immedi- 
ately shaped  up  a  new  program  to 
carry  out  the  intent  of  President  Tru- 
man's directive.  His  regime  also  wit- 
nessed the  launching  of  the  REVIEW. 

Rated  a  combat  pilot,  combat  ob- 
server, aircraft  observer,  and  technical 
observer.  General  Quesada  has  contrib- 


uted to  the  air  strength  of  the  Nation 
since  he  was  graduated  from  the  pur- 
suit course  in  the  Air  Service  Flying 
School  in  1925.  He  also  has  been 
checked  out  on  jets. 

Numerous  coveted  decorations  have 
come  to  General  Quesada  during  his 
Air  Force  career.  He  has  been  awarded 
the  Distinguished  Service  Medal,  Dis- 
tinguished Flying  Cross,  Legion  of 
Merit,  Air  Medal  with  two  Silver  Oak 
Leaf  Clusters,  Purple  Heart,  American 
Defense  Ribbon,  and  the  European- 
African-Mediterranean  theatre  ribbon 
with  seven  battle  participation  stars.  His 
foreign  decorations  and  awards  include 
the  British  Order  of  the  Bath  (Degree 
of  Companion);  the  Commander  of  the 
British  Empire;  the  French  Legion  of 
Honor;  the  French  Croix  de  Guerre 
with  palm;  Luxemburg  Croix  de 
Guerre;  Order  of  Adolphe  of  Nassau, 
and  the  British  Pilot's  badge. 
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\  yTAINTENANCE  and  familiariza- 
L»-l.  tion  training  is  being  expedited 
at  the  four  light  bomb  wing  APRTC's 
by  the  use  of  B-26  type  Mobile  Train- 
ing Units.  Several  ANG  squadrons  are 
also  utilizing  this  means  to  increase 
their  proficiency. 

During  the  past  year,  the  Long 
Beach,  Tinker,  and  Marietta  AFRTC's 
have  afforded  approximately  8,300  re- 
servists 25,000  hours  training  with  the 
mobile  school,  the  lion's  share  going 
to  maintenance  specialists  at  these  train- 
ing centers.  The  unit  is  scheduled  for 
the  B-26  wing  of  Birmingham's  2587th 
AFRTC  during  5  january-5  March, 
after  which  it  will  start  the  round  again 
with  Long  Beach  due  for  a  90-day  re- 
peat visit  about  10  March. 

The  Mobile  Training  Unit  is  con- 
sidered by  many  to  be  the  quickest, 
most  efficient,  and  most  practical  means 
of  transitional  maintenance  training. 
The  important  factor  lies  in  its  mobil- 
ity; that  you  can  take  a  Training  Com- 
mand classroom  and  put  it  where  the 
need  is,  regardless  of  the  facilities  of 
the  particular  station.  The  functional 
operation  of  the  cutaways  permits  the 
student  to  observe  what  action  takes 
place  and  how  it  happens. 

When  the  Berlin  Airlift  was 
launched,  the  mechanics  going  into  that 
project  were,  to  the  best  of  the  ability 
of  the  AF,  experienced  personnel;  but 
many  had  never  even  seen  a  C-54.  Since 
there  had  to  be  some  immediate  tran- 
sition training,  the  men  and  the  school 
were  both  taken  overseas.  There  were 
two  units  in  Germany  and  one  in  Eng- 
land, plus  another  two  in  the  States. 
During  the  peak  month,  between  1,000 
and  1,500  men  were  trained  in  the 
mobile  schools. 

Use  of  the  MTU's  for  attrition  train- 
ing is  also  very  effective  with  those 
who  find  themselves  transferred  from 
a  C-54  group,  for  instance,  to  one 
equipped  with  B-36's. 

The  Mobile  Training  Unit  comes 
into  the  picture  early  in  the  training 
of  members  of  the  Regular  AF.  Con- 
current with  training  on  a  specific  type 
of  equipment  for  90  to   120  days  the 
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airman  is  given  specialization  instruc- 
tion offered  by  the  MTU.  Successfully 
completing  this  phase,  he  is  awarded 
his  MOS. 

Up  the  Ladder 

Another  use  is  in  lending  assistance 
in  the  climb  up  the  career  ladder  by 
specializing  the  student  in  electricity, 
hydraulics,  or  other  branches  of 
maintenance. 

Closely  coupled  is  its  effectiveness  in 
eliminating  SSN  shortages.  For  instance, 
if  a  group  commander  is  short  of  en- 
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the  use  of  the  school-on-wheels,  as  is 
crew  familiarization  in  emergency  oper- 
ational procedure.  Each  individual  unit 
adjusts  itself  to  the  using  agency  to 
ferret  out  and  solve  a  specific  difficulty 
encountered  in  aircraft  maintenance 
such  as  supercharger  trouble,  hydraulic 
problems,  etc.  By  the  same  token,  inas- 
much as  the  units  do  not  hold  them- 
selves to  maintenance  alone,  aircraft 
operational  personnel  have  the  chance 
to  become  familiar  with  procedures 
they  should  know.  For  example,  the 
pilot,    co-pilot,    and    engineer    courses 
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COROLLARY   VISITS   SCHEDULED 

A  SERIES  of  visits  to  corollary  units  by  members  of  Hq 
^  *-  USAF  is  contemplated  for  the  first  half  of  1950.  These 
will  be  similar  to  the  recent  AFRTC  visits,  and  for  the  same 
purpose — to  observe  locally  the  operation  of  the  Reserve 
training  program. 

Studies  made  of  the  activities  of  the  Reserve  wings  at  the 
training  centers  have  contributed  to  a  broader  understanding 
of  local  administrative  problems  and  needs,  and  have  per- 
mitted an  exchange  of  ideas  among  the  various  centers  and 
between  the  field  and  Hq  USAF.  It  is  expected  that  the 
corollary  visits  will  be  equally  as  helpful. 


gine  mechanics,  he  can  have  the  MTU 
come  in  and  train  his  potentials  in  that 
needed  specialty.  It  is  interesting  to 
note  that  before  a  CO  awards  these 
SSN's  the  individual  must  meet  a  clas- 
sification board.  Usually  the  OIC  of  the 
MTU  is  a  member  of  that  board  for 
he  is  highly  specialized  and  has 
worked  either  directly  or  indirectly 
with  the  applicant. 

Trouble  shooting  is  another  one  of 
the   many  tasks  ably  accomplished  by 


cover  all  emergency  procedures  known, 
including  the  two  hydraulic  systems. 

The  units  are  kept  up  to  date  by 
being  on  distribution  for  modifications 
issued  by  the  Air  Material  Command, 
in  the  form  of  technical  orders  and 
regulations. 

CO's  interested  in  obtaining  the 
services  of  these  MTU's  for  use  during 
group  active  duty  tours,  ANG  summer 
camps,  or  related  periods  are  encour- 
aged to  apply  to  ConAC  or  other  major 
command  Hqrs  under  AFR  50-9. 
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Kelly  MATS  Corollarians  Get  15-Day   Duty 


\  yf  ORE  than  280  members  of  the 
-»-*J-  Reserve  8511th  Air  Transport 
Group  (corollary)  at  Kelly  AFB,  Tex., 
turned  in  a  first-class  job  in  ground 
school  and  air-lift  training  during  their 
2-week  active  duty  tour  late  in  Novem- 
ber, and  tied  up  the  15-day  package 
with  an  operational  readiness  test  to 
check  on  their  own  proficiency.  First 
organization  of  its  type  in  the  Military 
Air  Transport  Service  to  perform  a  unit 
tour  of  duty,  the  group,  led  by  Lt.  Col. 
James  L.  Fletcher,  USAFR,  consists  of 
Hq  &  Hq  Sq  and  the  8517th  and 
8518th  AT  Squadrons.  The  parent  unit 
of  the  group  is  the  1700th  ATG. 

The  training  curriculum  for  the 
pilots,  administrative  officers  and  air- 
men, and  the  mechanics  and  techni- 
cians of  the  8511th  was  part  of  a 
"guinea  pig"  schedule  devised  in  Hq 
of  the  Continental  Division  at  Kelly, 
for  use  in  connection  with  the  future 
expansion  and  training  of  other  AF 
Reserve  transport  units  of  MATS.  The 
try-out  was  real  and  successful. 

Included  in  the  proposed  MATS- 
wide  course  of  study  to  be  used  by 
transport  corollaries  are  active  and  in- 
active duty  training  periods  of  class- 
room instruction  and  on-the-job  train- 
ing aimed  to  carry  the  corollary  mem- 
bers ultimately  through  the  three 
phases  of  the  full  schedule:  C-47  opera- 
tions, C-54  operations,  and  the  utiliza- 
tion of  heavier  aircraft. 


During  the  first  week  of  the  Kelly 
tour,  half  of  the  reservists  had  ground 
school  training  while  the  others  were 
on  a  flying  schedule.  The  order  of  train- 
ing was  reversed  in  the  second  week. 

By  the  end  of  the  first  week,  the 
three  squadrons  had  accomplished  a 
substantial  amount  of  study  and  activ- 
ity. This  included  1,2%  hours  of 
ground  school  and  1,800  of  on-the-job 
training  by  members  of  the  mainte- 
nance sections;  200  hours  of  supply 
work;  150  hours  of  instruction  and  480 
hours  of  OJT  in  administrative  duties; 
and,  for  the  pilots,  520  flying  and  120 
ground  school  hours.  The  time  aloft 
consisted  of  294  hours  in  scheduled 
flights  and  226  hours  in  local  flying. 

Flight  engineers  put  in  96  hours  of 
flying  time  plus  a  heavy  schedule  cf 
mechanic  duties.  Flight  clerks  were 
given  210  hours  of  OJT  and  another 
210  hours  of  ground  school  instruction 
in  traffic  handling,  and  flew  180  hours 
besides. 

In  the  C-47  operational  readiness 
test  the  corollary  group  performed  a 
real  move  of  a  simulated  cargo — which 
means  the  air  transport  of  a  "volume" 
of  material  which  weighed  practically 
nothing  and  required  little  physical  ex- 
ertion, but  involved  considerable  plan- 
ning on  paper  and  a  full-fledged  flight 
to  an  ordered  destination  on  a  precon- 
ceived schedule.  It  required  much  book 


and  chart  work  on  such  matters  as  the 
warehouse  pick-up,  loading  of  the  air- 
craft, the  flight,  the  landing,  and  the 
unloading  of  the  "cargo."  The  project 
was  deemed  a  complete  success.  It 
helped  the  group  and  parent  unit  com- 
manders to  gauge  the  proficiency  and 
readiness  of  the  reservists. 

After  a  thorough  review  of  the  re- 
sults of  the  15  days  of  activity — for 
which  Colonel  Fletcher  commended  his 
fellow  reservists  highly — the  curricu- 
lum builders  at  MATS  Continental 
Division  Hq  made  several  helpful  alter- 
ations and  improvements  in  the  long 
range  training  plan;  they  began  to  lay 
it  out  as  a  part  of  a  future  directive 
for  use  throughout  MATS  in  the  train- 
ing of  transport  corollary  units. 

The  November  tour  was  not  the  only 
training  for  which  the  8511th  ATG 
had  received  compensation.  Several 
months  ago,  when  the  first  pay  day 
for  reservists  rolled  around  at  Kelly, 
more  than  100  officers  and  147  airmen 
members  of  this  corollary  were  in  the 
receiving  line.  Their  "holiday  money," 
as  one  of  the  Texans  referred  to  it, 
was  compensation  for  the  reservists' 
participation  in  12  training  periods 
conducted  at  the  base  in  the  previous 
3  months.  Now  the  "Kelly  Corollari- 
ans" are  back  on  their  week-end  train- 
ing schedule  again,  preparing  in  their 
inactive  duty  periods  for  the  next 
15-day  encampment. 


Members  of  the  corollary  unit  attached  to  the  1700th  Air  Transport 
Gp,  Continental  Div,  MATS,  Kelly  AFB,  check  cargo  prior  to  loading  a 
C-47.  The  airmen  are  performing  the  "readiness  test."  (Lett  to  right) 
Sgt.  G.  Baker,  Cpl.  A.  Gutierrez,  Pfc.  L.  Robin,  and  S/Sgt.  J.  B.  Dailey, 
all   of   San   Antonio   and   vicinity. 


Shown  below,  six  San  Antonio  airmen  of  the  8511th  AT  Gp  (corollary) 
at  Kelly  AFB  prepare  to  meet  an  incoming  aircraft  during  their  week- 
end training  at  the  base.  (Left  to  right)  Sgt.  R.  P.  Denman,  Sgt.  H.  M. 
Parker,  S/Sgt.  N.  L.  Langley,  S/Sgt.  W.  Kimbrough,  Cpl.  J.  Bohl,  and 
M/Sgt.   D.   A.   Emmrich. 
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TT 7HEN  the  Air  Staff  Committee 
*'  on  Reserve  Policy  met  for  the 
fourth  time  on  12  December  1949  the 
group  was  50  percent  "new  blood," 
several  replacements  having  been  made 
in  the  personnel  since  the  previous  con- 
ference last  April.  The  six  Reserve 
members  and  six  regular  AF  members 
are  as  follows: 

Brig.  Gen.  Robert  J.  Smith,  USAFR 

Brig.  Gen.  John  M.  Bennett,  Jr.,  USAFR 

Brig.  Gen.  Chester  E.  McCarty,  USAFR 

Col.  Charles  W.  Skeele,  USAFR 

Col.  William  J.  Cain,  USAF 

Col.  Harold  S.  Ecklund,  USAF 

Col.  Charles  N.  Howze,  USAF 

Col.  William  G.  Lee,  Jr.,  USAF 

Lt.  Col.  Fred  L.  Green,  USAF 

Lt.  Col.  Joseph  A.  Shulmistras,  USAF 

Lt.  Col.  George  R.  Weinbrenner,  USAFR 

Maj.  Robert  S.  Johnson,  USAFR 

The  Regular  AF  members  of  the 
Committee  serve  also  on  the  Air  Staff 
Committee  on  National  Guard  policy. 

The  committee  had  four  principal 
points  to  emphasize  in  its  report  to 
the  Chief  of  Staff  following  the  April 
1949  meeting.  The  first  was  that  there 
should  be  a  thorough  and  effective  pub- 
lic announcement  of  the  new  Reserve 
Training  Program.  This  has  been  ac- 


Reserve   Policy   Committee    Reconvenes 


complished  in  part  through  a  contract 
let  for  Nation-wide  newspaper  adver- 
tising of  local  USAFR  training  oppor- 
tunities and  recruiting  messages.  In 
addition,  AF  Public  Information  Offi- 
cers have  placed  news  items  and  spot 
radio  announcements  on  the  subject, 
as  have  many  Reserve  units. 

The  second  point  made  by  the  Staff 
Committee  was  that  the  training  pro- 
gram should  be  vigorously  imple- 
mented. The  progress  which  has  been 
made  ("Just  Between  Us,"  page  2)  is 
evidence  of  the  vigorous  effort  which 
has  been  exerted. 

A  number  of  changes  in  personnel 
plus  the  recent  addition  of  reservists 
to  the  AFRTC  staffs  (on  3-year  active 
duty  tours  under  the  regulations  gov- 
erning the  manning  of  training  cen- 
ters) are  moves  which  have  been  taken 
in  consonance  with  the  Committee's 
Point  3  on  the  selection  of  alert,  capa- 
ble, and  interested  individuals  to  carry 
out  the  Reserve  program. 

Item  4  of  the  April  1949  report  re- 


lated to  the  establishment  of  a  sepa- 
rate major  command  for  the  adminis- 
tration of  the  AF  Reserve  Forces.  At 
General  Vandenberg's  direction  a  spe- 
cial committee  was  appointed  to  deter- 
mine the  feasibility  of  setting  up  such 
an  organization.  This  group,  headed  by 
Brig.  Gen.  Robert  L.  Copsey,  USAFR, 
made  an  intensive  study,  interviewing 
24  high  ranking  Regular  AF  and  Re- 
serve officers  (including  6  Reserve  gen- 
eral officers)  and  Navy  and  Royal  Air 
Force  representatives  in  order  to  acquire 
a  clear  picture  of  the  many  factors 
which  would  have  to  be  considered  in 
connection  with  the  proposed  move. 
They  went  into  the  manning  problems, 
the  budget  situation,  the  organizational 
steps  involved  in  separating  Reserve 
functions  and  files  from  their  present 
USAF  settings,  and  numerous  other 
aspects  of  the  matter. 

The  findings  and  recommendations 
of  the  study  group  have  been  submit- 
ted to  the  Chief  of  Staff  and  Secretary 
Symington. 
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TTHNGS  of  the  Civil  Air  Patrol 
were  spread  across  the  Caribbean 
and  brought  a  cadet  program  to  thou- 
sands of  additional  American  citizens 
interested  in  the  advancement  of  avia- 
tion when,  on  21  November  1949,  the 
52d  CAP  Wing  was  activated  at  San 
Juan,  Puerto  Rico. 

Maj.  Gen.  Lucas  V.  Beau,  CAP  com- 
mander, presided  at  the  activation  cere- 
monies in  the  San  Juan  Town  Hall, 
and  appointed  Orlando  J.  Antonsanti, 
a  well  known  attorney  and  civil  avia- 
tion leader,  as  the  new  wing  command- 
ing officer  in  the  grade  of  colonel. 

Sponsors  and  guiding  officials  of  the 
new  organization  include  Governor 
Luis  M.  Marin;  Resident  Commissioner 
Dr.  A.  F.  Isern;  Federal  Judge  David 


Chavez;  Dr.  Jaime  Benitez,  Chancellor 
of  the  University  of  P.  R.;  Col.  Angier 
Foster,  USAF,  CO  of  Ramey  AFB, 
P.  R.;  and  Maj.  Jose  A.  Muniz,  S-3  for 
the  PR  ANG. 

Instructors  will  come  from  the 
USAFR,  the  PR  ANG,  and  the  Naval 
Air  Reserve.  The  Air  Guard  on  the 
island  has  a  membership  waiting  list, 
and  arrangements  have  been  made  to 
use  this  group  as  a  nucleus  for  the  for- 
mation of  CAP  cadet  units. 

Office  space  for  the  new  wing  is  being 
provided  by  the  PR  ANG  and  the  Hq 
10th  Naval  District  at  San  Juan,  which 
organizations,  according  to  General 
Beau,  "are  extremely  cooperative  and 
hospitable." 

The  AF-CAP  Liaison  office  for  the 


new  unit  will  be  established  at  the 
Naval  Air  Station  in  facilities  of  the 
PR  ANG  through  the  cooperation  of 
Maj.  A.  A.  Nido,  CO  of  the  PR  ANG, 
and  Maj.  P.  M.  Lusby,  USAF,  Senior 
Air  Instructor.  Capt.  Glenn  E.  Bales, 
USAF,  Liasion  Officer  for  the  52d 
Wing,  has  had  several  years  of  experi- 
ence in  CAP  activities  in  other  sections 
of  the  Nation.  He  is  assisted  by  T/Sgt 
K.  D.  Prachel. 

While  in  the  Caribbean  area,  Gen- 
eral Beau  and  members  of  his  group 
visited  St.  Thomas,  V.  I.,  where  pre- 
liminary negotiations  were  made  look- 
ing toward  the  establishment  of  CAP 
communications  and  flying  units  in 
the  V.  I.  under  the  jurisdiction  of  the 
PR  wing. 
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Additional   Reserve   Cutbacks  Ordered 


T7URTHER  reduction  in  Reserve 
-*-  strengths  for  all  services  were  an- 
nounced by  the  Department  of  Defense 
early  last  month,  with  a  cutback  of 
3,000  non-Regular  AF  officers  on  ex- 
tended active  duty  scheduled  to  begin 
in  February.  An  additional  2,500  rated 
Reserve  officers  will  be  given  the  op- 
tion of  being  converted  to  permanent 
nonflying  status  or  of  being  separated 
from  active  duty  by  30  June  1950. 

The  first  AF  officers  affected  by  this 
second  phase  cutback  (the  previous 
reduction  was  noted  in  the  October 
REVIEW)  will  be  separated  or  con- 
verted to  nonflying  status  in  February. 
Others  will  be  phased  out  in  monthly 
increments  during  the  rest  of  the  fiscal 
year.  At  the  same  time,  committed 
officer  procurement  from  flying  schools, 
the  service  academies,  OCS,  etc.,  will 
be  bringing  new  officers  into  the  service 


resulting  in  a  final  year-end  strength 
for  the  AF  of  the  approximately  58,000 
officers  authorized. 

Each  of  the  AFR  officers  affected  will 
be  notified  at  least  60  days  prior  to  sepa- 
ration or  conversion  to  nonflying  status. 
Those  officers  given  the  authority  to 
remain  on  active  duty  in  nonflying 
status  must  indicate  their  intentions 
within  5  days  after  notification. 

AF  officers  notified  may  separate  at 
any  time  prior  to  expiration  of  the  60 
days  if  they  so  desire. 

Separation  and  conversion  authority 
for  officers  below  the  rank  of  Lieuten- 
ant Colonel  have  been  delegated  to  the 
Commanding  Generals  of  the  major 
Air  Force  commands,  and  a  central  se- 
lection board  of  senior  Air  Force  offi- 
cers will  consider  the  names  of  Colonels 
and  Lieutenant  Colonels  only. 


Officers  relieved  from  extended  active 
duty  by  this  action  will  be  separated 
for  the  convenience  of  the  Government 
and  without  prejudice  to  the  individ- 
uals concerned. 

AFR  officers  having  permanent  status 
as  enlisted  men  or  warrant  officers  will 
be  permitted  to  take  up  their  permanent 
status  accordingly.  Those  not  having 
permanent  status  as  warrant  officers  or 
enlisted  men  but  desiring  to  enlist  will 
have  their  appropriate  airman  grades 
determined  by  USAF  Headquarters. 

Major  Air  Force  commanders  have 
been  enjoined  to  aid  individual  officers 
being  separated  in  effecting  readjust- 
ment into  civilian  status  by  offering 
all  assistance  possible. 

In  all,  some  13,000  to  17,000  officers 
in  the  Army,  Navy  &  AF  are  affected 
by  the  new  cut  in  strength. 


RUDOLPH    TH6  R€S6RVI5T. 


Approved  by  the  Secretary  of  the  Air  Force- 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949.  AIR  RESERVE 
FORCES  REVIEW  receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Reserve 
who  has  failed  to  receive  his  copy  of  the 
monthly  REVIEW,  advise  him  to  report  that 
fact  and  his  correct  address  to  the  CO  22211th 
Extension  Gp.,  ConAC,  Ft.  Benjamin  Harrison. 
IihI. 

THE  COVER— F-84  fighters  of  the  type  being 
issued  to  Air  National  Guard  squadrons  in 
Kansas,  Washington,  Michigan,  and  District  of 
Columbia.  (Story  on  page  6) 
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.    .    .    Level    headed    and    always    has    his    nose    to    the    grindstone— just 
what   our   outfit    needs,   Sir! 
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APPLICATION  FOR    IDENTIFICATION  CARD   -  OD  FORM  2  A  F  n  r/vc)  n  fP#.  > 


LAST    NAME     -     FIRST    NAME     -    MIDDLE     NAME     (Print     or     type) 


EXPIRATION    DATE     (of     commit! ion)     DATE     OF    BIRTH 


WE IGHT 


HE IGHT 


COLOR    MA IR 


SERVICE     NUMBER 


COLOR    EYES  BLOOD    TYPE 


REASON    FOR     ISSUING    CARD 

| 1  /, .      INITIAL    APPOINTMENT      I  1  B.     REAPPOINTMENT    UPON    EXPIRATION    OF    COMMISSION       I 1  C.     TRANSFER    TO    HONORARY    RES 

I 1  p.     REPLACE     LOST    CARD  CD  E  .     REPLACE    MUTILATED    CARD     CH   F .     CORRECT     ERROR    fZD  G .     CHANGE      IDENTIFICATION    DATA 


ADDRESS      (Preferably   military    inatal let  ion)    AT   WHICH     I    may    BE    READILY    CONTACTED 


I  CERTIFY  THAT  THE  ABOVE  INFORMATION  IS  CORRECT  AND  TRUE  TO  THE  BEST  OF  MY  KNOWLEDGE  AND  BELIEF.  IN  THE 
EVENT  "A"  ABOVE     IS    CHECKED.     I     CERTIFY    THAT     I     HAVE    NOT    BEEN    PREVIOUSLY     ISSUED    A    DD    (formerly   HUE)    FORM  2AF. 

IN  THE  EVENT  "D"  ABOVE  IS  CHECKED.  I  CERTIFY  THAT  THE  DD  (formerly  HUE)  FORM  2AF  PREVIOUSLY  ISSUED  TO  ME 
WAS    LOST    UNDER    THE    FOLLOWING    CIRCUMSTANCES: 


DATE     OF    APPLICATION 


iiimtiiie     of    wnioiT    (both    eopiem) 


DATE  OF  ISSUE* 

( t<t«o  from   card) 


DATE 


RECEIPT    OF    THE    ABOVE    CARD     IS    ACKNOWLEDGED 
S  I  GNATURE     (both    cop  iea) 


1       To    be    filled    In   by    laauini  Authority. 


AF     FORM     07Q 
1    NOV    4*      *'* 


CII   DA   »«0  FO»H  426.   1   SEP  4*.   IN  THE   AIR   FORCES 


(Here  is  the  application  for  your  new  Identification  Card.  Carefully  cut   on  guide  lines  and  follow  instructions  printed  on  the  back  of  this  page 


d  (*»i) 

APPLICATION  FOR    IDENTIFICATION   CARD   -  DD   FORM  2  AF  n  (NG)  a  (P..) 


LAST    NAME     -     FIRST    NAME     -     MIDDLE     NAME     (Print     or     type) 


EXPIRATION    DATE     (of     commit*  ion)     DATE     OF     BIRTH 


HE IGHT 


COLOR    HA IR 


CARD     SERIA 


L    NO.      1 


SERVICE     NUMBER 


COLOR    EYES  BLOOD    TYPE 


REASON    FO*     ISSUING    CARD 

|  |  ».      INITIAL    APPOINTMENT      I  1   B.     REAPPOINTMENT    UPON    EXPIRATION    OF    COMMISSION       I  I  C.     TRANSFER    TO    HONORARY    RES 

I 1  D.     REPLACE     LOST    CARD  I 1  E.     REPLACE    MUTILATED    CARD     □   F.     CORRECT    ERROR    t 1  G.     CHANGE     IDENTIFICATION    DATA 


ADDRESS      (Preferably    military    inatal lat ion)    AT    WHICH     I    MAY    BE    RE  AD  I  LY    CONTACTED 


I  CERTIFY  THAT  THE  ABOVE  INFORMATION  IS  CORRECT  AND  TRUE  TO  THE  BEST  OF  MY  KNOWLEDGE  AND  BELIEF.  IN  THE 
EVENT  "A"  ABOVE     IS    CHECKED.     I     CERTIFY    THAT     I    HAVE    NOT    BEEN    PREVIOUSLY     ISSUED    A    DD    (formerly   HUE)    FORM  2Af 

IN  THE  EVENT  "D"  ABOVE  IS  CHECKED.  I  CERTIFY  THAT  THE  DD  f/or».rly  HUE)  FORM  2AF  PREVIOUSLY  ISSUED  TO  ME 
WAS    LOST    UNDER    THE    FOLLOWING    CIRCUMSTANCES: 


ih»>tu>i     of     >MLU««T    (both    cepiea) 


DATE     OF    APPLICATION 


DATE     OF     ISSUE* 
(taken    from   card) 


DATE 


RECEIPT   OF    THE    ABOVE    CARD    IS   ACKNOWLEDGED 
S  IGNATURE     (both    copiet ) 


1       To    be    filled    in    by    leaning   Authority. 


AF     FORH     279 


IIIUCCI      DA     ASO     FIIK     428.      I      SEP     4t,       IN      THE      A  I  *      FOICII 


1     NOV    4» 


DEPARTMENT  OF  THE  AIR  FORCE 

HEADQUARTERS  UNITED  STATES  AIR  FORCE 

AFCRF— INFORMATION  DIVISION 

NATIONAL  DEFENSE  BLDG. 

WASHINGTON   25,   D.   C. 


PENALTY     FOR     PRIVATE     USE     TO     AVOID 
PAYMENT    OF    POSTAGE.    S300 

(GPO) 


OFFICIAL   BUSINESS 


NO.  23-12/49-400,000 


THE  REVIEW  is  now  sent  to  individual  reservists  by  direct  mail.  Address  changes  should  be  sent  to  the  CO, 
2220th  Extension  Group,  Fort  Benjamin  Harrison,  Indianapolis,  Ind.  When  copies  of  THE  REVIEW  are  re- 
turned marked  "address  unknown"  the  names  of  the  reservists  concerned  will  be  removed  from  the  mailing  list. 


/^\N  THE  reverse  of  this  page  two  copies  of  AF 
^^  Form  279  have  been  reproduced  for  your  con- 
venience in  applying  for  your  new  identification  card. 
Clip  these  forms  from  the  magazine  carefully  on  the 
dotted  guide  lines,  complete  them  in  duplicate  ( typing 
or  printing  legibly  in  ink),  and  send  them  to  the  AF 
organization  having  custody  of  your  field  201  file. 

The  field  file  of  a  mobilization  assignee  is  main- 
tained in  the  headquarters  of  the  organization  in  which 
the  assignment  is  held.  In  the  case  of  members  of 
corollary  units,  the  parent  organizations  hold  the  field 
201  files.  AFRTC's  keep  the  records  of  their  Reserve 
wing  personnel.  The  ConAC  numbered  air  forces  main- 
tain the  master  201  files  of  VARTU  members  and  of 
reservists  who  do  not  have  mobilization  or  unit  train- 
ing assignments:  in  these  cases  there  are  no  field  files, 
and  the  individuals  must  contact  the  master  file  offices. 

The  foregoing  offices  will  forward  your  application 
to  the  ConAC  organization  authorized  to  issue  identi- 
fication cards.  The  latter  organization  will  send  to  you 
a  blank  card  and  instructions  on  how  to  handle  the 
matter  from  there. 

Do  not  send  a  follow-up  inquiry  after  you  reply.  Be- 
cause of  the  large  number  of  reservists  involved  and 
the  time  necessary  to  review  and  forward  the  several 
forms,  the  project  will  require  a  number  of  weeks  to 
complete. 
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TYPICAL  of  today's  Air  Force  reservists  who  have  met  the  rigid  require- 
ments to  serve  as  instructors  to  their  civilian-airmen  companions  in 
flight  are  the  six  officers  shown  above  at  the  Long  Beach,  Calif.  AFRTC. 
Lined  up,  in  front  of  one  of  the  Reserve  ship-shape  B-26's  at  the  Center 
are  (left  to  right,  standing)  1st  Lt.  John  B.  Kohagen,  Los  Angeles;  Capt. 
Wallace  B.  Rodecker,  Jr.,  Long  Beach;  Capt.  Herman  Peters,  Santa 
Monica;  and  1st  Lt.  Douglas  D.  Johnson,  Los  Angeles.  Kneeling  are 
Capt.  Leland  S.  Fields  and  1st  Lt.  Harry  W.  Dingle,  both  of  Long  Beach. 
Capt.  Peters  is  a  member  of  the  448th  Bomb  Wing  (L),  commanded 
by  Col.  Douglas  Keeney,  USAFR,  of  Los  Angeles.  The  other  officers 
belong  to  the  452d  Bomb  Wing  (L),  led  by  Brig.  Gen.  Luther  W. 
Sweetser,   Jr.,    USAFR,    of    Glendale,    Calif. 

^V  U.  S.  GOVERNMENT  PRINTING  OFF1CT   :    19JO-850594 


il;. 


ff  f '  ^1 $R  Y  i 
nil    3    19! 


J 


** 


V 

v. 


\ 


x 


February  1950 


AIR  RESERVE 

forces;^*^ 


AIR   FORCE  RESERVE 


AIR  NATIONAL  GUARD 


;il;Si»j 


CE  ROTC      CIVIL  AIR  PATROL      AIR   EXPLORERS 


KNOW  U.  U\ 


RECENTLY  a  pilot  who  became  lost  on  a  night  cross-country  flight  finally  ran  out  of  gas 
„  while  attempting  to  tune  his  radio  compass  to  the  elevation  of  a  rotating  light  beacon, 
having  mistaken  the  elevation  printed  on  the  map  for  a  radio  frequency.  Understandably 
enough,  he  was  unable  to  hear  the  identification  signal.  The  ability  to  read  a  map  is  a  funda- 
mental requirement  for  every  pilot.  Although  few  pilots  would  make  the  same  mistake  com- 
mitted by  our  unfortunate   friend  on  his  night   cross-country,   equally    stupid   blunders   occur 

daily. 

Pilot  error  is  by  far  the  greatest  cause  factor  in  aircraft  accidents.  Further,  the  majority  of 
these  accident-causing  errors  are  not  made  in  the  use  of  any  highly  complicated  or  newly-devel- 
oped equipment  or  procedures.  They  are  errors  in  simple,  basic  procedures  that  every  pilot  was 
supposed  to  have  learned  in  flying  school. 

Pilots  with  as  much  as  5,000  hours  flying  time  have  gone  off  the  ends  of  runways  because  they 
landed  long  and  wouldn't  go  around.  Pilots  continue  to  land  with  the  wheels  up  because  they 
fail  to  make  landing  checks.  They  get  lost  by  poor  flight  planning,  by  failing  to  complete  flight 
to  their  ETA,  or  by  failing  to  correct  for  wind  drift.  iMany  pilots  have  fallen  into  the  lazy  and 
dangerous  habit  of  navigating  by  following  a  radio  compass  from  station  to  station  until  the 
needle  swings,  without  even  bothering  to  compute  their  ETA's  or  to  check  their  positions  by 
pilotage;  sooner  or  later  the  compass  will  fail.  Airplanes  are  allowed  to  run  out  of  fuel.  They 
are  taxied  into  other  aircraft  and  trucks.  Pilots  fail  to  brief  passengers  on  the  use  of  parachutes. 
These  are  simple  things,  yet  they  comprise  the  majority  of  Air  Force  accidents. 

Reservists  Must  Be  Extra  Cautious 

In  the  case  of  pilots,  particularly  Reserve  personnel,  who  have  only  a  limited  amount  of  time 
available  for  flying,  proficiency  is  bound  to  suffer  to  some  extent  and  pilot  error  may  become  an 
even  greater  accident  factor,  unless  positive  steps  are  taken  to  prevent  it.  The  pilot  who  flies  in- 
frequently must  spend  correspondingly  more  time  in  planning  a  flight.  He  must  foresee  and 
be  prepared  for  possible  changes  in  his  flight  plan  or  in  the  weather.  He  must  avoid  flying 
in  weather  that  is  beyond  his  capabilities.  He  must  make  every  minute  of  his  training  time  count; 
and  to  make  up  for  a  lack  of  flying  time,  he  needs  more  ground  training  and  should  utilize  it 
to  the  greatest  possible  advantage.  He  should  have  a  definite  mission  for  every  flight  and  should 
adhere  to  it.  Only  by  conscientious  and  continuous  effort  can  a  pilot  attain  and  maintain  the 
level  of  proficiency  desired  by  the  Air  Force. 

Since  space  and  weight  in  aircraft  are  usually  limited,  there  is  no  nonessential  equipment. 
It  is  all  there  for  a  purpose,  and  every  pilot  should  have  a  working  knowledge  of  every  piece 
of  equipment  installed  in  the  aircraft  he  flies.  He  should  understand  the  electrical,  hydraulic, 
lubrication,  and  fuel  systems.  He  should  have  all  emergency  procedures  so  firmly  fixed  in  his 
mind  that  he  can  react  properly  in  a  moment  of  trouble.  The  pilot  who  does  not  know  these 
things  is  not  properly  checked  out  and  is  not  qualified  to  fly  that  airplane.  Such  information  is 
readily  available  from  tech  orders  and  other  publications  and  from  instructor  pilots.  The  time 
taken  to  learn  it  is  a  worthwhile  investment. 

Having  once  acquired  the  necessary  information,  a  pilot  must  practice  it.  Obviously,  knowl- 
edge in  itself  is  of  little  value  unless  it  is  applied.  More  accidents  are  caused  by  the  tailure  of 
pilots,  through  inattention  or  indifference,  to  use  the  knowledge  they  have  than  by  tailure  to 
acquire  the  knowledge  in  the  first  place.  Only  by  alertness,  by  thinking,  and  by  constant  appli- 
cation of  sound  flying  procedures  can  pilot-error  accidents  be  eliminated. 

The  Reserve  components  constitute  an  important  part  of  the  air  power  of  this  country.  You 
owe  it  to  yourself  and  to  your  organization  to  know  your  job. 

(Written   especially  for   the  REVIEW   in   the   Directorate  of  Flying  Safety,  Office  of  The  Inspector  General.) 
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-^rir    ^taff    L^ommittee    oLJl5cu5Slon& 


TJIGHLIGHTING  a  busy  week  of 
*-  *~  concentration  on  problems  of  the 
Air  Force  Reserve,  members  of  the  Air 
Staff  Committee  on  Reserve  Policy  met 
at  luncheon  on  13  Dec  with  AF  Secy 
W.  Stuart  Symington,  Gen  Hoyt  S. 
Vandenberg,  and  members  of  the  Air 
Force  Staff.  The  Reserve  officer  mem- 
bers of  the  Committee  were  hosts. 

Emphasis  was  placed  on  the  impor- 
tance of  the  Reserve  Forces  to  the  over- 
all strategy  of  national  defense,  in  the 
informal  talks  following  the  luncheon. 
Pledges  of  cooperation  in  implementing 
the  Reserve  program  were  given  by 
Secretary  Symington,  General  Vanden- 
berg, and  other  members  of  the  General 
Staff.  These  included  Maj  Gen  W.  F. 
McKee,  Asst  Vice  CofS;  Lt  Gen  E.  W. 
Rawlings,  DCS/Comptroller;  Lt  Gen 
I.  H.  Edwards,  DCS/Personnel;  Lt 
(Jen  L.  Norstad,  DCS/Operations;  and 
Lt  Gen  K.  B.  Wolfe,  DCS/Materiel. 


Also  present  were  Brig  Gen  John  P. 
McConnell,  Deputy  Special  Asst  for 
Reserve  Forces;  Brig  Gen  Chester  Mc- 
Carty.  USAFR,  Portland,  Ore;  Col 
Charles  W.  Skeele,  USAFR.  De  Ruy- 
ter,  N  Y;  Col  George  R.  Weinbrenner, 
USAFR,  Detroit,  Mich;  Maj  Robert  S. 
Johnson,  USAFR,  Garden  City,  N  Y; 
and  Brig  Gen  Robert  J.  Smith,  USAFR, 
Dallas,  Tex,  chairman  of  the  Air  Staff 
Committee,  who  presided  and  intro- 
duced the  distinguished  guests. 

The  Committee  on  Reserve  Policy 
began  its  fourth  meeting  Monday,  12 
Dec,  in  the  Pentagon,  with  an  Intel- 
ligence Briefing  and  Estimate  of  the 
World-Wide  Situation.  Following  meet- 
ings dealt  with  the  status  of  the  Re- 
serve Training  Program,  and  various 
measures  suggested  for  its  improvement. 

Among  the  questions  taken  up 
were  promotions  in  the  USAFR  and 
reappointment    procedures    in    connec- 


tion with  the  5-year  terms  of  officer 
appointments. 

Long  discussions  were  held  on  how 
to  make  the  best  use  of  limited  Reserve 
funds  and  concerning  the  "incentive 
value  vs.  economy"  angles  of  having 
all  T/O&E  and  T/D  Reserve  units  on 
48  inactive  duty  training  pay  periods 
per  year. 

The  final  report  adopted  by  the  Com- 
mittee has  been  submitted  for  AF  staff 
study.  Following  their  recommenda- 
tions to  the  Air  Secretary  and  his  action 
thereon,  the  report  will  be  made  public. 

Asst  Secy  of  the  AF  Harold  C. 
Stuart  and  Maj  Gen  Earl  S.  Hoag, 
Special  Assistant  for  Reserve  Forces, 
just  arrived  from  an  official  study  tour 
of  Reserve  activities  in  England,  con- 
ferred with  the  Committee  frequently 
on  15  and  16  December.  Their  partici- 
pation was  gladly  welcomed  and  was 
productive  of  constructive  discussion. 


AIR  STAFF  COMMITTEE  ON  RESERVE  POtlCY,  USAF-(Seafed-L  fo  R) 
Brig  Gen  John  M.  Bennett,  USAFR;  Brig  Gen  Robert  J.  Smith,  USAFR— 
Chairman;  Brig  Gen  Chester  E.  McCarty,  USAFR.  (Standing-!,  to  R;  Lt 
Col  R.  M.  Cram,  USAF  (replacing  Col  Wm.  J.  Cain,  USAF);  Col  Charles 
N.  Howze,  USAF;  Col  Charles  W.  Skeele,  USAFR;  Col  George  R.  Wein- 
brenner,  USAFR;  Col  William  G.  Lee,  Jr.,  USAF;  Col  Harold  S.  Ecklund, 
USAF;  Lt  Col  Joseph  A.  Shulmistras,  USAF;  Maj  Robert  S.  Johnson,  USAFR; 


Maj  Henry  C.  Mulberger,  USAFR-Secretary.  Lt  Col  Fred  L.  Green,  USAF. 
was  absent  from  the  photographing  15  Dec  49. 

TOP  AF  RESERVE  FORCES  POLICY  ADVISORS-fL  to  R)  Brig  Gen  Robert 
J.  Smith,  USAFR,  Chairman,  Air  Staff  Committee  on  Res  Policy;  Lt  Col 
Harold  C.  Stuart,  USAFR,  Asst  Secy  of  the  Air  Force;  Maj  Gen  Earl  S. 
Hoag,  Spec  Asst  to  CofS  for  Reserve  Forces,  USAF. 


AIR  NATIONAL  GUARD 


ANG    POLICY    COMMITTEE 
CONVENES 

"POLICIES  and  problems  relating  to 
-*-  the  organization,  distribution,  and 
training  of  the  Air  National  Guard 
were  discussed  thoroughly  by  the  Air 
Staff  Committee  on  National  Guard 
Policy  in  its  third  meeting  held  in 
Washington  during  28  Nov-2  Dec  1949. 

Like  the  Committee  on  Reserve  Pol- 
icy, this  group  is  a  12-man  advisory 
unit;  half  of  the  members  are  Regular 
AF  and  half  are  Air  Guard  personnel. 
The  USAF  officers  serve  on  both 
committees. 

Maj  Gen  George  G.  Finch,  ANGUS, 
of  Georgia,  was  chairman  of  the  con- 
ferences. His  brother  Air  Guardsmen 
on  the  committee  were  Brig  Gen  Win- 
ston W.  Kratz,  Mo;  Brig  Gen  Law- 
rence C.  Ames,  Calif;  Col  Oliver  H. 
Stout,  Ind;  Col  Robert  J.  Kirsch,  NY; 
and  Lt  Col  Walter  E.  Nicol,  Mich. 

Consulting  with  the  committee  were: 
AF  Secy  Stuart  W.  Symington;  his 
Asst  Secy,  Harold  C.  Stuart;  Maj  Gen 
Earl  S.  Hoag;  Maj  Gen  Kenneth  F. 
Cramer,  chief  of  the  NGB;  Maj  Gen 
Edward  A.  Walsh,  president  of  the 
NG  Assoc;  and  Brig  Gen  John  P. 
McConnell. 

Detailed  studies  were  conducted  on 
the  following  problems: 

1.  The  desirability  of  providing  the 
noon  meal  without  charge  to  men 
performing  two  4-hour  training 
periods  in  the  same  day. 

2.  Standardization  in  the  Army, 
Navy,  and  AF,  of  the  pay,  priv- 
ileges, and  retirement  benefits  en- 
joyed by  personnel  engaged  in  the 
maintenance  of  aircraft  and  re- 
lated equipment. 

3.  Equalization  of  leave  credits 
among  the  Reserve  components. 

4.  Authorization  of  similar  decora- 
tions throughout  the  Regular  and 
Reserve  components  of  the  USAF. 


5.  The  equipping  of  all  units  with 
gun  cameras,  and  the  develop- 
ment of  more  air-to-air  and  air-to- 
ground  firing  ranges. 

6.  The  reorganization  of  the  ANG 
under  the  USAF  Wing  Base  Plan. 

7.  Acceptance  of  the  AF  plan  for  re- 
organizing the  present  fighter  and 
bomber  ANG  squadrons  into 
penetration  fighter,  all-weather 
fighter,  and  intercepter  fighter 
squadrons.  These  would  be  sup- 
plemented by  tow-target  squad- 
rons sufficient  to  fill  the  needs  of 
the  Army  NG. 

JET  RUNWAY  FACILITIES 
NUMBER  IN  THE  HUNDREDS 

HpO  CLARIFY  any  misinterpretation 
-^  which  may  have  resulted  from  the 
REVIEW'S  January  statement  (next  to 
last  paragraph,  page  6)  on  the  subject 
of  how  many  airfields  can  accommo- 
date jet  fighters,  it  should  be  under- 
stood that  the  total  quoted  in  that  story 
(28)  referred  to  the  number  of  fields 
which  meet  the  ideal  ANG  training 
requirements  as  to  runway  length  for 
jet  operation. 

There  are  hundreds  of  airfields  in  the 
Nation  having  runways  from  which  jet 
fighters  can  operate. 

8.  Filling  rated  personnel  require- 
ments through  a  flight  training 
program. 

9.  The  discontinuance  of  the  position 
of  assistant  wing  instructor. 

10.  Standardization  of  administrative 
practices  and  procedures  in  the 
NGB  conforming  wherever  pos- 
sible with  similar  practices  and 
procedures  in  the  Regular  AF. 

11.  The  establishment  of  an  Inactive 
ANG. 


The  foregoing  matters  are,  of  course, 
subject  to  further  study  by  the  Air  Staff 
and  the  consideration  of  the  Secy  of  the 
AF.  Certain  items  also  require  co- 
ordination with  the  States.  At  this 
point,  they  are  all  studies  on  which  no 
final  determinations  have  been  made. 

"5?*      ^^      '$*> 

SHAW  AFB  TEACHES  ANG 
THUNDERJET  TRANSITION 

EIGHTY  pilots  and  195  ground 
crewmen  of  the  Air  National  Guard 
are  being  given  transitional  training 
for  the  F-84  "Thunderjet"  fighter  at 
Shaw  AFB,  SC,  under  supervision  of 
ConAC. 

An  F-84  mobile  training  unit  is  used 
to  give  the  pilots  preflight  training 
and  the  ground  crews  training  in  the 
mechanics  of  this  speedy  Air  Force 
fighter. 

Training  is  being  conducted  in  eight 
3-week  classes.  Approximately  10  pilots 
and  36  ground  crewmen  are  attending 
each  session.  The  course  started  5  Dec 
and  continues  until  15  Mar  1950. 

The  F-84  mobile  unit  is  a  mockup 
of  the  jet  fighter  divided  into  approxi- 
mately 10  units.  One  unit,  the  entire 
hydraulic  system  for  raising  and  lower- 
ing the  nose  wheel,  is  mounted  on  a 
stand  and  can  be  operated  exactly  as  it 
would  in  the  fighter. 

Other  systems  from  the  fighter,  simi- 
larly mounted,  include  the  electrical 
gunsighting  system  and  the  radio  trans- 
mitter and  receiver,  and  the  fuel  system. 

Instrument  readings  and  control 
manipulations  are  the  same  as  they 
would  be  in  the  operational  aircraft; 
in  this  way  preflight  engine  starting 
and  warmup  procedure,  in  addition 
to  some  of  the  possible  emergency 
conditions,  may  be  duplicated  and  the 
pilot  taught  to  interpret  instrument 
variations. 

The  same  method  is  used  to  teach 
mechanics,  electricians,  hydraulic  spe- 
cialists and  armorers  how  to  trouble- 
shoot  the  plane. 


ANG  OFFICER  PROCUREMENT 
CURTAILED 

r  TNITS  of  the  ANG  having  more 
^~^  officers  than  the  number  author- 
ized for  strength  achievement  at  the 
end  of  24  months  of  organization  (per 
NGB  Letter  of  13  Oct  49  on  Personnel 
Strength)  must  discontinue  officer  pro- 
curement except  in  certain  scarce  cate- 
gories. The  latter  include  medical  and 
dental  officers,  chaplains,  and  the  fol- 
lowing specialists: 

MOS  Title 

8219  Weather  officer 

0110  AC&W  officer 

0130  AC&W  officer 

0145  Radar  maintenance  officer 

0160  Radar  filter  officer 

0200  Communications  officer 

0224  Message  center  officer,  cryptographic 

0400  Telephone  &  telegraph  officer 

0410  Tel  &  tel  officer,  inside  plant 

0430  Tel  &  tel  officer,  outside  plant 

0500  Radio  officer 

0503  Radio  officer,  VHF 

4402  Maint  &   repair  officer,  airborne  signal 

4515  Maint  &  repair  officer,  signal  equipment 

4593  Armament  systems  officer 

7888  Radar  observer 

8503  Photo  interpretation  officer 

9600  Cryptographic   analytical   officer 

ANG  organizations  with  officer 
strength  below  that  authorized  at  the 
24-months-of-organization  rate,  may 
request  authority  through  NGB  to 
process  applications  of  well  qualified 
individuals  to  fill  existing  vacancies. 
This  action  will  not  be  taken  where  it 
is  possible  to  transfer  eligible  officers 
from  overstrength  units  in  the  same 
locality. 

"p<        ^         -^ 

FLYING  TIME  LIMITED 

"CLYING  time  for  ANG  pilots  during 
FY  1950  has  been  reduced  because  of 
budgetary  limitations.  Under  the  new 
program,  pilots  are  classified  under  two 
categories:  Authorized  T/O&E  tactical 
pilots,  and  "all  other"  pilots.  The  former 
(group  and  squadron  CO's,  operations 
officers,  and  authorized  pilot  crews) 
are  allotted  110  first-pilot  hours  each 
during  the  year,  and  the  latter  are  given 
an  80-hour  limit. 

Flying  hours  already  completed  will 
be  reckoned  toward  the  allowable  maxi- 


mum, including  administrative,  engi- 
neering test  hops,  and  tow-target  flying. 
Pilots  who  already  have  reached,  or 
almost  reached,  their  1950  quota  may 
be  permitted  to  fly  a  maximum  of  6 
hours  per  month  in  order  to  meet  re- 
quirements of  AF  Reg  60-2  and  to 
qualify  for  flying  pay.  The  "all  other" 
pilots  will  fly  a  proportionate  amount 
of  the  AF  Reg  60-2  requirements  pend- 
ing further  instructions.  Pilots  joining 
Air  Guard  units  during  the  year  will 
fly  a  proportionate  amount  of  the  allow- 
able maximum  during  the  remainder 
of  FY  1950. 

-<g*     -j>**     -j>*. 

13EGARDING  many  inquiries  about 
new  identification  cards  for  Air 
Guardsmen,  a  new  NG  regulation  on 
the  subject  is  being  prepared  and  soon 
will  be  distributed  through  the  NGB. 
The  regulation  will  govern  procure- 
ment, preparation,  issue,  accounting, 
and  disposition  of  the  cards  for  NG. 
NGB  will  make  automatic  distribution 
of  the  blank  cards  at  the  appropriate 
time.  It  is  believed  preparation  and 
issue  of  the  cards  by  the  States  will 
begin  early  in  1950. 


Stuart  Appointed  to 
R&D  Board 

ASST  Secy  AF  Harold  C.  Stuart,  top 
man  in  AFR  Forces  policy  mat- 
ters, has  been  designated  by  Secy  Sym- 
ington to  be  the  AF  member  of  the 
Research  &  Development  Board. 

The  R&D  Board  is  responsible  for 
planning  and  guiding  the  govern- 
ment's over-all  aviation  development 
programs  (as  distinct  from  research). 
Through  its  several  technical  commit- 
tees and  subcommittees  it  coordinates 
the  aeronautical  programs  of  the  AF, 
Navy,  and  other  agencies  with  activ- 
ities in  other  related  scientific  fields. 
This  coordination  is  mandatory  within 
the  Department  of  Defense,  and  is  per- 
formed on  a  voluntary  basis  outside  the 
Department. 


Deduct  It  From  Your 
Income  Tax 

JN  RESPONSE  to  a  query  concern- 
ing deductions  which  may  be  made 
from  gross  income  in  connection  with 
income  tax  reporting,  the  Commis- 
sioner of  Internal  Revenue  has  ruled 
that  certain  expenses  when  incurred  by 
members  of  the  Reserve  forces  are 
deductible. 

The  question  was  raised  as  to 
whether  a  member  of  the  Reserve  who 
is  required  to  travel  and  remain  over- 
night away  from  his  principal  post  of 
duty  (his  original  place  of  business)  in 
order  to  attend  authorized  training  for 
which  he  receives  compensation  may 
report  the  expenses  relating  to  this 
travel  on  his  tax  return  and  receive 
credit  therefor.  The  answer  is  that  he 
may  do  so,  and  that  he  may  include 
in  his  expense  report  the  entire  amount 
paid  out  for  meals,  lodging,  and  taxi 
fare  and  other  required  transportation 
charges  met  while  the  reservist  was 
away  from  home  on  such  activity.  A 
statement  itemizing  the  expenses  should 
be  prepared  and  attached  to  the  Federal 
income  tax  return  of  the  individual 
taxpayer. 

Compensation  (not  allowances)  re- 
ceived for  participation  in  inactive  and 
active  duty  training  as  a  reservist  is, 
of  course,  part  of  gross  income  for  tax 
purposes. 

When  the  reservist  is  on  active  duty 
and  is  authorized  per  diem  or  other 
allowances,  there  will  be  no  expense 
deductions  from  gross  income  to  report 
except  that  amount  of  money  expended 
which  exceeds  the  allowance  he  re- 
ceives. For  example,  if  a  member  of 
the  Reserve  forces  goes  on  3  days  of 
active  duty  to  attend  a  short  course  of 
instruction,  and  he  is  on  per  diem  and 
is  reimbursed  for  the  railroad  ticket 
he  buys,  he  would  have  nothing  to  tell 
Internal  Revenue  about  the  expenses 
involved  in  the  project  unless  his  legiti- 
mate expenditures  incident  to  the  train- 
ing period  exceeded  the  per  diem  rate. 


USAFR  Leaders  Visit 

British   Reserve  Command 


'""THE  structure  and  training  program 
of  Britain's  Air  Reserve  organiza- 
tions were  studied  during  a  recent  visit 
to  England  by  Asst  AF  Secy  Harold  C. 
Stuart;  our  Reserve  Forces  chief,  Maj 
Gen  Earl  S.  Hoag;  and  the  head  of  the 
AF  Reserve  Div,  Brig  Gen  Thomas  O. 
Hardin,  USAFR. 

Air  Vice  Marshal  R.  M.  Foster's  Re- 
serve Command  (RAF)  operates  the 
British  AF  Reserve  program.  Its  head- 
quarters is  at  White  Waltham,  near 
London.  One  of  the  organization's 
many  tasks  is  the  recruitment  of  all 
RAF  personnel,  Regular  and  Reserve. 
There  are  two  branches  of  activity  un- 
der this  organization:  the  Royal  Auxil- 
iary Air  Force,  which  has  a  mission 
comparable  to  that  of  the  Air  National 
Guard  in  this  country  but  is  under  di- 
rect Reserve  Command  control,  and  the 
RAF  Volunteer  Reserve,  somewhat  like 
the  USAFR,  but  with  only  individual 
training,  rather  than  both  individual 
and  unit  programs. 

The  Auxiliary  is  considered  an  M- 
day  force,  and  it  trains  in  units;  the 
Volunteer  Reserve  consists  entirely  of 
augmentation  personnel  to  be  utilized 
in  filling  vacancies  in  the  Regular 
Establishment  in  time  of  emergency. 
Men  and  women  serve  in  both  branches. 
All  members  are  entitled  to  15  consecu- 
tive days  of  active  duty  training  with 
pay  and  allowances  each  year,  plus  a 
certain  amount  of  noncontinuous  train- 
ing (conferences  and  practice  with 
training  devices)  for  which  pay  and 
allowances  are  provided.  Travel  pay 
and  rations  are  included  in  the  emolu- 
ments granted  to  reservists  for  training. 
Within  the  R.Aux.AF.  are  20  fighter 
squadrons,  26  fighter  control  units  (like 
the  USANG  aircraft  warning  squad- 
rons), 12  regiment  squadrons  (air- 
drome defense  troops)  and  5  air  opera- 
tions squadrons  (aircraft  spotting).  The 
total  Auxiliary  strength  is  about  5,400 
men  and  women. 


All  Auxiliary  units  are  commanded 
by  reservists,  and  these  commanders 
have  considerable  responsibility  and  op- 
portunity to  exercise  initiative  and 
make  local  decisions.  On  their  staffs 
are  adjutants,  assistant  adjutants,  and 
supply  officers  who  are  members  of  the 
Regular  RAF  Establishment,  assigned 
to  the  Auxiliaries  to  help  guide  their 
activities.  The  Asst  Adj  serves  as  the 
unit  training  officer.  In  addition,  RAF 
enlisted  technicians  are  assigned  for 
maintenance  of  unit  equipment. 

Tax-Free  Compensation 

Auxiliary  fighter  squadrons  are  lo- 
cated at  RAF  bases,  and  receive  instruc- 
tional material  and  supervision  from 
the  Fighter  Command.  Unit  training  is 
performed  on  week  ends  and  during 
annual  2-week  encampments.  No  speci- 
fied percentage  of  personnel  is  required 
to  be  present  at  any  one  time  in  order 
that  those  attending  a  unit  meeting 
may  receive  pay.  All  compensation  and 
allowances  are  tax-free. 

The  fact  that  auxiliary  units  are 
named  for  the  cities  or  counties  in 
which  they  are  organized  (County  of 
Kent  Fighter  Squadron,  for  example) 
and  the  fact  that  membership  in  the 
various  units  is  limited  primarily  to 
local  residents,  produce  a  type  of  inter- 
city and  intercounty  competition  which 
appears  to  aid  the  esprit  de  corps. 

Training  for  the  Royal  AF  Volun- 
teer Reserve  is  provided  by  personnel  of 
23  RAF  Reserve  Training  Centers, 
which  act  somewhat  like  our  AFRTC's 
except  that  no  flying  is  involved  in  the 
RAFVR.  These  Centers  are  training 
installations  subordinate  to  the  7  (re- 
gional) groups  of  the  Reserve  Com- 
mand (RAF).  There  are  approximately 
7,300  members  of  the  RAFVR. 

The  highest  rank  which  may  be  held 
in  the  RAFVR — it  being  the  pool  of 
reservists  having  no  particular  unit  as- 
signments— is  flight  lieutenant,  and  this 


is  granted  only  to  officers  formerly  hold- 
ing the  rank  of  squadron  leader  (ma- 
jor) or  above. 

As  a  part  of  the  Volunteer  Reserve, 
there  are  14  University  Air  Squadrons 
operating  at  the  larger  universities. 
Students  are  provided  pilot  training  in 
these  organizations,  and  the  activities 
of  the  squadrons  serve  to  stimulate  in- 
terest in  flying  and  the  technical  sub- 
jects relating  to  aviation. 

Recruiting  for  both  Reserve  branches 
is  handled  by  the  Territorial  Auxiliary 
Force  Association  (TAFA),  a  quasi- 
governmental  organization  of  county 
and  city  civilian  committees  working 
together  as  a  team  to  pool  their  knowl- 
edge of  local  conditions  and  service  re- 
quirements so  as  to  aid  the  Reserve 
program  and  to  enhance  the  efficiency 
of  the  armed  forces  as  a  whole.  Their 
responsibilities  toward  local  auxiliaries 
is  administrative  in  nature,  and  al- 
though their  operating  expenses  are 
paid  by  the  Government,  members  vol- 
unteer their  services.  The  TAFA  is  led 
by  Lord  Limerick,  with  headquarters 
in  London. 

Cadets  Included 

Supplementing  the  programs  of  the 
RAFVR  and  the  Auxiliary  AF  is  an- 
other called  the  "Air  Training  Corps 
Program,"  through  which  young  ca- 
dets— like  our  CAP  Cadets — are  en- 
couraged to  take  a  practical  interest  in 
aviation  and  to  become  acquainted  with 
military  flying.  This  Corps,  being  un- 
der the  control  of  the  Reserve  Com- 
mand, serves  as  a  likely  source  of  future 
Regular  and   Reserve   RAF   personnel. 

All  men  called  up  for  national  service 
with  the  RAF  from  January  1949  on- 
ward have  to  serve  18  months  full  time, 
followed  by  4  years  in  the  Reserve.  Be- 
ginning in  mid-1950,  this  group  of  men 
will  constitute  the  bulk  of  the  Reserve 
organization.  The  national  service 
strength  on  active  duty  is  estimated  at 
44,000  a  year. 

Before  returning  to  the  United  States, 
Mr.  Stuart's  party  visited  Norway  and 
Sweden  to  observe  the  work  of  the  air 
arms  of  those  nations. 


10-Point  Program  For  MATS 


A    PROMINENT  part  of  the  Military 

^-  Air  Transport  Service's  10-point 
program  for  the  current  fiscal  year  is  its 
Air  Reserve  program.  The  command's 
goal  is  a  strong  Reserve  body  manned 
by  experienced  and  able  personnel  ready 
lor  immediate  mobilization  in  time  of 
national  emergency. 

The  officers  pictured  here  are  exam- 
ples of  the  hundreds  of  commercial  air- 
line pilots  having  USAFR  mobilization 
assignments  or  assignments  with  cor- 
ollary organizations  of  the  several 
branches  of  MATS.  They  constitute  a 
potent  portion  of  the  desired  MATS 
Reserve  organization. 

Because  of  the  many  technical  and 
specialized  skills  utilized  in  the  MATS' 
mission  of  flying  passengers  and  high- 
priority  cargo  over  70,000  miles  of  air 
routes,  the  organization  is  eminently 
qualified  to  offer  the  reservist  practical 
training  that  will  enable  him  to  gain 
placement  in  a  position  above  the  aver- 
age, whether  he  be  in  or  out  of  mili- 
tary service.  For  that  reason,  it  has 
experienced  only  a  minimum  of  diffi- 
culty in  acquiring  Reserve  officers 
through  the  appropriate  channels — 
Continental  Air  Command,  initial  re- 
cruiting, and  the  screening  of  applica- 
tions— though  some  difficulty  is  being 
experienced  in  recruiting  the  required 
quota  of  airmen. 

The  organization  is  authorized  55 
corollary  units,  comprising  1,631  offi- 
cers and  8,643  airmen.  All  of  these 
units  have  been  activated;  five  have 
been  designated  fully  organized. 

Corollary  units  are  normally  acti- 
vated at  60  percent  of  authorized  officer 
strength  in  the  event  there  are  no  air- 
men. Under  those  conditions  the  unit's 
members  receive  24  inactive  duty  train- 
ing periods  and  15  days  active  duty  a 
year  until  eligible  for  48  inactive  duty 
training  periods  and  15  days  active  duty. 
When  the  assigned  strength  of  the  unit 
increases  to  80  percent  officers  and  60 


percent  airmen  MATS  headquarters 
may,  on  application  of  the  parent  unit, 
designate  it  as  fully  organized,  where- 
upon its  members  move  up  to  the 
maximum  authorized  training  periods. 
The  MATS  Air  Reserve  training  pro- 
gram has  evoked  much  interest  among 
commercial  airline  pilots,  many  of 
whom  have  flown  with  the  Air  Trans- 
port Command  and  the  Naval  Air 
Transport  Service.  The  majority  of 
these  pilots  have  several  thousand  flying 
hours  to  their  credit.  Of  the  775  trans- 
port pilots  assigned  to  the  command, 
approximately  30  percent  are  commer- 
cial airline  pilots  who  hold  corollary 
and  mobilization  assignments  through- 
out MATS'  Atlantic,  Pacific,  and  Con- 
tinental Divisions.  For  the  most  part, 
they  act  as  instructors  to  their  less  ex- 
perienced colleagues. 

Another  unique  feature  of  the  MATS 
Air  Reserve  program  is  the  training 
offered  reservists  through  the  com- 
mand's supporting  services  of  Airways 
and  Air  Communications  Service,  Air 
Weather  Service,  Air  Rescue  Service, 
and  Flight  Service.  Here  alert  reservists 
can  acquire  technical  knowledge  and 
skill  leading  to  careers  in  a  wide  variety 
of  fields. 

For  example,  AACS  teaches  the 
techniques  employed  in  its  worldwide 
system  ol  communications  and  naviga- 
tional electronic  aids;  AWS  trains  the 
reservist  in  forecasting  and  other  per- 
tinent weather  studies;  Flight  Service 
offers  a  liberal  study  of  the  methods 
it  employs  in  guiding  military  aircraft 
during  extended  flights,  including  the 
means  of  formulating  and  supervising 
domestic  hurricane  evacuation  plans; 
while  ARS  indoctrinates  the  reservist  in 
its  mission  of  search  and  rescue  activ- 
ities at  points  remote  from  established 
air  bases. 

During  the  fiscal  year  1950  MATS 
anticipates  that  all  of  its  corollary  units 
will  reach  full,  or  nearly  full,  strength. 


V 


Lt  Col  Anderson  G.  House,  USAFR,  of  Los 
Angeles,  is  a  pilot  for  American  Airlines.  During 
the  war  he  commanded  Atkinson  Field,  British 
Guiana;  was  Chief  of  Flight  Operations  in  the 
Air  Transport  Command's  Caribbean  Division; 
and  later  Executive  Officer  of  Miami  AFB,  Miami, 
Fla.  As  a  reservist  he  is  now  assigned  to  the 
1501st  Air  Transport  Group,  MATS,  Fairfield- 
Suisun,  Calif.  His  flight  time  exceeds  8,000  hours. 


Lt  Col  Ray  A.  Noland  is  a  pilot  for  Trans-World 
Airlines.  During  the  war  he  was  an  executive  offi- 
cer for  the  Air  Transport  Command.  As  a  Reserve 
officer  of  MATS  he  is  assigned  to  the  1501st  Air 
Transport  Group,  Fairfield-Suisun,  Calif.  His  fly- 
ing time  exceeds  10,000  hours,  and  he  lives  in 
Los  Angeles.  Photo  by  Morton  Harvey. 


Col  H.  C.  McLaughlin,  USAFR,  is  a  captain  with 
Northwest  Airlines  and  lives  in  Minneapolis. 
During  the  war  he  served  as  a  pilot  with  the  Air 
Transport  Command.  He  has  more  than  10,000 
hours  flying  time,  and  a  Reserve  assignment 
to  MATS. 


PLANE  PANELS  be'.ow  show  aircraft  used  in 
Officer-Training  Prog.  cm.  (Reading  down)  T-6 
Texan;  C-54  Skymc::er;  F-80  Shooting  Star 
"Captivair"  (for  ground  transition);  C-74 
Globemaster. 


T)ILOT  and  navigator  training  in 
-*-  grade  leading  to  the  respective 
aeronautical  rating  is  available  to  com- 
missioned and  warrant  officers  of  the 
USAFR  and  to  certain  advanced  stu- 
dents of  the  AF  ROTC.  AFL  51-6, 
dated  21  Nov  1949,  is  the  guiding  docu- 
ment on  this  subject.  Its  provisions 
apply  to  both  Regular  and  Reserve  per- 
sonnel and,  as  far  as  pilot  training  is 
concerned,  to  ANG  officers.  This  letter 
is  now  being  distributed  in  the  field 
and  should  be  available  soon  to  inter- 
ested ROTC  cadets  and  eligible  mem- 
bers of  the  Reserve  forces  at  their  unit 
headquarters. 

Physical  and  Aptitude  Tests 

Applicants  must  undergo  an  appro- 
priate physical  exam  for  flying;  pass  an 
Aviation  Cadet  qualifying  exam  (if 
nonrated);  and  be  recommended  by 
their  CO's  for  the  type  training  they 
seek.  Applicants  not  on  extended  active 
duty  must  have  a  college  degree.  This 
requirement  does  not  apply  to  reservists 
who  are  on  extended  active  duty.  En- 
rollment must  be  completed  prior  to  the 
individual's  27th  birthday. 

Information  about  the  application 
and  related  forms  needed  for  the 
courses,  the  method  of  their  submis- 
sion, and  other  pertinent  data  is  pre- 
sented in  the  AF  Letter.  Of  special  in- 
terest to  applicants  are  these  provisions: 

1.  Reserve  officers  will  be  required  to 
serve  on  extended  active  duty  for  a 
period  of  3  years  from  date  of  gradua- 
tion unless  sooner  relieved  by  compe- 
tent authority. 

2.  Warrant  officers  [Regular  AF] 
will  be  commissioned  second  lieuten- 
ants, USAFR,  and  required  to  serve  on 
extended  active  duty  for  a  period  of  3 
years  from  date  of  graduation,  unless 
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sooner  relieved  by  competent  authority. 
These  Reserve  officers,  upon  reverting 
to  their  permanent  grade  as  warrant 
officers,  will  be  relieved  from  flying 
status. 

3.  ANGUS  officers  will  be  called  to 
extended  active  duty  for  a  period  of  1 
year  from  date  of  graduation,  unless 
sooner  relieved  by  competent  authority. 
Upon  completing  the  1-year  tour,  these 
officers  will  be  relieved  from  active  duty 
and  returned  to  the  place  from  which 
application  was  originated. 

4.  Air  Force  ROTC  students  may  ap- 
ply for  flying  training  not  earlier  than 
90  days  before  they  are  scheduled  to 
receive  a  college  degree  and  their  AF 
commissions.  Applications  will  be  sub- 
mitted through  the  professors  of  air 
science  and  tactics,  who  will  arrange  for 
the  complete  processing  of  their  stu- 
dents. Every  effort  will  be  made  to  have 
flying  school  assignment  orders  in  the 
hands  of  student  applicants  at  the  time 
they  graduate  from  college. 

Pilot's  Course  at  Randolph 

The  pilot  training  course  is  generally 
of  1  year's  duration,  consisting  of  6 
months  basic  training  and  6  months 
advanced  work.  Classes  of  up  to  595 
students  commence  in  the  basic  school 
every  6  weeks. 

Basic  pilot  training  for  officers  is  con- 
ducted at  Randolph  AFB,  Tex,  utilizing 
the  North  American  T-6  Texan  trainer 
plane.  Advanced  single  engine  training 
is  conducted  at  Williams  AFB,  Ariz, 
and  at  Las  Vegas,  Nev,  with  the  T-6, 
the  North  American  F-51  Mustang,  and 
the  Lockheed  jet  Shooting  Stars,  T-33 
and  F-80.  Multi-engine  pilots  train  at 
either  Vance  AFB,  Okla,  or  Reese  AFB, 
Tex,  in  the  North  American  B-25 
Mitchell  bomber. 

Upon  completing  pilot  training,  grad- 
uates are  assigned  to  tactical  units  for 

CONCENTRATION  DOES  IT-Students  intense, 
learning  their  "da-dits"  as  part  of  the  Aero- 
nautical Course  being  given  at  Randolph  AFB, 
Tex. 


AVAILABLE 


transitional  experience  in  the  Republic 
F-84  Thunderjet  and  the  North  Ameri- 
can F-86  Sabre  (for  fighter  pilots);  the 
Boeing  B-50  Super-Fortress  and  the 
giant  Consolidated  B-36  intercontinental 
bomber  (for  bomber  pilots);  and  the 
Douglas  C-54  Skymaster  and  the  C-74 
Globemaster  (for  transport  pilots). 

"Flying  Classrooms" 
for  Navigator  Students 

The  navigator  training  course  also 
lasts  a  year;  classes  start  every  4  weeks. 
Training  is  conducted  at  Ellington  AFB, 
Tex,  and  the  aircraft  used  are  the  Doug- 
las C-47  Dakota  and  the  Mitchell  B-25 
bomber.  The  curriculum  includes  184 
hours  of  "flying  classroom"  instruction 
in  addition  to  the  usual  ground  academ- 
ic course.  A  modified  version  of  the 
Consolidated-Vultee,  the  T-29,  is  in  pro- 
duction now  for  future  use  in  this 
course.  This  aircraft  will  accommodate 
14  students,  each  of  whom  will  have  in- 
dividual facilities  for  using  a  Loran 
scope,  radio  compass,  altimeter,  air 
speed  indicator,  drift  meter,  and  map 
table. 

Students  will  receive  instruction  in 
dead-reckoning  navigation,  drift  obser- 
vations, map  reading,  grid  and  global 
navigation,  and  pressure  patterns.  Grad- 
uates are  granted  the  rating  of  navigator 
and  are  assigned  for  duty  with  the  Stra- 
tegic Air  Command  or  the  Military  Air 
Transport  Service. 

Eliminees  Offered  Ground  Tour 

Reserve  officers  called  to  extended  ac- 
tive duty  for  pilot  or  navigator  training 
in  grade  who  are  eliminated  from  train- 
ing may  be  relieved  from  active  duty, 
if  they  so  desire,  or  they  may  request  to 
remain  on  extended  active  duty  for  3 
years  following  the  date  of  elimination. 
Those  dropped  from  pilot  training  may 


be  assigned  to  navigator  training,  if  they 
wish,  and  if  the  faculty  board  so 
recommends. 

Student  officers  and  graduates  will  be 
eligible  to  compete  for  Regular  AF  com- 
missions, provided  they  have  completed 
at  least  12  months  of  active  Federal 
commissioned  service  in  any  branch  of 
the  armed  forces  of  the  US  as  of  the 
date  of  application. 


AT  RIGHT-Ready  for  flight;  JUST  ABOVE:  In- 
struction on  jet  turbo  engine  at  Williams  AFB, 
Ariz;  TOP:  B-50D  utilized  in  bomber-pilot 
training. 


AFRTCs  IN 


FT.  KNOX 

"DETWEEN  500  and  600  applicants 
*-*  for  officer  vacancies  are  on  the 
waiting  list  of  the  436th  Troop  Carrier 
Wing  (Reserve)  at  Godman  AFB,  Ft. 
Knox,  Ky.  The  same  is  not  true  in  the 
case  of  airmen,  here  or  anywhere  else 
in  the  country,  unfortunately. 

The  Godman  wing  is  in  relatively 
good  shape,  however,  with  750  airmen 
assigned  when  the  base  was  visited  in 
December.  Many  officers  and  enlisted 
members  of  the  436th  drive  60  to  200 
miles  for  their  week-end  duty. 

For  training  purposes  the  wing  is 
divided  into  nine  "Special  Training 
Sections,"  and  follow  section  instruc- 
tion schedules  in  various  occupational 
fields  such  as  supply,  maintenance,  in- 
telligence, and  navigation.  Tight  class- 
room and  on-the-job  training  schedules 
insure  fullest  use  of  all  the  week-end 
Reserve  meetings. 

Lt  Col  H.  R.  Christy,  Jr.,  commander 
of  the  2236th  AFRTC  at  this  base,  re- 
ports that  plans  are  now  under  way  to 
resolve  a  date  for  the  wing's  first  15- 
day  active  duty  tour  in  the  spring. 
Meanwhile,  the  organization  has  par- 
ticipated in  a  coordinated  dedicatory 
mission  with  the  11th  Airborne  Divi- 
sion and  the  334th  Troop  Carrier  Wing 
at  Barkley  Field,  and  looks  forward  to 
practice  troop  carrier  maneuvers  in  col- 
laboration with  the  100th  Airborne  Div 
(Army  Reserve)  and  the  165th  Fighter 
Sq,  Kentucky  ANG. 

All  authorized  C-47  aircraft  are  on 
hand  at  Godman;  parts  supply  is  slow 
in  some  instances.  Colonel  Christy 
states  that  although  weather  conditions 
are  causing  some  problem  in  connec- 
tion with  fulfilling  flight  requirements, 
for  the  most  part  the  local  flying  pro- 
gram is  operating  very  well.  Messing 
facilities  and  week-end  housing  accom- 
modations are  sufficient  to  meet  the 
needs  of  the  Reserve  trainees. 


DALLAS 

/COMMANDED  by  Brig  Gen  Robert 
^-^  J.  Smith,  the  443d  Troop  Carrier 
Wing,  Hensley  Field,  Dallas,  Tex,  com- 
pleted its  last  scheduled  meeting  for 
1949  on  Sunday,  18  Dec.  This  in  itself 
would  hardly  be  worth  mentioning  if 
it  were  not  for  the  present  strength  ac- 
complishments of  the  unit  in  its  last 
quarterly  period  of  training. 

Faced  with  the  very  critical  need  of 
many  more  airmen,  the  2596th  AFRTC 
on  15  Sept  went  into  high  gear  and 
amazed  even  themselves  by  recruiting, 
processing,  and  assigning  almost  800 
enlisted  personnel  in  a  little  over  3 
months'  time.  The  first  strength  report 
available  dated  24  Aug  showed  a  total 
of  195,  hardly  20  percent  of  the  author- 
ized 1,024.  Obviously,  none  of  the 
wing's  currently  assigned  12  units  were 
listed  as  Class  "A".  Then  the  picture 
suddenly  began  to  change. 

Each  officer  assigned  or  being  as- 
signed was  urged  by  General  "Bob," 
as  the  boys  refer  to  their  CG,  to  as- 
sume, for  the  time  being  anyway,  the 
MOS  of  Recruiting  Officer,  with  two 
enlistees  being  each  officer's  quota.  As 
a  result  of  this  planned  effort,  nearly 
400  were  brought  in  to  swell  the  ranks 
during  the  month  of  October  alone. 

By  20  Dec  there  were  935  airmen — 
88  percent  of  authorized  strength  as- 
signed; of  this  number  21  were  WAF's. 
As  of  the  December  visit,  all  units  ex- 
cept one — the  Medical — were  in  the 
"A"  category.  Considering  that  the  "pill 
rollers"  have  been  formed  only  since 
1  Nov,  this  is  quite  understandable. 
Even  so,  they  are  due  to  move  up  to 
the  48-pay  status  as  we  go  to  press.  Of- 
ficer strength  for  the  entire  wing  is 
94  percent. 

The  443d  is  striving  to  be  the  first  of 
the  AFRTC  wings  to  reach  total  Class 
"A"  strength  and  to  become  fully 
manned.   How   close   they   are  to  their 


VARTU  Bulletins  Make  Hit 

"T^ROM  California  and  Maryland 
-*■  come  two  good  examples  of  bul- 
letins devised  by  VARTU's  for  the  pur- 
pose of  keeping  members  advised  of 
local  Reserve  activities,  unit  meetings, 
and    training    requirements. 

"SLIP-STREAM"  is  a  cleverly  writ- 
ten biweekly  news  sheet  prepared  at 
Los  Angeles  by  Lt  Col  A.  W.  Mc- 
Ritchie,  USAFR,  9343d  VART  Sq  CO, 
as  a  means  of  keeping  his  brother  re- 
servists informed  of  squadron  happen- 
ings and  the  training  schedule  of  his 
organization.  Breezily  and  briefly  pre- 
sented, it  contains  "quickie"  notes  about 
future  meetings,  plus  incidental  com- 
ments on  local  VARTU  problems  and 
procedures.  Colonel  McRitchie's  war- 
time and  civilian  experience  in  the 
public  relations  field  is  clearly  evident 
through  his  vital  style  of  news  sheet 
presentation. 

VARTS  NEWS  is  the  title  of  the 
publication  of  the  Volunteer  Air  Re- 
serve Liaison  Office  in  Baltimore  oper- 
ated by  Capt  Gerald  A.  Schori,  USAF, 
Liaison  Officer.  The  printing  of  the  8- 
page,  document-size  NEWS  is  the  con- 
tribution of  a  commercial  concern  of 
which  Maj  E.  W.  Huber,  Jr.,  USAFR, 
one  of  the  VART  members,  is  an  offi- 
cial. It  is  sent  monthly  to  members  of 
seven  VARTU's  in  the  District  of  Co- 
lumbia, Baltimore  and  Salisbury,  Md, 
and  Wilmington,  Del,  areas.  Announce- 
ments of  unit  meetings  and  digests  of 
9th  AF  letters  and  publications  on  sub- 
jects of  interest  to  reservists  are  featured 
in  the  NEWS. 


first  goal  was  brought  out  in  a  word  of 
praise  from  Maj  Gen  A.  R.  Crawford, 
CG  of  the  12th  AF,  when  he  visited 
Hensley  on  18  Dec.  "I  am  very  pleased," 
he  told  Col  C.  R.  Birbari,  CofS  of  the 
Reserve  wing,  "with  the  manner  in 
which  the  443d  is  conducting  its  re- 
cruiting campaign.  Here  at  Hensley 
you  have  an  enviable  record  of  always 
trying  for  the  top — and  succeeding." 
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New  MOS  Regulations  Issued 


(STANDARDS  for  qualification  in  a 
^  military  occupational  specialty  for 
reservists  not  on  extended  active  duty 
are  described  in  the  new  AF  Reg  45-45 
dated  6  Dec  1949. 

Both  Organized  and  Volunteer  Re- 
serve members  are  provided  for  in  the 
regulation,  regardless  of  their  unit  or 
individual  (mobilization)  assignment, 
or  lack  of  assignment.  No  award  of 
MOS  or  change  of  primary  MOS  will 
be  made  lor  officers  of  the  Inactive  and 
Honorary  Reserve. 

Authority  to  designate  MOS  classifi- 
cations for  reservists  is  vested  in  the 
officers  who  command  units  having 
the  strength  accountability  for  such  per- 
sonnel. These  units  are  described  in  the 
article  concerning  AF  Reg  45-26  which 
appears  on  this  page. 

Award  of  an  MOS  will  be  based 
upon  demonstrated  qualification  in  a 
military  occupational  specialty.  Perma- 
nent entry  of  the  award  is  made  on 
the  individual's  qualification  record. 

Requirements  for  attainment  of  an 
MOS  are  given  in  the  new  regulation. 
Provision    is    made    to    utilize    civilian 


experience  in  a  parallel  occupation  in 
meeting  MOS  standards.  This  fea- 
ture was  not  spelled  out  in  AF  Letter 
45-13,  the  former  authority  on  MOS 
qualification. 

A  "recommended  MOS"  (a  new  des- 
ignation which  appears  in  the  regula- 
tion) is  one  in  which  a  Volunteer 
reservist  has  potential  qualifications 
based  on  either  civilian  experience,  edu- 
cation, correspondence  course  work,  or 
tormer  military  experience.  A  recom- 
mended MOS  is  expressed  in  a  pencil 
entry  on  the  qualification  record.  This 
type  of  specialty  is  applicable  only  to 
a  Volunteer  reservist  not  assigned  to 
a  training  unit. 

Organized  reservists,  and  members 
ol  the  Volunteer  Air  Reserve  who  have 
training  unit  assignments  or  mobiliza- 
tion designations,  must  meet  the  same 
minimum  standards,  including  the 
holding  ol  specific  position  vacancies 
for  a  prescribed  length  of  time,  usually 
6  months.  In  the  case  of  individuals 
assigned  to  VART  flights,  where  no 
position  vacancies  exists,  the  mission 
of  the  flight  determines  the  MOS  field. 


You're  No  Orphan 

Says  AF  Reg  45-26 

'  I  4HERE  is  no  such  thing  as  being 
an  "unassigned"  member  of  the 
USAFR.  Every  reservist  has  a  unit  as- 
signment. This  point  is  made  clear  in 
AF  Reg  45-26  on  Strength  Account- 
ability, AFR  Personnel. 

The  regulation  explains  that  so  far 
as  strength  accountability  is  concerned, 
mobilization  assignees  and  designees, 
and  members  of  the  Reserve  organiza- 
tions at  AFRTC's  and  of  corollary  or- 
ganizations are  the  responsibility  of  the 
Regular  AF  units  to  which  they  are  as- 
signed or  attached. 

All  Accounted  For 

VARTU  members  are  on  the  strength 
reports  of  the  ConAC  Regular  air 
lorces;  inactive  reservists  and  volunteer 
reservists  who  do  not  belong  to 
VARTU's  are  assigned  to  Hq  &  Hq 
St]  of  the  appropriate  numbered  AF 
Hq  and  are  accounted  for  by  that  head- 
quarters. 

Personnel  of  the  Honorary  Reserve 
are  assigned  to  Hq  &  Hq  Sq,  USAF, 
and  accounted  for  by  that  organization 
in  strength  reports. 


JOHNSON  ORDERS  REGULARS  TO  RESERVE  TOURS 


"POINTING  out  that  "civilian  com- 
■*-  ponents  will  comprise  the  great  bulk 
of  the  Nation's  armed  forces,  in  the 
event  of  a  national  emergency  as  they 
did  in  World  War  II,"  Secretary  of 
Defense  Louis  Johnson  has  ordered  the 
assignment  of  Regular  officers  of  all 
branches  of  the  military  service  to  Re- 
serve forces  duties,  at  "some  appropriate 
stage"  of  their  careers. 

Secretary  Johnson  in  issuing  the 
Memorandum  to  the  Secretaries  of  the 
Army,  Navy,  and  Air  Force,  said  the 
Regular  officer  must  be  familiar  with 
"the   problems,   state  of  training,   and 


psychological  outlook  of  our  citizen 
soldiers,"  to  weld  them  and  the  Regular 
lorces  into  the  most  effective  fighting 
team.  He  added,  "By  the  same  token, 
our  reservists  urgently  need  the  skilled 
guidance  and  supervision  that  only  the 
professional  military  men  can  give." 

"Regular  officers,  at  some  stage  of 
their  careers,  should  serve  a  tour  of 
duty  with  the  Civilian  Components," 
Secretary  Johnson  stated.  "Only  in  the 
case  of  officers  with  outstanding  quali- 
fications lor  such  duty,  should  such  an 
assignment  be  made  as  their  terminal 
assignment    prior    to    retirement."    He 


also  directed  that  "broad  selection 
should  be  made  to  provide  for  the  most 
complete  range  of  grades,  military 
education,  experience,  and  training." 
The  tour  of  duty  should  be  a  normal 
minimum  of  2  years,  the  memo  states. 

Repeat  assignments  with  the  same 
component  are  discouraged  and  "sec- 
ond assignments  should  be  avoided  in 
the  same  level  of  duties." 

Exceptions  to  the  new  policy  are 
noted,  but  they  are  coupled  with  the 
notice  that  they  should  not  be  allowed 
to  "vitiate  the  accomplishment  of  the 
desired  objectives." 
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Tulsa 

Honors 

Stuart 


CTUART  Day  In  Tulsa,  Saturday, 


O 


17    December,    was    an    occasion 


which  found  the  Oklahoma  commu- 
nity virtually  converted  into  the  air 
capital  of  the  Nation  as  a  score  of  high 
ranking  Air  Force  officials  joined  with 
distinguished  political  and  civil  leaders 
in  honoring  Tulsa's  youthful  citizen, 
Harold  C.  Stuart,  Asst  Secy  of  the 
Air  Force. 

The  37-year-old  Tulsa  attorney  and 
lieutenant  colonel  in  the  AFR,  sworn 
in  as  Assistant  Secretary  on  28  October 
by  Defense  Secy  Louis  Johnson,  was 
lauded  by  a  galaxy  of  notables,  includ- 
ing the  two  U.  S.  Senators  from  Okla- 
homa, Elmer  Thomas  and  Robert  S. 
Kerr;  Gov  Roy  J.  Turner;  and  Judge 
Alfred  P.  Murrah  of  the  U.  S.  Circuit 
Court  of  Appeals.  Mayor  Roy  Lundy  of 
Tulsa,  R.  K.  Lane,  and  R.  Otis  McClin- 
tock  served  as  co-chairmen  of  the  event. 

Others  present  included  Congress- 
men Mike  Monroney,  Carl  Albert,  W. 
G.  Stigler,  George  Howard  Wilson, 
and  Dixie  Gilmer;  Comdr  J.  P. 
Bracken,  USNR,  president  of  the  Re- 
serve Officers  Association;  Paul  A. 
Walker,  Vice  Chairman  of  the  Federal 
Communications  Commission;  and 
Harrington  Wimberly,  Vice  Chairman 
of  the  Federal  Power  Commission. 

Assistant  Secretary  Stuart,  charged 
with  the  conduct  of  Reserve  affairs  in 
the  Office  of  the  Secretary  of  the  Air 
Force,  served  with  the  combat  intelli- 
gence forces  in  Europe  during  World 
War  II.  He  left  a  place  on  the  common 
pleas  court  bench  in  Tulsa  to  enter  the 
service  in  1942  when  he  was  commis- 
sioned a  second  lieutenant  in  the  Air 
Corps.  On  3  May  1949,  he  was  ap- 
pointed special  consultant  to  Secretary 
Symington,  his  elevation  to  Assistant 
Secretary  following  6  months  later. 


Okuu  YOUR  AIR  FORCE 


TN  ORDER  to  acquaint  Air  Force  re- 
■*■  servists  with  the  postwar  organiza- 
tion of  the  USAF,  a  series  of  articles  is 
being  prepared  for  the  REVIEW .  This 
first  installment  is  concerned  with  the 
organization  of  Hq  USAF  and  Hq 
Comd,  USAF.  In  each  instance,  a  brief 
discussion  will  accompany  and  elab- 
orate on  the  organization  chart  perti- 
nent to  the  command  featured. 

The  United  States  Air  Force,  which 
the  Department  of  the  Air  Force  ad- 
ministers, was  established  on  18  Sept 
1947.  It  absorbed  the  Army  Air  Force, 
the  General  Headquarters  Air  Force 
(Air  Force  Combat  Command),  and 
the  Air  Corps,  United  States  Army,  all 
of  which  were  formally  authorized  by 
law  or  Executive  Order.  The  present 
USAF,  therefore,  is  not  an  entirely  new 
creation,  and  today  is  heir  to  the  tradi- 
tions which  have  evolved  during  40 
years  of  growth  and  two  world  wars. 

The  Aeronautical  Division  of  the  Sig- 
nal Corps  was  authorized  1  Aug  1907. 
In  1914,  when  it  was  the  Aviation  Sec- 
tion of  the  Signal  Corps,  it  had  only 
60  officers  and  260  airmen.  Some  30 
years  later,  during  World  War  II,  it 
included  approximately  2l/2  million  of- 
ficers and  airmen  in  243  air  groups 
and  additional  squadrons. 

Today  the  Air  Force  has  more  than 
400,000  officers  and  airmen  on  active 
duty  in  the  Regular  Establishment  and 
approximately  400,000  Reserve  officers 
and  airmen  not  on  active  duty.  Its 
headquarters  is  in  the  National  De- 
fense Building  (The  Pentagon).  The 
organization  of  Hq  USAF,  while  es- 
sentially military  in  character,  has  been 
consolidated  and  arranged  into  a  busi- 
nesslike structure  designed  for  effi- 
ciency and  economy  of  operations  ac- 
cording to  the  highest  American  stand- 
ards. The  internal  composition  of  the 
Headquarters  is  designed  to  facilitate 
policy  development  and  to  allow  for 
the   maximum   decentralization   of   co- 


ordinative  and  supervisory  functions 
while  at  the  same  time  permitting  the 
Chief  of  Staff  to  retain  the  necessary 
control. 

The  main  trunk  of  the  organization 
is  divided  into  four  distinct  functional 
branches,  each  of  which  is  headed  by  a 
deputy.  Each  branch  is  in  turn  sub- 
divided into  smaller  streamlined  struc- 
tures the  number  of  which  being  gov- 
erned by  the  assignment  of  functions. 

In  addition  to  the  main  coordinative 
level,  certain  officers  outside  the  normal 
chain  of  command  report  directly  to 
the  Chief  of  Staff.  These  officers  are 
The  Surgeon  General,  The  Inspector 
General,  the  Chairman  of  the  Scientific 
Advisory  Board,  and  the  Special  Assist- 
ant for  Reserve  Forces.  The  Secretary 
of  the  Air  Staff  and  The  Air  Adjutant 
General  are  outside  of  the  chain  of 
command,  and  report  to  the  Assistant 
Vice  Chief  of  Staff. 

Headquarters  Command,  USAF, 
which  controls  two  stations,  Boiling 
and  Andrews  AF  Bases,  administers 
the  1100th  and  1050th  Air  Base  Wings 
which  provide  required  air  transporta- 
tion not  available  through  Military  Air 
Transport  Service.  The  1100th  Special 
Air  Mission  Group  is  a  part  of  this 
command.  It  also  provides  miscellane- 
ous services  as  directed  by  Headquar- 
ters USAF,  to  include  photographic 
service  by  the  4203d  Photo  Technical 
Squadron  and  administration  of  the 
Air  Force  Band  and  the  Air  Force 
Bandsman  Training  School.  It  is  also 
charged  with  the  administration  of  a 
number  of  special  mission  personnel 
both  in  the  Zone  of  Interior  and 
overseas. 

The  chart  on  the  right  indicates 
the  organization  of  Hq  USAF  and  the 
names  of  the  various  office  chiefs  as  of 
1  Dec  1949.  Incumbents  of  the  posi- 
tions involved  change  from  time  to 
time  as  reassignments  of  personnel 
occur. 
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Approved  by  the  Secretary  of  the  Air  Force 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air   Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949.  AIR  RESERVE 
FORCES  REVIEW  receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Reserve 
who  has  failed  to  receive  his  copy  of  the 
monthly  REVIEW,  advise  him  to  report  that 
fact  and  his  correct  address  to  the  CO  2220th 
Extension  Gp.,  ConAC,  Ft.  Benjamin  Harrison, 
Ind. 

THE  COVER— Student  navigator  receiving  "Fly- 
ing Classroom"  instruction  at  Ellington  AFB, 
Tex.  The  1-year  course  includes  184  hours  of 
such  training.  Story  on  pp.  8-9. 
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JZucUHph  THE  RESERVIST 


"But  if  it  doesn't  open,  you'll  be  down  in  less  than  5  minutes  and  you 
still  wouldn't  have  your  flying  time  in!" 


RESERVE    FORCES    CALLED    ON    TO 

ENCOURAGE    EXPLORER    PROGRAM 

'  I  'HE  tremendous  increase  which  has  been  made  recently 
in  the  membership  of  the  senior  division  of  the  Boy 
Scouts  of  America — from  80,000  to  451,000 — is  directly  at- 
tributable, says  BSA  Hq,  to  the  establishment  of  the  Explorer 
Program  for  young  men  14  years  of  age  and  older  who  are 
interested  in  aviation. 

It  follows  that  if  the  AF  is  to  fulfill  its  commitment  to 
cooperate  with  the  Explorers  and  foster  and  encourage  their 
development  as  the  Nation's  future  aviators  and  aeronautical 
technicians,  greater  collaboration  with  the  activities  of  these 
young  men  will  be  needed  from  members  of  the  USAF 
Reserve  Forces. 

Unit  commanders  of  the  AFR  and  ANG  should  become 
familiar  with  and  support  the  programs  of  local  Explorer 
organizations,  and  reservists  should  lend  assistance  to  this 
worthy  group.  Members  of  the  AF  Reserve  can  do  much  to 
stimulate  progress  and  achievement  in  the  Explorer  Program 
and  to  inspire  the  young  men  directly  as  individual  citizens 
by  contributing  their  services  as  instructors  in  aviation 
subjects. 

SEND  THAT  PHOTO  IN 

T7  ROM  time  to  time  there  is  a  need  in  Hq  USAF  for  good 
■*■  photographs  of  reservists  in  action.  Some  are  used  in 
the  REVIEW;  others  are  in  demand  for  various  public  rela- 
tions purposes.  The  supply  of  such  pictures  is  generally 
insufficient  for  the  needs.  Accordingly,  it  is  suggested  that 
Reserve  units  having  the  facilities  for  supplying  such  mate- 
rial, forward  appropriate  photos  to  the  Hq  USAF,  AFCRF-6, 
National  Defense  Bldg.,  Wash.  25,  D.C. 

Photos  should  be  submitted  with  protecting  cardboard  in 
their  packaging  so  as  to  assure  their  safe,  uncreased  arrival. 
Each  should  bear  a  caption  including  the  names,  places,  and 
dates  relating  to  the  subjects  photographed,  typed  on  a  sepa- 
rate piece  of  paper  and  pasted  on  the  reverse  of  the  photos. 

CLEVELAND    PUBLICITY    MEDIUM 

A  POPULAR  publicity  medium  is  used  by  the  433d 
-^  ^-Troop  Carrier  Wing  (Reserve)  at  Cleveland  to  stimulate 
public  interest  in  the  USAF  and  to  develop  esprit  de  corps 
among  members  of  the  Organized  Air  Reserve  in  Ohio.  This 
ambitious  wing  is  circulating  attractive  blue  and  gold  match 
folders  bearing  the  unit's  designation  on  the  front,  the 
9th  AF  insignia  on  the  back,  and  the  words  "Organized  Air 
Reserve"  along  the  top  edge.  Inside  the  folder  is  a  list  of  all 
the  units  which  comprise  the  433d.  Brig  Gen  Robert  A. 
Nagle,  USAFR,  is  the  wing  commander. 
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Reservist  Urges  Prompt  Conversion  of  Gl  Insurance 


IF  YOU  wait  very  long  to  convert 
your  National  Service  Life  Insur- 
ance from  its  GI  form  of  term  insur- 
ance to  one  of  the  permanent  plans  of 
MSLI,  the  premium  will  be  so  high  as 
to  be  practically  prohibitive."  So  says 
an  article  by  AF  reservist  Col  J.  J.  Bor- 
bidge,  staff  member  of  the  St.  Peters- 
burg, Fla,  Veterans  Administration  re- 
gional office,  writing  for  the  MacDill 
AFB  "Fly  Leaf"  newspaper.  Colonel 
Borbidge  has  a  mobilization  assign- 
ment with  the  307th  Bomb  Wing  (M) 
at  MacDill. 

The  original  5-year  term  was  ex- 
tended for  an  additional  3  years  in 
1945.  Congressional  action  in  1948 
made  it  possible  for  persons  who  then 
held  NSLI  policies  to  renew  their  con- 
tracts for  another  5  years.  Any  addi- 
tional continuances  depend  on  future 
legislative  action. 

Each  time  a  person  renews  his  con- 
tract the  premium  is  changed  to  a  rate 
in  line  with  the  attained  age  of  the  in- 
sured. This  means  higher  cost  for  the 
same  coverage.  For  example,  if  your 
NSLI  policy  took  effect  in  1943,  it  is 
good  for  the  initial  5-year  period  plus 
the  3-year  extension,  or  until  1951. 
Then  you  will  have  to  renew  the  policy, 
if  you  wish  to  keep  it  going,  and  will 
be  charged  a  new  premium  according 
to  your  age  next  year,  based  on  your 
nearest  birthday  at  the  time  of  re- 
newal. Assuming  you  were  25  when 
you  took  out  the  policy  in  1943,  and 
you  are  holding  the  limit  in  protection 
($10,000)  your  present  premium  is 
$6.70  a  month.  When  you  renew  the 
coverage  next  year  the  rate  will  change 
to  $7.40  a  month,  and  you  still  have  in- 
surance good  only  for  the  succeeding 
5  years.  Each  renewal  entails  a  bigger 
premium.  The  monthly  rate  for  a 
$10,000  NSLI  term  policy  at  age  50 
is  $12.70. 

After  a   few   years — considering  the 
fact  that  you  can't   borrow   against   a 


term  policy,  and  cannot  realize  the 
benefits  of  a  paid-up  policy,  an  endow- 
ment, or  a  cash-in-arrangement — con- 
tinuation of  the  old  style  NSLI  insur- 
ance is  neither  desirable  nor  economical. 

Six  Plans  Available 

Says  Colonel  Borbidge:  "Any  per- 
son who  has  returned  to  a  normal  in- 
come is  well  advised  to  convert  his 
term  insurance  to  one  of  the  permanent 
plans  of  NSLI.  The  plans  available  are 
Ordinary  Life,  30-Payment  Life,  20- 
Payment  Life,  Endowment  at  Age  60, 
Endowment  at  Age  65,  and  20-Year 
Endowment.  When  converted,  the  in- 
surance still  remains  NSLI  maintained 
by  the  US  Government,  but  changes 
from  an  "N"  number  to  a  "V"  number 
for  which  a  policy  is  issued.  This  con- 
version may  be  accomplished  while  the 
term  policy  is  in  force  without  a  medi- 
cal examination. 

"The  premiums  on  the  permanent 
plans  are  higher  originally  than  lor 
term  insurance,  but  unlike  the  latter, 
the  premium  remains  constant  through- 
out the  life  of  the  policy.  This  type  of 
insurance  builds  up  a  reserve  and  cash 
or  loan  value  which  may  be  used  as  an 
emergency  fund  available  to  the  policy 
holder  after  the  first  year." 

The  Veterans  Administration  urges 
every  person  who  has  allowed  an  NSLI 
policy  to  lapse,  to  reinstate  this  valu- 
able protection.  All  one  need  do  is  ap- 
ply (get  the  proper  form  for  this  at  the 
personnel  office  of  any  AFB,  or  VA  re- 
gional office),  take  a  physical  exam, 
and  pay  2  months'  premiums,  regard- 
less of  how  long  the  term  insurance  has 
lapsed.  The  exam  will  be  made  with- 
out charge  by  any  AF  or  other  military 
medical  officer.  No  exam  is  required  if 
the  policy  has  lapsed  3  months  or  less. 
In  reinstatement  cases,  the  premium 
continues  at  the  rate  which  was  charged 
before  the  lapse  occurred. 

If  an   individual's   insurance    period 


runs  out  (basic  8  years,  or  5-year  re- 
newal period)  he  would  not  reinstate, 
but  would  purchase  a  new  policy  at  a 
new  rate. 

A  special,  not-too-well-known,  fea- 
ture of  NSLI  coverage  is  the  total  dis- 
ability income  provision  which  may  be 
added  in  the  form  of  a  "rider"  to  any 
policy  upon  application,  proof  of  good 
health,  and  payment  of  a  nominal  addi- 
tional premium.  The  extra  cost  for  a 
30-year-old  person,  for  example,  is  $.25 
per  thousand  dollars  of  insurance  held 
($2.50  per  month  on  a  $10,000  policy). 

The  added  provision  pays  a  disabled 
policyholder  $5  a  month  for  each  $1,000 
of  insurance  to  which  the  rider  has 
been  attached.  In  order  to  become  eli- 
gible for  this  benefit,  total  disability 
must  be  continuous  for  6  or  more  con- 
secutive months,  commencing  prior  to 
the  insured's  60th  birthday,  and  prior 
to  default  in  payment  of  any  premium. 
This  benefit  becomes  payable  on  the 
first  day  of  the  7th  consecutive  month 
of  disability,  and  continues  so  long  as 
the  insured  remains  totally  disabled. 
During  any  such  disability,  the  pay- 
ment of  all  premiums  is  waived. 


Many  Advantages  Listed 

"There  are  many  advantages  of 
NSLI,"  says  Colonel  Borbidge.  "These 
include  freedom  from  restrictions  as  to 
occupation,  travel,  residence  outside  the 
US,  incontestable  clause,  and  several 
others.  The  settlement  options  are  very 
favorable,  especially  to  a  female  bene- 
ficiary on  a  life  income  basis.  Under 
this  manner  of  payment  of  the  pro- 
ceeds of  NSLI,  the  life  income  to  a 
woman  beneficiary  is  paid  at  the  same 
rate  as  a  male  beneficiary,  which  is  not 
true  in  commercial  life  insurance  prac- 
tice. NSLI  provides  a  valuable  measure 
of  economic  security  for  officers  and 
airmen  and  their  dependents  which 
should  not  be  ignored." 
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NO.  23-1/50-400,000 


KEEP  YOUR  UNIT  HEADQUARTERS  INFORMED  OF  YOUR  CORRECT  ADDRESS 


ORLANDO  J.  ANTONSANTI  PRESENTED  COMMIS- 
SION— Maj  Gen  Lucas  V.  Beau,  National  Commander 
of  the  Civil  Air  Patrol,  is  shown  presenting  commission 
as  Colonel  in  the  CAP  to  Orlando  J.  Antonsanti,  wing 
commander  of  the  Puerto  Rico  Wing,  CAP,  which  was 
activated  recently  at  ceremonies  in  the  City  Hall  in  San 
Juan,  P.R.  Accompanying  General  Beau  at  the  activa- 
tion exercises  were  Lt  Col  John  A.  Pattison,  CAP  direc- 
tor of  supply,  Maj  Freeman  C.  Bishop,  director  of  public 
relations  and  public  information,  Maj  Robert  A.  Tren- 
nert,  director  of  operations,  and  Capt  Ralph  E.  Tilton, 
assistant  director  of  communications.  Also  with  General 
Beau  was  Lt  Col  William  L.  Todd,  Executive  for  CAP 
Affairs  at  Hq  USAF. 

•fc  V.  S.  GOVERNMENT  PRINTING  OFFICE:    1950—850505 
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3fa  jWemoriam 

25  ITunc  1886—15  lanuarp  1950 


/«  some  far-flung,  wider  Sphere 

A  pilot  soars  to  Winged  Victory. 
Space,  illimitable,  beckons  to  Flight, 

Freed  of  all  terrestrial  pull. 

Past  all  barriers  now,  a  Spirit 

Heads  for  Home; 
And  behind  on  Earth,  men  and  eagles  weep. 


Southern    (^aiifornia    rCederve    (experiment  ^ucceAAful 


THE  SOUTHERN  California  Re- 
serve Division  Headquarters,  a 
new  125-man  unit  of  Military  Air 
Transport  Service  reservists,  top-notch 
men  of  the  air  transport  and  aviation 
industries  of  that  area,  came  into  being 
in  mid-January  as  an  official  unit  of  the 
USAF  Organized  Reserve. 

As  the  first  integrated  USAFR- 
USNR  project,  the  unit  began  to  func- 
tion 7  months  previously  with  the  title 
of  Western  Experimental  Division, 
MATS,  in  a  volunteer  nonpaid  status. 
Meetings  were  held  regularly;  attend- 
ance was  nearly  perfect;  and  work 
hours  were  piled  high  by  the  enthusias- 
tic volunteers. 

Staunch  pillar  of  this  experiment  was 
Lt  Gen  Harold  L.  George,  USAF  Re- 
tired, wartime  leader  of  the  Air  Trans- 
port Command,  now  general  manager 
of  Hughes  Aircraft  Co.  His  vision  and 
driving  energy  were  supplemented  by 
the  loyalty  and  ability  of  Col  Emery 
M.  Ellingson,  USAFR,  now  the  CofS 
of  the  new  division,  and  by  his  zealous 
staff  and  their  hard-working  fellow 
reservists. 

The  experimental  phase  of  their  ef- 
forts ceased  and  the  new  organization 
was  born  soon  after  the  arrival  from 
Washington  of  Maj  Gen  Laurence  S. 
Kuter,  CG  MATS;  Col  W.  O.  Eareck- 
son,  his  Reserve  Forces  Division  chief; 
Maj  Gen  Earl  S.  Hoag,  Asst  to  the 
CofS  USAF  for  Reserve  Forces;  and 
Brig  Gen  Thomas  O.  Hardin,  USAFR, 
chief  of  the  Reserve  Division  in  Hq 
USAF. 

As  a  test  of  its  potentials  and  capa- 
bilities, the  group  was  given  for  solu- 
tion a  typical  wartime  problem  in  stra- 
tegic airlift.  Twenty-tour  hours  later  a 
Reserve  staff  presentation  of  the  solu- 
tion, followed  by  an  official  inspection 
of  the  unit,  won  approval  of  the  newly 
named  division  for  inclusion  in  the 
Organized  Reserve  program  of  the 
USAF.    At    a    final    dinner    meeting, 


General  Kuter  presented  the  group 
with  a  silk  standard  signifying  their 
official  recognition  as  a  division  of 
MATS,  for  training  and  emergency 
direction.  As  a  headquarters  outfit,  the 
unit's  emergency  job  would  be  to  or- 
ganize and  operate  military  air  trans- 
port at  the  division  level. 

Through  the  cooperation  of  Rear 
Adm  Wilder  D.  Baker,  Commandant 
of  the  11th  Naval  District,  officer  and 
enlisted  personnel  of  the  Naval  Reserve 
were  authorized  to  participate  in  the 
formation  and  early  training  activities 
of  the  division,  and  will  continue  train- 
ing under  its  organized  and  integrated 
status. 

In  addition  to  veterans  of  the  old 
Naval  Air  Transport  Service  and  the 
Air  Transport  Command,  the  founders 
of  the  SCRD  included  other  former 
members  of  the  Army  Ground  Forces, 
Marine  Corps  Hying  organizations,  and 
civilians  engaged  in  aviation  pursuits. 
Their  aim  in  assembling  was  to  pool 
and  utilize  their  combined  experiences 
and  skills  in  a  "going"  Reserve  outfit. 

The  question  of  appropriate  and 
ample  headquarters  for  the  division 
was  soon  solved.  Terrell  C.  Drink- 
water,  president  of  Western  Air  Lines, 
quickly  provided  excellent  facilities  for 
the  reservists  in  his  company's  huge 
building  at  International  Airport,  Los 


Angeles.  Three  of  Western's  key  per- 
sonnel, USAFR  Lt  Cols  Arthur  F. 
Kelly  and  Lane  W.  Smith,  working 
with  Lt  Comdr  Jack  L.  Thayer,  USNR, 
had  "conspired"  with  General  George 
and  Colonel  Ellingson  to  give  the 
original  stimulus  for  the  project.  In 
civilian  life,  Colonel  Ellingson  is  west- 
ern regional  manager  of  the  Air  Trans- 
port Association. 

In  recommending  approval  of  the 
new  MATS  Reserve  division  head- 
quarters, General  Kuter  said  in  part, 
"The  ingenuity  and  spirit  of  this  or- 
ganization indicates  that  we  may  have 
found  a  new  and  effective  way  to  utilize 
the  indispensable  store  of  know-how 
held  by  people  outside  Regular  service 
units.  To  my  mind,  the  most  significant 
aspect  of  this  undertaking  is  the  evi- 
dence of  recognition  by  substantial 
elements  of  the  western  aviation  in- 
dustry of  their  identity  and  aim  with 
MATS." 

To  these  comments  General  Hoag 
added,  "The  efforts  this  organization 
has  shown  in  the  past  few  months 
have  been  an  inspiration  to  those  of  us 
who  regularly  work  in  Reserve  activi- 
ties. You  are  showing  patriotism  of  the 
highest  order." 

The  new  division  headquarters  has 
been  provisionally  activated  by  Hq, 
MATS. 


AT  PRESENTATION  CEREMONY-(t  to  R)  Maj  Gen  Earl  S.  Hoag,  Asst  to  the  CofS  for  R/F;  Lt  Gen 
Harold  L.  George,  USAF  (Ret),  monitoring  the  new  unit;  Brig  Gen  Thomas  O.  Hardin,  USAFR, 
Chief  of  the   Res   Div   in   General   Hoag's   Office;   and   Maj   Gen    Laurence    S.    Kuter,    CG,    MATS. 


VALUE  OF  TROOP  CARRIER  RESERVES  CITED 


.  .  By  Ma).  Gen.  Robert  M.  Lee 


M 


AJ  GEN  Robert  M.  Lee,  CG  of 
Tactical  Air  Command,  presents 
an  excellent  discussion  of  the  missions 
of  his  organization  in  an  article  ap- 
pearing in  a  recent  issue  of  PEGASUS, 
house  organ  of  the  Fairchild  Engine  & 
Airplane  Corp. 

Of  special  interest  to  reservists  who 
have  unit  assignments  in  troop  car- 
rier organizations  is  the  author's  em- 
phasis on  troop  carrier  training  and 
preparedness. 

"One  of  the  most  important  contri- 
butions to  modern  warfare  made  dur- 
ing the  long  and  intensive  conflict  of 
World  War  II,"  says  General  Lee,  "was 
the  use  of  troop  carrier  and  airborne 
forces."  His  story  brings  out  the  fact 
that  the  continuing  development  of 
troop  carrier  doctrine,  evolvement  of 
future  tactics  and  techniques  for  em- 
ploying troop  carrier  aviation,  and  the 
determination  of  the  military  charac- 
teristics for  the  aircraft  and  equipment 
needed  to  fulfill  the  operational  as- 
sumptions, are  among  the  peacetime 
responsibilities  of  his  command. 

"It  is  still  intended,"  the  general  re- 
marks, "that  if  war  should  come,  a 
troop  carrier  command  would  be  or- 
ganized immediately  and  all  troop  car- 
rier units  assigned  to  it,  but  in  the 
meantime,  the  Tactical  Air  Command, 
an  organization  within  ConAC,  will 
carry  the  ball. 

"TAC's  three  wartime  missions  are 
described  as:  (1)  the  tactical  air  sup- 
port of  a  major  surface  campaign;  (2) 
the  tactical  air  support  of  a  limited  sur- 
face campaign  to  provide  forward  stra- 
tegic bases;  and  (3)  the  augmentation 
of  the  initial  effort  of  the  strategic  air 
offensive. 

"Troop  carrier  will  play  a  vital  part 
in  accomplishing  each  of  these  tactical 
air  missions  and  can  be  expected  to  pro- 
vide a  means  of  combining  the  capabil- 
ities of  the  Armed  Forces  to  provide  a 
method  of  accomplishing  strategic  and 


tactical  missions  by  air  movement  of 
military  forces,  either  air  or  ground, 
over  geographical  barriers  or  hostile 
areas  and  their  delivery  onto  selected 
objective  landing  zones.  In  operations 
short  of  war,  troop  carrier  and  airborne 
forces  may  well  be  used  to  bolster  and 
augment  isolated  communities  or 
friendly  allies,  to  evacuate  sympathetic 
nations,  or  occupy  and  patrol  remote 
areas  of  unrest  and  disturbance,  and  to 
provide  a  check  to  any  aggressive  ac- 
tion by  a  foreign  power  by  threat  of 
swift  retaliatory  action. 

Use  of  45 -Series 

AF  Regulations  Explained 

THE  practice  of  using  the  45-series 
in  AF  Regulations  and  Letters  for 
the  publication  of  all  types  of  instruc- 
tions pertaining  to  the  Reserve  forces 
was  discontinued  on  31  Jan  50.  Since 
that  date,  the  45-series  has  been  re- 
stricted to  such  matters  as  do  not  lend 
themselves  readily  to  inclusion  else- 
where in  the  numbered  series  under 
specific  subject  headings. 

Therefore,  while  the  forthcoming 
regulation  on  the  Explorer  Program — 
a  subject  unique  to  the  R/F — will  ap- 
pear in  the  45-series,  any  new  docu- 
ment which  might  be  issued  on  Re- 
serve recruiting,  for  example,  would 
be  placed  in  the  39-series,  which  deals 
with  recruiting. 

"S3*      -^      -^ 

THE  NEW  Reserve  identification 
card  (DD  Form  2AF)  for  which 
the  applications  (AF  Form  279)  were 
reproduced  in  the  January  REVIEW, 
is  an  officer's  card.  As  pointed  out  in 
the  December  edition,  the  applications 
were  provided  for  the  convenience  of 
commissioned  reservists;  they  should 
not  be  submitted  by  enlisted  personnel. 


"If  the  day  comes  when  we  must  de- 
fend the  United  States  in  another  war," 
General  Lee  continues,  "we  know  it 
will  come  with  stunning  swiftness! 
Time  will  not  be  calculated  as  in 
former  wars  in  weeks  or  months,  but 
in  days  .  .  .  hours  .  .  .  minutes.  For 
those  who  hold  to  the  post  war  view  of 
intercontinental  air  war  requiring  in- 
termediate bases,  future  employment  of 
troop  carrier  takes  on  strategic  signifi- 
cance. One  of  the  first  calls  for  troop 
carrier  will  be  for  air  lift,  strategic  air 
lift  of  Air  Force  Units.  Every  effort  is 
being  devoted  to  train  and  equip  troop 
carrier  units  to  assume  this  role,  in 
company  with  other  air  transport  agen- 
cies, in  addition  to  the  function  of 
joint  operations  with  the  Army  and 
Navy,  within  the  limitations  of  the 
present  Air  Force  program. 

"Concurrently  with  the  interconti- 
nental strategic  effort,  it  may  be  neces- 
sary to  increase  the  striking  power  of 
the  aerial  offensive  by  acquisition  of 
advance  base  areas  in  closer  proximity 
to  the  enemies'  vital  target  complexes. 
This  would  necessitate  airborne  or  air- 
landed forces  to  obtain,  expand  and 
protect  the  airheads.  Also,  it  may  be 
necessary  to  conduct  a  limited  surface 
campaign  as  a  counter  airborne  force 
in  event  of  an  aggressor  attack  launched 
against  this  Nation.  This  view  foresees 
the  comparatively  limited  involvement 
of  ground  forces  in  the  beginning 
stages  of  any  future  conflict,  their  prin- 
cipal role  being  the  seizing  and  de- 
fense of  the  airheads  needed  to  support 
the  air  offensive,  and  to  provide  a 
counter-invasion  force.  Both  missions 
require  Army  Forces  in  immediate 
readiness. 

"It  is  the  firm  belief  of  Tactical  Air 
Command  that  the  strategic  employ- 
ment of  troop  carrier  and  troop  car- 
rier/airborne forces  is  as  realistic  and 
capable  of  accomplishment  as  the  con- 
cept of  tactical  employment." 


MINIMUM  flying  requirements  for 
USAFR  pilots  on  inactive  duty 
pay  status  are  70  percent  of  those  set 
forth  in  AF  Reg  60-2  dated  1  July  1948, 
for  the  Regular  Establishment,  and  in- 
clude an  instrument  check.  A  limiting 
factor  of  80  hours  average  flying  time 
per  year  per  Reserve  pilot  has  also  been 
prescribed  for  this  type  of  flying,  ef- 
fective 1  Jan  1950. 

A  recent  expansion  of  the  conditions 
of  paragraph  5  of  the  regulation  is  of 
special  interest  to  reservists.  This  relates 
to  the  circumstances  under  which  an 
officer  who  has  not  complied  with  the 
requirements  may  be  excused  from 
appearing  before  a  flying  evaluation 
board  (Category  I)  and  under  which  an 
officer  is  required  to  meet  the  board 
(Category  II). 

An  added  Category  III,  which  was 
described  in  a  message  sent  to  the 
major  commands  on  28  Nov  49,  in- 
cludes those  reservists  who  do  not,  or 


Reserve  Flying  Requirement 

Provisions  Addled 


cannot,  complete  annual  flying  require- 
ments because  of  lack  of  interest  or 
repeated  conflict  between  civilian  activi- 
ties and  the  Reserve  program.  A  pilot 
placed  in  this  group  will  be  transferred 
to  the  Volunteer  Reserve  unless  he  pos- 
sesses qualifications  essential  to  the  im- 
mediate needs  of  the  Organized  Re- 
serve in  a  nonflying  status.  Board  action 
is  not  necessary  to  effect  this  transfer. 
This  category  has  been  added  to  the 
regulations  to  provide  a  means  for  re- 
taining in  essential  jobs  of  the  Organ- 
ized Reserve  those  pilots  who,  for 
various  personal  reasons,  are  disinclined 
or  unable  to  continue  regular  flying 
assignments.  It  will  appear  in  a  forth- 
coming regulation  for  reservists  which 
will  be  similar  to  AF  Reg  60-2. 


Under  another  regulation — AF  Reg 
35-16,  "Flying  Status  of  Rated  Person- 
nel", issued  in  February  1950 — any  rated 
individual  may  request  permanent  sus- 
pension from  flying  status  without  fly- 
ing evaluation  board  action.  Once  the 
suspension  is  completed,  it  is  contem- 
plated that  the  person  affected  will  net 
be  restored  to  flying  status  upon  request 
at  any  later  date.  This  regulation  will 
be  of  interest  to  pilots  and  others  who, 
because  of  age,  or  for  reasons  relating 
to  their  employment  or  personal  prob- 
lems, wish  to  discontinue  flying,  yet 
retain  their  commissions. 

AF  Reg  35-16  has  been  coordinated 
with  the  National  Guard  Bureau  and  is 
designated  as  applicable  to  the  Air 
Guard. 


CAP   Again  Merits    "Well  ^bone!" 


ONE  OF  the  best  examples  of  ef- 
ficient volunteer  service  rendered 
the  Nation  by  the  Civil  Air  Patrol  is 
revealed  in  the  official  account  of  a 
search  and  rescue  mission  performed 
by  the  California  CAP  Wing. 

On  8  December,  the  wing  was  called 
upon  by  the  Air  Rescue  Service  of 
MATS  at  Hamilton  AFB  to  participate 
in  a  search  for  a  Culver  aircraft  which, 
with  its  pilot,  had  not  been  reported 
since  its  departure  from  Glendale  the 
previous  day  en  route  to  Hamilton. 

Responding  quickly  to  the  call  for 
aid,  240  members  of  the  CAP  utilized 
118  aircraft  in  a  detailed,  systematic 
combing  of  the  entire  route  of  travel 
over  a  wide  strip  of  territory  325  air 
miles  long.  Using  their  personal  highly 
maneuverable  aircraft  (15  different 
makes  of  small  planes)  the  patrollers 
covered  and  recrossed  their  respective 
allotted  areas  in  the  hunt.  On  the  third 
day,  CAP  pilot  Frank  D.  Anderson  and 


CAP  observers  Robert  Lowman  and 
Bert  Martin,  flying  a  Cessna  twin- 
engine  aircraft  of  the  Ventura  County 
Squadron  3  Oxnard,  Calif,  spotted  the 
wreckage  of  the  missing  plane  at  an 
elevation  of  6,000  feet  on  the  snow- 
covered  slope  of  Devil's  Heart  Peak, 
near  Ojai,  Calif. 

Next  day,  a  flight  surgeon  was  low- 
ered from  an  AF  helicopter  to  the 
wreckage.  He  found  no  sign  of  the 
missing  pilot  other  than  tracks  leading 
away  from  the  scene. 

Ground  and  aerial  search  for  the 
wandering  man  was  accelerated.  On 
the  following  day,  13  December,  Pilot 
Anderson,  one  of  the  original  finders  in 
the  case,  located  the  injured  flier  flound- 
ering in  waist  deep  snow  several  miles 
from  the  crash  site.  Anderson  then 
used  his  radio  to  direct  a  ground  party 
to  the  aid  of  the  lost  pilot. 

It  was  reported  later  that  the  rescued 
man  was  expected  to  make  a  full  recov- 


ery, but  that  he  probably  would  not 
have  endured  one  more  night  in  the 
freezing  weather. 

More  than  250  sorties  were  flown  by 
the  CAP  in  this  heroic  operation,  and 
526  hours  were  spent  aloft  by  the 
searching  civilians  of  this  component 
of  the  USAF.  The  only  financial  recog- 
nition provided  was  the  usual  reim- 
bursement by  the  Air  Force  to  cover 
the  fuel  expended  by  the  CAP  aircraft. 


Frank  D.  Anderson,  pilot  member  of  the  11th 
Group,  CAP,  who  flew  the  successful  search 
plane. 
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ion  IN  THE  MAKING 


A  MONO  the  many  bills  introduced 
XJ^in  the  House  and  referred  to  the 
Committee  on  Armed  Services  in  Janu- 
ary were  these  three  of  special  interest 
to  reservists: 

HR  6978 — To  provide  a  reimburse- 
ment for  uniforms  and  equipment  for 
officers  of  the  Reserve  components  of 
the  Army,  Navy,  Marine  Corps,  and 
Air  Force. 


HR  6977— To  establish  an  Armed 
Forces  Reserve  Medal. 

HR  6979— To  establish  an  Armed 
Forces  Reserve  Commen  Jation  Ribbon. 

The  President,  in  his  1950  Budget 
Message  to  Congress,  stated  that  "it  is 
contemplated  that  the  active  Air  Force 
will  be  organized  into  48  groups  and 
13  separate  squadrons,  approximately 
its  present  strength.  The  Air  National 
Guard  and  Air  Force  Reserve  will  be 
organized  into  27  groups  and  25  base 
wings,  respectively.  A  total  of  8,800 
airplanes,  from  trainers  to  heavy  bomb- 
ers, will  be  operated  by  the  active  Air 
Force,  and  in  addition  3,400  by  the  Air 


National  Guard  and  the  Air  Force  Re- 
serve." 

To  insure  adequate  replacements  to 
maintain  the  required  strength  of  the 
Armed  Forces,  S.  2861  and  H.R.  6826 
were  introduced  in  the  Senate  and  the 
House  in  January.  These  bills  would 
extend  for  3  years  the  Selective  Service 
Act  of  1948  (62  Stat.  604),  which  ex- 
pires on  24  June  1950.  They  are  sup- 
ported by  the  President  and  the  De- 
partment of  Defense. 

Bills  which  were  introduced  during 
the  first  session  of  the  81st  Congress, 
and  which  did  not  become  public  law 
are  still  eligible  for  consideration. 


NOTABLES  ADDRESS  NEW  ENGLAND  RESERVISTS 


AIR  Reservists  of  Volunteer  units 
iiin  Connecticut  and  Rhode  Island 
are  displaying  keen  interest  in  their 
fast-growing  Volunteer  program. 

Their  enthusiasm  was  demonstrated 
recently  at  New  Haven  where  more 
than  2,500  reservists  of  all  branches  of 
the  armed  forces  assembled  from  all 
sections  of  the  two  New  England  States 


to  hear  talks  outlining  the  important 
defense  role  of  the  Reserves. 

Host  organization  for  the  affair  was 
the  9003d  VART  Wing.  Col  Edgar 
L.  Love,  its  commanding  officer,  at- 
tributed the  large  attendance  to  "the 
fine  cooperation  of  all  units  in  the 
wing."  He  commented  that  regardless 
of  the  distance  required  in  traveling  to 


Speakers  at  the  Reserve  meeting  at  New  Haven:  (I  fo  R)  Brig  Gen  Clifford  C.  Nutt,  former 
Vice  Comdr  of  1st  AF,  now  retired;  US  Senator  Brien  McMahon  of  Conn;  and  Col  Edgar  L.  Love, 
USAFR,  CO  of  the  9003d  VART  Wing  of  Connecticut  and  Rhode  Island. 


the  meeting,  all  units  were  represented. 

Speakers  included  US  Senator  Brien 
McMahon  of  Connecticut,  chairman  of 
the  Joint  Congressional  Committee  on 
Atomic  Energy  and  member  of  the 
Senate  Foreign  Relations  Committee, 
and  Brig  Gen  Clifford  C.  Nutt,  former 
1st  AF  Vice  Commander,  who  at- 
tended the  meeting  as  one  of  his  last 
official  visits  before  retirement. 

Senator  McMahon  told  the  reservists 
that  Americans  must  "embark  on  a 
crusade  of  peace"  that  will  convince 
the  world  of  our  good  faith,  and  added 
that  "with  atomic  energy  now  loose  in 
the  world,  this  crusade  becomes  espe- 
cially necessary." 

General  Nutt  said  that  strengthening 
of  the  Air  Reserve  program  will  be  an 
important  factor  in  "keeping  us  from 
becoming  a  target  of  aggression." 

"The  maintenance  of  a  powerful  Re- 
serve strength,  with  civilian  personnel 
sharing  closely  in  defense  planning,  af- 
fords this  country  an  economic  way  of 
staying  strong,"  he  remarked. 


Transport  Type 
Aircraft  Authorized 

EACH  of  the  Reserve  light  bomb 
wings  at  Birmingham,  Long 
Beach,  Atlanta,  and  Oklahoma  City 
has  been  authorized  one  transport- 
type  aircraft  (C-46  or  C-47).  They  will 
be  assigned  to  the  AFRTCs  as  soon  as 
they  become  available  for  distribution. 
Also  one  B-26  with  tow-target  equip- 
ment will  be  assigned  -to  each  of  the 
light  bomb  wings.  Arrangements  are 
being  made  to  provide  this  equipment 
in  the  next  few  months. 
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Uniform  Conformity 
Ordered 

MAJ  GEN  EARL  S.  HOAG,  Spec 
Asst  to  the  CofS  for  R/F,  has 
ordered  that  steps  be  taken  to  require 
Reserve  forces'  conformance  with  the 
AF  uniform  regulations.  The  order 
arises  from  flagrant  uniform  and  per- 
sonal appearance  violations  committed 
recently  by  ANG  and  USAFR  personnel 
at  widely  separated  bases. 

Reservists  are  advised  to  acquaint 
themselves  with  the  regulations  and  to 
dress  accordingly.  Unit  CO's  are  en- 
joined to  stress  this  requirement  at 
their  meetings. 

"§*•     "$*•      -**> 

Renewing  Your 
Reserve  Commission 

THE  term  of  appointment  of  a 
USAFR  officer  is  5  years.  Upon 
completion  of  this  term  a  renewal  may 
be  granted  for  another  5  years.  If  not 
renewed,  however,  the  appointment  is 
automatically  terminated. 

In  no  case  is  it  necessary  for  the  in- 
dividual officer  who  is  in  the  Organ- 
ized Reserve,  or  who  is  assigned  to  a 


Volunteer  unit  to  assume  the  initiative 
with  respect  to  the  renewal.  He  need 
not  worry  either  that  his  current  ap- 
pointment will  cease  without  due  no- 
tice. The  appropriate  headquarters  will 
communicate  with  him  on  the  subject 
in  advance  of  the  date  his  appointment 


would  expire.  It  is  important,  of  course, 
that  the  reservist  send  reports  of 
changes  of  home  address  up  through 
military  channels  so  that  correspond- 
ence of  this  vital  nature  will  not 
be  misdirected  nor  receive  delayed 
delivery. 


ABBREVIATIONS 

jU.      Dl.cir      USE 

ABBREVIATIONS  "should  not  be  used  in  any  case  where  conlusion  may  re- 
L  Y  suit,"  according  to  AF  Reg  11-11.  One  of  our  readers  has  pointed  out  that 
although  he  can  appreciate  the  use  of  abbreviations  in  the  REVIEW  as  a  space- 
saving  device,  he  is  not  too  sure  of  his  translations,  and  is  therefore  slightly 
confused. 

"When  I  was  on  duty  during  the  war."  writes  reservist  S/Sgt  Richard  M. 
Fetter,  Jenkintown,  Pa,  "those  military  unpronounceable  combinations  were 
familiar.  Since  then  I  haven't  kept  up  my  acquaintance  with  abbreviations,  so  in 
some  issue  please  give  us  definitions  of  those  you  use  most  frequently." 

Here,  then,  is  a  list  of  most  of  the  authorized  abbreviations  we  have  used  in 
the  REVIEW ,  and  a  few  which  will  probably  show  up  in  the  future. 


Far  East  Air  Forces 

Fiscal   Year 

Judge  Advocate  General's  Department 

Military   Air   Transport   Service 

Military   Occupational    Specialty 

Mobile  Training  Unit 

Naval    Air   Station 

National    Guard 

National   Guard    Bureau 

National   Guard   of  the  United   States 

National    Service    File    Insurance 

Office    of    the    Secretary    of    the    Air 

Force 
Office   of   the   Secretary   of   Defense 
Professor  of   Air  Science  and   Tactics 
Public   Information   Officer 
Royal    Air   Force    (British) 
Royal    Canadian    Air   Force 
Reserve 
Reserve  Forces 

Reserve  Officers     Irnning  Corps 
Strategic    Air   Command 
Specification    Serial    Number 
Tactical    Air   Command 
The   Adjutant   General 
Table    of    Distribution 
Table  of  Organization  and  Equipment 
Volunteer  Air  Reserve  Training  Unit 
Vice   Chief  of   Staff 
Women  in  the  Air  Force 
Women's   Army   Service  Pilot 


AAG 

Air  Adjutant  General 

FF.AF 

AF      .  . 

Air  Force 

FY 

AFB 

Air   Force   Base 

JAGD 

AFCRF 

Special    Assistant    for    Reserve    Forces 

MATS 

(Office   Symbol) 

MOS 

AACS 

Airways  &  Air  Communications  Service 

MTU    . 

AFL 

Air  Force  Letter 

NAS     . 

AFR 

Air  Force   Reserve 

NG 

AFRTC 

Air  Force   Reserve  Training  Center 

NGB 

AFTRC 

Air  Training  Command 

NGUS 

AFUS   . 

.  Air  Force  of   the   United   States 

NSLI    . 

AMA    . 

Air  Material   Area 

OSAF  . 

AMC 

Air   Material   Command 

ANG    . 

Air   National   Guard 

OSD  . 

APG 

Air  Proving  Ground 

PAS&T 

AU     .  . 

Air   University 

PIO 

AVCS 

Assistant  Vice  Chief  of  Staff 

RAF     . 

BOO     . 

Bachelor  Officers'  Quarters 

RCAF  . 

CAP     . 

Civil  Air  Patrol 

Res   .    . 

C&GSC 

.  Command  and  General  Staff  College 

R/F 

CofS     . 

.  Chief  of  Staff 

ROTC 

CG     .  . 

.  Commanding  General 

SAC   .  . 

CO 

.  Commanding   Officer 

SSN    .  . 

ConAC 

.  Continental    Air   Command 

TAC  .  . 

DCS/M 

.  Deputy  Chief  of  Staff,  Materiel 

TAG  .  . 

DCS/O 

Deputy  Chief  of  Staff,  Operations 

T/D  .  . 

DCS/P 

Deputy  Chief  of  Staff,   Personnel 

T/O&E 

DFC  .  . 

.  Distinguished   Flying  Cross 

VARTU 

DSC   .  . 

.  Distinguished  Service  Cross 

VCS   .. 

DSM  .. 

Distinguished   Service   Medal 

WAF   . 

EAD  .. 

.  Extended   Active  Duty 

WASP 

SAC  Calls  For 


READY  RESERVE 


Lt    Gen    Curtis    E.    LeMay,    CG,    SAC,    leader    of    the 
Nation's   long-range    USAF   striking   force. 


J-yACKGROUND:  The  Strategic  Air  Command,  headquartered 
tj  at  Offutt  AFB,  Omaha,  Neb,  is  one  of  the  most  important 
organizations  in  the  national  defense  system.  SAC  is  the  long  range 
striking  arm  of  the  USAF.  It  is  the  force-in-being  charged  with 
conducting  the  strategic  air  offensive  of  our  Armed  Forces. 

SAC  is  a  three- Air  Force  command  consisting  of  the  2d,  8th, 
and  15th  Air  Forces,  all  under  the  top  leadership  of  Lt  Gen  Curtis 
E.  LeMay,  famed  wartime  commander  of  B-29  operations. 

Members  of  the  USAFR  may  receive  SAC  training  only  under 
mobilization  assignments  or  through  corollary  unit  affiliation.  The 
following  account  describes  SAC's  current  Reserve  program. 


M-Day  Assignments  are  now 
83  Percent  Complete 

IN  most  occupational  specialties,  SAC 
has  enough  eager  applicants  wait- 
ing to  fill  double  the  1,434  mobilization 
assignment  positions  programmed  for 
the  entire  command.  As  of  a  few  weeks 
ago  nearly  1,200  M-Day  jobs  were 
filled,  and  most  of  the  240  or  so  re- 
maining slots  were  in  critical  categories 
(electronics  and  radar)  and  in  the  re- 
cently organized  and  transferred  2d 
AF  (formerly  the  311th  Air  Division). 

SAC  officials  are  highly  pleased  with 
the  type  of  assignees  who  have  been 
earmarked  to  aid  them  in  time  of 
emergency,  and  they  say  that  the  re- 
servists are  assisting  the  organization 
considerably  during  inactive  and  short 
active  duty  tours.  This  is  particularly 
true  in  the  case  of  their  medical  M-Day 
personnel. 

Of  the  70  assignees  at  SAC  Hq,  13 
are  medical  and  dental  people.  They 
carry  a  substantial  part  of  the  load 
of  dental  appointments,  surgical  and 
physiotherapy  cases,  and  a  helpful  por- 
tion of  the  Medical  OD  tours  at  the 
base  hospital. 

Getting  an  M-Day  assignment  at  SAC 
isn't  easy.   The   standards   to   be   met 


are  high,  and  applicants  are  screened 
and  interviewed  just  as  meticulously 
as  permanent  party  personnel. 

Some  assignees  travel  as  much  as  100 
to  150  miles  to  get  2  days  of  training 
each  month.  At  Offutt,  the  average  in- 
active duty  time  for  all  70  assignees  is 
3  training  periods  per  month.  Among 
those  who  have  served  2-week  tours 
recently  is  Gov  Val  Peterson  of  Ne- 
braska who,  as  a  lieutenant  colonel 
USAFR,  has  an  assignment  as  SAC's 
Deputy  Director  of  Materiel. 

Lt  Col  H.  H.  Hinds,  USAFR,  oper- 
ations manager  for  a  Lincoln  depart- 
ment store,  has  an  M-Day  assignment 
in  SAC's  Office  of  DCS/P.  Colonel 
Hinds,  in  commenting  recently  on  his 
work  with  the  command,  said:  "This 
M-Day  program  is  a  great  thing  for 
both  the  individual  concerned  and  the 
Air  Force  as  a  whole.  It  keeps  us  in- 
formed and  on  our  toes;  it  places  us  on 
immediate  call  for  occasions  when  the 
command  needs  our  services.  If  the  Air 
Force  had  had  such  a  program  before 
the  war,  we  would  have  'lit  running' 
when  we  were  hit,  instead  of  starting 
punch  drunk  as  we  did." 

Another  reservist,  Lt  Col  M.  B. 
Cather,  is  assigned  to  the  SAC  Air 
Inspector.  He  has  made  numerous  in- 


spection trips  with  his  Regular  counter- 
part, and  has  been  designated  to  take 
the  Associate  Course  at  the  Command 
&  Staff  School. 

Lt  Gen  James  H.  Doolittle,  ranking 
member  of  the  USAFR,  has  an  M-Day 
assignment  as  Deputy  CG  of  SAC. 
Chaplain  (Monsignor)  Kenneth  G. 
Stack,  circulation  manager  for  the 
Catholic  magazine,  "Extension,"  is  as- 
signed to  SAC's  Office  of  the  Air  Chap- 
lain for  training.  He  holds  a  commis- 
sion as  a  colonel  in  the  Reserve. 

A  telephone  company  engineer  who 
has  a  SAC  M-Day  assignment  with  the 
Director  of  Operations,  contributed 
much  to  the  command  recently  when 
he  designed  a  revision  of  the  entire 
teletype  system  used  in  SAC  Hq.  Un- 
able to  complete  the  whole  project  dur- 
ing his  2-week  tour  of  duty,  he  worked 
out  the  final  details  in  a  study  made  at 
home  on  his  own  time.  On  another 
occasion  he  helped  straighten  out  a 
problem  the  headquarters  had  met  in 
its  telephone  business. 

Principal  problem  now  at  SAC  with 
respect  to  M-Day  personnel  is  to  ar- 
range for  faster  payment  for  their  serv- 
ices. The  current  60-day  waiting  period 
is  a  weakness,  but  one  which  they  ex- 
pect to  cure  very  soon. 


SAC  Has  29  Corollaries 
in  Operation 

In  this  command,  where  great  em- 
phasis is  placed  on  maintaining  an  ef- 
fective force-in-being,  every  effort  is 
made  to  conduct  corollary  training  in 
such  a  manner  as  to  produce  about 
4,800  individual  Reserve  crew  members 
and  supporting  troops  who,  in  time  of 
emergency,  may  be  utilized  immediate- 
ly as  key  filler  and  replacement  per- 
sonnel to  keep  SAC  units  at  effective 
wartime  operating  level.  As  a  conse- 
quence, and  because  of  certain  flight 
training  limitations,  corollary  work  is 
handled  almost  like  the  training  of  indi- 
vidual mobilization  assignees  grouped 
for  administrative  purposes  into  units. 

Inactive  duty  programs  are  geared 
closely  to  those  of  the  parent  organiza- 
tions so  that  when  the  15-day  active 
duty  tours  commence,  the  Reserve  per- 
sonnel are  virtually  assimilated  into  the 
Regular  Establishment  with  the  least 
possible  disturbance  to  the  daily  SAC 
program,  and  with  the  greatest  possible 
advantage  accruing  to  the  "adopted"  re- 
servists. During  the  active  duty  period 
the  thus-enlarged  parent  organization 
proceeds  along  its  normal  course  of  op- 
erations and  the  reservists  are  sched- 
uled for  regular  missions  and  ground 
duty  just  as  though  they  were  per- 
manent party  members.  Only  through 
the  special  programming  of  their  work 
during  monthly  inactive  duty  training 
periods  can  this  type  of  assimilation 
into  the  SAC  routine  be  satisfactorily 
accomplished. 

It  was  under  this  system  that  Reserve 
members  of  the  454th  Bomb  Gp  (M) 
and  the  736th  Bomb  Sq  (M)  trained 
at  Spokane  AFB,  Wash,  during  their 
2-week  tour  of  active  duty  in  Novem- 
ber 1949.  Many  of  the  members  of 
those  units,  headed  by  Lt  Col  Robert  F. 
Goldsworthy,  USAFR,  are  engaged  in 
agriculture  in  civil  life.  They  selected 
November  for  their  encampment  as  the 
time  when  they  could  best  be  away 
from  their  normal  pursuits,  and  al- 
though that  time  of  year  does  not  usu- 
ally provide  good  flying  conditions  in 
Spokane,  the  corollarians  tallied  a  very 


respectable  record  of  training.  Nearly 
30C  hours  were  flown  in  the  parent 
units'  B-29's  by  the  26  Reserve  pilots; 
more  than  200  additional  flying  hours 
were  logged  by  other  commissioned 
and  enlisted  crew  members.  In  ground 
training  the  reservists  put  in  more  than 
4,000  hours  of  work  and  study.  When 
they  served  together  in  November,  the 
group  had  61  officers  and  112  airmen; 
a  few  weeks  later  65  more  airmen  were 
on  the  rolls,  and  the  outfit  is  growing 
steadily. 

The  Spokane  units  and  those  at 
Davis-Monthan  AFB,  Ariz,  are  looked 
upon  as  the  outstanding  SAC  corol- 
laries to  date.  The  latter  are  the  459th 
Bomb  Gp  (M)  and  the  759th  Bomb  Sq 


(M),  whose  parent  units  are  equipped 
with  the  B-50  long  range  medium 
bomber.  Reservists  of  these  corollaries 
receive  helpful  indoctrination  in  big- 
plane  operations  through  the  use  of 
jacked-up  B-29's  taken  from  storage  for 
ground  training  purposes. 

The  main  factor  in  material  which 
makes  corollary  crew  training  a  pon- 
derous problem  in  SAC  is  the  lack  of 
transition  aircraft.  The  men  of  the 
corollary  unit  are  not  experienced  in 
B-50  craft  and  many  of  them  are  not 
intimately  acquainted  either  with  its 
predecessor,  the  B-29.  Some  of  the 
USAFR  pilots  are  wartime  flyers  of 
fighters  and  light  and  medium  bombers. 
(Continued  on  page  10) 


SACs    B-36    Reserve    Unit 


SOLE  USAFR  unit  training  in  B-36 
operations  is  the  446th  Bomb  Gp 
(H),  a  corollary  organization  of  the 
8th  AF  stationed  at  Carswell  AFB,  Tex. 
It  is  headed  by  reservist  Col  John  B. 
Jaynes,  a  command  pilot  who  was 
ATC's  Chief  of  Flight  Operations  in 
Washington  during  the  war.  His  civil- 
ian position  now  is  Asst  Regional  Ad- 
ministrator in  the  CAA. 

The  446th  has  two  corollary  squad- 
rons, the  704th  and  705th,  commanded 
respectively  by  USAFR  Lt  Cols  Stephen 
C.  Matula  and  Jack  A.  Murphy. 

Although  Gp  Hq  is  77  percent 
manned   (80  officers  and  75  airmen), 


in  the  total  picture  the  three  units  have 
but  58  percent  of  their  authorized 
strength.  Recruitment  is  under  way  for 
390  additional  airmen. 

Inactive  duty  training  of  these  corol- 
laries is  conducted  twice  monthly.  The 
pilots,  engineers,  and  mechanics  are 
engaged  in  B-36  familiarization.  Re- 
serve bombadiers,  navigators,  and  radar 
observers  solve  celestial  problems,  work 
with  bomb  trainer  equipment,  and  have 
several  other  ground  training  classes 
Communications  instruction  is  available 
to  the  radio  operators,  and  administra- 
tive personnel  receive  special  guidance 
in  the  local  clerical  school. 


S  SGT  JESSE  PLUMMER,  SAC  instructor,  (center}  discusses  B-36  gear  with   reservists  Lt  Col  R.  C. 
Hutton   and   M   Sgt  John   F.   Wright  at  Carswell   AFB,   Tex. 


DALLAS  AFRTC  UNIT 

IS  FIRST  "ALL  CLASS  A" 

WITH  the  filling  of  the  last  offi- 
cer vacancy  in  its  Medical  Gp, 
the  443d  Troop  Carrier  Wing  at  the 
2596th  AFRTC,  Hensley  Field,  Dallas, 
Tex,  completed  its  goal  of  becoming 
fully  organized  on  13  January.  All 
other  units  of  the  Wing  had  been  in 
the  Class  "A"  category  since  November. 

The  manning  objective  was  met 
when  Nurses  Hazel  L.  Erby  of  Fort 
Worth  and  Laura  A.  Moore  of  Dallas 
were  appointed  first  lieutenants, 
USAFR,  and  assigned  to  the  medical 
unit.  This  brought  the  medical  organi- 
zation to  within  2  officers  of  its  total 
officer  and  enlisted  authorized  strength. 

General  Order  No.  8  of  Hq  12th  AF 
dated  13  Jan  50  (Friday  the  13th!), 
which  awarded  the  Group  their  "A" 
classification,  was  received  at  443d 
Wing  Hq  on  the  15th  of  the  month, 
the  day  of  the  medics'  first  scheduled 
unit  meeting. 

First  Reserve  wing  to  arrive  at  an 
all-Class  "A"  status,  the  443d  is  to  be 
commended  for  the  unceasing  efforts 
put  forth  by  its  members  to  secure  the 
many  enlistments  and  appointments  re- 
quired to  produce  this  result. 

Said  General  Earl  S.  Hoag,  USAFR 
Forces  chief,  when  he  heard  of  the 
achievement,  "This  is  good  news  and 
a  matter  of  considerable  significance  in 
our  Organized  Reserve.  Much  credit 
in  the  attainment  reached  at  Dallas  is 
due  the  443d  Wing  and  the  CO  and 
members  of  the  2596th  AFRTC  which 
is  responsible  for  the  wing's  progress 
and  training.  They  have  all  shown  what 
can  be  done  by  teamwork." 

NURSE  HAZEt  L.  ERBY  of  Fort  Worth  is  sworn 
into  the  USAFR  by  1st  Lt  Roy  Van  Cleave, 
2596th    AFRTC. 


/ 


SAC  {Continued  from  page  9) 

Being  deep  in  the  B-50  proving  pro- 
gram, and  lacking  enough  B-29's  or 
B-17's  with  which  to  guide  the  reserv- 
ists on  a  transition  to  the  postwar 
Superfortress,  the  parent  unit  has  to 
provide  a  special  ground  training  pro- 
gram and  the  opportunity  for  the  reserv- 
ists to  go  along  on  Regular  AF  flights 
as  extra  crew  members  and  in  observer, 
and  eventually,  in  co-pilot  status. 

In  some  types  of  corollary  organiza- 
tions the  reservists  can  take  over  the 
parent  unit's  aircraft  largely  on  their 
own  responsibility,  and  with  adequate 
preliminary  practice  on  lead-up  air- 
craft. This  is  not  possible  in  organiza- 
tions such  as  SAC's  B-36,  B-50,  and 
B-29  squadrons.  Hence  the  individual 
M-Day  type  of  Reserve  training  in  SAC 
bombardment  corollaries. 

The  picture  is  somewhat  different 
in  SAC's  fighter  organization  in  the 
8th  AF.  Here,  where  F-82's  (two  F-51's 
holding  hands)  are  the  weapons  for 
offense,  corollary  crews  can  work  grad- 
ually into  a  flight  program  using  the 
Regular  equipment  by  themselves. 

Last  October,  the  corollary  87th 
Fighter  Gp  had  2  weeks  of  duty  at  its 
home  base  at  Bergstrom  AFB,  Tex. 
Reserve  pilots  flew  310  hours  in  the 
F-82's  of  their  parent  unit,  the  27th 
Fighter  (now  Fighter-Escort)  Gp.  In 
ground  classes  and  on-the-job  training 
the  reservists  accomplished  nearly 
9,000  hours  of  ground  training. 

It  is  expected  that  all  29  corollaries 
under  SAC  will  receive  15-day  active 
duty  tours  during  1950  at  9  AF  bases 
in  Texas,  Louisiana,  Arizona,  Califor- 
nia, Washington,  and  Florida.  The 
types  of  Reserve  organizations  involved 
are  fighter,  medium  and  heavy  bomber, 
and  strategic  reconnaissance  groups  and 
squadrons,  plus  maintenance  &  supply 
and  air  base  groups,  a  communication 
squadron,  and  a  finance  disbursing  unit. 
Assignments  to  all  corollaries  so  far 
include  approximately  70  percent  of  the 
officers  and  15  percent  of  the  airmen 
programmed  for  training  with  pay. 

Throughout  SAC  there  is  a  strict 
policy  concerning  one  type  of  instruc- 


tional equipment,  and  that  is  that 
whenever  a  Mobile  Training  Unit  is 
set  up  for  Regular  AF  personnel  at  a 
site  where  reservists  are  also  located, 
the  MTU  must  always  be  made  avail- 
able to  both  groups. 

It  is  felt  in  SAC  that  the  key  to  the 
development  of  effective  units  is  the 
assignment  of  top-notch  corollary  CO's. 
They  must  be  real  leaders — men  with 
experience,  vision,  a  great  deal  of  en- 
ergy and  a  sense  of  public  relations 
and  salesmanship,  conscientious,  and 
friendly.  Only  men  with  these  attri- 
butes can  form  and  hold  together  for 
training  an  organization  of  part-time 
AF  personnel,  and  have  them  do  a 
good  job  of  getting  ready  to  step  for- 
ward and  serve  efficiently  in  time  of 
need. 

SAC  officials  say  now  that  their  cor- 
ollary program  is  far  from  as  effective 
as  they  want  it  to  be — and  as  they  in- 
tend it  to  be.  "SAC  has  a  war  plan,  as 
all  military  organizations  do,"  said  one 
staff  member  recently.  "The  reservists 
are  in  that  plan.  We  need  them;  we 
shall  train  them.  We  have  been  in  the 
corollary  game  only  a  few  months;  ex- 
pansion and  progress  lie  ahead." 


HOW  TRUE! 

WE  HAVE  learned  in  the  past 
30  years  that  national  weakness 
— either  political,  economic,  or  military 
— is  not  respected.  And  we  have  learned 
in  the  past  4  years  that  war,  and 
the  ultimate  victory  through  military 
strength,  is  not  a  guarantee  of  freedom, 
nor  a  guarantee  of  international  peace- 
ful living.  It  seems  odd  and  rather 
backward  that  Americans  would  have 
to  learn  this  lesson  so  many  times  in 
their  brief  history. 

"It  is  just  beginning  to  dawn  on 
Americans  that  for  a  certainty  we  must 
have  adequate,  alert  air,  naval,  and 
land  forces  to  resist  aggression  if  free- 
dom is  to  prevail." — STEPHEN  T. 
EARLY,  Deputy  Secy  of  Defense 


.  .  .  States  Allocated  $10,000,000  For  ANG  Construction 


THE  United  States  Air  Force,  in 
conjunction  with  the  National 
Guard  Bureau,  has  announced  the  allo- 
cation among  States  of  nearly  $10  mil- 
lion which  was  appropriated  by  Con- 
gress for  construction  of  Air  National 
Guard  facilities  during  FY  1950. 

In  a  recent  message  to  Maj  Gen 
Cramer,  Chief  of  the  NGB,  Maj  Gen 
Earl  S.  Hoag,  Spec  Asst  to  CofS  for 
R/F,  pointed  out  that  the  $9,708,750 
made  available  for  ANG  work  was  ear- 
marked for  specific  projects  in  each  of 
the  States  affected.  The  designation  of 
certain  amounts  for  these  projects  was 
determined  on  the  basis  of  ( 1)  the  con- 
struction needs  reported  to  Congress 
at    the    time    the    appropriations    were 


originally  sought,  (2)  necessary  amend- 
ments in  those  cases  where  the  needs 
have  since  been  met  by  construction, 
lease,  or  other  means,  and  (3)  the  most 
effective  accomplishment  of  the  Guard's 
mission. 

Several  projects  originally  planned 
for  but  later  declared  no  longer  essen- 
tial by  the  NGB  were  deleted  when 
fund  commitment  time  arrived.  There 
were  instances  in  some  States  of  a  di- 
version of  money  from  one  programmed 
project  to  another  in  line  with  changes 
which  had  occurred  in  the  local  re- 
quirements. Where  a  planned  project 
originally  defended  in  the  budget  hear- 
ings was  found  to  have  been  removed 
from  the  "urgent"  category,  the  money 


intended  therefor  (if  not  diverted  to 
another  requirement  within  the  same 
State)  was  earmarked  for  use  on  an 
urgent  facility  need  in  a  different  State. 

Use  of  State  engineering  and  super- 
visory services  in  connection  with  the 
construction  details  have  been  author- 
ized by  Hq  USAF  on  the  condition 
that  the  expenses  of  the  services  will 
be  defrayed  by  the  States  concerned 
without  cost  to  the  Federal  Government. 

Awards  of  the  construction  funds  to 
the  States  will  be  made  following  the 
submission  to  Hq  USAF  of  all  the 
plans  and  specifications  and  cost  esti- 
mates for  the  work  as  prepared  in  the 
States  ami  authenticated  by  the  NGB. 
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THE  AF  ROTC  DOLLAR 
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ILLUSTRATING  THE  USE  of  funds  appropriated  for  the   USAF  ROTC,  the  following  charts  indicate  the  percentages 
of  money  spent  for  various  purposes  in  the  fiscal  year  1949  and  the  contemplated  use  of  funds  in  FY   1950. 


FY   1949 


FY  1950 


A.  Operating  expenses  at  Air  ROTC  institutions  C.  Distribution  of  materials,  commercial  transportation 

B.  Operating  expenses  at  Air  ROTC  summer  camps  D.  Pay  of  the  Air  ROTC 

E.  Printing  and  reproduction 
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cJjifiicultleA 


HISTORY  of  the  origin  and  devel- 
opment of  the  spirited  corollary 
units  now  training  at  Castle  AFB,  50 
miles  northwest  of  Fresno  Calif,  is 
probably  fairly  typical  of  the  back- 
ground and  progress  of  many  units  of 
the  Orgd  Res,  USAF.  It  was  marked  at 
the  outset — shortly  after  World  War  II 
— by  the  efforts  of  a  few  zealous  indi- 
viduals desiring  to  fulfill  the  commit- 
ments of  their  Reserve  status,  to  main- 
tain interest  in  and  a  continuing  contact 
with  the  Air  Force,  and  to  form  an  as- 
sociation of  like-minded  persons  for  the 
mutual  advantage  of  themselves  and 
the  Military  Establishment. 

The  picture  is  a  familiar  one.  Men 
got  together,  talked  over  old  times,  and 
discussed  what  they  might  do  to  obtain 
information  and  training  in  current 
and  future  AF  activities.  They  had  a 
strong  urge  to  establish  some  form  of 
active  connection  with  the  AF  and  a 
definite  desire  to  "do  something"  to- 
gether as  members  of  the  USAFR. 

This  was  the  situation  in  the  Fresno 
area  back  in  the  summer  of  1947  when 
a  small  group  of  Reserve  officers  de- 
cided to  go  ahead  on  their  own — there 
being  no  practical  program  available 
from  "top  side" — and  they  placed  an  ad 
in  the  local  paper  calling  for  a  meeting 
of  all  interested  reservists. 


Spirited  Efforts  Pay  Off  in  Recognition 


Following  some  months  of  activity 
on  an  unofficial  basis,  the  group, 
through  petition  addressed  to  the  form- 
er 416  AF  Base  Unit,  Reserve  Training, 
Long  Beach,  gained  formal  recognition. 
In  February  1948  it  was  designated  as 
the  402d  Composite  Squadron. 

Not  long  thereafter,  and  following 
a  meeting  with  the  CG  4th  AF,  during 
which  the  latter,  Maj  Gen  John  E. 
Upston,  commended  the  men  for  their 
initiative  in  organizing  and  training 
themselves,  came  the  transition  to  a 
T/O&E  type  organization.  The  402d 
became  the  703d  Sq  VHB  in  June  1948. 
At  last  came  the  opportunity  to  work 
with  aircraft,  and  flying  and  ground 
schools  became  part  of  the  weekly 
training  schedule. 

Transition  brought  a  rapid  influx  of 
Reserve  airmen  into  the  squadron, 
their  interest  having  been  stimulated 
by  the  presence  of  flying  equipment  and 
a  "live",  more  nearly  practical  program 
of  instruction  than  previously  had  been 
available.  Nearly  a  year  of  activity  and 
steady  progress  as  a  T/O&E  squadron 
followed. 
With   the   advent  of  the   improved 


RESERVIST   CAPT   C.   A.   SWANSON    (leff),   447th    AB   Gp,   is   checked   out   on   the   A-2   copying 
camera   by  CWO  J.   Bunyon  of  the   93d   AB  Gp   (Castle  AFB,  Merced,  Calif). 


Five-Part  Reserve  Training  Program  in 
July  1949,  came  the  organization  of 
corollary  units  and  the  awarding  of 
mobilization  assignments.  Authority 
was  granted  for  the  activation  of  the 
447th  Bomb  Gp,  447th  AB  Gp,  447th 
M&S  Gp,  and  the  708th  Bomb  Sq  at 
Castle  AFB,  Merced.  Comparable 
groups  and  squadrons  of  the  Regular 
AF  93d  Bomb  Wing  (M)  of  Strategic 
Air  Command  at  that  base  were  desig- 
nated as  the  parent  organizations 
charged  with  the  reservists'  training. 
Former  members  of  the  original  un- 
official assemblage,  the  later  402d  Com- 
posite Sq,  and  the  superseded  703d 
VHB  Sq,  gravitated  to  the  new  corol- 
laries and  to  mobilization  assignments. 
Some  of  their  former  associates  who 
found  it  impossible  to  leave  their  busi- 
nesses for  corollary  week-end  training, 
continued  working  with  the  Volunteer 
Reserve  at  Hammer  Field  (now  Fresno 
Air  Terminal). 

At  a  recent  date,  approximately  100 
officers  and  airmen  held  assignments  to 
corollary  units  and  another  100  officers 
had  mobilization  assignments  at 
Merced. 

Mobilization  and  corollary  unit  as- 
signees are  trained  under  the  general 
supervision  of  a  special  Reserve  Train- 
ing Branch  set  up  in  the  headquarters 
of  the  93d  Bomb  Wing  by  the  Wing 
CO,  Col  Robert  H.  Terrill.  The  chief 
of  the  branch,  Maj  Orville  Shelton, 
meets  regularly  with  the  corollary  unit 
commanders,  and  sends  a  monthly  bul- 
letin to  all  his  reservists  outlining  the 
training  program  for  the  coming  month 
and  covering  other  subjects  of  particular 
interest  to  the  recipients. 

The  principal  problem  of  the  Castle 
AFB  Reserve  Training  Program  now  is 
the  further  recruitment  of  airmen  to 
bring  the  units  up  to  Class  A  strength. 


INFORMATION  SPECIALISTS 
BEING  TRAINED  BY  AF  ROTC 

WITH  the  indoctrination  of  the 
first  public  information  course 
into  the  Air  ROTC  training  curriculum 
at  the  University  of  North  Carolina  this 
year,  the  Air  Force  has  taken  an  im- 
portant step  toward  assuring  itself  of 
a  supply  of  professionally  trained  infor- 
mation specialists. 

Since  104  hours  of  the  170-hour 
course  are  taught  by  the  university  as 
a  part  of  their  regular  program,  the 
remaining  66  hours  can  be  taught  by 
14th  AF  military  instructors  assigned 
to  the  school  without  employing  addi- 
tional aid. 

Beside  the  saving  in  personnel,  the 
unique  system  also  provides  a  very 
definite  dollar  saving  by  using  the  best 
text  books  and  instructional  material 
provided  by  the  university. 

Such  specialized  subjects  as  History 
of  Armed  Force  Public  Information, 
Policy  and  Security,  Special  Events,  and 
Displays  and  Exhibits  are  being  taught 
by  military  instructors  under  the  guid- 
ance of  Lt  Col  Jesse  J.  Moorhead,  Pro- 
fessor of  Air  Science  and  Tactics,  and 
Capt  William  W.  Sanford,  special  in- 
structor for  the  project. 

-^         -pK.         ?>*> 

THE  Air  Surgeon  has  advised  flight 
surgeons  that  aircrew  personnel 
should  be  carefully  counselled  in  the 
use  of  anti-histaminic  drugs  for  treat- 
ment of  colds  when  flights  are  planned. 
The  possibility  of  drug-induced  drowsi- 
ness or  dizziness,  or  other  reactions 
which  might  affect  their  operational  ef- 
ficiency should  be  kept  in  mind  by  all 
concerned. 

'<?<        -j>*.         'J>*. 

BY  THE  close  of  calendar  year  1949, 
MATS  had  activated  the  8500th 
Air  Weather  Wing  (corollary)  as  well 
as  5  Air  Weather  Groups  and  100  de- 
tachments thereunder  at  AF  installa- 
tions in  all  sections  of  the  United  States. 


SEPARATED  RESERVES  ELIGIBLE 
FOR  RECALL  TO  AFRTC  DUTY 

TJESERVISTS  separated  from  the 
JL\-Air  Force  in  the  recent  cut-back 
are  now  eligible  for  recall  for  3-year 
extended  active  duty  tours  with 
AFRTC's,  according  to  ConAC  which 
states  that  of  the  461  positions  author- 
ized in  the  AFRTC  program  more 
than  400  are  still  unfilled. 

All  reservists  separated  under  pro- 
visions of  either  AF  Letter  36-3  or  AF 
Letter  36-26  are  eligible  for  the  open- 
ings with  the  exception  of  "Category 
R"  personnel. 

A  separated  reservist  interested  in 
recall  must  be  a  member  of  a  Reserve 
unit  assigned  to  an  AFRTC.  In  addi- 
tion, reservists  seeking  to  fill  such  an 
opening  must  sign  a  "Category  R" 
statement  in  Change  One  of  AFL  35-8, 
(soon  to  be  published)  which  specifies 
the  officer  agrees  to  be  "voluntarily 
called  to  extended  active  duty  for  a 
period  of  3  years  with  the  Air  Force 
Training  Center  Program;"  also  that 
he  will  not  be  moved  from  his  original 
AFRTC  assignment  during  the  3-year 
period  except  in  the  event  of  an  emer- 
gency or  inactivation  or  relocation  of 
his  assigned  AFRTC. 

Further  specified  in  the  statement  is 
that  the  officer  in  question  will  not  be 
eligible  to  apply  for  or  to  attend 
any  service  schools  during  this  3-year 
assignment. 

Interested  reservists  may  apply  to 
their  local  AFRTC's. 

"$**        ^         -^ 

THROUGH  the  efforts  of  Col 
Richard  Elliott,  one  of  the  first 
Public  Information  flights  within  the 
VARTU  Program  has  become  a  real- 
ity. The  unit  is  a  part  of  the  9623d 
VART  Sq  of  Chicago.  Colonel  Elliott, 
CO,  and  members  of  the  new  PIO 
flight  celebrated  their  establishment 
with  a  dinner-meeting  held  at  O'Hare 
International  Airport  where  they  were 
addressed  by  Col  Victor  H.  Strahm, 
CO  of  the  2471st  AFRTC. 


OVERSEA  AIR  COMMANDS  GET 
VOLUNTEER  RESERVE  SECTION 

ALL  USAFR  personnel  not  on  EAD 
x  A- known  to  be  residing  in  occupied 
territory  within  the  geographic  bound- 
aries of  oversea  air  commands  and  who 
will  remain  there  for  a  year  or  more 
at  any  one  time,  will  be  assigned  on 
Reserve  Orders  to  the  oversea  com- 
mand concerned  and  their  field  201 
files  will  be  transferred  thereto,  regard- 
less of  whether  the  individuals  are  tak- 
ing active  part  in  the  local  Reserve 
training  program.  This  is  the  policy 
recently  announced  by  Hq  USAF  in  a 
new  AF  Regulation,  35-64. 

The  establishment  of  a  Volunteer 
Reserve  Section  in  each  oversea  com- 
mand hq  was  directed  in  the  communi- 
cation, these  offices  to  serve  as  the  ad- 
ministrative, record-keeping,  and  ac- 
counting instruments  for  all  Volunteer 
reservists  within  their  geographical 
boundaries. 

Full  accomplishment  of  the  new  plan 
is  dependent  upon  considerable  cooper- 
ation on  the  part  of  individuals  resid- 
ing abroad  who  have  not  made  their 
presence  as  reservists  known  to  the 
USAF  command  in  whose  area  they 
are  located.  Such  individuals  should 
communicate  with  the  Volunteer  Re- 
serve Section  in  the  command  in  order 
to  start  the  machinery  in  motion. 

In  the  interest  of  helping  this  pro- 
ject along,  the  REVIEW  suggests  that 
readers  call  this  situation  to  the  atten- 
tion of  any  reservists  they  know  who 
are  residing  abroad  in  occupied  coun- 
tries who  may  not  be  receiving  this 
magazine. 

<?<        -p^        <&*, 

REPORTING  dates  for  the  seven 
JJSAF  pilot  training  classes  open 
to  ANG  officers  during  1950  (applica- 
tion data  in  Feb  REVIEW)  have  been 
announced  as  follows:  3  Mar,  17  Apr, 
29  May,  11  July,  21  Aug,  2  Oct,  and 
16  Nov.  The  course  is  of  approximately 
1  year's  duration.  The  first  class  is 
scheduled  for  graduation  28  Mar  51. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949.  AIR  RESERVE 
FORCES  REVIEW  receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  CO  2220th  Extension  Gp.,  ConAC,  Ft. 
Benjamin  Harrison,  Ind. 

THE  COVER— Toil  shot  of  a  SAC  B-36,  show- 
ing the  tip  which  towers  46  feet  above  the 
ground.  Story  on  SAC  Reserve  training  on 
DC.    810. 


AIR  RESERVE 
FORCES  T^&ieui 


TZlldoiph  THE  RESERVIST 


"Ah   ha!   Then   this  feeling  of  frustration  seems  to  date  back  to  about 
the  time  you  first  attempted  to  join  the  AFRTC!" 


ROTC  to  Provide  TRAINING 

for  Thousands  at  Summer  Camps 

SUMMER  training  for  6,817  AF  ROTC  students  from 
127  colleges  and  universities  throughout  the  country 
will  be  held  at  nine  USAF  bases  this  year  under  the  super- 
vision of  ConAC. 

The  encampments  will  be  conducted  by  three  major  com- 
mands: ConAC,  the  Training  Command,  and  the  Materiel 
Command.  Bases  to  be  used  are  as  follows:  Stewart  AFB, 
NY;  Langley  AFB,  Va;  Hamilton  AFB,  Calif;  Chanute 
AFB,  111;  Scott  AFB,  111;  Lowry  AFB,  Colo;  Wright-Patter- 
son AFB,  Ohio;  Kelly  AFB,  Tex;  and  Robins  AFB,  Ga. 


GENERAL  BERTRANDIAS 

Heads  Directorate  of  Flying  Safety 

HIGH-ranking  reservist  Maj  Gen  Victor  E.  Bertrandias, 
USAFR,  and  recently  advisor  to  Maj  Gen  Earl  S. 
Hoag,  Spec  Asst  to  the  CofS  for  R/F,  has  been  named  by 
Gen  Hoyt  S.  Vandenberg,  AF  CofS,  as  the  new  head  of  the 
Directorate  of  Flying  Safety. 

Announcement  has  also  been  made  that  the  Directorate 
of  Flying  Safety  is  moving  to  San  Bernardino  Air  Depot, 
Calif,  from  Langley  AFB,  Va.  The  transfer  will  bring  the 
Directorate  close  to  the  USAF  Flight  Test  Center  at  Muroc, 
Calif,  and  to  a  center  of  aviation  industry. 

Development  of  design  features,  and  research  into  meth- 
ods and  technics  in  flying  safety,  all  aimed  at  accident  pre- 
vention, are  to  be  emphasized  in  the  Directorate's  program. 

General  Bertrandias  will  continue  in  his  present  capacity 
at  senior  AF  member  on  the  Civilian  Components  Policy 
Board. 

Failure  to  REPLY  May  Cost 

COMMISSION 

FAILURE  of  a  Reserve  officer  to  reply  to  official  com- 
munications, and  the  inability  of  an  organization  to 
locate  an  officer  after  reasonable  effort,  are  two  of  the 
several  conditions  under  which  a  USAFR  officer  may  be  dis- 
charged from  his  appointment.  These  and  a  number  of  re- 
lated matters  are  discussed  in  the  new  AF  Reg  45-40, 
Separation  of  Commissioned  and  Enlisted  Personnel  From 
AF  Reserve. 

When  a  unit  or  command  receives  no  response  from  three 
letters  sent  to  a  Reserve  officer  (and  the  third  one  will  be 
a  registered  letter),  the  CO  concerned  is  authorized  to  refer 
the  case  to  the  appropriate  headquarters  for  separation  action. 

A  similar  provision  exists  with  respect  to  enlisted  reservists 
other  than  those  individuals  with  5-  or  6-year  enlistments 
under  the  Selective  Service  Act  ot:  1948. 
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Dkuis  YOUR  AIR  FORCE 


THE  Continental  Air  Command 
(ConAC),  with  Headquarters  at 
Mitchel  AF  Base,  NY,  is  organized  to 
provide  for  the  air  defense  of  the 
United  States,  as  well  as  for  air  sup- 
port of  ground  and  amphibious  forces 
employed  in  the  defense  of  the  United 
States. 

ConAC  participates  in  joint  training 
and  joint  maneuvers  with  the  Army 
and  Navy,  formulates  plans  for  the 
participation  of  all  Air  Force  com- 
mands in  domestic  emergencies,  in- 
cluding disaster  relief,  and  directs  Air 
Force  operations  in  the  execution  of 
these  plans  as  necessary  to  minimize  or 
to  end  such  emergencies. 

This  command  promotes  progressive 
development  of  air-ground  cooperation 
techniques  and  doctrines,  collaborates 
with  the  Army  in  airborne  and  airlift 
training  of  Army  troops,  and  develops 
and  tests  the  organization,  equipment, 
and   tactics   of   troop-carrier   aviation. 


ConAC  organizes,  administers,  equips, 
trains,  and  prepares  for  combat  in  ac- 
cordance with  directives,  policies  and 
schedules  issued  by  Hq  USAF,  such 
units  of  the  Air  Force  as  may  be  desig- 
nated, assigned,  or  attached  to  ConAC. 

In  order  to  perform  its  numerous 
missions,  ConAC  is  provided  a  Head- 
quarters; six  numbered  air  lorces  to 
which  all  units,  installations,  and  facili- 
ties of  ConAC  are  assigned;  the  Tac- 
tical Air  Command;  and  the  Eastern 
and  Western  Air  Defense  Forces. 

The  Eastern  Air  Deiensc  Force  and 
the  Tactical  Air  Command,  with  Head- 
quarters at  Langlcy  AFB,  and  the 
Western  Air  Defense  Force,  with  Head- 
quarters at  Hamilton  AFB.  act  as  op- 
erational command  headquarters  tor 
their  respective  functions  within  the 
framework  ot  ConAC. 

EADF,  WADF,  and  TAC  assume 
direction  of  units  assigned  to  them  by 
ConAC    from    the    ConAC    numbered 


air  forces  when  missions  peculiar  to 
their  particular   nature  are   performed. 

The  six  subordinate  air  forces  of 
ConAC  are  organized  on  a  geographic 
basis  with  specific  area  responsibility. 
They  discharge  such  administrative  and 
logistic  support  as  may  be  directed  for 
units  of  the  Air  National  Guard  of  the 
US,  the  Organized  Air  Reserve,  the 
Volunteer  Air  Reserve,  and  Regular 
AF  units  under  their  jurisdiction. 

The  military  training  of  all  AF 
ROTC  students  in  the  continental  US 
is  under  this  command's  jurisdiction. 
So  also  is  the  conduct  of  the  AFRTC, 
VARTU,  and  Extension  Course  Pro- 
grams, and  the  training  of  its  own  M- 
Day  personnel  and  members  of  the 
corollary  organizations  assigned  to  its 
six  numbered  air  forces.  This  command 
is  responsible,  too,  tor  supervision  of 
AF  cooperation  with  the  Explorer  Pro- 
gram in  the  United  States. 


CONTINENTAL   AIR    COMMAND 
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(1)  Additional  duty  for  Commanding  General,  Tactical  Air  Command, 
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NATIONAL  DEFENSE  BLDG. 
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NO.  23-2/50-400,000 


KEEP  YOUR  UN 


IT  HEADQUARTERS  INFORMED  OF  YOUR  CORRECT  ADDRESS 


PRESIDENT'S  PHYSICIAN  ASSISTS  IN  MEDICAL  RE 
SERVE  AFFAIRS-Brig  Gen  Wallace  H.  Graham,  per 
sonal  physician  to  the  President,  has  been  giver 
additional  duty  as  Special  Assistant  on  Medical  Re 
serve  Affairs  to  Maj  Gen  Harry  G.  Armstrong,  Th« 
Air  Surgeon  General.  General  Graham  is  a  fligh 
surgeon  and  a  member  of  the  USAFR,  having  trans 
ferred  from  the  Army  Res  in  July  1949.  He  was  com 
missioned  initially  as  a  lieutenant  in  the  Medica 
Corps  Reserve  nearly  14  years  ago. 

£  U.   S.  GOVERNMENT  PRINTING  OFFICE:   1950-85059 
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AIR  NATIONAL  GUARD 


AIR  FORCE  ROTC      CIVIL  AIR  PATROL      AIR  EXPLORERS 


Air  Strength 

and  SECURITY 


by  THE  HONORABLE  DEWEY  SHORT, 

Member  of  Congress  from  Missouri. 

Chairman  of  the  House  Armed  Services  Committee's 

Special  Subcommittee  on  Reserve  Components 
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I  VENTS  have  been  moving  faster  than  our  ability 
to  comprehend  their  significance. 

Literally,  it  is  later  than  we  think. 

Because  of  circumstances  beyond  our  control,  our  Nation  has  been  plunged  into 
an  armaments  race  that  holds  possibilities  of  frightful  atomic  warfare. 

How  to  avert  the  war  of  annihilation— that's  the  consuming  question  of  the  hour. 

WE  KNOW  to  our  sorrow  that  pious  hopes  do  not  produce  peace. 

WE  KNOW  aggressors  thrive  on  weakness,  and  mistake  reasonableness  for 
decadence. 

WE  KNOW  that  those  possessed  of  mad  ambitions  for  world  mastery  regard 
governmental  pacts  as  "gimmicks"  to  win  time  to  further  their  nefarious  designs. 

WE  WILL  counter  by  mobilizing  world  opinion  for  peace. 

WE  WILL  exhaust  every  constructive  effort  to  achieve  an  understanding  be- 
tween the  powers  and  safeguard  it  by  adequate  implementation. 

WE  WILL  go  all-out  through  the  United  Nations  to  perfect  a  working  agreement 
whereby  the  family  of  nations  can  live  in  harmony  and  seek  fulfillment  of  their 
destinies  in  peace. 

WE  WILL  continue  to  back  up  our  pledges  for  global  cooperation  and  peace,  and 
assist  in  stabilizing  world  conditions. 

WE  WILL  do  all  these  things  affirmatively  and  in  the  fervent  hope  they  will 
prevail. 

But  when  all  this  is  said  and  done,  WE  KNOW  we  must  of  necessity  achieve 
military  strength  so  WE  WILL  be  respected  when  we  speak,  so  WE  WILL  be  heard 
when  we  talk  for  the  freedom-loving  peoples  of  the  earth. 

WE  WILL  be  strong  in  spirit,  in  determination,  and  in  arms. 

And  because  of  the  nature  of  the  physical  world  today  WE  WILL  look  especially 
to  our  strength  in  the  air  and  in  so  doing  contribute  everything  possible  toward  a 
ready,  powerful  Air  Reserve. 

The  future  rides  on  Wings.  Our  destiny  is  written  in  the  skies.  Strong  Air  Reserve 
forces  are  one  of  our  best  assurances  that  the  Nation's  future  will  be  safe  and  bright. 


STUART 


r\eview5   ^rir    Ljuard  f-^oiia 


A  REVIEW  of  Air  Force  policy  re- 
.  garding  the  Air  National  Guard 
was  made  by  Air  Force  spokesman, 
Assistant  Secretary  Harold  C.  Stuart, 
at  the  convention  of  the  Adjutants  Gen- 
eral Association  of  the  US  in  Washing- 
ton the  end  of  February. 

Mr.  Stuart  contended  that  there  was 
no  real  conflict  between  the  two  organ- 
izations, that  certain  policies  had 
not  been  adequately  explained  or  had 
been  misunderstood  or  subjected  to 
misinterpretation. 

He  explained  actions  which  the  Air 
Force  had  taken  in  the  interest  of  Na- 
tional Defense  to  improve  working  re- 
lationships. This  brought,  in  return, 
high  compliments  from  Maj  Gen  El- 
lard  Walsh,  president  of  the  National 
Guard  Association.  When  General 
Walsh  took  the  platform  later  in  the 
day,  he  made  the  following  comment: 

"As  titular  head  of  the  National 
Guard  Association,  I  certainly  would 
be  remiss  if  I  failed  to  comment  on  the 
perfectly  splendid  and  most  construc- 
tive address  of  the  distinguished  As- 
sistant Secretary  of  the  Air  Force,  Mr. 
Stuart,  who  honored  us  with  his  pres- 
ence this  morning.  Since  November 
30th,  I  have  had  many  conferences 
with  Mr.  Stuart  and  each  conference 
has  been  of  greater  delight  and  more 
constructive  than  the  one  that  pre- 
ceded it." 

Said  Mr.  Stuart  in  his  opening  re- 
marks, "Our  single  aim  should  be  to 
provide  the  United  States  with  a  mili- 
tary establishment,  including  both  Reg- 
ular and  Reserve  components,  of  such 
a  stature  and  such  strength  to  prevent 
a  war,  if  possible;  and  if  that  is  not 
possible,  then  to  be  certainly  assured 
of  victory."  He  said  that  everything 
the  Air  Force  had  attempted  to  do  in 
the  past  in  relation  to  policies  for  the 
Air  Guard  was  done  with  the  sole  pur- 
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pose  of  preparing  that  component  for 
the  discharge  of  its  important  mission. 
He  expressed  the  conviction  "that  by 
the  proper  approach  to  all  matters  con- 
cerning the  National  Guard  and  the 
Department  of  the  Air  Force,  misun- 
derstandings can  be  eliminated  before 
the  seeds  for  them  have  been  planted." 
Mr.  Stuart  then  discussed  the  so- 
called  "Common  Federal  Commission 
Bill."  "It  was  and  is  a  desirable  piece 
of  legislation,"  said  Mr.  Stuart.  "It  did 
— however — offer  an  opportunity  for 
an  amendment  which  would  assure  the 
Air  National  Guard  a  higher  degree 
of  readiness.  We  proposed  to  effect  this 
higher  degree  of  readiness  by  training 
these  units  with  Regular  Air  Force 
units   of  the  same  type  for  a   certain 

A  total  of  222  sites  have  been  recom- 
mended as  proposed  locations  for  the 
Air  Force  Academy. 
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specified  number  of  days  per  year.  The 
Air  Force,  therefore,  proposed  an 
amendment  to  this  bill  as  being  the 
proper  vehicle  for  providing  the  legal- 
ity for  such  training.  We  asked  for  45 
days  of  training  under  Federal  auspices 
each  year.  These  45  days  we  had  in- 
tended to  make  possible  by  use  of  2 
full  days  per  month  and  15  days  of 
active  duty  training  in  the  summer. 
That  makes  a  total  of  39  days.  We  had 
intended  to  have  available  another  6 
days  to  cover  unforeseen  contingencies 
such  as  delays  while  on  extended  train- 
ing flights.  Every  Air  National  Guard 
pilot  normally  makes  several  such 
flights  each  year  in  connection  with  his 
scheduled  training.  While  on  such 
flights  he  is  subject  to  delays  due  to 
weather,  accident,  or  mechanical  diffi- 
culties. This  cushion  was  intended  as  a 


beneficial  provision  to  protect  partici- 
pating personnel.  When  opposition  de- 
veloped to  this  bill,  due  mainly,  I  be- 
lieve, to  a  misinterpretation  that  it 
would  require  45  days  of  consecutive 
training  under  Federal  control  or  45 
days  continuously  away  from  one's 
business,  the  Air  Force  withdrew  from 
its  position  of  recommending  the 
amendment  in  order  that  other  por- 
tions of  the  desired  legislation  could 
be  passed.  We  still  believe  that  train- 
ing such  as  it  had  envisaged  with 
Regular  Air  Force  units  would  be  a 
forward  step.  The  preparation  of  the 
Air  Guard  for  the  performance  of  its 
mission  would  be  advanced;  we  also 
believe  that  if  the  proposal  had  been 
properly  understood  by  the  Air  Na- 
tional Guard  we  would  have  received 
its  concurrence." 

Similarly  Mr.  Stuart  said  misunder- 
standing existed  over  the  Air  Force 
proposal  to  form  Air  Staffs  in  each  of 
the  States  to  provide  appropriate  Air 
Force  advice.  The  intent  of  that  pro- 
posal was  misread  and  opposition  de- 
veloped. It  is  being  offered  again  in  a 
form  easy  to  comprehend. 

Operational  readiness  tests  of  Air 
National  Guard  units  during  summer 
encampments  will  be  eliminated,  Mr. 
Stuart  announced,  and  in  lieu  of  them 
"the  Air  Force  will  conduct  another 
type  examination  at  the  home  station 
to  determine  operational  capability  and 
the  extent  to  which  the  assigned  mis- 
sion can  be  performed."  The  Assistant 
Secretary  explained  that  the  new  type 
tests  will  incorporate  the  following 
benefits: 

1.  Give  Air  National  Guard  units  a 
full,  uninterrupted  15-day  period  of 
active  duty  by  removing  interference 
with  training  formerly  caused  by  in- 
spections at  camp. 

(Continued  on  page  13) 


AIR  FORCE  REGULATION  45-1, 
Jl\.  issued  in  March  1950,  is  the 
basic  regulation  for  the  Air  Force  Re- 
serve. It  sets  forth  the  authority  for 
the  USAFR,  its  purpose,  composition, 
organization,  and  governing  policies. 

The  basic  authority  for  establishment 
of  the  Reserve,  the  regulation  states,  is 
contained  in  Sections  1,  37,  55,  and  55a 
of  the  National  Defense  Act  of  1916 
as  amended.  Later  acts  made  these  pro- 
visions of  law  applicable  to  the  AF, 
and  extended  them  to  female  person- 
nel of  the  AF. 

It  is  the  task  of  the  USAFR  to  pro- 
vide an  augmentation  of  trained  units 
and/or  individuals  to  meet  initial  re- 
quirements for  reinforcement  and  ex- 
pansion of  the  USAF  in  time  of 
national  emergency  or  war,  until  such 
time  as  procurement  and  training  pro- 
grams, then  initiated,  can  provide  the 
additional  units  and  qualified  person- 
nel required.  Officers  and  airmen  on 
extended  active  duty  augmenting  the 
Regular  Establishment  to  its  peacetime 
size  are  also  provided  from  the  USAFR. 

The  three  elements  of  the  USAFR 
are  described  in  AFR  45-1  as  (1)  the 
Extended  Active  Duty  Reserve,  (2)  the 
Reserve  Troop  Basis,  and  (3)  the  Re- 
serve Pool. 

The  first  of  these  is  composed  of 
personnel  ordered  to  active  duty  for 
periods  in  excess  of  90  days  to  fill 
spaces  in  the  troop  basis  of  the  active 
establishment  which  cannot  be  filled 
by  Regular  AF  members. 

The  second  element,  Reserve  Troop 
Basis,  consists  of  "the  mobilization 
troop  basis  developed  on  the  current 
intermediate  range  war  plan  after  de- 
ducting the  troop  basis  of  the  active 
establishment  and  the  Air  National 
Guard  and  those  troop  spaces  for 
whom  personnel  may  be  procured  and 
trained  after  M-Day  and  before  they 
are  required." 

All  commissioned  and  enlisted  per- 
sonnel of  the  USAFR  who  are  not 
within  the  requirements  of  the  active 
establishment  (EAD  personnel)  or  the 
Reserve  Troop  Basis  are  in  the  third 
element — the  Reserve  Pool. 


BASIC  REGULATION 

JrMued    CJn     USAFR 


Under  "Organization  of  the 
USAFR,"  the  new  regulation  states 
that  there  is  no  organizational  structure 
for  personnel  on  EAD,  nor  for  the  In- 
active and  Honorary  reservists  who 
form  the  Reserve  Pool.  The  Reserve 
Troop  Basis,  however,  has  form,  it  be- 
ing composed  of  the  Organized  and 
Volunteer  Reserves. 

The  Organized  Reserve  consists  of 
those  units  (AFRTC  wings  and  corol- 
laries) and  individual  troop  spaces 
(mobilization  assignees)  considered 
most  necessary  for  prompt  mobilization. 

The  Volunteer  Reserve  consists  of  all 
the  remaining  troop  spaces  in  the  Re- 
serve Troop  Basis  after  the  Organized 
Reserve  has  been  deducted. 


Policy  guidance  for  the  USAFR  is 
furnished  the  Secretary  of  the  AF  by 
the  USAF  Air  Staff  Committee  on  Re- 
serve Policy.  The  CofS  is  responsible 
for  establishing  plans,  programs,  and 
policies  under  which  the  USAFR  will 
be  effectively  organized,  manned,  ad- 
ministered, equipped,  and  trained  to 
accomplish  its  purpose.  All  agencies  of 
the  Dept/AF  are  responsible  for  im- 
plementing appropriate  portions  of 
these  plans,  programs,  and  policies. 

Training  programs  will  be  designed 
to  meet  the  needs  of  the  USAFR  Troop 
Basis.  Within  training  capabilities  of 
the  USAF,  units  and  individuals  will 
be  trained  in  the  order  of  priority 
established  by  the  CofS,  USAF. 


COVERING  the  COROLLARIES 


(This  is  the  first  of  a  series  of 
brief  status  reports  resulting 
from  recent  visits  to  corollary 
units  in  the  several  commands.) 


COROLLARY  UNITS  in  Massa- 
chusetts are  making  excellent 
progress  in  personnel  strengths  and 
status  of  training.  Reserve  organiza- 
tions of  MATS  and  ConAC's  1st  AF  at 
Westover  AFB  and  Otis  AFB,  re- 
spectively, are  well  along  in  their  pro- 
grams of  instruction  in  air  transport 
and  jet  fighter  operations  and  the  nec- 
essary support  and  service  functions. 

Westover  AFB 

At  Westover,  all  corollary  organiza- 
tions except  the  weather  and  communi- 
cations units  are  fully  organized  and 
attending  four  paid  training  periods 
each  month.  Lt  Col  Herbert  A.  Orr, 
USAFR,  CO  of  the  8510th  AT  Gp  at 
this  station,  commented  that  the  reserv- 


ists of  his  group  are  very  enthusiastic 
in  their  week-end  activities,  and  enjoy- 
ing fine  cooperation  from  their  parent 
units.  They  receive  flying  training  in 
C-54  and  C-47  aircraft. 

Otis  AFB 

The  Reserve  50th  Fighter  Wing 
(Jet),  commanded  by  Col  Bruce  John- 
son, was  activated  at  Otis  AFB  on  1 
June  1949.  It  has  functioned  at  fully  or- 
ganized strength  since  its  initial  unit 
meeting. 

One  of  the  first  corollaries  to  fly  jet 
aircraft,  this  wing  now  has  12  Reserve 
pilots  checked  out  in  the  parent  unit's 
F-84  Thunderjets. 

Active  duty  training  of  the  Westover 
and  Otis  reservists  will  be  conducted  in 
June  this  year. 


AFRTC  Field  Training  SCHEDULE  Set 

TRAINING  with  active  duty  pay  will  be  offered  under 
the  following  camp  schedule  to  as  many  commissioned 
and  enlisted  members  of  AFRTC  units  as  can  arrange  to 
participate  in  the  summer  base  training. 

It  is  estimated  that  about  65  percent  of  the  officer  mem- 
bers and  78  percent  of  the  airmen  will  find  it  possible  to 
make  the  tours  of  duty. 


Wing  Home  Station  Training  Site 

First  Air  Force 
63  TC     Fl-Bennett  NAS  Godman  AFB 

89  TC      Hanscom  Apt  Stewart  AFB 

514  TC     Mitchel    AFB  Stewart  AFB 

Fourth  Air  Force 
349  TC     Hamilton    AFB  Portland   Apt 

403  TC     Portland    Apt  Portland    Apt 

448  L/B  Long  Beach  Apt        Long  Beach  Apt 
452  L/B  Long  Beach  Apt         Long  Beach  Apt 
Ninth  Air  Force 


Training  Dates 

27  May— 10  June 

8-22  July 

2 1  May— 4  June 

15-29  May 
12-26  June 


436  TC 

Godman    AFB 

Godman  AFB 

16-30  June 

433  TC 

Cleveland  Apt 

Atterbury  AFB 

16-30  June 

512  TC 

Reading    Apt 

Atterbury  AFB 

27  May — 10  June 

375  TC 

Gtr  Pittsburgh  Apt 

Memphis  Apt 

11-25  June 

Tenth  Air  Force 

442  TC 

Fairfax    Fid 

Godman  AFB 

8-23  July 

439  TC 

Selfridge    AFB 

Atterbury   AFB 

23  July — 6  Aug 

440  TC 

Wold-Cham  Apt 

Atterbury  AFB 

12-20  Aug 

437  TC 

O'Hare   Apt 

O'Hare    Apt 

27  Aug— 10  Sept 

441  TC 

O'Hare   Apt 

O'Hare    Apt 

16-30  Sept 

434  TC 

Atterbury  AFB 

Atterbury  AFB 

8-22  July 

438  TC 

Offutt   AFB 

Memphis  Apt 

23  July — 6  Aug 

419  TC 

Scott    AFB 

Memphis  Apt 

8-22  July 

Twelfth  Air  Force 

443  TC 

Hensley    Fid 

Memphis  Apt 

14-28  May 

323  L/B 

Tinker  AFB 

Eglin  AFB  Aux  2 

11-25  June 

Fourteenth  Air  Force 

516  TC 

Memphis  Apt 

Memphis  Apt 

30  Apr— 14  May 

435  TC 

Miami  Apt 

Memphis   Apt 

28  May— 11  June 

319  L/B  Birmingham  Apt 

Eglin  AFB  Aux  2 

8-22  July 

94  L/B 

Dobbins   AFB 

Eglin  AFB  Aux  2 

28  May— 11  June 

AIR  UNIVERSITY  Trains  M-DAY  MEN 

MORE  THAN  150  USAFR  OFFICERS  are  assigned 
to  the  mobilization  training  unit  of  the  Air  Univer- 
sity at  Maxwell  AFB,  Ala.  They  are  administered  by  the 
3896th  AU  Tng  Sq,  which  handles  their  records  and  assigns 
them  to  divisions  within  the  command  for  on-the-job  train- 
ing. The  kind  of  assignment  a  reservist  is  given  depends  on 
his  Military  Occupational  Specialty  and  his  experience.  The 
division  to  which  the  individual  is  assigned  arranges  the 
kind  of  instruction  he  will  be  given,  and  schedules  his  train- 
ing periods  at  times  convenient  to  the  reservist. 

While  most  of  the  mobilization  trainees  in  the  Air  Uni- 
versity are  on  duty  with  staff  and  administrative  sections,  50 
rated  Reserve  officers  in  the  group  keep  up  their  flying  pro- 
ficiency in  addition. 


ALABAMA  OFFICERS 

and   AIRMEN    Move   Up 

KESERVISTS  assigned  to  the  2587th  AFRTC  at  Birming- 
i_  ham  hit  the  "jack  pot"  in  promotions  early  in  Febru- 
ary with  a  total  of  88  advancements  approved  in  one  batch. 
Of  the  total,  below  general  officer,  69  were  in  the  enlisted 
ranks,  and  19  were  officer  promotions  in  all  grades  including 
one  to  full  colonel. 

At  the  time  these  promotions  occurred,  the  AFRTC  and 
its  319th  Light  Bomb  Wing  (Res)  were  deep  in  a  splurge 
of  recruiting  and  promotional  activities  in  connection  with 
the  local  showing  of  "Twelve  O'Clock  High,"  the  movie  of 
the  wartime  8th  AF,  at  the  Alabama  Theater. 

An  impressive  exhibit  in  the  theater  lobby  included  a  12,- 
000-pound  bomb  (borrowed  from  Eglin  AFB),  a  Norden 
bomb  sight,  several  50-caliber  machine  guns,  a  number  of 
100-  and  500-pound  bombs,  flags,  posters,  and  a  recruiting 
booth  with  NCO's  ready  and  eager  to  sign  up  prospective 
reservists. 

A  parade  was  arranged  in  which  the  14th  AF  Band  par- 
ticipated, and  Brig  Gen  Henry  L.  Badham,  CG  of  the  319th, 
made  a  short  radio  address  on  the  importance  of  maintain- 
ing a  strong  Reserve  force. 

In  the  past  3  months,  the  319th  Wing  has  grown  more 
than  100  percent.  Its  members  and  the  staff  of  the  AFRTC 
at  Birmingham  Airport  are  striving  to  attain  the  maximum 
authorized  strength  of  293  officers  and  1,099  airmen. 


ACTION!  CAMERA! 


1.  Reservists  check  the  pulse  of  a  C-47  at  Castle  AFB,  Calif.  (L  to  R)  S  Sgt  Simon  Kashian, 
Pfc  Howard  J.  Tench,  and  S  Sgt  Kenneth  M.   Roe,  all  of  the  447th  AB  Gp   (corollary). 

2.  Striking  photo  of  an  Ar-Army  practice  parodrop  in  which  the  439th  Trp  Carr  Wing  (Res) 
at  Selfridge  AFB,  Mich,  participated  last  year.  Such  missions  are  now  included  in  routine 
inactive  duty  training   as   well   as   in   the   coming   summer   program   of  several   AFRTC  wings. 

3.  "Now,  that's  the  instrument  panel,"  said  Mai  William  K.  Brecht,  2347th  AFRTC,  to 
Cub  Scouts  of  Naples,  Calif,  when  they  visited  the  Long  Beach  Airport. 

4.  Thousands  of  visitors  inspected  the  2585th  AFRTC's  C-46  and  training  aids  display  at  the 
Miami  All-American  Air  Maneuvers  early  this  year. 

5.  Capt  J.  R.  Lovett  (USMA  '43)  took  to  the  blackboard  recently  to  explain  a  few  principles 
of  nuclear  fission  to  a  class  of  reservists  at  MacDill  AFB,  Fla. 

6.  Reserve  officers  of  the  AF,  Army,  Navy,  and  Marine  Corps  discuss  the  Armed  Forces  Radio 
Service  training  program  being  run  as  a  combined  services  effort  by  reservists  in  So.  Calif. 
(L  to  R)  Comdr  George  O'Brien,  CO  AFRS  Vol  Naval  Res  Unit  11-1;  Lt  Col  Mel  Williamson, 
CO  9339th  VART  Sq  (Radio  &  TV  Broadcast);  Maj  Donald  L.  Jackson  (US  Rep  from  Calif), 
MCR;  Maj  Marshall  Breedlove,  Exec  O  MCR-VTU  11-7  (PI);  and  Lt  Col  Mark  Finlay,  CO 
6447th  AFRS  (Army  Res)  Unit. 

7.  Corollary  training  is  discussed  at  Otis  AFB  by  (L  to  R)  Col  Bruce  Johnson,  CO,  50th  Ftr 
Wing,  Jet  (Res);  Maj  Gen  Glenn  O.  Barcus,  CG,  1st  AF;  Maj  Gen  Earl  S.  Hoag,  Spec  Asst  to 
CofS  for  R/F;  and  Col  Arthur  C.   Agan  Jr.,   CO  of  the  33d  Ftr- Interceptor  Wing,   Otis  AFB. 


^^eaidlat 


ion  IN  THE   MAKING 


SECRETARY  of  the  Air  Force  Sym- 
ington, testifying  before  a  House 
Armed  Services  Subcommittee  recently 
in  connection  with  the  1951  military 
appropriations  bill,  remarked:  "The 
importance  of  the  civilian  components 
to  the  security  program  of  our  country 
is  recognized.  The  strengths  of  these 
organizations  during  the  current  year 
are  approaching  the  stabilization  point. 
It  is  believed  that  the  Fiscal  Year  1951 
will  see  all  civilian  components  of  the 
Air  Force  operating  on  a  level  program 
instead  of  an  expanding  one." 

Funds  have  been  provided  for  the 
training  of  approximately  131,000  mem- 
bers of  the  AF  Reserve  in  FY  1951.  Of 
this  total,  approximately  71,000  will  be 
authorized  inactive  and  active  duty 
training  with  pay.  Personnel  holding 
M-Day  designations  number  about  20,- 
000. 

PROPOSED   USAFR  ACTIVE  PERSONNEL 
IN  FY  '50  &  '51 
Organized  Reserve         Volunteer  Reserve 
AFRTC  units  .*36,165    VART  units .  .  60,000 
Corollary  units  .22,625    M-Day  designees 
M-Day  assignees  12,523       and  others.  .20,000 


71,313  80,000 

*  Including  2,686  category  "R"  personnel. 

In  the  coming  fiscal  year  the  Air 
National  Guard  will  remain  at  the 
strength  of  49,500  expected  to  be 
achieved  during  FY  1950. 

A  number  of  new  bills  of  interest  to 
the  AF  have  been  introduced  in  this 
session.  Three  were  identified  in  the 
previous  REVIEW.  The  first  of  those 
(H.R.  6978),  a  bill  to  provide  reim- 
bursement for  uniforms  and  equipment 
for  officers  of  the  Reserve  components 
of  the  Army,  Navy,  Marine  Corps, 
and  Air  Force,  was  introduced  on  20 
January  and  is  still  in  committee.  This 
bill  provides  an  initial  payment  of  not 
to  exceed  $150  for  newly  commissioned 
officers,  an  additional  payment  of  up 
to  $50  upon  subsequent  completion  of 


each  period  of  4  years  of  satisfactory 
Federal  service,  and  a  sum  not  to  ex- 
ceed $100  in  time  of  war,  all  under 
certain  prescribed  conditions. 

No  action  has  been  reported  on  the 
other  bills  mentioned  in  the  March 
REVIEW  concerning  Armed  Forces 
Reserve  medals  and  commendation 
ribbons. 

Companion  bills  S.  2806  and  H.R. 
6639,  introduced  early  in  January, 
would  amend  the  Act  which  estab- 
lished the  Civil  Air  Patrol  as  a  civilian 
auxiliary  of  the  AF.  These  bills,  for  the 
purpose  of  this  legislation,  would  define 
volunteer  civilian  members  of  the  CAP 
(except  the  cadets),  when  on  ordered 
active  duty,  as  civilian  employees  of 
the  United  States,  and  extend  to  them 
certain  benefits  due  such  employees. 
Committee  action  has  not  been  re- 
ported on  these  bills. 

A  bill  to  create  a  Uniform  Code  of 
Military  Justice  (H.R.  4080,  introduced 
7  Apr  49)  passed  the  Senate  on  3  Feb 
50  with  amendments  which  are  of  in- 
terest to  Reserve  personnel.  As  of  16 


Feb  50,  the  House  Armed  Services 
Subcommittee  was  continuing  hearings 
on  the  Senate  amendments. 

This  bill,  as  amended,  includes  pro- 
visions that  Reserve  personnel  not  on 
active  duty  will  not  be  subject  to  the 
proposed  code  unless  they  voluntarily 
accept  written  orders  for  inactive  duty 
training,  which  orders  specify  that  they 
are  subject  to  the  code.  Such  orders  will 
be  issued  only  for  duty  involving  the 
use  of  dangerous  and  expensive  equip- 
ment, such  as  aircraft. 

Among  the  several  important  bills 
pending  are  those  providing  for  Na- 
tional Defense  Reserve  Facilities  (S.  960 
and  H.R.  2824,  described  in  the  Sept  49 
REVIEW).  The  Civilian  Components 
Policy  Board  regards  passage  of  this 
legislation,  introduced  in  February  last 
year,  as  of  critical  importance  to  the 
entire  civilian  components  program  of 
the  Armed  Forces. 

The  legislative  program  of  the  De- 
partment of  Defense  has  not  yet  been 
cleared  in  its  entirety  by  the  Bureau  of 
the  Budget  to  the  Congress.  When  that 
action  is  completed,  additional  legisla- 
tive proposals  will  be  made;  those  of 
wide  interest  to  members  of  the  USAF 
R/F  will  be  REVIEWed  in  succeeding 
issues  of  your  magazine. 


CONAC  Directives  PRAISED 


DEAR  General  Myers:  I  have  re- 
ceived and  read  partially  'Troop 
Carrier  Units,  Medium,  ConAC  Train- 
ing Directive  120-2,  October  1949,'  and 
wish  to  congratulate  you  upon  a  real- 
istic Reserve  minimum  requirements 
training  directive.  The  training  pro- 
gram prescribed  has  been  initiated  in 
this  wing." 

This  message  from  Col  W.  S.  John- 
ston, USAFR,  CO  375th  Troop  Car- 
rier Wing  (M),  to  the  Vice  CG, 
ConAC,  is  indicative  of  the  way  the 
Air  Reserve  Forces  Training  Program 
manuals  distributed  by  ConAC  are  re- 
ceived by  the  field  units. 

Complete  distribution  of  the  training 


directives  for  the  AFRTC  units  and  the 
ANG  was  accomplished  in  January. 
Directives  for  Corollary  units  of  ConAC 
are  ready  for  press  and  will  imme- 
diately follow  the  Reserve  and  ANG 
distributions.  Mobilization  assignment 
personnel  and  VARTU's  will  have  Ex- 
tension Course  material  available. 

The  Reserve  directives  consist  of  24 
training  manuals  covering  the  current 
Reserve  Training  Program,  and  the 
ANG  manuals  are  made  up  of  16  direc- 
tives and  19  annexes  to  training  outline 
10-7.  This  material  will  vitalize  and  add 
great  impetus  to  the  accomplishment 
of  the  entire  Air  Reserve  forces  train- 
ing objective. 


Major  Barton  (center)  and  Captain  Flanagen  of  the  439th  Wing  demonstrate  the  use  of  a   ray- 
counter  to   Capt  William   Howard   (letf),  CO   of   Fit  C,  9611th   VART   Sq,   Ann   Arbor,   Mich. 


AFRTCs  IN 


2242d,  Selfridge,  Mich. 

A  BOMB  raid  base  recovery  tech- 
.  niques — in  which  the  whole  coun- 
try is  now  very  gravely  interested — 
were  realistically  tested  in  a  maneuver 
conducted  recently  by  the  439th  Troop 
Carrier  Wing  (Res)  at  Selfridge  AFB, 
near  Detroit. 

The  wing  had  the  dual  task,  under 
its  plan  of  operations  in  the  event  of 
an  A-bomb  attack,  of  not  only  being  on 
the  alert  for,  but  responding  quick- 
ly and  effectively  to,  such  attack.  A 
"raid"  hit  the  base  on  12  Feb  50,  and 
the  roar  of  the  blast,  produced  by  a 
highly  amplified  playback  of  a  Los 
Alamos  explosion  recording,  resounded 
for  25  minutes.  The  reservists  went  into 
action  immediately  with  decontamina- 
tion equipment,  Geiger  counters,  and 
other  materials  used  in  areas  suspected 
of  radioactivity.  They  efficiently  led 
"survivors"     from     simulated     under- 


ground shelters  through  "cleared"  paths 
to  points  of  safety. 

The  unique  project  was  directed  by 
reservists  Maj  John  W.  Barton,  wing 
radiological  and  chemical  officer,  and 
Capt  John  Flanagen,  a  research  chemist 
in  private  life,  and  the  major's  associate 
in  the  conduct  of  the  special  weapons 
course  in  the  439th. 

Major  Barton,  a  Detroit  Police  Dept 
lieutenant  of  detectives,  expects  that 
law  enforcement  and  other  agencies  in 
Michigan  may  follow  the  Selfridge  ex- 
ample, and  institute  programs  of  A- 
bomb  recovery  training  for  general 
safety  education. 

The  Reserve  demonstration  was  con- 
sidered of  such  importance  and  wide 
interest  that  the  Detroit  Free  Press  and 
Detroit  News  gave  it  a  special  play, 
with  photos,  a  lively  news  write-up,  and 
the  participation  of  reporters  in  the  de- 
contamination phase. 


Discussions  with  officials  at  the  Oak 
Ridge  atomic  energy  plant  concerning 
the  effect  of  A-bomb  employment  and 
on  methods  of  base  recovery  and  de- 
contamination preceded  the  maneuver. 
Training  aids  were  loaned  to  the  2242d 
AFRTC  for  the  course  of  instruction 
and  "raid."  By  using  smoke  bombs,  gas 
masks,  and  small  explosive  charges 
(handled  by  a  former  demolitions  ex- 
pert of  the  1st  Rangers),  the  439th  put 
on  a  demonstration  which  not  only  at- 
tracted considerable  attention  to  AF 
Reserve  activities  and  provided  valuable 
experience  to  the  uniformed  partici- 
pants, but  brought  thoughtful  expres- 
sions to  the  faces  of  on-the-spot  observ- 
ers and  readers  of  the  "raid"  story. 

All  is  not  A-bombs  at  Selfridge,  how- 
ever. At  this  station,  site  of  10th  AF 
Hq  and  operating  base  for  the  Regular 
AF  56th  Fighter  Wing  (jet),  many 
simulated  wartime  troop  carrier  mis- 
sions and  other  spirited  Reserve  train- 
ing activities  are  performed  at  the 
AFRTC  each  week. 

Slogan  of  the  439th  Wing — the  sec- 
ond AFRTC  organization  in  the  coun- 
try to  attain  full  Class  A  status — is 
"We're  here  because  we  want  to  be." 
Under  the  direction  of  Wing  CO  Col 
L.  E.  Arnold,  USAFR,  and  general 
supervision  of  Col  Howard  W.  Gray, 
center  commander,  the  439th  reached  a 
strength  of  421  officers  and  943  airmen 
on  15  Feb  50. 

"Colonel  Arnold  has  been  in  avia- 
tion since  his  cadet  training  in  1918," 
Colonel  Gray  reported  recently.  "He 
was  stationed  here  with  the  1st  Pursuit 
Gp  many  years  ago.  During  the  war 
he  served  in  South  America  and  with 
the  10th  AF  in  the  CBI  Theater." 

There  are  frequent  "emergency" 
problems  in  which  the  439th  trans- 
ports men  and  materials  to  distant 
points  on  short  notice,  plus  periodic 
practice  jobs  in  collaboration  with 
Regular  Army  troops. 

An  important  project  of  the  439th 
for  April  is  its  transportation  of  sev- 
eral units  of  the  333d  Glider  Inf  Regt, 
84th  Abn  Div  (Army  Res),  from  Bat- 


tie  Creek  to  Selfridge  and  return.  Para- 
drops  will  be  featured  in  this  show, 
which  will  be  good  preliminary  work 
for  the  wing's  next  active  duty  tour 
scheduled  for  23  July-6  Aug  at  Atter- 
bury  AFB.  At  camp  they  will  perform 
a  drop  mission  with  members  of  the 
11th  Abn  Div  from  Kentucky. 

The  439th  is  doing  a  lot  of  flying, 
servicing,  and  maintenance  work.  In  a 
recent  7-month  period  its  pilots  tallied 
16,000  hours  aloft.  Since  nearly  200  of 
the  wing's  flyers  have  current  instru- 
ment cards,  poor  weather  doesn't  re- 
tard operations.  On  routine  flights, 
when  inclement  local  conditions  are 
forecast  for  a  Saturday,  the  Reserve 
pilots  are  cleared  Friday  night  for  a 
more  salubrious  sector,  to  get  in  time 
elsewhere  and  fly  back  to  Selfridge  Sun- 
day p.m.  The  wing's  16  C-46's  and  44 
assorted  trainers  get  plenty  of  use. 

Except  for  very  limited  accommoda- 
tions for  indoor  maintenance  (two, 
hangars  taking  one  C-46  each),  and 
inadequate  administrative  and  class- 
room space,  the  Selfridge  outfit  is  in 
good  shape.  Colonel  Gray's  staff  is 
working  hard  to  meet  these  problems 
and  to  overcome  an  annoyingly  slow 
pay  situation. 

The  439th  has  among  its  many  "live- 
wire"  members,  Col  George  R.  Wein- 
brenner,  wing  executive  officer  (and 
member  of  the  USAF  Air  Staff  Com- 
mittee on  Reserve  Policy),  a  popular 
and  enthusiastic  reservist. 

Another  valuable  man  in  the  Sel- 
fridge unit  is  Capt  Dale  Hornung, 
wing  PIO  who,  as  "Dale  Mclntyre"  on 
the  airwaves,  is  doing  a  fine  job  of 
plugging  the  Reserve  program,  and  the 
439th  in  particular,  during  his  fre- 
quent sessions  as  special  events  an- 
nouncer on  WJR.  Through  the  efforts 
of  other  Selfridge  men,  excellent  pub- 
licity for  the  AF,  the  Reserve  forces, 
and  Selfridge  AFB  is  obtained  through 
broadcasts  on  WWJ-TV  and  WMLN- 
FM.  On  the  latter,  at  Mt.  Clemens,  the 
AFRTC  PIO's  assistant,  S  Sgt  Jack  W. 
Flook,  has  a  half-hour  program  sched- 
uled every  Friday  at  2130. 


One  of  the  439th  staff,  Lt  Col  Don 
Lepard,  CO  of  the  94th  TC  Sq,  com- 
manded the  same  unit  overseas.  The 
wartime  439th,  incidentally,  was  cited 
twice  by  the  French  for  its  outstanding 
work  in  the  invasion  of  Southern 
France. 

If  space  permitted,  much  more  could 
be  said  about  active  units  and  "eager" 
individuals,  like  Col  R.  D.  Mudd,  the 
Med  Gp  CO;  Lt  Col  J.  Frank  Heflin, 
Air  Base  Gp  commander;  Capt  Lynn 
Huddler,  Communications  Sq  CO,  and 
the  many  other  conscientious  officers 
and  airmen — including  30  Reserve 
WAF's — who  are  working  hard  to  im- 
prove their  state  of  training  and  to  sup- 
port their  wing  commander's  vow: 
"We  Deliver  the  Goods — Anytime, 
Anywhere." 

2471st,  Chicago,  III. 

A  busy  center  of  Reserve  activity  is 
the  2471st  AFRTC  at  O'Hare  Interna- 
tional Airport  near  Chicago,  home  of 
two  troop  carrier  wings,  the  437th  and 
the  441st.  Col  Victor  H.  Strahm  is  the 
AFRTC  CO,  and  the  respective  wings 
are  commanded  by  Brig  Gen  J.  P. 
Henebry  and  Col  J.  S.  Gulledge. 

Most  of  the  reservists  at  this  station 
are  from  the  Chicago  area.  A  number 
of  men  in  Maj  R.  L.  Behling's  301st 
Trp  Carr  Sq,  441st  Wing,  are  Milwau- 
kee residents.  This  unit  is  developing 
rapidly  in  strength  and  training,  and, 
when  the  base  was  visited  in  February, 
was  close  to  Class  A  status. 

First  element  in  the  437th  Wing  to 
attain  full  status  here  was  the  83d  Trp 
Carr  Sq,  Maj  Charles  Lelbach,  com- 
manding. Shortly  after  he  took  charge, 
50  new  men  were  rapidly  recruited  to 
bring  the  squadron  to  48-pay-period 
size. 

O'Hare  Airport  does  business  on  a 
7-day-week  basis,  with  AFRTC  mem- 
bers working  on  staggered  shifts  to 
keep  all  offices  functioning.  Such  a 
schedule  is  necessary  where  the 
AFRTC  not  only  has  two  wings  to 
guide,  but  is  also  responsible  for  the 
operation    of    an    AF    installation    at 


which  half  a  dozen  other  organiza- 
tions are  tenants.  Colonel  Strahm  has 
about  45  officers  and  500  airmen  in  the 
center  to  do  the  job. 

Lt  Col  D.  Conard,  one  of  the  Cen- 
ter's 11  officers  and  60  airmen  on 
category  "R"  duty,  (3-year  assignment 
to  AFRTC)  is  Director  of  Operations 
and  manager  of  Reserve  training.  He 
and  his  Chief  of  Operations,  Major 
Carlson,  have  planned  the  participa- 
tion of  two  Reserve  troop  carrier 
squadrons  from  O'Hare  in  "Operations 
Swarmer,"  a  paratroop  mission  with 
11th  Abn  Div  troops  scheduled  to  be 
held  in  North  Carolina  late  in  April. 
The  86th  Sq,  led  by  Lt  Col  J.  J.  San- 
dusky of  the  437th  Wing,  and  Major 
Behling's  301st  Sq  in  the  other  wing, 
are  earmarked  for  this  project  set  up  by 
TAC  and  Army  Field  Forces  planners. 
The  squadrons  will  have  a  heavy  pre- 
paratory schedule  of  formation  flying 
practice  and  dummy  drops. 

Both  wings  of  the  2471st  AFRTC 
carry  out  monthly  paratrooper  flights 
with  5th  Army  Regulars  and  reservists, 
making  frequent  drops  and  loadings  at 
Fort  Sheridan,  111. 

Summer  active  duty  tours  at  their 
home  base  this  year  are  expected  to  re- 
sult in  good  attendance  "inasmuch  as 
the  boys  will  be  close  to  home,  the 
business  connections,  and  wives,"  as 
Colonel  Conard  put  it.  In  connection 
with  the  summer  training,  letters  have 
been  prepared  for  members  of  both 
wings,  and  for  VARTU  personnel  in 
the  vicinity  as  well,  urging  participa- 
tion by  all  who  can  devote  the  time  to 
it.  Communications  are  also  drawn  up 
for  presentation  by  a  reservist  to  his 
employer,  describing  the  proposed  tour 
of  duty  and  the  part  to  be  played  by 
the  individual  concerned.  The  1 5-day s- 
with-pay  opportunity  is  being  extended 
to  VAR  members  as  an  added  incen- 
tive to  join  the  AFRTC  units. 

Though  they  are  not  expected  to  be 
ready  for  summer  occupancy,  the  cen- 
ter is  seeking  10  surplus  barracks  build- 
ings for  use  as  Reserve  overnight  and 
(Continued  on  page  10) 
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AFRTC'S  {Continued  from  page  9) 
classroom  accommodations.  Meanwhile, 
such  facilities  are  in  short  supply.  The 
feeding  of  hundreds  of  week-end  train- 
ees is  easily  handled  in  the  big  dining 
hall  which  serves  base  and  tenant  per- 
sonnel during  regular  work  days. 

The  first  2  week  ends  each  month 
are  used  by  the  437th  Wing;  the  other 
2  are  441st  training  periods.  The  437th 
follows  the  practice  of  allocating  days 
for  specific  squadrons,  while  in  the 
441st  each  week  end  is  set  up  primarily 
for  designated  units,  but  open  to  mem- 
bers of  the  other  wing  units  to  the  ex- 
tent of  aircraft  availability.  Apparently 
the  latter  arrangement  contributes  to  a 
higher  rate  of  aircraft  operation.  In  two 
recent  training  periods  the  441st 
chalked  up  95-percent  utilization  of 
available  C-46  flying  time. 

Strengths  of  the  O'Hare  organiza- 
tions in  February  were:  390  officers  and 
424     airmen     in     General     Henebry's 


437th,  and  407  officers  and  448  airmen 
in  Colonel  Gulledge's  441st  Wing.  In 
each  wing  27  WAF's  are  aiding  mate- 
rially in  the  accomplishment  of  Reserve 
administrative  matters. 

The  station's  32  C-46's  and  50 
trainer  aircraft  are  kept  in  constant 
operation;  the  local  production-line- 
maintenance  system  gets  much  credit 
for  this  situation. 

A  special  target  is  the  qualification 
of  all  pilots  for  instrument  cards  by  the 
end  of  June.  During  the  reorientation 
program  here  a  total  of  406  pilots  in 
both  wings  checked  out  in  T-6's;  267 
are  current  in  T-ll's;  and  125  men 
were  cleared  for  C-46  operation  as  of 
mid-February. 

Among  the  many  reservists  at 
O'Hare  who  have  had  long  and  inter- 
esting experience  in  aviation  are  Col 
W.  H.  Proctor,  CO  of  the  437th  AB 
Gp,  who  is  a  20,000-hour  senior  pilot 
with   American    Airlines;    Maj    H.   A. 


Markey,  437th  Wing  Operations  Offi- 
cer and  one  of  the  first  jet  test  pilots  in 
the  AF;  and  Col  John  R.  Roche,  pilot 
of  the  photographic  plane  at  the 
Bikini  test. 

Reserve  recruiting  at  this  station  is 
not  rapid,  but  it  is  steady,  and  Colonel 
Strahm  looks  forward  to  a  hefty  in- 
crease in  personnel  this  summer.  One 
recent  achievement  was  the  enlistment 
of  50  graduate  CAP  cadets*  into  the 
441st  Wing. 

Named  in  honor  of  Naval  aviation's 
Medal  of  Honor  fighter  pilot  ace,  Lt 
Comdr  E.  H.  (Butch)  O'Hare,  this 
municipal  air  terminal  is  one  of  several 
in  the  country  being  considered  for 
great  expansion.  Civilian  planners  have 
mentioned  the  possible  expenditure  of 
$75  million  to  make  O'Hare,  by  1957, 
one  of  the  world's  biggest  airports. 

*CAP  affiliation  may  be  retained  by  per- 
sonnel of  that  organization  who  join  the 
USAFR. 


D 


OPE  for 
OCTORS  and 
ENTISTS 


VACANCIES  for  physicians  and 
dentists  exist  at  scores  of  AF  bases 
throughout  the  country.  Qualified  prac- 
titioners may  make  arrangements  for 
service  on  certain  days  each  week  suit- 
able to  the  demands  of  the  individual's 
civilian  practice  and  the  needs  of  the 
local  AFB.  Interested  officers  should 
apply  to  the  CO  of  the  particular  base 
where  they  wish  to  serve. 

Physicians  and  dentists  commissioned 
in  the  USAFR  may  serve  on  active 
duty  in  their  Reserve  grades  for  1  or 
2  days  a  week  at  Air  Force  bases  near 
their  homes,  on  schedules  agreed  upon 
so  as  to  avoid  conflict  with  their  civil- 
ian practices  (Section  II,  AFR  45-48, 
25  January  1950). 

Under  this  intermittent  service  pro- 
gram, the  active  duty  tours  of  these 
specialists  may  not  exceed  29  consecu- 
tive   days,    and    the    cumulative    total 


must  not  be  more  than  90  days  active 
service  in  any  fiscal  year. 

Civilian  physicians  and  dentists  who 
are  not  in  the  Reserve  and  who  desire 
to  participate  in  this  new  AF  medical 
program  may  apply  for  USAFR  ap- 
pointment through  any  ConAC  AF 
Hq. 

A  USAF  Medical  reservist  will  be 
recalled  to  active  duty  for  intermittent 
service  only  when  a  personnel  shortage 
exists  in  the  medical  staff  at  the  Air 
Force  Base  concerned. 

"SJ*       J?*       -^ 

INSTRUCTION  DUTY 

EARNS  POINTS 

ENLISTED  MEMBERS  of  the 
USAFR  may  accumulate  up  to 
60  points  annually  toward  military  re- 
tirement through  inactive  duty  work  as 
instructors  in  the  Civil  Air  Patrol  and 
Explorer  programs.  One  point  toward 


retirement  may  be  earned  for  each  pe- 
riod of  duty  served  as  instructor  at  an 
official  assembly.  Additional  points 
may  be  earned  for  time  devoted  to  the 
preparation  of  instructional  material. 
In  every  instance  the  Explorer  or  CAP 
meeting  must  be  one  held  pursuant  to 
an  authorized  course  of  instruction, 
and  the  reservist's  point  benefits  can 
be  granted  only  when  his  participation 
is  ordered  by  competent  authority. 

A  Reserve  airman  who  wishes  to  vol- 
unteer for  instructor  duty  with  the 
CAP  Program  should  contact  the  CO 
of  the  nearest  CAP  unit  and  the  AF- 
CAP  liaison  officer  at  CAP  wing  head- 
quarters in  his  State.  (See  list  of  lo- 
cations, December  REVIEW,  p.  12.) 

Any  Reserve  airman  interested  in  in- 
structing at  an  Explorer  activity  should 
communicate  with  the  Explorer  Pro- 
ject Officer  at  the  nearest  AF  installa- 
tion or  the  staff  Explorer  officer  on 
duty  at  the  Headquarters  of  the  ConAC 
numbered  AF  having  jurisdiction  over 
his  area  of  residence. 
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T  JQ  USAFE  has  been  authorized  to  grant  150 
■*■  ■*■  mobilization  assignments  on  a  pay  basis, 
with  the  condition  that  not  less  than  28  of  the 
assignees  must  be  nonrated  personnel.  The  block 
of  50  numbers  commencing  with  8900  has  been 
allocated  to  that  command  for  use  in  the  establish- 
ment of  VARTU's. 


Army,  Navy,  and  AF  Reservists 
See  Fighter  Operations 

MEMBERS  of  the  USAFR  and  re- 
servists of  the  Army  and  Navy 
attended  a  joint  Reserve  meeting  recent- 
ly at  Furstenfeldbruck  AB,  Germany, 
where,  as  guests  of  the  36th  Fighter 
Wing,  they  received  indoctrination  in 
the  organization  and  operations  of  a 
combat  fighter  wing.  This  was  one  of  a 
series  of  tri-service  conferences  planned 
for  the  benefit  of  members  of  the  Re- 
serve forces  in  the  European  area. 

Most  of  the  men  who  attended  the 
Furstenfeldbruck  demonstration  were 
flown  to  the  base  frcm  Wiesbaden,  Ger- 
many, where  headquarters  of  the 
USAFE  is  located.  Transports  of  the 
61st  Troop  Carrier  Wing,  Rhein/Main 
AB,  provided  the  lift. 

Col  Thomas  K.  Hampton,  CO  of  the 
36th  Wing,  welcomed  the  reservists  to 
his  base,  conducted  them  on  a  brief 
tour  of  the  installation,  and  then  dis- 
cussed in  the  base  theater  the  responsi- 
bilities and  functions  of  his  organiza- 
tion and  the  integration  of  the  wing 
into  the  operations  of  the  Air  Force  as 
a  whole.  Other  officers  of  his  staff  out- 
lined their  jobs,  and  members  of  one 
of  the  squadrons  staged  a  sample  mis- 
sion briefing  for  the  visitors. 

Brig  Gen  Charles  F.  Born,  DCS/O, 
USAFE,  stressed  to  the  group  the  im- 
portant part  reservists  would  be  called 


upon  to  take  in  the  event  of  emer- 
gency, and  made  special  point  of  the 
fact  that  practical  demonstrations  were 
an  important  part  of  good  training. 
"The  Reserve  program,"  he  said,  "is 
not  intended  to  bore  the  officers  with 
films  and  lectures.  It  is  designed  to 
show  under  actual  operating  conditions 
whenever  possible,  utilization  of  new 
developments,  and  improvements  in  the 
Air  Force."  He  remarked  that  the 
Army  Reserve  personnel  would  find  it 
much  to  their  advantage  to  become  ac- 
quainted with  the  steps  and  various 
methods  employed  in  the  air  transpor- 
tation of  ground  troops.  It  was  an- 
nounced that  future  meeting  plans 
called  for  visits  to  Rhein/Main  AB  to 
observe  troop  carrier  operations,  and 
to  Erding  Air  Depot  to  learn  about 
AF  supply  procedures. 

During  the  second  half  of  the  Fur- 
stenfeldbruck training  conference  the 
reservists  were  given  a  demonstration 
of  quick  engine  change  on  the  F-80  jet 
fighter. 

Lt  Gen  John  K.  Cannon,  CG, 
USAFE,  paid  a  surprise  visit  to  the 
base  while  the  Reserve  officers  were 
inspecting  a  static  display  of  jet  equip- 
ment. He  met  several  of  the  group,  and 
discussed  the  importance  of  aggressive 
training  of  reservists. 

In  his  closing  remarks,  General  Born 
commented  that  there  had  been  the 
closest   possible   degree   of   cooperation 


among  Army,  AF,  and  Navy  personnel 
in  the  European  area.  "Through  co- 
operative indoctrination  exercises  such 
as  this  one,  we  will  continue  to  work 
together  harmoniously,"  he  said. 

First  AF  VARTU  in  Germany 
Meets  in  Munich 

Neubiberg  AB  in  Munich  is  the  home 
of  the  8901st  VART  Gp  led  by  Col 
Charles  B.  Daily  of  Kansas  City,  Mo. 
This,  the  first  USAFR  unit  organized 
(16  Nov  49)  in  the  USAFE,  was  ad- 
dressed recently  by  General  Born  on  the 
subject  of  new  discoveries  which  have 
been  made  of  the  effects  and  damage 
to  the  human  body  resulting  from 
atomic  explosions. 

In  introducing  General  Born,  Col 
John  S.  Chennault,  commander  of  the 
86th  Fighter  Wing  at  Neubiberg,  out- 
lined the  training  program  developed 
in  Hq  USAFE  to  keep  all  Reserve  per- 
sonnel in  the  command  informed  of 
the  operations  and  training  of  the  AF 
in  Europe.  A  monthly  schedule  has  been 
initiated  which  includes  visits  by  mem- 
bers of  the  VART  Gp  to  various  in- 
stallations in  the  USAFE  to  observe 
troop  carrier  operations,  communica- 
tions work,  and  various  phases  of  the 
activities  of  the  AF  in  that  important 
sector  of  the   continent. 

Coloradan  Heads  New 
Wiesbaden  Unit 

Lt  Col  Lloyd  L.  Ives  of  Pueblo,  Colo, 
is  reported  by  Hq  USAFE  as  the  Act- 
ing CO  of  the  8900th  VART  Gp  re- 
cently organized  in  Wiesbaden  to  pro- 
vide training  for  some  85  reservists  re- 
siding in  that  city  of  the  western  sector 
of  the  U.  S.  Zone. 

Plans  are  in  the  making  to  set  up 
VART  squadrons  at  Frankfort  and 
Berlin  to  offer  training  to  an  estimated 
75  reservists  located  in  those  cities  and 
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NATIONAL  GUARD 
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wares 


Jor  TRAINING  IN  FIELD 


THE  AIR  NATIONAL  GUARD  has  scheduled  for 
1950  the  greatest  field  training  operation  in  its  history, 
with  all  its  514  currently  allotted  Air  units  participating. 
Total  strength  of  the  Air  Guard  in  February  was  43,500 
officers  and  airmen. 

Between  10  June  and  3  September  an  estimated  38,000 
officers  and  men  from  the  48  States,  Puerto  Rico,  Hawaii, 
and  the  District  of  Columbia  will  participate  in  2  weeks  of 
intensive  field  maneuvers  at  33  or  more  State  and  Federally- 
owned  air  installations  strategically  located  throughout  the 
Nation.  They  will  put  the  know-how  gained  during  home 
base  inactive  duty  training  periods  to  practical  use  and  test, 
and  make  further  progress  in  preparation  for  the  M-Day 
training  mission  of  the  Air  National  Guard. 

An  integral  part  of  the  Nation's  first-line  defense  forces, 
the  Air  Guard  trains  under  the  direct  supervision  of  the 
Regular  AF.  Permanently  assigned  AF  instructors  will  ac- 
company the  Guard  units  to  the  field  stations.  In  addition 
the  encampments  will  be  visited  by  officers  from  the  Air 
Force  Division  of  the  National  Guard  Bureau,  and  from  the 
ConAC  numbered  air  forces. 

Movement  to  the  field  will  be  made  under  regular  mobili- 
zation conditions  by  rail,  truck,  and  air.  Some  air  units  will 
be  flown  to  camp  sites  in  an  airlift  operation  in  cooperation 
with  the  USAFR.  It  is  expected  that  the  Air  Guard  of 
Colorado  and  Wyoming  will  be  airlifted  in  C-46's  of 
AFRTC  troop  carrier  wings  in  the  10th  Air  Force  area  to 
their  encampments  in  Michigan  and  Wisconsin.  Aircraft 
Control  and  Warning  units  from  Texas  and  Louisiana  will 
be  flown  to  their  training  site  at  Albuquerque  in  Reserve 
C-46's  of  AFRTC  units  in  the  12th  AF. 

Like  last  year,  and  with  few  exceptions,  the  Air  Guard 
again  will  train  on  a  wing  basis  with  each  of  the  12  wings 
and  their  component  units  training  at  the  same  time.  Some 


of  the  eight  fighter  squadrons  more  recently  converted  to 
jets  may  train  at  their  home  bases.  Most  Aircraft  Control 
and  Warning  units  will  train  with  their  wings;  some  will 
train  at  Regular  AF  Control  and  Warning  unit  stations  with 
AF  equipment. 

Field  encampments  in  general  will  follow  last  year's  pat- 
tern, fortified  by  the  progress  in  training  made  during  the 
past  12  months,  additional  equipment  received,  and  the 
added  experience  of  officers  and  noncommissioned  officers 
in  the  Air  Guard. 

Fighter  units  will  practice  gunnery,  emphasizing  air-to-air 
firing  and  group  and  wing  tactical  problems.  They  will  also 
perform  controlled  intercepts,  utilizing  wing  communication 
and  radar  units  and  stations  of  the  air  defense  network 
operated  by  ConAC  where  practicable.  Operational  flying 
will  include  rapid  take-offs  and  assemblies  from  dispersed 
positions  in  the  airfields,  precision  landings  in  rapid  succes- 
sion, formation  takeoffs,  rapid  assembly  of  large  formations, 
the  maintenance  of  tactical  formations  through  all  types  of 
unit  maneuvers  and  altitudes,  escort  of  bombers  to  simulated 
targets,  interception  and  attack  on  enemy  bombers,  and  air- 
to-ground  gunnery. 

Bomber  units  will  emphasize  air-to-air  firing,  group  and 
wing  tactical  problems,  weather  penetration,  and  tactical 
support  of  ground  forces.  Technical  outfits  will  concentrate 
on  supply  and  service  of  the  flying  units,  provide  technical 
personnel  for  field  operations,  and  establish  and  maintain 
communication  with  subordinate  units. 

Utility  flight  personnel  and  aircraft  will  handle  all  ad- 
ministrative flying,  towing  of  targets,  and  airlift  of  essential 
personnel  and  materiel.  Administrative  units  will  be  respon- 
sible for  rations,  clothes,  and  quarters  for  all  personnel,  and 
organization  and  training  of  ground  echelons  to  meet  re- 
quirements of  operating  as  group  and  wing  organizations. 


Cross-Country  Flights 

Requests  for  cross-counfy  naviga- 
tional training  flights  submitted  to  the 
Chief,  NGB,  no  longer  can  be  made  by 
TWX.  All  requests  for  such  flights 
must  be  "prepared  on  standard  cor- 
respondence and  forwarded  through 
the  Post  Office  mail  system  so  as  to 
reach  the  National  Guard  Bureau  at 
least   10  days   prior  to  date  of  depar- 


ANG  BRIEFS 

ture."  The  reference  on  this  subject  is 
Sec.  V,  Par.  12  of  NGB  Air  Memoran- 
dum 60-7  of  8  June  1949. 


W eek-End  Assemblies 

IN  THE  INTERESTS  of  better  ad- 
ministration, personnel  of  the  fol- 
lowing ANG  units  are  relieved  from 
the  requirement  of  attending  the 
monthly  8-hour  week-end  training  as- 


sembly: Fighter  wing  headquarters, 
Bands,  Fighter  group  headquarters, 
Bomb  group  headquarters,  AC&W 
group  headquarters,  Service  group 
headquarters. 

This  does  not  mean  that  the  author- 
ity to  conduct  two  drill  periods  in  1 
day  for  a  total  of  not  less  than  8  hours 
is  withdrawn;  only  the  requirement  to 
participate  is  waived. 
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STUART  {Continued  from  page  3) 

2.  Eliminate  duplication  of  inspec- 
tion and  reporting  with  resultant  sav- 
ing in  manpower,  funds,  and  workload. 

3.  Provide  an  objective  and  complete 
inspection  of  higher  quality  under 
more  realistic  conditions  which  should 
make  for  effective  evaluation,  as  well 
as  adequate  corrective  action. 

Citing  the  concern  of  the  Air  Force 
for  supplying  the  Air  National  Guard 
with  a  continuous  flow  of  pretrained 
pilots  of  combat  ages,  Mr.  Stuart  said 
that  last  March  the  Air  Force  offered 
the  Air  Guard  as  many  vacancies  as  it 
could  fill  in  AF  flying  schools  for  offi- 
cer training  in  grade.  "In  order  to  in- 
sure a  high  combat  potential  of  Air 
Guard  units,"  he  said,  "the  Air  Force 
prescribed  that  such  officers  would  be 
required  to  serve  for  1  year  with  a  unit 
of  the  Regular  Establishment,  prior  to 
return  to  their  Guard  squadrons.  To 
date  no  ANG  officer  has  attended  the 
flying  schools  under  this  program. 
Therefore,  it  is  necessary  for  us  to  lower 
our  sights.  We  have  adopted  the  policy 
that  Air  Guard  officers  will  now  be 
permitted  to  attend  our  flying  schools 
in  grade,  not  to  exceed  that  of  first 
lieutenant,  and  upon  completion  of  fly- 
ing training  revert  directly  to  their  Air 
National  Guard  units  without  further 
training  in  the  Regular  Establishment. 

"We  believe  one  of  the  most  effec- 
tive means  of  providing  for  unit  train- 
ing of  these  individuals — as  well  as  all 
others — is  to  continue  in  effect  the  ex- 
isting practice  of  conducting  two  drills 
in  one  calendar  day  once  each  month. 
We  believe  further  that  after  the  six 
month  trial  period  established  for 
this  procedure  is  over,  it  should  be 
continued. 

"The  original  opposition  to  this  pro- 
posal has  now  turned  to  enthusiastic 
support — with  few  exceptions.  We 
know  that  Air  National  Guard  units 
are  receiving  better  training  than  they 
did  under  the  old  system." 

Explanations  were  made  by  Mr. 
Stuart  of  pilot  flying  time,  and  the  re- 
visions of  it  necessitated  by  budget  re- 


quirement. He  also  went  into  great  de- 
tail on  the  Air  Guard  construction  pro- 
gram, totaling  approximately  $10  mil- 
lion, discussed  briefly  in  the  March 
issue  of  the  REVIEW. 

The  Air  Force  is  now  studying  the 
effects  of  reorganization  of  units  of 
the  Air  Guard  into  "Base-Wing"  type 
of  unit,  conforming  to  the  current  or- 
ganization of  the  Regular  Air  Force, 
Mr.  Stuart  revealed.  He  also  stressed 
the   desirability   of  both   organizations 


using  the  same  basic  forms  to  eliminate 
duplication  in  paper  work. 

Mr.  Stuart  pointed  out  that  the  con- 
tinuing aim  of  the  Air  Force  and  the 
Air  Guard  should  be  one  of  mutual 
understanding  and  cooperation  to  the 
end  that  the  utmost  in  national  de- 
fense capability  and  effectiveness  may 
bt  reached,  within  the  economy  of  the 
Nation  to  provide  available  funds, 
manpower,  equipment,  and  facilities 
for  this  purpose. 


Far,  Near  East  STUDENTS 

Guests  of  CIVIL  AIR  PATROL 


TWENTY-SIX  foreign  visiting  stu- 
dents of  high  school  age  from  the 
Far  East  and  Near  East  got  a  first-hand 
2-week  glimpse  of  American  life  re- 
cently, with  the  Civil  Air  Patrol  acting 
as  hosts  to  the  group.  The  students 
were  picked  up  in  Washington,  DC, 
by  the  CAP  in  two  USAF  C-47  air- 
craft, flown  to  Dallas,  Tex,  where  they 
spent  more  than  a  week,  and  back  to 
Washington,  with  stops  in  Tennessee 
to  view  dams  and  power  plants  in  the 
TVA  area.  Nations  represented  among 
the  guests  were  India,  Ceylon,  Burma, 
Philippines,  Iraq,  Indochina,  Egypt, 
Iran,  Malaya,  Syria,  Pakistan,  Indone- 
sia, Thailand,  Israel,  Lebanon,  and 
Nepal. 

Here  to  attend  the  Herald-Tribune 
International  Forum  of  High  School 
Students  in  New  York  City,  the  visi- 
tors had  an  opportunity  to  observe 
American  community  activities  at  close 
range. 

They  went  on  shopping  trips, 
lunched  as  guests  of  the  Dallas  Rotary 
and  trod  the  streets,  brushing  elbows 
and  chatting  with  just  plain  ordinary 
folks.  They  were  conducted  through  a 
newspaper  publishing  plant,  visited  in 
the  houses  of  our  CAP  cadets,  went  to 
dances  and  to  radio  and  TV  shows, 
and  tasted  Texas  tamales.  They  ob- 
served American  courts  of  law  in  ac- 
tion,   including   a    District   court    pre- 


sided over  by  a  woman  judge,  a  situa- 
tion of  great  interest  to  a  law  student 
in  the  party. 

At  Fort  Worth,  the  guests  viewed 
operations  on  the  runways  of  Carswell 
AFB,  World  War  II  pilot  training  sta- 
tion, where  the  world's  first  nonstop, 
round-the-world  airplane  flight  began 
and  ended  more  than  a  year  ago.  The 
youngsters  were  much  interested  in  the 
giant  six-engined  B-36's. 

In  flight,  each  student  had  a  chance 
to  inspect  the  cockpit  of  the  C-47,  of 
special  interest  to  Miss  Yadana  Nat 
Mai,  a  Burmese  student,  who  is  a  li- 
censed pilot  in  her  native  country. 

At  the  Civic  Federation  Forum  in 
Dallas,  the  students  exchanged  ideas 
with  American  high  school  youth  on 
educational  practices  in  the  several 
countries,  and  current  international 
developments.  The  students  agreed  that 
the  United  Nations  organization  fur- 
nished the  big  opportunity  for  world 
understanding  today  and  expressed  the 
hope  that  all  nations  would  work  to- 
gether in  the  exchange  of  knowledge, 
especially  through  travel. 

As  honorary  member  of  the  Texas 
CAP,  each  visitor  was  presented  with 
silver  wings. 

Lt  Col  Robert  P.  Taylor,  CAP's  new 
National  Chaplain,  and  Maj  Fred  K. 
Mougey,  CAP  Special  Projects  Officer, 
accompanied  the  student  party  through- 
out the  tour. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949.  AIR  RESERVE 
FORCES  REVIEW  receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  CO  2220th  Extension  Gp.,  ConAC, 
Benjamin  Harrison  AFB,  Ind. 

THE  COVER— MATS  reservists  overhauling 
C-54  engine  at  Kelly  AFB.  Cpl  Allen  Wat- 
kins,  and  T  Sgts  Rogalio  Balado  and  V.  V. 
Alvared,  members  of  the  8511th  AT  Gp 
(Corollary)  while  on  15-day  active  duty 
tour.   (Photo   by  "San  Antonio  Light.") 
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YOUR  AIR  FORCE 


(Third  article  in  the  series  to  acquaint  reservists 
with  major  command  organizations  in  the  postwar 
Air  Force.) 


"Gosh,    I    forgot    to    build    in    a    C.A.P.    Instructor    point    calculating 
thermadigalet!" 


MILITARY  AIR  TRANSPORT  SERVICE 


MILITARY  AIR  TRANSPORT  SERVICE,  function- 
ing in  support  of  all  three  branches  of  the  Depart- 
ment of  Defense,  was  established  1  June  1948.  This  service, 
unique  in  our  military  history,  is  staffed  by  both  Air  Force 
and  Navy  personnel  and  is  a  major  command  of  the  USAF. 

MATS  springs  from  one  of  the  convincing  lessons  of 
World  War  II:  air  power  is  not  expressed  by  bomber  and 
fighter  aircraft  alone,  but  by  the  total  air  effort  of  the  Nation. 
In  the  last  war,  transport  effort  was  represented  in  the  Air 
Force  by  the  Air  Transport  Command,  and  in  the  Navy  by 
the  Naval  Air  Transport  Service. 

Postwar  demands  for  economy,  resulting  in  the  National 
Security  Act  of  1947,  required  one  example  of  early  unifi- 
cation as  a  pattern  from  which  the  whole  might  be  evolved. 
The  decision  to  integrate  ATC  and  NATS  followed. 

Meeting  this  fast  unification  requirement  produced  an 
unusual  organizational  problem.  Earlier,  the  Air  Force  had 
integrated  within  the  ATC  the  support  functions  of  Air 
Weather,  Air  Communications,  Air  Rescue,  and  Flight  Serv- 
ice because  of  their  common  denominator,  air  support  oper- 
ations and  ability  to  operate  world-wide.  ATC  also  had  the 
command  responsibility  of  certain  areas  and  transit  bases 
outside  the  theaters  of  occupation.  The  Navy  members  of 
MATS  participate  only  in  the  transport  operations  of  the 
combined  services  organization. 

Thus,  the  Military  Air  Transport  Service  organization 
consists  of  two  broad  phases:  (1)  air  transportation,  and 
(2)  the  essential  route  support  services.  Under  the  Com- 
mander and  Vice  Commander  (refer  to  chart),  the  Deputy 
Commander  for  Operations  directs  the  air  transport  activi- 
ties of  MATS.  The  other  deputy  commander  is  responsible 
for  the  operation  of  the  supporting  services,  the  Newfound- 
land Base  Command,  and  the  Dhahran  Base  Command. 
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MILITARY  AIR  TRANSPORT  SERVICE 
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AIR  FORCE  SERVICES 


Under  the  supervision  of  the  Deputy  Commander  for 
Operations  there  are  three  field  transport  divisions:  the  Pa- 
cific, with  headquarters  at  Hickam  AFB,  TH,  operating 
from  California  to  Saudi  Arabia;  Continental  at  Kelly  AFB, 
San  Antonio,  Tex,  operating  the  US  feeder  routes  and 
service  to  the  Caribbean,  South  America,  and  Alaska;  and 
the  Atlantic,  Westover  AFB,  Mass,  with  service  to  New- 
foundland and  trans-Atlantic  routes  through  Europe  to 
Saudi  Arabia. 

It  should  be  emphasized  that  MATS  is  not  an  air  line. 
The  MATS  transport  and  service  organizations  together  con- 
duct a  vast,  complete,  and  fully  unified  air  transportation 
system,  in  addition  to  operating  regular  schedules  over 
70,000  miles  of  routes. 

Basic  military  mission  of  MATS  is  to  maintain  an  ade- 
quate framework  of  trained  personnel,  aircraft,  and  route 
facilities  to  meet  a  national  emergency  and  then  to  permit 
rapid  expansion.  That  it  is  capable  of  such  expansion  was 
demonstrated  in  the  Berlin  Airlift. 


In  preparing  for  and  maintaining  a  state  of  readiness  to 
carry  out  this  primary  task,  airlift  is  generated  and  route 
services  are  produced  as  by-products  of  the  basic  mission. 
Utilization  of  this  by-product  airlift  for  military  traffic  re- 
duces the  over-all  cost  of  defense  preparedness  to  the 
taxpayers. 

For  its  own  operations  and  those  of  every  AF  organiza- 
tion, and  in  some  cases  for  the  Army  and  Navy,  MATS  pro- 
vides the  indispensable  services  of  AACS,  Air  Weather,  Air 
Rescue,  and  Flight  Service.  Without  these  highly  technical 
and  valuable  services,  no  military  air  traffic  which  had  vol- 
ume, safety,  and  dependability  would  long  exist. 

All  of  the  MATS  55  programmed  corollary  units  have 
been  activated  and  7  of  them  are  fully  organized.  Of  a  total 
authorized  corollary  strength,  21  percent  (939  officers  and 
912  airmen)  has  been  assigned.  Assignments  have  been 
made  to  all  the  command's  paid  mobilization  positions. 

Action  is  now  being  taken  to  permit  the  assignment  of 
Naval  Reserve  personel  to  MATS  for  unit  training. 
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3.17 

3.17 

PVT. 

2.50 

PVT.  with  over  4  months  service 


16 


^  U.    S.    GOVERNMENT   PRINTING   OFFICE:    1950—850597 


AIR   FORCE  RESERVE 


AIR  NATIONAL  GUARD 


AIR  FORCE  ROTC      CIVIL  AIR  PATROL      AIR   EXPLORERS 


Vvleteaae  to  the 


By  Maj  Gen  Earl  S.  Hoag 
Spec  Asst  to  CofS  for  Reserve  Forces 

IT  IS  A  GREAT  HONOR  to  extend  to  you,  as  newly  ap- 
pointed officers,  a  cordial  welcome  to  the  Air  Force  of 
the  United  States. 

In  accepting  your  commission  each  of  you  will  enjoy  a 
privilege  of  comradeship  and  brotherhood  with  the  other 
officers  of  the  Air  Force.  You  also  assume  many  great  re- 
sponsibilities for  unselfish  service  to  your  country  and  fel- 
low Americans.  Your  commission  must  not  be  accepted  with 
an  attitude  of,  "What  can  the  Service  do  for  me?"  but  in- 
stead, "How  can  I  benefit  the  Service  and  my  country?" 

I  have  had  the  opportunity  to  observe  throughout  the 
years  the  many  men  who  make  up  this  fine  group  of  Air 
Force  officers.  No  single  group  of  Americans  I  know  has 
a  more  superb  record  of  service  or  possesses  a  more  honored 
and  timely  tradition.  As  officers  of  the  Air  Force  of  the 
United  States,  you  inherit  this  tradition  and  record  along 
with  the  responsibility  for  continued  superior  service. 

With  regard  to  your  Air  Force  affiliation  and  active  duty 
this  summer,  the  Commanding  General,  Continental  Air 
Command,  has  issued  the  following  instructions: 

"Within  10  days  after  the  appointment  of  Air  Force 
ROTC  graduates  as  Reserve  officers,  each  professor  of  air 
science  and  tactics  will  forward  to  the  Continental  Air  Com- 
mand numbered  air  force  commander  having  jurisdiction 
over  the  area  in  which  the  graduates'  mailing  addresses  are 
located,  a  roster  of  such  newly  commissioned  officers.  This 
roster  will  include  each  officer's  name,  service  number,  type 
of  specialized  Air  Force  ROTC  course  pursued,  baccalau- 
reate degree  earned,  and  mailing  address.  In  the  case  of 
those  students  who  have  accepted  permanent  employment 
at  the  time  the  roster  is  compiled,  mailing  addresses  will  be 
those  recorded  as  current  in  the  locality  of  such  employment; 
in  any  case,  mailing  addresses  should  be  those  at  which,  or 
through  which,  official  correspondence  will  be  delivered  to 
the  addressee  promptly  and  without  forwarding  delay. 

"Upon  receipt  of  these  rosters,  commanders  of  Contin- 
ental Air  Command  air  forces  will  forward  the  information 
contained  therein,  in  the  case  of  each  officer,  to  the  com- 
manding officers  of  the  Air  Force  Reserve  Training  Center, 
and  the  Air  Force  Recruiting  Station  in  whose  area  each  of 
the  newly  appointed  officers  is  located,  as  indicated  by  the 


.* 


mailing  address,  and  to  the  Adjutants  General  of  the  several 
States  over  which  the  Air  Force  maintains  jurisdiction. 

"The  comrfianding  officers  referred  to  above  will  contact 
each  such  officer  and  provide  him  with  all  pertinent  written 
information  regarding  possible  assignments  available  to  him 
in  units  of  the  several  components  of  the  Air  Force  located 
in  that  area.  Personal  contacts  and  local  telephone  calls,  if 
practicable,  are  particularly  desirable,  and  in  each  case  ag- 
gressive and  forceful  action  will  be  taken  to  welcome  these 
officers  on  behalf  of  the  Air  Force  and  encourage  their  affili- 
ation with  an  organized  unit  of  one  of  the  components  of 
the  Air  Force,  whether  or  not  they  have  applied  previously 
for  such  assignments." 

During  the  active  duty  you  will  perform  this  summer  and 
at  other  times  during  your  career  you  will  have  the  oppor- 
tunity to  work  with  your  brother  officers  and  airmen.  Your 
efforts  during  these  periods  will  govern  your  ever  growing 
appreciation  of  the  Service  and  of  its  pleasures  and  respon- 
sibilities. I  sincerely  hope  these  tours  of  duty  will  be  enjoy- 
able and  constructive,  and  beneficial  both  to  yourselves  and 
to  the  Service. 

Sincerely, 


Eager  M-Day  Men 


/ 


am 


IN  A  YEAR'S  TIME,  the  number  of  mobilization  assign- 
ment personnel  training  at  Chatham  AFB,  Savannah, 
Ga,  has  increased  from  17  to  82  rated  and  non -rated  officers 
in  all  grades  below  general  officer.  Fifteen-day  tours  of  active 
duty  have  been  served  by  34  of  these  men  to  date,  and  5 
have  attended  various  schools  for  periods  ranging  from  2 
to  12  weeks. 

Practically  every  department  at  this  home  station  of  the 
(SAC)  2d  Bomb  Wing  has  one  or  more  M-Day  assignees 
working  2  days  a  month  under  the  supervision  of  Regular 
Air  Force  officers.  Among  these — and  they  typify  the  12,500 
reservists  all  over  the  Nation  who  serve  the  Air  Force  in  this 
phase  of  the  National  Defense  Program — is  an  insurance 
man,  a  personnel  manager,  a  realtor,  a  civil  service  engineer, 
and  a  college  director  of  physical  education.  The  latter  posi- 
tion is  held  in  Savannah  by  Capt  Carman  Torrie,  whose 
Reserve  assignment  is  in  the  Operations  Section  of  the  2d 
Bomb  Wing  (M). 

Recipient  of  the  Soldier's  Medal  for  heroic  action  in  the 
Pacific  during  the  war,  and  of  several  other  decorations, 
Captain    Torrie    has    been    continuously    active    in    Reserve 

INTO  the  control  tower  go  Maj  F.  K.  Skeffington,  M-Day  assignee, 
(left)  and  his  Regular  AF  training  supervisor,  Maj  J.  I.  Muller,  Opera- 
tions Officer,  20th  Bomb  Sq,  Chatham  AFB. 


affairs  since  earning  his  postwar  master's  degree  at  the  Uni- 
versity of  Tennessee. 

1st  Lt  John  P.  Stroup,  officer  in  charge  of  the  M-Day  Pro- 
gram at  Chatham,  arranges  for  the  Reserve  pilots  under  his 
guidance  who  have  assignments  connected  with  flying 
activities  to  supplement  their  primary  job  training  with 
familiarization  training  in  the  B-29  and  B-50  aircraft  of 
this  base. 

Texas  Corollary 

Host   to   Students 


RECRUITERS  of  the  8518th  Air  Transport  Sq  (corollary) 
..  at  Kelly  AFB,  Tex,  have  found  an  excellent  source  of 
future  airmen  technicians  among  the  older  students  at  San 
Antonio's  Vocational  and  Technical  High  School. 

Maj  E.  H.  Mitchell,  the  Sq  CO,  met  with  the  school  prin- 
cipal to  discuss  the  possibility  that  some  of  the  young  men 
learning  shop  work  and  special  mechanical  skills  and  crafts 
might  wish  to  join  the  corollary  and  put  their  new  knowl- 
edge to  practical  use.  The  Reserve  activity,  the  major  pointed 
out,  would  provide  the  students  with  practical  experience 
which  might  be  considered  an  extension  of  their  school 
work.  There  would  be  no  conflict  with  the  school  program, 
he  also  explained. 

As  a  result  of  this  contact  and  Major  Mitchell's  persuasion, 
a  group  of  the  students  were  taken  on  a  tour  at  Kelly  to 
observe  activities  of  the  Reserve  units  and  to  inspect  the 
equipment  used  in  aircraft  maintenance  and  for  other  pur- 
poses. The  net  effect,  the  major  feels,  is  that  a  definite 
source  of  future  corollarians  has  been  established.  Many  of 
the  young  men  are  interested  in  affiliation,  and  the  unit 
looks  forward  to  utilizing  their  school  training  in  automo- 
tive maintenance,  sheet  metal  work,  milling,  communica- 
tions, electricity,  and  metal  repair. 

This  source  of  potential  reservists  exists  in  most  localities. 
Recruits  obtained  from  such  schools  bring  into  Reserve  units 
not  only  the  benefits  of  their  training,  but  that  youthful 
enthusiasm  which  is  so  essential  to  the  development  and 
progress  of  any  organization. 

"35*      -^      -^ 

I  BELIEVE  that  we  are  building  toward  sufficient  forces 
in  being  to  avert  disaster  and  to  retaliate  vigorously  in 
case  we  are  attacked.  We  have  a  mobilization  potential  which 
will  insure  victory  in  the  end;  and  we  must  combine  with 
friendly  nations   for  collective  security." 

Gen  Omar  N.  Bradley 
Chairman,  JCofS 


New  York 


SAVED" 

by  Uni-Force 


HUNDREDS  of  reservists  of  the 
Navy,  Air  Force,  and  Marines 
collaborate  fully  at  Floyd  Bennett  NAS, 
Brooklyn,  NY,  where  they  are  assigned 
for  training. 

The  manner  in  which  this  spirit  of 
unification  is  carried  out  was  well  dem- 
onstrated in  "Operation  Uni-Force,"  an 
air  problem  which  they  have  flown  to- 
gether on  four  consecutive  week  ends. 

For  the  purpose  of  "Uni-Force,"  it 
was  assumed  that  Gardiner's  Island,  off 
the  end  of  Long  Island,  had  been  cap- 
tured by  paratroopers  from  a  large  ene- 
my task  force  that  had  been  ranging 
the  North  Atlantic.  It  was  believed 
that  the  island  was  captured  not  only 
to  divert  attention  from  a  larger  land- 
ing toward  the  south,  but  also  to  serve 
as  a  landing  place  for  saboteurs  bound 
for  New  York  City. 

The  63d  Troop  Carrier  Wing,  com- 
manded by  Brig  Gen  Robert  L.  Copsey, 
was  given  the  mission  of  transporting 
airborne  infantry  and  artillery  to  re- 
capture the  island  and  deny  its  further 
use  to  the  enemy.  Fighter  cover  for  the 
mission  was  furnished  by  the  Naval 
Air  Reserve,  under  the  command  of 
Capt  Donald  E.  Wilcox,  commandant 
of  Floyd  Bennett  NAS.  Navy  jet  fight- 
ers were  also  used  as  enemy  inter- 
ceptors to  "attack"  the  large  formation 
en  route  to  the  target. 

Carried  out  four  times  in  order  that 
a  maximum  of  Reserve  personnel  might 
receive   training,   the   operation   devel- 


oped into  a  smoothly  working  exercise 
reminiscent  of  the  precision  of  wartime 
operations.  Officers,  airmen,  sailors,  and 
marines  performed  their  duties  as 
though  they  were  actually  going  into 
combat.  Intelligence  officers  of  the  Navy 
teamed  with  those  of  the  AF  at  the 
briefing,  and  pilots  of  the  two  services 
sat  together  as  the  situation  was  out- 
lined and  the  flight  conditions  were 
described.  Briefings  were  terse.  Air- 
craft left  the  ground  with  clock-like 
precision  and,  once  airborne,  flew  tight 
formation  en  route  to  the  target,  the 
Navy  top  cover  weaving  back  and  forth 
over  the  transports.  The  formation 
made  its  run  on  the  dropping  area  and 
turned  homeward,  their  job  well  done. 

The  cooperative  mission  did  not  stop 
with  the  aircrews,  however.  Air  Police 
and  Navy  Shore  Patrol  checked  identi- 
fication at  the  main  gate.  Sailors  and 
airmen  clad  in  asbestos  clothing  manned 
the  crash  trucks  as  the  formations  took 
to  the  air.  They  were  still  there,  "sweat- 
ing it  out"  as  in  wartime,  when  the 
planes  came  home. 

At  Floyd  Bennett,  unification  does 
not  end  with  tactical  operations.  Navy 
and  AF  facilities  have  been  combined 
wherever  possible  in  order  to  cut  down 
the  costs  of  operating  as  two  separate 
installations.  This  not  only  constitutes 
a  great  saving  in  the  taxpayers'  dollars 
but  also  tends  to  promote  greater  ef- 
ficiency and  cooperation  between  the 
AF  and  the  Navy. 


Lt   Col   John    R.    Hone,   AF   Ops   &   Tng    Officer,   shows    the    target   to    AF    and    Navy    pilots. 
(L  to   R)— USNR  Us  John   P.  Murray,  Jr.  and   Charles   Burgi,   and   Lt  Ted    Smoleroff,    USAFR. 


MMED  FORCES  Dtf 

20  »^ 
TEAMED  FOR  DEFENSE 


New  Deputy  CofS 

A  DEPUTY  Chief  of  Staff,  Develop- 
.ment,  has  been  established  within 
the  Air  Staff.  This  office,  headed  by 
Maj  Gen  Gordon  P.  Saville,  consists 
initially  of  two  directorates,  one  spec- 
ializing in  Requirements,  and  the  other 
concerned  with  Research  and  Develop- 
ment projects.  The  new  DCS/D  func- 
tions on  the  same  level  as  the  Deputies 
to  the  CofS  for  Personnel,  Materiel, 
and  Operations,  and  the  Deputy  CofS, 
Comptroller. 

An  additional  major  command  of 
the  AF  was  established  concurrently 
with  the  aforementioned  staff  office  (on 
23  Jan  50).  This  was  the  Research  and 
Development  Command,  an  organiza- 
tion with  headquarters  in  Washington 
operating  on  the  same  level  as  ConAC, 
SAC,  and  AMC.  This  command,  under 
the  leadership  of  Maj  Gen  David  M. 
Schlatter,  will  assume  supervision  over 
all  USAF  field  activities  supporting  re- 
search and  development. 


FOREIGN  Travel  Report  Required 

ALTHOUGH  membership  in  the 
XJ-  USAF  Reserve  does  not  restrict 
travel  or  residence  beyond  the  limits 
of  the  United  States  or  its  territories  or 
possessions,  such  affiliation  does  pre- 
sent its  commissioned  personnel  with 
an  obligation  to  report  such  travel  or 
residence. 

Before  departing  for  a  foreign  coun- 
try the  Reserve  officer  is  required  to 
submit  a  report  of  his  travel  intentions, 
using  the  standard  Change  of  Address 
card,  WD  AGO  Form  603.  This  may 
be  obtained  from  any  installation  where 
Reserve  activities  are  conducted. 

Based  on  this  report,  a  record  will 
be  made  of  the  individual's  travel 
plans,  and  when  necessary  he  will  be 
given  written  permission  to  accomplish 
the  proposed  travel,  and  will  be  fur- 
nished with  instructions  and  the  ad- 
dress of  the  US  Armed  Forces  Attache 
to  whom  the  reservist  must  report  upon 
arriving  in  and  leaving  a  foreign  country. 


(general  JVluir  O.  Xairchild 

2   Sept   1894  —  17   Mar   1950 


UPON  the  death  ot  General  Fairchild,  Secretary  Syming- 
ton remarked:  "The  Nation  and  the  Air  Force  have 
lost  an  outstanding  leader.  The  thousands  who  were  privi- 
leged to  know  him  personally  have  lost  an  inspiring  and 
honest  friend.  His  vision,  brilliant  analytical  ability,  and 
kind  patience  will  long  be  remembered  and  missed.  His 
magnificent  contributions  to  the  planning  and  operation  of 
the  Air  Force  of  today  will  not  soon  be  forgotten." 

General  Fairchild  was  a  flying  officer  for  nearly  33  years. 
He  transferred  to  the  aviation  cadets  in  June  1917  after  brief 
service  with  the  Washington  National  Guard,  and,  follow- 
ing ground  school  in  California  and  flying  instruction  in 
France  and  Italy,  was  commissioned  in  the  Aviation  Section 
af  the  Signal  Reserve.  Young  Fairchild  flew  bomb  missions 
with  the  French  forces  over  the  Rhine  in  World  War  I. 

After  the  war  he  served  for  nearly  a  year  as  a  flying  in- 
structor at  Ellington  Field,  Tex.  Honorable  discharge  from 
the  Army  came  in  October  1919,  but  within  a  few  months 
he  returned  to  the  Service  as  a  Regular  and  soon  became 
CO  of  the  11th  Aero  Sq  at  Kelly  Field,  Tex. 

During  the  next  few  years,  he  had  various  assignments 
is  test  pilot  and  engineering  officer.  For  his  participation  in 
:he  Pan-American  Good  Will  Flight  in  1926-27  he  received 
:he  DFC.  He  was  among  the  first  10  men  to  get  this  coveted 
ward. 

Attendance  at  several  Service  schools  and  the  Army  War 
College  and  a  period  of  duty  as  AC  representative  at  the 


Douglas  Aircraft  Co  were  followed  by  a  tour  on  the  staff 
of  the  AC  Tactical  School  in  1939. 

Top  administrative  assignments  in  the  Office  Chief  of 
AC,  with  the  Air  Staff,  in  Hq  AAF,  and  in  the  Office  of 
the  Combined  Chiefs  of  Staff,  preceded  General  Fairchild's 
2  years  as  Commandant  of  the  Air  University  during  1946- 
48.  His  designation  as  Vice  Chief  of  Staff  of  the  USAF  and 
promotion  to  four-star  general  came  in  May  1948. 

Besides  the  DFC,  the  general  held  the  DSM,  the  Purple 
Heart,  and  other  decorations. 

Said  General  Vandenberg  recently:  "As  Vice  Chief  of 
Staff,  General  Fairchild  has  been  a  tower  of  strength  to  the 
thousands  in  the  Air  Force  who  came  to  know  and  love 
him.  His  contributions  to  the  Nation  and  the  Air  Force 
through  his  friendly  tolerance  and  brilliant  understanding 
will  never  be  fully  realized.  As  a  staff  officer,  as  a  com- 
mander, as  a  friend,  he  gave  his  all  to  the  Air  Force  and 
the  Nation." 


20,000  DOT  -  DASH  _ArthtA 

IN  CAP  &„h 
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A  NATION-WIDE  radio  network 
has  been  stretched  across  the  con- 
tinent and  is  operated  daily  in  the  Na- 
tion's behalf  by  the  Civil  Air  Patrol, 
auxiliary   of  the   USAF. 

This  disaster-proof  network,  which 
already  numbers  more  than  6,000  sta- 
tions, is  functioning  in  all  the  48 
States,  the  District  of  Columbia,  Ha- 
waii, Alaska,  and  Puerto  Rico.  It  is 
sufficiently  extended  and  organized  to 
guarantee  communications  on  a  local, 
regional,  or  national  basis  even  if  all 
other  systems  of  communications  col- 
lapsed. Manned  by  20,000  operators,  it 
is  probably  the  largest  radio  net  in  the 
world  operated  under  a  single  control. 
The  CAP  calls  it  "disaster-proof"  be- 
cause, being  widely  dispersed  and  com- 
posed of  so  many  stations,  it  can  con- 
tinue functioning  under  any  calami- 
tous condition. 

At  least  90  percent  of  the  US  sta- 
tions have  their  own  mobile  power 
plants,  equipped  to  generate  enough 
electrical  energy  to  service  all  their  op- 
erational needs  even  if  other  existing 
power  sources  were  totally  blotted  out. 
All  stations  are  licensed  by  the  Federal 
Communications  Commission. 

The  network  was  set  up  in  1948  by 
theCommunicationsDiv  of  the  CAPNa- 
tional  Hq  with  the  cooperation  of  thou- 


sands of  members  of  CAP  units  who 
saw  the  need  for  a  dependable  ground 
communications  system  for  training 
purposes  and  to  aid  air  operations. 

Tn  its  first  18  months  of  existence, 
the  network  repeatedly  demonstrated 
its  ability  to  provide  communications 
in  disaster  areas  where  hurricanes  or 
flood  waters  had  cut  the  conventional 
telephone,  telegraph,  or  power  lines. 
During  the  Snowbound,  Snowdrop,  and 
Haylift  Operations  in  the  western 
states  in  the  winter  of  1948-49,  remote 
units  of  the  CAP  flashed  through  its 
system  information  essential  to  the  suc- 
cess of  many  a  rescue  mission. 

When  Hood  waters  at  Elk  City,  Neb, 
washed  out  telephone  wires,  the  Omaha 
Squadron  of  the  CAP  manned  its  Mo- 
bile Disaster  Unit  truck  (mostly  with 
cadets)  and  posted  walkie-talkie  sentries 
on  bridges  and  high  ground  through- 
out the  danger  area.  The  sentries  kept 
the  Red  Cross  informed  concerning 
the  imperiled  farm  families  and  prop- 
erty, and  squadron  headquarters  coor- 
dinated their  reports  with  information 
radioed  in  by  searching  CAP  planes. 

The  network  is  used  only  for  official 
CAP  business;  its  facilities  are  avail- 
able to  the  Armed  Forces  for  auxiliary 
communications  purposes  in  time  of 
emergency. 


Members  of  the  Michigan  Wing,  CAP  find  pleasure  in  monitoring  the  network  in  their  State. 
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The  20,000  CAP  radio  operators 
work  through  10  regional  "control"  sta- 
tions which  remain  in  direct  contact 
with  National  Headquarters.  The  con- 
trol units  bounce  communications  from 
Washington  along  to  the  wing  stations, 
each  of  which,  in  turn,  provides  a  relay 
to  the  smaller  units.  There  is  a  State 
net  in  each  wing;  some  of  the  groups 
and  squadrons  operate  smaller  district 
nets  in  their  own  areas. 

The  national  net  hooks  up  for  drills 
and  practice  twice  a  week.  Regional 
and  smaller  units  check  in  with  their 
reporting  stations,  and  they,  in  turn, 
report  to  National  Headquarters.  Since 
it  began  operations  in  1948,  "VPJ3,"  the 
national  control  station  at  Washington, 
never  has  missed  a  drill. 

Many  of  the  operators  are  old-time 
radio  "hams."  In  this  honored  group 
is  Maj  Arthur  D.  Rhodes,  Hq  CAP, 
Director  of  Communications  and  chief 
operator  of  the  network.  Among  the 
system's  members  are  both  recruits  and 
professional  technicians. 

Probably  the  most  unusual  unit  is  the 
flight  at  the  Kalaupapa  Leper  Settle- 
ment, Molokai,  Hawaii,  which,  when 
admitted  into  the  CAP  in  1949,  com- 
pleted the  inter-island  chain  of  the  Ha- 
waiian network.  This  flight  consists  of 
both  patients  and  attendants. 

Although  the  USAF  and  the  Coast 
Ouard  donated  equipment  lor  all  the 
52  wing  stations,  most  of  the  rest  is 
composed  of  reconditioned  transmitters 
and  receivers,  repaired  and  rebuilt  by 
CAP  members  as  part  of  their  train- 
ing program. 

Any  high  school  boy  or  girl  between 
the  ages  of  14  and  18  interested  in 
learning  radio  fundamentals  and  com- 
munications techniques  should  get  in 
touch  with  the  CAP  wing  headquarters 
in  his  own  State,  or  write  to  the  Na- 
tional Headquarters  in  Washington  for 
information. 


AFRTC's  IN 


Fairfax  Field 

A  SERIOUS  shortage  of  classroom, 
.administrative,  and  hangar  facili- 
ties is  the  greatest  factor  in  the  slow 
manning  of  the  442d  Troop  Carrier 
Wing  at  Kansas  City,  according  to  Col 
Richard  A.  Morehouse.  CO  of  the 
2472d  AFRTC  at  that  location.  Al- 
though the  Reserve  wing  has  407  offi- 
cers assigned,  the  airman  strength  is 
only  667.  The  facility  handicap  is  ex- 
pected to  be  eliminated  by  a  move  from 
Fairfax  Field  to  the  Naval  Air  Station 
at  Olathe,  Kans,  sometime  in  the  near 
future.  With  the  improved  accommo- 
dations available  at  Olathe.  Col  Russell 
W.  Delany,  USAFR,  the  Reserve  wing 
commander,  is  confident  that  his  or- 
ganization can  rapidly  achieve  Class  A 
strength.  Meanwhile,  a  concerted  radio 
and  newspaper  recruiting  campaign  is 
being  pushed.  Four  units  of  the  wing 
are  already  in  Class  A  status,  their 
members  getting  4  days'  pay  for  each 
training  week  end. 


Despite  the  physical  difficulties  at 
Fairfax,  however,  the  local  Reserves 
have  established  an  excellent  record  in 
flying  training.  Colonel  Morehouse 
states  that  all  the  pilots  assigned  to  the 
wing  are  meeting  the  required  flying 
minimums  and  that  all  pilots  will  soon 
have  instrument  cards.  Many  of  the 
Reserve  flyers  are  also  pilots  for  com- 
mercial  airlines. 

High  spot  of  the  FY  1950  program 
for  the  442d  Wing  was  its  15-day  ac- 
tive duty  tour  at  Atterbury  AFB  last 
August.  During  the  encampment  they 
carried  out  a  spirited  and  practical 
training  schedule  which  included  para- 
troop  drops  and  other  coordinated 
missions. 

Rase  personnel  working  hours  have 
been  geared  to  those  of  the  week-end 
Reserve  trainees,  and  a  high  level  of 
cooperation  has  been  achieved  in  the 
relationships  of  all  concerned. 

Following  the  establishment  in  Feb- 
ruary of  a  1300-to-2130  Saturday  train- 


ing period,  a  substantial  attendance  in- 
crease was  realized  in  the  wing.  This 
period,  which  so  far  applies  only  to  the 
four  tactical  squadrons,  has  brought 
in  many  men  whose  civilian  jobs  re- 
quire their  attention  until  noon  on 
Saturdays. 

T  Sgt  Robert  N.  Richards,  sergeant 
major  of  the  AFRTC,  was  awarded  the 
Commendation  Ribbon  recently  in  rec- 
ognition of  his  valuable  contributions 
to  the  establishment  of  a  training  pro- 
gram in  1948  and  early  1949  for  the 
Reserve  units  then  at  Fairfax.  Sgt  Rich- 
ards was  then  chief  clerk  in  the  Opera- 
tions and  Training  Section  of  the 
Center. 

Upon  transfer  to  the  NAS  at  Olathe, 
scheduled  to  occur  before  1  June  50, 
considerable  economy  is  expected  to  be 
achieved  through  joint  Navy-AF  utili- 
zation of  facilities,  including  communi- 
cations, weather,  and  operations  serv- 
ices, and  the  cooperative  use  of  certain 
buildings  for  instruction  purposes. 


ANG   (Encampments 

TO    START    IN    JUNE 


O  UMMER  encampments  of  the  Air  National  Guard  for 
*^  1950  will  be  conducted  at  41  different  locations  in  the 
Continental  US  in  2-week  periods  ranging  between  10  June 
and  3  September.  Practically  all  the  514  air  units,  including 
the  72  fighter  squadrons  and  12  bomb  squadrons,  will  train 
on  a  wing  basis.  The  active  duty  schedules  for  the  12  fighter 
wings  (bomb  units  are  assigned  to  fighter  wings  in  the 
ANG)  are  as  follows: 


Wing  Home  Aral 

52d  NY,  NJ 

53d  Pa,  DC.  Mil,  Va,  Del 

54th  Ga,  Ala.  NC,  SC,  Fla,  Miss,  Tenn 

55th  Ohio,  Ky,  WVa 

60th  Wash.   Ores,   Mont,   Idaho 

61st  Calif.  Utah.  Nev 

62d  Calif,  Ariz 

63d  Tex,  La,  Okla,  Ark,  NMex 

66th  111,  Wis,  Ind,  Mich 

67th  Mass,  RI,  Conn,  Me,  NH,  Vt 

71st  Mo,  Minn,  Iowa.  ND,  SD 

86th  Colo.  Kans,  Neb.  Wvo 


Units  in  Hawaii  and  Puerto  Rico  (top  ANG  units  in  the  percentage  of  au- 
thorized personnel  assigned)  will  train  in  June  and  August,  respectively. 


l-'.in  ampnient 

13  Aug- 27  Aug 

12  Aug  -26  Aug 
9  Jul    -23  Jul 

5  Aug-  19  Aug 
10  Jun  -24   |un 
20   Aug-    3   Sep 

3  Aug  -19  Aug 

13  Aug -27  Aug 
22  Jul  -  5  Aug 
29  Jul  -12  Aug 
13  Aug -27  Aug 
10  Jun  -24   Jun 
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Cadets  and   their  Sponsors 


a 


/  USAC 


Source  of  many  officers 

WE  PRODUCE  nearly  as  many 
Second  Lieutenants  annually 
as  does  the  United  States  Military 
Academy!" 

With  this  statement,  Col  E.  W.  Tim- 
berlake,  CAC,  and  Lt  Col  H.  E.  Cotter, 
USAF,  professors  of  military  and  air 
science  and  tactics  at  the  Utah  State 
Agricultural  College,  point  with  pride 
to  the  ROTC  achievements  at  their 
institution. 

In  many  respects,  Utah  State  is  a 
typical  land  grant  college,  similar  in 
size  and  educational  concept  to  a  num- 
ber of  the  69  such  colleges  and  univer- 
sities throughout  the  Nation.  In  its 
ROTC  program,  however,  USAC  is 
outstanding,  and  its  Corps  is  the  most 
celebrated  in  Utah.  Students  at  USAC 
learn  immediately  upon  matriculation 
that  participation  in  the  Army  or  the 
Air  Force  ROTC  program  is  an  invi- 
tation to  undergraduate  recognition  on 
the  campus.  There's  a  feeling — an 
esprit  de  corps — that  not  only  pervades 
the  college,  but  bubbles  over  through- 
out the  nearby  city  of  Logan  and  has 
a  very  definite  influence  all  over  Utah. 


The  growth  of  the  USAC  ROTC 
program  has  been  phenomenal.  In  1946 
only  33  students  were  enrolled  in  the 
Army  ROTC  course.  Now,  4  years 
later,  cadet  enrollment  exceeds  2,000, 
and  in  the  uniformed  organization  are 
both  AF  and  Army  units. 

Much  of  this  expansion  and  im- 
provement has  resulted  from  the  enthu- 
siasm and  conscientious  efforts  of  Col- 
onels Timberlake  and  Cotter,  and 
their  staffs,  backed  by  the  wholehearted 
support  of  USAC's  president,  Franklin 
S.  Harris,  and  his  faculty.  Without  this 
teamwork  the  aims  of  the  two  mili- 
tary leaders  could  never  have  been 
realized. 

All  members  of  the  military  staff 
serve  on  various  faculty  committees, 
thus  helping  to  foster  friendly  under- 
standing and  cooperative  relations  be- 
tween the  military  and  civilian  college 
departments. 

More  space  needed 

Facilities  for  ROTC  training  are 
good,  though  not  exceptional.  The 
usual  training  aids,  mock-ups,  and 
other  teaching  equipment  are  at  hand, 
but — because  of  the  great  increase  in 
cadet  strength — classroom  accommoda- 
tions are  inadequate.  This  situation  has 
been   relieved  in  part  recently  by  the 


assembled   on    USAC   campus. 

renovation  and  modification  of  the 
armory.  Additional  improvements  are 
in  the  planning  stage. 

Gleaming  arrays  of  Army  and  Air 
Force  equipment  used  in  cadet  instruc- 
tion are  prominently  displayed.  Visual 
aids  for  education  are  used  extensively, 
and  the  latest  teaching  methods  are 
employed  in  presenting  subjects  of 
specialization. 

The  specialized  fields  of  study  avail- 
able to  the  Air  Force  cadets  at  Utah 
State  are  Communications,  Administra- 
tion and  Supply,  and  Air  Installations. 
The  latter  course  was  first  introduced 
at  USAC  last  fall.  The  students  are 
earnest  in  their  endeavors  to  learn  every 
'detail  and  angle  of  their  chosen  field. 
They  have  been  imbued  with  the 
USAC  Corps  motto:  "The  Trained 
Live;  the  Untrained  Die!" 

41  in  cadres 

The  Department  of  Military  and  Air 
Science  and  Tactics  includes,  on  the 
staff  side,  13  Air  Force  officers  and  air- 
men serving  with  Colonel  Cotter,  and 
26  in  the  Army  cadre  led  by  Colonel 
Timberlake. 

In  the  Corps  are  627  Air  Force 
cadets  (more  than  half  of  whom  are 
advanced  students),  and  1,395  Army 
cadets.  The  latter  are  training  in  the 
Artillery  and  QMC  branches.  Two- 
thirds  of  the  entire  body  of  under- 
graduate male  students  are  in  the  Corps. 
This  proportion  is  considered  tops  in 
the  Nation  for  non-military  type  insti- 
tutions. Whereas,  in  many  colleges  and 
universities,  interest  in  cadet  training 
ceases  at  the  close  of  the  sophomore 
year,  at  USAC  there  is  much  enthusi- 
asm among  the  students  in  the  com- 
pletion of  advanced  military  training. 
A  high  level  of  prestige  is  attached  to 
this  work. 

Three  organizations  of  regimental 
proportions,  together  called  the  Brigade, 
comprise  the  military  structure  of  the 
Cadet  Corps.  Artillery  and  QMC  cadets 


are  in  the  1st  and  3d  Regiments,  re- 
spectively, and  the  Air  Force  members 
form  the  2d  Wing.  As  the  regiments 
are  composed  of  battalions  and  com- 
panies, the  wing  consists  of  two  groups 
of  three  squadrons  each.  On  parade, 
2,000  strong,  the  combined  forces  pre- 
sent a  striking  picture.  Commanding 
the  Brigade  is  Senior  Cadet  Col  Nelson 
L.  Whitmire;  his  Air  Force  Wing  CO 
is  Cadet  Col  Duane  L.  Hatch. 

New  unit  at  BAC 

The  Air  Force  unit  at  USAC  was 
established  in  1946.  A  sub-unit  was 
organized  last  year  at  Branch  Agricul- 
tural College,  a  "feeder"  institution  for 
USAC  located  at  Cedar  City.  Here,  an 
additional  119  Air  Force  ROTC  cadets 
are  supervised  by  Maj  Oliver  D.  Har- 
ris, Associate  PAS&T.  Only  the  two 
basic  years  of  the  ROTC  are  available 
at  Branch,  and  all  its  cadets  are  in  the 
Air  Force  part  of  the  Corps. 

In  1949,  USAC  cadets  attended  sum- 
mer camp  at  Hamilton  AFB,  Calif, 
(for  the  Administration  and  Supply 
course)  and  Scott  AFB,  111,  (Commu- 
nications). Colonel  Cotter  was  the 
ROTC  camp  commander  at  Hamilton 
that  year,  when  500  cadets  from  19 
colleges  and  universities  in  the  4th  AF 
area  took  field  training  there.  USAC 
encampments  in  1950  will  be  repeated 

Communications  students 

inspect  AF  equipment  at  Hill  AFB. 


at  Hamilton  and  Scott,  and,  for  the  Air 
Installations  men,  training  at  Wright- 
Patterson  AFB  will  be  added. 

Governor  I.  Bracken  Lee,  an  annual 
official  guest,  was  honored  recently  at 
the  57th  Annual  Governor's  Military 
Ball,  one  of  Utah  State's  oldest  tradi- 
tional functions  and  the  high  light  of 
the  college  social  season.  Scores  of  high- 
ranking  military  officials  and  civic  and 
church  dignitaries  joined  the  Governor 
and  President  Harris  and  his  faculty 
family  in  the  festivities,  which  attracted 
more  than  4,000  people.  During  the 
evening,  precision  drill  demonstrations 
were  given  by  USAC's  Pershing  Rifles 
and  the  pert  Corps  of  Sponsors,  the 
"ROTC  Auxiliary." 

Membership  in  the  Sponsors,  a  semi- 
military  organization,  is  limited  to  those 
65  individuals  elected  to  the  Corps,  by 
popular  vote  of  the  advanced  cadets, 
from  among  the  college's  most  promi- 
nent and  accomplished  young  women. 
The  Corps  of  Sponsors  at  USAC  was 
founded  in  1893  by  the  college's  first 
PMS&T.  Its  purpose  is  to  serve  the 
college  and  foster  interest  in  the  ROTC, 
with  which  it  collaborates  in  many 
activities.  The  pretty  Sponsors  buy  their 
own  blue  uniforms,  learn  intricate  drill 
movements,  and  abide  by  a  formal  oath 
of  enrollment  and  code  of  honor.  They 
participate  in  the  parades  alongside 
their  respective  grades  in  the  ROTC 
Brigade,  or  form  as  a  unit.  They  usher 


at  assemblies,  athletic  contests,  and  at 
graduation.  Their  marching  and  pre- 
cision drill  at  athletic  contests,  at  the 
Governor's  Ball,  and  in  community 
celebrations  has  become  famous. 

In  1948  the  Sponsors  were  flown  by 
the  USAF  to  San  Diego  to  drill  at  the 
Olive  Bowl  football  game.  Plans  are 
being  made  to  visit  and  give  a  demon- 
stration drill  this  year  at  West  Point 
provided  funds  and  air  transport  are 
obtained.  A  unit  of  the  Corps  of  Spon- 
sors was  activated  at  Branch  Agricul- 
tural College  on  15  Sept  49. 

WAC  ROTC  may  be  formed 

The  young  ladies  hold  honorary 
commissions  as  lieutenants  (freshmen), 
captains  (sophomores),  majors  (ju- 
niors), and  higher  field  grade  officers 
(seniors).  The  present  leader  is  "Col- 
onel" Va  Loy  Sorenson,  a  golden- 
haired  lass  from  Logan.  Colonel  Tim- 
berlake  announced  recently  that  10 
Sponsors  had  applied  for  commissions 
in  the  Regular  WAC.  The  entire  wom- 
en's unit  may  be  converted  to  an 
ROTC  for  the  WAC  if  current  nego- 
tiations in  that  direction  are  completed. 

Units  of  the  USAFR  and  ANG  in 
Utah  keep  in  touch  with  USAC  gradu- 
ates to  encourage  them  to  participate 
in  the  activities  of  the  Reserve  Forces. 
Some  500  Reserve  officers  are  commis- 
sioned at  USAC  each  year;  in  1949, 
Regular  commissions  in  the  Army  and 
Air  Force  were  granted  to  65  distin- 
guished graduates.  Said  one  cadet  offi- 
cer recently  on  this  subject,  "The  trend 
at  Utah  State  Agricultural  College  in- 
dicates that  college-trained  prospective 
leaders  of  tomorrow  are  more  and  more 
coming  to  realize  the  advantages  of  a 
Service  career." 


Covering  the  Corollaries 


Olmsted  AFB 

NEWEST  corollary  organization 
at  Olmsted  AFB,  Middletown, 
Pa,  is  the  8524th  Air  Transport  Squad- 
ron, whose  parent  unit,  the  1731st  AT 
Sq  (SP)  belongs  to  the  MATS  Conti- 
nental Division.  When  visited  recently, 
the  8524th,  then  in  existence  only  a 
month,  boasted  nearly  50  percent  of 
authorized  strength. 

The  flying  members  are  following  a 
transition  program  leading  to  check- 
out flights  in  the  parent  organization's 
C-54's.  Reservists  frequently  are  taken 
on  scheduled  MATS  trips  for  orienta- 
tion and  familiarization  with  the  big 
4-engine  jobs.  A  program  of  specialized 
training  for  the  USAFR  ground  per- 
sonnel is  being  constructed.  Airmen 
comprise  more  than  60  percent  of  the 
reservists  attending  unit  meetings. 

Principal  training  problem  of  the 
Reserve  8529th  Airways  and  Air  Com- 
munications Service  Squadron  at  Olm- 
sted is  lack  of  facilities  for  the  training 
of  its  118  authorized  airmen.  The  oper- 
ating space  of  the  parent  organization 
is  so  limited  that  but  few  reservists  can 
be  accommodated  where  on-the-job 
training  ought  to  be  given.  The  recruit- 
ing of  Reserve  airmen  for  the  AACS 
here  is  not  being  pressed  for  the  time 
being  on  this  account,  and  the  current 
strength  in  the  corollary  is  only  4  offi- 
cers and  7  airmen. 
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VISITS  COASTAL  UNITS 


The  corollary  unit  of  the  12th 
Weather  Detachment  here,  composed 
of  7  officers  and  8  airmen,  is  accom- 
plishing a  great  deal  in  its  on-the-job 
training.  "Our  reservists,"  says  the  CO 
of  the  parent  detachment,  "are  very 
well  equipped,  technically  and  by  ex- 
perience, and  can  easily  do  much  of 
the  work  demanded  of  our  Regulars." 

Fourth  corollary  organization  at 
Olmsted  is  the  XIX  AF  Service  Com- 
mand (SP),  a  unit  consisting  of  179 
Reserve  officers  (no  airmen  authorized) 
of  various  occupational  specialties  who 
receive  on-the-job  training  under  the 
guidance  of  AMC  personnel  of  Hq 
Middletown  Air  Materiel  Area  at  this 
station. 

This  corollary  went  on  2  weeks  of 
active  duty  on  the  base  last  August. 
Training  consisted  largely  of  discus- 
sions of  maintenance,  construction, 
supply,  repair,  and  allied  activities,  and 
on-the-job  training  in  these  fields. 

A  "live"  program  of  instruction  is 
also  provided  by  Hq  MAAMA  for  its 
M-Day  assignees — live  enough  to  draw 
the  attendance  of  officers  from  as  far 
away  as  Pittsburgh,  Buffalo,  New  York 
City,   Washington,   and   Atlantic   City. 


Reservist  from   McGuire  AFB  flies   F-82   over   Long    Island. 


This  program  has  included  talks  by 
leaders  in  the  fields  of  supply,  main- 
tenance, production,  and  engineering 
research  and  design.  The  program  is 
augmented  by  visits  to  aircraft,  aircraft 
engine,  and  parts  manufacturing  plants. 

In  a  recent  2-day  training  session 
held  in  New  York  City,  AMC  mobili- 
zation assignees  visited  Mitchel  AFB 
and  the  Grumman  Aircraft  Engineer- 
ing Corporation,  Liberty  Products  Cor- 
poration, and  the  Republic  Aviation 
Corporation.  Sixty  officers  from  various 
parts  of  the  East  took  part  in  this 
assembly. 

Studies  included  production  control 
methods,  production  lines,  cost  sys- 
tems, engineering  and  supply  problems 
connected  with  the  production  of  the 
F-9F  jet  Navy  fighter,  SA-16A  sea 
search  amphibian,  F-84  jet  fighter, 
XF-91  experimental  jet  fighter,  and 
parts  required  for  these  aircraft. 


McGuire  AFB 

THE  corollary  organization  at  this 
base  at  Fort  Dix,  NJ,  is  the  84th 
Fighter  Wing,  Ail-Weather.  It  was  re- 
organized here  a  few  months  ago  on 
the  occasion  of  its  transfer — along  with 
the  parent  unit,  the  52d  Fighter  Wing, 
A/W— from  Mitchel  AFB,  NY.  -Some 
losses  in  the  Reserve  personnel  occurred 
in  connection  with  the  move;  a  num- 
ber of  the  84th  members  continued 
their  affiliation,  however,  because  they 
were  more  intent  on  continuing  with! 
a  fighter  organization  than  joining  the 
AFRTC  troop  carrier  wing  which  was 
formed   at  Mitchel. 

Lt  Col  F.  N.  Millen,  CO  of  the  84th, 
is  concentrating  now  on  Reserve  pub- 
licity and  special  events  participation 
in  an  effort  to  stimulate  recruiting.  He 


hopes  to  build  up  his  wing  consider- 
ably above  its  108  officers  and  308  air- 
men strength  (in  March),  before  its 
active  duty  tour  at  McGuire  in  June. 
The  amount  of  flying  accomplished 
by  this  corollary  is  low,  mainly  for  lack 
of  sufficient  available  aircraft  suitable 
for  trainer  and  transition  work.  As  a 
consequence,  and  because  of  the  inter- 
ruption to  training  caused  by  the  move, 
only  one  corollary  pilot  has  been 
checked  out  in  the  parent  unit's  F-82's 
so  far.  The  use  of  F-82's  is  sought  not 
only  by  members  of  the  84th  Wing, 
but  by  a  number  of  M-Day  assignees 
training  at  this  base.  Four  M-Day  offi- 
cers have  flown  the  fighters. 

Burbank  and  Santa  Monica 

AT  these  California  sites  the  USAFR 
L  A_  has  several  hundred  corollary 
members  training  in  the  facilities  and) 
with  the  equipment  of  the  two  aircraft 

NIGHT  FLIGHT 

to  FORT  KNOX 

ARMY  AND  AIR  FORCE  training 
L  A.  collaboration  is  working  in  Cleve- 
and  where  AF  reservists  of  the  433d 
IYp  Carr  Wing  provide  air  transpor- 
ation  to  members  of  the  2d  Army's 
Reserve  2789th  Combat  Command 
Armored)  who  participate  in  a 
nonthly  "Civilian  Components  Night 
/"rogram"  held  at  Fort  Knox,  Ivy. 

The  USAFR  crews  engaged  in  the  C- 
\6  airlift  out  of  the  2240th  AFRTC  at 
Cleveland  Municipal  Airport  get  prac- 
:ice  in  troop  carrier  work  and  night 
:ross-country  flying;  the  Army  person- 
al become  acquainted  with  air  trans- 
port problems  and  are  able  to  attend 
/aluable  instruction  periods  at  a  point 
»me  370  miles  away. 

In  the  first  mission  in  January,  the 
'Armored  Airlift,"  with  55  Army  Re- 
ierve  officers  and  enlisted  men  took  off 
:rom  Cleveland  at  1700  EST.  The 
'class"  and  433d  pilots  had  dinner  in 
he  student  dining  room  at  Fort  Knox 
it  1835  CST.  The  Army  reservists  re- 
eived  2  hours  of  instruction  in  logistics 


plants  located  here.  For  the  most  part, 
the  units  are  similar  and  the  emphasis 
in  training  at  both  places  is  on  air 
depot  work. 

Seven  units  have  been  established  at 
the  Burbank  Lockheed  Air  Terminal. 
These  are  the  496th  AB  Gp,  Depot, 
and  its  affiliated  organizations  (of  the 
same  numerical  designation):  a  Medi- 
cal Gp,  an  Air  Police  Sq,  Communica- 
tions Sq,  Installations  Sq,  Aircraft  Re- 
pair Sq,  and  Finance  Disbursing  Unit. 

Total  strength  of  these  496th  units 
was  reported  recently  at  193. 

There  are  10  corollaries  at  the  Doug- 
las Aircraft  Co  plant  at  Santa  Monica. 
All  designated  by  the  number  "88th," 
there  is  an  Air  Depot  Wing,  a  Main- 
tenance Group  and  a  Vehicle  Repair 
Sq  in  addition  to  the  7  types  of  units 
noted  at  the  Burbank  Lockheed  Air- 
craft Corp.  In  March  all  units  totalled 
74  officers  and    116  airmen. 

and  engineer  support  tactics.  The  mis- 
sion ended  at  0145  EST  next  morning 
as  the  C-46  cut  engines  back  home. 

The  "Armored  Airlift"  got  a  good 
play  in  Cleveland  papers,  and  local 
radio  and  TV  stations  described  the 
joint  operation  in  considerable  detail. 

ANG  FLIGHT  SURGEONS 

MEDICAL  officers  of  the  ANG 
may  qualify  as  flight  surgeons 
through  completion  of  the  Aviation 
Medical  Examiner  course  at  the  School 
of  Aviation  Medicine,  Randolph  AFB, 
Tex.  The  course,  given  in  the  spring 
and  fall,  is  open  to  all  medical  officers 
who  do  not  hold  the  rating  of  Aviation 
Medical  Examiner  or  Flight  Surgeon. 

The  course  is  presented  in  3  phases 
of  3  weeks  each,  and  includes  an  op- 
tional 2  weeks  of  flying  indoctrination. 
Upon  completion  of  Phase  I,  students 
may  follow  immediately  with  the  re- 
maining phases  or  take  them  at  a 
later  date.  Phase  III  must  be  completed 
within  4  years  after  the  start  of  Phase  I. 

Completion  of  the  third  phase  quali- 
fies for  the  designation  of  Aviation 
Medical  Examiner.  To  become  eligible 


Training  supervision  of  all  units 
mentioned  (they  having  no  parent  or- 
ganizations) is  administered  from  Hq 
Sacramento  Air  Materiel  Area,  com- 
manded by  Maj  Gen  Junius  W.  Jones. 
Instructors  are  provided  also  by 
SMAMA.  General  Jones,  who  was  the 
wartime  Air  Inspector  of  the  AAF  and 
has  long  been  concerned  with  the  de- 
velopment of  a  good  Reserve  program, 
is  very  interested  in  the  growth  and 
activities  of  these  corollaries. 

There  are  no  Class  A  units  at  either 
location,  and  there  is  strong  competi- 
tion among  them  to  see  which  will  be 
the  first  to  reach  that  category. 

From  the  standpoint  of  equipment 
and  facilities  for  training,  these  corol- 
laries are  probably  among  the  most  for- 
tunate anywhere  in  the  USAFR.  They 
are  enjoying  excellent  cooperation  from 
the  officers  and  employees  of  the  two 
aircraft  companies. 

for  designation  as  a  Flight  Surgeon  an 
additional  year  of  service  with  an  AF 
unit  is  required,  and  candidates  must 
meet  other  requirements  of  AFR  35-52. 

Provisions  of  NGR-20  allow  men  who 
are  not  rated  as  flight  surgeons  to  hold 
flight  surgeon  T/O&E  positions  until 
I  Jan  1951.  If  the  incumbent  starts  in 
the  Aviation  Medical  Examiner  course 
before  that  date,  such  officer  will  be 
allowed  to  retain  his  current  unit  posi- 
tion while  completing  his  study. 

Applications  for  the  course  should  be 
submitted  through  channels  to  NGB. 
The  spring  class  started  on  17  April 
1950;  the  next  one  opens  in  October. 

2237th  AFRTC  MOVES 

NEW  CASTLE  County  Airport, 
Del,  became  the  new  home  of 
the  2237th  AFRTC  in  March.  The 
move  gives  this  center,  the  supervising 
organization  for  the  512th  Troop  Car- 
rier Wing,  more  facilities,  buildings, 
and  operating  space  than  existed  or 
could  be  made  available  readily  and 
economically  at  the  vacated  Reading 
Municipal   Airport   in   Pennsylvania. 
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NYC  VART  WINGS 

-JjJresU  lf  MAJ  GEN  BARCUS 


FEATURING  addresses  by  Maj 
Gen  Glenn  O.  Barcus,  CG,  1st 
AF,  and  by  Maj  Robert  S.  Johnson, 
USAFR,  war  ace  and  president  of  the 
Air  Force  Association,  more  than  1,400 
members  of  the  9006th  and  9007th 
VART  Wings  from  the  metropolitan 
area  met  in  New  York  City  recently 
in  one  of  the  largest  sessions  of  its  kind. 

During  the  meeting,  General  Barcus 
awarded  promotions  to  51  Air  reserv- 
ists, chiefly  in  the  grades  of  major  and 
captain. 

General  Barcus  alluded  in  his  ad- 
dress to  the  tendency  for  "too  much 
talk  about  our  lack  of  funds — lack  of 
supervisory  personnel — lack  of  training 
aids." 

"These  are  alibis  for  evading  the 
issue,"  he  declared.  "There  never  could 
be  enough  money,  personnel,  or  equip- 
ment to  provide  complete  peacetime 
training  of  a  Reserve  force  as  large  as 
we  have  in  this  country.  The  important 
consideration  is  that  we  have  you  re- 
servists— your  'know-how' — your  sup- 
port individually  and  collectively.  Other 
material  considerations,  though  avail- 
able, are  useless  without  you  people." 

The  1st  AF  chief  told  the  reservists 
that  he  was  well  pleased  with  the  ma- 
jority of  mobilization  assignees  who 
are    receiving    training    at    his    head- 


quarters. He  said  that  in  many  cases 
assignees  are  doing  essential  research 
and  staff  work,  and  at  the  same  time 
training  in  their  M-Day  positions. 

He  praised  the  flying  safety  record 
of  USAFR  members  in  his  command, 
describing  it  as  "a  very  enviable  and 
superior"  record. 

Promotion  of  airmen  in  the  Volun- 
teer Air  Reserve  will  not  be  overlooked, 
General  Barcus  emphasized,  and  said 
that  an  over-all  plan  for  this  action  is 
being  formulated  in  Washington. 

Major  Johnson,  the  first  AFA  presi- 
dent to  occupy  a  command  position  in 
the  Air  Reserve,  is  now  group  opera- 
tions officer  in  the  S 1 4th  Troop  Car- 
rier Wing  (Res)  at  Mitchel  AFB,  N.  Y. 
In  his  talk  he  stressed  the  fact  that  the 
USAFR  is  receiving  training  on  tac- 
tical aircraft,  including  jet-type  planes. 
This  development,  he  said,  indicates 
that  high-level  authority  believes  in 
quality  training   for  the  Air  Reserve. 

Lt  Col  James  N.  C.  Bossidy,  Wing 
liaison  officer  in  New  York  City,  served 
as  master  of  ceremonies,  and  intro- 
duced the  several  speakers,  including 
Col  N.  H.  Van  Sicklen,  then  Asst  for 
R/F  of  the  1st  AF;  Lt  Col  Charles  W. 
Marteney,  1st  AF  Air  Chaplin,  and  Lt 
Col  Matthew  J.  Shevlin,  USAFR,  CO 
of  the  9007th  VART  Wing. 


SEWART  AFB  (formerly  Smyrna) 
in  Tennessee  has  "rung  the  bell," 
with  all  its  314th  Troop  Carrier  Wing's 
corollary  units  100  percent  organized. 
Intensive  recruiting  brought  full  au- 
thorized strength  and  a  40-percent  sur- 
plus of  personnel  who  have  been  at- 
tached to  VART  units,  available  for 
corollary  vacancies  as  they  occur. 

Units  involved  are  the  309th  Trp 
Carr  Gp,  309th  M&S  Gp,  and  the  376th 
Trp  Carr  Sq.  Sewart  AFB  is  the  first 
to  report  to  Hq  USAF  that  all  corol- 
laries present  for  training  have  at- 
tained maximum  strength. 


FOLLOWING  CONSIDERA- 
TION of  the  limited  space  avail- 
able to  conduct  air-to-air  gunnery  in 
the  vicinity  of  certain  AFRTC  light 
bomb  wings,  and  in  the  interest  of 
economy,  the  tentative  plan  (men- 
tioned in  the  March  REVIEW)  to  as- 
sign B-26  tow-target  aircraft  to  the 
wings  has  been  discarded.  It  has  been 
decided  to  substitute  gun  camera  work 
for  live  firing  as  a  more  convenient 
means  of  providing  the  desired  prac- 
tice and  one  in  which  the  cost  involved 
is  more  proportionate  to  the  value  of 
the  training  received. 


SHORT  BURSTS  .  .  . 

FLYING  training  is  neither  re- 
quired nor  authorized  for  USAFR 
personnel  who  are  not  in  the  Organized 
Reserve  in  a  pay  status.  Rated  individ- 
uals who  do  not  have  M-Day  assign- 
ments with  pay,  nor  assignments  to 
AFRTC  wings  or  corollary  units,  can- 
not be  allowed  the  use  of  USAF  air- 
craft. This  restriction,  which  was  tele- 
graphed to  all  major  commands  re- 
cently, is  a  limitation  necessarily  im- 
posed for  budgetary  reasons. 

YOUR  master  personnel  file  is 
maintained  by  the  ConAC  num- 
bered AF  having  jurisdiction  over  the 
area  in  which  you  live.  When  you 
move,  report  your  change  of  address 
promptly.  This  will  ensure  any  trans- 
fer of  files  which  may  be  necessary 
on  account  of  the  move. 

If  the  unit  to  which  you  are  assigned 
for  training  is  unable  to  answer  any 
Reserve  problem  which  you  have,  re- 
member that  the  headquarters  holding 
your  master  file  is  the  next  source  of 
information.  Volunteer  reservists  with- 
out unit  training  assignments  should 
contact  their  numbered  AF  in  this 
respect. 

THREE  BASES,  the  names  of 
which  are  familiar  to  thousands 
of  reservists,  have  been  redesignated  in 
honor  of  AF  officers  who  lost  their 
lives  in  World  War  II. 

Marietta  AFB,  Ga,  location  of  the 
2589th  AFRTC  and  its  Reserve  94th 
Light  Bomb  Wing,  has  been  redesig- 
nated Dobbins  AFB  in  honor  of  the 
heroic  Capt  Charles  M.  Dobbins,  of 
Marietta,  killed  in  action  in  Sicily  dur- 
ing his  88th  troop  carrier  mission  in  the 
North  African   Campaign. 

Smyrna  AFB,  Tenn,  has  been  re- 
named Sewart  AFB  in  honor  of  Maj 
Allan  J.  Sewart,  a  Nashville  pilot  killed 
in  action  in  the  Solomon  Islands. 

The  new  designation  for  Las  Vegas 
AFB,  Nev,  is  Nellis  AFB.  1st  Lt  Wil- 
liam H.  Nellis,  Nevadan  for  whom  the 
base  is  named,  died  a  fighter  pilot  in 
Luxembourg  in  December   1944. 
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New  guide  on  public  law  ios 


FUNDS  have  been  made  available 
in  recent  weeks,  out  of  1950  ap- 
propriations, for  the  payment  of  Re- 
serve and  Air  Guard  claims  submitted 
and  approved  under  the  terms  of  Pub- 
lic Law  108  for  disability  occurring  in 
FY  1950.  A  new  AF  regulation  in  the 
173-  series  is  being  prepared  as  the 
guide  on  the  filing  of  claims.  It  will 
discuss  the  conditions  under  which 
members  of  the  USAFR  and  ANG  are 
eligible  for  the  benefits  and  how  to 
obtain  them.  In  some  cases,  claims  may 
be  settled  at  field  installations  of  the 
Air  Force,  and  in  others — as  described 
in  the  new  publication — claims  must 
be  processed  through  the  General  Ac- 
counting Office. 

Pertinent  provisions  of  the  Career 
Compensation  Act  of  1949  and  Public 
Law  108  on  the  extension  of  hospitali- 
zation, disability,  and  death  benefits  to 
reservists,  are  included  in  another  docu- 
ment, AFReg  35-49  of  1  Nov  1949. 

Section  VIII  of  this  regulation, 
"Physical  Evaluation  of  Members  Not 
on  Active  Duty,"  establishes  the  pro- 
cedures connected  with  the  hospitali- 
zation and  treatment  of  members  of 
the  USAFR  and  the  ANG  who  sus- 
tain disability  resulting  from  injury  in- 
curred while  performing  inactive  duty 
training  under  competent  orders.  Here 
are  some  very  important  points  for  re- 
servists to  keep  in  mind  on  this  sub- 
ject, as  presented  in  paragraph  47  of 
the  regulation: 

When  any  member  of  the  Air  Reserve 
Forces  sustains  an  injury  while  performing 
inactive  duty  training,  he  promptly  will  report 
the  fact  of  such  injury  to  his  immediate  com- 
manding officer  or  other  competent  military 
authority.  The  authority  receiving  the  report 
of  injury — if  immediate  hospitalization  is  re- 
quired, or  if  he  believes  that  a  physical  ex- 
amination to  determine  the  diagnosis  and 
degree  of  the  injury  is  indicated — will  cause 
the  member  to  be  hospitalized  or  physically 
examined,  as  the  case  may  be.  In  either  event 
the  commander  will  insure  the  proper  in- 
vestigation of  the  incident  is  initiated  promptly 
in  compliance  with  existing  regulations  per- 
taining to  such  investigations. 

When    hospitalization    is    required    immedi- 
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ately  and  the  member  is  taken  to  a  civilian 
hospital,  the  commander  concerned  will  notify 
the  nearest  military  medical  installation  in 
order  that  the  injured  member  may  be  trans- 
ferred to  an  appropriate  military  medical  fa- 
cility at  the  earliest  practicable  date. 

In  the  event  the  injury  does  not  result  in 
immediate  hospitalization,  but  physical  exam- 
ination of  the  member  indicates  a  need  for 
treatment  or  a  period  of  observation,  the  com- 
mander concerned  will  arrange  for  the  ad- 
mittance of  the  member  to  the  nearest  military 
medical  facility  for  such  purposes. 

In  the  event  a  reservist  or  a  member 
of  the  Air  Guard  participating  in  unit 
meetings  or  drill  periods  (as  distin- 
guished from  active  duty  training)  is 
hospitalized  under  the  conditions  out- 
lined in  AFReg  35-49,  the  individual 
will  be  in  a  pay  status — but  not  in  an 
active   duty   status — during  the  period 


of  hospitalization.  He  will  not  accrue 
active  duty  points  toward  promotion 
or  retirement  during  that  period. 

For  purposes  of  entitlement  to  P/L 
benefits,  travel  to  and  from  drill  periods 
(for  inactive  duty  training)  will  not 
be  construed  as  participation  in  inactive 
duty  training. 

An  organized  reservist  or  guardsman 
who  is  hospitalized  during  a  period  of 
active  duty  and  whose  tour  of  such 
duty  would  normally  expire  while  he 
is  still  a  patient,  will  be  continued  in 
a  pay  status  during  the  hospitalization 
beyond  the  normal  expiration  date. 

During  extended  hospitalization, 
compensation  will  continue  to  be  paid 
by  the  office  which  usually  pays  the 
reservist  for  inactive  duty  training. 
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A  SUBCOMMITTEE  of  the  House 
.  Committee  on  Post  Office  and 
Civil  Service  considered,  on  March  1 
and  6,  H.R.  6356,  a  bill  which  would  set 
$5,000  as  the  ceiling  for  the  combined 
income  of  basic  pay  as  a  civilian  em- 
ployee of  the  United  States,  and,  under 
most  circumstances,  the  retired  pay  of 
a  Regular  or  Reserve  officer  of  the 
Armed  Services.  No  final  action  was 
taken.  A  companion  bill  (S.  2351) 
passed  the  Senate  27  Sept  49. 

Chairman  Vinson  of  the  House 
Committee  on  Armed  Services  intro- 
duced H.R.  7442,  a  revised  version  of 
the  Selective  Service  Bill.  This  bill 
would  require  continued  registration 
and  classification  from  ages  18  through 
26  until  30  June  53,  but  there  could  be 
no  induction  without  the  specific  con- 
sent of  Congress. 

Companion  bills  (S.  3072  and  H.R. 
7348)    introduced   20  Feb.   50,   would 


amend  Public  Law  108,  81st  Congress. 
(P/L  108  provided  certain  disability 
and  death  benefits  for  members  of  the 
Reserve  and  National  Guard.)  The 
new  bills  provide  that  the  active  duty 
contemplated  in  P/L  108  includes  not 
only  duty  without  pay,  but  includes 
periods  of  authorized  travel  en  route 
to  or  from  or  during  such  service. 

On  14  March,  hearings  were  indefi- 
nitely postponed  on  the  so-called  Dual 
Compensation  Bill  (S.  1507),  passed  by 
the  Senate  21  June  49,  which  would 
require  a  reservist  drawing  a  pension 
or  similar  compensation  to  elect  be- 
tween such  compensation  and  any  pay 
earned  for  active  duty  or  training. 

S.  2441,  a  bill  to  provide  additional 
officers  for  the  National  Guard  Bureau, 
and  to  establish  the  maximum  number 
of  ANG  officers  who  may,  with  their 
consent,  be  ordered  to  active  duty  in  the 
NGB,  became  P/L  458  on   16  March. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949.  AIR  RESERVE 
FORCES  REVIEW  receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  CO  2220th  Extension  Gp.,  ConAC, 
Benjamin  Harrison  AFB,  Ind. 
THE  COVER— In  the  true  spirit  of  Armed 
Forces  Day,  members  of  the  Marine  Corps, 
Air  Force,  Army,  and  Navy  meet  at  the 
National  Defense  Bldg. 
PHOTO  CREDIT— Picture  on   p.  8   by  A.   D. 


Benson. 
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AIR  RESERVE 
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"Rudolph  THE  RESERVIST 
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THE  Air  National  Guard  got  an  active  preview  of 
M-Day  action  in  the  recent  joint  amphibious-airborne 
"Operation  Portrex."  Men  and  planes  of  Puerto  Rico's  198th 
Ftr  Sq  joined  the  80,000  members  of  the  Army,  Air  Force, 
and  Navy  in  the  huge  maneuver,  working  together  to  test 
the  ability  of  US  Forces  to  defend  the  strategic  Caribbean 
area  against  invasion. 

Flying  their  F-47  Thunderbolts,  the  PRANG  (Puerto 
Rico  Air  National  Guard)  pilots  joined  "Aggressor"  forces 
holding  Vieques  Island,  east  of  P.R.,  against  sea  and  air- 
borne attack  originating  from  the  east  coast  of  the  United 
States.  Vieques  represented  a  portion  of  a  large  enemy  land 
mass  on  which  American  forces  desired  to  establish,  by  air- 
borne and  amphibious  actions,  a  base  of  operations  against 
the  attacker. 

The  vast  operation  was  conducted  under  simulated  combat 
conditions,  but  the  real  thing  —  actual  warfare  —  is  not 
strange  to  the  officers  and  men  of  the  PR  organization. 
About  half  of  the  32  officers  and  300  airmen  of  the  198th 
are  World  War  II  veterans.  Most  of  them  served  with  the 
US  Forces  during  the  war;  some  of  the  pilots  flew  with  such 
organizations  as  the  Flying  Tigers  in  China,  and  the  British 
and  Canadian  Air  Forces. 

During  the  1950  operation,  the  198th,  commanded  by 
Major  A.  A.  Nido,  of  Santurce,  PR,  was  attached  to  Marine 
Air  Group  15,  and  was  under  the  over-all  command  of  Rear 
Adm  Daniel  E.  Barbey,  Naval  Defense  Commander  for 
"Portrex." 

"JPK.         -P^  'J>^ 

Officer  Course  Added  at  Craig  AFB 

ANOTHER  service  school  course  for  officers  has  been 
xA-added  to  those  announced  in  the  November  1949 
REVIEW.  This  is  the  2-week  course  at  the  Special  Staff 
School,  Craig  AFB,  Ala,  in  Air  Communications  and  Elec- 
tronics. A  quota  of  20  reservists  per  class  has  been  estab- 
lished. Eligibility  data  therefor  appears  in  AFL  53-3.  The 
first  class  is  scheduled  to  commence  on   1  Oct  50. 


"But  you  misunderstood,  Sir  ...  I  said  'STACKED'  up!  This  just 
happened  to  be  the  closest  telephone." 


The  June  edition  will  contain  a  discussion 
concerning  the  renewal  of  Reserve  commissions; 
who  will  be  eligible,  how  they  will  be  notified, 
and  what  steps  each  officer  will  have  to  take  in 
this  connection. 
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Marine  Res  Unit  CO 

Tells  Formula  for 

Good  Encampment 

A  MARINE  Corps  Reserve  battalion 
.chalked  up  the  rare  figure  of  95 
percent  of  its  strength  taking  part  in 
summer  encampment  training.  The  CO 
was  asked  for  the  "secret  of  his  suc- 
cess." Every  enlisted  member  and  three- 
fourths  of  the  officer  personnel  attended 
camp. 

The  CO  and  the  unit's  Regular 
Marine  Corps  instructcr  had  established 
the  following  principles  for  their  guid- 
ance: 

1.  Keep  the  people  of  the  community, 
as  well  as  the  members  of  the  unit, 
fully  informed  about  when,  -where, 
and  xvhy  the  boys  were  going  to  camp, 
how  they  were  to  get  there,  and  what 
they'd  do  when  they  arrived. 

2.  Never  decline  a  valid  invitation 
to  any  home,  patriotic  organization,  or 
social  gathering.  This  kind  of  contact 
affords  the  people  opportunity  to  be- 
come acquainted  with  their  Marine 
Corps  Reserve. 

3.  Develop  an  individual  interest  in 
each  member  of  the  unit,  from  a  per- 
sonal as  well  as  professional  standpoint. 

4.  Become  personally  acquainted  with 
each  member's  parents,  especially  par- 
ents who  are  noncommittal  toward  their 
son's  2-week  absence,  and  the  parents 
of  members  under  21  years  of  age. 

5.  Personally  contact  and  explain  in 
detail  to  each  individual  the  advan- 
tages summer  camp  offers  to  his  indi- 
vidual and  patriotic  interest.  If  neces- 
sary, and  in  many  cases  it  is,  contact 
each  reservist's  family  and  employer 
and  invite  their  attention  to  the  bene- 
fits they  indirectly,  and  ultimately  will 
reap  by  supporting  such  an  important 
undertaking. 

The  foregoing  principles  are  believed 
worthy  of  adoption  among  units  of  the 
AF  Reserve  Forces.  The  need  for  sell- 
ing employers  on  granting  military 
leave  to  reservists  is  one  of  the  most 
urgent  problems. 


New  Explorer  Regulation 

Calls  for  Teamwork 

COOPERATION  of  the  USAF  (including  the  reservists  thereof)  with  the 
Explorer  Program  of  the  Boy  Scouts  of  America  is  the  subject  of  a  new 
AF  Regulation,  45-20,  issued  in  February. 

The  broad  aims  of  the  Scout  movement  and  the  program  of  the  Explorers,  as 
members  of  the  Senior   Scout  division,  are  discussed  in  the   new   publication. 

All  types  of  Explorers  (Air,  Sea,  and  Ground)  may  participate  in  the  aviation 
studies  of  the  Air  Explorer  Program,  which  offers  youths  (age  14  and  older)  an 
opportunity  to  learn  aviation  essentials  and  obtain  a  broader  understanding  of 
the  Air  Age  and  its  significance.  In  keeping  with  the  fundamental  principles  of 
the  BSA,  the  training  of  Explorers  is  nonmilitary,  and  their  interest  in  aviation 
is   not  concentrated  along  military   lines. 

In  recent  months,  following  the  lowering  of  the  age  limits  for  Explorers  from 
15  to  14  years,  the  number  of  such  young  men  all  over  the  Nation  increased  from 
80,000  to  456,885  as  of  1  Feb  50. 

Under  the  agreement  which  has  existed  between  the  BSA  and  the  USAF  since 
the  original  concept  of  the  Explorer  (formerly  Air  Scout)  Program,  the  young 
men  have  been  given  USAF  advice  and  assistance  in  many  ways.  This  aid,  accord- 
ing to  the  new  reg,  "will  be  continued  on  a  broader  scale  for  all  Explorers  and 
Explorer    units   participating    in   air    activities." 

One  of  the  important  provisions  of  the  agreement  is  that  Explorers  will  not 
be  utilized  actively  by  the  Air  Force  as  a  source  of  personnel  procurement.  How- 
ever, it  is  obvious  that  the  Air  Force  receives  long-range  benefit  from  association 
with  the  Air  Explorer  Program  through  the  development  of  widespread  interest 
among  these  young  men  in  aviation  in  general,  and  the  USAF  in  particular. 

Con  AC  to  Supervise 

Primary  responsibility  for  supervision  of  AF  cooperation  with  the  Explorer 
Program  in  the  ZI  is  delegated  to  ConAC.  Specially  qualified  officers  of  that 
command  are  assigned  as  Staff  Explorer  Officers  and  advisers  at  each  of  the 
six  ConAC  numbered  AF  headquarters. 

Formerly,  Explorer  liaison  officers  served  at  the  several  BSA  Regional  head- 
quarters, but  with  the  expansion  of  the  program  of  cooperation  with  the  en- 
larged Explorer  group  and  the  AF,  a  reorganization  has  been  effected  whereby 
the  six  ConAC  Staff  Explorer  Officers  are  supplemented  by  a  corps  of  AF-Ex- 
plorer  Project  Officers.  The  latter  are  individuals  designated  at  AF  installations  by 
their  CO's  to  act  as  field  contact  men  working  with  the  local  Scout  Councils  and 
Explorer  units. 

"Explorers  will  be  encouraged  to  participate  in  summer  encampments  at  AF 
installations,"  says  the  new  regulation.  During  encampments  the  young  men 
will  be  provided,  if  practicable,  with  housing,  messing,  classroom,  and  technical 
facilities,  and  will  be  instructed  in  aviation  and  related  subjects  by  Regular  and 
Reserve  personnel  especially   qualified   for  this   duty. 

The  Explorers  have  to  pay  for  their  rations  and  arrange  their  own  transpor- 
tation to  camp,  but  while  there  they  will  be  allowed  the  use  of  recreational 
facilities  and  equipment,  emergency  hospital  and  medical  treatment,  a  short 
familiarization  flight,  and  limited  motor  vehicle  transportation  on  the  base. 

In  1949,  thousands  of  Explorers  visited  29  AF  bases  throughout  the  country. 
This  year,  the  AF  is  expected  to  be  "Big  Brother"  to  about  4,000  young  men 
anxious  to  learn  the  fundamentals  of  aviation  and,  simultaneously,  to  make  real 
progress  in  the  Scout  world. 
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Dke   J4onorahle   Dkomai   JC    Ztinlette 
Secretary   of   lite  -Mir   Zrorce 


O  ECRETARY  FINLETTER  took  the  oath  of  office  at  the  Pentagon  in  Washington,  DC,  on 
O  April  24  1950.  Lawyer,  author,  businessman,  and  public  servant,  the  Secretary  »  proWbl, 
test  tl w to  the  majonty  of  citizens  for  his  work  as  Chairman  of  the  Present's  Air _Pohq 
Commis-n  in  1947.  His  name  is  frequently  linked  with  the  authontaUve  and  very  ob,  cUV 
report  of  that  organization,  Survival  In  The  Air  Age.  This  document  stressed  the  necessity  oi 
developing  the  potential  of  the  Air  Force  by  1953. 

Thomaf  Knight  Finletter  was  born  in  Philadelphia  in  1893,  is  marned,  and  has  two  daughters 
He  is  a  member  of  the  bar  associations  of  New  York  and  Pennsylvama.  After  a  succes^ 
law  practice  as  partner  in  the  New  York  firm  of  Coudert  Brothers  he  entered  the  Federal  Serv 
ice  in  1941  as  Special  Assistant  to  Secretary  of  State  Cordell  Hull.  Later,  he  was  consultan 
to  the  US  Delegation  to  the  initial  United  Nations  Conference  on  International  OrgamzaUon 
Chairman  of  the  President's  Air  Policy  Commission;  and  Chief  of  the  Economic  Cooper** 
Administration  mission  to  the  United  Kingdom. 

In  World  War  I,  Mr.  Finletter  was  a  captain  in  the  Field  Artillery  Reserve,  and  serve, 
overseas  with  the  312th  Field  Artillery  Regiment. 


VAR  OVERHAULED 

100  GROUPS -500  SQUADRONS 
IN   NEW  PLAN 


GOOD  NEWS  comes  to  the 
Volunteer  Air  Reserve  in  the 
form  of  a  new  AF  Regulation  provid- 
ing for  a  more  effective  unit  structure, 
full-time  liaison  officers  and  NCO's  as- 
signed to  Volunteer  groups  and  squad- 
rons, administrative  function  pay  for 
Reserve  officers  commanding  these 
units,  and  several  other  improvements 
with  respect  to  training  material  and 
facilities. 

AF  Reg  45-23,  "USAF  Volunteer 
Air  Reserve,"  which  is  being  distrib- 
uted this  month,  is  the  guide  on  the 
subject.  That  regulation  is  the  result 
of  extensive  study  and  planning  by 
staff  personnel  of  Hq  USAF  and  Con- 
AC,  and  by  other  experienced  and  in- 
terested Regular  and  Reserve  officers 
in  the  field.  The  "overhauled"  program 
which  it  provides  for  is  expected  great- 
ly to  enhance  the  status  of  the  Volun- 
teer Reserve. 

Groups  and  Squadrons 

The  largest  VAR  unit  is  the  group. 
It  is  proposed  that  there  will  be  100 
groups  in  the  Continental  US,  and  that 
in  most  areas  there  will  be  5  VAR 
squadrons  per  group.  VAR  Gp  and  Sq 
CO's  (reservists)  will  be  entitled  to  ad- 
ministrative function  pay  of  up  to  $240 
a  year. 

No  wings  are  authorized  except  Pro- 
visional Wings  which  may  be  estab- 
lished as  coordinating  agencies  in  areas 
where  2  or  more  groups  exist  close 
together.  Provisional  Wings  will  not 
have  unit  status. 

Group  headquarters  will  be  com- 
posed of  not  more  than  15  officers.  The 
Gp  CO  commands  the  component 
squadrons  of  his  organization,  and  he 
is  directly  responsible  to  the  CG  of  the 
ConAC  AF  of  his  area.  Gp  Hq  has  no 
internal  training  function;  its  mission 
is  to  supervise  and  assist  in  the  organi- 
zation, administration,  and  training  of 
its  squadrons. 

The  mission  of  the  VAR  squadron 
(containing  from  75  to  250  reservists) 


is  to  administer  and  train  its  members. 
It  consists  of  a  headquarters  section  and 
a  training  section.  The  latter  may  be 
divided  into  flights  of  not  less  than  10 
members  each.  Any  number  of  flights 
may  be  established  so  long  as  the  total 
authorized  strength  of  the  squadron  is 
not  exceeded,  and  so  long  as  the  re- 
quired supervision  of  flights  does  not 
work  an  undue  hardship  on  the  AF 
liaison  representative. 

Flights  may  be  set  up  on  the  basis 
of  geographical  location  of  the  reser- 
vists; according  to  the  specialized 
nature  of  the  training  to  be  presented; 
and  in  line  with  the  practical  limita- 
tions on  the  size  of  the  classes.  Under 
certain  conditions,  members  of  one 
flight  may  attend  meetings  of  another. 

Liaison    representatives 

ConAC  is  charged  with  the  establish- 
ment of  a  liaison  office  with  each  VAR 
Gp  and  Sq.  The  new  regulation  pre- 
scribes the  functions  of  these  offices  and 
discusses  the  methods  of  procuring  of- 
fice and  training  space  and  USAFR 
supplies  and  equipment. 

A  full-time  AF  liaison  officer  with 
a  full-time  liaison  NCO  assistant  will 
be  on  duty  at  each  VAR  Gp  Hq.  A 
full-time  liaison  NCO  will  have  charge 
of  administrative  details  and  assist  with 
the  training  program  in  each  VAR  Sq. 
These  liaison  men  (100  officers  and  600 
airmen)  may  be  either  Regular  AF  or 
reservists  on  extended  active  duty,  ac- 
cording to  the  availability  of  qualified 
personnel  for  the  tasks.  These  positions 
do  not  represent  additional  active  duty 
opportunities  for  inactive  reservists; 
budget  limitations  make  it  necessary  to 
redistribute  a  number  of  existing  per- 
sonnel authorizations  in  order  to  make 
the  new  positions  available. 

Members  of  the  liaison  offices  are 
authorized  necessary  travel  to  make 
frequent  visits  to  the  component  squad- 
rons and  flights  and  to  attend  local 
training  assemblies.  Liaison  personnel 
are  responsible  also  for  the  dissemina- 


tion of  information  concerning  the 
USAFR  Program.  The  squadron  liaison 
NCO  maintains  the  field  personnel 
files  of  assigned  reservists. 

ConAC  runs   program 

Programs  and  schedules  for  special- 
ized training  in  the  VAR  will   be  in 
accordance    with    AF    standards.    The 
programs  for  each  type  of  specialized 
training  flight  will  be  prepared  by  Con- 
AC, and  the  number  and  kind  of  spe- 
cialities will  be  determined  on  the  basis 
of   the   current   needs   of   the   USAFR 
Troop  Program.  General  military  train- 
ing material  based  on  Air  University 
lectures  and  lessons  is  being  made  avail- 
able to  VAR  units.  Provision  is  made 
for  members  of  the  VAR  to  take  ad- 
vantage of  training  offered  (at  no  ex- 
pense to  the  AF)  by  local  educational 
institutions  and   commercial  or  indus- 
trial  organizations   whose   line   of   en- 
deavor is  allied   with   the  specialty  in 
which  the  reservists  are  being  trained. 
VAR    squadrons    and    flights    must 
conduct  at  least   15  unit  meetings  per 
year.    Members    of   VAR   groups— not 
being    in    training   units — may    attend 
squadron  and   flight  assemblies  to  ac- 
quire training  and  accumulate   points 
for    retention,    promotion,    and    retire- 
ment. 

The  new  regulation  also  tells  the  con- 
siderations under  which  VAR  organi- 
zations may  be  inactivated  for  failure 
to  meet  certain  standards. 

It  is  expected  that  the  majority  of 
existing  VARTU's  will  not  be  "re- 
organized out  of  business"  as  a  result  of 
the  new  regulation.  Personnel  now  in 
the  VARTU's  will  be  assured  assign- 
ments in  the  reorganized  groups  and 
squadrons.  This  will  be  accomplished 
gradually  through  Reserve  Orders  is- 
sued by  ConAC. 

Personnel  of  the  Volunteer  Reserve 
who  do  not  have  assignments  to  the 
types  of  units  described  here  are  auto- 
matically assigned  to  the  Hq  &  Hq  Sq 
of  the  ConAC  numbered  AF  having 
jurisdiction  over  the  area  of  their 
residence. 
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General    Hoag 

Describes    Grade    Structure 

MOST  of  you  are  familiar  with  the  Air  Staff  Committee 
on  Reserve  Policy  and  its  functions.  For  those  of 
you  who  are  not,  the  Committee  is  organized  under  the 
provisions  of  Sec  V  of  the  Nat  Def  Act  of  1916.  As  made 
applicable  to  the  AF  by  subsequent  legislation,  the  appro- 
priate portion  of  this  section  may  be  paraphrased  to  read: 
"All  policies  and  regulations  affecting  the  organization,  dis- 
tribution, training,  appointment,  assignment,  promotion,  and 
discharge  of  members  of  the  United  States  Air  Force  Reserve 
shall  be  prepared  by  a  committee  composed  of  officers  from 
appropriate  branches  or  divisions  of  the  Air  Staff  and  an 
equal  number  of  officers  from  the  United  States  Air  Force 
Reserve." 

Policy  Committee  Recommends 

At  its  last  meeting,  3-7  April  1950,  that  committee,  the 
AF  Air  Staff  Committee  on  Reserve  Policy,  with  Brig  Gen 
Robert  J.  Smith,  USAFR,  as  Chairman,  made  the  following 

recommendations : 

Officer  Personnel  Composition,  USAFR.  The  Committee  recognizes 
that  under  current  mobilization  plans,  there  are  more  officers  in 
the  USAF  Reserve  in  every  grade  than  are  required  [to  support  the  48- 
group  program].  For  this  reason  it  is  necessary  to  curta.l  promotions  in 
all  grades  of  the  Reserve  structure. 

Since  the  -rade  structure  of  the  wings  of  the  AFRTC  and  Corollary 
units  of  the  Organized  Reserve  are  determined  by  Tables  of  Organiza- 
tion promotions  should  be  effected  in  such  units  only  to  nil  vacancies 
in  the  Tables  of  Organization.  Action  is  required  to  balance  grade 
structures  in  the  mobilization  assignment  program  and  in  the 
Volunteer  Air  Reserve  Program  so  as  to  eliminate  large  overages  in 
the  overall  grade  structure  of  the  Air  Force  Reserve. 

It  is  recommended  that  such  action  as  may  be  necessary  be  taken 
at  the  earliest  practicable  date  to  arrive  at  an  appropriate  grade 
structure  for  the  mobilization  assignees  and  Volunteer  A.r  Reserve 
units  which  will  realistically  reflect  mobilization  requirements.  It  is 
further  recommended  that  such  a  revision  take  into  consideration  the 
following  factors: 

a.  Requirements,  by  grade,  by  SSN 

b.  Attrition  in  the  higher  grades  wh.ch  should  be  accomplished  by 
a  strict  application  of  the  age-in-grade  policy. 

c    Expiration  of  present  commissions. 

The  Secretary  of  the  Air  Force  and  the  Chief  of  Staff  are 
in  full  accord  with  the  above  recommendations  of  your  Com- 


mittee. They  were  made  only  after  thorough  study  of  the 
problems  affecting  the  USAFR  and  with  a  view  to  the 
national  welfare. 

The  purpose  of  the  Reserve  is  to  provide  trained  units  and 
qualified  officer  and  enlisted  personnel  to  meet  the  require- 
ments for  reinforcement  and  expansion  of  the  AF  in  time 
of  national  emergency  or  war,  until  such  time  as  procure- 
ment and  training  programs  then  initiated  can  provide  the 
additional  units  and  qualified  personnel  required.  Mobiliza- 
tion requirements  must  be  adapted  to  the  over-all  peace  time 
national  economy.  The  Reserve  requirements  to  fulfill  this 
purpose  are  contained  in  highly  classified  current  mobiliza- 
tion plans. 

Numerically  and  by  grade,  the  USAFR  now  includes 
more  officers  than  are  needed  to  meet  mobilization  require- 
ments in  support  of  the  48-group  program.  This  excess  in 
the  number  of  officers  is  particularly  critical  in  the  higher 
grades.  Each  time  a  Reserve  officer  is  promoted,  the  overage 
above  requirements  in  his  new  grade  increases,  unless,  of 
course,  a  simultaneous  loss  occurs  in  the  higher  grade 
through  retirement,  death,  or  other  separation  from  the  rolls. 
Obviously,  you,  as  a  taxpayer,  must  feel  that  a  practice  of 
overloading  grades  is  incompatible  with  your  best  interests, 
and  those  of  the  nation. 

The  Air  Force  believes  that  it  has  an  over-riding  respon- 
sibility to  assure  that  each  taxpayer's  dollar  made  available 
for  defense  purposes  provides  a  maximum  of  defense.  There- 
fore, we  must  guard  against  policies  and  procedures  which 
increase  costs  without  adding  to  our  required  and  economi- 
cally acceptable  defense  potential.  Under  these  criteria,  there 
is  no  justification  for  military  promotions  unless  such  pro- 
motions are  essential  to  vest  an  individual  with  the  degree 
of  authority  necessary  to  discharge  a  responsibility  estab- 
lished in  the  national  interest. 

In  consonance  with  the  foregoing  concepts,  it  has  been 
deeded  to  base  promotions  in  the  Reserve  Forces  on  the 
grade  structure  determined  by  mobilization  plans.  The  grade 
structure  and  requirements  as  to  job  specialization  under 
the  current  mobilization  plan  have  now  been  established. 
Promotions  will  be  made  only  to  fill  these  vacancies. 

Effects  on  Individuals 

You  will  be  interested  to  know  how  this  realistic  approach 
to  the  problem  will  affect  you  as  an  individual. 


If  you  are  a  member  of  a  Reserve  Wing  based  at  an 
AFRTC,  the  grade  structure  of  your  unit  is  established  by 
the  Table  of  Organization.  If  you  qualify  in  terms  of  points 
and  minimum  time  in  grade  for  promotion,  and  a  vacancy 
exists  in  the  next  higher  grade  in  a  specialty  in  which  you 
are  qualified,  you  are  eligible  for  promotion.  If  no  vacancy 
exists,  your  promotion  will  have  to  await  an  appropriate 
vacancy.  The  same  is  true  for  members  of  Corollary  Units, 
grade  structures  for  which  are  also  established  by  Tables  of 
Organization,  Tables  of  Distribution,  and  Manning  Tables. 
The  procedure  is  equally  applicable  to  active  duty  personnel, 
except  for  the  fact  that  officers  of  the  Active  Establishment 
may  be  reassigned  to  any  geographical  location  to  fill  posi- 
tion vacancies  for  which  they  are  qualified. 

While  there  are  no  Tables  of  Organization  upon  which  to 
base  the  grade  structure  for  the  Mobilization  Assignment 
program,  such  a  structure  has  been  developed,  again  based 
upon  highly  classified  mobilization  requirements.  Each  Mo- 
bilization Assignment  is,  therefore,  to  a  position  for  which 
a  specific  grade  has  been  established.  If  you  are  an  Assignee, 
you  may  be  promoted  in  your  present  assignment  if  the 
position  calls  for  a  grade  higher  than  that  which  you  now 
hold.  If  this  is  not  the  case,  you  must  await  a  mobilization 
position  vacancy  for  which  you  are  qualified  and  which  calls 
for  a  higher  grade  than  does  your  present  assignment. 

Those  of  you  who  are  in  the  Volunteer  Air  Reserve 
Program  may  be  Mobilization  Designees,  members  of 
VARTU's,  or  Volunteer  reservists  without  training  unit 
assignment  (carried,  for  personnel  reporting  purposes,  on 
the  records  of  the  VAR  Section  in  the  Con  AC  numbered 
AF  Hq  for  your  area). 

If  you  are  a  Mobilization  Designee,  a  grade  has  been 
established  for  the  particular  mobilization  position  which 
you  fill.  If  this  grade  is  higher  than  the  one  you  now  hold, 
you  may  qualify  and  be  eligible  for  promotion.  If  not,  you 
must  await  a  vacancy  in  another  mobilization  position  for 
which  you  can  qualify. 

A  grade  structure  has  been  developed  for  the  Volunteer 
Air  Reserve  Training  Unit  Program  to  complete  the  fulfill- 
ment of  our  mobilization  requirements.  Allotments  within 
this  program  have  been  made  to  Continental  Air  Command 
and  appropriate  Air  Force  Commands  overseas  in  the  same 
manner  as  for  the  Mobilization  Assignment  Program.  Thus, 
personnel  of  VARTU's  who  have  qualified  for  promotion  to 
the  next  higher  grade  may  be  promoted  if  a  vacancy  for 
which  they  are  qualified  exists  within  the  command  which 
administers  the  program  for  their  area. 

There  is  another  category  we  have  not  mentioned,  Reserve 
officers  on  extended  active  duty.  Those  individuals  are  eli- 
gible for  AFUS  promotions  to  meet  mobilization  require- 
ments of  the  Active  Establishment.  Such  officers  will  receive 
permanent  Reserve  promotions  to  equivalent  rank  each  time 
they  are  promoted  in  the  AFUS. 


Age-in-grade  rule  for  all  VAR 

Heretofore,  personnel  in  the  Organized  Air  Reserve  have 
been  subject  to  age-in-grade  restrictions  which  have  not 
been  applied  to  the  Volunteer  Air  Reserve.  Under  the  new 
concept  of  promoting  only  to  meet  a  mobilization  require- 
ment, this  constitutes  an  unjustifiable  inequality.  Conse- 
quently, it  has  been  decided  that  the  maximum  age-in-grade 
criteria  specified  in  AFR  45-5  will  apply  to  Volunteer  officers 
who  belong  to  VARTU's,  or  who  hold  mobilization  desig- 
nations. In  this  connection,  particular  attention  is  invited  to 
the  provision  which  allows  a  year  of  grace  for  officers  who, 
upon  reaching  the  maximum  age  for  their  grade,  are  quali- 
fied for  promotion  but  cannot  be  promoted  due  to  lack  of 
a  position  vacancy. 

Maximum  age-in-grade  criteria,  for  the  time  being,  will 
not  be  applied  to  Volunteer  officers  not  assigned  to  a 
VARTU  or  not  having  a  mobilization  designation.  Since 
lack  of  a  grade  structure  based  upon  mobilization  require- 
ments prevents  individuals  in  this  category  from  being  pro- 
moted, maximum  age-in-grade  restrictions  would  result  in 
attrition  based  upon  a  situation  over  which  the  individuals 
would  have  no  control. 

Existing  regulations  have  been  revised  to  effect  those 
changes  in  the  Reserve  promotion  policy  which  are  outlined 
here.  We  have  preceded  these  regulation  changes  with  this 
article  in  order  that  you,  as  a  Reserve  officer,  may  be  fully  ac- 
quainted with  the  reasons  for  the  changes.  They  are  effective 
as  of  26  May  1950.  Recommendations  for  promotion  which. 
prior  to  that  date,  are  in  the  hands  of  agencies  authorized 
to  convene  Air  Force  Reserve  Selection  Boards  will  be 
processed  to  completion  of  appropriate  action.  Applications 
reaching  such  headquarters  or  lower  echelons  of  command 
on  or  after  that  date  will  be  processed  in  accordance  with 
the  revised  regulations.  If  the  applicants  are  not  qualified 
under  the  new  regulations,  their  applications  will  be  re- 
turned to  the  source  without  action. 

Promotions  of  airmen  are  not  affected  by  this  policy,  since 
there  are  less  airmen  participating  in  the  USAFR  program 
than  are  required.  Separate  regulations  are  being  published 
on  this  subject. 


Maj  Gen,  USAF 
Spec  Asst  to  CofS,  Res  Forces 


AFRTC's  IN 


Hanscom  AFB 

"Home  of  the  Modern  Minute 
Men,"  the  very  appropriate  place-name 
adopted  by  the  2234th  AFRTC,  is  used 
frequently  when  referring  to  the  Bed- 
ford, Mass,  center  of  USAFR  flying 
training.  Such  publicity  has  helped  to 
attract  1,000  or  more  visitors  each  week 
end  to  watch  the  local  89th  Trp  Carr 
Wing  in  action.  Being  located  between 
the  historic  towns  of  Concord  and 
Lexington— on  the  very  site  of  a  1775 
drill  field— the  comparison  of  today's 
AF  reservists  with  the  patriots  of  Paul 
Revere's  day  is  very  apt. 

Most  of  the  1950  "Minute  Men"  at 
Hanscom  Airport— a  State  installation 

are    from    cities    within    a    30-mile 

radius.  This  includes  the  Boston  metro- 
politan area,  Worcester,  Lowell,  Lynn, 
Quincy,  Mass,  and  Nashua,  NH.  A  few 
men  drive  in  from  more  distant  points 
in  NH  and  RI,  and  two  pilots  commute 
even  farther  by  air. 

The  89th  Wing,  Col  H.  C.  Stelling, 
commanding,  has  a  strength  of  405  of- 
ficers (of  whom  260  are  pilots)  and 
881  airmen.  Only  the  shortage  of  Med- 
ical Gp  personnel  keeps  the  entire 
Wing  from  achieving  full  Class  A 
status.  There  are  15  WAF's  in  the 
Wing. 

As  to  Center  facilities,  the  CO,  Col 
M.  S.  Hollidge,  reports  two  large 
hangars  in  use  and  some  small  World 
War  II  wooden  buildings  which  have 
been  adapted  to  classroom,  dispensary, 
barracks,  and  mess  hall  purposes.  Old 
farm  buildings  on  the  property,  which 
is  laced  with  State  roads,  have  been 
converted  into  overnight  quarters  for 
enlisted  transients,  for  I&E  purposes, 
and  for  storage. 

The  89th's  capacity  in  airlift  work  is 
attested  by  the  recent  laudatory  remarks 
of  Lt  Gen  H.  A.  Craig,  the  Inspector 
General,  concerning  the  air  movement 
of  the  Office  of  Flying  Safety  from  Vir- 
ginia to  California.  On  that  project,  10 
aircraft  from  Hanscom  and  10  from  the 
63d  Trp  Carr  Wing  at  Floyd  Bennett 
NAS,  NY,  carried  216,000  pounds  of 
equipment  cross  country   in   (as  Gen- 


eral Craig  said)  "airplanes  that  were 
clean  and  in  excellent  condition,  with 
capable  crews  that  were  most  coopera- 
tive." Said  the  IG  in  a  letter  to  CG, 
ConAC,  "The  airlift  performed  by  the 
Reserve  units  of  your  command  was  of 
major  assistance,  and  it  was  accom- 
plished in  a  highly  superior  and  com- 
mendable manner."  For  this  job,  the 
89th  had  10  crews  on  a  week's  tem- 
porary active  duty. 

Another  lift  project  is  lined  up  for 
the  89th  during  its  active  duty  tour  at 
Hanscom  during  8-22  July.  On  15  July 
it  plans  to  transport  1,300  men  of  the 
104th  Inf  Regt,  26th  Div,  Mass  Na- 
tional Guard,  from  Westover  AFB  to 
summer  camp  at  Falmouth,  Mass.  This 
task  will  be  facilitated  by  use  of  16  ad- 
ditional C-46's  borrowed  from  the 
514th  Trp  Carr  Wing,  Mitchel  AFB, 
for  the  entire  2-week  tour.  (The  89th 
loaned  its  16  aircraft  to  the  514th  dur- 
ing the  latter's  active  duty  period  at 
Stewart  AFB  last  month.) 

Half  of  the  34  officers  and  12  of  the 
405  airmen  of  the  AFRTC  are  reser- 
vists on  "Category  R"  tours  of  active 
duty.  Four  of  these  officers  command 
Reserve  units  of  the  Wing  during  week 
end  training. 

The  first  and  third  week  ends  each 
month  are  "normal"  training  periods; 
each  period  half  of  the  Wing  performs 
inactive  duty.  The  other  two  week  ends 
are   "alternate"   training   periods    used 
mainly  by  aircrews  to  catch  up  on  fly- 
ing time.  Night  flights  are  made  every 
Friday  and   on  "alternate"   Saturdays. 
Lt  Col  J.  R.  Propst,  director  of  oper- 
ations, reported  that  85  Reserve  pilots 
here  have  instrument  cards,  and  about 
100  have  been  checked  out  in  the  46's. 
"We   are   concentrating   on    formation 
work  in  our  air  training,  and  we  are 
well     equipped     with     training     aids, 
mock-ups,   and   four   Link  trainers   to 
conduct  a  good  ground  program,"  he 
said. 

Photos  taken— and  published  in  many 
Massachusetts  papers  — of  the  89th 
Wing  aircraft  flying  over  Concord  and 
Lexington  on  Patriot's  Day,  19  April, 
<*ave  added  evidence  of  this  unit's  skill. 


DISCHARGES    AWAIT 

AIRMEN    ADDRESSES 

MANY  AIRMEN  who  enlisted  in 
the  USAFR  when  they  were 
separated  from  active  duty  have  the 
impression  that  they  are  still  members 
of  the  Reserve.  This  is  probably  due  to 
the  "Duration  plus  6  months"  remark 
on  their  identification  cards.  It  should 
be  kept  in  mind  that  all  USAFR  en- 
listments accomplished  since  1  July  45 
were  effective  for  3  years. 

Because  many  reservists  have  failed 
to   submit   change  of  address   notices, 
hundreds  of  Discharge  Certificates  are 
on  file  in  the  ConAC  air  forces,  there 
being  no  known  address  to  which  they 
may  be  sent.  It  is  suggested  that  airmen 
who  have  served  their  3  years  in  the 
USAFR   and   have  not  received   their 
discharges  should  write  to  their  appro- 
priate   ConAC    numbered    AF    head- 
quarters and  request  them.  An  airman 
whose  residence  has  changed  since  his 
enlistment  in  the  Reserve  and  who  has 
not  reported  the  move  to  the  numbered 
AF  to  which  he  was  originally  assigned, 
should   send   his  certificate  request  to 
that  same  AF. 

The  certificate  letter  should  contain 
the  following  information:  Full  name, 
grade,  service  (serial)  number,  present 
mailing  address,  date  of  enlistment  in 
the  USAFR,  and  the  home  address  at 
the  time  of  such  enlistment. 


LEGAL  EAGLES 

FIRST  VARTU  specializing  in  legal 
work  to  be  reported  to  the  RE- 
VIEW is  Fit  M  of  the  9886th  VART 
Sq  at  Gainesville,  Fla.  Members  of  this 
unit,  established  in  September  last  year, 
are  students  and  professors  of  the  Col- 
lege of  Law  at  the  Univ  of  Florida,  and 
practicing  attorneys  of  the  City  of 
Gainesville,  site  of  the  University. 

Col  William  A.  Hunter,  the  flight 
commander,  is  a  professor  of  law.  He 
and  his  fellow  reservists  meet  twice  a 
month  in  uniform.  In  March  the  unit 
conducted  a  full-scale  mock  court  mar- 
tial as  part  of  its  training  program. 
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AN  AIR  FORCE  LETTER,  recently 
±\_  approved  by  the  Air  Staff,  estab- 
lishes the  method  of  reappointment  of 
USAFR  officers  who  were  appointed, 
for  5-year  terms,  subsequent  to  28  Jun 
45,  and  whose  appointments  soon  will 
begin  to  expire. 

Reserve  officers  of  the  AF  appointed 
prior  to  29  Jun  45  will  have  been  ten- 
dered reappointments  under  the  provi- 
sions of  AF  Ltr  35-103,  4  Feb  48,  en- 
titled "Appointment  or  Enlistment  of 
Military  Personnel  in  the  Organized 
Reserves." 

Each  officer  of  the  first  category 
above  will  be  tendered  a  new  5-year 
appointment  by  letter  dated  as  of  the 
date  following  expiration  of  his  cur- 
rent appointment,  valid  from  that  date 
provided  the  officer  qualifies  for  re- 
appointment in  accordance  with  pro- 
visions as  set  forth. 

The  Air  AG  will  be  responsible  for 
reappointment  of  members  of  the  Hon- 
orary Reserve,  and  of  warrant  officers 
now  on  active  duty  who  hold  Reserve 
commissions. 

Each  major  air  commander  will  be 
responsible  for  all  Reserve  officers  serv- 
ing under  his  jurisdiction  on  extended 
active  duty,  and  the  CG,  ConAC  will 
be  responsible  for  all  other  reappoint- 
ments. Reappointments  in  USAFR  will 
be  announced  in  the  name  of  the  Secre- 
tary of  the  Air  Force,  by  direction  of 
the  President. 

The  text  of  the  new  AF  Ltr  (which 
will  be  distributed  this  month)  follows: 

1.  Purpose.  The  purpose  of  this  letter  is  to 
provide  for  reappointment  of  USAFR  officers 
who  were  appointed  subsequent  to  28  Jun  45. 

2.  General.  Section  37,  National  Defense 
Act,  as  amended,  provides  that  appointment 
in  every  case  in  the  Officers'  Reserve  Corps 
shall  be  for  a  period  of  five  (5)  years,  but  an 
appointment  in  force  at  the  outbreak  of  war 
shall  continue  in  force  until  six  months  after 
its  termination.  Officers  who  were  appointed 
in  the  USAFR  prior  to  29  Jun  45  are  afforded, 
if  they  qualify,  the  opportunity  to  obtain  a 
new  appointment  under  the  provisions  of 
AFL  35-103,  4  Feb  48.  Appointments  of  per- 
sonnel appointed  subsequent  to  28  Jun  45  will 
begin  to  expire  after  28  Jun  50. 

3.  Policy.  Pursuant  to  provisions  of  Sec  304, 
Public  Law  810,  80th  Congress,  and  Sec  37, 
National  Defense  Act,  as  amended,  officers 
who  were  appointed  in  the  USAFR  subsequent 
to  28  Jun  45  will  be  tendered  a  new  appoint- 
ment valid  for  five  years  to  be  effective  the 
day  following  the  date  of  expiration  of  cur- 
rent appointment,  provided  they  qualify  for 
such  reappointment  in  accordance  with  pro- 
visions of  this  Letter.  Reappointment  will   be 


in  the  same  grade  as  the  reserve  grade  held 
upon  expiration  of  current  appointment.  The 
intent  of  the  provisions  of  this  policy  is  not  to 
be  construed  as  an  automatic  reappointment 
procedure.  Rather  the  procedure  should  serve 
several  purposes,  i.e.:  a.  Eliminate  those  who 
are  not  interested  in  continuing  their  Reserve 
status;  b.  Assure  retention  in  the  Organized 
and  Volunteer  Reserve  of  only  those  reserv- 
ists who  are  physically  qualified,  (Those  found 
not  physically  qualified  to  be  transferred  to  the 
Inactive  Reserve  in  consonance  with  current 
regulations);  c.  Serve  as  an  accounting  for  the 
AF  Reserve;  d.  Provide  initial  notice  as  to  the 
intended  future  policy  to  reappoint  personnel 
only  against  requirements. 

4.  Qualifications,  a.  All  officers  appointed 
subsequent  to  28  Jun  45  in  the  AF  Reserve 
whose  appointments  are  still  valid  are  eligible 
for  reappointment  upon  the  expiration  of  their 
original  appointment  provided;  (1)  Official 
correspondence  concerning  reappointment  is 
answered  promptly  (AFR  45-40),  and  (2)  In- 
structions as  to  execution  of  Oath  of  Office, 
physical  examinations  and  other  required  ad- 
ministrative actions  are  complied  with.  b.  Fail- 
ure to  comply  with  paragraph  4a(l)  will  be 
sufficient  evidence  of  disinterest  as  to  cause 
automatic  withdrawal  of  tendered  appointment. 

5.  Reappointment  Responsibility,  a.  The  Air 
AG,  Hq  USAF,  will  be  responsible  for  the  re- 
appointment of:  (1)  Members  of  the  Honorary 
Reserve,  (2)  Personnel  serving  on  extended 
active  duty  in  a  warrant  officer  status,  who 
concurrently  hold  a  USAFR  appointment, 
b.  Each  major  air  commander  is  responsible 
for  the  reappointment  of  all  USAFR  officers 
under  his  jurisdiction  serving  on  extended 
active  duty  as  commissioned  officers,  c.  The 
CG,  ConAC,  is  responsible  for  the  reappoint- 
ment of  all  other  USAFR  officers.  This  includes 
members  of  the  Organized  Air  Reserve,  the 
Volunteer  Air  Reserve,  the  Inactive  Air  Re- 
serve, and  USAFR  officers  serving  in  an 
enlisted  status  in  the  Regular  AF. 

6.  Authority  to  Reappoint.  The  commanders 
cited  in  paragraph  5  above,  will  announce  re- 
appointments in  the  USAFR  in  the  name  of 
the  Secy  AF,  by  direction  of  the  President. 

7.  Procedure,  a.  For  USAFR  officers  serving 
on  extended  active  duty  in  commissioned  war* 
rant  officer  status:  (1)  Each  officer  will  be 
tendered,  upon  the  expiration  of  his  current 
USAFR  appointment,  a  Letter  of  Reappoint- 
ment dated  as  of  the  date  following  expiration 
of  current  appointment,  which  will  be  valid 
from  date  of  issuance  upon  receipt  of  properly 
executed  oath  of  office;  (2)  Oath  of  Office  and 
a  copy  of  Letter  of  Reappointment  will  be 
forwarded  to  the  Air  AG,  Hq  USAF,  for  file 
in  the  officer's  Master  Personnel  Records;  (3) 
No  physical  examination  is  required  for  this 
category  of  personnel,  b.  For  USAFR  officers 
who  are  members  of  the  Honorary  Reserve: 
Each  officer  will  be  tendered,  upon  the  ex- 
piration of  his  current  USAFR  appointment, 
a  Letter  of  Reappointment  dated  as  of  the  day 
following  expiration  of  current  appointment, 
which  will  be  valid  from  date  of  issuance  upon 
receipt  of  properly  executed  Oath  of  Office 
c  For  all  other  USAFR  officers:  (1)  The  CG, 
ConAC,  will  tender,  upon  the  expiration  of  an 
officer's  current  USAFR  appointment,  a  Letter 
of  Reappointment  dated  as  of  the  day  follow- 


ing expiration  of  current  appointment  which 
will  be  valid  from  date  of  issuance  provided 
appointee   returns   properly  executed   Oath   of 
Office   and   completed    AFM   Standard    Forms 
88    and    89    in    accordance    with    instructions 
furnished  with  Letter  of  Reappointment;   (2) 
A  final   type  physical  examination — less  serol- 
ogy,   chest    x-ray,    electrocardiogram,    audio- 
gram determination,  microscopic  urinalysis,  and 
lens   correction,   unless   indicated — is   required 
for  this  category  of  personnel,  unless  a   final 
type  physical  examination  has  been  completed 
within   a   calendar   year  prior   to   date   of   re- 
appointment and  is  a   matter  of  record.  The 
report   of    physical    examination    may    be    ac- 
complished   at   any    USAF   installation    which 
has  adequate  medical   facilities  and   personnel 
available,  without  expense  to  the  applicant  for 
the   actual   physical   examination.   Such   report 
of  physical   examination  may  also  be  accom- 
plished and  signed  by  a  medical  officer  of  any 
component  of   the  Armed   Forces  of  the  US, 
whether  he  is  on  active  duty  or  inactive  duty 
status;  in  the  absence  of  such  medical  officer, 
the    report   of   physical    examination    may    be 
accomplished    and    signed    by    any    reputable 
Doctor  of  Medicine,   without  expense   to   the 
Government. 

8.  Delegation  of  Authority  and  Functions. 
Major  commanders  may  delegate  the  authority 
and  functions  vested  in  them  as  they  consider 
appropriate  in  carrying  out  the  provisions  of 
this  Letter. 

MIAMI    HAS 

AIR    RESERVE    WEEK 

ON  THE  WINGS  of  the  March 
wind  across  Florida  came  a 
deluge  of  Reserve  promotions  for  com- 
missioned and  enlisted  members  of  the 
435th  Trp  Carr  Wing  at  the  2585th 
AFRTC  in  Miami.  Of  the  92  boosts 
which  came  through,  45  benefited  air- 
men in  all  grades  from  Pfc  through 
T  Sgt;  47  officers  were  promoted  to 
Captain  and  1st  Lieutenant. 

In  announcing  the  increases — the 
first  here  for  reservists  not  on  active 
duty  since  the  435th  was  organized  last 
July— Col  Maurice  F.  Casey,  the  Wing 
CO,  commented  that  the  organization 
is  still  expanding  and  that  additional 
promotions  will  be  forthcoming  as  full 
Class  A  status  is  neared. 

The  Mayor  of  Miami  proclaimed 
16-22  April  as  "Air  Force  Reserve 
Week."  Extensive  publicity  was  given 
to  the  work  of  the  USAFR  and  to  the 
local  training  program,  and  many  ap- 
plications were  received  for  enlistment 
in  the  Reserve  and  affiliation  with  the 
435th  Wing.  As  of  22  April,  the  Wing 
strength  was  339  officers  and  521 
airmen. 


Hay 


Training 


in  Headquarters  USAF 


Mobilization  Assignment:  That  duty  for 
which  an  individual  volunteers  and  is 
assigned  on  inactive  duty  status  in  antici- 
pation of  war  or  other  national  emergency. 


A  FEW  DAYS  AGO  an  informal 
.  survey  was  made  of  the  training 
program  offered  to  mobilization  as- 
signees in  Hq  USAF.  This  look-see,  in 
which  contacts  were  made  with  the  of- 
fices of  the  Deputies  for  Personnel, 
Materiel,  Comptroller,  Operations,  and 
several  other  staff  organizations,  cov- 
ered the  activities  of  85  percent  of  the 
1,060  M-Day  officers  who  now  hold  as- 
signments in  that  headquarters.  The 
following  account  describes  the  assign- 
ment program  in  the  offices  of  largest 
Reserve  population;  space  limitations 
of  the  REVIEW  preclude  a  more 
comprehensive  story. 

Office  of  the  DCS/Materiel 

It  was  found  that  the  largest  number 
of  assignments  exist  in  the  several 
Directorates  under  the  Deputy  for 
Materiel.  The  reservists  approximate 
250,  and  include  a  brigadier  general, 
112  colonels  and  lieutenant  colonels,  82 
majors,  and  53  captains  and  lieutenants. 

Major  M.  F.  Peters,  the  Mobilization 
Training  Officer  for  DCS/M,  gave 
the  following  data  concerning  his 
constituents. 

More  than  half  of  the  reservists  as- 
signed to  this  organization  have  had 
active  duty  tours  in  FY  1950,  and  most 
of  the  tours  were  served  in  the  Pen- 
tagon. Some  M-Day  inactive  duty  train- 
ing is  provided  in  group  meetings  on 
weekday  nights;  the  rest  is  on-the-job 


training     performed     during     regular 
work  days  and  on  week  ends. 

DCS/M  has  sent  24  of  its  Reserve 
officers  to  service  schools  on  temporary 
duty;  11  of  these  also  had  the  usual 
2-week  tour. 

Each  of  the  5  Directorates  in  Materiel 
has  a  Mobilization  Training  Officer 
whose  job  it  is  to  arrange  for  M-Day 
personnel  to  receive  adequate  training, 
and  to  monitor  their  activities  and  keep 
their  attendance  records. 

In  each  Directorate  a  reservist  is  des- 
ignated to  represent  his  fellow-assignees 
in  the  planning  of  the  unit  program. 
He  collaborates  with  the  Directorate 
leader.  At  least  once  every  3  months  all 
these  planners  meet  with  Major  Peters 
and  Col  G.  R.  Gaillard,  USAFR,  the 
Reserve  Coordinator  in  the  Deputy's 
office.  It  is  their  responsibility,  conven- 
ing as  the  DCS/M  Reserve  Activities 
Coordinating  Committee,  to  evaluate 
and  recommend  changes  to  improve 
the  training  program.  Together,  these 
Regulars  and  reservists  have  produced 
a  very  interesting  and  constructive  pro- 
gram. 

Weekday  evening  group  training 
periods  are  set  up  for  those  unable  to 
participate  in  OJT.  All  training  is 
supervised  by  staff  officers  who  are  ex- 
perts in  the  matters  under  discussion. 
The  presentations  include  problem 
solution,  and  instruction  by  use  of  films 
and  other  visual  aids.  The  subjects  are 
given  in  professional  style.  Space  does 
not  permit  an  elaboration  of  these  con- 
ferences; suffice  it  to  say  that  they  are 
so  good  that  few  assignees  miss  any. 

Many  assignees  occupy  key  positions 
in  civilian  enterprises,  and  because  of 


their  valuable  experience  provide  worth- 
while service  to  their  AF  activity.  Re- 
servists have  been  ordered  to  duty  for 
special  projects  when  it  was  found  that 
no  active  duty  officer  present  possessed 
the  desired  qualifications.  The  case  of 
Lt  Col  G.  A.  Stouffer,  USAFR,  is  a 
good  example.  In  civilian  life  he  is  the 
general  manager  of  the  Stouffer  Corp, 
a  national  restaurant  chain.  As  an  as- 
signee  he   frequently   comes   from   his 
Cleveland  home  to  Washington  to  take 
OJT  in  the   Food   Service   Branch   of 
Materiel.  He  has  contributed  extensive- 
ly   in    plans    for   improvement   of   the 
AF  Food  Service  program.  In  turn,  he 
has  become  well  acquainted  with  the 
problems  of   his   office   of  assignment, 
and  has  added  much  to  his  professional 
knowledge    and    military    background 
by    making    field    inspection    trips    to 
food    preparation    activities    at    nearby 
AF  installations. 

Office  of  the  DCS/ 'Comptroller 

Inactive  duty  training  of  M-Day  offi- 
cers in  this  staff  agency  began  on  12 
Apr  49.  Thirty  USAFR  officers  at- 
tended the  initial  meeting,  the  first 
such  program  of  this  nature  to  be  held 
in  Hq  USAF. 

Today,  training  for  79  mobilization 
assignees  (Organized  reservists)  and 
15  mobilization  designees  (Volunteer 
reservists)  in  DCS/C  is  conducted  in 
the  Pentagon  on  a  weekly  basis.  They 
meet  as  a  group  the  first  Tuesday,  and 
in  the  directorates  on  other  Tuesdays 
in  the  month.  Forty  other  officers 
who  have  mobilization  assignments  in 
DCS/C  do  not  live  in  the  Washington 
area;  their  training  is  accomplished  at 
local  AF  installations. 

The  Chairman  of  the  group  is  elected 
annually,  and  he  appoints  a  Vice- 
Chairman  from  each  of  the  five  direc- 
torates to  serve  with  him.  This  group 
of  reservists  helps  develop  and  present 
the  training  afforded  all  M-Day  per- 
sonnel in  the  agency. 

To  date,  the  varied  aspects  of  Comp- 
trollership  as  it  has  evolved  in  the  Air 
Force  since  the  termination  of  World 
War  II  have  been  discussed  in  M-Day 
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meetings  mostly  by  Regular  officers 
conversant  with  Comptroller  and  busi- 
ness management  problems  from  their 
everyday  experiences.  Some  of  the 
toipcs  covered  have  been:  "Activities  of 
the  Defense  Management  Committee," 
presented  by  Gen  J.  T.  McNarney; 
"Air  Force  Comptrollership,"  explained 
by  Lt.  Gen  E.  W.  Rawlings;  "Air  Force 
Finance,"  and  "The  Field  Comptroller 
System." 

Of  the  119  M-Day  men  assigned  to 
the  Comptroller,  60  have  had  active 
duty  tours  during  FY  50. 

Maj  R.  W.  Joiner,  staff  monitoring 
officer  for  M-Day  training,  DCS/C,  re- 
cently remarked:  "Our  Reserve  officers 
are  getting  effective  training  in  Comp- 
trollership. They  have  been  very  help- 
ful to  us  during  their  training  tours. 
As  the  training  program  continues  to 
improve,  more  will  be  expected  from 
these  officers." 

Office   of   the   DCS/ Personnel 

Most  of  the  assignees  to  this  office 
who  live  in  the  Washington  area 
(about  85  officers)  take  their  inactive 
duty  training  in  Hq  USAF  during  the 
regular  working  day,  through  OJT  in 
the  several  units  within  DCS/P.  They 
work  on  current  projects  of  their  of- 
fices of  assignment,  and  their  super- 
visors have  reported  that  many  useful 
ideas  and  recommendations  for  im- 
proved policies  and  operations  have  re- 
sulted from  Reserve  participation  in  the 
unit  tasks. 

DCS/P  assignees  who  reside  and 
have  training  attachments  outside  the 
Washington  area  are  30  in  number,  and 
their  instruction  schedule  is  set  up  at 
the  convenience  of  the  local  CO  who 
is  giving  the  training. 

Half  of  the  M-Day  men  have  had 
active  duty  tours  so  far  this  year,  and 
all   tours   were   served    in    Hq    USAF. 

Office   of   the   DCS  /Operations 
Directorate   of  Intelligence 

Of  the  several  organizations  within 
DCS/O,  where  M-Day  training  is  con- 
ducted strictly  on  an  individual  direc- 
torate basis,  the  Intelligence  Directorate 


has  the  most  reservists  in  training.  This 
organization  is  conducting  a  very  active 
program  of  instruction  under  a  long- 
range  lecture-and-problem  plan  pre- 
pared in  the  Planning  Branch  of  the 
Directorate's  Policy  Division. 

The  program  in  Hq  USAF  is  con- 
ducted almost  entirely  through  weekly 
group  meetings.  Because  of  the  nature 
of  the  work  of  this  Directorate,  the  lec- 
tures, films,  and  discussions  presented 
are  stimulating  and  attendance  is  ex- 
cellent. Addresses  by  nationally-known 
authorities  on  matters  of  interest  to  the 
group  are  frequent  occurrences.  A  few 
examples  are  these  recent  program  at- 
tractions: "Psychological  Warfare,"  pre- 
sented by  Dr  Paul  M.  A.  Linebarger; 
"China  and  the  Far  East,"  by  Norman 
Mieklejohn  of  ECA;  and  "The  Ant- 
arctic," by  Maj  Thaddeus  E.  Jones, 
USAFR. 

Says  Maj  W.  S.  Hammond,  staff  offi- 
cer monitoring  the  instruction  pro- 
gram: "A  number  of  our  assignees  are 
able  to  take  OJT  during  regular  work 
hours.  They  perform  a  variety  of  tasks 
under  the  supervision  of  our  division 
specialists,  and  are  receiving  excellent 
training.  In  many  instances  they  have 
produced  outstanding  work  of  great 
value  to  the  Directorate.  One  of  our 
reservists,  an  official  with  the  Coast  & 
Geodetic  Survey,  assisted  us  greatly 
during  his  2-week  tour,  and  he  con- 
tinues to  come  in  on  afternoons  to  work 
on  some  of  our  toughest  problems." 

Office  of  The  IG,  USAF 

Of  the  155  officers  who  have  mobili- 
zation assignments  to  The  Inspector 
General's  Office,  two-thirds  are  trained 
in  Hq  USAF;  the  rest  are  attached  for 
training  to  command  headquarters  in 
the  field. 

The  5  Directorates  of  Flight  Safety, 
Research  Inspection,  Provost  Marshal, 
Procurement  Inspection,  and  Special  In- 
vestigation, run  their  own  instruction 
program,  with  direction  given  by  active 
duty  officers. 

Reservists  act  as  meeting  chairmen 
and  lecturers  on  assigned  subjects.  Di- 
rectorate    programs     include    lectures, 


films,  and  general  discussions  on  mat- 
ters pertaining  to  the  missions  of  their 
own  and  other  organizations.  Flight 
Safety  men  study  accident  prevention 
and  reporting  procedures,  assignees 
with  the  Provost  Marshal  learn  about 
the  Apprehension  Program  and  prob- 
lems associated  with  discipline;  OSI 
men  work  on  Laws  of  Evidence,  study 
Communism,  and  Investigative  Photog- 
raphy, and  so  on. 

The  comprehensive  training  outline 
developed  by  the  Office  of  Special  In- 
vestigations in  Washington  is  the  guide 
for  the  training  of  assignees  in  the  field. 
This  outline  includes  lessons,  tests,  and 
answer  material. 

As  to  the  job  being  done  by  the  re- 
servists, Maj  Harry  Cook,  the  M-Day 
Training  Officer,  says:  "Several  of  the 
Directorates  report  considerable  assist- 
ance rendered  the  AF  through  the  uti- 
lization of  assignees.  Specialized  train- 
ing required  in  some  of  the  offices 
precludes  the  realization  of  any  great 
contribution  during  the  first  year  of 
assignment.  However,  after  their  thor- 
ough orientation  is  over  it  is  felt  that 
this  will  change  materially." 
•  *  * 
Although  it  was  never  intended  that 
mobilization  assignees  should  "earn 
their  keep,"  so  to  speak,  during  inac- 
tive or  active  duty  training,  it  is  evident 
from  the  reports  of  pleased  AF  super- 
visory officers  that  a  large  percentage  of 
these  men  are  giving  at  least  as  much 
to  the  Service  as  they  are  receiving.  In 
the  whole  picture,  the  M-Day  program 
is  an  arrangement  whereby  both  Uncle 
Sam  and  the  majority  of  the  Reserve 
participants  stand  to  gain  considerably. 


Capt  Manuel  N.  Mayuga,  USAFR,  Long  Beach, 
Calif,  is  pictured  on  a  15-day  tour  of  duty  as 
an    M-Day    officer    in    the    DCS/O,    Hq     USAF. 
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NOTES 


THE    General    Appropriation    Bill 
for  the  fiscal  year  1951,  H.R.  7786, 
(Chapter    X    provides    funds    for    the 
Dept  AF)  held  the  legislative  spotlight 
as  this  REVIEW  went  to  press.  It  was 
reported  to  the  House  by  the  Commit- 
tee on  Appropriations  21  Mar  50,  with 
the  probability  that  debate  on  specific 
amendments   affecting  military   appro- 
priations  would   occur   late   in   April. 
The  bill,  as  reported,  provided  specifi- 
cally: 
For  the  USAFR         $  73,235,000 
For  the  AF  ROTC     $  10,600,000 
For  the  ANG  $103,935,000 

The  Committee  report  on  the  bill  in- 
cludes the  following  with  regard  to  the 
Air  Force  Reserve: 

".  .  .  $73,235,000  .  .  .  provides  in 
general  for  a  continuation  of  the  1950 
program.  Drill  pay  is  provided  for  an 
aggregate  strength  of  68,627  as  com- 
pared   with    67,512    planned    during 


1950.  Active  duty  training  of  15  days 
duration  is  provided  for  49,361  officers 
and  airmen.  Provision  is  also  made  for 
the  attendance  of  1,950  officers  and 
1,800  airmen  at  service  schools  for 
periods  ranging  from  30  to  90  days." 

With  regard  to  the  Air  ROTC,  the 
Committee  report  states  in  part:  "The 
Air  Force  training  program  provides 
academic  work  for  53,000  students  at 
136  institutions.  It  is  anticipated  that 
the  program  will  produce  5,797  grad- 
uates for  commission  in  the  Air  Force 
of  the  United  States  during  the  fiscal 
year  1951.  It  is  also  contemplated  that 
approximately  14,500  students  will  at- 
tend summer  training  camps." 


H.R.  5921,  a  bill  to  repeal  the 
flight  bonus  for  certain  AF  and  Navy 
Reserve  officers  was  passed  by  the  Sen- 
ate on  19  Apr  50,  and,  having  pre- 
viously passed  the  House,  was  then 
ready  for  the  President.  This  bill  was 


JAGD  VART  SQ  FORMED  IN  HQ  USAF 


FOR  EACH  DOLLAR  SPENT, 
many  times  that  amount  is  ex- 
pected to  be  realized  in  training 
through  the  use  of  mobilization  as- 
signees of  the  JAG's  Department  for 
instructional  purposes  in  the  training 
of  JAGD  VART  units.  The  9465th 
VART  Sq  (JAGD)  was  activated  on  29 
March  in  the  Pentagon.  Lt  Col  W.  C. 
French,  USAFR,  a  Washington  attor- 
ney, is  the  squadron  CO.  Through  the 
cooperation  of  the  Ninth  AF,  ConAC, 
and  Hq  USAF,  M-Day  officers  are 
acquiring    experience    and    responsibil- 


ity in  instructing  this  and  other  similar 
Reserve  units  and  simultaneously  assur- 
ing JAGD  Volunteer  reservists  of  con- 
sistent, adequate  instruction. 

The  Pentagon  unit  will  provide  in- 
active duty  training  in  the  various 
fields  of  military  law  to  interested  Re- 
serve officers  in  the  Washington  area, 
and  will  serve  as  a  model  organization 
to  provide  a  constructive  judge  advo- 
cate training  program  to  implement  the 
provisions  of  AFR's,  AFL's,  memo- 
randa, and  other  instructions  pertain- 
ing to  the  Reserve  program  of  the  AF. 

Participants  in  the  unit  activation:  (Standing, 
I  to  R)-Lt  Cols  C.  C.  McCall,  D.  C.  Eberly, 
and  F.  H.  Walton,  all  Fit  CO's;  Lt  Col  W.  M. 
French,  Sq  CO;  Brig  Gen  B.  E.  Johnson, 
USAF;  Congressman  G.  H.  Wilson;  Brig  Gen 
J.  P.  McConnell,  Deputy  Spec  Asst  to  CofS 
for  Res  Forces;  Maj  Gen  R.  C.  Harmon,  TJAG, 
USAF;  and  Lt  Col  G.  M.  Rogers,  Ninth  AF  VAR 
Liaison  Officer.  (Kneeling,  L  to  R)— Col  T.  H. 
King,  USAFR;  Maj  L.  F.  Alyea,  USAF;  Col 
H.  W.  Bowman,  USAF  and  Maj  A.  C.  Schieck, 
USAFR. 


summarized     in     the     October     1949 
REVIEW. 

A  bill  was  introduced  in  the  House 
(H.R.  8035)  on  5  Apr  50  "To  provide 
benefits   for  survivors  of  members   of 
the  uniformed  services,  and  for  other 
purposes."  The  purpose  of  the  bill  is 
to  provide  a  self-supporting  system  for 
the  benefit  of  widows  and  certain  de- 
pendents of  certain  active,  Reserve,  and 
retired    personnel    of    the    uniformed 
services.  To  effect  this  purpose  it  would 
(a)   require  deductions  from  the  pay 
of  all  personnel  of  the  uniformed  serv- 
ices coming  on  active  duty,  for  over  30 
days,  after  the  date  of  enactment,  and 
permit  such  deductions  from  the  pay 
of  all  personnel  of  the  uniformed  serv- 
ices  on   active   duty   of   over   30   days 
on  such  date  if  they  consent  to  it,  (b) 
permit   reductions    in    the    pay    of    all 
present  or  future  retired  personnel  of 
the  uniformed  services  if  they  consent. 


ANG  POLICY  GROUP 

MEETS  THIS  MONTH 

MEMBERS  of  the  AF  Staff  Com- 
mittee on  National  Guard  Pol- 
icy, convening  in  the  Pentagon  early  in 
June,  continue  their  study  of  the  or- 
ganization of  the  Air  Guard  on  the 
wing-base  plan,  a  subject  carried  over 
from  the  previous  meeting. 

Among  the  several  other  items  on 
the  agenda  for  the  5-day  conference  are 
the  following:  (1)  The  procurement  of 
replacement  pilots  and  the  training  of 
aviation  cadets;  (2)  The  effect  of  cur- 
rent flying  time  restrictions  on  the  ac- 
complishment of  the  ANG  mission; 
and  (3)  Review  of  the  policy  requiring 
two  unit  training  assemblies  in  the 
same  calendar  day. 

The  results  of  the  committee's  delib- 
erations and  its  recommendations  will 
be  studied  by  the  Air  Staff  prior  to 
submission  to  the  Secy  AF. 


JET  FIGHTER  DEFENSE  of  New 
York  City  is  the  background  of  a 
current  study  of  possible  operational 
bases  on  airfields  within  a  100-mile  sur- 
rounding area. 

A  six-man  survey  team  of  Air  Force 
Reserve  engineers  has  been  conducting 
studies  for  several  weeks  to  determine 
which  fields  have  facilities  to  handle 
fast  modern  interceptor  aircraft. 

The  reservists,  all  experienced  in  civil 
engineering  and  construction,  have  M- 
Day  assignments  in  the  Directorate  of 
Installations,  Hq  ConAC. 

The  survey  team,  headed  by  Col  Saul 
C.  Gordon,  a  civil  engineer  with  the 
N.Y.C.  Board  of  Transportation,  and  a 
veteran  of  war-time  aviation  engineer- 
ing, expected,  when  this  REVIEW  was 
going  to  press,  to  complete  its  work 
and  make  recommendations  by  1  Jun 
50. 


JET  DEFENSES  OF  NYC 


SURVEYED   BY 
USAFR  ENGINEERS 

The  nearest  field  to  New  York  where 
the  Regular  AF  operates  jet  fighters  is 
Otis  AFB,  Mass,  while  to  the  south, 
other  squadrons  fly  out  of  Andrews 
AFB,  near  the  Nation's  Capitol. 

Jet  fighter  units  are  being  assigned 
to  the  Air  National  Guard  where  air- 
port facilities  are  considered  adequate. 

The  New  Jersey  ANG  is  scheduled 
to  receive  F-84  Thunderjets  as  soon  as 
facilities  permit.  The  New  York  Air 
Guard  is  now  converting  to  F-84s  at 
Syracuse.  Westchester  County  Airport 
at  White  Plains,  NY,  is  the  center  of 
Air  Guard  operations  for  the  defense 
of  Manhattan  and  surroundings. 

Colonel  Gordon  and  his  colleagues 
have  set  out  to  detail  the  exact  ground 
setup  necessary  to  guarantee  maximum 
combat  effectiveness  of  Air  Guard  jets 
in  an  M-day  emergency. 

"Facilities  have  not  been  able  to  keep 


pace  with  the  rapid  development  o£ 
equipment  and  training  requirements," 
commented  Capt  I.  Jacobs,  a  member 
of  the  team.  "Without  a  firm  space 
criteria,  proper  planning  to  meet  the 
needs  of  the  Air  National  Guard  can- 
not be  achieved." 

The  problems  of  fuel  storage,  air- 
craft parking,  hangar  space,  etc.,  for 
jets  are  quite  different  from  similar 
needs  of  conventional  aircraft.  The  sur- 
vey, which  is  in  line  with  a  planned 
ANG  construction  program,  will  de- 
termine the  need  for  revision  of  space 
requirements.  It  will  be  a  guide  for  the 
efficient  utilization  of  funds,  and  will 
help  assure  the  greatest  possible  return 
for  the  taxpayer's  dollar  with  respect 
to  this  phase  of  defense  planning. 

Further  members  of  the  survey  team 
are  Maj  Edward  H.  Fuller,  an  airport 
engineer  with  the  Port  of  New  York 
Authority;  Maj  G.  M.  Paduano;  Col 
Paul  G.  Wehle  of  the  Wehle  Engineer- 
ing Corp,  Jamaica,  NY;  and  Maj  Robert 
Keowan,  project  engineer  with  the  Na- 
tional Broadcasting  Company  in  New 
York  City. 


COVERING  THE  COROLLARIES 


Barksdale  AFB 

COROLLARY  training  at  this  base 
in  Shreveport,  La,  headquarters 
site  of  SAC's  Second  AF,  is  carried  out 
by  the  newly  organized  66th  Strategic 
Reconnaissance  Group,  commanded  by 
Lt  Col  Chester  A.  Driggers,  USAFR, 
and  the  20th  and  30th  Strat  Ren  Sqs  of 
that  Gp.  These  units  had  142  officers 
and  85  airmen  assigned  in  April. 

Several  reorganizations  of  the  Re- 
serve units  at  Barksdale,  necessitated 
by  the  departure  of  the  former  ConAC 
Regular  units  and  the  arrival  of  the 
new  SAC  units,  have  caused  the  Re- 
serve program  at  this  location  to  get 
off  to  a  slow  start. 

Training  of  these  units  is  accom- 
plished through  normal  weekend  on- 
the-job  training  and  group  instruc- 
tional periods,  using  the  facilities  and 
equipment  of  their  parent  units,  the 
91st  Strat  Ren  Gp  and  its  squadrons. 


No  unit  active  duty  is  planned  for 
this  fiscal  year.  However,  15-day  tours 
for  individual  members  of  the  Reserve 
units  are  authorized. 

Tinker   AFB 

At  this  base,  corollary  training  is 
given  to  some  100  officers  and  280 
airmen  assigned  to  the  IX  Air  Service 
Area  Command  and  four  specialized 
squadrons.  Col  Joe  L.  Nyer,  USAFR, 
commands  the  IX  ASAC. 

The  Oklahoma  City  Air  Material 
Area  (OCAMA),  headquartered  at 
Tinker,  and  commanded  by  Maj  Gen 
Fred  S.  Borum,  is  the  supervising  or- 
ganization for  these  units  and  of  the 
XVIII  AF  Service  Command,  another 
corollary  composed  of  Chicago  reserv- 
ists which  trains  in  Chicago.  The 
XVIII  AFSC,  under  Brig  Gen  J.  L. 
Whitney,  USAFR,  has  a  strength  of 
177  officers. 


Hq  OCAMA  is  housed  in  the  for- 
mer Douglas  Aircraft  plant  at  Tinker. 
Personnel  of  the  local  Reserve  units  re- 
ceive on-the-job  training  in  this  fine 
facility. 

A  unique  plan  has  been  devised  for 
the  active  duty  training  periods  of  the 
IX  ASAC  (late  in  August)  and  the 
XVIII  AFSC  (first  2  weeks  in  May). 
Regular  Establishment  personnel  of 
OCAMA  who  hold  assignments  of  the 
types  in  which  the  reservists  coming 
on  duty  are  being  trained  get  orders 
relieving  them  from  their  normal  tasks. 
Orders  are  then  issued  assigning  the 
reservists  to  the  vacated  positions,  and 
the  work  ordinarily  performed  by  the 
Regular  AF  men  is  handled  by  the 
corollary  members  during  their  period 
of  active  duty.  At  the  close  of  the  Re- 
serve tour,  the  USAFR  members  are 
relieved  and  the  permanent  staff  per- 
sonnel are  ordered  back  to  their  jobs. 
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Service  Schools 


OPEN  TO    3,750  RESERVISTS 


OPPORTUNITIES  to  attend  Service  schools  on  short 
tours  of  active  duty  are  being  offered  to  approxi- 
mately 1,950  USAFR  officers  and  1,800  Reserve  airmen  dur- 
ing the  coming  fiscal  year.  Interested  reservists  should  apply 
early  through  the  usual  command  channels,  following  the 
procedures  described  in  AFR  45-48. 

Except  in  the  case  of  the  Packaging  &  Materials  Handling 
Course  (see  III),  which  is  of  primary  concern  to  AMC  per- 
sonnel, most  of  the  spaces  in  the  various  courses  have  been 
allocated  among  the  several  major  commands  according  to 
the  needs  of  the  Air  Force. 

Applications  from  members  of  the  Volunteer  Air  Reserve 
will  be  considered  when  quotas  are  not  filled  by  members 
of  the  Organized  Reserve. 

The  REVIEW  has  not  been  advised  of  any  quotas  estab- 
lished for  members  of  the  Air  National  Guard  in  the  case 
of  schools  discussed  herein. 

INSTRUCTION   FOR    OFFICERS 

I.  Courses  under  the  Air  University  Command: 

Starting    Class 
Course  Place  Length      Date        Quota 

Air  Command  &  Staff  Sch: 

Associate  Maxwell    AFB      3  mos     28  Aug      40 

Orientation  Maxwell    AFB      2  wks       4  Dec       70" 

Air  Tactical  School: 
Regular 

Special  Staff  School:  TyndallAFB       4  mos     30  Aug      3 

Comptroller  Craig  AFB  3  mos     25  Sep       3 

Comms   &  Elect   Stf  Gunter  AFB         2  wks       6  Oct        20 

Off   Orientation 
GenA.rlnsp  Craig  AFB  14  wks     11  Sep       2** 

*  Another  class  with  the  same  quota  will  be  added  when  the  starting 
date  is  determined. 

**  There  will  be  two  later  classes,  the  dates  of  which  will  be  announced 
when  known:   each   will   have   the   same  quota   as   the   first   class. 

II.  Courses  under  the  Air  Training  Command: 

Courses  in  seven  different  subjects  will  be  presented  at 
Lowry  AFB,  Colo.  These  are:  Intelligence,  Statistical, 
Budget  &  Fiscal,  Classification  &  Assignment,  Armament, 
Aerial  Photographic  and  Supply. 

In  each  course  there  will  be  12  classes,  each  of  2  weeks 
duration.  Half  of  these  will  be  given  in  the  first  quarter 
of  FY  1951,  with  new  classes  starting  every  2  weeks  from 
early  July  through  the  middle  of  September.  The  same 
schedule  will  be  run  for  the  other  6  classes  in  the  last  quarter 
of  the  fiscal  year,  with  classes  opening  up  at  2-week  intervals 


starting  early  in  April  1951. 

The  total  Reserve  quota  for  all  12  classes  in  Supply  is 
60  officers;  in  each  of  the  other  courses  just  mentioned  the 
total  year's  quota  is  120. 

A  course  in  Aircraft  Maintenance  will  be  presented  at 
Chanute  AFB,  111.  The  length,  number,  and  timing  of 
classes  for  this  course  are  the  same  as  for  those  at  Lowry; 
the  total  Reserve  quota  for  the  year  is  140  men. 

The  foregoing  eight  short  courses  are  of  the  refresher  type, 
hence  an  entrance  prerequisite  is  the  possession  of  an  MOS 
pertinent  to  the  field  of  study  in  which  active  duty  training 
is  sought. 
III.  U.  S.  Joint  Service  Schools: 

a.  Subsistence.  Eight  classes  in  this  subject  will  be  con- 
ducted by  the  Army  at  the  QM  Subs  School  in  Chicago. 
These  are  2-week  classes,  the  entrance  prerequisite  is  ex- 
perience and/or  training  in  food  service  activities,  and  the 
starting  dates  are  as  follows: 


16  Sep  50 
14  Oct.  50 


4  Nov  50 
13   Jan  51 


10  Mar  51 
7  Apr  51 


5  May  51 
2  Jun  51 


Spaces  have  been  set  up  for  five  reservists  in  each  of  the 
eight  classes. 

b.  Medical  Aspects  of  Nuclear  Energy.  Two  5-day  classes 
will  be  held  in  this  subject  at  the  Army  Medical  Center  in 
Washington,  D.  C.  Reporting  dates  are  18  Sep.  50  and  27 
Nov  50,  and  a  total  of  50  USAFR  officers  will  be  accepted 
for  this  specialized  study.  Attendance  is  limited  to  Medical 
Service  officers. 

c.  Packaging  &  Materials  Handling.  Six  seminar  classes 
will  be  open  in  this  subject.  Selection  of  each  training  loca- 
tion is  predicated  upon  geographical  area  normally  described 
by  numbered  Air  Force  areas.  Locations  and  seminar  dates 
will  be  published  subsequent  to  1  Jun  50.  Applicants  are 
normally  selected  by  Air  Materiel  Command  from  reservists 
who  are  assigned  to  that  command  and  who  are  primarily 
packaging  and  material  handling  specialists. 

d.  Radiological  Defense.  Only  officers  who  have  satisfac- 
torily completed  the  USN  Correspondence  Course  in 
Nuclear  Physics  (which  can  be  applied  for  through  the 
USAF  Extension  Course  Institute)  may  be  accepted  for  the 
2-week  classes  being  offered  in  this  technical  field.  A  back- 
ground of  2  years  of  college,  with  at  least  1  year  of  college 
mathematics  and  a  year  of  college  physics  or  chemistry,  is 
also  necessary.  The  total  Reserve  quota  for  the  FY  is  225, 
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and  the  schedule  of  the  first  10  classes  is  as  follows:  At 
Keesler  AFB— 10  Jul,  31  Jul,  21  Aug,  and  11  Sep;  at  Edge- 
wood  Arsenal — 24  Jul  and  2  Oct;  and  at  Treasure  Island, 
Calif— 10  Jul,  24  Jul,  14  Aug,  and  11  Sep.  Additional  classes 
will  be  scheduled  during  subsequent  months  of  the  fiscal 
year. 

e.  Field  Economic  Mobilization.  A  total  of  800  Reserve 
officers  will  be  offered  training  in  the  2-week  classes  in  this 
subject  to  be  given  in  16  principal  cities  throughout  the 
Nation.  The  starting  dates  had  not  been  finally  approved 
as  this  REVIEW  was  being  written;  they  will  appear  in  a 
later  edition.  Applicants  for  this  course  should  be  in  the 
grade  of  major  or  above,  and  must  not  have  taken  this 
course  previously.  M-Day  officers  will  be  given  priority 
consideration. 

INSTRUCTION    FOR   AIRMEN 

Courses  under  the  Air  Training  Command: 

A  total  of  1,800  Reserve  airmen  will  be  offered  2-week 
refresher  training  in  courses  given  by  the  Training  Com- 


mand. Courses  open  to  1,610  men  have  been  established; 
others  may  be  announced  later.  The  scheduling  of  classes 
will  follow  closely  the  pattern  described  in  II  above  (classes 
in  the  first  and  fourth  quarters  of  the  FY).  Applicants 
should  specify  the  months  in  which  they  can  attend,  in 
accordance  with  AFR  45-48. 


Course 

Prer 

cqui- 

Total  FY 

Number 

Title 

site  SSN 

Res  Quota 

78401 

Weather  Obs 

784 

168 

68513 

Ap  Elect  Mech 

685 

168 

68-122 

Ap  Power  Plant  Mech 

684 

168 

52809 

Ap  Hydraulic  Mech 

528 

56 

68616 

Ap  Instrument  Mech 

686 

98 

68720 

Ap  Prop  Mech 

687 

112 

55201       * 

Control  Tower  Op 

552 

100 

74741     ** 

Ap  &  Engine  Mech 

747 

500 

50502  *** 

Armament  Tech 

911 

12(1 

82601  *** 

Supply  Tech 

348, 

581, 

583 

120 

815, 

821, 

826 

KJ5, 

or  848 

All  courses  will  be  given  at  Chanute  AFB,  III,  except  as  follows: 
*  at  Keesler  AFB,  Miss;  *»  at  Shcppard  AFB,  Tex;  and  ***  at  Lowry 
AFB,  Colo. 


^*^*'^#########^#################^^# 


SHORT  BURSTS . .  . 

WITHIN  the  next  few  weeks,  the  AFRTC's  will  be 
completely  devoid  of  Reserve  T-6  aircraft.  They 
have  been  released  to  the  USAF  in  monthly  increments 
since  January,  when  we  had  about  390  of  the  popular  North 
American  "Texans."  Some  of  the  departing  aircraft  are 
being  modernized  by  the  manufacturer  and  turned  over  to 
the  Training  Command;  others  will  be  sent  abroad  under 
the  Mutual  Defense  Assistance  Program. 

The  release  of  the  T-6's  was  made  possible  by  the  assign- 
ment of  additional  T-7,  T-ll,  and  C-46  aircraft  to  the 
AFRTC's. 

THE  USAF  Extension  Course  Dept,  which  has  been  a 
unit  of  the  2220th  Extension  Gp,  ConAC,  and  pre- 
viously located  at  Benjamin  Harrison  AFB,  Ind,  has  been 
moved  to  Gunter  AFB  (sub-base  of  Maxwell  AFB),  Ala. 
Upon  the  unit's  arrival  at  Gunter,  its  name  was  changed  to 
USAF  Extension  Course  Institute,  and  it  became  a  part  of 
the  Air  University.  This  transfer  was  completed  1  May  50, 
and  service  to  students  at  the  new  location  is  continuing 
without  serious  interruption. 

Reserve  personnel  who  are  enrolled  are  requested  to  send 
their  completed  work  to  the  Director,  USAF  Extension 
Course  Institute,  Gunter  AFB.  New  students  should  submit 
their  applications  in  the  manner  outlined  in  the  AF  Exten- 
sion Course  Catalog.  The  back  cover  of  this  REVIEW 
carries  the  latest  information  concerning  available  courses. 

The  monthly  individual  distribution  of  the  REVIEW  by 
direct  mail  to  some  376,000  reservists,  heretofore  one  of  the 


main  tasks  of  the  group  at  Benjamin  Harrison  AFB,  will 
henceforth  be  handled  from  Gunter  AFB. 

AS  THIS  ISSUE  was  going  to  press,  the  REVIEW  re- 
JL  X.  ceived  announcement  from  Brig  Gen  Chester  E.  Mc- 
Carty,  commanding  the  403d  Trp  Carr  Wing  at  the  2343d 
AFRTC  at  Portland,  Ore,  that  his  Reserve  organization  had 
achieved  full  Class  "A"  status  as  of  22  April.  Members  of 
the  403d  and  those  serving  in  the  AFRTC  under  Lt  Col  }. 
W.  Lewis  are  to  be  heartily  congratulated  for  having  sur- 
mounted great  odds  to  reach  this  goal.  The  November  1949 
REVIEW  reported  the  many  difficulties  this  Center  had  to 
face  in  rehabilitating  a  large  area  which,  one  year  before, 
had  been  inundated  in  a  flood  of  the  nearby  Columbia  River. 

"3?*       "$**       '&*■ 

1950   AF  ROTC   SUMMER  ENCAMPMENTS 


AF  Base 

Specialized 
Course 

No.  of 
Students 

Dates 

Stewart 

Adm  &  Log 

481 

18  Jun-29  Jul 

Hamilton 

Adm  &  Log 

615 

26  Jun-7  Aug 

Langley 

Adm  &  Log 

773 

25  Jun-5  Aug 

Wright-Patterson 

Air  Instl 

810 

25  Jun-5  Aug 

Chanute 

A/C  Maint 

895 

25  Jun-5  Aug 

Scott 

Com  m 

551 

25  Jun-5  Aug 

Lowry 

Armament 

1 

25  Jun-5  Aug 

Comptroller 

1240 

25  Jun-5  Aug 

Trans  (Adm  & 

Log)  J 

25  Jun-5  Aug 

Kelly 

Adm  &  Log 

985 

13Jun-24Jul 

Robins 

Adm   &  Log 

464 

19  Jun-29  Jul 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute, Gunter  AFB,  Montgomery,  Ala. 
COVER— Reserve  mission  critique  at  Hans- 
com  AFB,  Mass.  (L  to  R)-Maj  P.  J. 
Agrafiotis,  M-Day  assignee,  and  1st  Lt  J. 
Garvey,  1st  Lt  R.  Marek,  and  2d  Lt  G.  C. 
Moore,  pilots  of  the  89th  Trp  Carr  Wing. 
PHOTO  CREDIT— Picture  on  p.  2  by  Harris 
and  Ewing. 


AIR  RESERVE 

FORCES^**^ 


"Rudolph  THE  RESERVIST 


1950    CAP    CADET 

Summer    C^ncampmenti 


Starting 

Expected 

Date 

Place 

Wings                    Attendance 

Jun  1 

Williams  AFB,  Ariz 

Ariz 

88 

Jun  18 

Shaw  AFB,  SC 

NC 

100 

Jul  9 

Griffis  AFB,  NY 

NY 

145 

Jul  15 

Andrews  AFB,  Md 

Md,  Nat.  Capitol 

176 

Jul  23 

Griffis  AFB,  NY 

NY 

145 

Jul  30 

March  AFB,  Calif 

Calif 

172 

Jul  30 

Maxwell  AFB,  Ala 

Ala 

201 

Jul  31 

Chanute  AFB,  111 

111,  Wis,  Ind 

268 

Jul  31 

Robins  AFB,  Ga 

Ga,  SC 

202 

Jul  31 

Keesler  AFB,  Ga 

Miss 

60 

Aug  1 

Sewart  AFB,  Tenn 

Tenn 

160 

Augl 

Otis  AFB,  Mass 

RI,  Maine 

230 

Augl 

Olmsted  AFB,  Pa 

Pa,  NJ,  Del 

347 

Aug  1 

Stewart  AFB,  NY 

Conn,  NH,  Vt 

190 

Aug  1 

Hickham  AFB,  Oahu,  TH 

Hawaii 

210 

Aug  6 

Goodfellow  AFB,  Tex 

Tex 

140 

Aug  13 

Langley  AFB,  Va 

Va,  WVa 

200 

Aug  13 

Kirtland  AFB,  NM 

NM 

70 

Aug  13 

Tinker  AFB,  Okla 

Okla,  SDak,  Ark 

217 

Aug  13 

Barksdale  AFB,  La 

La 

312 

Aug  13 

Spokane  AFB,  Wash 

Idaho 

60 

Aug  13 

Portland  Mun  Apt,  Oreg 

Oreg 

215 

Aug  13 

Scott  AFB,  111 

Mo,  Iowa,  Kans 

234 

Aug  13 

Mather  AFB,  Calif 

Calif,  Nev,  Wyo 

300 

Aug  13 

MacDill  AFB,  Fla 

Fla 

215 

Aug  13 

Rapid  City  AFB,  SDak 

Neb,  NDak 

229 

Aug  14 

Selfridge  AFB,  Mich 

Mich,  Minn 

247 

Aug  14 

Wright-Patterson  AFB,  Ohio 

Ohio,  Ky 

150 

Aug  14 

Lowry  AFB,  Colo 

Colo,  Utah 

215 

Aug  18 

Westover  AFB,  Mass 

Mass 

310 

Aug  17 

McChord  AFB,  Wash 

Wash,  Mont 

200 

Aug  21 

Camp  Tortuguero 
San  Juan,  P.R. 

P.R. 

90 

NEW  DATES  AND  PLACES 

IN  AFRTC  ACTIVE  DUTY 

The  following  changes  in  the  AFRTC  Active  Duty  Train- 
ing Schedule  (April  issue,  p  5)  have  been  announced  by 

Con  AC: 

1950  (AFRTC)  WING  ACTIVE  DUTY  SCHEDULE 


"Briefly,    Miss    B,    what   is   your    ETA    at   the    VART    Squadron    dance 
this  PM?" 


Wing 
442d  TC 
89th  TC 
512th  TC 
440th  TC 
437th  TC 
441st  TC 
319th  LB 
448th  LB 
452d  LB 


Home   Station 
Olathe  NAS 
Hanscom  Apt 
New   Castle  Apt 
Wold-Cham  Apt 
O'Hare  Apt 
O'Hare  Apt 
Birmingham  Apt 
Long  Beach  Apt 
Long  Beach  Apt 


Training  Dates 

8-23  Jul 

8-22  Jul 

27  May-10  Jun 

12-26  Aug 

8-22  Jul 

29  Jul-12  Aug 

2-16  Jul 

11-25    Jun 

2-16  Aug 


Training  Site 
Olathe  NAS 
Hanscom  Apt 
Atterbury  AFB 
Atterbury  AFB 
O'Hare  Apt 
O'Hare  Apt 
Eglin  AFB,  Aux 
Long  Beach  Apt 
Long  Beach  Apt 


#2 
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3kuu  YOUR  AIR  FORCE 


STRATEGIC     AIR      COMMAND 


THE  Strategic  Air  Command,  with 
headquarters  at  Offutt  AFB,  Oma- 
ha, Neb,  is  organized  and  designed  as 
the  strategic  striking  arm  of  the  USAF. 
Its  mission  is  defined  as  follows:  (1) 
To  conduct  strategic  air  operations 
with  assigned  forces  and  such  other 
forces  as  may  be  made  available  by  the 
Joint  Chiefs  of  Staff;  (2)  To  conduct 
any  other  operations  the  Joint  Chiefs 
of  Staff  direct;  and  (3)  To  prepare 
plans  to  accomplish  these  missions  in 
case  of  a  general  emergency. 

The  SAC  was  organized  21  March 
46  as  a  major  command  within  the 
USAF.  One  of  the  lessons  learned  from 
World  War  II  was  that  the  Air  Force 
must  have  a  force  in  existence  capable 
of  striking  strong  retaliatory  blows  in 
the  event  we  are  attacked  again.  These 


blows  must  be  launched  in  fullest  pos- 
sible strength  as  soon  as  hostilities  be- 
gin, and  they  must  be  executed  in  as 
short  a  time  as  possible  in  order  to 
achieve  the  most  effective  results.  SAC 
was  organized  to  provide  a  force  with 
that  capability. 

SAC  consists  of  three  Air  Forces 
having  similar  capabilities,  and  like 
components  and  missions.  All  bases  in 
the  western  United  States  are  under  the 
15th  AF,  with  headquarters  at  March 
AFB,  Riverside,  Calif.  Installations  lo- 
cated in  the  central  part  of  the  country 
are  directed  by  CG,  8th  AF,  Carswell 
AFB,  Fort  Worth,  Tex.  Eastern  bases 
receive  supervision  from  Hq  2d  AF, 
Barksdale  AFB,  Shreveport,  La.  In  ad- 
dition to  providing  advantageous  geo- 
graphical distribution  permitting  close 


supervision  economically  and  with  little 
travel,  this  organization  enables  each 
Air  Force  of  the  command  to  operate 
independently  in  combat. 

Combat  units  within  SAC  are  com- 
posed of  heavy  and  medium  bombard- 
ment groups  and  long-range  fighter 
groups.  The  heavy  groups  are  equipped 
with  B-36's;  the  medium  groups  with 
B-50s  or  B-29s;  and  the  long-range 
fighter  groups  have  F-82's  and  F-86's. 

Strategic  Air  Command  personnel 
undergo  a  rigorous  training  program, 
and  SAC  aircraft  make  almost  daily 
flights  equivalent  to  transoceanic  dis- 
tances as  a  matter  of  routine.  Units  of 
this  command  are  rotated  every  90  days 
to  the  United  Kingdom  for  training, 
and  frequently  are  sent  to  the  Orient 
and  Alaska  on  training  missions. 


STRATEGIC     AIR    COMMAND 


INSPECTOR    GENERAL 

COL    E.  M.   DAY 


AIR  SURGEON 

COL.  L.  E.    GRIFFIS 


COMMANDING     GENERAL 

LT.    GEN.  C.  E.  LtMAY 

DEPUTY    CG 

MAJ.    GEN.  T.  S.  POWER 


AIR  INSPECTOR 


AIR 
PROVOST  MARSHAL 


JUDGE    ADVOCATE 

COL.    A.  W.   RIGSBY 


PUBLIC    INFORMATION 

COL.  A    F.   KALBERER 


CHIEF    OF    STAFF 

MAJ.   GEN.   AW.   KISSNER 


ADJUTANT  GENERAL 

MAJ.  EC.  MILLER 


COMPTROLLER 

COL.  R.  0.   CORK 


DIRECTOR    PERSONNEL 

COL.   R.  T.    KING 


DIRECTOR    INTELLIGENCE 

COL.  W.  A.  ADAMS 


2  NO    AIR  FORCE 

MAJ.    GEN. 
J    H     ATKINSON 


OPERATIONS    ANALYSIS 

MR.    C.  L.  ZIMMERMAN 


DIRECTOR  OPERATIONS 

BRIG.  GEN. 
J.  B.  MONTGOMERY 


DIRECTOR   MATERIEL 

BRIG.  GEN. 
K.  E.  TIBBETTS 


DIRECTOR    PLANS 

BRIG.  GEN. 
W.  C.  SWEENEY    JR. 


TH    AIR   FORCE 

MAJ.  GEN. 
R.   M.  RAMEY 


15  TH    AIR   FORCE 

MAJ.    GEN. 
EMMETT     O'DONNELL  JR. 
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DEPARTMENT  OF  THE  AIR  FORCE 

HEADQUARTERS  UNITED  STATES  AIR  FORCE 

AFCRF 

NATIONAL  DEFENSE  BLDG. 

WASHINGTON   25,   D.   C. 


PENALTY     FOR     PRIVATE     USE     TO     AVOID 

PAYMENT    OF    POSTAGE,    $300 

(GPO) 


OFFICIAL  BUSINESS 


NO  23-5/50-400,000 


REPORT  CHANGES  OF  ADDRESS   AT  ONCE   TO   YOUR  APPROPRIATE   HEADQUARTERS 

Organized  reservists  report  to  your  local  units;  Volunteer   reservists,  to  the   numbered   AF   in   charge  of  your  area. 


i^eviied  6^' 


end  ion 


L^ourde  oLlit 


SEVERAL  COURSES  listed  in  the  Extension  Course 
Catalog  are  not  available,  and  the  10,  20,  30,  40,  and 
50  series  courses  are  gradually  being  discontinued  as  similar, 
new  ones  become  available.  Courses  which  are  available  are 
listed  below. 

When  applying  for  enrollment  in  the  USAF  Extension 
Course  Program,  students  should  study  the  Catalog  and 
specify  in  Item  1  of  the  Application  for  Enrollment  whether 
they  wish  to  enroll  for  the  entire  curriculum  (EC)  of  Phase 
II— Part  A,  Phase  III— Part  A,  or  Phase  IV,  or  on  a  single- 
course-selection  (SCS)  basis  in  Part  A  or  Part  B  of  any  Phase. 
Students  who  request  enrollment  on  an  SCS  basis  should 
select  three  (3)  alternate  courses  in  order  of  preference. 

The  courses  listed  in  the  Catalog  as  comprising  Phase 
I— Part  A  are  not  available,  and  the  following  in  the  10 
Series  (for  SCS  enrollment  only)  are  temporarily  being 
substituted. 


Phase 
I 


Coarse  Subject 

10-3  Leadership,  Discipline,  Courtesy  &  Customs 

of  the  Service 

10-6  Interior  Guard  Duty 

10-7  Military  Sanitation 

10-8  First  Aid 

10-10  Camouflage  &  Concealment 

10-11  Military  Law — The  Law  of  Military  Offenses 

10-12  Individual  Clothing  &  Equipment 

10-13  Map  &  Aerial  Photograph  Reading — I 

10-15  Aerial  Navigation — I 

10-16  Individual  Weapons 


Phase  II,  Part  A  (EC  or  SCS  enrollment) 

200  220  233 

201  221  234 

202  230  235 
204  231  236 
212 

Phase  II,  Part  B  (SCS  only) 

20-4  30-14 

20-7  30-16 

20-18  30-29 

20-23  30-30 

20-25  30-31 

Phase  III,  Part  A  (EC  or  SCS) 

300  313 

301  314 

302  320 

306  321 

307  322 

308  323 

309  325 
312 

Phase  III,  Part  B   (SCS  only) 

40-15  40-30                   50-3                   50-4 


240 
241 
242 
243 


1100 

1400 

1102 

1402 

1104 

1403 

1200 

1404 

1201 

1508 

326 

339 

328 

340 

330 

345 

335 

347 

336 

355 

337 

356 

338 

357 

363 


Phase 
IV 


Course  Subject 

401  Oral  &  Written  Self-Expression 


This  complete  list  of  courses  available  will  not  be  re- 
published for  some  time  to  come.  Save  this  issue  of  the 
REVIEW  in  order  that  subsequent  published  changes  will 
give  you  the  complete  picture. 

*  Available,   although    not    listed    in    the    1949    Catalog: 

1102 Air  Force   Procurement  —  Functions   &   Operations 

1201— The  J-33  and  J-35  Turbo  Jet  Power  Unit 
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AIR  RESERVE 
FORCES^**^ 


AIR  FORCE  RESERVE  AIR  NATIONAL  GUARD 

AIR  FORCE  ROTC      CIVIL  AIR  PATROL      AIR   EXPLORERS 


The  new  Chairman  of  the  Civilian  Components  Policy  Board,  Edwin  H.  Burgess,  has  acquii 
a  reputation  for  his  success  in  positions  requiring  tact  and  discretion,  and  for  his  ability  to  ham 
nize  divergent  opinions.  ,        , 

Mr.  Burgess  has  been  an  outstanding  railroad  executive  and  lawyer.  He  is  Vice  1  r< 
dent  and  General  Counsel  of  the  Baltimore  and  Ohio  Railroad,  and  has  served  as  Chairman 
the  Traffic  Executives'  Association  for  the  railroads  of  the  Eastern  Territory  and  as  Chairrr 
of  the  Trunk  Line  Association  in  the  same  territory. 

He  was  born  in  Columbus,  Kansas,  September  1,  1888  and  obtained  degrees  from  the  Pac 
College,  Oregon,  in  1909,  from  Washington  State  College  in  1910,  and  from  the  University 
Pennsylvania  Law  School  in  1914. 

Chairman  Burgess  recently  pointed  out  the  importance  of  leaders  in  private  industry  adopt: 
liberal  policies  in  the  granting  of  special  leaves  of  absence  to  enable  members  of  the  civilian  cc 
ponents  of  our  armed  forces  to  participate  in  annual  periods  of  active  duty. 


01    .  . 

Uiraima 


P86 


THE  THROB  of  airplane  engines 
has  been  a  familiar  sound  to  resi- 
dents in  the  vicinity  of  Langley  AFB, 
Va,  for  many  years.  However,  even  the 
Dldest  old-timers — those  who  recall  the 
ocal  flying  of  pre-World  War  I  pioneer 
ailots — are  more  than  a  little  proud 
vhen  they  catch  quick  glimpses  of  their 
Reserve  officer  neighbors  roaring  over- 
lead  in  F-86  jets  of  the  4th  Fighter 
Wing. 

Flying  those  jets  (North  American 
Sabres)  are  members  of  the  10th 
7ighter-Interceptor  Sq,  a  corollary  unit 
I  the  Regular  AF  336th  Ftr  Intcp  Sq. 
rhe  10th  is  commanded  by  Maj  Walter 
D.  Beane,  Jr,  who  during  the  war, 
>ailed  out  of  a  P-39  over  New  Guinea 
it  less  than  200  feet  altitude.  His  burn- 
ng  plane  hit  and  exploded  just  ahead 
if  him,  and  the  resulting  blast  blew 
ipen  the  pilot's  chute,  allowing  him  to 
and  with  minor  scratches. 

Major  Beane,  like  many  of  his  fellow- 
eservists  at  Langley,  is  from  Norfolk 
«^a.  Most  of  the  28  officers  and  90 
irmen  currently  assigned  to  the  10th 
»q  (85  percent  of  total  authorized) 
vere  associated  with  the  79th  Trp  Carr 
>q  (Reserve)  at  Norfolk  Municipal 
Urport  prior  to  its  inactivation  in  June 
ast  year. 

Of  the  10th  Squadron's  27  pilots,  23 


WIELD  SABRES 


have  checked  out  in  the  jets.  Some 
have  made  a  dozen  or  more  flights  in 
the  speedy  open-nose  jobs.  According 
to  Capt  Harold  Hudgins,  Jr,  Operations 
Officer  for  the  Reserve  unit,  every 
USAFR  pilot  flies  at  least  2  week  ends 
a  month,  and  some  do  more  than  that. 
Maj  B.  H.  Hinton,  CO  of  the  parent 
unit,  said  recently:  "Frankly,  I  am  sur- 
prised and  very  pleased  with  the 
progress  our  reservists  are  making  in 
their  training.  Half  of  the  pilots  had 
never  flown  single-place  fighters  before 
they  joined  the  10th  Squadron.  Before 


Major  W.  O.  Beane,  Jr,  CO  of  the  10th  Ftr-lntcp 
Sq  (corollary),  is  briefed  for  his  first  F-86 
flight  by  1st  Lt  E.  L.  Wingo,  336th  Ftr-lntcp  Sq. 

we  could  start  them  on  the  F-86 — which 
we  did  in  February — every  Reserve 
flyer  had  to  meet  certain  minimums  in 
the  T-6,  undergo  a  rigid  ground  train- 
ing course,  take  jet  familiarization 
flights  in  the  T-33  [2-seater  F-80],  and 
pass  several  other  qualifying  hurdles. 
Many  Reserve  officers  and  airmen  have 
also  voluntarily  attended  night  periods 
of  F-86  Mobile  Training  Unit  instruc- 
tion in  order  better  to  prepare  them- 
selves for  jet  work." 


During  the  corollary's  2-week  active 
duty  tour  early  in  June,  emphasis  was 
placed  on  the  technical  training  of  air- 
men toward  specialization  as  jet  me- 
chanics. "We  concentrated  on  that  be- 
cause it  isn't  possible  to  accomplish  very 
much  in  that  phase  during  brief  in- 
active duty  assemblies,"  Major  Hinton 
explained. 

The  pilots,  all  of  whom  had  an  aver- 
age of  4  hours  of  jet  time  before  the 
active  duty  period,  had  the  goal  of 
completing  a  series  of  eight  planned 
missions  and  one  or  two  cross-country 
flights  during  their  encampment.  It  was 
hoped  that  each  man  could  log  10  hours 
of  F-86  flying  in  those  2  weeks.  This 
flying  schedule — the  final  results  not  yet 
available — was  established  as  a  pre- 
requisite for  further  work  in  formation 
flying  and  fighter  tactics. 

The  Reserve  airmen  are  reported  to- 
be  doing  a  good  job  in  both  administra- 
tive tasks  and  in  the  hangars.  Among 
them  are  a  number  well  qualified  to 
help  direct  classroom  technical  discus- 
sions. Their  civilian  work,  and  that  of 
some  officers,  too,  is  in  the  nearby  Aero 
Laboratory  of  the  National  Advisory 
Committee  for  Aeronautics. 

'X.        -+X.        'j>4. 


BOX  SCORE— ORGANIZED  RESERVE 

PERSONNEL 

1  April  1950 

Program 

Authorized 

Assigned 

Off 

Airmen 

Off 

Airmen 

AFRTC* 

10,005 

26,160 

9,288 

18,058 

Corollary  1 

5,219 

17,406 

4,771 

6,479 

M-Day 

12,523 

12,523 



*A11   300  units  authorized  have  been  acti- 

vated. 

tOf  208  units  authorized,    187  have  been 

activated. 

Stuart  COMMENDS 

USAFR 


AT  S WARMER 


RESERVE  CREWS  totalling  185  of- 
tficers  and  airmen  from  the  troop 
carrier  wings  of  six  AFRTC's  brought 
37  of  their  C-46  "Commandos"  to 
South  Carolina  late  in  April  to  partici- 
pate in  the  huge  joint-service  maneu- 
ver, Exercise  SWARMER. 

The  Reserve  wings  represented  in  the 
show  were  the  437th  and  441st  from 
Chicago;  the  375th  from  Pittsburgh; 
the  433d,  Cleveland;  New  Castle,  Del- 
aware's 512th;  the  434th,  Indianapolis, 
and  the  419th  from  Belleville,  111. 

During  their  3-day  tour,  the  reserv- 
ists were  assigned  to  the  Strategic  Air 
Transport  Division  of  the  "defending" 
forces,  and  were  based  at  Greenville 
AFB,  SC,  encampment  site  for  about 
18,000  troops  just  before  "D-Day." 

Assistant  Air  Force  Secretary  Harold 
C.  Stuart,  returning  from  a  visit  to 
Greenville  during  the  Exercise,  corn- 


Some  of  the  SWARMER  reservists;  members  of 
the  434th  Trp  Corr  Wing  (Atterbory  AFB,  Ind) 
pictured  during  the  Exercise. 


mented:  "One  thing  in  particular  about 
SWARMER  which  interested  and 
pleased  me  greatly  was  the  excellent 
report  heard  from  several  sources  about 
the  responsiveness  and  cooperative 
spirit  displayed  by  our  reservists  who 
participated  in  the  airlift.  Let  it  be 
stated  in  the  REVIEW  for  all  our 
members  to  see  that  the  efforts  and  at- 
titude of  those  officers  and  airmen 
earned  considerable  respect  among  the 
Regular  Air  Force  personnel,  and  have 
reflected  very  favorably  on  the  Reserve 
as  a  whole." 

In  a  letter  to  Hq  USAF  on  18  May, 
Col  G.  R.  Birchard,  a  MATS  officer 
who  commanded  the  Strat  Air  Trans 
Div,  said:  "It  was  a  distinct  pleasure 
to  have  the  Air  Reserve  crews  under 
my  command  at  Greenville  during  the 
SWARMER  maneuvers.  All  the  crews 
were  definitely  eager  to  accomplish 
their  mission  in  the  desired  manner  and 
it  was  gratifying  to  note  adherence  to 
the  precise  timing  and  technique  re- 
quired during  the  Exercise.  Compliance 
with  assigned  air  speeds,  altitudes,  and 
split-second  timing  was  absolutely  nec- 
essary for  the  success  of  an  operation  of 
this  type. 

"We  were  admittedly  a  little  appre- 
hensive, prior  to  the  arrival  of  the 
crews,  as  to  their  ability  to  fly  according 
to  the  standards  established.  However, 
there  is  no  question  in  our  minds  now 
but  that  the  reservists  are  capable  of 
complying  with  the  requirements  set 
upon  them,  as  they  accomplished  their 
mission  in  SWARMER  in  a  most  sat- 
isfactory manner." 


CAP  WEEK 

IN   WASH 

WITH  THE  National  Executive 
Board  of  the  Civil  Air  Patrol, 
the  commanders  of  all  CAP  Wings,  and 
all  52  CAP  Liaison  Officers  visiting  Hq 
USAF  during  22-26  May,  the  effect  in 
Washington,  DC,  was  a  "CAP  Week." 

The  Patrol's  representatives  were  in 
the  capital  to  attend  organizational 
conferences  and  to  hear  key  USAF 
officers  present  a  resume  of  the  current 
situation  and  future  plans  of  the  Air 
Force.  General  Hoag  spoke  briefly  on 
the  status  and  current  training  pro- 
grams of  the  several  Reserve  compon- 
ents. Other  distinguished  Air  Staff 
members  reported  on  Personnel,  Ma- 
teriel, Operations,  and  Comptroller 
matters  of  interest  to  the  CAP. 

AF  Secretary  Finletter  and  General 
Spaatz  (USAF  Ret),  Chairman  of  the 
Natl  Ex  Bd,  spoke  to  the  CAP  "Con- 
gressional Dinner"  held  on  25  May  to 
which  all  members  of  Congress  were 
invited.  Their  addresses  were  followed 
by  the  annual  report  on  the  CAP  to 
Congress  presented  by  Maj  Gen  Lucas 
V.  Beau. 


HANDLE 
WITH 

CARE 

THE  NEW  authority  to  administer 
certain  oaths,  recently  acquired  by 
all  commissioned  officers  (see  P/L  521, 
p.  10),  should  not  be  exercised  by  a 
reservist  until  he  receives  specific  in- 
structions from  his  unit  or  higher  head- 
quarters on  the  proper  procedure  to 
follow. 

-«?<     <>*.     -£•< 

THE  list  of  abbreviations  in  the 
March  REVIEW  gave  "AFR"  as  the 
symbol  for  the  Air  Force  Reserve;  it 
should  have  read  "USAFR." 


RESERVES  PUT  A  ACS 

t  IN  BETTER  SHAPE 


PEARL  HARBOR  caught  Airways 
&  Air  Communications  Service 
;AACS)  with  only  2,049  men— and 
vithout  a  single  reservist.  Before  the 
hooting  stopped,  AACS  was  forced  to 
:xpand  to  many  times  its  prewar  size 

Now,  because  of  its  Reserve  training 
>rogram,  this  important  Service  of 
4ATS  can  double  its  present  officer 
trength  on  M-Day;  its  Reserve  airmen 
trength  is  steadily  increasing. 

The  practical  on-the-job  Reserve 
raining  in  27  units  at  22  bases  across 
he  US  has  caught  the  attention  of  ex- 
^ACS  men  and  others  interested  in 
ommunications  and  electronics. 

These  reservists  work  with  Regular 
LACS  units,  doing  exactly  the  job  they 
/ould  perform  if  they  were  called  to 
ctive  duty.  They  meet  with  their 
arent  organizations  on  the  third  week- 
nd  each  month  for  8  hours  of  instruc- 
on  and  work. 

AACS  is  a  world-wide  system  of 
ammunications  and  navigational  aids 
reated  for  the  safe  movement  of  mili- 
try  aircraft  and  crews.  Most  of  its 
'ork  is  carried  out  directly  or  indirect- 
r  for  the  benefit  of  pilots.  It  supplies 
le  AF  (and  at  times,  others)  with  a 
rstem  of  signals  for  flyers.  It  uses 
t'erything  from  "biscuit  guns"  (signal 
imps)  to  the  latest  radar  devices  in 
irrying  out  its  mission.  Its  messages 
lust  move  quickly  if  they  are  to  deal 
ith  jet  speeds.  It  is  a  specialized  signal 
ib  tailored  for  military  flying. 

[eserve  Pool 

It  takes  time  to  train  any  communi- 
itions  man,  and  it  takes  a  long  while 
>  acquaint  him  with  AACS  methods 
id  equipment.  Needing  such  special- 
ts,  the  Reserve  Program  with  its  train- 
ig  opportunities  is  a  particular  boon  to 
ACS,  for  it  provides  a  potential  of 
tilled  personnel  for  emergency 
:ilization. 


Reservists  are  being  trained  in  all 
AACS  fields,  ranging  from  administra- 
tive jobs  to  advanced  forms  of  radar 
air  traffic  control.  The  trainees  are 
working  in  control  towers,  ground-to- 
air  radio  stations,  Very  High  Fre- 
quency direction  finders,  radar  ap- 
proach control  systems,  Ground  Con- 
trolled Approach  (radar  "blind-land- 
ing") units,  facsimile  stations,  and 
teletype  centers.  The  radio,  radar,  and 
wire  equipment  they  handle  is  the  latest 
available. 

The  few  rated  officers  assigned  get 
in  their  pilot  and  navigator  time  by 
flight  checking  navigational  facilities 
and  by  practicing  radar  runs. 

Many  AACS  reservists  are  employed 
in  commercial  communications;  some 
of  them  learned  signal  specialties  in 
the  Armed  Forces  during  the  war,  and 
some  are  amateur  radio  operators. 
Among  them  are  company  presidents, 
linemen,  attorneys,  and  clerks. 

A  typical  week  end  finds  the  reservist 
getting  lectures,  class-room  instructions, 
on-the-job  training,  and  intelligence 
briefings.  The  lecture  periods  acquaint 
the  recruit  with  the  functions  of  the 
organization  and  orient  the  experi- 
enced, but  newly  assigned,  personnel. 
During  classroom  instruction  periods 
the  airman  learns  theory,  procedures, 
use  of  equipment,  maintenance,  etc, 
before  he  is  allowed  to  perform  his  as- 
signed duties  as  a  maintenance,  man, 
air/ground  operator,  Control  Tower 
Operator,  Radar  Approach  Control  Op- 
erator, GCA  Operator  or  any  of  the 
other  many  operational  or  maintenance 
functions  to  be  accomplished  in  the 
Service. 


OJT 

In  his  on-the-job  training  under  the 
supervision  of  officers  and  top  grade 
NCO's  of  the  Regular  AF  he  applies 


the   principles,  procedures   and   theory 
that  he  has  learned. 

Intelligence  briefings  keep  the  reserv- 
ist abreast  of  the  world  situation  and  of 
the  significance  of  the  incidents  occur- 
ring in  the  "Cold  War." 

Field  trips  are  scheduled  to  centers 
of  electrical  and  communications  in- 
dustry on  training  matters.  Highly 
successful  field  trips  have  been  made 
by  AACS  corollary  units  stationed  in 
NYC  and  Wash,  DC.  They  recently 
visited  the  Electronics  Staff  Officers 
Course  at  Gunter  AFB,  and  the  faculty 
of  that  school  presented  week  end  pro- 
grams designed  to  familiarize  the  com- 
munication specialists  of  the  progress 
being  made  in  the  broad  field  of 
electronics. 

AACS  corollary  groups  and  squad- 
rons and  provisional  wings  are  always 
instructed  by  their  parent  units,  and  it 
is  commonplace  for  the  entire  comple- 
ment of  the  Regular  AF  unit  to  be  on 
duty  on  the  Reserve  training  week  end 
to  assure  adequate  instruction. 

It  is  through  the  whole-hearted  in- 
terest of  all  AACS  personnel,  from  the 
CG,  Brig  Gen  W.  G.  Smith,  down 
through  the  airman  instructor  staff 
that  commendable  progress  is  being 
made  in  the  AACS  Reserve  Training 
Program. 


CLEVELAND  100  % 

ANOTHER  AFRTC  outfit  joined 
J.  Xthe  exclusive  company  of  Reserve 
Troop  Carrier  Wings  reaching  100  per- 
cent prompt  mobilization  status  when 
the  433d  Trp  Carr  Wing  at  Cleveland 
recently  attained  that  goal. 

In  a  letter  of  appreciation  sent  to 
Brig  Gen  Robert  A.  Nagle,  the  Wing 
CG,  Maj  Gen  W.  H.  Hale,  CG  Ninth 
AF,  said:  "The  Air  Force  Reserve  Pro- 
gram is  a  vital  part  of  our  National 
Defense,  and  it  is  necessary  to  have 
such  interest,  enthusiasm,  and  efficiency 
as  displayed  by  your  organization  to 
make  this  program  a  success.  Your  ac- 
complishment will  serve  as  an  incentive 
to  other  units." 


A  Bombsight 
Freely  (rig 
Andrei  of 


aintenance  instruction   at  Spokane  AFB,  Wash.   S  Sgt  T.  J. 
ght)  explains  sight  details  to  Lt  J.  A.  Dahl  (above)  and  Lt  H.  W. 
the  corollary  736th  Bomb  Sq  (M). 


t 


AMC  Reserve  advisory  board  meets  with  Lt  Gen  B.  W.  Chidlaw  (center), 
CG  of  AMC.  (L  to  R)— Lt  Col  W.  R.  Weems,  Mass;  Brig  Gen  N.  S.  Talbott, 
Ohio;  Brig  Gen  R.  I.  Oppenheim,  Tex;  Brig  Gen  R.  E.  Condon,  NY;  Col 
H.  E.' Hurst,  Asst  for  USAFR,  AMC;  Col  G.  S.  Richards,  Ohio;  and  Col 
T.  L.  Moore,  Ala.  | 


M  Sgt  J.  H.  Blalock,  member  of 
a  corollary  organization  at  Mc- 
Clellan  AFB,  Calif,  checks  an  ig- 
nition lead  on  an  R-3350  engine. 


Explorers   (senior   members   of  the   BSA)   from   Del   Rio,  Tex,   look 
n   Eighth  AF  B-36  at  Kelly  AFB  as  part  of  their  tour  of  the  base 
lection  of  the  San  Antonio  AMC  facilities. 
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S  Sgt  T.  S.  Simon,  gunner  in  the  323d  Bomb  Wing  (L)  at  the  2592d 
AFRTC,  Tinker  AFB,  Okla,  receives  a  radio-TV-record  player  set  foi 
outstanding  work  in  the  Wing  recruiting  drive.  Brig  Gen  W.  C.  Lewis,  CG 
of  the  323d,  and  Lt  Col  John  Noble,  Sgt  Simon's  Sq  CO,  present  the  set. 


m 
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HELP  SAC  GROUP  DURING 
ON-THE-JOB  TRAINING 


THE  EMPHASIS  was  on  on-the- 
job  training  throughout  the  15- 
day  active  duty  tour  of  the  Strategic 
i\ir  Command  corollaries  at  Davis- 
Monthan  AFB,  Ariz,  this  spring.  Some 
175  officers  and  airmen  of  the  Reserve 
T59th  Bomb  Gp  and  759th  Bomb  Sq 
'M)  at  this  Tucson  base  served  daily 
ihoulder-to-shoulder  with  their  Regular 
establishment  counter-parts  in  ground 
obs  and  on  flying  missions. 

Approximately  half  of  the  reservists 
vere  combat  crew  men;  they  joined 
orces  with  the  men  of  three  different 
quadrons  of  SAC's  local  43d  Bomb 
3p  to  take  part  in  regularly  scheduled 
lights  in  the  base  B-50's  and  B-29's. 
Office  workers  and  technical  ground 
)ersonnel  of  the  corollaries  handled 
Reserve  records  administration  and 
>itched  in  to  assist  with  everyday  air- 
raft  and  equipment  maintenance  proj- 
cts  of  the  station. 

Reserve  communications  specialists 
nd  aircraft  mechanics  were  assigned  to 
SAC  units  and  were  put  on  crews  to 
>erform  the  normal  daily  shop  and 
langar  chores.  All  this  was  in  accord 
vith  the  SAC  training  policy — "during 
ctive  duty  tours  merge  the  reservists 
vith  the  Regulars  and  work  them 
ogether." 

"This  scheme  worked  out  very  well," 
aid  Col  Joseph  A.  Moller,  the  459th 
1p  CO,  afterward.  "Our  reservists  were 
o  integrated  that  one  couldn't  tell 
vhere  the  USAF  left  off  and  the 
JSAFR  began.  They  all  dressed  alike, 
f  course,  talked  the  same  jargon,  and 
arried  out  similar  duties.  As  a  result, 
t  just  seemed  as  though  SAC's  43d 
rroup  was  suddenly  and  mysteriously 
nlarged  by  175  men  for  a  2-week 
'eriod."     Colonel     Moller,    a    Tucson 


rancher  now,  was  with  the  Eighth  AF 
during  the  war  and  led  more  combat 
missions  than  any  other  group  com- 
mander in  the  ETO. 

"The  full  treatment,"  as  the  range 
officer  called  it,  was  given  to  19  re- 
servists who  took  machine  gun  train- 
ing on  the  Sahuarita  OQ  Gunnery 
Range  during  their  2-week  tour.  This 
is  the  place  where  a  ground-controlled 
target  aircraft  of  10-foot  wingspread 
is  launched  by  catapult  and  is  made  to 
"strafe"  gun  positions  and  go  through 
intricate  aerial  maneuvers  while  stu- 
dent gunners  try  to  get  it  properly 
framed  in  their  gun  cameras.  The 
midget  OQ  plane  hits  150  mph  on  its 
diving  attacks,  and  flits  aloft  an  hour 
at  a  stretch. 

In  this  and  other  range  work  the  re- 
servists fired  480  rounds  of  ammunition 
and  exposed  50  feet  of  gun  camera  film. 
Details  of  what  can  happen  to  a  ma- 
chine gun  and  how  it  is  corrected  were 
demonstrated  at  the  malfunction  range, 
supervised  by  M  Sgt  Lewis  Coburn, 
veteran  of  105  combat  missions  and  the 
most  decorated  airman  of  the  Eighth 
AF. 

Said  Maj  C.  M.  Hunter  Jr,  CO  of 
the  corollary  squadron,  "The  business 
of  temporarily  switching  from  univer- 
sity student  to  pilot,  from  printer  to 
radar  repairman,  from  building  con- 
tractor to  AF  supply  technician,  and  so 
on,  has  not  been  a  difficult  transition 
for  our  men.  They  have  been  training 
at  Davis-Monthan  16  hours  a  month 
for  nearly  a  year  and  take  this  in  their 
stride." 

Members  of  the  two  corollaries  come 
from  Tucson,  Benson,  Glendale,  Saf- 
ford,  Solomonsville,  and  as  far  away 
as    San    Diego,    Calif.    According    to 


Colonel  Moller,  they  accomplished  a 
great  deal  during  their  active  duty  and 
enjoyed  it.  A  pleasant  episode  was  the 
promotion  of  four  Reserve  non-coms 
officially  announced  and  carried  out  in 
formal  style  at  a  troop  formation  held 
on  the  last  day  of  the  tour. 


Pvt  J.  D.  Feather,  759th  Bomb  Sq  (M),a  Univ  Ariz 
student,   prepares  for  aerial   gunnery   practice. 


Hear  your  reserve  forces  leader, 
Major  General  Earl  S.  Hoag,  on 
the  radio  program,  "Salute  to  Re- 
servists," to  be  broadcast  through- 
out the  Nation  during  the  week 
of  23  July.  This  is  a  sustaining 
program  run  by  the  Army  ORC; 
General  Hoag  will  be  introduced 
by  Major  General  J.  B.  Cress, 
Exec,  for  Reserve  and  ROTC 
Affairs,  USA.  Check  your  local 
papers  for  the  time  and  station 
to  hear  "Salute  to  Reservists." 


CHOOSE  VART  MATERIALS 


NEED  for  training  opportunities 
in  the  Volunteer  Air  Reserve 
brought  about  the  recent  appointment 
of  a  special  team  to  determine  what 
training  materials  are  available,  and 
suitable  in  their  present  or  modified 
form,  for  use  in  VARTU  training.  This 
study  group,  headed  by  Col  Charles 
A.  Fuller,  who  has  been  intensely  active 
in  Volunteer  Reserve  matters  in  Min- 
neapolis, was  instructed  to  seek  a  solu- 
tion to  the  shortage  of  training  mate- 
rials, the  principal  weakness  of  the 
VART  program. 

The  Volunteer  Air  Reserve  is  com- 
posed of  some  302,500  officers  and  air- 
men, about  20  percent  of  whom  have 
unit  assignments  for  training  purposes. 
About  63,100  are  members  of  VAR- 
TU's,  the  programs  of  which  consist 
mainly  of  conference,  discussion,  and 
training  film  meetings. 

The  study  group  noted  that  no  AF- 
wide  program  exists  for  the  training  of 
the  Volunteer  Air  Reserve.  Local  pro- 
grams, they  observed,  have  been  de- 
veloped largely  within  the  VARTU's 
and  under  the  general  guidance  of  a 
meagre  staff  of  Con  AC  VAR  Liaison 
officers.  In  a  few  cases — in  units  where 
considerable  ingenuity,  initiative,  and 
effort  had  been  expended — very  good 
programs  had  been  devised.  For  lack 
of  professional  teaching  guidance,  how- 
ever, and  in  the  absence  of  a  system 
of  learning  based  on  a  central  plan  or 
outline,  the  committee  agreed  the  VAR 
Training  Program  was,  in  general, 
virtually  rudderless  and  accomplishing 
very  little. 

The  foregoing  is  not  news  to  most 
REVIEW  readers,  but  the  result  of 
the  study  group's  findings  and  recom- 
mendations will  be. 

The  committee  was  faced  with  this 
basic  decision:  Should  the  VAR  be 
provided  with  specialized  training  or 


with  general  professional  military  edu- 
cation? The  first  was  determined  not 
feasible  for  several  reasons.  For  one 
thing,  a  reservist  who  lacks  either 
previous  experience  or  training  in  a 
military  or  civilian  specialty  cannot  be 
trained  adequately  in  an  AF  specialty 
in  brief  bi-monthly  assemblies.  To  im- 
plement most  technical  courses,  special 
facilities,  mock-ups,  and  training  aids 
would  be  required  and  would  cost 
more  than  could  be  provided  for  this 
purpose. 

Deciding  in  favor  of  a  program  of 
general  professional  education,  the  com- 
mittee reported  to  General  Hoag:  "The 
great  majority  of  Volunteer  Air  Re- 
servists have  never  received  general 
professional  military  training.  Those 
few  who  were  indoctrinated  in  pro- 
fessional education  during  their  active 
service  would  greatly  benefit  by  rein- 
doctrination  because  of  the  changes  in 
the  Air  Force  which  have  occurred  in 
the  last  5  years.  Airmen  and  officers 
during  World  War  II,  of  necessity, 
were  channelled  into  specialties  and 
performed  their  duties  without  the 
benefit  of  schooling  in  the  organization 
of  the  Air  Force  and  the  functions  of 
the  numerous  staff  agencies  and  com- 
mands. It  is  highly  desirable,  at  this 
time,  that  the  Reservist  be  given  in- 
struction in  Air  Force  policies,  con- 
cepts, and  where  they,  the  VAR,  fit  in 
the  National  Defense  structure." 

In  general,  the  conclusion  was  that 
the  most  suitable  training  material  can 
be  obtained  by  preparing  a  series  of 
lectures  based  on  the  Orientation 
Course  curriculum  of  the  Air  Com- 
mand and  Staff  School. 

In  furtherance  of  this  decision,  a 
conference  of  representatives  of  the  Air 
University  and  the  Office  of  the  Special 
Assistant  for  Reserve  Forces  agreed 
that  the  Air  University  would  prepare, 


print  and  disseminate  40  lectures  (2,100 
copies  of  each)  for  the  Volunteer  Pro- 
gram. It  was  agreed  that  five  qualified 
Reserve  officers  would  be  placed  on 
active  duty  for  15  days  at  the  Air  Uni- 
versity to  select  and/or  revise  the  lec- 
tures and  prepare  them  for  re- 
production. 

On  1  May,  the  following  Reserve 
officers  were  chosen  by  numbered  AF 
headquarters  for  this  mission:  Col  D. 
A.  Burt,  Jr.,  9th  AF;  Lt  Col  F.  K 
Iszard,  1st  AF;  Lt  Col  R.  L.  Zellej 
12th  AF;  Capt  K.  G.  .Strand,  10th  AF: 
and  1st  Lt  O.  B.  Meridith,  14th  AF 
These  officers  were  nominated  as  ver) 
active  members  of  the  VAR,  and  mer 
thoroughly  familiar  with  VARTL 
needs. 

THE  FOLLOWING  COURSE' 
were  selected  by  this  special  team  foi 
the  purpose  of  providing  the  VAF 
with  an  over-all  orientation  progran 
on  the  problems,  practices,  and  futun 
plans  of  the  USAF,  and  related  sub 
jects: 

National  Defense  Organization  of  the  U! 
....  Instruments  of  National  Policy  .  .  . 
Principles  of  War  ....  Concepts  of  Air  De 
fense  ....  Civil  Defense  ....  Manpowe 
Resources  &  Procurement  ....  The  Nationa 
Intelligence  Structure  ....  The  Intelligenc 
Cycle  ....  Counter  Intelligence  ....  Rol 
of  the  Army  in  Future  Operations  ....  Con 
cepts  of  Tactical  Air  Operations  ....  Stra 
tegic  Air  Operations  ....  Antisubmarin 
Warfare  ....  Public  Information  Activitie; 

Organization  of  Hq  USAF  and  Major  Com 
mands  ....  Organization  of  Wings  .  .  . 
Definition,  Mission,  &  Employment  of  Ai 
Power  ....  Personnel  Situation — USAF  .  .  . 
Mission  &  Organization  of  a  TAC  ....  TA< 
in  War  ....  The  Operations  &  Commander 
Estimate  ....  Reconnaissance  Aviation  .  .  . 
Introduction  to  Troop  Carrier  Aviation  .  .  . 
Mission  &  Function  of  MATS  ....  Element 
of  Logistics  ....  Air  Supply  to  Airborn 
Forces  ....  Methods  of  Common  Suppl 
....  USAF  Communications. 

Principles   of  New   Development   (2    parts 
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....  Guided  Missile  Control  Systems  .... 
Application  of  Atomic  Energy  ....  Improve- 
ments of  Bombing  Accuracy  (Gp  level)  .... 
Electronic  Aids  to  Communications  &  Funda- 
mentals of  Radar  ....  Introduction  to  the 
Arctic  ....  Global  Geography  ....  Weather 
in  the  Arctic  ....  Weather  &  Air  Planning 
....  *The  Soviet  Union  (2  parts)  *Part  I — 
Historical  background  of  the  Soviet  Union. 
Brief  summary  of  their  physical  &  climatic 
geography.  Part  II — Economic  background  & 
population  composition. 

The  Air  University  plans  that  several 
units  of  the  training  material  will  be 
ready  for  distribution  by  1  July.  Re- 
maining units  are  to  be  distributed  at 
the  rate  of  at  least  two  per  month. 

~j>*         -j^         'J>^ 

THE  following  wire  was  dispatched 
from   Hq    USAF   to   the    major 
commands  on  12  May  50: 

WD  CIRCULAR  356,  DATED 
1946,  AS  AMENDED  BY  DEPT 
OF  THE  ARMY  CIRCULAR  47, 
DATED  1947,  GOVERNS  THE 
PROMOTION  OF  RESERVE  AIR- 
MEN IN  THE  USAFR.  COMMAND 
REGULATIONS  GOVERNING  REG- 
ULAR AF  AIRMEN  PROMOTIONS 
AND  CONTAINING  TIME-IN- 
GRADE  PROVISIONS  WILL  NOT 
BE  SUPERIMPOSED  UPON  THE 
PROVISIONS  OF  WD  CIRCULAR 
356,  AS  AMENDED.  AN  AF 
REGULATION  NOW  UNDER  DE- 
VELOPMENT PERTAINING  TO 
THE  PROMOTION  OF  AIRMEN  IN 
THE  USAFR  DOES  NOT  CONTEM- 
PLATE TIME-IN-GRADE  PRO- 
VISIONS. 

-j?*      '>*      :>«. 

TWO  MORE  VARTU's  have  been 
organized  in  Germany,  the  8930th 
Sq  in  Neubiberg  AB,  and  the  8931st 
Sq  at  Furstenfeldbruck  AB.  Both  units 
are  assigned  to  the  8901st  VART  Gq 
at  Neubiberg,  near  Munich,  and  come 
under  the  direction  of  the  2d  Air  Divi- 
sion, USAFE. 


BUSINESSMEN 
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THE  PROGRAM  for  training  Re- 
serve officers  holding  M-Day 
assignments  with  Atlantic  Division, 
Military  Air  Transport  Service,  finds 
assignees  performing  on-the-job  training 
regularly  at  the  Westover  AFB,  Mass, 
headquarters  of  that  Division. 

The  M-Day  program  of  the  Division 
Comptroller  is  fairly  typical  of  the  big 
MATS  installation.  Initially,  in  order 
to  make  sure  the  reservists  were  ear- 
marked for  the  tasks  for  which  they 
are  best  qualified,  a  large  group  of 
applicants  was  carefully  screened  for 
educational  and  business  qualifica- 
tions that  would  best  fit  into  the 
Comptroller  field.  This  resulted  in  the 
selection  of  14  men  who  then  were 
organized  into  a  functioning  Reserve 
Comptroller  Office  which  is  an  exact 
duplicate  of  the  MATS  Div  Hq  Comp- 
troller's Office.  These  reservists  work 
with  their  Regular  Establishment 
counterparts  on  the  training  week  ends, 
processing  reports  of  survey,  preparing 
technical  correspondence,  making  budg- 
etary and  cost  analyses,  drafting 
statistical  reports,  etc. 

The  monthly  meetings  and  work  as- 
signments are  conducted  in  the  office  of 
the  Div  Compr,  Lt  Col  A.  W.  Beaver. 
All  facilities  and  files  of  the  office  are 
made  available  to  the  M-Day  men,  and 
selected  personnel  from  the  active  staff 
remain  on  duty  over  the  week  end  to 
assist  and  offer  technical  guidance. 

In  private  life,  the  assignees  are  all 
business  men  holding  executive  or  high- 
ly specialized  administrative  positions. 
Maj  R.  H.  O'Brien,  the  Reserve  Div 
Compr,  has  been  general  manager  of 
a  chemical  manufacturing  company, 
and  is  now  with  a  large  credit  firm  in 
Boston.  During  the  war  he  served  with 
ATC  in  North  and  Central  Africa. 

Maj    L.   F.   Schlech,   whose   Reserve 


assignment  is  in  the  Stat  Serv  Div,  had 
wartime  experience  in  that  work  with 
ATC's  South  Atlantic,  Caribbean, 
North  Atlantic,  and  Ferrying  Divisions. 
He  is  now  head  accountant  for  a  New 
England  division  of  a  large  insurance 
company. 

Capt  R.  J.  English  flew  17  combat 
missions  with  the  Fifteenth  AF,  was 
shot  down  on  a  Ploesti  raid,  rescued 
by  Serbian  partisans  and  returned  to 
Allied  control.  He  holds  a  master's 
degree  in  business  administration  from 
Columbia  Univ,  and  is  a  financial 
analyst  for  the  Rockefeller  Foundation. 

Among  the  other  mobilization  as- 
signees training  in  comptrollership  here 
are  two  bank  executives;  a  partner  in 
an  insurance  firm;  an  author  of  several 
financial  publications  who  is  also  an 
economic  expert  on  the  staff  of  the 
American  Institute  for  Eccnomic  Re- 
search; a  clothing  manufacturing  com- 
pany official;  and  a  sales  executive  for 
a  large  industrial  concern. 

All  these  men  had  overseas  service 
with  ATC,  AMC,  the  Eighth  AF,  or 
the  Fifteenth  AF.  Today  they  come  to 
Westover  2  days  a  month  from  New 
Jersey,  Connecticut,  New  York,  and 
several  points  in  Massachusetts,  and 
virtually  "take  over  the  shop"  for 
MATS  experience  of  a  very  practical 
nature  during  their  Reserve  training 
periods. 


-jp*.         j>^         'j>^ 

T  IS  a  tradition  with  this  nation 

to  depend  in  the  main  upon  our 

citizen  soldiers,  sailors,  and  airmen  to 

provide  the  manpower  in  assuring  our 

national    defense    and    our    freedoms." 

—HARRY  S.  TRUMAN 


T 


(•Jeaidlative 
NOTES 


THE  "Omnibus"  General  Appro- 
priation Bill  for  the  fiscal  year 
1951,  H.R.  7786,  passed  the  House  on 
10  May  50.  It  represented  an  innovation 
in  appropriation  legislation,  since  it 
carried  in  one  bill  the  bulk  (well  over 
$25  billion)  of  all  appropriations  for 
that  fiscal  year.  The  provisions  for  the 
USAFR  ($73,235,000);  for  the  Air 
ROTC  ($10,600,000);  and  for  the  Air 
Guard  ($103,935,000)  were  approved 
by  the  House  as  reported  from  its  Com- 
mittee on  Appropriations.  Amend- 
ments providing  for  an  additional 
$200,000,000  in  contract  authority  for 
AF  aircraft  procurement,  and  an  ad- 
ditional $100,000,000  in  contract  au- 
thority for  Navy  aircraft  procurement, 
were  added  on  the  floor  of  the  House. 
(The  additional  $200,000,000  in  AF 
contract  authority  will  provide  the 
funds  necessary  to  maintain  for  FY 
1951  the  level  of  procurement  re- 
quired to  support  with  modern  aircraft 
the  48  Regular  AF  groups  and  11  of 
the  27  Air  Guard  groups.)  Two  econ- 
omy amendments  were  adopted  by 
the  House,  in  general  affecting  the 
Dept  Defense  less  than  other  agencies, 
and  within  this  Department  affecting 
military    less    than    civilian    personnel. 

Draft  Extension  Proposed 

H.R.  6826,  which  in  its  present  form 
would  extend  the  Selective  Service  Act 
of  1948  for  two  more  years,  passed  the 
House  on  May  24.  As  passed,  the  bill 
would  continue  registration  and  classi- 
fication, but,  until  Congress  declares 
that  a  national  emergency  exists  which 
requires  an  increase  in  the  US  armed 
strength,  would  forbid:  (1)  actual  in- 
ductions, (2)  compulsory  utilization  of 
industry  as  provided  by  the  original 
Act,  (3)  21-month  enlistments  by  re- 
servists, or  (4)  the  ordering  of  reserv- 


ists into  active  service  without  their 
consent. 

President  Signs 

Late  in  April  and  early  May,  the 
President  signed  H.R.  4080  (Public 
Law  506),  providing  for  a  Uniform 
Code  of  Military  Justice,  summarized 
in  the  April,  1950  REVIEW;  and  H.R. 
5921  (Public  Law  488),  repealing  the 
$500  flight  bonus  for  reservists,  sum- 
marized in  the  October  1949  RE- 
VIEW  H.R.  6171  was  signed 

by  the  President  22  May  50  and  be- 
came PL  521.  It  authorizes  any  com- 
missioned officer  of  any  component  of 
the  Armed  Forces,  "including  the  re- 
serve component,"  whether  or  not  on 
active  duty,  to  administer  any  oath  re- 
quired by  law  in  connection  with  the 
enlistment  or  appointment  of  any  per- 
son in  any  of  said  services. 

Bills  in  Brief 

The  following  additional  legislative 
developments  of  interest  to  reservists 
occurred  in  April  and  May.  The  House 
passed  H.  R.  7058,  which  allows  each 
Reserve  component  of  the  Army  and 
AF  to  nominate  enlisted  members  for 
competitive  appointment  to  the  Mili- 
tary Academy,  and  which  increases 
from  21  to  22  the  maximum  eligible 
age  for  admission  to  both  the  Military 

and  Naval  Academies Hearings 

were  held  on:  (1)  H.R.  8373,  a  bill 
for  the  construction,  joint  utilization, 
etc,  of  facilities  for  the  administration 
and  training  of  units  of  the  Reserve 
components  of  the  armed  forces;  (2) 
H.R.  7348  and  related  bills,  broaden- 
ing the  disability  and  death  benefits  of 
reservists  along  the  lines  summarized 
in  the  May  1950  REVIEW:  and  (3) 
H.R.  7721,  a  bill  to  re-establish  a  Ci- 
vilian Conservation  Corps,  which  au- 
thorizes the  President  to  order  AF  and 
other    Reserve    officers    to    active    duty 

with  the  Corps On  May   15, 

there  was  introduced  in  the  House 
H.R.  8503,  which  like  H.R.  6978  (see 
March  1950  REVIEW)  provides  reim- 
bursement under  certain  conditions  for 
Reserve  uniforms  and  equipment. 


VART  SQ 
GIVES  PUBLIC  "TRIAL" 

AMONG  the  400  Bridgeport,  Conn, 
J.  A_ civilians  and  military  personnel 
and  distinguished  visitors  who  attended 
"Operation  Justice,"  the  elaborate  mock 
court-martial  publicly  demonstrated  re- 
cently by  the  9316th  VART  Sq  in  that 
city,  were  Maj  Gen  G.  O.  Barcus,  CG 
First  AF,  and  Maj  Gen  F.  G.  Reincke, 
AG  of  the  State  of  Conn.  These  officers 
commented  on  "the  complete  success  of 
the  program"  and  congratulated  the  fifty 
Reserve  officers  and  airmen  who  took 
part  in  the  trial.  Lt  Col  M.  H.  Eckhardt 
commands  the  9316th  VART  Sq. 

The  mock  trial  was  prepared  by  Capt 
Thomas  O.  Sloane  III  from  the  records 
of  a  real  military  case  heard  "some 
months  ago."  The  only  change  made, 
with  the  exception  of  minor  abridge- 
ments necessary  to  keep  the  hearing 
within  time  limits,  was  the  substitution 
of  the  cast  members'  names  for  those 
used  in  the  original  case. 

Members  of  the  audience  were  given 
an  opportunity  to  present  their  own 
opinions  on  the  case  before  the  mem- 
bers of  the  General  Court  made  known 
their  official  decision.  The  audience  was 
equally  divided  on  its  findings  and  the 
court  found  the  accused  guilty  of  de- 
sertion but  recommended  clemency  to 
the  reviewing  authority. 

A  special  printed  program  was  given 
to  all  who  attended.  Unfamiliar  mili- 
tary terms  were  explained  and  copies  of 
the  pertinent  Articles  of  War  were  in- 
cluded. During  the  trial,  a  commentary 
was  presented  by  Captain  Sloane  and 
every  effort  was  made  to  keep  non- 
military  persons  in  the  audience  in- 
formed on  the  trial  procedure. 

Presented  primarily  as  a  training  pro- 
gram for  all  reservists,  "Operation 
Justice"  had  a  secondary  mission  of 
creating  a  wider  understanding  of  mili- 
tary court  procedure.  A  30-minute  ra- 
dio adaptation  made  from  the  trial 
script  was  presented  over  Station 
WNAB. 
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WEST  COAST  EXPLORERS 


ENCAMP  AT  McCLELLAN 


HEY,  BILL,  look  at  all  the  planes!" 
"Yeah,  scads  of  'em!" 

That,  of  course,  is  an  imagined  con- 
versation but  it  surely  was  the  gist  of 
the  first  thoughts  of  the  Explorers  of 
the  Fourth  AF  area  when  they  arrived 
at  McClellan  AFB  recently  for  the  first 
long-term  encampment  of  the  season 
for  Explorers  anywhere  in  the  country. 
More  than  100  Explorers  and  Leaders 
of  this  senior  division  of  the  Boy  Scouts 
of  America  participated.  Other  bases 
scheduled  to  play  host  to  thousands  of 
Explorers  in  subsequent  weeks  are 
noted  on  the  back  cover  of  this 
REVIEW. 

When  Maj  Gen  Junius  W.  Jones,  CG 
of  the  Sacramento  Air  Material  Area 
welcomed  the  young  men,  he  said,  "I 
hope  that  your  stay  at  McClellan  will 
be  educational  and  enjoyable.  All  per- 
sonnel, both  military  and  civilian,  will 
exert  every  effort  to  make  this  Air  En- 
campment, the  best  ever." 

A  full  program  was  scheduled  from 
their  arrival  on  Saturday  until  they 
departed  a  week  later. 

Upon  registering,  each  Explorer  was 
presented  with  a  booklet  which  con- 
tained the  Base  history,  the  week's  pro- 
gram, a  map  of  the  station,  pictures  of 
aircraft,  and  other  needful  information. 
Each  was  also  given  3  choices  of  on- 
the-job  training  at  25  sections  on  the 
base,  including  the  Control  Tower, 
Flight  Test,  Aircraft  Repair,  and 
Engine  Test  Block  departments. 

After  church  on  Sunday  the  Explorers 
received  an  enthusiastic  welcome  from 
General  Jones  and  an  orientation 
talk  before  being  given  their  OJT 
assignments. 

Starting  on  Monday  morning  the 
youths  maintained  a  tight  schedule  of 
activity.  After  reveille  at  0630,  the  Ex- 
plorers prepared  their  barracks  for  in- 


Receive  Ckolce  of  ON-THE-JOB  fZ 


rainin 
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spection,  then  rushed  to  the  really 
important  thing  in  every  young  man's 
life— CHOW! 

GI  chow,  and  plenty  of  it!  Lt  Thomas 
R.  Pratt,  the  Food  Service  Officer, 
claimed  that  if  the  Regular  airmen  ate 
like  the  Explorers  (who  paid  for  their 
meals),  the  GI  subsistance  allowance 
would  have  to  be  raised  substantially. 

The  morning  assignment  was  4  hours 
of  OJT.  Afternoon  and  evening  pro- 
grams provided  variety  with  a  fire- 
fighting  demonstration,  a  briefing  of  a 
374th  Reconnaissance  Sq  weather  mis- 
sion, and  a  safety  program  put  on  by 
the  California  State  Highway  Patrol. 
In  addition,  the  visitors  enjoyed  training 
films,  athletics,  and,  at  the  close  of 
camp,  a  co-ed  social  affair  at  the  Offi- 
cers' Club,  with  entertainment,  refresh- 
ments, and  dancing. 

All  accredited  Explorers  received  a 
local  flight  in  a  C-47,  during  which 
they  were  allowed  to  "try  out"  the  co- 
pilot's position  for  a  short  period.  A 
radio  interviewer  from  Station  KCRA 
in  Sacramento  rode  in  one  plane  and 
made  a  tape  recording  of  the  flight. 
It  was  a  thrill  to  the  youths  to  ride  in 
an  Air  Force  plane  one  day,  and  next 
day  for  them  and  their  parents  to  hear 
their  voices  on  the  radio. 

At  graduation  each  Explorer  was  pre- 
sented a  certificate  for  satisfactory 
completion  of  the  encampment,  by  Col 
Clarence  P.  Talbot,  the  Deputy  Base 
Commander.  The  Golden  Empire 
Council  presented  each  Explorer  with 
a  mess  kit  as  a  remembrance. 

"Hope  to  see  you  again  next  year!", 
they  shouted  as  they  waved  good-bye  to' 


their    enthusiastic    hosts    at    McClellan 
AFB. 

According  to  a  report  to  the 
REVIEW  after  the  tour  closed,  the 
project  was  highly  successful,  and  the 
young  men  gained  much  in  aviation 
knowledge  and  made  progress  in  the 
Explorer  Program.  The  smooth  opera- 
tion was  attributed  to  the  Air  Encamp- 
ment Project  Officer,  Capt  E.  W. 
Strong,  and  Scout  officials  Messrs  Paul 
Dean  and  George  Peterson.  These  men 
were  backed  in  their  special  tasks  by 
Maj  V.  D.  Armistead,  Base  PIO  and 
Lt  E.  G.  Wickes.  Fourth  AF  Staff 
Explorer  Officer. 

Explorers  ask,  "What  makes   it  tick?" 


COVERING  the  COROLLARIES 


Lowry  AFB 

COROLLARY  UNITS  of  the  Air 
Training  Command  and  the  Mili- 
tary Air  Transport  Service  are  trained 
at  this  Denver,  Colo,  base. 

Col  S.  C.  Hoyt,  CO  of  the  ATRC 
corollary,  the  8606th  Air  Base  Gp,  Hq 
&  Hq  Sq,  has  26  officers  and  52  airmen 
assigned  to  his  unit;  additional  assign- 
ments were  pending  a  few  days  ago. 
This  unit  is  ably  supervised  in  its  week- 
end OJT  by  Lt  Col  W.  H.  Banks,  and 
his  staff  of  the  parent  3415th  AB  Gp, 
Hq  &  Hq  Sq.  The  Reserve  unit  is 
given  the  opportunity  to  take  full  ad- 
vantage of  the  fine  facilities  of  this  base, 
to  include  flying  training  for  the  rated 
reservists  assigned. 

MATS  is  well  represented  here  with 
Reserve  units  of  the  Air  Weather  Serv- 
ce,  Air  Rescue  Service,  and  Airways 
and  Air  Communications  Service.  The 
corollary  35th  Weather  Sq,  headed  by 
Lt  Col  Robert  W.  Hatch,  and  three 
detachments,  are  all  fully  organized, 
and  receiving  OJT  from  their  parent 
19th  Weather  Sq.  Colonel  Hatch  is  a 
weather  forecaster  with  Mid-Continent 
Airlines  at  Kansas  City,  and  commutes 
to  Denver  one  week  end  a  month  ^or 
his  training.  A  fourth  detachment  has 
been  organized  here  very  recently. 
Total  USAFR  strength  in  May  was  21 
officers  and  60  airmen.  The  training  of 
Reserve  weather  units  is  of  necessity 
OJT  type  training  and  as  the  parent 
units  work  24  hours  a  day,  7  days 
a  week,  Reserve  instruction  is  easily 
available. 

The  8561st  Air  Rescue  Unit,  com- 
manded by  Lt  Col  Harry  W.  Brown, 
USAFR,  is  having  considerable  trouble 
with  its  training  because  its  parent,  the 
5th  Air  Rescue  Unit,  has  just  been 
furnished  with  new  type  air  rescue 
equipment,  with  which  its  personnel 
have  not  reached  a  high  state  of  pro- 
ficiency. This  condition  is  expected  to 
improve  as  the  Regular  personnel  are 


checked  out,  but  a  shortage  of  flying 
hours  will  still  prevail.  Therefore,  an 
intensification  of  ground  training  ac- 
tivity will  be  implemented.  This  corol- 
lary has  24  officers  and  54  airmen 
assigned. 

Maj  Lester  R.  Gjerman's  8542d 
AACS  Sq  is  having  difficulty  with  its 
manning  because  of  insufficient  Reserve 
AACS  personnel  residing  in  the  area. 
However,  it  now  has  40  officers  and 
airmen  assigned,  and  a  program  for  the 
training  of  recruited  reservists  without 
prior  military  service  is  being  initiated. 
The  parent  organization  is  the  1910th 
AACS  Sq. 

•     *     * 

TOURS  of  active  duty  were  held 
during  the  first  6  months  of  1950 
by  some  220  corollary  units  of  the  sev- 
eral major  commands.  A  few  such  or- 
ganizations had  their  15-day  field  duty 
last  fall.  Some  units,  for  lack  of  suffi- 
cient personnel  or  other  reasons  could 
not  participate  in  this  phase  of  training 
during  FY  1950;  all  will  be  given  the 
opportunity  again  in  the  new  fiscal 
year. 

The  majority  of  corollaries  have  had 
their  active  duty  this  spring;  here  is  a 
summary  of  most  of  the  organizations. 

MATS — 1  wing,  4  gps,  9  sqs,  and  90  or  so  de- 
tachments of  the  Air  Weather  Serv;  9  units 
of  the  Airways  &  Air  Comm  Serv;  1  Air  Res- 
cue Serv  unit;  and  1  Air  Trans  Gp  and  5  Air 
Trans  Sqs  under  the  MATS  Operations  Di- 
visions. 

ConAC — 2  ftr  wings,  2  ftr  gps,  4  ftr  sqs,  2 
M&S  gps,  2   ftr  maint.  sqs,  2   ftr  sup  sqs,   1 
trp  carr  gp,  3   AB  gps,  2   med  gps,   1   instls 
sq,  1  comm  sq,  and  1  motor  veh  sq. 
ATRC — 30  Reserve  units  (wings,  gps,  &  sqs) 
at  11  bases  where  pilot,  navigator,  bombardier, 
and  technical  training  is  conducted. 
SAC — 1   bomb  wing  (M),  4  bomb  gps   (M), 
1   bomb  gp   (H),  5   bomb  sqs    (M),  2   bomb 
sqs  (H),  2  AB  gps,  and  2  M&S  gps. 
AMC—2  Air  Mat  Area  (Sp)  Hq  &  Hq  Sqs,  3 
AB  gps,  2  med  gps,  7  sup  sqs,  6  repair  sqs, 
3  comm  sqs,  2  instl  sqs,  2  Air  Police  sqs,  and 
3  fin  disbg  units. 


HOAG  STRESSES 

RESERVE  "ON  CALL" 

MAJ  GEN  EARL  S.  HOAG,  Spec 
Asst  to  Cofs  for  Res  Forces,  was 
the  honored  guest  of  the  Mayor's  Com- 
mittee for  the  observance  of  Armed 
Forces  Day  in  Camden,  N.J.  General 
Hoag  discussed  national  security  and 
the  importance  of  maintaining  a  trained 
Reserve  "on  call." 

On  the  preceding  Thursday,  18  May, 
the  General  attended  the  combined  (an- 
nual) Military  Day  and  Armed  Forces 
Day  ceremonies  and  exhibits  conducted 
at  the  University  of  Maryland.  He 
joined  with  Governor  W.  P.  Lane  of 
Maryland;  Maj  Gen  W.  H.  Hale,  CG 
Ninth  AF;  and  Maj  Gen  Anthony 
McAuliffe,  Chief  of  the  Chem  Corps,  on 
the  reviewing  stand  to  present  cadet 
awards  and  observe  the  parade  of  the 
1,800  cadets  of  the  Army  and  AF 
ROTC  Corps  under  the  direction  of 
Col  J.  C.  Pitchford,  PAS&T. 


JAG  RULES  ON 

RETIREMENT  POINTS 

A  RECENT  OPINION  of  the  Air 
JAG  of  interest  to  Reserve  per- 
sonnel sets  forth  salient  considerations 
regarding  the  participation  of  reserv- 
ists in  inactive  duty  training  for  the 
purpose  of  accumulating  points  to- 
ward retirement  while  receiving  dis- 
ability compensation  from  the  Veterans 
Administration. 

The  opinion  held  that  Public  Law 
810  did  not  prevent  receipt  of  points 
toward  retirement  for  participation  in 
inactive  duty  training  for  which  no  pay 
was  received.  The  JAG  commented, 
however,  that  upon  reaching  the  age  of 
60  such  reservists  would  have  to  choose 
whether  to  receive  compensation  from 
the  Veterans  Administration  or  Re- 
serve retirement  pay,  since  they  could 
not  receive  both  under  previous  de- 
cisions of  the  Administrator  of  Vet- 
erans Affairs. 
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PLAN  CONAC 

REORGANIZATION 

HIGHLIGHTS  of  a  plan  for  re- 
organizing the  Continental  Air 
Command  within  the  next  few  weeks 
were  announced  by  Hq  USAF  on  23 
May.  The  general  picture  was  as  fol- 
lows at  the  time  this  REVIEW  was 
written:  (1)  The  Con  AC  six  numbered 
air  forces  will  be  regrouped  into  four 
areas;  (2)  Twelfth  AF  Hq  will  be  in- 
activated, and  the  area  under  the  juris- 
diction of  that  AF  will  become  part  of 
the  Fourteenth  AF,  with  headquarters 
of  the  latter  at  its  current  location, 
Robins  AFB,  Macon,  Ga;  (3)  Ninth 
AF  Hq  will  be  redesignated  as  Hq 
for  the  Ninth  Tactical  AF,  operating 
from  Pope  AFB,  NC;  (4)  the  present 
Ninth  AF  area  will  come  under  the 
control  of  the  First  AF,  which  will 
continue  at  Mitchel  AFB,  NY;  (5) 
ConAC's  Air  Def  Comd  will  be  inac- 
tivated; (6)  air  defense  of  the  country 
will  be  the  job  of  the  Eastern  and 
Western  Air  Defense  Forces;  and  (7) 
ConAC's  planning  organization  for  the 
support  of  ground  troops,  Hq  TAC, 
will  remain  at  Langley  AFB,  Va.  Un- 
der TAC  will  be  the  Ninth  Tactical 
AF  mentioned  above,  plus  ConAC's 
fighter-bomber  and  troop  carrier  units. 

'$*>         "***>  -^ 

EACH  AF  ROTC  graduate  this 
summer  is  receiving  from  his 
PAS&T  an  attractive  folder  titled  "Op- 
portunity Awaits  You!"  This  illus- 
trated document  describes  the  Five- 
Part  USAFR  Training  Program  and 
calls  attention  also  to  the  opportunities 
for  service  offered  to  ROTC  graduates 
in  the  Air  Guard. 

Locations  of  corollary  units  are  listed 
in  the  folder,  as  are  the  23  AFRTC's 
and  the  major  command  headquarters 
through  which  mobilization  assign- 
ments may  be  obtained.  A  map  is  in- 
cluded which  shows  the  distribution  of 
VAR  Gps  and  Sqs  among  the  several 
ConAC  air  forces. 


NEW  PILOT  TRAINING 
FOR  ANG 


A  CONTINUOUS  FLOW  of  young, 
.trained  pilots  is  being  assured  the 
Air  National  Guard  through  the  new 
program  set  up  by  the  USAF  for  the 
pilot  training  of  eligible  Air  Guard 
officers  and  airmen. 

The  Air  Guardsmen  will  take  the 
regular  USAF  pilot  training  course  and 
return  immediately  to  their  Air  units 
after  its  completion.  They  will  not  be 
required  to  serve  on  active  duty  with 
the  Air  Force. 

Replacement  of  World  War  II  pilots 
— who  constitute  practically  the  entire 
pilot  complement  of  the  Air  National 
Guard — has  become  a  progressively  im- 
portant problem.  The  attrition  rate  of 
such  flyers  increases  with  the  passage 
of  time.  With  the  Air  Guard  assigned 
a  vital  M-Day  role  in  National  Defense, 
the  question  of  pilot  procurement  and 
replacement — vital  if  the  Air  Guard  is 
to  meet  its  assigned  mission  as  a  mem- 
ber of  the  National  Defense  Team — 
was  one  that  had  to  be  answered  with- 
out delay. 

Once  it  gets  into  full  swing,  the  new 
pilot  training  program  is  expected  to 
supply  practically  all  pilot  replacements 
needed  by  the  ANG,  as  hundreds  of  its 
officers  and  airmen  are  funneled  into 
AF  pilot  schools  and  back  to  their 
Guard  units.  Five  Air  Guardsmen  have 
already  commenced  study  under  the 
new  AF-ANG  pilot  training  program. 

To  qualify  for  the  training,  candi- 
dates must  be  between  20  and  26  years 
old  and  members  of  Federally  recog- 
nized ANG  units.  They  must  meet 
educational,  physical,  and  other  AF  re- 
quirements prescribed  for  pilot  training. 

The  officers  must  not  be  above  the 
grade  of  First  Lieutenant.  After  gradu- 
ation they  must  serve  at  least  4  years 
as  pilots  with  the  Air  Guard. 

Officer-trainees   take   the    regular    1- 


year  course  in  their  Guard  grade  and 
will  be  paid  out  of  NG  funds.  Officers 
will  make  application  for  the  training 
through  channels  to  the  National 
Guard  Bureau  as  prescribed  in  regu- 
lations. Final  selection  will  be  made  by 
the  Air  Force. 

Airmen  will  be  trained  as  aviation 
cadets.  For  administrative  purposes 
they  will  be  designated  "Aviation 
Cadets-ANG."  They  will  receive  the 
same  training  as  the  officers. 

Upon  graduation  they  will  be  com- 
missioned Second  Lieutenants,  USAFR, 
as  required  by  law.  They  will,  how- 
ever, be  immediately  returned  to  their 
ANG  units  and  commissioned  Second 
Lieutenants,  ANG.  They  must  serve 
with  the  Guard  for  at  least  3  years  fol- 
lowing graduation. 

Quotas  for  the  training  of  airmen 
under  the  program  will  be  assigned  to 
the  Guard  by  the  Air  Force,  and  allot- 
ted by  the  Guard  Bureau  to  tactical 
air  units  within  the  several  states  ac- 
cording to  need. 

Applications  made  by  airmen  will  be 
forwarded  to  the  nearest  Aviation 
Cadet  Examining  Board  through  their 
ANG  units.  The  letter  of  transmittal 
will  indicate  that  the  applicant  was 
procured  under  the  ANG  program  for 
assignment  as  an  officer  to  his  unit 
after  completion  of  the  training. 

Air  units  will  be  permitted  to  recruit 
men  specifically  for  the  pilot  training 
program.  If  after  6  months  as  members 
of  the  unit  such  men  have  not  been  ac- 
cepted for  pilot  training  they  may  be 
discharged  upon  application. 

A  fighting  organization  by  tradition, 
it  is  expected  that  the  new  pilot  train- 
ing program  initiated  by  the  Air  Force 
will  play  an  important  part  in  keeping 
the  Air  National  Guard  in  continuous 
fighting  trim. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and   the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute, Gunter  AFB,  Montgomery,  Ala. 
COVER-S  Sgt  S.  F.  Dutton  (left)  ond  S 
Sgt  W.  F.  Hawkins,  members  of  the  443d 
Trp  Carr  Wing  based  at  the  Dallas,  Tex, 
AFRTC,  study  cutaway  C-46  engine  during 
their  unit's  recent  active  duty  tour  at 
Memphis,  Tenn. 

Credit— Photo  on  page  14  by  Roger  Dudley, 
Seattle,  Wash. 
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pMdoipA  THE  RESERVIST 


INDUSTRY    HELPS 

USAFR    RECRUITING 

THROUGH  the  generosity  of  several  local  business 
firms,  considerable  help  in  recruiting  airmen  has  been 
received  by  the  497th  AB  Gp,  Depot,  a  corollary  unit  in 
Seattle,  Wash.  The  497th  is  similar  in  structure  and  adminis- 
tration to  the  corollaries  at  the  Lockheed  and  Douglas  air- 
plane plants  discussed  in  the  May  REVIEW.  None  has  a 
parent  unit,  and  all  three  enjoy  the  use  of  excellent  training 
equipment  and  facilities  on  the  premises  of  leading  airplane 
manufacturers.  The  Seattle  group  trains  at  the  Boeing  Air- 
plane Co,  and  the  cooperation  between  the  reservists  and 
the  company  personnel  is  first  class. 

Last  November,  the  total  strength  of  the  component  units 
of  the  497th,  commanded  by  Col  Clayton  A.  Scott,  was  37 
officers  and  73  airmen.  Early  this  year,  the  Boeing  Co  and 
the  advertising  firm  of  Foster  and  Kleiser  collaborated  in 
providing  without  charge  a  30-day  display  of  outdoor  adver- 
tising posters  calling  attention  to  the  USAFR  and  directing 
inquirers  to  the  corollary.  Additional  publicity  was  gained 
through  the  courtesy  of  Craftsman  Press  Inc,  which  pre- 
sented 300  display  cards  for  posting  in  stores,  barber  shops, 
filling  stations,  etc.  Spot  radio  announcements  concerning 
Reserve  training  opportunities  were  donated  by  Station 
KOMO,  and  local  papers  have  been  cooperative  in  publish- 
ing notices  and  news  items  of  a  Reserve  nature. 

As  a  result  of  these  steps,  and  of  the  close  follow-up  per- 
sonally carried  out  by  unit  members,  the  enlisted  strength 
of  the  Boeing  Reserve  organizations  has  more  than  doubled, 
and  the  officer  strength  is  now  90  percent  of  the  total 
authorized. 


(L  to   R)— R.   P.    Holman,   asst  to  V-P,   Boeing   Ap   Co;   Col   C.   A.   Scott, 
CO   497th   AB  Gp;   and   J.    H.   Freeman,   PRO   for   Foster   &   Kleiser   Co. 


"No,  we  can't  give  you  one  for  your  nephew  to  shoot  on  the  Fourth!'' 
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BIRMINGHAM 

STAGES 

AVIATION 

DISPLAY 


IF  THE  NUMBER  and  spectacular 
nature  of  military  and  civilian 
aerial  events  and  the  extent  to  which 
one  goes  to  arrange  displays  and  enter- 
tainment are  any  gauge  of  the  success 
of  a  public  celebration,  then  the  reserv- 
ists in  Birmingham,  Ala,  had  one  of 
the  most  comprehensive  Armed  Forces 
Day  blow-outs  in  the  country. 

Weeks  before  the  show,  local  repre- 
sentatives of  the  military  services  pooled 
their  ideas,  personnel,  and  facilities, 
formed  a  Joint  Army-Navy-AF  Pub 
Rels  Office  at  the  2587th  AFRTC,  and 
started  laying  plans  for  a  rip-snorting 
celebration. 

Observance  of  Armed  Forces  Day 
was  combined  with  the  usual  gala  ac- 
tivities of  the  National  Air  Carnival, 
an  aerial  show  staged  here  annually 
since  1931.  Two  days — May  20  and  21 
— were  devoted  to  the  combined  oper- 
ation. Inclement  weather  accounted  for 
the  250,000  in  attendance— 400,000 
were  expected. 

Flere  are  the  attractions  programmed 
by  the  Army,  Navy,  AF,  Marine,  Na- 
tional Guard,  and  civilian  aero  organi- 
zations for  presentation  at  the  Munici- 
pal Airport  and  elsewhere  in  the 
Birmingham  area: 

1.  A  "gigantic"  downtown  parade  in 
which  an  elaborate  AF  float  featured. 

2.  Glider  troop  invasion,  followed  by 
a  glider  snatch  by  an  AF  C-47. 

3.  Displays  of  jet  and  prop-driven 
aircraft  of  all  services,  including  bomb- 
ers, fighters,  Navy  "Privateer"  (hurri- 
cane-hunting ship),  P2V  "Neptune" 
patrol  plane,  and  trainers. 

4.  Helicopter  demonstration  and  fly- 
overs by  a  B-36  and  by  USAFR  B-26's. 

5.  "Open  House,"  with  displays  and 
exhibits  of  equipment  and  demonstra- 
tions of  the  work  of  all  services,  pre- 


sented at  the  Airport,  the  Marine  and 
Naval  Reserve  Training  Centers,  and 
at  the  Alabama  National  Guard 
Armory. 

6.  Concerts  by  the  Infantry  and  Ma- 
rine Corps  Bands. 

7.  Alabama  NG  Annual  Spring 
Dance  for  members  and  guests. 

8.  Mass  parachute  jump  of  32 
troopers  of  the  82d  Abn  Div. 

9.  Eleven  aerial  dare-devil  acts  by 
civilian  stuntmen. 

10.  Movie  and  other  publicity  cover- 
age of  events  and  exhibits  by  four 
newsreel  companies,  four  wire  services, 
and  a  radio  and  TV  station. 

11.  Flying  demonstrations  by  two 
AD-1  "Skyraiders,"  multi-purpose  Navy 
attack  planes;  an  F2H  "Banshee"  jet 
fighter;  and  a  Marine  "Panther"  jet 
fighter. 

12.  Addresses  by  Maj  Gen  Ralph  F. 
Stearley,  CG  Fourteenth  AF:  Maj  Gen 
L.  E.  Woods  and  Maj  Gen  S.  L.  How- 
ard, USMC;  and  Brig  Gen  W.  J. 
Hanna,  USA. 

13.  Special  church  services  in  ob- 
servance of  Armed  Forces  Day. 

14.  Short  talks  in  elementary  and 
high  schools  on  the  meaning  of  the 
Day  and  describing  the  roles  played  by 
the  Services  in  maintaining  the  defense 
of  the  United  States. 

15.  Arrangements  at  four  stores  in 
the  city  for  the  sale  of  tickets  to  the 
2-day  show,  and  the  turning  over  of  all 
proceeds  to  Spastic  Aids  of  Alabama, 
Inc,  an  organization  dedicated  to  the 
care  and  treatment  of  crippled  children. 

'iX.        -J**.         'JX> 


SAID  Brig  Gen  R.  V.  Ignico,  CG 
of  Warner  Robins  Air  Materiel 
Area,  Ga,  in  welcoming  a  group  of  Re- 
serve officers  to  the  base:  "If  we  are 
to  keep  away  from  a  shooting  war,  we 
must  remain  strong.  You  officers  de- 
serve considerable  credit  for  taking 
time  from  your  civilian  pursuits  to 
make  sure  we  preserve  our  heritage  of 
freedom." 


RESERVES  MOVE 

FIGHTER  GROUP 

IN  A  SEMI-OFFICIAL  readiness 
test,  members  of  Reserve  troop 
carrier  wings  in  the  Fourth  AF  area 
recently  helped  transport  a  complete 
fighter  group  more  than  1,400  miles 
from  Albuquerque,  NM,  to  its  new 
home  at  Moses  Lake  AFB,  Wash.  (This 
base  is  being  renamed  Larson  AFB.) 
At  the  time  this  REVIEW  was  being 
written  full  details  were  not  available 
as  to  which  AFRTC  units  were  in- 
volved. 

As  the  F-86  Sabre's  of  the  fighter 
group  were  flown  ahead  to  their  new 
West  Coast  home,  the  airlift  was  ac- 
complished without  the  loss  of  a  single 
day's  operational  readiness  to  that  or- 
ganization. 

Word  comes  from  Hq  Fourth  AF 
that  the  Reserve  contribution  to  the 
move  was  highly  commendable,  and 
that  the  crews  participating  received 
valuable  training  in  carrying  out  the 
project  as  a  simulated  combat  organiza- 
tion transfer. 


Reserve  C-46's  en  route  to  Albuquerque  to  pick 
up  the  81st  Ftr  Gp. 


THERE  WERE  2,278  airmen  pos- 
sessing aviation  qualifications  who 
were  on  flying  status  in  their  AFRTC 
Reserve  Wings  and  Corollary  units  at 
the  beginning  of  April  1950. 
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REPORT  CHANGES  OF  ADDRESS   AT  ONCE   TO   YOUR  APPROPRIATE   HEADQUARTERS 

Organized  reservists  report  to  your  local  units;  Volunteer   reservists,  to  the   numbered   AF   in   charge  of  your  area. 
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BENEFITS 


MOST  MEMBERS  of  the  USAFR 
are  aware  that  while  partici- 
pating in  authorized  periods  of  active 
or  inactive  duty  training  under  com- 
petent authority,  they  are  entitled  to 
the  same  hospitalization,  retirement, 
and  disability  benefits  as  apply  to  per- 
sonnel of  the  Regular  Establishment. 
However,  it  is  evident  that  informa- 
tion about  monetary  benefits  to  the  de- 
pendent survivors  of  reservists  who  die 
during,  or  as  a  result  of,  authorized 
Reserve  duty  are  not  generally  known. 
The  importance  of  these  benefits 
should  be  realized  by  all  reservists  and 
their  immediate  families.  Details  may 
be  obtained  from  the  Personal  Affairs 
Officer  at  your  nearest  AFB.  These 
benefits  consist  of  a  "death  gratuity" 
paid  by  local  Finance  disbursing  offi- 
cers; and  "dependents  compensation", 
a  continuing  benefit,  paid  by:  the  Vet- 
erans Administration  to  certain  eligible 
next  of  kin. 

The  "death  gratuity"  is  a  lump  sum 
payment  equal  to  six  times  the  monthly 
rate  of  pay  received  by  such  reservist 
at   the  date   of  his   death.   It   includes 


compensation  of  every  kind  and  char- 
acter, as  distinguished  from  allowances 
,(AFR  173-28).  It  is  payable  to  the 
widow,  or  if  no  widow,  to  the  child  or 
children,  or  if  no  child  or  children,  to 
any  other  dependent  .relative  of  such 
reservist  if  previously  designated  by 
him. 

"Dependents  compensation"  where 
death  occurs  under  hazardous  condi- 
tions is  as  follows:  to  widow  $75 
monthly;  widow,  1  child  $105;  each 
additional  child  $25;  no  widow,  1  child 
$58;  no  widow,  2  children  $82;  no 
widow,  3  children  $106;  each  ad- 
ditional child  $20;  one  dependent 
parent  $60;  and  in  the  case  of  two  de- 
pendent parents  $35  monthly  to  each. 

In  cases  pf  death  occurring  as  a  re- 
sult of  non-hazardous  duty  performed, 
compensation  payable  is  80%  of  the 
rates  mentioned  above, 
i  .In  general,  death  in  or  resulting 
from  military  aircraft  accidents,  from 
simulated  combat  conditions,  handling 
explosives,  testing  aircraft,  participation 
in  rescues,  and  fire-fighting  attempts 
is  considered  to  have  occurred   under 


extra  hazardous  conditions.  However, 
the  Veterans  Administration  adjudges 
each  case  on  its  individual  merits  and 
its  decision  in  these  cases  is  final. 

Chaplains  at  all  Air  Force  bases  will 
advise  on  all  benefits  and  assist  de- 
pendents in  obtaining  and  executing 
the  proper  application  forms. 
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1950  EXPLORER  CAMPS 

AF 

Site 

Date 

1st 

Stewart  AFB 

5-13  Aug 

ft             n 

19-27  Aug 

4  th 

McClellan  AFB 

1-7  Apr 

Hill  AFB 

24-25  Nov 

9  th 

Langiey  AFB 

6-12  Aug 

Godman  AFB 

1-6  Aug 

Wright-Pat  AFB 

13-19  Aug 

Olmsted   AFB 

30  Jul-5  Aug 

10th 

Chanute  AFB 

2  wks  in  Aug 

Selfridge  AFB 

5-12  Aug 

ti           // 

21-31  Aug 

Lowry  AFB 

Jun-Jul-Aug 
(10  days  ea) 

12th 

Walker  AFB 

17-19  Jul 

Vance  AFB 

7-13  Aug 

Sheppard  AFB 

21-27  Aug 

£  '  . 

Biggs  AFB  .     i 

21-27  Aug 

Perrin  AFB 

14-20  Aug 

Ellington   AFB 

19-20  May 

14th 

Pope  AFB 

4-6  Aug 

Shaw  AFB 

11-13  Aug 

MacDill  AFB 

11-13  Aug 
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Jhe    ^Honorable    2frank   {-^ace,    (ft 
Secretary    of    me   _Jtrm.y 


Symbolic  of  the  close  integration  which  promotes  team- 
work within  the  armed  forces  are  the  new  secretaries  of 
Army  and  Air  Force.  Each  was  an  officer  in  the  military 
department  the  other  now  heads.  Secretary  of  the  Air  Force 
Thomas  K.  Finletter  is  a  former  captain  in  the  Field  Artil- 
lery Reserve  (see  June  REVIEW).  Secretary  of  the  Army 
Frank  Pace,  Jr.  is  a  former  major  in  the  Air  Transport  Com- 
mand and  is  presently  a  Lt  Col,  USAFR,  with  a  mobilization 
designation  in  the  Directorate  of  Personnel  Planning, 
DCS/P,  Hq  USAF. 

Secretary  Pace  was  born  in  Little  Rock,  Arkansas,  5  June, 
1912.  He  graduated  from  Little  Rock  High  School  at  the 
age  of  14;  from  Princeton  University  in  1933,  and  from 
Harvard  Law  School  in  1936.  As  a  student  Secretary  Pace 
had  always  planned  to  work  for  the  Government,  and  thinks 
that  more  young  men  and  women  should  enter  Government 
service  as  a  career.  He  spent  several  years  in  public  service 
in  the  State  of  Arkansas  before  WWII,  performing  bril- 
liantly as  a  general  counsel  for  the  Arkansas  State  Depart- 
ment of  Revenue  for  three  years.  After  WWII,  he  entered 
the  Federal  Service  in  Washington,  where  he  successively 


held  the  positions  of  Special  Assistant  to  the  Attorney  Gen- 
eral of  the  United  States;  Executive  Assistant  to  the  Post- 
master General;  Assistant  Director  of  the  Bureau  of  the 
Budget;  and  Director  of  the  Bureau  of  the  Budget.  He  was 
sworn  into  his  present  office  12  April  1950. 

In  a  recent  address  on  the  Reserve  Forces  and  the  Korean 
situation  before  the  Reserve  Officers  Association,  Secretary 
Pace  had  this  to  say: 

"This  [strength  of  our  nation]  is  nowhere  represented 
more  vividly  than  in  the  thousands  of  you  who  make  up 
our  reserve  forces.  .  .  .  Your  role  thus  becomes  soberly 
clear:  You  and  all  of  our  reserve  forces  must  be  more  im- 
mediately ready  than  ever  before  in  our  history  to  take  up 
your  arms  in  event  of  emergency." 

"We  who  would  be  the  first  to  fight,  therefore,  feel  a 
closer  affinity  and  comradeship  than  ever  before  with  you 
who  would  be  the  first  to  spring  to  our  side.  We  no  longer 
think  of  the  active  establishment  separately  from  its  reserve 
forces.  The  Armed  Forces  today  include  their  reserve  forces, 
as  full  working  partners  with  essential  roles  to  perform.  We 
are  depending  upon  you  heavily.  .  .  ." 


^Jhe  i  lew 


AIR    FORCE    TEAM 


Brig  Gen  Emil  H.  Molthan,  prominent  Philadelphia  business  executive  who  commands  the  512th  Troop 
Carrier  Wing  at  the  New  Castle,  Del,  AFRTC,  presents  a  message  for  readers  of  the  Reserve  REVIEW. 
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N  ANY  EXPANSION  of  the  Air  Force  to  meet  an  emer- 
gency, every  member  of  the  Regular  Air  Force  will  have 
fighting  or  working  at  his  side,  citizen-soldiers  from  the  Re- 
serve Forces.  In  all  cases,  Regular  and  Reserve  personnel  will 
be  engaged  together  in  the  common  effort  to  preserve  our 
national  security. 

"It  is  my  observation  from  personal  experience,  that  this 
has  happened  in  two  wars,  and  there  is  no  reason  to  expect 
that  it  will  be  any  different  in  any  future  emergency  or  war. 

"Obviously,  it  behooves  members  of  the  Reserve  Forces  to 
take  advantage  of  every  opportunity  to  become  acquainted 
with  the  personnel  of  the  Regular  Establishment  and  their 
activities,  and  to  learn  how  all  can  work  together  for  the 
greatest  good.  A  common  understanding  of  the  relation  of 
the  Reserve  and  Regular  Forces  is  needed  in  the  interest  of 
harmony  and  efficiency. 

"The  function  of  the  Reserve  is  to  provide  the  necessary 
personnel  to  make  an  expanded  and  enlarged  Air  Force  per- 
form efficiently  in  time  of  national  stress.  This  is  facilitated, 
and  the  desired  objectives  of  national  defense  can  be  at- 
tained most  expeditiously,  when  both  the  Regular  and  the 
Reservist  constantly  maintain  the  relationship  that  exists 
when  one  friend  is  helping  another  friend  to  do  a  job  which 
is  very  important  to  them  both  and  to  their  fellow  citizens. 
Regulars  and  Reserves,  Officers  and  Airmen,  are  all  members 
of  the  Air  Force  Team. 

"The  word  'team'  is  used  advisedly,  because  the  mission 
of  the  Air  Force  cannot  be  performed  in  time  of  emergency 
unless  everybody  on  the  team  knows  his  position  and  his 
job,  and  does  his  job  well.  Every  member  of  the  team,  Regu- 
lar and  Reserve  alike,  is  expected  and  must  be  prepared  to 
do  his  own  job  in  a  way  that  will  provide  support  and  as- 
sistance to  those  who  are  working  or  fighting  on  either  side 
of  him,  and  above  and  below  him.  This  is  the  spirit  of  our 
new  Air  Force  team." 


{mLmL-. 


EMIL   H.   MOLTHAN 
Brig   Gen,   USAFR 


NEW  UNIT 

STRENGTH   REG 

UNIT  COMPOSITION  of  the  Or- 
ganized Reserve,  and  minimum 
personnel  strengths  required  in  the 
units  at  various  intervals  following 
activation  in  order  to  survive,  are 
described  in  the  new  AF  Reg  45-50, 
under  preparation  as  this  REVIEW 
went  to  press.  A  Hq  USAF  wire  was 
sent  to  all  major  commands  on  this 
on  20  Jun  50. 

Titled  "Activation,  Expansion,  and 
Retention  of  Status  of  USAFR" 
the  new  document  became  effective 
1  Jul  50. 

The  two  conditions  in  this  regula- 
tion of  greatest  interest  to  members  of 
corollary  and  AFRTC  Reserve  Wing 
organizations   are    the   following: 

First:  Expansion  of  units  following 
activation  must  meet  the  minimum 
requirements  of  personnel  strength 
specified  in  a  graduated  table  given  in 
the  regulation.  Failure  to  achieve  min- 
imums  may  lead  to  unit  relocation  or 
dissolution. 

In  the  regulation  table  on  this  sub- 
ject, outlined  below,  the  first  column 
indicates  the  number  of  months  which 
have  elapsed  since  unit  activation  or 
organization;  the  other  columns  show 
minimum  officer  and  airmen  strengths 
required  at  the  intervals  noted. 


Percentages 

of  T/O&E 

or  7 '/D  at 

thorizations 

Months 

Officer 

Airman 

3 

35 

22  >/2 

6 

50 

35 

9 

65 

47  K 

12 

80 

60 

18 

85 

65 

24 

90 

70 

Second:  "All  such  units  are  the 
fully  organized  type  and  are  con- 
sidered necessary  for  prompt  mobil- 
ization." 

NOTE  PARTICULARLY:  The  ef- 
fect of  this  second  condition  is  that 
any  unit,  upon  activation  or  organ- 
ization receives  48  paid  training  pe- 
riods. The   old   "Class   A",   "B",  and 


"C"  business  is  out.  One  of  the  re- 
quirements stated  in  the  regulation 
for  initial  activation  or  organization 
is  the  presence  of  25  percent  of  author- 
ized officer  strength  and  10  percent 
of  authorized  airmen  strength. 

CHICAGO  WINGS 

AIRLIFT  600  ANG 

A  MONG  the  most  successful  big  air- 
X  \-  lift  training  projects  carried  out 
by  Reserve  troop  carrier  personnel  of 
our  23  AFRTC's  this  summer  was 
the  movement  of  600  Air  Guardsmen 
from  Colorado  and  Wyoming  to  their 
camp  in  Michigan  and  return. 

Fourteen  C-46's  of  the  437th  Trp 
Carr  Wing,  and  nine  of  the  441st 
Wing,  each  plane  crewed  by  a  Re- 
serve pilot,  co-pilot,  and  engineer,  flew 
the  2800-mile  round  trips  during  two 
3-day  active  duty  sessions  of  the  re- 
servists in  June.  Home  station  of  both 
wings  is  the  2471st  AFRTC  com- 
manded by  Col  V.  H.  Strahm  at 
O'Hare  Internat  Apt  near  Chicago. 

The  reservists  hauled  the  Guards- 
men from  Cheyenne  and  Denver  to 
and  from  Camp  Grayling,  Mich,  with 
a  gas  stop  at  O'Hare  each  way.  In 
addition  to  the  600  passengers,  the 
USAFR  "Commandos"  hauled  sev- 
eral tons  of  personal  luggage  and  or- 
ganizational equipment  for  the  ANG 
2-week   summer  encampment. 

The  airlift  was  conducted  under  the 
direction  of  Col  John  Lacey,  Lt  Col 
Howard  Markey,  and  Maj  George 
Kittle,  staff  members  of  the  437th 
Wing;  plus  Col  Jerry  Davidson,  Lt 
Col  A.  L.  Caney,  and  Lt  Col  Maynard 
Bauer,  of  the  441st  Wing. 

On  9  June  the  14  C-46's  from  the 
437th  Wing  flew  to  Lowry  AFB, 
Denver,  while  9  planes  from  the  441st 
went  to  the  municipal  airport  at 
Cheyenne.  At  Lowry,  ANG  officers 
briefed  the  crews,  and  next  day  382 
men  (with  baggage  and  equipment) 
from  the  following  Colorado  units 
were  loaded  into  the  planes  for  the 
trip  eastward:  Hq  Sq,  140th  Ftr  Gp; 


Hq  Det,  240th  Air  Serv  Gp;  120th 
Ftr  Sq;  Utility  Fit,  120th  Ftr  Sq;  Det 
A,  240th  Air  Serv  Gp;  and  the  120th 
Weather  Station. 

From  Cheyenne,  212  members  of 
the  following  Wyoming  ANG  units 
(with  baggage  and  equipment)  were 
flown  in  the  441st  aircraft:  187th  Ftr 
Sq;  Det  B,  240th  Air  Serv  Gp;  and 
187th  Weather  Station. 

Because  of  instrument  flying  condi- 
tions, the  23  Reserve  transports  flew 
the  long  mission  as  individual  planes, 
rather  than  in  formation.  Colonel 
Strahm  makes  this  report,  in  his 
customary  modest  and  straightforward 
manner:  "The  operation  was  carried 
out  on  schedule,  without  incident." 

FIELD  ECONOMIC 

MOBILIZATION  COURSES 

OPPORTUNITIES  for  800  field 
grade  reservists  (particularly 
M-Day  officers)  to  attend  the  Field 
Economic  Mobilization  Course  were 
described  in  the  June  REVIEW.  The 
class  schedule,  then  not  available,  is  as 
follows: 


Minneapolis 

11—22   Sep 

Salt  Lake  City 

25  Sep— 6  Oct 

Dayton 

16—27  Oct 

Atlanta 

30   Oct— 10  Nov 

Oklahoma   City 

27  Nov— 8  Dec 

Cleveland 

4—15   Dec 

Baton  Rouge 

8—19  Jan  51 

Charlotte 

22   Jan— 2   Feb 

Houston 

26   Feb— 9  Mar 

St.   Louis 

5—16  Mar 

Los  Angeles 

2—13   Apr 

Seattle 

9—20   Apr 

Pittsburgh 

30   Apr— 11   May 

Detroit 

7—18  May 

Chicago 

4 — 15   June 

Providence 

4 — 15   June 

IIP*.     -J>*      "J>*> 

MORE  THAN  200  Regular  com- 
missions have  been  offered  by 
the  USAF  to  AF  ROTC  Distinguished 
Military  Graduates  this  year.  In  addi- 
tion, it  is  estimated  that  5,000  graduates 
are  receiving  commissions  in  the 
USAFR. 
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NEW  REGULATION   CHANGES 


AFR  45-10,  "AF  Reserve  Inactive  Duty  Training  Pay  and 
Allowances." 

THE  MAJOR  COMMANDS  were  notified  by  a  Hq 
USAF  wire  on  28  June  of  several  changes  in  this  regu- 
lation which  took  effect  on  1  July  1950. 

Probably  the  most  important  item  here  is  the  provision 
authorizing  48  unit  training  assemblies  per  year  for  pay 
purposes  for  all  personnel  in  AFRTC  Wing  and  Corollory 
units.  The  superseded  regulation  included  provisions  for 
only  24  such  assemblies  under  certain  circumstances.  Now, 
as  described  in  the  article  on  AFR  45-50  elsewhere  in  this 
issue,  all  Org  Res  units  "are  considered  necessary  for  prompt 
mobilization",  and  thus  in  line  for  pay  for  all  48  inactive 
duty  training  periods. 

A  new  paragraph  in  45-10  authorizes  pay  for  training 
performed  under  the  heading  of  "Equivalent  Duty."  This 
is  duty  carried  out  by  an  individual  who  is  unable  to  attend 
the  scheduled  training  assembly  of  his  unit  for  reasons 
which  the  unit  CO  deems  and  certifies  are  sufficient.  Sev- 
eral examples  of  such  duty  are  given,  including  the  par- 
ticipation (pursuant  to  orders)  in  approved  maneuvers,  ex- 
ercises, inspections  of  units,  and  flight  training. 

AFR  45-3,  "Mobilization  Assignments,  Mobilization  Des- 
ignations, and  Training  Attachments  for  Reserve  Officers." 

This  regulation  has  been  revised  in  several  respects.  A 
point  of  special  interest  is  that  no  longer  can  there  be  "mobili- 
zation assignees  without  pay."  An  M-Day  officer  will  be 
either  an  assignee  or  a  designee,  and  the  position  for  which 
he  is  earmarked  must  be  a  position  "within  a  Regular  AF 
unit  or  activity  that  is  contained  in  the  Reserve  Troop  Basis." 
Assignees  are  members  of  the  Org  Res  "eligible  for  inactive 
and  active  duty  training  pay;"  designees  are  members  of  the 
VAR,  "not  eligible  for  inactive  duty  training  pay." 

"The  total  mobilization  positions  to  be  filled  by  USAFR 
officers,"  says  the  new  AFR  45-3,  "will  be  established  by  Hq 


USAF  for  each  major  command  based  on  mobilization  re- 
quirements modified  by  the  consideration  of  funds  available, 
the  training  capacity  of  the  commands  and  the  availability  of 
qualified  reservists.  Mobilization  positions  will  be  filled  by 
mobilization  assignees  and  mobilization  designees.  The  num- 
ber of  individuals  receiving  mobilization  assignments  to 
mobilization  positions  will  be  limited  by  the  funds  available 
for  inactive  duty  training  pay.  The  remaining  mobilization 
positions  will  be  filled  by  mobilization  designees." 

A  Hq  USAF  message  was  sent  to  all  commands  on  26 
May  relating  to  the  foregoing  subject.  It  read,  in  part. 

"The  mobilization  assignment  .  .  .  program  within  com- 
mands will  be  limited  by  the  numbers  and  grades  allotted 
below.  However,  grade  overages  resulting  from  application 
of  this  grade  structure  to  individuals  presently  assigned  in 
these  programs  within  commands  may  be  carried  until 
assimilated  by  normal  or  forced  attrition.  Overage  in  num- 
bers are  not  authorized.' 


Command 

Col 

LtCol 

Minor 

Capt 

Lt 

Total 

Materiel 

53 

234 

6(17 

511 

MS 

2,223 

Proving  Grd 

4 

10 

47 

38 

61 

160 

Training 

63 

2SS 

740 

630 

1,010 

2,740 

Air  Univ 

3 

15 

35 

20 

45 

127 

ConAC 

36 

162 

420 

354 

560 

1,541 

Hq   Comd   USAF 

1 

5 

13 

11 

16 

46 

MATS    (Zl) 

60 

275 

713 

601 

963 

2,612 

MATS    (OS) 

4 

17 

44 

36 

60 

161 

SAC 

31 

131 

340 

2so 

4SS 

1,243 

Security  Serv 

1 

3 

11 

0 

16 

40 

Alaska 

4 

is 

46 

40 

62 

170 

CAirC 

2 

10 

24 

2o 

34 

'in 

Far   East   AF's 

1 

5 

12 

10 

16 

44 

AF's  in  Europi 

2 

8 

19 

16 

25 

70 

Spec  Weapons 

6 

26  i 

65 

54 

87 

238 

Rsch  &  Dev 

4 

16 

43 

35 

57 

155 

The  commands  were  given  quotas  also  covering  a  grand 
total  of  some  4,000  designees. 


HOAG  COVERS 

THE   FIELD 

IN   A   CONTINENT-SPANNING 

and  State-hopping  June  tour  of  Reserve 
Forces  activities,  Maj  Gen  Earl  S.  Hoag, 
Spec  Asst  for  Res  Forces,  visited  USAF 
installations  in  36  cities.  The  general 
covered  nearly  16,000  miles  by  C-47  in 
3  weeks,  visiting  corollary,  ANG,  AF 
ROTC,  and  AFRTC  Res  wing  active 
duty     encampments,     observing     unit 


training  programs  and  getting  ac- 
quainted with  Reserve  personnel  and 
problems  in  the  field. 

Included  in  the  first  itinerary  (a 
second  trip  started  5  July)  were  Cleve- 
land; Memphis;  Denver;  San  Francisco; 
Seattle;  Spokane;  Long  Beach;  Dallas; 
Falmouth,  Mass;  Tampa;  Fort  Knox: 
Philadelphia;  and  Brooklyn,  NY. 

While  at  Spokane,  and  again  at 
Camp  Williams,  Wis,  General  Hoag 
officiated  in  the  presentation  of  the 
Spaatz  Trophy  to  ANG  units  recently 
awarded    this    symbol    of   achievement 


and  proficiency.  The  local  ANG  Wing 
winners  were  the  116th  Ftr  Sq,  of  the 
60th  Wing,  and  the  175th  Ftr  Sq  of  the 
86th  Wing.  General  Hoag  plans  to 
make  all  1 1  trophy  presentations  in  the 
Continental  US  during  the  summer. 

In  the  second  tour,  which  commenced 
as  this  RE\rlE]]'  went  to  press.  General 
Hoag  expected  to  continue  visiting  en- 
campments of  the  Organized  Reserve 
and  ROTC  and  to  drop  in  on  summer 
programs  of  the  Civil  Air  Patrol  and 
the  Explorers  in  various  sections  of  the 
country. 


AFRTC's  IN 


MIAMI   WING 

TRAINS   AT   MEMPHIS 


NEW  CASTLE 

COUNTY  AIRPORT 

This  wartime  Army  Air  Base,  now 
a  municipal  airport,  is  the  home  of 
the  2237th  AFRTC  and  the  512th 
Trp  Carr  Wing  which  recentlly  moved 
here  from  Reading,  Pa.  Located  about 
5  miles  south  of  Wilmington,  Del, 
this  Center  serves  not  only  Wilming- 
ton, but  Philadelphia  and  Baltimore 
as  well.  It  attracts  some  reservists  all 
the  way  from  Reading,  its  former  lo- 
cation, and  from  as  far  south  as  Wash- 
ington, D.  C. 

Despite  the  drain  on  personnel  be- 
cause of  its  recent  transfer,  which 
occurred  in  April,  the  512th  Wing  has 
a  strength  of  398  officers  and  535  air- 
men, 90  percent  and  49  percent  re- 
spectively, of  the  Wing's  authorized 
commissioned  and  enlisted  T/O 
strength. 

Conditions  for  training  at  New 
Castle  are  excellent,  although  accom- 
modations are  somewhat  decentral- 
ized. The  AFRTC  has  acquired  space 
and  facilities  which  are  among  the 
best  in  the  Reserve  Training  Center 
Program. 

The  wing  recently  returned  from  its 
active  duty  tour  at  Atterbury,  AFB, 
Columbus,  Ind,  in  which  237  officers 
and  144  airmen  participated.  Brig 
(Jen  Emil  H.  Molthan,  Wing  CG,  and 
Lt  Col  Frederick  C.  Roberts,  AFRTC 
Co,  expressed  themselves  as  highly 
pleased  with  the  performance  of  the 
Wing  while  on  active  duty.  The  512th 
airlifted  itself  to  Atterbury  and  back 
in  its  own  C-46's.  Gen  Molthan  com- 
mented: "The  entire  operation  was  a 
wonderful  example  of  how  the  reser- 
vist can  adapt  himself  to  active  duty 
in  a  very  short  period  of  time.  We 
were  operational  within  12  hours  after 
arrival  at  Atterbury."  During  the  15 
days  there  was  not  a  single  accident 
or  injury,  in  the  air  or  on  the  ground. 


Approximately  3800  pilot  hours  were 
logged. 

The  AFRTC  has  a  shortage  of  per- 
manent party  officers,  having  only  24, 
of  which  11  are  Category  "R".  Six 
airmen  are  also  on  Category  "R"  tours 
at  this  location.  It  is  expected  that 
the  approval  of  several  pending  ap- 
plications for  such  assignment  will 
help  correct  this  situation. 

General  Molthan  believes  in  keep- 
ing himself  and  his  fellow-officers 
abreast  of  military  developments  and 
training  techniques.  Early  this  year 
he  took  his  staff  to  a  Naval  Air 
Station  near  Philadelphia  to  observe 
the  week  end  activities  of  Naval  re- 
servists. "An  exchange  of  ideas  among 
people  with  similar  problems  and  mis- 
sions is  usually  beneficial  to  all  con- 
cerned",   he    commented. 


M-DAY  CALLS 

At  the  outset  of  the  recent  in- 
cidents in  Korea,  Hq  USAF  offices 
were  beset  with  a  flurry  of  telephone 
calls  from  individual  reservists 
(mostly  M-Day  officers)  wanting  to 
know  when  they  should  be  prepared 
to  report  for  duty. 

Such  calls  are  entirely  unneces- 
sary and  should  not  be  made  to  any 
AF  office;  a  sudden  influx  of  such 
inquiries  presents  an  unwarranted 
burden  on  headquarters  personnel, 
and  can  seriously  interfere  with  the 
performance  of  their  duties. 

If  and  when  members  of  the  Re- 
serve Forces  are  needed  for  active 
duty,  the  appropriate  headquarters 
of  the  various  major  commands  will 
issue  the  necessary  calls.  It  is  desired 
that  individual  reservists  NOT  take 
the  initiative  in  this  matter. 
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ACTIVE  DUTY  tour  of  the  435th 
J.  \.  Trp  Carr  Wing  (of  the  Miami 
2585th  AFRTC)  was  attended  by  450 
reservists  from  the  Greater  Miami 
area.  Its  15-day  encampment  was  con- 
ducted at  Memphis,  Tenn. 

Headed  by  Col  Maurice  F.  Casey, 
CO  of  the  Wing,  the  reservists  spent 
a  busy  2  weeks  flying  C-46's  almost 
around-the-clock,  and  established  a 
satisfactory  rating  with  higher  head- 
quarters in  performance  of  various 
assigned  missions. 

The  field  training  was  monitored 
by  inspectors  from  Fourteenth  AF  and 
ConAC.  The  inspectors  observed  four 
simulated  combat  missions  flown  by 
the  wing  and  checked  its  proficiency 
in  ground  training,  administration, 
supply,  maintenance,  and  other  service 
capabilities. 

Col  Casey  expressed  complete  satis- 
faction in  the  way  the  entire  training 
program  was  conducted  at  Memphis 
and  stated  that  it  was  by  far  the  most 
successful  active  duty  period  he  had 
experienced  since  returning  to  civilian 
life  following  the  war. 

The  78th  Trp  Carr  Sq,  commanded 
by  Maj  Ralph  Neary,  was  singled  out 
for  special  recognition  and  was  rated 
the  most  effective  of  the  four  combat 
troop  carrier  squadrons  participating. 
The  award  for  the  best  non-flying 
unit  went  to  the  435th  Com  Sq  under 
the  leadership  of  Capt  Jacob  Steinberg. 
Individual  recognition  was  given  to 
2nd  Lt  H.  E.  Travis  of  Fort  Myers, 
Fla,  an  instructor  pilot  of  the  76th 
Trp  Carr  Sq.  Colonel  Casey  com- 
mended him  for  his  superior  handling 
of  a  C-46  after  one  engine  quit  on 
take-off  during  the  simulated  combat. 
The  15-day  tour  marked  the  first 
time  the  435th  has  trained  as  a  unit 
since  its  reorganization  in  July  1949. 
The  results  indicated  that  its  week 
end  training  at  Miami  International 
Airport  is  steadily  bringing  the  unit 
to  a  high  degree  of  flying  proficiency. 


INTERNATIONAL 

CADET  EXCHANGE 


A  TOTAL  OF  45  CAP  cadets  will 
visit  the  British  Isles  and  Europe 
this  summer  under  an  exchange  pro- 
gram whereby  a  similar  number,  of 
cadets  from  the  participating  countries 
will  visit  this  country. 

The  USAF  will  furnish  the  air  trans- 
portation to  effect  these  exchanges  and 
the  CAP  organization,  with  their  coun- 
terpart sponsoring  organizations  in  the 
foreign  countries  concerned,  will  defray 
all  other  expenses  involved. 

The  CAP  cadets  bound  for  the  British 
Isles  will  arrive  at  Northholt  Airport, 
London,  on  8  August  and  begin  an  ex- 
tensive tour  of  England,  Scotland, 
North  Ireland  and  Wales,  under  the 
puspices  of  RAF  Reserve  Command. 
During  their  tour  the  American  cadets 
will  be  in  the  company  of  British  Re- 
serve Air  Training  Corps  cadets  and 
f  equently  entertained  in  the  latters' 
homes.  They  will  visit  historic  and 
educational  places  throughout  the  Brit- 
ish Isles  and  will  be  given  ample  time 
for  recreation,  shopping  and  rest,  re- 
turning to  Washington  on  31  Aug  50. 

The  European  cadets  will  arrive  in 
Washington,  DC,  using  the  return  trip 

ORG   RES  AIRMEN 

EXCEED  OFFICERS 

FOR  THE  first  time  in  the  history 
of  the  Air  Force  Reserve  Train- 
ing Program  there  are  more  airmen 
assigned  to  the  Organized  Air  Reserve 
than  there  are  officers.  As  of  30  April 
there  were  27,064  airmen  and  26,695 
officers    assigned. 

This  ratio  is  even  more  favorable 
to  the  enlisted  ranks  than  it  appears 
on  the  surface  when  it  is  considered 
that  12,523  of  the  officers  are  mobil- 
ization assignees  training  on  an  indi- 
vidual basis  and  not  assigned  to  units. 
The  comparison  of  airmen  to  officers 
in  AFRTC  and  corollary  units  is 
approximately  2  to  1. 


of  the  same  aircraft  that  transported 
the  CAP  cadets  abroad.  They  will  tour 
the  US  stopping  at  Washington,  Dallas, 
Detroit,  and  New  York  City,  making 
numerous  side  trips  to  air  fields  and 
aircraft  plants  of  interest  to  air-minded 
young  men.  They  will  be  guests  of 
CAP  cadets  and  their  families  through- 
out their  stay  in  this  country. 

Twenty  CAP  cadets  will  exchange 
with  five  cadets  each  from  France, 
Switzerland,  Italy,  and  Portugal.  In 
those  four  countries  the  American 
cadets  will  be  taken  on  tours  of  the 
historic  and  educational  places  and  be 
entertained  by  local  cadets  and  their 
families.  In  France  and  Switzerland  the 
CAP  cadets  (pilots)  will  receive  glider 
instruction. 

A  highlight  ol  the  exchange  for  the 
European  cadets  will  take  place  during 
the  first  week  in  August  on  the  Byrd 
Ranch,  Dallas,  Tex,  where  they  will  be 
the  guests  of  Col  D.  Harold  Byrd,  CAP, 
and  the  Texas  CAP  Wing.  This  will  be 
an  International  Conclave  of  air  cadets 
representing  seven  democracies.  Twen- 
ty-five cadets  from  Canada  are  expected 
to  join  this  festivity  at  Dallas. 


AIRMAN 

LAUDS 

SCHOOL 

THE  FOLLOWING  STATE- 
MENT by  T  Sgt  B.  M.  Smother- 
man,  309th  M&S  Gp  (Corollary) 
Sewart  AFB,  Tenn,  is  an  unsolicited 
critique  of  a  service  school  he  recently 
attended.  It  was  intended  only  for  the 
local  CO;  the  REVIEW  is  glad  to  note 
that  it  was  pushed  along  through  com- 
mand channels  so  that  the  report  could 
be  appreciated  all  along  the  line. 

"1.  I  have  just  completed  the  Arma- 
ment Technician  Reserve  Force  Course 
conducted  by  the  3415th  Tech  Tng  Gp, 
Lovvry  AFB,  Denver,  Colo,  from  17  to 
28  April  1950. 

"2.  The  course  of  study  was  the  re- 
fresher type  that  covered  a  variety  of 
subjects  and  presented  a  general  pic- 
ture of  the  new  modifications  and  de- 
velopment   in    the    field   of   armament. 

"3.  The  material  presented  and  the 
manner  of  presentation  were  excellent. 
Also,  the  administrative  processing  re- 
ceived was  well  coordinated.  If  the 
school  I  attended  is  a  fair  example  ol 
the  instruction  available  to  reservists. 
I  whole-heartedly  recommend  their 
participation  whenever  possible." 


IT  IS  IMPORTANT  to  know  that  under  our  present  program  the  volun- 
teer civilian  components  of  our  armed  forces  are  an  essential  element 
in  our  national  defense  team  and  that  these  reserve  forces  must  be  main- 
tained in  the  most  efficient  state  of  trained  readiness.  To  achieve  the  maxi- 
mum proficiency  to  enable  them  to  take  their  places  beside  the  regular 
forces  in  time  of  national  emergency,  they  must  be  properly  trained;  and  that 
means  leaving  their  normal  jobs  for  a  time  for  active  duty  with  the  colors. 

Last  year  I  appealed  to  the  employers  of  the  United  States  to  adopt  liberal 
policies  in  the  granting  of  special  leaves  of  absence,  to  allow  members  of 
the  civilian  components  of  our  armed  forces  to  participate  in  short  annual 
periods  of  training  duty.  I  was  pleased  to  note  that  a  large  number  of 
employers  cooperated  fully  and  I  take  this  opportunity  to  thank  them  and 
the  veterans  organizations,  Chambers  of  Commerce,  and  other  clubs  and 
groups  for  their  splendid  support  of  this  patriotic  endeavor. 

This  year  I  again  request  and  strongly  urge  that  every  employer  accept 

his  duty  and  responsibility  to  our  common   defense  by  granting  similar 

special  leaves  of  absence. 
v  LOUIS  JOHNSON 

SECRETARY   OF  DEFENSE 
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SOUTHWESTERN  UNITED 
STATES  has  the  geophysical  and 
climatic  properties  necessary  to  the 
progress  of  beginner  air  crew  members, 
and  has  long  been  utilized  for  flying 
training.  It  is  the  center  of  aviation 
operations  for  the  Air  Training  Com- 
mand. 

There  are  fewer  bases  in  use  in  this 
territory  now  than  when  you  were 
struggling  through  basic  training, 
sweating  out  OCS,  delving  into  the 
mysteries  of  B-17  wiring,  or  learning 
"dah-dits"  at  our  wartime  radio  schools. 
Among  the  ATRC  installations  still 
functioning  as  training  bases,  however, 
are  Randolph — popularly  called  the 
"West  Point  of  the  Air"  and  several 
others  with  familiar  names,  including 
Kelly,  Ellington,  and  Brooks.  The 
ATRC  has  9  bases  in  operation  today 
where  pilots,  navigators,  and  bom- 
bardiers are  trained. 

Because  of  the  mission  of  the  Com- 
mand (to  provide  individual  and  unit 
training  for  officers  and  airmen),  all 
sectors  of  the  USAF  look  to  this  organ- 
ization for  trained  personnel.  It  is 
essential  that  the  Command  maintain 
a  staff  of  academic  experts  and  highly 
skilled  technical  instructors  sufficient 
to  meet  peacetime  training  needs.  It 
must  also  have  in  reserve,  additional 
teachers  "on  call"  who  possess  the 
right  kinds  of  experience  and  pro- 
fessional and  technical  qualifications 
to  step  forward  in  time  of  emergency 
to  help  train  a  rapidly  expanding  Air 
Force. 
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The  Training  Command  has  such 
a  supporting  team.  It  is  composed  of 
some  2,500  mobilization  assignees  and 
the  members  of  its  28  corollary  units. 
The  M-Day  part  of  the  Reserve  team 
is  the  stronger — professionally — for  it 
is  composed  of  officers  specifically 
earmarked,  because  of  their  special 
abilities  and  backgrounds,  and  individ- 
ually trained  for  ATRC  positions. 

A  few  days  ago,  the  REVIEW  vis- 
ited two  ATRC  bases  in  the  southwest 
to  observe  local  Reserve  activities  and 
to  get  a  report  on  the  jobs  being  per- 
formed there  by  M-Day  assignees.  The 
report    was    very    heartening. 

At  the  bases  visited,  Connally  AFB 
at  Waco,  Tex,  and  Vance  AFB  at 
Enid,  Okla,  the  number  of  M-Day 
officers  assigned  represents  roughly  10 
percent  of  the  total  authorized  in  the 
entire  command.  At  Connally  (for- 
merly Waco  AAF)  133  officers  were 
assigned  out  of  169  M-Day  men  author- 
ized; of  152  authorized  at  Vance,  119 
were  assigned.  At  both  stations  the 
training  offered  is  practical;  the  re- 
servists involved  are  contributing  to 
the  local  output  of  work;  and  the 
base  CO's  give  very  favorable  reports 
on  their  activities. 

CONNALLY  AFB 

This  is  the  home  of  the  3565th 
Basic  Pilot  Training  Wing.  Here  also 
are  our  Helicopter  and  Liaison  pilot 
training  schools  for  the  Armed  Forces. 
Col  John  T.  Sprague  commands  the 
base  and  the  wing;  the  "flying  egg- 
beater"  and  "grasshopper"  plane  pro- 
grams are  regulated  by  his  wing  staff. 
Primary  job  for  the  installation  is  the 
basic  training  of  aviation  cadets  and 
other  in-grade  flying  students.  "Texan" 
T-6's  drone  about  the  base  like  bees 
around  a  hive. 

AF  ROTC  cadets  from  Baylor  Univ,  Tex,  board 
C-47  for  orientation  trip  flown  by  Connally 
AFB  M-Day  pilots. 


The  nature  of  the  primary  job  here 
is  such  that  it  is  not  possible,  under 
ATRC  rulings,  to  assign  Reserve  offi- 
cers as  instructor  pilots  with  the  duty 
of  "riding  herd"  on  the  fledgling 
flyers.  M-Day  pilots  cannot,  in  their 
part-time  status,  maintain  the  state 
of  proficiency  required  of  men  who 
have  to  help  others  learn  to  fly. 

Aside  from  this,  reservists  hold  M- 
Day  assignments  to,  and  work  in, 
practically  every  other  type  of  position 
on  the  base.  They  receive  periods  of 
inactive  duty  training  each  week  on 
Wednesday  nights  and  annual  15-day 
tours  of  duty  are  arranged  throughout 
the  year,  pretty  much  at  the  conven- 
ience of  the  individual  reservist.. 

Among  the  Reserve  officers  holding 
M-Day  assignments  at  Connally  are 
these:  1st  Lt  Frank  B.  McGregor, 
member  of  the  Texas  State  Senate 
whose  USAFR  task  is  Assistant  Legal 
Officer;  Capt  Fletcher  E.  Walker,  lo 
cal  Collector  of  Internal  Revenue  in 
private  life,  who  serves  at  Connall) 
as  Operations  Officer;  and  Capt  R 
G.  Taylor,  an  insurance  official  whc 
assists  at  the  base  as  an  Instrumenl 
Instructor.  A  high  school  coach  ha; 
an  assignment  as  Academic  Instruc 
tor;  the  manager  of  Station  KWT3 
is  lined  up  for  duty  as  Public  Informa 
tion  Officer  (he  helps  much  in  th< 
current  program  to  publicize  USAFF 
activities);  and  a  staff  member  of  th< 
local  Veterans  Administration  offici 
is  earmarked  to  serve  as  Personne 
Officer  in  the  event  of  an  emergency 
Reserve  pilots  assigned  to  instructor 
pilot  positions  fly  patrols  in  connectioi 
with  the  cadet  program  and  serve  a 
instructors  for  the  Reserve  contingent 
General  supervision  of  the  Reservi 
program  at  Connally  (corollary  an< 
M-Day)  is  exercised  by  Maj  W.  H 
Casterline,   base   Tng   &    Ops    Officer 


■lis  assistant,  Capt  B.  B.  Toland, 
working  with  M  Sgt  S.  J.  Omo  (a 
leserve  captain),  and  three  other  base 
irmen  handle  the  details  of  records 
dministration  and  program  planning. 
Relations  betweeen  civilians  in  Waco 
nd  the  personnel  of  the  base  are 
xcellent;  Waco  has  been  "air-minded" 
ar  a  great  many  years.  It  has  many 
easons  to  look  pridefully  at  Connal- 
f  AFB;  it  is  not  only  a  big  indus- 
:y  for  the  locality,  but — under  Colonel 
prague's  personal  direction  since  its 
^opening  in  1948 — it  has  been  devel- 
ped  into  a  very  attractive  installation 
'hich  appeals  to  visitors. 

(ANCE  AFB 

The  principal  mission  of  Vance  AFB 
1  Oklahoma  is  the  advanced  training 
f  aviation  cadets  and  other  flying 
udents;  this  is  an  "Advanced  Multi- 
ngine"  school  for  the  instruction  of 
lose  who  have  completed  basic  pilot 
aining  elsewhere.  Approximately  70 
-25  light  bombers  are  located  here; 
lore  than  50  T-6  aircraft  are  used 
y  cadets  for  instrument  flying  prac- 
ce. 

Of  the  119  M-Day  officers  assigned 
i  the  3575th  Pilot  Training  Wing 
\ME)  here,  41  are  flying  personnel, 
id  the  majority  of  this  group  are 
cperienced  in  multi-engine  work. 
hose  who  have  instructor-pilot  qual- 
ications  and  have  passed  strict  re- 
uirements  relating  to  the  task,  are 
nployed  by  the  wing  during  their 
5-day  tours  of  active  duty  to  serve 
>  flying  instructors  to  the  cadets. 

During  that  period,  they  carry  out 
>me  of  the  responsibilities  of  the  reg- 
lar  wing  IP's  with  respect  to  student 
irection.  Four  cadets  are  "issued"  to 
le  experienced  Reserve  pilot  and  he 
aides  them  through  many  of  their 
-6  flying  duties. 

In  several  instances,  Reserve  assign- 
tents  are  closely  allied  with  civilian 
xupations.  Maj  Edward  Frederick- 
>n,  whose  Vance  job  is  Director  of 
.cademic  Training,  is  Professor  of 
eology  at  Oklahoma  Univ.  He  lives 
i  Norman,  Okla,  and  has  a  training 


attachment  with  ANG  at  Will  Rogers 
Field. 

Maj  J.  F.  Kempf,  an  instructor  with 
CAA  who  is  a  licensed  airline  trans- 
port pilot  and  flight  navigator,  has  an 
assignment  as  officer  in  charge  of  the 
B-25  stage  in  the  flying  program  con- 
ducted by  the  3576th  Tng  Sq. 

Maj  J.  N.  Wilson,  formerly  with  the 
FBI  and  now  an  attorney,  has  an  M- 
Day  assignment  as  Air  Provost  Mar- 
shal. During  a  recent  holiday  period 
when  the  regular  PM  was  incapaci- 
tated, reservist  Major  Wilson  moved 
in  on  short  notice  and  ran  the  shop 
"just  like  a  professional,"  as  Capt  R. 
V.  Mulanax,  the  base  Reserve  Coordi- 
nator described  it. 

The  Air  Res  Sec,  in  charge  of  all 
USAFR  activity  at  Vance,  includes, 
besides  Captain  Mulanax,  Capt  D.  E. 
Vincent,  Asst  Coordinator,  three 
NCO's  (one  of  whom  is  a  Res  cap- 
tain, Senior  Pilot),  and  a  civilian  sec- 
retary. 

The  recruiting  pictures  for  M-Day 
vacancies  are  similar  at  Vance  and 
Connally:  the  principal  lack  is  in  med- 
ical personnel.  There  is  no  dearth  of 
applicants  in  most  other  occupational 
fields. 

To  illustrate  the  types  of  positions 
to  which  M-Day  assignments  have 
been  made,  here  are  a  few  of  the  job 
titles  involved:  Tech  Inspector;  Dental 
Officer;  Acft  Maint  Officer;  Gp  CO; 
AF  Supply  Officer;  Motor  Trans  Offi- 
cer; Chaplain;  Wing  Adj;  Base  Opr 
Officer;  Engr  Supply  Officer;  Flying 
Safety  Officer;  and  Admin  Inspector. 
The  duties  of  these  positions  are  car- 
ried out  through  OJT  during  inactive 
duty  training  periods,  and  on  prac- 
tically a  full-time  basis  during  the  15- 
day  tours. 

When  asked  about  the  calibre  and 
types  of  reservists  he  had  "on  tap", 
Col  Tom  W.  Scott,  the  base  and  wing 
commander,  quickly  responded:  "I 
wouldn't  hesitate  a  minute  to  take 
them  on  as  my  staff  to  go  into  a  field 
in  time  of  emergency  and  get  it  oper- 
ating as  a  pilot  training  establishment. 
There  are  some  fine  men  with  lots  of 

1st  Lt  J.  A.  Underwood  (Right),  M-Day  pilot  at 
Vance  AFB,  talks  shop  with  Av  Cadet  P.  A. 
Whitley.  Lt  Underwood  is  minister  of  a  church 
in   Caldwell,   Kans. 


valuable  background  of  training  and 
experience  among  those  M-Day  offi- 
cers, and  they're  a  very  conscientious 
company." 

Among  the  reservists  with  long  mil- 
itary experience  is  Lt  Col  Henry  L. 
Dye  of  Cherokee.  He  served  in  the 
ranks  in  the  Infantry  in  World  War  I; 
was  commissioned  in  the  Inf-Res  in 
1925;  served  with  the  CCC  several 
years.  During  the  recent  war  he 
was  a  Supply  and  Evacuation  Staff 
Officer.  His  M-Day  assignment  now 
is  as  the  Air  Base  Gp  CO,  and  he  has 
been  reported  to  the  REVIEW  as  "in- 
dubitably one  of  the  most  active  re- 
servists on  the  station." 

Lt  Col  J.  B.  Anderson,  an  electrical 
engineer  with  a  utility  company,  is  as- 
signed as  the  M-Day  Wing  Exec  Offi- 
cer. During  the  REVIEW'S  visit  to 
Vance,  Colonel  Anderson  was  on  the 
job  in  headquarters,  consulting  with 
members  of  the  staff,  checking  records, 
reviewing  correspondence  and  carry- 
ing out  the  myriad  of  details  which 
fall  to  an  Exec.  His  post  of  duty  is 
desk-to-desk  with  his  Regular  AF 
counterpart.  He  commented  very  fa- 
vorably on  the  general  education 
courses  in  Military  Management  and 
Military  Law  which  had  recently  been 
made  available  to  Reserve  personnel, 
and  the  base  Character  Guidance  lec- 
tures to  which  Chaplain  (Major)  C.  E. 
Dyer,  USAFR,  had  been  contributing 
much  time. 

The  spirit  with  which  the  M-Day 
Program  is  being  run  at  Vance  may 
be  summed  up  in  this  remark  which 
a  young  Reserve  lieutenant  made:  "The 
people  who  are  running  the  show  here 
make  you  want  to  come  back."  A  com- 
bination of  practical  training  and 
friendly  cooperation  can't  be  beat. 
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THE  Armed  Services  Subcommit 
tee  of  the  Senate  Committee  on 
Appropriations  completed  marking  up 
the  Defense  chapter  of  the  House-passed 
1951  General  Appropriations  Bill  (H. 
R.  7786,  described  in  the  July  RE- 
VIEW) with  economy  and  adequate 
defense  the  primary  concern.  There 
was  no  indication  as  to  when  the  Sen- 
ate Committee  would  report  this  bill, 
but  the  possibility  of  immediate  con- 
sideration by  the  Senate,  when  it  is 
finally  reported,  was  very  favorable 
as  that  body  has  been  trying  to  set 
an  adjournment  date  near  August  1. 
Senate-House  conferees  agreed,  on 
21  June,  on  a  version  of  the  Army-Air 
Force  Authorization  bill  (H.R.  1437) 
which  would  authorize  a  70-group  Air 
Force  with  502,000  officers  and  men 
in  the  active  Air  Force,  150,000  officers 
and  men  in  the  Air  National  Guard, 
and  500,000  officers  and  men  in  the 
Air   Force   Reserve. 

The  Senate,  on  16  June,  passed  and 
referred  to  the  House  an  amended 
Armories  Bill  (S.  960)  which  would 
provide  for  the  acquisition,  construc- 
tion, expansion,  rehabilitation,  con- 
version and  joint  utilization  of  facili- 
ties necessary  for  the  administration 
and  training  of  units  of  the  Reserve 
components  of  the  Armed  Forces  of 
the  United  States. 

A  House  Armed  Services  Subcom- 
mittee has  received  Dept  of  Defense 
testimony  in  support  of  H.  R.  8035, 
the  Uniformed  Survivors'  Benefit  Act 
(summarized  in  the  June  REVIEW) 
which  provides  a  Social-Security-type 
sytem  of  annuities  for  the  widows  and 
surviving  dependents  of  certain  active 
and   retired   military   personnel. 

H.  R.  7058,  (summarized  in  the  July 
REVIEW),  which  would  amend  cer- 
tain laws  relating  to  the  Military  and 
Naval  Academies  was  cleared  for  the 


President  on  27  June.  As  passed,  the 
bill  provides  for  180  academy  ap- 
pointees from  among  the  enlisted  mem- 
bers of  the  Regular  and  Reserve 
components  of  the  Army  of  the  US  and 
the  Air  Force  of  the  US,  of  which  90 
would  be  allocated  to  the  Regular 
Army  and  the  Regular  AF  and  90  to 
the  Army  and  Air  National  Guard,  and 
to  the  Army  and  AF  Reserve. 

On  17  Jun  50,  the  President  signed 
the  Military  Public  Works  Bill  (S. 
2440)  covering  construction  at  many 
AF  installations  in  the  US  and  over- 
seas. It   became  Public  Law   564. 

The  ■  Selective  Service  Extension  Act 
of  1950  was  signed  by  the  President  on 
30  June,  and  became  Public  Law  599. 
It  extends  the  Selective  Service  Act  of 
1948  until  9  Jul  51.  It  also  gives  the 
President  authority  to  call  up,  "for  not 
to  exceed  21  months"  .  .  .  "if  condi- 
tions wanant,"  sufficient  members  of 
the  Reserve  components  to  obtain  the 
strength  authorized  for  the  Armed 
Forces  by  the  1948  Act.  This  strength, 
for  the  AF,  is  502,000  plus  15,000 
1-year  enlistees.  Actual  strength  today 
is  around  408,000. 

Under  Public  Law  501,  the  deadline 
for  the  submission  of  recommendations 
for  the  awarding  of  World  War  II 
decorations  is  2  May  51. 

P/L  503  permits  military  personnel 
to  accept  and  wear  (subject  to  Dept 
approval)  certain  foreign  decorations 
tendered  to  them  for  participation  in 
the  Berlin  Airlift.  Requests  for  ap- 
proval, together  with  copies  of  the 
authority  for  any  foreign  decorations 
offered,  should  be  submitted  before  30 
Sep  51.  Approval  requests  and  ques- 
tions on  this  subject  may  be  referred 
to  the  Director  of  Military  Personnel, 
DCS/P,  Hq  USAF. 


The  proposed  ROTC  Act  of  1950 
(S.  3846)  was  introduced  in  the  Sen- 
ate 29  June  by  Senator  Tydings,  chair- 
man of  the  Senate  Armed  Services 
Committee. 

Your  REVIEW  will  present  a  thor- 
ough analysis  of  this  important  legis- 
lative proposal  in  the  September  issue. 


RESERVE   FILES 

IN  GOOD  SHAPE 

USING  551,000  folders,  cover  sheets, 
and  recording  envelopes,  military 
and  civilian  personnel  in  the  Tenth  AF 
A  AG's  Section  worked  steadily  from  28 
Sep  49  to  18  May  50  to  set  up  its  im- 
proved master  record  file  of  66,000  re- 
servists in  the  Tenth  AF  area. 

Completion  of  the  mammoth  project 
will  permit  a  speedier  and  more  effec- 
tive mobilization  of  reservists  in  event 
of  an  emergency.  It  will  also  result  in 
more  efficient  handling  of  promotions, 
retirements,  reappointments  and  other 
administrative  services. 

Under  supervision  of  the  Tenth  AF 
AAG,  Col  H.  O.  Allison,  and  the  im- 
mediate direction  of  the  Chief  of  the 
Reserve  Records  Section,  Capt  L.  W. 
Sokay,  the  formidable  job  (a  ConAC- 
wide  project)  was  completed  nearly  6 
weeks  ahead  of  the  target  date,  30  Jun 
50. 

Until  the  record-perfection  plan  was 
executed,  reservists'  records  contained 
only  information  of  current  record 
without  regard  to  the  chronology  or 
sequence  of  the  papers.  In  the  case  of 
every  reservist  with  previous  service,  the 
Records  Section  had  to  send  to  the 
Demobilized  Records  Section  of  the 
Army  at  St.  Louis  and  get  the  "dead" 
file  for  integration  into  the  "live"  one. 
Each  file  now  averages  50  pieces  of 
paper,  is  approximately  an  inch  thick, 
and  weighs  about  14  ounces.  Captain 
Sokay  estimates  that  his  team  processed 
more  than  3,300,000  forms  or  papers 
during  the  file-improvement  campaign. 
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EXPLORER  ENCAMPMENTS 


MORE  THAN  6200  Explorers 
(senior  members  of  the  Boy 
Scouts  who  range  from  14  to  18 
^ears)  are  spending  7  to  14  days  this 
summer  at  19  different  Air  Force 
jases  receiving  instruction  in  the  latest 
kvelopments  in  aviation  and  related 
ields  such  as  meteorology,  commun- 
cations,    and    aircraft    maintenance. 

Conducted  under  Scout  supervision, 
he  Explorers  receive  instruction  and 
>n-the-job  training,  and  witness  dem- 
mstrations  by  top-notch  AF  specialists 
n  a  myriad  of  aeronautical  subjects. 

High-lighting  the  summer  encamp- 
nents  are  orientation  flights  in  aircraft, 
vhere  planes  are  available. 

Courses  for  Explorers  at  the  encamp- 
nents  include  navigation,  weather, 
heory  of  flight,  CAA  Regulations, 
lircraft  instruments,  power  plants, 
adio  procedures,  survival  techniques, 
nd  first  aid. 

OJT  instruction  is  also  made  avail- 
ble  in  photo  laboratories,  electrical 
hops,    aircraft    engine    maintenance, 


link  trainer,  and  communications  sec- 
tions, parachute  departments,  base  op- 
erations, and  sheet  metal  and  welding 
shops. 

Explorers  witness  demonstrations  in 
crash  fire  fighting,  air  rescue  service 
techniques,  and  watch  AF  flying  per- 
sonnel go  through  pressure  chambers 
for  high  altitude  flying  indoctrination. 

Special  precautions  are  taken  for  the 
safety  of  the  young  men  during  the 
orientation  flights,  which  generally  are 
about  an  hour's  duration.  They  are 
flown  only  in  multi-engine  aircraft 
under  good  weather  conditions. 

Pilots  flying  the  Explorers  are  re- 
quired to  have  at  least  1000  hours 
flying  time — 100  hours  of  which  must 
be  in  the  type  of  aircraft  being  used. 
The  pilots  must  have  flown  that  type 
plane  for  at  least  eight  hours  within 
the  60  days  preceding  the  Explorer 
flight.  The  Explorers  are  thoroughly 
briefed  in  emergency  procedures  and 
are  provided  with  parachutes  during 
the  flight. 


OFFICIALS   MEET 

ON   VAR   PROGRAM 


A  COMMANDERS'  CONFER- 
.  JlENCE  was  held  in  the  Pentagon, 
0  June,  on  the  implementation  of  the 
svised  VARTU  Program  discussed  in 
le  June  REVIEW. 

ConAC,  which  is  responsible  for  the 
onduct  of  the  Volunteer  Air  Reserve 
'rogram  through  its  several  continental 
iir  Forces,  was  represented  by  its  CG, 
.t  Gen  Ennis  C.  Whitehead.  Officers 
ttending  included  the  leaders  of  the 
)cnAC  numbered  AF's  and  members 
f  their  staffs,  officials  from  the  Air 
Jniv,  and  members  of  the  Air  Staff, 
Iq  USAF. 

The  details  of  the  revised  program; 
tie  size,  composition,  and  grade  struc- 


ture of  the  Volunteer  Reserve;  the 
logistics  applying  thereto;  and  the 
training  materials  being  made  available 
to  VARTU's  were  the  principal  items 
of  discussion  on   the  meeting  agenda. 

Brig  Gen  J.  P.  McConnell,  Deputy  to 
General  Hoag,  led  the  opening  discus- 
sion and  chairmanned  the  question- 
and-answer  panel  which  concluded  the 
conference. 

Current  mobilization  plans  require 
the  training  of  approximately  57,000 
Reserve  officers  in  Volunteer  units. 
All  Reserve  airmen  not  assigned  to  Or- 
ganized Air  Reserve  units  may  partici- 
pate in  the  Volunteer  Air  Reserve 
Training  Unit  Program. 


GENERAL  McCONNELL  TO 

THIRD  AIR  DIVISION 

BRIG  Gen  John  P.  McConnell, 
sparkplug  of  our  Five-Part-Pro- 
gram for  the  origination  of  which  he 
was  in  large  part  responsible,  has  left 
Hq  USAF.  He'll  be  missed.  He  be- 
comes Chief  of  Staff,  Third  Air  Divi- 
sion, Middlesex,  England  this  month. 
From  the  start  of  the  rejuvenation  of 
the  Reserve  Forces,  which  included 
initiation  of  the  REVIEW,  he  took 
keen  interest  in  your  magazine  through- 
out its  existence  to  date. 


General  McConnell  was  a  strong 
factor  in  Reserve  affairs  from  the  time 
of  his  appointment  in  July  1947  as 
Chief  of  the  Reserve  and  National 
Guard  Division  of  the  Air  Force.  He 
was  Deputy  Special  Assistant  to  the 
Chief  of  Staff,  USAF,  for  Reserve 
Forces  from  December  1948.  During 
this  time  he  was  a  member  of  the 
Gray  Board,  the  Department  of  De- 
fense committee  set  up  to  study  and 
make  recommendations  relative  to  the 
size  and  composition  of  all  armed 
forces  civilian  components.  General 
"Mac"  was  a  member  of  the  Civilian 
Components  Policy  Board  since  the  in- 
ception of  that  tri-service  organization. 

He  played  an  important  part  in  lift- 
ing the  face  of  the  old  Reserve  pro- 
gram. In  this  overhauling  he  took  part 
in  the  securing  of  new  legislation  bene- 
ficial to  the  Reserve  components. 
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RANDOLPH   AFB 

At  this  base  four  corollary  units 
train  under  the  direction  of  Col  Roy 
P.  Ward,  a  reservist  with  many  years 
of  flying  and  broad  experience  in  train- 
ing and  administrative  positions.  He 
commands  the  8601st  Basic  Pilot  Train- 
ing Wing  Hq  &  Hq  Sq.  The  8601st 
BPGp  Hq  &  Hq  Sq;  8601st  M  &  S  Gp, 
Hq  &  Hq  Sq;  and  8616  BPTSq  affili- 
ated with  his  Wing  are  led  by  Lt 
Cols  P.  P.  George,  H.  V.  Hansen, 
and  E.  E.  Aldridge,  Jr.,  respectively. 
Total  strength  of  all  units  is  98  officers 
and   11   airmen. 

"These  corollaries  are  far  in  arrears 
of  the  authorized  strength,"  Colonel 
Ward  commented  a  few  days  ago,  "but 
we  don't  stand  short  on  devotion  to 
the  Air  Force  and  to  the  national 
defense.  We  have  few  members,  but 
every  one  is  danged  conscientious  and 
patriotic.  Many  of  them  are  partici- 
pating in  the  program  at  their  own 
expense." 

A  third  of  the  corollary  members  live 
from  100  to  275  miles  away  from 
Randolph.  The  four  CO's  come  to  this 
San  Antonio  base  for  training  from 
Austin,  Harlingen,  Weslaco,  and  Cor- 
pus Christi;  several  reservists  drive  up 
from  the  lower  Rio  Grande  Valley. 

The  shortage  of  personnel  assigned  is 
accounted  for  mostly  by  the  proximity 
of  a  very  active  Air  Guard  outfit  which 
offers  F-51  flying,  and  the  existence  of 
several  other  Reserve  organizations  at 
nearby  Brooks  and  Kelly  AF  Bases, 
all  scrambling  for  members.  Competi- 
tion and  distance  affect  recruiting.  An- 
other factor  is  that  situation  described 
in  the  following  article  on  Connally 
AFB — the  reservists  cannot  take  a  hand 
in  the  actual  flying  training  of  cadets; 
they  are  limited  to  behind-the-flight- 
line  administrative  activities,  for  which 
there  are  few  experienced  people  avail- 
able within  reasonable  commuting 
distance. 


Active  duty  during  June  was  attended 
at  Randolph  by  56  officers  and  4  air- 
men of  the  4  corollaries.  Their  duties 
involved  OJT  exclusively.  Inactive  duty 
training  is  attended  one  day  a  month. 
Capt  Perry  Wharton  of  the  parent  or- 
ganization, the  3510  BPT  Wing,  is 
in  charge  of  the  administrative  and 
training  programs  of  the  corollaries 
and  of  the  267  M-Day  officers  assigned 
to  the  base. 

CONNALLY  AFB 

Of  the  18  officers  and  13  airmen  as- 
signed to  the  corollary  8610th  Basic 
Pilot  Training  Group  here  (which  total 
is  100  percent  of  the  authorized 
strength)  13  and  5,  respectively,  went 
on  the  unit's  active  duty  tour  at  this 
Waco,  Texas,  station  starting  4  June. 
The  reservists  were  quickly  absorbed 
into  the  offices  of  the  parent  organ- 
ization, the  3565th  Pilot  Training 
Group  (Basic)  for  on-the-job  train- 
ing. In  this  type  of  installation  (basic) 
flying  school,  where  the  mission  of  the 
base  is  concerned  primarily  with  the 
basic  training  of  aviation  cadets,  it  is 
not  feasible  to  conduct  corollary  unit 
training  following  the  work  pattern  of 
the  parent  organization;  individual 
OJT  is  the  only  answer — and  that  is 
limited  mainly  to  administrative  and 
academic  duties. 

Said  Lt  Col  J.  H.  Buie,  the  corollary 
CO,  recently:  "We  concentrate  on 
learning  teaching  methods,  the  use  of 
training  aids,  program  and  class  sched- 
ule planning,  and  the  many  adminis- 
trative details  relating  to  the  opera- 
tion of  a  Pilot  Training  Group.  Fly- 
ing basic  students  is  not  for  us;  that 
responsibility  must  be  carried  out  only 
by  the  most  proficient  of  Regular 
Establishment  pilots." 

This  corollary  was  activated  23  June 
1949.  Its  inactive  duty  training  takes 
place  in  comfortable  classrooms  on  the 
base  one  week  end  each  month.  At- 
tendance is  very  high. 


NJ   COROLLARY 

A  FAMILY  AFFAIR 

ON  THE  OCCASION  of  its  15- 
day  active  duty  tour  conducted  at 
its  home  base,  McGuire  AFB,  NJ,  the 
84th  Ftr— All  Weather  Wing  (corol- 
lary) acquired  good  local  publicity  by 
emphasizing  to  the  press  two  unique 
features  of  its  membership. 

Photos  and  accompanying  write-ups 
were  distributed  concerning  the  three 
husband-and-wife  teams  who  belong  to 
the  outfit.  These  were  identified  as:  Lt 
Col  Richard  M.  Free,  Fit  Surg,  and  1st 
Lt  Nettie  B.  Free,  Nurse;  Capt  Mal- 
colm S.  Kirkpatrick,  Maint  Officer,  and 
1st  Lt  Marcia  B.  Kirkpatrick,  CO  of  the 
WAF  detachment;  and  T  Sgt  Charles 
V.  Kneibler,  Admin  Specialist  (and  a 
Marine  during  World  War  II),  and  S 
Sgt  June  B.  Kneibler,  a  radio  operator 
(a  WAVE  during  WW  II).  Lieutenant 
Kirkpatrick  and  24  of  her  WAF's 
participated  in  the  Wing's  2-week 
encampment. 

The  second  unusual  feature  of  this 
organization  called  to  the  attention  of 
the  press  is  the  size  of  this  WAF  de- 
tachment. Composed  of  1  officer  and  40 
"airmen,"  it  is  probably  the  largest 
WAF  unit  in  the  Organized  Air 
Reserve. 

The  84th,  led  by  Lt  Col  F.  N.  Millen, 
took  its  active  duty  during  the  last  2 
weeks  in  June,  with  87  officers  and  201 
airmen  participating.  This  was  about  8 
months  after  the  Wing  was  established 
here;  it  was  formerly  located  at  Mitchel 
AFB.  Intensive  ground  and  flying  train- 
ing was  carried  out,  with  OJT 
presented  under  the  supervision  of  per- 
sonnel of  the  parent  organization,  the 
52d  Ftr— A/W  Wing. 

Flying  training  in  this  corollary  is 
three-phased.  First  phase  is  in  T-6's, 
second  phase  in  the  B-25,  and  third 
phase  in  the  F-82's  of  the  parent  out- 
fit. Although  only  two  Reserve  pilots 
are  checked  out  in  F-82's,  a  number  arf{ 
in  B-25  transition  and  are  expected  to 
be  checked  out  in  the  twin-Mustangs 
shortly. 
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ANG  RADAR  and 

COMM  PROGRAM 


E 


YES  AND  EARS"  of  the  Air 
National  Guard's  tactical  groups 
ire  the  nine  organized  Aircraft  Control 
ind  Warning  Groups,  aided  and  sup- 
ported by  communications  squadrons, 
radar  calibration  detachments,  signal 
light  construction  units  and  other  com- 
munications personnel. 

Located  in  the  48  States,  Puerto 
Rico,  Hawaii,  and  the  District  of 
Columbia,  the  radar  and  communica- 
:ions  network  of  the  Air  National 
Guard  now  consists  of  12  A/C&W 
Groups  including  36  squadrons.  An 
idditional  12  squadrons  have  been 
Dffered  the  several  States. 

The  A/C&W  program,  like  that  of 
he  Air  Guard  as  a  whole,  is  geared 
:o  the  Air  Defense  Plan  for  the  entire 
Jnited  States,  details  of  which  are,  of 
:ourse,  classified. 

To  be  able  to  fulfill  its  assigned 
esponsibilities,  the  Air  National  Guard 
s  provided  with  a  wide  variety  of 
:lectronics  equipment. 

Tables  of  Equipment  for  Guard 
\/C&W  Groups  list  various  items  of 
•adar,  telephone,  teletype,  telegraph, 
TM,  HF  and  VHF  radio  equipment 
)lus  associated  remote  control  and  test 
:quipment.  Such  lists  are  subject  to 
:hange  in  both  the  Air  National  Guard 
ind  the  Regular  Forces,  in  keeping 
vith  research  and  development  prog- 
ess. 

Technical  training  of  personnel  is  a 
rery  important  phase  in  the  Air  Na- 
ional  Guard's  A/C&W  system.  And 
he  peacetime  system  is  valuable  only 
nsofar  as  it  is  used  to  train  its  per- 
sonnel to  be  skilled  in  the  employ- 
nent  of  its  equipment. 

Fortunately,  in  organizations  such 
is  the  Guard's  Aircraft  Control  and 
Warning  units,  a  high  percentage  of 
he  personnel  are  young  men  who 
mow    electronics    and    appreciate    the 


opportunity  to  keep  their  hand  in  dur- 
ing their  spare  time,  while  earning 
extra  money.  There  is  also  the  fact, 
helpful  to  the  Guard  and  consequently 
to  National  Defense,  that  many  mem- 
bers are  engaged  in  electrical,  com- 
munications, and  electronics  fields  in 
civilian  capacities.  They  help  to  keep 
fellow  Guardsmen  abreast  of  new  ideas, 
developments,  and  techniques. 

Radar  units  of  the  ANG  are  related 
in  the  National  Air  Defense  Plan  to 
the  fixed  USAF  radar  installations  in 
the  Radar  Net.  These  facilities  are 
made  available  to  the  Guard  on  occa- 
sional week-end  drill  periods  and  for 
the  annual  2  weeks  of  summer  camp. 
In  these  cases  and  in  accordance  with 
the  level  of  training,  the  Guard  per- 
sonnel are  temporarily  either  assimi- 
lated into  the  Regular  Forces  for  "over 
the  shoulder"  on-the-job  instruction,  or 
take  over  the  facilities  themselves  for 
unit  training. 

It  might  be  advantageous  from  sev- 
eral points  of  view  to  equip  the  ANG 
A/C&W  units  with  the  best  and  latest 
in  radar  and  communications  equip- 
ment. However,  the  expense  of  such  a 
program  would  be  prohibitive  with 
regard  to  units  so  limited  in  training 
time.  Because  the  peacetime  purpose  of 
the  Guard  is  training  and  not  opera- 
tions, it  is  felt  that  the  present  training 
program  plus  the  occasional  contact 
with  full  scale  USAF  installations  will 
meet  the  training  needs  of  ANG 
A/C&W  units. 

The  Guard  is  pleased  to  have  found 
that  among  the  men  who  join  its  Air- 
craft Control  and  Warning  units  are 
many  who  like  to  tackle  the  problems 
of  improvisation.  When  they  are  un- 
able to  get  ready-made  instruments 
and  school  and  laboratory  equipment, 
they  dig  up  the  component  parts  and 
do  their  own  design  and  fabrication. 


Ingenuity  often  overcomes  lack  of 
parts.  Professional  radar  men  who  visit 
the  Air  Guard  units  are  apt  to  see  some 
eccentric  but  highly  efficient  combina- 
tions consisting  of  pieces  of  this  and 
that  eked  out  with  a  PPI  scope  from 
somewhere  else,  and  the  whole  con- 
traption chugging  right  along  as  a 
radar  set. 

The  electronics  personnel  in  the 
A/C&W  units  of  the  Air  National 
Guard  will  never  suffer  from  over- 
standardization  of  equipment  or  rigidity 
of  mind.  A  man  gets  to  know  some- 
thing about  equipment  when  he  has 
to  help  improvise,  maintain  and  repair 
it. 

The  Guard's  Aircraft  Control  and 
Warning  System  stands  as  a  "going" 
concern  with  a  trained  and  equipped 
reservoir  of  skilled  specialists  who 
know,  or  are  learning,  electronic  cir- 
cuits and  related  phenomena  and  who 
will  be  able  to  help  the  United  States 
Air  Force  and  its  sister  services  em- 
ploy this  knowledge  toward  bringing 
about  a  continued  peace. 

SPAATZ  WINNERS 

THE  FOLLOWING  ANG  UNITS 
received  the  coveted  Spaatz  Trophy 
for  the  1949  calendar  year  on  the  recom- 
mendation of  boards  established  for  the 
purpose  within  each  wing: 

Ftr  Sq              Location  Wing 

119th  Newark,  NJ  52d 

104th  Baltimore,  Md  53d 

158th  Savannah,  Ga  54th 

165th  Louisville,  Ky  55th 

116th  Spokane,  Wash  60th 

199th  Honolulu,  TH  61st 

195th  Van  Nuys,  Cal  62d 

125th  Tulsa,  Okla  63d 

172d  Battle  Creek,  Mich  66th 

131st  Westfield,    Mass  67th 

113th  Indianapolis,  Ind  71st 

175th  Sioux  Falls,  SD  86th 

The  trophy,  which  is  named  after 
General  Carl  Spaatz,  former  Chief  of 
Staff,  United  States  Air  Force,  was 
established  in  1949  and  is  awarded  an- 
nually to  the  outstanding  Air  Guard 
flying  unit  in  each  Wing. 


13 


Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 

COVER-Capt  W.  L.  Bird,  USAFR,  (on  right) 
gets  control  tower  experience  at  Connolly 
AFB,  Tex,  with  advice  from  Reg  AF  Cpl  H.  T. 
Halliday,   tower   operator. 
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AIR  RESERVE 


JZudoiph  THE  RESERVIST 


'Finally  got  the  Gas  Co.   to  give   me  the  two  weeks  for  camp,  sir 
....   so    I'm    reporting    for   duty!" 


DC  RESERVISTS  TRAIN 
AT    NATIONAL   AIRPORT 


A  TOTAL  OF  630  hours  of  flying  time  was  achieved  dur- 
ing the  2-weeks  of  active  duty  performed  recently  by 
members  of  the  8522d  Air  Transport  Sq,  corollary  of  the 
1254th  ATSq  (Spec  Mission).  Eight  Reserve  flyers  were 
qualified  as  instructor  pilots,  4  as  check  pilots,  and  4  were 
cleared  to  fly  the  C-47.  Of  60  available  hours  of  link  trainer 
time,  59  were  "flown"  by  members  of  the  squadron,  which 
is  led  by  Lt  Col  Ralph  N.  Reed,  an  airline  pilot  in  civilian 
life.  Twelve  green  and  4  white  instrument  cards  were 
awarded.  A  number  of  the  8522d  Sq  pilots  are  full-time 
commercial  airline  flyers. 

A  large  part  of  the  ground  school  program  was  devoted 
to  instruction  and  discussions  of  instrument  procedures, 
range  work,  radio  procedures,  and  current  operating  prac- 
tices. Emphasis  was  placed  on  up-to-the-minute  information. 
All  pilots  observed  or  participated  in  two  or  more  GCA 
flights,  and  all  spent  at  least  2  hours  "each  observing  control 
tower  operations  and  the  Microwave  Early  Warning  sys- 
tem. Among  the  training  flights  taken  away  from  the  home 
station,  Washington  National  Airport,  were  two  trips  to 
Miami  and  one  to  Kelly  Field,  Tex. 

Behind  the  flying  line,  41  airmen  of  the  8522d  were  on 
duty  with  the  Aircraft  Maintenance  Section.  Four  crews 
were  formed,  paralleling  the  1254th's  organization,  and  they 
contributed  2,628  man-hours  of  productive  labor  during  the 
tour  of  duty.  Training  involved  an  engine  build-up  for 
stock,  numerous  major  and  minor  inspections  of  base 
assigned  aircraft,  preparation  of  a  C-54  for  a  special  mission, 
maintenance  and  repair  of  communications  equipment, 
metal  repair  and  fabrication,  and  numerous  other  activities 
in  the  maintenance  field. 

Personnel,  Supply,  Ordnance  and  Motor  Pool.  Adminis- 
tration, and  Special  Services  Reserve  teams  were  all  well- 
organized  and  doing  business  by  the  close  of  the  first  active 
duty  day.  The  Personnel  Section,  with  a  large  complement 
of  airmen,  made  substantial  strides  in  getting  the  squadron's 
records  up  to  date  and  offered  valuable  assistance  to  the 
1254th  in  the  preparation  of  the  reports. 

The  Special  Service  Section  arranged  for  complete  pho- 
tographic coverage  of  the  tour  of  duty  and  took  photos  or 
every  officer  for  use  on  the  new  Reserve  identification  cards. 
The  Supply  Section  offered  substantial  assistance  to  the 
parent  unit  in  stockroom  work  and  in  special  studies  and 
reports  on  the  phases  of  the  work  of  the  1254th's  Materiel 
Section.  Three  Reserve  officers  served  with  an  officer  of  the 
1254th  on  the  Board  of  Investigating  Officers  studying  the 
operations  of  the  NCO  Club. 

During  the  course  of  the  15-day  training  period,  in  which 
48  officers  and  110  airmen  took  part,  inspecting  teams  from 
ConAC  and  MATS  headquarters  studied  the  squadron's 
operations  and  reported  that  the  8522d  is  one  of  the  most 
outstanding  corollary  units  in  MATS. 
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AIR     MATERIEL     COMMAND 


rHE  Air  Materiel  Command 
(AMC),  with  headquarters  at 
)ayton,  Ohio,  has  the  responsibility 
f  providing  all  materiel  required  for 
le  USAF.  To  achieve  this  mission 
carries  out  programs  of  Training, 
idustrial  Planning,  Technical  Intel- 
gence,  Research  and  Development, 
rocurement,  Supply,  and  Maintenance. 

Its  on-the-job  technological  training 
lsures  a  supply  of  specially  qualified 
srsonnel,  while  Technical  Intelligence 
rovides  for  the  use  of  foreign  and 
omestic  data  to  help  the  USAF  main- 
lin  technical  supremacy  over  all  for- 
gn  powers. 

The  Industrial  Planning  Program  is 
^signed    to    maintain    a    healthy    air- 


craft industry,  store  general-purpose 
tools  and  stock-pile  critical  materials 
for  the  rapid  expansion  of  air  units 
in  the  event  of  a  future  emergency. 

The  work  of  Research  and  Devel- 
opment ranges  from  the  most  basic 
research  to  the  complicated  experi- 
mental, static  and  flight  tests  necessary 
before  aircraft  are  accepted  for  use. 

Through  its  Procurement  Program, 
AMC  assembles  all  material  peculiar 
to  the  USAF  and  certain  special  items 
for  other  branches  of  the  Armed  Ser- 
vices. It  initiates,  administers,  termin- 
ates and  settles  all  contracts  with 
industry. 

Under  the  Supply  Program  are  listed 
the  functions  of  receipt,  shipment,  stor- 


age, preservation,  issue  and  stock  con- 
trol of  USAF  materiel. 

The  Maintenance  Program  of  AMC 
is  charged  with  keeping  AF  materiel 
at  top  operating  level.  Using  organ- 
izations make  minor  repairs  and  ad- 
justments, but  major  overhaul  and 
modification  of  aircraft,  equipment, 
accessories,  vehicles,  and  field  com- 
munication system  come  under  the 
jurisdiction  of  Air  Materiel  Command. 

To  help  carry  out  its  extensive 
program  AMC  has  eight  Air  Materiel 
Areas  (indicated  on  the  accompanying 
chart)  to  handle  the  AMC  program 
in  their  own  localities  and  have  juris- 
diction over  depots  and  other  local 
installations. 

There  are  also  nine  specialized  en- 
gineering or  research  installations  de- 
voted to  highly  technical  phases  of 
the  AMC  mission. 
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NEW  POINT  RECORD 


THE  OFFICIAL  permanent  his- 
tory of  the  accumulation  of 
points  toward  retention,  promotion, 
and  retirement  of  each  reservist  not 
on  extended  active  duty  will  be  re- 
corded on  the  new  AF  Form  190. 

AF  Reg  35-71,  "USAFR  Personnel 
Record  Card  for  Retention,  Promo- 
tion, and  Retirement,"  dated  19  Jun 
50,  provides  instructions  governing  the 


use  and  custody  of  this  document, 
which  forms  a  part  of  the  individual's 
master    personnel    record. 

Points  for  inactive  duty  training 
participation  will  be  posted  on  the 
card  from  information  appearing  on 
AF  Form  40  (Auth  for  Inactive  Duty 
Tng),  AF  Form  5  (Individual  Fit 
Record),  and  the  certificate  of  com- 
pletion   of    extension    courses.    Active 


duty  training  points  are  taken  from 
NME  Form  220  (Active  Duty  Tng 
Rpt). 

AF  Form  190  files- must  be  stored 
in  steel,  lock-type  cabinets,  fire-proof, 
if  available,  which  will"  be  locked  when 
not  in  use.  The  unit  CO  responsible 
for  the  maintenance  of  the  forms  has 
the  responsibility  of  preventing  un- 
authorized additions  or  deletions. 

AFR  35-71  provides  for  annual  re- 
capitulation of  points  and  a  semi- 
annual notice  to  each  reservist  of 
points  currently  credited. 
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WITH  BOTH  the  lines  of  Ko- 
rean conflict  and  the  policies  on 
limited  or  general  mobilization  fluid 
and  subject  to  change  with  little  or  no 
notice,  it  was  not  possible,  when  this 
REVIEW  went  to  print,  to  prepare  a 
detailed,  rigid  plan  for  the  recall  of  the 
reserve  components.  The  gist  of  the 
USAF  Reserve  Recall  Program  at  that 
time,  however  (first  week  of  August), 
was  as  follows: 

1.  Mobilization  Assignees  and  Desig- 
nees: No  wholesale  recall  contemplated. 
Such  individuals  may  be  recalled  invol- 
untarily to  meet  the  requirements  of  the 
command  to  which  they  are  assigned. 
Assignees  who  cannot  report  for  duty 
within  30  days  after  receipt  of  their 
recall  notice  will  be  transferred  to  the 
Volunteer  Reserve.  Those  who  volun- 
teer and  are  not  required  for  duty 
within  their  own  commands   may   be 


recalled  by  ConAC  to  satisfy  the  over- 
all AF  requirements. 

2.  Corollary  Units:  For  the  most  part, 
these  are  not  expected  to  be  called  to 
duty  to  function  as  units.  If  mobilized, 
members  of  corollaries  will  be  used  as 
filler  personnel  in  Regular  Establish- 
ment organizations  (their  parent  units, 
or  others,  as  the  need  directs)  or  in 
AFRTC  Reserve  organizations  being 
called  to  duty. 

3.  AFRTC  Wings:  Such  units  will  be 
reorganized  and  ordered  to  active  duty, 
as  needed,  to  go  into  operational  train- 
ing as  units  whenever  possible.  Mem- 
bers of  some  wings  may  be  utilized  as 
filler  personnel.  It  is  quite  possible  that 
personnel  from  a  troop  carrier  wing 
may  be  used  as  the  nucleus  for  a  me- 
dium bomb  wing  if  the  situation  de- 
mands such  action. 

4.  VARTU's:  Not  to  be  employed  as 


units.  Applications  for  extended  active 
duty  are  sought  from  individuals  who 
possess  critical  military  occupational 
skills.  Among  these  are  bombardier, 
navigator,  electronics  officer,  nurse, 
weather  officer,  aircraft  maintenance 
officer,  radar  observer,  medical  officer, 
and  military  intelligence  officer. 

Except  where  critical  occupational 
skills  are  involved,  applications  for  duty 
are  not  sought  from  individual  mem- 
bers of  Reserve  AFRTC  units,  the 
desire  being  to  retain  the  structure  of 
such  organizations  to  the  fullest  extent 
possible  consistent  with  the  needs  of 
the  current  situation. 

Reserve  grades  will  be  utilized  in 
connection  with  the  current  calls  to  ex- 
tended active  duty. 

Reserve  officers  who  are  serving  on 
active  duty  as  Regular  Establishment 
warrant  officers  and  airmen  may  be 
called  to  active  duty  in  their  Reserve 
grades  upon  application.  This  is  con- 
tingent upon  the  need  for  their  com- 
missioned officer  skills  and  subject  to 
the  approval  of  the  chiefs  of  their  cur- 
rent major  air  commands. 


The  Communications  unit  qualified 
for  a  Wing-sponsored  trophy  for 
ground  unit  efficiency  by  doing  an  out- 
standing job  of  wiring,  renovating,  and 
communications  construction.  The  332d 
took  a  flying  unit  award  for  outstand- 
ing performance  of  their  assigned  tac- 
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STRAFING  RUNS,  rocket  attacks, 
and  bombing  missions  were  given 
high  priority  in  the  program  of  the 
94th  Bomb  Wing  during  its  active  duty 


tour  at  Eglin  Aux  #2  field  in  Florida 
this  year.  The  pilots  and  crews  of  this 
B-26  outfit  from  Dobbins  AFB,  Ga, 
put  in  3,115  air  hours  during  the  15- 
day  period  without  accident,  using 
their  bombers  plus  T-7,  T-ll  and  bor- 
rowed C-47  aircraft. 

High  scores  were  attained  in  the 
shooting  and  bombing  problems,  and 
an  excellent  job  was  done  on  the  special 
tactical-training  mission  assigned  the 
Wing  by  Hq  Fourteenth  AF. 

Prize-winning  performances  were 
turned  in  by  Capt  F.  Winecoffs  94th 
Communications  Sq  and  the  332d 
Bomb  Sq  commanded  by  Lt  Col  J.  B. 
Stokes. 

S  Sgt  Richard  B.  Chandler,  USAFR,  loading 
ammunition   into  a   B-26  for  a  strafing    mission. 


tical  and  training  missions. 

Commenting  on  the  training  at  Eg- 
lin, the  Wing  Commander,  Brig  Gen 
William  L.  Plummer,  said:  "The  15 
days  in  the  field  were  as  important  as 
all  the  rest  of  the  94th 's  training  during 
the  months  preceding  it,  and  I  feel  it 
was  accomplished  in  a  superlative 
manner." 

While  at  Eglin,  the  94th  reservists 
attended  a  Joint  Orientation  Firepower 
Demonstration  held  there  for  a  visiting 
class  of  Annapolis  midshipmen. 

~J>*         ^         '$*> 

Strengths  of  organizations  can  not  be 
reported  in  the  REVIEW  under  cur- 
rent security  policy. 


Success  Story  of  the  9209th  Sq 


Background — Once  upon  a  time  there  was  a 
VART  Squadron — an  ordinary,  run-of-the-mill 
outfit  composed  of  part-time  military  men 
who  "attended  meetings."  It  was  like  any  of 
the  hundreds  of  such  Volunteer  Air  Reserve 
squadrons  in  the  United  States  with  respect 
to  its  size  and  activity  and  shortage  of  train- 
ing facilities. 

During  fiscal  year  1949,  it  listened  to  guest 
speakers,  saw  films,  and  instructed  itself  by 
use  of  lectures  on  intelligence  subjects  (for  it 
jis  one  of  the  93  VART  Intelligence  units  in 
the  country)  obtained  from  the  Air  Univer- 
sity. The  program  was  a  sleepy  one;  it  lacked 
spark;   it  nearly  lacked   members. 

That  was  before  "Operation  Leapfrog,"  the 
project,  internally  conceived  and  executed, 
which  lifted  this  organization,  the  9209th 
VART  Sq  (Int),  NY  City,  from  the  depths 
of  inactivity  and  indifference  and  transformed 
it  into  an  active  unit  with  a  high  level  of 
esprit  de  corps. 

LEAPFROG,  discussed  below,  was  a  device 
which  not  only  provided  excellent  training, 
but  in  addition  welded  the  participants  into  a 
strong  fraternity  of  men  who  thereby  learned 
to  work  well  together  and  to  appreciate  each 
other's  experiences,  abilities,  and  personal 
qualities. 

Most  of  the  information  below  is  taken 
from  the  closing  report  on  the  exercise  by  Lt 
Col  Carl  T.  Sigman,  the  Sq  CO.  Other 
VARTU's  would  do  well  to  study  and,  where 
practicable,  follow  the  example  set  by  his 
9209th  Squadron. 

•        •        • 

The  staff  of  the  9209th  Sq,  after 
study  of  the  weaknesses  of  its  1949 
program,  determined  that  during  FY 
1950  new  methods  would  have  to  be 
devised  for  spreading  responsibility  for 
the  preparation  of  subjects  so  as  to 
reduce  the  burden  on  the  active  few, 
and  that  some  device  was  needed  which 
would  increase  general  squadron  in- 
terest and  participation  in  training  ac- 
tivity. 

The  squadron  was  organized  into 
specialized  sections  corresponding 
roughly  to  the  sections  of  an  Air  Com- 
mand Directorate  of  Intelligence.  A 
questionnaire  was  sent  to  each   mem- 


ber which  asked,  among  other  things, 
which  section  he  wanted  to  work  in 
(maps,  briefing,  plans,  etc),  asked  for 
a  brief  statement  of  his  combat  experi- 
ence and  previous  training,  and  in- 
vited his  ideas  about  the  type  and 
extent  of  Volunteer  training  he  would 
like  to  have  and  could  participate  in. 
On  the  basis  of  the  questionnaire 
returns,  section  chiefs  were  appointed 
and  individual  members  were  assigned. 
For  the  purposes  of  unit  training,  all 
sections  operated  as  part  of  the  Opera- 
tional Intelligence  Fit,  led  by  Maj  R. 
S.  Coolidge. 

Intelligence  exercise  developed 

A  team  consisting  of  Lt  Col  Kent 
Sagendorph,  as  Dir  of  Opr  &  Tng 
( former  instructor  of  intelligence  at 
Lowry  AFB),  Maj  R.  S.  Coolidge,  Capt 
C.  Wickersham  Jr,  Capt  H.  J.  A.  Runs- 
dorf,  and  1st  Lt  T.  O.  Waage,  con- 
structed the  operational  details  of  a 
large-scale  hypothetical  intelligence  ex- 
ercise, or  problem,  to  be  known  as 
OPERATION  LEAPFROG. 

"To  each  section."  as  Colonel  Sig- 
man said  in  his  summary  report  to 
CG  First  AF  later,  "was  assigned  the 
duty  of  preparing  and  presenting  to 
the  squadron  written  orders,  estimates, 
maps,  charts,  reports,  and  journals, 
with  procedures  and  functions  made 
clear  by  'demonstrations'  or  skits,  show- 
ing what  the  section  would  be  called 
upon  to  do  and  how  it  would  carry 
out  its  duties  under  an  actual  combat 
situation  as  outlined  in  the  exercise. 

"Colonel  Sagendorph  was  confronted 
with  the  problem  of  designing  and 
developing  an  exercise  which  would 
follow  ConAC  Tng  Directive  45-2, 
providing  the  requisite  training  in 
each  designated  activity,  and  making 
possible   a  system  of  grading  and  re- 


porting on  each  participant.  He 
drafted  the  exercise  on  the  framework 
of  a  Command  Post  Exercise  [an  old 
and  reliable  Army  mock  war  system], 
selecting  a  situation  which  embodied 
strategic  and  tactical  requirements,  and 
planning,  briefing,  preparation,  and 
participation  by  each  of  the  six  sections. 

"Captain  Runsdorf,  Chief  of  the 
Target  Section,  had  been  collecting  in- 
formation on  a  certain  area  in  the 
northern  hemisphere  [here  referred  to 
as  'Island  X'  |  for  several  years.  He  felt 
that  its  strategic  location,  its  economic 
potential,  and  its  news  value  (it  was 
under  discussion  in  the  newspapers  at 
the  time)  would  justify  a  further  study 
of  the  island  group  from  the  standpoint 
of  a  tactical  air  force  problem,  island 
X'  coal  fields  were  being  speculated 
upon  at  the  time,  and  another  nation's 
intentions  concerning  the  islands  were 
receiving  the  widespread  attention  of 
columnists  and  military  writers.  There 
was  a  news  story  to  the  effect  that 
uranium  deposits  had  been  located  on 
the  island.  This  fact,  added  to  its 
strategic  possibilities  as  the  locale  of 
a  staff  problem,  determined  its  selec- 
tion as  the  focal  point  in  LEAPFROG. 

"On  27  September,  Parts  I  and  II  of 
the  staff  problem  had  been  completed. 
Part  I  summarized  the  given  aspects 
of  the  problem,  the  assumed  military 
situation  in  Europe  and  throughout 
the  North  and  South  Atlantic,  a  frag- 
mentary Order  of  Battle,  and  stated 
the  exercise  requirement.  This  require- 
ment was  the  tactical  solution  of  the 
air  intelligence  phase  only;  the  devel- 
opment of  a  long-range  strategic  mis- 
sion was  set  up  as  a  part  of  a  much 
larger  tri-phibious  operation  assumed  to 
be  in  progress.  Part  II  stated  the  oper- 
ations details  of  the  mission  and  fur- 
nished the  technical  data  which  allowed 


the  various  sections  to  plan  their  work. 
"On  8  October,  each  person  on  the 
squadron  roster  was  sent  an  envelope 
containing  Parts  I  and  II  of  LEAP- 
FROG, and  three  other  instruction 
sheets,  furnished  by  the  Opr  Officer, 
containing  background  material  on 
polar  conditions,  as  information  neces- 
sary to  conduct  the  section  work. 

Much  data  found  in  research 

"The  men  displayed  the  utmost 
ingenuity  in  uncovering  sources  of  in- 
formation. Scientific  and  technical  li- 
braries throughout  the  New  York  area 
were  examined  and  all  available  ap- 
propriate material  was  excerpted. 

"The  Library  of  the  American  Geo- 
graphical Society  yielded  a  complete 
bibliography.  Maps  were  procured  from 
scientific  and  other  private  sources,  as 
well  as  from  First  AF  and  ConAC.  A 
preliminary  map  index  was  prepared. 
Many  maps  were  photostated  and 
special  aerial  photos  were  obtained 
|  some  were  used  to  construct  dummy 
composite  photos  1. 

"Friendly  nation  sources  in  New 
York  were  especially  helpful,  furnish- 
ing much  important  and  timely  mater- 
ial. Included,  and  very  valuable  as  a 
reference,  was  a  report  of  an  address 
by  the  'Island  X'  Inspector  of  Mines 
which  gave  us  detailed  information  not 
available  even  to  the  public.  It  was 
highly  important  in  the  study  of  the 
island  and  the  target  area.  Accompany- 
ing this  were  two  maps  of  the  coal- 
mining properties  on  the   island. 

"This  experience  provided  a  valuable 
lesson  to  the  Training  Officer  and  the 
squadron  staff.  As  reservists  we  did 
not  have  access  to  many  official  docu- 
ments. We  couldn't  ask  for  help  from 
the  Central  Intelligence  Agency,  the 
Directorate  of  Intelligence,  USAF,  or 
other   sources    of   detailed    military    in- 


telligence. Nevertheless,  through  the 
intensive  research,  the  enthusiasm  dis- 
played, and  the  energy  expended  by  the 
squadron  members,  an  astonishing 
wealth  of  dependable  information  was 
acquired. 

"For  example,  the  head  of  the  Dept 
of  Geology,  College  of  the  City  of  NY, 
Dr  I.  B.  Berman  |  also  a  captain, 
USAFR,  and  member  of  this  squad- 
ron], compiled  an  exhaustive  treatise 
on  the  terrain  of  the  island  which 
offers  a  primary  source  of  information 
for  future  intelligence  study.  We  lo- 
cated photos  of  the  area  which,  we 
were  told,  were  not  in  the  possession 
of  any  armed  forces  intelligence  estab- 
lishment. We  had  an  Annapolis  gradu- 
ate prepare  a  demonstration  of  the 
possible  movement  of  Naval  vessels  in 
the  vicinity  of  'Island  X'. 

"In  general,  the  experience  proved 
that  a  Reserve  unit,  even  without  ac- 
cess to  classified  military  intelligence, 
can  develop  a  surprising  documenta- 
tion for  a  staff  problem  if  sufficiently 
enthusiastic." 

Series  of  skits  described 

At  regular  meetings,  the  several  sec- 
tions portrayed,  by  means  of  carefully 
prepared  "skits,"  the  functions  they 
would  perform  in  the  event  of  a  real 
mission  such  as  the  exercise  described. 

"In  order  to  coordinate  all  the  op- 
erational details  and  achieve  a  uni- 
formity among  sections,  Part  III  of  the 
main  problem  was  drafted  to  include 
a  summary  of  the  Field  Order  and 
certain  other  pertinent  details.  This 
gave  the  time  of  takeoff  and  all  the 
statistics  necessary  to  conduct  the  work 
of  the  sections." 

Before  each  section  demonstration 
there  was  continuous  work  by  the 
squadron  staff  in  coordinating  all  the 
details  between  sections  so  that  the 
presentations  depicted  various  stages 
of  the  same  military  situation,  with  the 
same  assumed  operational  details.  In 
this  connection,  and  to  advise  with  the 
"productions,"  the  Sq  Exec,  Maj  R.  S. 
Fanning,  the  Fit  CO,  Maj  R.  S.  Cool- 
idge,  the  Dir  of  Tng,  and  the  Sq  CO 
attended  many  section  meetings. 

"The  first  skit,  one  of  the  most 
painstakingly  prepared,  was  given  by 
the  Prisoner  of  War  experts  of  the 
Target  Section  on  8  November.  Capt 


Mark  Sulkes  of  that  Section  not  only 
brilliantly  demonstrated  realistic  meth- 
ods of  extracting  important  informa- 
tion from  the  P/W's,  but  showed  by 
an  actual  interrogation  of  two  P/W's, 
(one  of  them  portrayed  by  Lt  Col 
Ernst  Englander)  how  such  informa- 
tion is  obtained  and  how  it  is  checked. 
For  this  purpose  Capt  Sulkes  used 
a  recording  of  conversations  of  the 
two  P/W's  which  clearly  illustrated 
some  of  the  means  of  acquiring  P/W 
information.  Dummy  identification 
cards  and  summaries  of  the  military 
service  histories  of  the  'captured'  men 
were  put  on  display. 

"Briefing  techniques  were  demon- 
strated by  the  Briefing  Section  undei 
Lt  Col  J.  J.  McNaboe  in  two  Novem- 
ber meetings.  Capt  F.  P.  Houston  oi 
that  Section  gave  an  exposition  on  the 
selection  of  the  route  to  be  flown 
which  showed  an  exceptional  back 
ground  of  experience,  study,  anc 
preparation. 

"As  a  prelude  to  the  Plans  Section'; 
demonstration  of  13  December,  Lt  Co; 
F.  Deamant  prepared  a  simulated  doc 
ument,  'Annex  5  to  Field  Order  2 
Intelligence  Orders'."  |  This  documen 
gave  the  geography  of  the  target  areas 
reconnaissance  photo  plans,  etc,  anc 
went  into  the  details  of  the  enem? 
situation — enemy  planning  attack  or 
an  adjacent  area,  running  an  uraniun 
plant  on  'Island  X'  preparatory  to  ar 
atom  bombing  of  US  and  Canada,  etc. 

Joint  Mission  Planning  portrayed 

"In  the  skit  directed  by  Colone 
Deamant  a  phase  of  Joint  Intelligence 
Planning  of  Associated  Services  anc 
Units  was  portrayed.  |  This  was  i 
dramatization  of  a  conference  of  rep 
resentatives  of  all  services  taking  pan 
in  the  tri-phibious  operation,  complete 
with  arguments  over  fighter  support 
selection  of  the  Initial  Point,  air-se: 
rescue  by  submarine,  plans  for  pre 
liminary  strafing  runs,  and  so  on]. 


"Other  important  features  of  the 
skit  were  Lt  Col  W.  S.  Reid's  exhaus- 
tive survey  of  the  weather  [including 
tail  winds,  altitudes  of  the  sun  and 
moon  at  H-Hour,  effect  of  natural 
phenomena  on  radar  equipment,  and 
ether  details  provided  by  the  Weather 
Bureau  and  the  Hayden  Planetarium 
for  the  raid  period,  1-9  November], 
and  Maj  N.  Probst's  very  competent  air 
intelligence  [describing  the  enemy's 
guided  missiles,  rockets,  Snorkel-type 
subs,  A  A  batteries,  etc]. 

"The  geology  of  'Island  X'  was 
brought  out  in  a  skit  in  which  'Pro- 
fessor' Berman  was  questioned  in  dra- 
matic manner  to  demonstrate  the  meth- 
od of  applying  the  theoretical  know- 
ledge of  a  civilian  expert  to  the  prac- 
tical target  details  of  a  bombing 
mission. 

"A  comprehensive  demonstration  on 
the  use  of  maps  and  aerial  photos  was 
given  on  10  Jan  50  by  Maj  J.  R. 
Coolidge  and  his  Maps  &  AP  Section. 
Capt  E.  Gardiner  lectured  on  photo- 
interpretation  techniques  as  applied  to 
LEAPFROG,  and  Capt  A.  Silverstadt 
furnished  a  [foreign  army]  General 
Staff  map  of  the  area  involved. 

Realistic  target  folders  constructed 

"An  excellent  skit  illustrating  the 
choice  and  preparation  of  data  for 
Target  Objective  Folders  was  given  by 
the  Target  Section.  In  this  was  shown 
the  futility  of  providing  aerial  photos 
as  target  material  to  be  carried  by  the 
bombing  crews  because  of  the  location 
of  the  targets.  Capt  H.  J.  Mintz  de- 
scribed the  anticipated  use  of  radar 
scope  photos  and  charts.  Col  P.  S. 
Zuckerman  gave  a  dramatic  and  valu- 
able performance  as  the  Wing  Dir  of 
Intelligence. 

"Target  folders  and  flak  analysis 
charts  were  prepared  by  five  section 
members  at  considerable  expenditure 
of  outside  voluntary  time. 

"Under  the  leadership  of  Maj  J.  G. 
Browne,  the  Security  Section  made  up 
two  security  directives  and  presented 
a  skit  showing  the  duties  of  an  organ- 
ization of  its  type  on  the  occasion  of 
i  task  of  the  LEAPFROG  variety. 

"The  A-2  Section,  under  Maj  G.  R. 
McKee,  put  on  a  demonstration  of 
briefing  techniques  at  group  level  that 


was  outstanding  for  its  realistic  train- 
ing value.  Not  only  were  all  pertinent 
maps  and  charts  of  the  area  expertly 
marked  in  'crew-briefing'  style,  but  the 
various  phases  of  briefing  were  pre- 
sented in  vivid  detail. 

"A  number  of  realistic  'Crew  Inter- 
rogation Reports'  showing  the  results 
of  the  actual  bombing  mission,  as 
supposed  to  have  been  reported  from 
interrogation  of  crews,  were  prepared 
by  the  Training  Officer  for  use  in  the 
A-2  skit." 

"Major  McKee  gave  a  detailed  list  of 
A-2  duties  and  functions  assumed  to 
have  been  carried  out  by  his  Section 
at  the  chosen  base  of  flight  operations 
outside  the  U.S. 

Program  raised  attendance 
and  morale 

Of  the  93  officers  on  the  squadron 
rolls  during  Operation  LEAPFROG, 
87Y2  percent  participated  in  the  exer- 
cise; various  individuals  devoted  from 
2  to  138  hours  to  the  project.  A  total 
of  1,754  hours  credit  for  participation 
were  officially  recorded  for  the  entire 
unit.  "In  addition,"  says  Colonel 
Sigman,  "many  members  put  in  a 
substantial  amount  of  time  in  home 
preparation,  outside  research,  planning, 
and  administrative  duties  not  tallied 
as  credits.  It  is  impossible  in  reason- 
able space  to  record  all  of  the  con- 
tributions of  time  and  effort." 

As  to  the  success  of  the  program,  the 
Sq  Co  remarked  recently:  "It  may  be 
noted  that  shortly  after  inauguration 
of  the  exercise  the  average  attendance 
at  meetings  jumped  from  35  to  70, 
and  has  remained  at  the  latter  level 
without  increase  in  total  enrollment. 
The  intercommunication  by  members 
of  the  various  sections  quickly  created 
a  club-like  spirit  within  the  squadron, 
developed  firm  friendships  among  the 
individuals,     inspired     them     with    a 


common  purpose,  and  stimulated  unit 
morale  to  an  unprecedented  degree. 

"The  active  membership  of  the 
squadron,  to  a  man,  rose  to  the  re- 
quirements laid  down  in  the  exercise, 
came  together  as  teams  and  sub-teams 
in  its  execution,  the  men  acquired 
knowledge  of  and  mutual  respect  for 
each  other's  abilities,  and  have  come 
out  of  the  experience  a  well-integrated 
and  effective  Reserve  training  unit, 
ready  and  eager  to  undertake  further 
well-planned  projects  of  a  useful  and 
instructive   nature." 

The  9209th  Sq  has  been  officially 
congratulated  for  its  FY  1950  program 
by  CG  First  AF;  ConAC  has  com- 
mented very  favorably  on  its  work; 
and  staff  members  of  the  Hq  USAF 
Reserve  Forces  office  have  shown 
much  interest  in  the  unit  commander's 
summary  report  submitted  through 
the  9006th  VART  Wing  Liaison 
Officer  for  the  information  of  higher 
headquarters. 

Other  units,  please  copy 

As  proved  by  the  NY  unit,  the  most 
utilitarian  and  flexible  training  equip- 
ment available  in  quantity  to  the  VAR 
is  the  imagination,  ingenuity,  and  re- 
sourcefulness of  its  members.  In  a 
large  and  widespread  organization  of 
this  kind  (300,000  on  VAR  rolls; 
65,000  of  whom  are  in  training  units), 
for  which  it  is  economically  impossible 
to  provide  but  a  small  amount  of 
instructional  material,  it  is  essential 
that  the  individuals  thereof  "pull  them- 
selves up  by  their  bootstraps"  and 
apply  themselves  to  the  training  prob- 
lem with  vigor  and  inventiveness — as 
the  9209th  did  so  successfully. 

Men  with  vision  and  energy,  prod- 
ded by  inspiration  and  guided  by 
competent  leaders,  can  accomplish  that 
which,  to  the  uninspired  and  indiffer- 
ent appears  impossible. 
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DEFERMENT 
POLICY 

THE  ORDERING  of  a  member  of 
the  Reserve  to  active  duty  (invol- 
untary action)  may  be  delayed  tempo- 
rarily in  the  case  of  an  individual  en- 
gaged in  a  key  position  in  the  govern- 
ment or  possessing  a  critical  civilian 
occupational  skill  and  employed  in  an 
activity  essential  to  the  effective  func- 
tioning of  the  national  economy. 

Secy  of  Defense  Johnson  announced 
on  3  Aug  50  that  such  individuals  will 
be  deferred  only  until  they  can  be  re- 
placed satisfactorily  in  their  occupa- 
tions. Normally,  initial  deferments  will 
be  held  to  periods  of  up  to  6  months. 
All  cases  are  treated  on  the  basis  of 
their  individual  merits;  no  "blanket" 
deferments  are  provided  for.  Those  per- 
sons whose  continued  deferment  for  ex- 
tended periods  is  deemed  essential  will 
be  placed  in  the  Inactive  Reserve. 

The  basic  policy  is  that  all  reservists 
have  an  obligation  to  serve  in  the  active 
establishment  as  required  to  meet  the 
personnel  requirements  of  the  service. 
However,  it  is  recognized  that  national 
interest  may  dictate  that  the  recall  of 
certain  reservists  be  delayed  temporarily. 
Among  reservists  for  whom  such  de- 
termination may  be  made  are  those  (1) 
enrolled  in  educational  institutions;  (2) 
engaged  in  research  and  scientific  ac- 


uate  course  (interns,  medical  students, 
etc.);  (4)  principally  engaged  or  em- 
ployed in  certain  critical  civilian  occupa- 
tions or  essential  activities  (identified  in 
the  Department  of  Labor  List  of  Crit- 
ical Occupations  and  the  Department  of 
Commerce  List  of  Essential  Activities); 
and  (5)  occupying  "key  managerial" 
jobs  whose  call  to  active  military  duty 
"would  cause  material  loss  in  produc- 
tion, services,  or  research  necessary  to 
the  national  health,  safety,  or  interest." 
The  circumstances  have  to  be  of  excep- 
tional merit  for  anyone  in  the  last  cate- 
gory to  receive  deferment  if  he  is  less 
than  26  years  old. 

Requests  for  delay  (not  to  exceed  2 
months)  because  of  hardship  or  depend- 
ency will  be  considered  on  the  basis  of 
the  evidence  offered.  AF  Reg  39-13  will 
be  used  as  a  guide  in  determining  de- 
pendency or  hardship. 

In  all  instances  where  delay  is  sought 
on  the  basis  of  one's  critical  occupation 
or  participation  in  an  essential  activity, 
it  is  important  that  the  individual  con- 
cerned produce  a  statement  from  his 
employer  or  school  office  testifying  as 
to  his  civilian  status. 

The  processing  of  M-Day  assignees 
and  designees,  and  members  of  corol- 
lary and  AFRTC  Reserve  organizations 
who  are  called  to  duty  will  be  done  by 
their  parent  units  or  other  offices  re- 
sponsible for  their  training.  Other  re- 
servists called  to  duty  will  be  processed 
at  stations  established  at  AF   installa- 


tions in  various  sections  of  the  country 
for  this  purpose.  In  either  case,  th< 
individual's  orders  will  tell  him  when 
to  go. 

Deferment  boards  exist  at  the  proc 
essing  stations  and  at  several  othe 
ConAC  stations.  Requests  for  dela' 
should  go  to  the  appropriate  board  a 
soon  as  active  duty  orders  are  receive< 
and  the  individual  is  told  where  he  i 
to  be  processed. 

Orders  to  active  duty  must  be  ac 
hered  to  and  the  processing  must  b 
started  in  compliance  therewith  eve 
though  request  for  delay  has  been  in 
tiated.  One  cannot  ignore  the  duty  oi 
der  merely  because  he  is  waiting  for 
reply  to  his  deferment  request. 

A  special  board  established  at  ConA< 
Hq  will  review  appeal  requests  n 
ceived  from  individuals  who  believ 
their  cases  were  not  decided  upon  in  tb 
best  interests  of  the  Nation. 

3?*        $**       -"?* 

SUSPENSION  of  the  operation  < 
certain  service  schools  has  b 
come  necessary  because  of  the  strii 
gent  personnel  requirements  impose 
upon  the  USAF  to  meet  operation; 
commitments  brought  about  by  tl 
current  international  situation. 

The  effect  of  this  action  is  the  cai 
cellation  of  those  classes  at  the  A 
Command  &  Staff  and  Air  Tactic 
Schools,  and  the  Air  Inspector  cour 
reported  in  the  June  REVIEW  as  op< 
to  reservists  in  August  and  thereaftt 


tivities;  (3)  taking  a  professional  grad- 

WHEN  RESERVIST  Roy  N. 
Minor,  Nashville,  Tenn,  sales- 
man, reported  for  15  days  of  active 
duty  at  Sewart  AFB  early  this  summer, 
he  was  a  technical  sergeant.  Upon  com- 


CHEVRONS   TO    BARS 


pletion  of  the  tour  he  was  commis- 
sioned a  second  lieutenant,  USAFR,  by 
virtue  of  his  wartime  military  service, 
Reserve  training,  and  post-war  educa- 
tion. Lieutenant  Minor  was  recently 
graduated  from  Middle  Tennessee 
State  Teacher's  College  with  a  bach- 
elor of  science  degree. 

A  Reserve  airman  since  1945,  he 
joined  the  376th  Trp  Carr  Sq  (corol- 
lary) at  Sewart  when  that  unit  was 
activated  in  1949.  Since  that  time  the 


former  B-24  flight  engineer  attend* 
the  Mobile  Training  Unit  School  < 
the  C-119B,  and  completed  sufficie 
on-the-job  training  with  the  50th  T 
Carr  Sq  (parent  organization) 
Sewart  to  qualify  as  crew  chief  on  t 
"Flying  Boxcar." 

Lieutenant  Minor  served  in  the  E 
ropean  Theatre  during  WW  II  ai 
received  the  Air  Medal  with  three  o 
leaf  clusters  for  participation  in  50  coi 
bat  missions. 


Before    commissioning— T    Sgt    Minor    preflight 
checks    a    C-119. 


60TH  FTR  WING 

ENCAMPMENT 


THE  AIR  GUARD'S  60th  Ftr 
Wing  (Ore,  Wash,  Idaho  and 
Mont)  went  to  Walla  Walla,  Wash, 
for  its  1950  encampment.  Prominent 
in  the  members'  14-day  schedule  was 
their  participation  in  a  defense  maneu- 
ver in  which  they  joined  with  USAF, 
Army,  Navy,  ground  Guard,  and 
RCAF  personnel  in  the  repulse  of  a 
mock  attack  on  the  Atomic  Energy 
Commission  installation  at  Hanford, 
Wash.  The  "attacking"  B-29's  and 
B-50's  were  met  and  beaten  off  at  30,- 
000  feet,  prior  to  their  arrival  at  a 
critical  point.  Lt  Gen  Ennis  C.  White- 
head, CG  of  ConAC,  witnessed  part 
of  the  encampment  activities. 

The  Air  Guardsmen  of  the  60th  were 
much  impressed  by  the  welcoming  atti- 


tude and  Guard-consciousness  of  the 
Walla  Wallans.  A  "Howdy"  booklet, 
prepared  by  the  Chamber  of  Commerce 
and  containing  messages  of  greeting, 
tips  about  places  to  visit  and  shop,  and 
information  of  a  historical  and  scenic 
nature,  was  given  to  each  Guardsman. 
The  CofC,  in  collaboration  with  the 
Wing  PIO  and  the  local  UNION- 
BULLETIN,  turned  out  a  special  2- 
edition  newspaper,  the  WALLA 
WALLA  EAGLE.  Named  after  the 
local  war-time  AF  Base  publication,  it 
was  devoted  exclusively  to  articles  and 
ads  for  and  about  the  Air  Guard.  Cop- 
ies were  distributed  free  to  all  military 
personnel,  and  on  Visitors'  Day,  at  the 
close  of  the  camp  period,  3,000  were 
given  to  the  public. 


UCLA  CADET 


^rronored  at  rCe 


WITH  THE  PRESENTATION 
of  a  letter  of  commendation  to 
UCLA  Cadet  1st  Lt  Walter  R.  Stewart 
as  the  highlight  of  the  occasion,  500 
cadets  at  the  Fourth  AF  ROTC  sum- 
mer encampment  at  Hamilton  AFB 
paraded  in  honor  of  Maj  Gen  Earl  S. 
Hoag,  Spec  Asst  to  the  CofS  for  Re- 
serve Forces. 

Formally  presented  by  General  Hoag, 
the  letter  written  by  Harold  C.  Stuart, 
Asst  Secy  AF,  commended  Cadet  Stew- 
art for  outstanding  service  to  the  Re- 
serve Officers  Training  program,  in 
combatting  anti-ROTC  agitation  con- 
ducted by  a  small  group  of  students  at 
the  University  of  California  at  Los  An- 
geles. The  letter  read  in  part: 

Your  action,  which  was  undertaken 
at  considerable  sacrifice  to  yourself  and 
without   expectation    of   reward   other 


euiew 


than  the  satisfaction  of  a  patriotic  serv- 
ice well  performed,  is  exceptionally 
meritorious. 

Stewart  organized  and  led  a  patriotic 
student  movement  in  behalf  of  ROTC 
with  the  result  that  a  favorable  major- 
ity for  compulsory  military  training 
was  obtained  in  a  student  body  election 
conducted  last  spring  on  the  UCLA 
campus.  An  advanced  student  in  the 
UCLA  AF  ROTC,  and  a  veteran  of 
World  War  II,  Stewart  is  from  Van 
Nuys,  Calif.  He  has  been  active  in 
campus  journalism  and  is  a  member  of 
the  Scabbard  and  Blade,  military  honor 
society. 

Among  those  present  in  the  review- 
ing stand  with  General  Hoag  were  Mr. 
Robert  M.  Thurston,  Chief  of  the 
ROTC  Division  at  Hq  USAF  (a  Re- 
serve colonel);  Col  Henry  L.  Barrett, 


General    Hoag    presents    commendation    to    AF 
ROTC  Cadet   1st  Lt  W.  R.  Stewart. 


ENTHUSIASM  AT  OTIS 

BY  THE  TIME  the  first  birthday  of 
the  50th  Ftr-Intcp  Wing  (Corol- 
lary )  at  Otis  AFB,  Mass,  rolled  around 
in  June  this  year,  all  pilots  in  its  81st 
Sq  had  been  checked  out  in  the  F-86 
"Sabre"  jet  job. 

Referring  to  its  inactive  duty  train- 
ing periods,  the  Wing  reports  an  aver- 
age of  75  percent  attendance  through- 
out the  year.  Approximately  60  percent 
of  the  organization  took  advantage  of 
the  active  duty  tour  in  June. 

"Our  success,"  says  the  CG,  Brig  Gen 
Bruce  Johnson,  "has  been  achieved  be- 
cause of  the  excellent  calibre  of  men 
and  women  in  our  Wing;  the  high 
esprit  de  corps  which  has  manifested 
itself  right  from  the  beginning;  and 
the  splendid  teamwork  realized  be- 
tween our  reservists  and  the  very  co- 
operative personnel  of  the  parent  or- 
ganization. Col  A.  C.  Agan's  33d  Ftr- 
Intcp  Wing." 

Camp  Commander;  and  Lt  Col  S.  W. 
Tobiason.  Director  of  ROTC  for 
Fourth  AF. 

The  cadet  wing  on  parade  included 
ROTC  students  from  16  universities 
and  colleges  in  the  8  western  states  ad- 
ministered by  Fourth  AF,  and  from 
the  Univ  of  Hawaii.  The  encampment 
provided  practical  training  in  admin- 
istration and  lojiistics. 


RESERVE  TRAINING 

LOCATIONS    IN    CONAC    AREAS 


AIR  FORCE   RESERVE  TRAINING   CENTERS 

The  training  of  25  Reserve  Wings  is  conducted  at  23  Reserve 
Training  Centers  (AFRTC's);  at  the  Chicago  and  Long  Beach 
Centers  are  2  Wings  each.  Five  of  the  Wings  (noted  by  the 
"triangle-B"  below)  are  Light  Bombardment  Wings,  equipped 
with  B-26  aircraft.  The  _  remaining  Wings  are  troop  carrier 
organization's  using  C-46's  and  C-47's. 


FIRST  AIR  FORCE 

Hq,  Mitchel  AFB,  New  York 

^  2234th  AFRTC,  Hanscom  Apt,  Bed- 
ford,  Mass 

^  2230th  AFRTC,  Floyd  Bennett  NAS, 
New   York,   NY 

A  2233rd  AFRTC,  Mitchel  AFB,  New 
York,   NY 

^        2236th     AFRTC,     Godman     AFB,     Fort 
Knox,   Ky 
.    ^       22411th    AFRTC,   Municipal    Apt,    Cleve- 
land,  Ohio 

^  2239th  AFRTC,  Gtr  Pittsburgh  Apt, 
Coraopolis,  Pa 

^  2237th  AFRTC,  New  Castle  Co  Apt, 
Wilmington,    Del 

FOURTH  AIR  FORCE 

Hq,  Hamilton  AFB,  California 

^  2346th  AFRTC,  Hamilton  AFB,  Ham- 
ilton,   Calif 

±  B  2347th  AFRTC,  Municipal  Apt,  Long 
Beach,  Calif 

^  2343rd  AFRTC,  Portland  AFB,  Port- 
land,  Ore 


TENTH  AIR  FORCE 

Hq,  Selfridge  AFB,  Michigan 

2471st    AFRTC,    O'Hare    Internat    Apt, 

Chicago,    111 
2469th    AFRTC,    Scott    AFB,    Belleville 
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2466th  AFRTC,  Atterbury  AFB,  Indi- 
anapolis, Ind 

2242nd  AFRTC,  Selfridge  AFB,  Mount 
Clemens,   Mich 

2465th  AFRTC,  Wold-Cham  Fid, 
Minneapolis,   Minn 

2473rd  AFRTC,  Offut  AFB,  Omaha, 
Neb 

2472nd  AFRTC,  Olathe  NAS,  Olathe, 
Kans 


FOURTEENTH  AIR  FORCE 
Hq,  Robins  AFB,  Georgia 

J^B  2587th  AFRTC,  Birmingham  Apt, 
Birmingham,   Ala 

^  2585th  AFRTC,  Internat  Apt,  Miami, 
Fla 

±B  2589th  AFRTC,  Dobbins  AFB,  Atlanta, 
Ga 

^  2584th  AFRTC,  Municipal  Apt,  Mem- 
phis, Tenn 

±B  2592nd  AFRTC,  Tinker  AFB,  Okla- 
homa City,   Okla 

^  2596th  AFRTC,  Hensley  Fid,  Dallas, 
Tex 


AIR  FORCE   RESERVE  COROLLARY   UNITS 

Corollary  units  are  at  each  of  the  locations  in  the  following 
list.  As  many  as  five  units  train  at  each  place  with  Regular 
parent  organizations  of  AMC,  SAC,  MATS,  ATRC,  and  ConAC, 
using  the  equipment  of  those  sponsoring  organizations. 

O  Brookley  AFB,  Mobile,  Ala 

O  Maxwell  AFB,  Montgomery,  Ala 

O  Davis-Monthan  AFB,  Tucson,  Ariz 

O  Williams  AFB,  Chandler,  Ariz 

O  McClellan   AFB,  Sacramento,  Calif 

O  March  AFB,  Riverside,  Calif 


Castle  AFB,  M 
Hamilton  AFE 
Fairfield-Suisui 
Mather  AFB, 
Burbank,  Calil 
Santa  Monica, 
Internat  Apt,  1 
Lowry  AFB,  I 
MacDill  AFB, 
Robins  AFB, 
O'Hare  Intern; 
Scott  AFB,  Be 
Chanute  AFB, 
Olathe  NAS,  ' 
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Barksdalc  AFB,  Shreveport,   La 
Andrews    AFB,  Camp  Springs,  Md 
Otis  AFB,   Falmouth,  Mass 
Westover  AFB,  Chicopee  Falls,  Mass 
Selfridge  AFB,   Mount  Clemens,  Mich 
Univ  Michigan,  Ann  Arbor,  Mich 
Keesler  AFB,   Biloxi,  Miss 
Great  Falls  AFB,  Great  Falls,  Mont 
McGuire  AFB,  Fort  Dix,  NJ 
Sandia  Base,  Albuquerque,  NM 
Kirtland   AFB,  Albuquerque,  NM 
Los  Alamos,  NM 
Stewart  AFB,  Newburgh,  NY 
Roslyn,  NY 


Fort  Slocum,  NY 

Mitchel   AFB,   Hempstead,   NY 

Wright-Patterson   AFB,   Dayton,  Ohio 

Tinker  AFB,  Oklahoma  City,  Okla 

Enid  AFB,  Enid,  Okla 

Olmsted    AFB,   Middlctown,   Pa 

Sewart   AFB,   Smyrna,   Tenn 

Oak  Ridge,  Tenn 

Reese  AFB,  Lubbock,  Tex 

Kelly  AFB,  San  Antonio,  Tex 

Carswell  AFB,  Fort  Worth,  Tex 

Biggs  AFB,  El  Paso,  Tex 

Brooks  AFB,  San  Antonio,  Tex 

Bcrgstrom  AFB,  Austin,  Tex 


Ellington   AFB,  Houston,  Tex 

Goodfellow  AFB,  San  Angelo,  Tex 

Connally  AFB,  Waco,  Tex 

Randolph  AFB,  San  Antonio,  Tex 

Hill  AFB,  Ogden,  Utah 

Arlington,   Va 

Lungley  AFB,  Hampton,  Va 

Washington    Nat  Apt,   Gravelly  Pt,  V; 

Richland,  Wash 

Seattle,  Wash 

McChord  AFB,  Tacoma,  Wash 

Spokane  AFB,  Spokane,  Wash 

Silver  Lake,  Everett,  Wash 

Univ  Wisconsin,  Madison,  Wise 
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NOTES 


FINAL  AGREEMENT  ON  H.R. 
1437,  the  Army  and  AF  Authori- 
zation Act,  was  reached  by  Senate- 
House  conferees  on  26  June.  The  Presi- 
dent signed  the  measure  (discussed  in 
the  August  REVIEW)  on  10  July,  and 
it  became  Public  Law  604,  81st  Con- 
gress. The  Act,  for  the  first  time  by 
statute  in  peacetime,  authorized  a 
strength  of  not  to  exceed  70  USAF 
groups  and  such  separate  squadrons, 
Reserve  groups,  and  such  supporting 
and  auxiliary  Regular  and  Reserve 
units  as  might  be  required.  The  Act 
also  restated  the  AF  personnel  ceiling 
while  generally  retaining  the  502,000 
active-duty  figure,  and  increased  to 
27,500  the  authorized  Regular  commis- 
sioned officer  strength.  The  Air  Na- 
tional Guard  was  authorized  an  inac- 
tive-duty strength  of  150,000  and  the 
USAFR  was  authorized  a  strength  (ex- 
clusive of  personnel  on  non-training 
active  duty)  of  500,000. 

The  proposed  "ROTC  Act  of  1950" 
bills  were  introduced  in  the  Senate  on 
29  June  (S.  3846)  and  in  the  House  30 
June  (H.R.  9019),  and  referred  to  the 
respective  Senate  and  House  Commit- 
tees on  Armed  Services.  These  bills 
would  establish  respectively  the  three 
Army,  Naval  and  Air  Force  Reserve 
Officers  Training  Corps  as  components 
of  a  single  Reserve  Officers  Training 
Corps,  and  would  authorize  the  Presi- 
dent to  establish  such  Corps  in  ac- 
credited educational  institutions.  The 
bills  generally  authorize  or  establish 
courses  of  practical  and  theoretical  mil- 
itary education  and  training  (including 
flight  training  for  those  selected  for  it), 
factors  of  eligibility,  camps  and  cruises, 
6-year  appointments  of  graduates  as 
Reserve  officers,  medical  services,  con- 
tinuation of  subsistence  payments  fol- 
lowing personal  injury,  and  gratuity 
payments  in  event  of  death  incurred  in 


training,  including  flight  training.  The 
bills  set  up  a  Reserve  Officer  Procure- 
ment Program  for  junior  officers  for 
the  Reserve  components  of  the  services, 
an  Augmentation  Officer  Procurement 
Program  to  fulfill  the  requirements  of 
the  services  for  junior  officers  to  serve 
on  extended  active  duty,  and  a  Career 
Officer  Procurement  Program  to  pro- 
vide for  the  requirements  of  the  serv- 
ices for  junior  officers  to  be  commis- 
sioned in  the  Regular  components. 

If  enacted,  the  measure  would  estab- 
lish equality  of  benefits  and  obligations 
among  students  of  all  services. 

H.R.  9022,  H.R.  9025,  and  S.  3854, 
bills  to  provide  for  the  establishment  of 
summer  training  installations  to  offer 
basic  military  training  for  certain  civil- 
ian volunteers,  give  to  those  who  qual- 
ify, an  opportunity  for  commissioned, 
noncommissioned,  or  technical  grades 
in  the  Reserve  components  of  the 
Armed  Forces.  These  bills  were  intro- 
duced 30  June  and  were  referred  to 
the  House  and  Senate  Committees  on 
Armed  Services  respectively. 

The  Common  Federal  Appointment 
bills,  S.  3845  and  H.R.  9018,  introduced 
29  June  and  30  June  respectively, 
amend  the  National  Defense  Act  so  as 
to  (1)  provide  that  members  of  the 
Reserve  components  of  the  Army  and 
the  AF  will  have  a  common  Federal 
appointment  or  enlistment  as  reservists 
of  the  Army  or  the  AF  respectively; 
(2)  permit  the  transfer  of  persons  be- 
tween the  National  Guard  and  the  Or- 
ganized Reserve  Corps  or  the  Air  Na- 
tional Guard  and  the  AF  Reserve;  (3) 
provide  common  provisions  and  stand- 
ards under  which  members  of  the  Re- 
serve components  may  be  ordered  to 
active  duty;  and  (4)  equalize  disabil- 
ity benefits. 

On  6  July,  S.  3870  was  introduced, 
which  provides  subsistence  in  kind  for 


enlisted  personnel  of  the  Reserve  com- 
ponents when  engaged  in  inactive-duty 
training. 

In  pursuance  of  the  President's  mes- 
sage to  Congress  19  July  concerning 
the  Korean  situation,  legislation  was 
immediately  introduced  to  extend  cur- 
rent enlistments  of  members  of  the 
Armed  Forces  (S.  3937  and  H.R. 
9177),  to  suspend  restrictions  on  the 
authorized  personnel  strengths  of  the 
Armed  Forces  (S.  3939  and  H.R. 
9178),  and  to  grant  certain  powers  over 
the  civilian  economy  (S.  3936  and  H.R. 
9176).  Committee  hearings  began  at 
once  on  several  of  these  bills,  and 
passage  of  all  without  substantial 
amendment,  plus  any  necessary  appro- 
priations legislation,  was  indicated. 

On  30  June  the  President  signed 
Public  Law  586  (H.R.  7058),  covered 
in  the  August  issue,  to  amend  laws  re- 
lating to  the  United  States  Military 
and  Naval  Academies,  permitting  ap- 
pointments to  the  Military  Academy 
from  enlisted  members  of  the  Regular 
and  Reserve  components  of  the  AF 
and  Army. 


NEW  DEPUTY  FOR 

RESERVE   FORCES 

COL  DANIEL  S.  CAMPBELL  has 
assumed  the  position  of  Deputy 
Spec  Asst  to  the  CofS  for  Res  Forces, 
succeeding  Col  C.  W.  Schott  who  re- 
cently left  the  Hq  USAF  assignment  to 
attend  the  National  War  College. 

A  USMA  graduate  of  the  Class  of 
1932,  Colonel  Campbell  came  to  Hq 
after  attendance  at  the  National  War 
College  and,  before  that,  several  years 
of  duty  on  the  faculties  of  the  Air 
Comd  and  Staff  School  and  the  Air 
War  College. 

A  Command  Pilot,  the  colonel  led 
the  14th  Ftr  Gp  and  was  later  Exec 
Officer  of  the  15th  Ftr  Comd  in  the 
Mediterranean  Theatre  during  WW  II. 
He  holds  the  Silver  Star,  Legion  of 
Merit,  the  DFC,  the  Air  Medal  with 
five  clusters,  and  the  Croix  de  Guerre 
with  Palm. 
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MEDICINE  Soufkt(o 

MOTION  SICKNESS 


EARLY  THIS  SUMMER,  the  Dept 
of  Defense  announced  that  ac- 
ording  to  a  preliminary  report,  "Air 
7orce  medical  researchers  have  found 
hat  Benadryl,  hyoscine,  and  Artane 
re  as  effective  in  prevention  of  sea- 
ickness  as  Dramamine."  The  USAFR 
lad  a  part  in  the  work  which  led  to 
hat  finding. 

Two  of  the  three  researchers  who 
vorked  on  this  project  are  members 
if  the  USAF  Medical  Reserve:  Dr.  (Lt 
>ol)  Paul  K.  Smith,  Professor  of  Phar- 
nacology  at  George  Washington  Univ 
Medical  School,  Washington,  DC,  and 
)r.  (Major)  Herman  Chinn,  Chief  of 
he  Dept  of  Pharmacology  and  Bio- 
hemistry  of  the  USAF  School  of  Avia- 
ion  Medicine  at  Randolph  AFB. 

In  collaboration  with  Dr.  Werner  K. 
vfoell,  a  neurologist  on  the  research 
taff  of  the  School  of  Aviation  Medi- 
ine,  these  reservists  served  on  tempo- 
ary  active  duty  out  where  plenty  of 
pportunity  is  presented  for  the  study 
ley  were  undertaking — on  the  cold, 
Dugh  Atlantic.  Their  experiments  were 
onducted  aboard  the  Army  Transport, 
JEN  MAURICE  ROSE,  a  16,000-ton 
Kip  sailing  between  NYC  and  Bremer- 
aven,  Germany.  Approximately  1,000 
'oops  acted  as  volunteer  subjects  for 
leir  study  on  the  round-trip  voyage, 
ifferent  groups  being  used  on  each 
:g  of  the  journey. 

Space  limitations  prevent  detailed 
iscussion  of  the  findings;  here  are  a 
:w  points  brought  out  in  the  Reserve- 
ided  research: 

1.  It  was  found  that  Benadryl,  a 
rug  found  to  be  useful  in  airsickness 
ut  not  previously  tested  on  a  large 
:ale  as  a  preventive  of  seasickness,  was 
s  efficient  as  Dramamine. 

2.  It  was  found  that  Dramamine  and 
lenadryl,  although  recommended  in 
ases  of  seasickness,  were  not  considered 
Liitable  for  use  by  crew  members  of 


aircraft  because  of  their  sleep-inducing 
qualities.  Hyoscine,  which  has  been 
used  in  all  types  of  motion-sickness 
for  many  years,  produces  less  drowsi- 
ness than  Dramamine  and  Benadryl, 
but  has  other  undesirable  side  reactions, 
such  as  dryness  of  the  mouth  and  occa- 
sional blurring  of  the  vision. 

3.  Artane,  a  drug  similar  in  action 
to  hyoscine  but  not  related  chemically, 
was  tested  and  found  to  have  some  use 
as  a  seasickness  preventive  but  also 
possessed  the  undesirable  side  reactions 
of  hyoscine. 

4.  Although  none  of  the  four  drugs 
(Dramamine,  Benadryl,  hyoscine,  and 
Artane)  is  singly  the  answer  to  the  air 
sickness  problem,  the  researchers  point- 
ed out  that  there  may  be  a  combination 
among  these  drugs  which  retains  the 
protective  qualities  while  eliminating 
the  undesirable  reactions.  This  is  under 
investigation. 


Reemployment  Rights 

AN  ANNOUNCEMENT  of  the 
/i  Dept  of  Labor  made  13  Jul  50 
relative  to  the  Selective  Service  Act 
contains  the  following  statement: 

"Of  special  interest  to  reservists  is 
the  fact  that  the  Selective  Service 
Act  of  1948,  as  amended,  extends  re- 
employment rights  to  persons  who 
enter  upon  active  duty  in  the  armed 
forces  in  response  to  an  order  or  call 
to  active  duty.  Whether  with  or 
without  his  consent,  a  person  going 
on  active  duty  does  so  in  response  to 
a  call  to  active  duty.  The  statute 
draws  no  distinction  between  the 
reasons  behind  the  call." 


PROFESSOR 
INSTRUCTS 
COROLLARY 

A  LECTURE  and  demonstration 
of  "VOR"  (visual  omni-direc- 
tional  range)  by  Dr.  J.  Irvin  Swigart, 
professor  of  physics  at  the  Univ  of 
Utah,  was  a  highlight  of  a  recent  train- 
ing session  of  a  MATS  corollary  at 
Hill  AFB,  Utah.  Dr.  Swigart  is  a  na- 
tionally recognized  expert  in  the  field 
of  radio  aids  to  air  navigation.  His 
VOR  device  is  being  studied  at  the  Re- 
search Center  at  Wright-Patterson 
AFB.  Among  those  present  for  his  lec- 
ture given  to  the  8536th  Airways  and 
Air  Com  Sq  were  Brig  Gen  Norris  B. 
Harbold,  the  base  CG,  and  CAA  offi- 
cials from  Ogden  and  Salt  Lake  City. 

Another  feature  of  the  unit's  active 
duty  tour  was  a  course  in  control  tower 
operation  presented  by  Capt  H.  E.  Ed- 
monds, USAFR,  in  private  life  the  air 
traffic  controller  at  Salt  Lake  Municipal 
Apt.  The  instruction,  leading  to  the 
awarding  of  a  CAA  license,  was  offered 
throughout  the  15-day  period  by  the 
captain  and  several  other  CAA  com- 
munications specialists. 

Working  alongside  their  Regular  AF 
counterparts,  the  members  of  the 
1906th  A  ACS  Sq,  the  reservists  had  a 
full  training  program  under  the  leader- 
ship of  their  CO,  Capt  Henry  C.  Mat- 
tingly,  television  engineer  for  Station 
KSL-TV,  Salt  Lake  City. 

Two  mobilization  assignees,  Maj 
George  R.  Ames  and  1st  Lt  Hart  H. 
Mark,  worked  closely  with  the  corol- 
lary personnel  during  the  unit  active 
duty  tour.  Both  are  engaged  as  civil- 
ians in  air  traffic  control  work  at  Salt 
Lake  Mun  Apt. 


Correspondence  directed  to  Hq  First 
AF  relating  to  Reserve  records  should 
be  sent  to  the  Commanding  General, 
attention   "Reserve  Personnel  Annex." 
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Dr  Swigart  demonstrates  VOR  for  Cpl  C.  J. 
Stephenson  and  S  Sgt  J.  H.  Thompson,  8536th 
AACS   Sq. 
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THERE  IS  UNDOUBTEDLY  a 
lot  of  thinking  going  on  "in  the 
field"  among  reservists  concerning  the 
conflict  in  the  Far  East  and  the  part 
being  played  in  it  by  the  USAF.  The 
situation  brings  forcibly  to  mind  the 
question,  "What  does  this  scrap  mean 
to  me?"  The  Organized  Reservist 
thinks:  "Will  my  unit  be  called  into 
service?  What  can  we  do  to  improve 
our  condition  of  readiness?" 

Suddenly  one's  affiliation  with  a  Re- 
serve unit,  or  his  M-Day  assignment, 
has  enormous  significance.  Now  there 
is  meaning  and  a  definite  mission  to 
our  organization  which  no  one  may 
deny,  and  we  feel  strong,  individually 
and  collectively,  because  of  it. 

This  condition — this  realization  of 
our  responsibilities — has  manifested  it- 
self to  the  Hq  USAF  staff  in  several 
ways.  Primarily  it  is  noted  from  the 
many  inquiries  made  at  Air  Force  in- 
stallations by  reservists  wanting  to 
know  when  they  will  be  called  upon  to 
do  their  part.  There  is  no  small  num- 
ber of  offers  of  service,  of  requests  for 


immediate  active  duty.  The  enthusiasm 
of  many  was  expressed  succinctly  in  the 
message  sent  to  headquarters  recendy 
by  a  Maj  W.  L.  Hoffman  of  Charles- 
ton, W  Va:  "Available,  dependable  and 
expendable.  Say  when  and  where." 

A  comprehensive  picture  of  the  need 
for  serious  individual  participation  and 
whole-hearted  unit  endeavor  in  the 
1950  war-threatened  USAFR  Program 
has  been  well  expressed  in  the  weekly 
paper  of  the  AFRTC  at  O'Hare  Inter- 
national Airport  near  Chicago. 

This  message,  appearing  in  the  mid- 
July  edition  of  the  2471st  AFRTC's 
"O'Hare  AF-TRACK",  was  prepared 
about  the  time  the  437th  Trp  Carr 
Wing  (one  of  the  two  such  organiza- 
tions there)  commenced  its  annual  ac- 
tive duty  training  period.  It  was  writ- 
ten by  Capt  A.  G.  Thompson,  USAFR, 
the  Wing  PIO.  We  commend  it  to  the 
attention  of  all  reservists.  Entitled  "The 
437th  and  the  Korean  War,"  it  reads 
as  follows: 

"We've  all  been  reading  the  newspa- 
pers and   listening  to   the   radio.   The 


Korean  War  is  big  news  to  all  of  us. 
On  Sunday  the  President  called  for  re- 
servists to  volunteer  for  tours  of  active 
duty  up  to  6  years.  The  draft  machin- 
ery has  now  gone  into  action,  and 
thousands  of  young  Americans  will 
shortly  be  given  the  familiar  'greetings.' 

"For  reasons  which  must  be  obvious 
to  every  member  of  our  unit,  the  437th 
Wing  is  training  harder  than  ever  be- 
fore. We  are  trying  to  achieve  maxi- 
mum utilization  of  our  planes,  equip- 
ment and  flying  personnel.  We  are 
training  our  flying  organization  to  as 
high  a  degree  of  effectiveness  as  pos- 
sible, so  that  if  we  should  be  called  to 
active  duty,  we  can  properly  carry  out 
the  job  assigned  to  us. 

"Let's  see  what  that  job  might  be. 
The  437th  is  a  combat  outfit,  a  flying 
unit  charged  with  the  responsibility 
for  hauling  paratroopers,  assault  troops, 
and  high  priority  cargo  to  front  line 
battle  areas.  The  437th  is  also  charged 
with  the  job  of  low  level  paradropping 
of  supplies  and  ammunition  to  combat 
troops  in  action,  and  the  evacuation 
from  battlefront  landing  fields  of 
wounded  soldiers  headed  for  rear  eche- 
lon hospitals.  During  World  War  II, 


PIO    STUDENTS   AT    ROTC    CAMP 


THE  STAFF  OF  ROBINS  AFB, 
Ga,  played  host  to  more  than  470 
AF  ROTC  cadets  encamping  here  this 
summer  from  27  states  and  south-east- 
ern colleges  and  universities.  All  but 
26  of  the  students  were  taking  their 
field  training  between  their  first  and 
second  years  of  advanced  ROTC  work; 
the  other  26  were  taking  the  single  au- 
thorized  encampment    after   their   last 


college  year,  and  were  commissioned  at 
the  close  of  camp. 

Highlighting  the  AF  supply,  admin- 
istration, and  transportation  curriculum 
presented  here  were  tours  of  the  War- 
ner Robins  Air  Materiel  Area  shops 
and  supply  warehouses,  air  orienta- 
tion trips  to  view  the  base  from  above, 
and  an  over-night  bivouac  at  Houston 
Lake  some  fifteen  miles  from  Robins. 

Providing  an  innovation  to  previous 
camps  was  the  attendance  of  21  public 
information  students  from  the  Univ  of 
North  Carolina.  In  addition  to  the  reg- 
ular training,  members  of  this  con- 
tingent were  given  on-the-job  experi- 
ence in  the  camp  Public  Information 
Office. 

One  of  the  outstanding  features  of 


AF   ROTC  Cadets  J.  H.  Duke  (firing)  and  R.  S. 
Greer,    Univ    of    Ga,    at    range    practice. 


the  processing  system  at  Robins  was  a 
"one  stop"  clothing  issue  which  elim- 
inated the  "guess  and  hope"  method  of 
determining  clothing  sizes  and  assured 
a  near  perfect  fit  of  the  five  uniforms 
issued  to  each  cadet. 

Clothing  sizes  were  obtained  through 
the  professors  of  air  science  and  tactics 
of  the  various  schools  weeks  in  ad- 
vance of  the  camp  opening.  The  items 
of  issue  were  then  sized  to  individual 
needs  and  packed  in  duffle  bags  along 
with  the  rest  of  the  equipment  re- 
quired for  a  6-week  stay.  The  bags 
were  placed  in  the  barracks  beside 
bunks,  these  also  having  been  previ- 
ously assigned. 

The  transformation  from  civilian  to 
military  life  took  but  a  few  hours,  and 
for  the  most  part  cadets  were  ready  to 
begin  training  on  the  second  day  after 
reporting  to  Robins. 


I'roop  Carrier  Command  units  also 
lauled  gliders  loaded  to  the  gills  with 
leavily  armed  fighting  men. 

"We  may  confidently  expect  that  if 
we  are  called  to  active  duty,  we  will 
:arry  out  all  these  functions  and  more. 
vVe  will  be  called  on  to  extend  our- 
ielves  to  the  limit,  just  as  Air  Force 
nen  did  in  the  Berlin  Airlift,  and 
)ther  Air  Force  men  now  are  doing 
n  the  Far  East. 

"The  Air  Force  has  urged  the  437th 
o  train  for  'maximum  effort,'  so  that 
ve  can  be  called  upon  to  produce 
maximum  effort'  when  the  need 
irises.  This  means  giving  ALL  of  our 
trength,  not  just  part  of  it.  It  means 
hat  EVERY  INDIVIDUAL,  with  or 
vithout  wings,  must  throw  himself 
vholeheartedly  into  learning  his  job, 
.nd  carrying  out  HIS  PART  of  OUR 
MISSION  on  a  'maximum  effort'  basis. 

"We  are  on  active  duty  maneuvers 
inder  very  different  circumstances 
rom  those  we  faced  at  Atterbury  last 
ummer.  We  appreciate  very  much  the 
fforts  of  the  men  who  worked  late 
lours  last  year  at  Atterbury,  but  most 
if  us  were  able  to  knock  off  light- 
leartedly  at  1700  every  day,  free  of  re- 
ponsibility  till  the  next  morning.  There 
were  no  war  clouds — not  even  a  faint 
taze.  So  we  did  our  duty  as  we  saw  it, 
worked  more  or  less  regular  business 
tours,  and  then  had  a  good  time  after- 
wards. 

"This  year,  things  are  different. 
American  GI's  and  planes  are  fighting 
n  Korea.  Army,  Navy,  Marine,  and  Air 
'orce  units  have  already  been  moved,  or 
re  en  route,  across  the  Pacific. 

"For  these  and  other  reasons,  our  at- 
itude  toward  active  duty  training  is 
lifferent.  We  can't  afford  to  operate  on 

1949  training  schedule. 

"As  part  of  the  Air  Force  training 
nogram,  the  437th  Wing  will  be  given 
<ne  or  more  operational  tests.  These 
;rueling  tests,  run  under  simulated 
ombat  conditions,  will  be  used  as  a 
neasure  of  our  'state  of  readiness.' 

"At  some  time  during  the  next  ten 
lays,  without  prior  notice,  a  high  pri- 
irity  message   from   higher  headquar- 


ters will  arrive,  giving  us  a  specific 
mission.  What  the  assignment  will  be, 
we  do  not  know.  It  may  involve  the 
hauling  of  large  numbers  of  regular 
Army  troops  from  City  'X'  to  City  'Y.' 
It  may  involve  the  hauling  of  hun- 
dreds of  tons  of  cargo,  or  the  para- 
dropping  of  supplies  to  ground  troops 
now  on  combat  maneuvers. 

"Whatever  the  mission,  we  will  be 
expected  to  put  every  available  plane 
in  the  air  within  a  very  short  time. 
Crew  members  who  are  home  for  the 
night  will  be  contacted  via  telephone, 
and  ordered  to  return  at  once.  Other 
Wing  personnel  will  be  expected  to 
load  and  tie  down  cargo.  Pilots  will 
be  expected  to  check  weights  and  bal- 
ances, and  to  be  sure  their  planes  are 
in  perfect  shape  for  movement. 

"A  short  time  after  we  get  our  or- 
ders, perhaps  within  minutes,  we  are 
expected  to  put  every  available  plane 
in  the  air,  winging  out  into  the  night 
(or  day)  to  carry  out  the  operational 
test  mission  ordered  by  higher  head- 
quarters. 

"Under  the  simulated  war  condi- 
tions required  for  the  test,  we  are  re- 
quired to  have  our  personnel  in  readi- 
ness— in  a  state  of  semi-alert.  So  we 
have  set  up  a  system  where  half  of 
our  men  are  allowed  off  the  base  every 
evening,  while  the  other  half  are  avail- 
able for  the  operational  test  mission,  if 
required. 

"Actually,  less  than  25  percent  of 
our  men  have  been  going  home  at 
night.  The  remaining  75  percent  of  our 
people  have  been  staying  on  the  base, 
ready  and  willing  to  carry  out  orders 
from  higher  headquarters  as  we  get 
them — whatever  the  time  or  the  day. 

"With  the  Korean  War  clouds  hang- 
ing over  us,  we  are  more  than  willing 
to  give  up  some  of  the  comforts  of 
home.  We  know  that  having  at  least 
half  of  our  outfit  on  hand  at  all  times 
will  intensify  our  training  effort. 

"We  believe  that  when  the  opera- 
tional test  comes,  the  437th  will  prove 
its  readiness  for  the  kind  of  sustained 
effort  which  may  be  required  of  us  in 
months  to  come." 


RESERVISTS  AIRLIFT 
OWN  RECORDS 

IN    N  Y    MOVE 

MORE  THAN  225,000  POUNDS 
of  records  and  equipment  were 
airlifted  from  Langley  AFB,  Va,  to 
Mitchel  AFB,  NY,  in  July  by  reservists 
of  the  89th  and  63d  Trp  Carr  Wings 
stationed  at  Bedford,  Mass,  and  Floyd 
Bennett  NAS,  NY,  respectively. 

By  this  move,  the  USAFR  records 
formerly  administered  at  Hq  Ninth  AF 
were  combined  with  those  at  Hq  First 
AF,  this  action  being  tied  in  with  the 
recent  consolidation  of  the  two  AF's. 

A  two-phase  operation,  the  move- 
ment of  furniture  and  equipment  was 
carried  out  by  the  63d  Wing  on  15  July, 
using  11  of  its  C-47's.  This  was  made 
part  of  the  organization's  regular  week- 
end program.  Second  phase  of  the 
project  was  the  lift  of  the  records  and 
cabinets  by  the  89th  Wing  on  16-17 
July.  This  action  took  place  during  the 
Bedford  outfit's  active  duty  tour.  Its 
own  C-46's  plus  a  number  borrowed 
from  the  514th  Wing  at  Mitchel  (22  in 
all)  were  used  in  the  task. 

The  Ninth-to-First  project  was  per- 
formed "without  incident  and  in  excel- 
lent fashion,  with  much  credit  due  the 
reservists"  as  the  REVIEW  was  in- 
formed by  a  ConAC  staff  officer. 

In  the  Twelfth  AF-Fourteenth  AF 
consolidation,  approximately  150,000 
pounds  of  Reserve  records  and  related 
material  were  airlifted  from  Brooks 
AFB,  Tex,  to  Hq  Fourteenth  AF, 
Robins  AFB,  Ga,  late  in  June.  Reserve 
aircraft  not  being  available  at  the  time, 
12  C-54's  of  the  MATS  62d  Trp  Carr 
Go  stationed  at  Kelly  AFB,  Tex,  were 
employed  in  the  transfer. 

PENDING  THE  AVAILABILITY 
of  additional  light  bombers  out  of 
storage,  a  number  of  Reserve  and  ANG 
B-26's  have  been  turned  over  to  the 
Regular  Establishment  to  help  meet 
urgent  overseas  demands.  It  is  contem- 
plated that  storage  aircraft  will  replace 
them  as  soon  as  conditions  permit. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 

Editorial  office,  AFCRF-6  Pentagon. 
Wash,  D.  C. 

COVER— Reserve  crewmen  of  the  452d 
Maint  Sq,  452d  Bomb  Wing,  at  Long 
Beach,  Calif,  AFRTC,  install  a  B-26  engine. 
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AIR  RESERVE 

FORCES/^**^ 


T^UjCUdph   THE  RESERVIST 


MCE  SeCTiOJ 

h'-hBomb  wing 


"How    much    personal    equipment    can    we    take?" 


RESERVE    AIRMEN    SOUGH" 
FOR   ACTIVE   DUTY 

FORMER  AIRMEN  who  possess  certain  skills  may  app 
to  serve  on  a  year  of  active  duty  as  reservists.  Such  pe 
sonnel  will  serve  with  Regular  units  right  from  the  start  (r 
basic  training  or  lengthy  processing),  and  in  their  curre; 
Reserve  grades.  Applications  may  be  made  at  any  Army  ar 
AF  Recruiting  Station  or  AF  Base. 

Duty  is  available  in  the  following  specialties: 


684A  Ap  Power  Plant  Mech 

685  Ap   Electrical   Mech 

686  Ap  Instrument  Mech 

687  Ap  Propeller  Mech 
737     Flight  Engr 
747C  Ap  &  Eng  Mech 
747DAp  &  Eng  Mech 
747F  Ap  &  Eng  Mech 
747GAp  &  Eng  Mech 
7471   Ap  &  Eng  Mech 
747-J  Ap  &  Eng  Mech 
750     Ap  Maint  Tec 

759  Radio  Op,  CNS 

760  Radio  Op,  AACS 
766     Radio    Op    High    Spe 

Man 
776     Radio  Op,  Low  Speed 
778     Radio  Mech,  AACS 
782     Weather  Equip  Tec 
786    Toxic  Gas  Handler 
799     Intercept  Op  (Fixed  Si 
805     Cryptographic  Tec 
809     Decontaminating     Eqt 

Op 
835     Supply  Clk 

849  Radar  Mech,  Trp  Carr 

850  Radar  Mech,  Night  Ftr 

851  Radar  Mech,  Beacon 

852  Radar  Mech,  RCM 

853  Radar  Mech,  Nav 

854  Radar  Mech,  Sea  Searc 

855  Dental  Asst 
858     Med  Lab  Tec 

861  Surg   Tec 

862  Radar  Mech,  IFF 

863  Radar  Mech,  GCA 
867  Rad?r  Mech,  Bomb 
901     Mun  Worker 

903     Armt   Repman 
911     Armt  Mech 
932     Spec  Vehicle  Op 
941     Camera  Tec 
951     Radio  Repman,  VHF 
953     Radar      Repman,      Rj 
Equip  (DS) 

955  Radar      Repman,      Al 

Equip  (DS) 

956  Ap  Carburetor  Repma 

957  Ap  Elec  Inst  Mech 

958  Ap    &    Eng    Elec    Ac 

Repman 

959  Ap  Mechanical  Inst  R( 

man 

960  Remote  Cont  Turret  M( 

964  Ap  Supercharger  Repm 

965  Autmv  Repman 

995  Rotary  Wing  Mech   (1 

996  Air  Traf  Serv  Tec 
1383     Fire-Ftr    Crash    Rsqm 
1659     Tech  Instructor 

2747     Aerial   Engr 

2756     Radio  Op  &  Mech,  M 

2967     Fit  Steward 


004 

Photogrammetrist 

017 

Baker 

037 

Meat  Cutter 

050 

Carpenter 

055 

Clerk   (Non-Typist) 

060 

Cook 

070 

Draftsman 

076 

Draftsman,  Topo 

081 

Engineman,  Operating 

098 

Inst  Repairman,  Non-Elec 

102 

Laundry  Tec 

144 

Painter 

164 

Plumber 

166 

Powerman 

167 

Litho  Pressman 

170 

Tech   Aide    (DF) 

187 

Repeaterman,  Tel 

188 

Construction   Worker 

189 

Rigger 

196 

Sanitary  Tec 

201 

Sheet  Metal  Worker 

227 

Surveyor 

242 

Toolroom  Keeper 

264 

Radiology  Tec 

275 

Classification  Spec! 

279 

Legal    Clk 

282 

Office  Mach  Svman 

322 

Refrg    Mech 

345 

Autmv  Equip  Op 

348 

Parts  Clk,  Autmv 

359 

Construction  Mach  Op 

405 

Clerk-Typist 

409 

Med  Tec 

485 

Petroleum  Storage  Tec 

486 

Ground  Safety  Tec 

510 

Info  Center  Op 

511 

Armorer 

514 

Radar  Op   (DS) 

528 

Ap  Hydraulic  Mech 

548 

Fabric  &  Dope  Mech 

555 

Ap  Sheet  Metal  Worker 

559 

Glider  Mech 

561 

Acft     Approach     Contlr 

GCA 

566 

Duty   NCO 

580 

Remote  Cont  Turret  Mech 

581 

Com  in   Sup  Tec 

583 

Engr   Sup   Tec 

590 

Duty  Soldier 

612 

Ap   Armorer-Gunner 

617 

Altitude  Chamber  Tec 

631 

Intelligence  Spec! 

647 

Radio     Repman,     Acft 

Equip 

648 

Radio  Repman 

649 

Radio  Repman,  Fixed  Sta 

650 

Tel  Switchboard  Op 

657 

Med  Corpsman 

665 

Rubber  Products  Repman 

667 

Msg  Center  Clk 

673 

Med  Admin  Sped 

677 

Air  Policeman 

683 

Bombsight  Mech 

684 

Ap  Power  Plant  Mech 
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AIR     TRAINING     COMMAND 


pHE  AIR  TRAINING  COM- 
L  MAND  (  ATRC  ) ,  with  head  quar- 
rs  at  Scott  AFB  near  Rantoul,  111, 
responsible  for  providing  both  basic 
ilitary  training  for  enlistees  and  for- 
al  training  leading  to  original  occu- 
tional  specialties  for  officers  and  air- 
en. 
ATRC  provides  all  training  leading 

initial  aircrew  ratings  as  well  as 
rtain  graduate  and  special  flying- 
lining  courses. 

The  Command  consists  of  the  Head- 
larters,  one  AF  Indoctrination  Wing, 
ie  Training  Aids  Wing,  six  Technical 
•aining  Wings,  eight  Pilot  Training 
ings,  one  Navigator  Training  Wing 
d  one  Bombardment  Training  Wing. 

addition,  ATRC  contains  a  Human 
sources  Research  Center  and  the 
lot  Instrument  Instructors  School. 
The  Command  conducts  more  than 
0  formal  courses  of  instruction.  These 
nge  from  flight  training  to  commun- 


ications, radiological  defense,  weather, 
and  heavy  equipment  operation. 

The  CG,  ATRC,  Maj  Gen  Robert 
W.  Harper,  exercises  direct  supervision 
over  17  bases  located  in  the  central, 
southern,  and  western  parts  of  the 
United  States.  Flying  training  is  given 
at  10  bases,  and  technical  training  at 
the  other  7. 

Lackland  AFB  serves  as  the  USAF 
Indoctrination  Center,  where  the  pro- 
cessing of  all  new  enlistees  is  conducted. 
Here  also  is  the  USAF  Officer  Candi- 
date School  for  both  men  and  women, 
and  the  Human  Resources  Research 
Center.  The  latter,  a  tenant  organiza- 
tion controlled  directly  out  of  Hq 
ATRC,  performs  research  on,  and  de- 
velops new  methods  of  teaching,  test- 
ing, and  classifying  individuals. 

The  USAF  Pilot  Instrument  Instruc- 
tors School,  directed  by  ATRC,  is  a 
tenant  organization   at   Tyndall   AFB. 


At  this  school  potential  instrument  in- 
structors receive  instruction  in  the  latest 
phases  of  weather  and  instrument  fly- 
ing. A  new  course  was  recently  de- 
signed solely  for  the  training  of  jet  pilots 
in    high-speed    instrument    procedures. 

The  Air  Training  Command  has 
eight  pilot  training  bases.  Four  of 
these  bases,  located  in  Texas,  are  basic 
flying  schools  where  the  aviation  cadets 
fly  the  T-6  "Texan"  training  plane. 
Upon  completion  of  this  basic  phase 
of  training,  cadets  are  graduated  into 
one  of  the  advanced  training  phases 
where  they  learn  to  fly  the  B-25 
"Mitchell"  bomber  at  Vance  AFB, 
Okla,  and  Reese  AFB,  Tex,  or  the 
T-33  and  F-80  "Shooting  Star"  at 
Williams  AFB,  Ariz,  and  the  F-51 
"Mustang"  at  Nellis  AFB,  Nev. 

The  Command  is  geared  for  con- 
tinued training  and  ready  for  expansion 
in  the  event  of  war.  Long  range  plan- 
ning has  been  accomplished  to  prevent 
a  recurrence  of  the  pre-World  War  II 
training. 


HQ    AIR  TRAINING  COMMAND 
SCOTT  AFB,   ILL 

MAJ    GEN   R  W  HARPER,    COMMANDING 
MAJ  GEN    R  W  BURNS,   VICE  COMMANDER 
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FLYING  TRAINING 

BRIG  GEN  W  R  CARTER 


CONNAU-Y    AFB 

WACO,   TEX 

LIAISON    HELICOPTER 

BASIC 


PERRIN  AFB 

SHERMAN,  TEX 

BASIC 


REESE  AFB 
LUBBOCK,  TEX 
AOV    MULTI-ENG 


NELLIS  AFB 
LAS  VEGAS,  NEV 
AOV  SINGLE-ENG 


ELLINGTON  AFB 
HOUSTON,  TEX 
NAVIGATION 


TECHNICAL    TRAINING 

MAJ   GEN   C  C    CHAUNCEY 


GOODFELLOW  AFB 
SAN  ANGELO,  TEX 
BASIC 


CHANUTE   AFB 

RANTOUL,  ILL 

ACFT  MAINT,  WEATHER 


RANDOLPH  AFB 

SAN  ANTONIO,  TEX 

BASIC 


KEESLER  AFB 
BILOXI,  MISS 
RADIO,  RADAR 


VANCE   AFB 

ENID,  OKLA 

ADV  MULTI-ENG 


SCOTT  AFB 
BELLEVILLE,  ILL 
COMMUNICATIONS 


WILLIAMS  AFB 
CHANDLER,  ARIZ 
ADV  SINGLE-ENG 


LACKLAND  AFB 
SAN  ANTONIO,  TEX 
BASIC   MILITARY 
OFFICER   CANDIDATE 


MATHER  AFB 

SACRAMENTO,  CALIF 

BOMBARDMENT 


Tng\ _ 


FE  WARREN    AFB 

CHEYENNE  ,  WYO 

ADM.COMM  a  AUTMV 


LOWRY  AFB 
DENVER,  COLO 
ARM-ORD,  PHOTO, 
COMPR,  INT,  SUP 


SHEPPARO  AFB 

WICHITA  FALLS,  TEX 

ACFT  MAINT 


*■  TNG  AIDS  WING 
CHANUTE   AFB 
RANTOUL,  ILL 


HUMAN    RESOURCES 

RESEARCH   CENTER 

LACKLAND  AFB 

SAN  ANTONIO,  TEX 


•X-  INSTRUMENT   TRAINING 
SQUADRON 
TYNDALL   AFB 
PANAMA  CITY,  FLA 


*     TENANT    UNITS 
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OFFICIAL  BUSINESS 


NO  23-8/50-400.000 


^Jhe   r\l 


eview 


is  an  official  publication  prepared   in   Hq   USAF 


'""The   effectiveness   of   a 

•*~  military  organization,  as  a  peace- 
time preparedness  unit  and  as  an  offen- 
sive force  in  time  of  war,  is  closely 
related  to  the  physical  and  emotional 
vigor  of  its  members,"  says  Col  George 
H.  Ham,  a  doctor  with  a  mobilization 
assignment   at   Castle  AFB,   Calif. 

Colonel  Ham  points  out  that  the 
history  of  warfare  clearly  shows  that 


"Stay  Trained" 
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disease  has  disabled  more  men  than 
battle.  "Medical  sciences  can  minimize 
the  drain  of  military  manpower,"  he 
says,  "provided  that  plans  for  employ- 
ing medical  resources  and  men  are 
closely  meshed  with  over-all  military 
plans."  As  a  part  of  the  plan  for 
integrating  these  resources  and  men, 
the  Medical  Reserve  program  is  linked 
very  closely  to  work  of  Regular  and 
Reserve   military   units. 

Colonel  Ham,  a  resident  of  Salinas, 
Calif,  probably  travels  farther  than  any 
reservist  taking  training  at  Castle. 
Recognizing  the  importance  of  keeping 
trained  in  the  position  to  which  he 
may  be  assigned  in  time  of  national 
emergency,  he  makes  the  240-mile 
round  trip  from  his  home  to  Castle 
twice  a  month. 


Colonel     Ham      goes     aloft     to     check     effects 
of    flight    medicines    on    aircrews 


or 


Asked  what  appealed  to  him  mos 
in  his  Reserve  work,  Colonel  Han 
said,  "There  is  a  great  deal  of  pre 
fessional  stimulation,  in  that  for  on 
day  I  can  concentrate,  if  necessary  ii 
just  one  field  of  medicine.  Instead  c 
having  patients  requiring  eight,  ter 
or  more  types  of  medical  attention, 
can  devote  one  day  to  patients  a 
requiring  the  same  general  type  c 
treatment  or  advice.  This  increases  m 
knowledge  and  practice  in  specific  prol 
lems.  There  is  another  reason,  too. 
have  been  a  member  of  the  Reserv 
since  1927,  and  I  realize  that  my  pn 
fessional  medical  experience  is  urgent! 
required  now  more  than  ever  before  b 
the  armed  forces.  I  need  no  urging  t 
carry  out  my  part  in  the  Reserve  pn 
gram." 
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" .    .    .    1  have  every  confidence 
in   the  reservists. 


BRIG  GEN  ROBERT  L.  COPSEY.  USAFR,  became  the 
Deputy  Special  Assistant  to  the  Chief  of  Staff  for  Re- 
serve Forces  on  the  10th  of  August,  replacing  Brig  Gen  John 
P.  McConnell,  reassigned  overseas. 

When  ordered  to  extended  active  duty,  General  Copsey 
took  leave  from  his  civilian  position  as  Chief,  Bureau  of 
Aeronautics,  for  the  State  of  New  Jersey.  The  Reserve 
assignment  from  which  he  was  relieved  was  as  the  CG  of  the 
63d  Trp  Carr  Wing  at  the  AFRTC  at  Floyd  Bennett  NAS, 
NY. 

General  Copsey's  military  experience  dates  back  to  en- 
listed service  as  a  flying  cadet  in  the  Signal  Corps  in  July 
1917.  He  served  as  a  flight  instructor  at  Kelly  Field  as  a 
lieutenant  until  20  Feb  19. 

Upon  return  to  civil  life,  General  Copsey  also  entered 
Reserve  and  National  Guard  work,  and  had  broad  active  and 
inactive  duty  experience  with  both  components  between  1919 
and  1940.  In  September  of  1940  he  went  on  active  duty 
which  continued  throughout  the  recent  war. 

During  his  commissioned  experience,  he  has  held  both 
staff  and  command  positions.  The  latter  predominate.  They 
include  assignments  in  command  of  squadrons,  groups,  air 
depots,  AF  bases,  and  for  a  short  time  the  First  Trp  Carr 
Comd  with  headquarters  at  Stout  Fid,  Ind. 

In  his  staff  assignments  he  has  served  as  Division  Air 
Officer,  44th  Div;  Corps  Air  Officer,  Second  Army  Corps; 
and  Acting  A-3  of  the  Air  Serv  Comd. 

General  Copsey  (then  a  colonel)  reverted  to  inactive 
status  in  August  1946.  As  a  reservist  he  was  given  command 
of  the  91st  Air  Div  at  Newark  Airport,  NJ,  and  most  re- 
cently, led  the  63d  Trp  Carr  Wing  at  the  Floyd  Bennett 


Reserve  Training  Center.  He  was  promoted  to  the  rank  of 
brigadier  general  in  February  1948. 

Two  tours  of  temporary  duty  were  performed  at  Hq 
USAF  in  1948  and  1949.  On  these  occasions  General  Copsey 
was  called  upon  to  serve  on  special  staff  committees  consid- 
ering civilian  component  problems.  His  contributions  to  the 
deliberations  of  these  committees  led  to  the  accomplishment 
of  several  important  staff  studies  and  many  recommenda- 
tions pertinent  to  the  present  Reserve  Training  Program. 

A  few  days  ago  General  Copsey  was  asked  by  a  member 
of  the  staff  how  he  felt  about  reservists,  their  training  pro- 
gram, and  their  outlook  with  respect  to  the  over-all  state  of 
affairs.  This  was  his  reply: 

"From  my  experience  over  the  past  three  or  four  years  of 
working  with  and  for  reservists,  I  am  convinced  that  much 
needs  to  be  done  to  effect  a  better  balance  between  the  Air 
Force  and  its  reserves  with  respect  to  not  only  the  mission 
and  requirements  of  the  Regular  Establishment,  but  the 
capabilities  and  limitations  of  the  individual  reservist  as  well. 
Re-programming  of  certain  phases  of  Reserve  activities  has 
already  begun  and  I  know  that  improvements  are  on  the 

way. 

"As  I  see  it,  the  impact  of  partial  mobilization  upon  the 
Reserve  Program  is  of  such  magnitude  that  it  will  require 
increased  efforts  on  the  part  of  our  reservists  if  they  are  to 
'hold  that  line.'  The  present  international  situation  pre- 
sents a  challenge  and  will  test  the  strength  and  capabilities 
of  this  Regular-and-Reserve  team  of  ours.  I  have  every  con- 
fidence in  the  reservists,  and  I  am  certain  that  when  the 
chips  are  down  they  will  be  in  there  doing  their  part 
exceedingly  well." 


(ground    Lybderver    C^i 


*p6 


NEEDS  YOUR  SUPPORT 


A  VALUABLE  SERVICE  to  the 
-1-  Nation  can  be  rendered  by  re- 
servists in  connection  with  the  strength- 
ening of  our  newest  Air  Force  organ- 
ization, the  Ground  Observer  Corps. 
The  development  of  the  Corps  to  an 
efficient  level  requires  the  "spark-plug- 
ging" and  continued  interest  of  a  large 
number  of  people.  This  is  necessary  in 
the  promotion  and  establishment  of 
any  volunteer  organization — which  the 
Ground  Observer  Corps  is. 

Members  of  the  USAFR,  particularly 
those  in  the  Volunteer  Air  Reserve, 
working  with  or  in  support  of  local 
representatives  of  the  Air  Defense  Sys- 
tem, can  "spread  the  word"  about  the 
important  mission  which  has  been 
given  the  Corps,  and  can  help  attract 
citizens  to  it. 

General  Vandenberg  put  a  message 
to  the  Corps  in  the  new  ConAC  pocket 
manual,  "Instructions  to  the  Ground 
Observer  Corps."  Said  the  Chief  of 
Staff,  "The  Corps  for  which  you  are 
low  to  be  trained  is  an  adjunct  of  the 
egular  and  reserve  components  of  the 
Jnited  States  Air  Force  whose  mission 
t  is  to  guarantee  the  air  defense  and 
lir  security  of  our  Nation.  Your  freely 
volunteered  service  in  that  corps  is  in 
he  true  American  tradition.  Your  par- 
icipation  in  the  responsibilities  of  the 
"orps,  serving  under  the  Continental 
\.ir  Command,  will  strengthen  a  vital 
ink  in  the  air  raid  warning  system." 

In  view  of  all  the  speeches,  radio 
omments,  and  news  discussions  con- 
erning  the  development  of  a  Nation- 
vide  radar  warning  net,  there  is  apt  to 
«  some  apathy  about  the  Ground  Ob- 
erver  Corps.  Many  citizens,  ignorant 
i  the  facts,  will  wonder  why  a  Corps 


is  needed  if  we  have  a  net  complete 
with  sensitive  instruments  and  complex 
aircraft  detection  equipment. 

Reservists  can  help  correct  this  hin- 
dering situation  by  calling  attention  to 
the  fact  that  there  are  some  tasks  in  this 
field  which  the  net  machinery  cannot 
perform  and  which  must  therefore  be 
carried  out  by  man. 

The  job  of  the  Aircraft  Observer  is 
to  help  protect  the  Nation  from  air  at- 
tack by  assisting  the  radar  defenses.  Ra- 
dar cannot  do  the  job  alone.  Radar  is 
limited  in  its  ability  to  see  below  5,000 
feet.  Like  television,  it  has  a  line-of- 
sight  restriction  which  prevents  it  from 
covering  areas  blocked  out  by  hills  or 
mountains  and  other  obstructions.  The 
cost  of  additional  electronic  equipment 
to  fill  these  many  gaps  would  place  a 
tremendous  strain  on  our  national  econ- 
omy. Corps  members,  therefore,  are  fill- 
ing the  mechanical  gaps. 

Throughout  the  Nation,  there  will 
be  more  than  8,000  Observation  Posts 
in  areas  equipped  with  radar  detection 
and  fighter  direction  facilities.  "Aircraft 
Flashes,"  as  the  Observers'  reports  are 
termed,  are  phoned  to  Filter  Centers,  in- 
terpreted, and  if  the  situation  warrants, 
are  relayed  to  stations  from  whence 
orders  to  "take  off  and  intercept"  are 
given  to  ConAC's  Air  Defense  System 
pilots. 

ConAC  has  the  responsibility  for  air 
defense  of  the  country.  This  task  is  car- 
ried out  through  the  Command's  East- 
ern and  Western  Air  Defense  Forces. 
These  organizations  are  headquartered 
at  Stewart  AFB,  NY,  and  at  Hamilton 
AFB,  Calif,  respectively. 

The  26  Filter  Centers  now  being 
operated   were  established   by   the  Air 


Defense  Forces.  Each  one  has  an  officer 
(usually  company  grade)  and  two  air- 
men permanently  assigned.  In  addi- 
tion, six  Reserve  officers,  members  of 
ConAC  corollary  units,  train  with  each 
Center.  Ground  Observer  Sqs  (corol- 
lary) have  been  established  at  five  loca- 
tions in  the  Nation.  Members  of  these 
corollaries  are  assigned  to  train — and  in 
emergency,  to  serve  regularly— with  the 
Filter  Centers  in  their  areas. 

Each  Center,  therefore,  is  operated 
by  this  combined  full-  and  part-time 
military  staff  plus  some  500  volunteer 
civilians  selected  and  administered  on 
a  cooperative  basis  by  the  Air  Force 
and  the  State  concerned. 

Col  B.  M.  Wootton,  Director  of  Civil 
Air  Defense,  ConAC,  commented  a  few 
days  ago  that  while  no  great  number  of 
opportunities  lor  active  duty  will  be 
presented  to  reservists  through  the 
Ground  Observer  Corps,  the  amount  of 
good  that  can  be  done  for  the  Corps 
program  by  members  of  the  USAFR  at 
the  community  level  under  the  heading 
of  civic-minded  cooperation  is  prac- 
tically limitless. 

Pk,      ^k.      :>«. 

Filter  center  plotting  table. 


_X    Staff. . . 

COMMITTEES     MEET 


A  SPECIAL  joint  meeting  of  the  Air  Staff  Committees 
for  Reserve  and  National  Guard  Policy  was  convened 
on  2  August  by  order  of  the  Secretary  of  the  Air  Force. 

The  Joint  Committee  is  authorized  by  Section  5  of  the 
National  Defense  Act,  and  although  it  has  long  existed  on 
paper,  this  was  the  first  time  it  had  been  convened  as  a  unit. 

The  group  was  addressed  by  Asst  Secy  AF  Stuart,  Gen- 
eral Vandenberg,  and  Maj  Gen  Hoag,  and  was  thoroughly 
briefed  by  all  staff  agencies  on  the  world  situation  and  its 
possible  effect  on  the  civilian  components'  program. 

Mobilization  plans  and  the  effective  employment  of  the 
Reserve  components  in  the  light  of  the  Korean  situation 
were  thoroughly  discussed.  A  number  of  pertinent  recom- 
mendations developed  in  the  conference  have  been  submitted 
for  staff  study  and  comment  preparatory  to  their  forwarding 
to  the  Secretary  of  the  Air  Force  for  action.  Here  are  some 
of  the  principle  recommendations: 

"1.  Inasmuch  as  the  Air  Force  is  to  be  expanded  to  a  69 
Combat  Wing  Force  and  trained  units  now  in  existence  in 
the  AFRTC  units,  and  the  proposed  Combat  Wings  of  the 
ANG  reorganized  to  conform  with  Air  Force  Structure,  are 
now  available  and  will  be  in  active  service  in  the  near  future; 
it  is  recommended  that  AFRTC  and  ANG  Combat  Wings 
be  called  to  fill  out  the  required  expansion  to  a  69  Combat 
Wing  Force  on  an  equitable  basis  from  each  of  our  two 
Reserve  Components.' 

"2.  It  is  the  opinion  of  the  Committee  that  ANG  units 
should  be  brought  into  Federal  Service  under  P/L  599  for 
general  service  and  not  individual  members  thereof,  except 
that  officers  and  airmen  on  the  State  Staffs  may  be  brought 
into  Federal  Service  as  individuals.' 

"3.  For  members  of  the  ANG  who  request  and  qualify 
for  deferment  an  Inactive  Air  National  Guard  status  should 
be  created  and  such  personnel  transferred  thereto.  Those 
members  of  the  Reserve  Components  eligible  for  but  not 
desiring  deferment  should  be  required  to  sign  a  statement 
indicating  their  desire  to  be  retained  in  their  respective  units.' 

"4.  It  is  recommended  that  Reserve  Component  Members 
and/or  Reserve  Component  Units  be  notified  of  the  date  of 
call  to  active  duty  as  far  in  advance  as  possible,  preferably 
at  least  30  days  prior  to  such  call  if  the  national  security 
would  not  be  jeopardized  by  such  advance  notice.' 

"5.  Recognizing  the  need  of  the  USAF  for  an  active  es- 
tablishment of  69  Combat  Wings,  supplemented  by  a  combat 
potential  of  27  Combat  Wings,  this  Committee  recommends 
the  following:' 


"a.  In  the  event  of  mobilization  of  any  of  the  Air  Guard 
units  for  the  purpose  of  augmenting  the  build-up  of  the 
active  Air  Force  to  69  Combat  Wings,  additional  units  either 
in  the  Air  Guard  or  the  USAFR  should  be  constituted  on  an 
inactive  status.' 

"b.  It  is  recommended  that  the  12  Guard  Wing  Hqs  and 
the  27  ANG  Tactical  Gps  with  supporting  units  as  now  con- 
stitute the  ANG  be  converted  immediately  to  27  Combat 
Wings.  An  ANG  Tactical  Gp  with  its  supporting  units  now 
approximates  the  strength  of  a  Regular  AF  Combat  Wing 
and  may  be  easily  converted  to  a  Combat  Wing  prior  to 
mobilization  in  accordance  with  the  Regular  AF  tables  of 
organization.  It  is  recommended  that  funding  and  logistical 
support  for  this  increased  troop  basis  be  obtained.' 

"c.  In  the  event  the  reorganization  of  the  ANG  to  the 
Air  Force  Combat  Wing  structure  cannot  be  effected  prior 
to  mobilization,  it  is  recommended  that  when  3  Guard  tac- 
tical squadrons  and  supporting  units  are  ordered  into  duty, 
a  tactical  group  and  service  group  be  also  ordered  to  duty. 
In  the  event  that  2  tactical  groups  or  7  tactical  squadrons 
are  ordered  to  duty  that  a  wing  headquarters  together  with 
supporting  units  will  be  also  ordered  to  duty.' 

"6.  In  order  to  fully  meet  the  personnel  requirements  of 
the  48-Group  Program  and  also  the  additional  personnel  re- 
quirements of  the  FEAF  augmentation,  it  is  recommended 
that  involuntary  orders  to  active  duty  of  certain  USAFR 
personnel  be  continued,  subject  to  the  following  considera- 
tions and  priorities:' 

"a.  The  mobilization  assignment  personnel  and  corollary 
units  should  first  be  exploited  fully  to  meet  individual  SSN 
requirement  as  generated  by  vacancies  within  the  48-Group 
Program  and  FEAF  augmentation.' 

"b.  That  personnel  of  the  AFRTC  having  SSN's  not  re- 
quired in  the  69-Group  Program  may  be  withdrawn  from 
their  units  and  used  as  individual  fillers.  Such  a  policy  would 
preserve,  in  so  far  as  possible,  the  integrity  of  the  AFRTC 
Units.' 

"c.  In  the  event  that  requirements  cannot  be  met  from 
a  and  b  above,  then  it  is  recommended  that  Volunteer  Re- 
serve personnel  be  utilized.' 

"7.  It  is  recommended  that  the  AFRTC  Wings  be  author- 
ized to  activate  and  man  all  supporting  units  in  their  Wing- 
Base  organization  as  called  for  in  AFR  20-15.  Specifically,  it 
is  recommended  that  activation  of  Food  Service  Sqs,  Motor 
Vehicle  Sqs,  Air  Installation  Sqs,  and  Military  Police  Sqs 
be  authorized  and  directed." 


NEW  EMERGENCY  MANAGEMENT 
COURSE  OFFERED 


CADET  EXCHANGE 

BIG  SUCCESS 


THE  RESIDENT  COURSE  in 
"Emergency  Management  of  the 
National  Economy"  presented  at  the 
Industrial  College  of  the  Armed  Forces 
in  Washington,  DC,  has  been  prepared 
in  correspondence  course  form  and 
made  available  to  AF  reservists  through 
the  USAF  Extension  Course  Institute. 
Credits  toward  promotion  and  reten- 
tion will  be  granted  for  successful  com- 
pletion of  this  course.  This  instruction 
is  of  particular  interest  to  those  whose 
military  or  civilian  work  relates  to 
economics,  logistics,  political  science, 
business  administration,  education,  in- 
dustrial management,  and  similar  occu- 
pations or  fields  of  study. 

Quoting  from  the  prospectus  issued 
by  the  Industrial  College,  "A  written 
text  has  been  prepared  to  facilitate  an 
orderly  course  of  instruction  utilizing 
a  system  of  progressive  study  assign- 
ments. The  text  is  intended  to  present 
io  the  student  the  background  material 
ind  generally  accepted  basic  principles 
necessary  to  a  sound  analysis  of  the 
itroblems  faced  in  a  mobilization  of  the 
lational  economy.  To  augment  the  text 
materials,  briefs  and  resumes  of  current 
ictivities  are  mailed  to  the  student  from 
ime  to  time  as  they  become  available. 
3y  this  method  the  student  will  be 
cept  abreast  of  timely  information  and 
:vents,  the  changing  nature  of  which 
s  inherent  in  any  planning  study.  The 
ourse  is  designed  to  be  accomplished 
n  one  year  by  the  average  student. 

"The  scope  of  the  course  includes 
i  review  of  fundamentals  that  are 
ssential  to  an  understanding  of  the 
iroblems  under  consideration  such  as 
conomics,  administrative  management, 
nd  the  social-psychological  factors  in- 
olved.  This  review  is  followed  by  a  con- 
ideration  of  the  various  controls  and 
heir  effects  on  the  stabilization  of  the 
conomy,  including  priorities,  alloca- 
ions,  and  price,  profit,  and  wage  controls. 

"Next,  the  procurement  planning 
nd   purchase   functions   are  examined 


from  the  development  of  military  and 
civilian  requirements  through  the  de- 
livery and  distribution  of  items  to  con- 
sumers. The  essentials  to  production 
are  treated  at  some  length,  and  include 
material  and  manpower  resources,  fa- 
cilities, transportation,  communications, 
power,  public  health,  and  civilian 
defense. 

"Foreign  aid,  economic  intelligence, 
and  economic  warfare  measures  are 
studied,  and  finally  the  correlation  of 
all  these  elements  is  analyzed  with  the 
object  of  developing  thought  as  to  the 
best  method  for  organizing  and  mobil- 
izing the  national  economy  in  the  event 
of  a  future  emergency." 

Enrollment  in  the  Industrial  College 
course  may  be  accomplished  by  means 
of  the  same  application  form  used  in 
enrolling  in  the  program  of  the  USAF 
Extension  Course  Institute.  That  form 
is  obtainable  through  Organized  and 
Volunteer  Air  Reserve  units,  and  at 
any  headquarters  of  the  ConAC  num- 
bered air  forces.  Applications  should 
not  be   sent   to   the    Industrial   College. 


APPOINTMENTS  EXTENDED 

AS  A  RESULT  of  a  new  legal 
x  \  opinion  rendered  on  the  sub- 
ject by  the  Air  Judge  Advocate  Gen- 
eral, the  reappointment  of  Reserve 
officers  upon  conclusion  of  their  5- 
year  terms  is  not  necessary  under  the 
present  technical  status  of  the  Na- 
tion with  respect  to  World  War  II. 
Inasmuch  as  that  war  has  not  been 
officially  ended,  Reserve  appoint- 
ments which  began  on  or  after  29 
Jun  45  are  still  in  effect  and  are  good 
for  the  duration  plus  6  months.  (Ref- 
erence: par  7,  Sec  127a,  Nat  Def 
Act.)  Such  appointments  remain  in 
force  with  or  without  the  consent  of 
the  individuals  concerned. 

The  reappointment  system  discus- 
sion presented  in  the  June  REVIEW 
is  therefore  inapplicable. 


THE  PRINCIPAL  MISSION  of 
the  CAP  International  Cadet  Ex- 
change Program  —  to  help  promote 
friendship  and  understanding  among 
Nations — was  certainly  accomplished 
among  the  young  men  participating  in 
the  project  this  summer."  So  said  Col 
H.  D.  Byrd,  Texan  vice-chairman  of 
the  CAP  National  Exec  Board,  follow- 
ing the  International  Party  held  at  his 
Dallas  home  during  the  cadets'  visit  to 
the  Lone  Star  State. 

In  all,  70  cadets  representing  Canada 
and  Great  Britain  (25  each),  France, 
Italy,  Switzerland,  and  Portugal  (5 
each),  enjoyed  the  festivities  and  toured 
AF  bases,  manufacturing  plants,  mu- 
seums, and  historical  sites  during  their 
2  weeks  in  Texas  under  Colonel  Byrd's 
guidance. 

American  jet  fighters  were  inspected, 
aircraft   production   was  observed,  and 


the  visitors  saw  USAF  flying  cadets  un- 
dergoing training  at  Randolph  AFB. 
The  Swiss  cadets,  being  glider  pilot  in- 
structors, were  pleased  to  find  them- 
selves guests  of  the  National  Soaring 
Meet  in  Dallas.  They  were  flown  daily 
in  CAP  planes,  and  each  one  made  his 
first  solo  flight  within  a  week  under 
CAP  instructor  supervision. 

The  visitors  returned  to  their  own 
countries,  avid  "ambassadors  of  friend- 
ship", much  impressed  by  what  they 
saw  and  learned  here,  and  well  sup- 
plied with  fond  memories,  souvenirs, 
photos,  and  recordings  testifying  as  to 
their  successful  and  interesting  trip. 

Consideration  is  being  given  to  the 
suggestion  offered  that  the  1951  Cadet 
Exchange  be  a  United  Nations  affair, 
with  several  representatives  of  many 
countries  participating  in  this  worth- 
while program. 
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IN   HAWAII 


SEVERAL  THOUSAND  residents 
of  Hawaii  are  participating  in  the 
training  program  supervised  by  the  Re- 
serve Forces  Section  of  the  Pacific  Divi- 
sion of  MATS  at  Hickam  AFB,  Hono- 
lulu. These  citizens  are  mobilization 
assignees  and  members  of  corollary 
units,  VART  units,  the  Hawaii  Air 
National  Guard,  the  AF  ROTC  at  the 
Univ  of  Hawaii,  the  Explorer  Program, 
and  the  Civil  Air  Patrol.  Nearly  1,000 
men,  women,  and  young  cadets  are 
active  in  the  CAP  alone. 

M-Day  assignees  are  training  in  all 
key  positions  currently  occupied  by 
members  of  the  MATS  PACD.  In  addi- 
tion to  participating  in  their  MATS 
work,  six  assignees  who  are  former 
fighter  pilots  are  flying  part  time  with 
the  Air  Guard  and  helping  that  organ- 
ization's training  program.  A  condition 
of  mutual  respect  and  good  feeling  has 
been  established  between  the  Reserve 
and  the  Guard  in  Hawaii  as  a  result  of 
this  and  other  collaboration. 

An  outstanding  feature  in  the  Ha- 
waiian program  has  been  conducted  by 
Flight  D  of  the  4th  Air  Rescue  Sq, 
Major  Billinghurst,  commanding.  It  is 
the  aim  of  this  organization  to  give  the 
most  extensive  training  possible  to  each 
of  its  mobilization  assignees.  In  this 
squadron,  Reserve  personnel  fly  side- 
by-side  with  the  permanent  ARS  crew- 
men, and  on  several  occasions  the  re- 
servists have  assisted  in  rescues  of  fish- 
ermen, boating  enthusiasts  and  swim- 
mers from  the  shark-infested  waters  of 


the  Territory  of  Hawaii.  The  area  cov- 
ered by  these  composite  crews  reaches 
from  the  Island  of  Oahu  southward  tc 
the  big  Island  of  Hawaii  and  toward 
the  west  as  far  as  Johnston  Island,  730 
miles  away. 

In  the  flying  program  in  which  the 
new  8526th  AT  Sq  (corollary)  is  active, 
the  time  spent  in  training  aloft  totals 
more  than  400  hours  per  month.  Ap- 
proximately 90  percent  of  the  officers 
on  flying  status  have  current  green  or 
white  instrument  cards.  This  has  been 
achieved  through  the  cooperation  given 
by  the  personnel  of  the  1500th  Air 
Trans  Gp  Instrument  Training  School, 
who  have  devoted  much  after-duty  time 


Capt  C.  Bonham,  Hawaii  Air  Guard  pilot,  also 
flies  transports  as  a  commercial  airline  captain. 

to  assure  that  all  Reserve  officers  on 
flying  duty  would  be  proficient  and 
current  according  to  the  latest  AF  di- 
rectives on  the  subject. 

The  Hawaii  Air  National  Guard, 
better  known  as  "HANG"  to  the  peo- 
ple of  the  Territory,  is  the  199th  Ftr 
Sq  (4  flights  of  F-47's  and  a  utility 
flight).  It  is  composed  of  former  war- 
time pilots  and  men  from  the  several 
branches  of  the  military  service.  The 
HANG  recently  received  notice  that  it 
had  won  the  Spaatz  Trophy  for  achiev- 
ing the  highest  Operational  Readiness 
Test  score  of  all  of  the  units  in  the  61st 
Wing  of  the  California  ANG,  the  or- 


MATS  Reserve  and  Regular  officers  discuss  tr 
AIR  RESERVE  GUIDE,  an  informational  par 
phlet  they  devised. 

ganization  to  which  it  is  assigned  f( 
the  Spaatz  competition. 

In  addition  to  the  ORT,  the  A 
Guardsmen  had  other  concentrate 
training  activity  during  "Operatic 
Miki,"  the  big  maneuver  last  year  i 
which  a  task  force  attempted  to  take  tl 
Hawaiian  Islands.  HANG  pilots  fle 
top  cover  for  the  defenders,  surprised 
carrier  task  force,  and  made  simulate 
bomb  runs  on  the  carrier  and  destro 
ers  after  using  island  mountains  c 
their  approach  to  shield  them  from  r 
dar  detection.  Pilots  of  the  HANG  a 
well  acquainted  with  flyers  on  mat 
Navy  flat-tops  because  all  carrier  ta; 
forces  that  proceed  into  this  Territo 
engage  in  mock  warfare  with  the  H 
waii  Air  Guardsmen. 

During  the  eruption  of  the  volcai 
on  Mauna  Loa,  the  Air  Guard  assist! 
in  the  rescue  work  by  flying  over  tl 
stricken  area  to  direct  emergency  crev 
from  the  air. 

Another  150  AF  ROTC  studen 
joined  this  fall  with  the  200  or  so  wl 
started  the  Admin  &  Logistics  Cour 
offered  at  the  Univ  of  Hawaii  for  tl 
first  time  this  past  school  year.  Tl 
initial  crop  of  graduates  will  be  cor 
missioned  in  June  1951.  It  is  expectc 
that  a  number  of  future  HANG  office 
will  come  from  this  source. 

The  largest  member  of  the  AF  R 
serve  Forces  family  in  Hawaii  is  d 
Civil  Air  Patroi,  which,  a  couple 
months  back,  boasted  995  active  met 
bers  within  the  Territory. 

(Continued  on  next  pag 


Armament  specialists  train   with   guns   used   by 
their  HANG  F-47's. 


In  the  field  of  education,  the  CAP 
has  been  instrumental  in  having  an 
"Aviation  Education  Course"  estab- 
lished in  four  high  schools.  For  this 
course,  in  which  140  students  were  en- 
rolled last  year,  a  full  science  credit  is 
granted  toward  acceptance  into  college. 
Because  of  the  initial  shortage  of  quali- 
fied teachers,  the  instruction  was  lim- 
ited to  students  with  better  than  aver- 
age academic  standings.  A  special  course 
for  instructors  was  given  at  Hickam 
AFB  this  summer  in  order  to  relieve 
this  situation  and  to  extend  the  student 
program  to  additional  schools.  For  the 
time  and  effort  involved,  the  Univ  of 
Hawaii  offered  five  credits  toward  a 
Master's  Degree  to  all  who  successfully 
completed  the  190-hour  course. 

Another  CAP  program  with  wide 
community  interest  is  the  Disaster 
Warning  System  which  uses  five  L-5 
type  planes  equipped  with  locally  pur- 
chased sirens  to  warn  residents  in  areas 
of  impending  disasters.  This  program  is 
carried  out  in  conjunction  with  the 
Honolulu  Police  Department,  local  ra- 
dio stations,  and  the  CAP  Radio  Net- 
work, operating  in  Hawaii  and  with 
mainland  stations.  During  the  past 
year,  the  L-5's  proved  their  value  when 
they  screeched  a  warning  of  possible 
damage  from  a  threatened  tidal  wave. 
The  area  involved  was  quickly  evacu- 
ated and,  even  though  the  tidal  wave 
dissipated  before  reaching  the  island 
and  no  great  damage  resulted,  the  value 
of  the  warning  service  will  not  soon  be 
forgotten. 

Latest  development  in  AF-civilian 
collaboration  here  is  the  institution  of 
an  Explorer  Program  in  the  Honolulu 
area.  Working  with  local  Scout  officials, 
PACD  officers  arranged  for  the  first 
Hawaiian  Air  Explorer  Summer  En- 
campment to  be  held  at  Hickam  in 
mid-July  this  year.  Nearly  a  hundred 
14-  to  16-year-olds,  were  quartered  in 
two  barracks  on  the  base  for  a  week. 
They  received  instruction  from  AF  ex- 
perts in  such  subjects  as  naviga- 
tion, weather,  air  safety,  aircraft  en- 
gines, survival  techniques,  and  aircraft 
identification. 


COROLLARY  MECHS 

OUTDO  REGULAR  CREWS 


WHAT  APPEARS  to  be  some- 
thing of  a  per-capita  training 
record  for  corollaries  was  achieved  by 
the  8521st  AT  Sq  in  Calif  during  its 
first  unit  active  duty  tour,  held  a  few 
weeks  ago.  Seventeen  commissioned 
and  14  airmen  members  of  this  organ- 
ization at  Fairfield-Suisun  AFB,  Calif, 
logged  a  total  of  2909  training  hours, 
or  93%  hours  per  man,  during  the  11 
"working"  days  of  the  2-week  tour. 

The  results  of  their  concentration  and 
efforts  paid  off.  Every  pilot  qualified 
for  an  instrument  card;  two  officers  at- 
tained the  rating  of  Senior  Pilot;  and 
the  airmen  had  plenty  of  opportunity 
to  dig  into  engine  maintenance  and 
other  ground  crew  tasks  and  acquire  a 
lot  of  practical  experience. 

In  a  report  prepared  for  the  Sq  CO, 
Lt  Donald  L.  Gaylord,  the  Reserve 
Training  Officer  for  the  1733rd  AT  Sq 
(parent  unit),  stressed  the  atmosphere 
of  friendly  competition  that  had  been 
maintained  between  reservist  crew 
chiefs  and  those  of  the  parent  unit  as 
each  strove  to  excel  the  other  on  the 
periodic  aircraft  inspections.  "In  one 
instance,"  he  said,  "the  Reserves  beat 
the  latter  by  half  a  day." 

The  commander  of  the  1704th  AT 
Gp,  of  which  Maj  F.  R.  Green's  1733d 
Sq  is  an  element,  indorsed  the  training 
officer's  report  to  the  CG,  MATS  Cont'l 
Div  saying:   "This   headquarters  takes 


SUSPENSION  OF  THE  OPERA- 
TION of  certain  service  schools 
has  become  necessary  because  of  the 
stringent  personnel  requirements  im- 
posed upon  the  USAF  to  meet  opera- 
tional commitments  brought  about  by 
the  current  international  situation. 

The  effect  of  this  action  is  the  can- 
cellation of  those  classes  at  the  Air 
Command  &  Staff  and  Air  Tactical 
Schools,  and  the  Air  Inspector  course 
reported  in  the  June  REVIEW  as  open 
to  reservists  in  August  and  thereafter. 


justifiable  pride  in  its  corollary  unit 
and  we  will  continue  in  our  endeavor 
to  make  the  Reserve  training  program 
here  stronger  and  better." 

To  the  greatest  extent  possible,  con- 
sidering the  number  of  men  on  hand, 
the  active  duty  reservists  (all  WW  II 
veterans)  carried  out  the  usual  func- 
tions of  a  transport  squadron,  from 
cross  country  flying  (which  totaled  650 
hrs)  to  63  hrs  of  study  and  experience 
per  individual  in  an  intense  ground 
training  schedule. 

Maj  James  Douglas  commands  the 
8521st  Sq.  In  civil  life  he  is  a  Southwest 
Air  Lines  captain.  Said  he  recently, 
"My  fellow  reservists  come  from  many 
occupational  fields;  they  include  sales- 
men, school  teachers,  bankers,  commer- 
cial pilots,  clerks,  and  bookkeepers.  I 
am  very  pleased  with  the  way  they 
have  applied  themselves  to  their  Air 
Force  assignments;  they  are  serious 
about  their  corollary  work.  All  con- 
cerned are  getting  a  lot  out  of  the  pro- 
gram, and  I  think  that  if  we  are  called 
upon  to  serve  in  an  emergency  we  can 
make  a  worth  while  contribution." 

The  fall  program  of  this  corollary, 
according  to  Lt  Col  W.  W.  Jones,  the 
1704th  AT  Gp  CO,  includes  several 
cross  country  training  missions.  Condi- 
tions permitting,  the  reservists  try  to- 
get  in  at  least  one  extended  weekend 
flight  each  month. 

KESIGNATIONS  submitted  by  Re- 
serve officers  (not  on  extended  ac- 
tive duty)  on  the  basis  of  occupation  in 
essential  industry  will  not  be  accepted, 
according  to  instructions  on  this  subject 
sent  from  Hq  USAF  to  Con  AC  on  31 
July. 

Acceptance  of  resignations  is  pro- 
vided for  only  in  cases  involving  "the 
best  interests  of  the  service."  The  latter 
condition  covers  resignations  tendered 
in  lieu  of  action  which  could  be  taken 
leading  to  discharge  for  cause. 


AIRCRAFT  USED  BY  RESERVE  FORCES 

Here's  your  answer  when  ashed:  "Ti^hat  kind  of  airplanes  do  your  reservists  train  in 
nowadays?  Most  of  the  aircraft  used  by  flying  crews  of  the  USAFR  and  ANGr  are 
shown  in  this  handy  reference  display.  Absent  (for  lack  of  space)  are  the  B~25,  the 
Guard's  F-47  "Thunderbolt,"  and  the  aircraft  used  exclusively  in  initial  flying  and  nav- 
igation   training  programs. 
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AFRTC's  IN 


Mitchel  AFB 

"Except  tor  the  fact  that  our  build- 
ings are  rather  inconveniently  dispersed 
around  the  base  we  are  in  good  shape 
and  the  training  progress  of  our  Re- 
serve wing  is  quite  satisfactory,"  said 
Lt  Col  L.  B.  Matthews,  CO  of  the 
2233d  AFRTC  at  Mitchel  AFB,  NY,  a 
few  days  ago. 

Brig  Gen  A.  L.  McCullough,  CG  of 
the  514th  Troop  Carrier  Wing  at  this 
Center,  was  not  on  hand  when  the 
REVIEW'S  visit  was  made,  he  then  be- 
ing "on  the  other  end"  of  one  of  his 
regular  trans-Atlantic  airline  runs.  A 
captain  on  the  Pan  American  World 
Airways  staff,  General  McCullough  has 
14,000  commercial  flying  hours  to  his 
credit  in  addition  to  more  than  3,000 
hours  in  military  aircraft.  He  is  a  West 
Pointer  of  the  Class  of  1920;  his  avia- 
tion experience  dates  back  to  1925 
when  he  first  started  Air  Corps  duty. 

One  of  the  buildings  Colonel  Mat- 
thews referred  to  is  the  temporary 
(former  barracks)  structure  which  has 
been  converted  into  an  excellent  train- 
ing facility.  In  one  of  the  several  well- 
planned  and  comfortable  classrooms  of 
the  building  is  a  unique  contraption 
designed  to  display  training  aid  mock- 
up  panels  to  very  good  advantage.  At 
the  front  of  the  room  several  sets  of 
overhead  rails  are  attached  to  the  ceil- 
ing, arranged  in  lines  crossing  in  front 
of  the  audience.  The  big  panel  dis- 
plays are  mounted  on  wheels  on  these 
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rails  in  such  a  way  that  any  one  of 
them  can  be  slid  from  behind  a  cur- 
tain out  into  instruction  position  be- 
fore the  class.  Considerable  convenience 
and  conservation  of  storage  space  has 
been  realized  from  this  arrangement. 
A  similar  sliding-panel  setup  working 
out  of  a  neat  cabinet  has  been  made  for 
the  selective  utilization  of  large  train- 
ing progress  charts  and  records. 

Briefings  on  the  world  situations  are 
given  to  reservists  on  each  training 
weekend  in  the  Wing's  "war  room"  at 
the  side  of  Hangar  5,  which  houses  the 
Center  headquarters. 

Also  in  Hangar  5  is  a  set  of  admin- 
istrative offices  which  are  used  for  or- 
derly room  and  unit  headquarters  pur- 
poses by  the  four  tactical  squadrons 
and  their  supporting  elements  in  turn 
when  they  are  on  inactive  duty.  The 
355th,  356th,  357th,  and  358th  Trp 
Carr  Sqs  train  on  the  1st,  2d,  3d,  and 
4th  week  ends,  respectively,  each 
month.  The  training  dates  for  Wing 
headquarters  and  the  supporting  or- 
ganizations vary  from  month  to  month 
so  that  these  organizations  serve  with 
a  different  tactical  squadron  each  time 
they  come  on  week  end  duty.  The 
Wing's  aircraft  are  maintained  in  But- 
ler Hangar,  a  large  old  building  about 
Yi  mile  from  Hangar  5.  Only  Butler 
can  accommodate  the  high  rudders  on 
the  C-46's. 

One  inconvenience  which  Colonel 
Matthews  hopes  can  be  solved  for  his 
permanent  party  before  long  is  the  time 
lost  in  transit  between  their  barracks 
and  mess  areas  and  the  Hangar  5  duty 
site.  In  a  round  trip  the  men  log  about 
7  miles  cross-country  travel. 

Although  his  AFRTC  staff  is  consid- 
erably short  on  Category  R  airmen  (22 
out  of  89  authorized),  the  officer  Cate- 
gory R  picture  is  just  about  clear;  only 
4  vacancies  existed  here  in  mid-August. 

The  514th  went  to  Stewart  AFB,  NY 
(near  West  Point),  during  its   15-day 


active  duty  tour  which  started  on  21 
May.  Airlift  of  the  participating  463 
reservists  and  accompanying  AFRTC 
personnel  to  Stewart  was  accomplished 
in  a  combined  force  of  the  local  C-46's 
plus  C-47's  loaned  for  the  occasion  by 
the  63d  Trp  Carr  Wing  at  the  Floyd 
Bennett  AFRTC  in  NY.  A  week  later 
when  the  63d  went  on  duty  the  Mitchel 
wing  returned  the  favor,  helping  move 
that  organization  to  Godman  AFB,  Ky. 

The  514th  had  the  use  of  its  own  air- 
craft plus  all  the  C-46's  of  the  89th  Trp 
Carr  Wing  at  Bedford,  Mass,  during 
the  Stewart  encampment.  In  July,  the 
514th  ships  were  loaned  to  the  Bay 
Staters  for  their  active  duty  tour  at 
their  home  station.  Such  exchanges, 
practiced  this  summer  in  many  sec- 
tions of  the  country,  greatly  enhanced 
the   Reserve   wing  summer   programs. 

Among  the  missions  completed  at 
Stewart  was  a  high  altitude  formation 
flight  to  provide  training  for  a  Regular 
AF  Aircraft  Control  and  Warning  unit. 
The  formation  was  intercepted  at  20,- 
000  feet  by  the  ground  radar  stations 
of  the  AC&W  net.  Individual  planes 
were  rectored  on  separate  courses  by 
the  ground  operators  and  then  reassem- 
bled— all  by  radar  control. 

Said  the  wing  commander  after  the 
active  duty  tour,  "We  went  to  camp  as 
a  collection  of  individuals  with  varying 
degrees  of  skill  in  our  assigned  duties. 
We  returned  as  an  organization,  all  of 
us  recognizing  the  abilities  of  the  peo- 
ple in  our  units  and  knowing  what  is 
expected  of  us." 

In  July  and  August  the  Mitchel  wing 
provided  airlift  for  members  of  the 
Mass  and  Conn  ANG.  About  250 
Guardsmen  were  flown,  with  equip- 
ment, between  their  home  stations  and 
their  summer  encampment  sites  in 
Maryland  and  Maine.  Tied  in  with  the 
ANG  return  flights  was  an  air  move- 
ment of  50  CAP  cadets  from  Westover 
AFB,  Mass,  to  2  fields  in  Connecticut. 

This  month  (October)  the  514th  will 
fly  a  simulated  airlift  "to  resupply  two 
airborne  divisions  now  engaged  with 
an  Enemy  Task  Force  in  the  Pine 
Camp  area,"  in  northern  New  York. 


Brig  Gen  A.  L.  McCullough,  the  Wing  CG  (right);  Col  A.  F. 
Tucker,  tactical  Gp  CO;  and  Lt  Col  D.  E.  Altman,  Wing  IG,  watch 
the  514th  Trp  Carr  Wing  pass  on  parade. 
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PRESIDENTIAL  SIGNATURE  on 
3  August  of  H.R.  9178  (Public 
.aw  655)  suspended  until  31  Jul  54  the 
tatutory  restriction  on  the  authorized 
«rsonnel  strength  of  the  Armed  Forces, 
bus  making  room  for  the  additional 
len  and  officers  provided  for  in  H.R. 
526,  the  $11  %  billion  supplemental 
ppropriation  bill  passed  by  the  House 
n  26  August  and  providing  $4^4  bil- 
on  for  the  Air  Force.  The  President 
n  27  Jul  50  also  signed  S.  3937  (P/L 
24)  authorizing  him,  until  9  Jul  51  to 
Ktend  enlistments  in  the  Armed  Forces 
)r  12  months. 

The  Senate  and  House,  on  25  and  26 
.ugust,  appointed  conferees  to  clear  up 
ifferences  in  their  respective  bills 
S.  4071  and  H.R.  9477),  providing 
tmily  allowances  for  the  dependents 
E  enlisted  personnel.  Both  bills  would 
Jthorize  allowances,  graduated  in 
nounts  according  to  the  number  of 
^pendents,  to  all  enlisted  grades. 
The  House,  on  15  August,  passed  the 
rmories  Bill  (H.R.  8594),  after  adopt- 
tg  a  committee  amendment  that  de- 
ted  the  $400  million  authorization 
mitation  in  the  bill.  The  Senate  then 
issed  H.R.  8594  on  21  August,  after 
ibstituting  the  provisions  of  S.  960, 
hich  had  previously  passed  the  Senate 
>ee  August  REVIEW).  Conferees  on 
e  subject  were  appointed  by  the  Sen- 
e  and  House  on  22  August. 
Three  bills  proposing  Universal  Mil- 
iry  Training  (S.  4062,  H.R.  9411  and 
.R.  9487)  were  introduced  in  August, 
he  Senate  Committee  on  Armed  Serv- 
es is  scheduled  shortly  to  report 
4062  to  the  Senate,  having  completed 
:arings  at  which  Secy  of  Def  Johnson, 
eneral  Bradley,  representatives  of  serv- 
j  and  veterans  organizations  and  oth- 
s  testified  in  support  of  the  legisla- 
)n.  Although  President  Truman  has 
dicated    that    he    will    not   press    for 


passage  of  UMT  (also  called  "National 
Security  Training")  at  this  session,  due 
to  the  pressure  of  other  necessary  pend- 
ing legislation,  the  Chairman  of  the 
Senate  Armed  Services  Committee  has 
predicted  passage  before  Congress 
adjourns. 

S.  4027,  which  passed  the  Seriate  on 
15  August,  and  H.R.  9384,  would 
amend  the  Selective  Service  Act  of 
1948  by  suspending  the  provisions  for 
one-year  enlistments  in  the  Armed 
Forces  until  9  Jul  51,  and  by  suspend- 
ing the  prohibition  against  assigning 
18-year  olds  to  duty  outside  the  United 
States. 

H.R.  9371,  which  proposes  to  amend 
the  National  Defense  Act  to  achieve 
relative  rank  of  officers  of  the  Army 
and  Air  Force  when  in  active  service, 
provides  that  "All  officers,  including 
the  Reserve  components,  in  the  active 
service  in  each  grade  shall  take  rank 
within  such  grade  according  to  the 
date  of  his  original  commission  or  orig- 
inal letter  of  appointment  to  his  cur- 
rent grade,  except  that  any  time  during 
which  a  Reserve  or  National  Guard 
officer  did  not  hold  a  commission  in 
his  current  or  a  higher  grade  in  the 
active  Reserve  or  active  National 
Guard  of  the  United  States  shall  be 
deducted  from  his  time  of  rank.  When 
length  of  such  service  is  the  same,  offi- 
cers of  the  Regular  Army  or  the  Regu- 
lar Air  Force  shall  take  rank  among 
themselves  according  to  their  places  on 
the  promotional  list  preceding  Reserve 
and  National  Guard  officers  of  the 
same  date  of  rank  and  length  of  service 
who  shall  take  rank  among  themselves 
according  to  time  spent  in  grade  in 
active  service."  This  bill  was  intro- 
duced on  8  August. 

A  new  uniform  allowance  bill  (H.R. 
9413)  was  introduced  early  in  August. 
It  provides  for  payment  of  $250  to  any 


commissioned  or  warrant  officer,  in- 
cluding those  of  the  Air  Guard  and 
the  Reserve,  if  (1)  he  served  in  the 
active  service  as  a  commissioned  or  war- 
rant officer  on  or  after  1  Oct  40  and 
prior  to  25  Jun  50;  (2)  he  is  ordered  to 
active  service  for  a  period  in  excess  of 
30  days  on  or  after  25  Jun  50;  and  (3) 
he  has  rendered  not  more  than  30  days' 
active  service  during  the  one-year  pe- 
riod immediately  preceding  such  order 
to  active  service.  Any  uniform  allow- 
ance paid  during  the  one-year  period 
immediately  preceding  such  order  to 
active  service  would  be  deducted  from 
the  .$250. 

The  House  Armed  Services  Commit- 
tee is  holding  hearings  on  H.R.  9554,  a 
bill  to  amend  the  Selective  Service  Act 
by  providing  for  registration  and  induc- 
tion of  doctors  and  dentists  into  the 
Armed  Forces  as  Reserve  officers.  The 
Senate  Armed  Services  Committee  re- 
ported a  similar  bill  (S.  4029)  to  the 
Senate  on  28  August.  The  provisions 
of  these  bills  will  be  discussed  in  a 
later  issue  of  the  REVIEW. 

NINE  NEW  USAFR  GENERALS 

THE  COMMANDERS  of  an 
AFRTC  Reserve  troop  carrier 
wing  and  a  corollary  jet  fighter  wing, 
plus  six  M-Day  assignees  and  an  officer 
recently  ordered  to  active  duty  at  Hq 
ConAC,  compose  the  group  of  nine 
members  of  the  Organized  Air  Reserve 
recently  promoted  to  the  grade  of  brig- 
adier general.  Those  who  changed  their 
eagles  for  stars  were: 

Brig  Gen  Walter  G.   Bain,  Chief,  Detroit  AF 

Proc    Fid    Office,    AMC 
Brig  Gen  Merian  C.  Cooper,  Deputy  for  Opr, 

Con  AC 
Brig  Gen   Bruce  Johnson,  CG  50th   Ftr-Intcp 

Wg  (Jet),  Otis  AFB,  Mass 
Brig  Gen  Douglas  Keeney,  Board  of  Appeals, 

Con  AC   (active  duty) 
Brig  Gen  Charles  Maylon,  Spec  Asst  to  DCS/P, 

Hq  USAF 
Brig   Gen   C.    F.    Nielsen,   Chief,   Trans   Div, 

DCS/M,  Hq  USAF 
Brig    Gen    Howard    A.    Rusk,    Consultant    in 

Rehab  &  Phys  Med  to  Surg  Gen,  USAF 
Brig  Gen  P.  C.  Sandrctto,  Deputy  Dir  of  Com, 

Hq  USAF 
Brig  Gen   Albert  M.   Woody,  CG   436th   Trp 

Carr  Wg  (M),  Godman  AFB,  Ky 
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AVIATION  CADET 

TRAINING 

A  SURGE  OF  INTEREST  which 
has  been  noted  in  the  business 
of  learning  to  fly  in  the  military  service 
prompts  the  following  summary  of  the 
USAF  Aviation  Cadet  Pilot  Training 
Program.  Articles  in  previous  RE- 
VIEWS (Oct  '49,  Feb  and  Jul  '50) 
have  described  other  phases  of  flight 
training,  that  is,  navigation,  in-grade 
flying  training  for  officers,  and  pilot 
training  for  the  ANG,  respectively. 

The  data  which  follows  refers  only 
to  the  training  of  cadets  to  become- pi- 
lots; successful  completion  of  this  work 
leads  to  commissions  and  the  winning 
of  those  precious  silver  wings. 

Requirements  for  Aviation  Cadet  pi- 
lot training  have  not  been  changed 
since  the  outbreak  of  hostilities  in 
Korea.  To  be  eligible  an  applicant  still 
must:  (1)  be  an  unmarried  male  citi- 
zen between  20  and  261/2  years  of  age; 
(2)  have  satisfactorily  completed  at 
least  2  years  of  study  at  an  accredited 
college;  (3)  possess  high  physical,  men- 
tal, and  moral  qualifications;  and  (4) 
have  an  aptitude  for  flying. 

Without  lowering  standards,  the 
USAF  expects  to  continue  to  meet  its 
present  annual  requirements  for  pilots 
and  to  meet  such  quota  increases  as 
may  become  necessary. 

Training  is  given  almost  entirely  in 
the  southwestern  States  where  weather 
and  visibility  conditions  make  flying 
ideal.  The  year  course  is  divided  into 
71/2  months  of  Basic  work  and  4'/2 
months  in  Advanced  training. 

Cadets  take  to  the  air  first  in  the 
popular  T-6  "Texan."  After  25   hours 


of  dual  instruction  they  are  normally 
ready  to  solo.  Dual  and  solo  time  usu- 
ally adds  up  to  165  hours,  including 
acrobatics,  formation,  instrument,  and 
night  flying. 

For  Advanced  training,  Cadets  move 
on  to  instruction  in  the  newly  devel- 
oped North  American  single-engine 
T-28  intermediate  trainer,  TF-51,  the 
F-80  Jet,  and  its  two-seat  trainer  ver- 
sion, the  T-33A.  Multi-engine  training 
is  given  mainly  in  the  famous  B-25 
"Mitchell." 

Coordinated  instruction  during  the 
12  months  includes  academic  and  mili- 
tary training  in  addition  to  flying.  The 
academic  courses  teach  future  pilots  the 
design  and  engineering  of  their  planes 
and  the  maintenance  needed  to  keep 
them  airworthy.  Instruction  also  is 
given  in  radio  communications,  code, 
weather,  navigation,  principles  of  flight, 
and  the  host  of  other  subjects  which 
are  a  part  of  a  pilot's  professional 
knowledge. 

Military  courses  teach  the  necessity 
for  leadership  and  discipline  for  the 
high  standard  of  conduct  which  is  re- 
quired of  Air  Force  officers.  They  are 
taught  to  be  executives  capable  of  effi- 
cient and  maximum  utilization  of  Air 
Force  funds,  equipment  and  man- 
power. 

Upon  satisfactory  completion  of  the 
course,  the  cadet  takes  his  oath,  and 
receives  his  gold  bars  and  silver 
wings.  Following  a  30-day  leave  he  be- 
gins a  3-year  tour  of  duty.  This  service 
is  with  tactical  units  where  he  gains 
transitional  experience  in  such  aircraft 
as  the  F-84  Thunderjet  and  the  F-86 
Sabre  (for  fighter  pilots);  the  B-50 
Super-Fortress  and  the  giant  B-36  (for 
bomber  pilots);  and  the  C-54  Skymas- 
ter  and  C-74  Globemaster,  C-82  and 
C-119  Packets  (for  transport  and  troop 
carrier  pilots). 

Enlisted  members  of  the  USAFR  and 
the  ANG,  and  other  young  men  inter- 
ested in  taking  the  Aviation  Cadet 
Course  can  obtain  information  on  how 
and  where  to  make  application  for  pilot 
training  at  any  AF  Base  or  Army  and 
Air  Force  Recruiting  Station. 


Cadets  confer  on  advanced  course  F-80  mission. 


AFA  CONVENES 

IN  BOSTON 

THE  AIR  FORCE  ASSOCIA- 
TION is  to  be  congratulated  for 
the  splendid  attendance  and  the  pro- 
gram offered  at  its  fourth  annual  con- 
vention held  in  Boston  late  in  August. 

Featured  among  the  events  were  ad- 
dresses by  Secy  AF  Finletter,  Chief  of 
Staff  Vandenberg,  and  other  high- 
ranking  AF  officers. 

The  principal  theme  of  the  conclave 
was  the  utilization  of  reservists  to 
strengthen  the  ranks  of  the  Regular 
Establishment  in  the  present  interna- 
tional crises. 

Association  members  were  greatly  in- 
terested in  the  needs  and  operation  of 
the  partial  mobilization.  Officers  from 
Hq  USAF  were  present  to  answer 
questions  on  Regular  AF  personnel 
procurement,  recall  of  commissioned 
and  enlisted  reservists,  and  the  recruit- 
ing of  aviation  cadets. 

The  convention  also  featured  AFA's 
National  Air  Fair  at  Logan  Interna- 
tional Airport,  at  which  the  X-l  super- 
sonic plane  was  presented  to  the  Na- 
tional Air  Museum  by  General  Van- 
denberg. 

Among  the  several  important  resolu- 
tions acted  upon  by  the  Association  was 
one  urging  the  establishment  of  "ade- 
quate universal  military  training  leg- 
islation without  further  delay." 


-X         >X. 


ERRATA:  Correct  the  Con  AC  map 
presented  in  the  previous  REVIEW  by 
deleting  the  following  lines  from  the 
corollary  list: 

Internat  Apt,  Los  Angeles,  Calif 
Olathe  NAS,  Olathe,  Kans 
Univ  Michigan,  Ann  Arbor,  Mich 
Univ  Wisconsin,  Madison,  Wise 


SARCAP  MISSIONS  PLANNED 

THROUGHOUT  NATION 


^IVIL  AIR  PATROL  began  an 
k^->  extensive  training  program  involv- 
ig  search  and  rescue  techniques  this 
jmmer  under  the  supervision  of  Air 
.escue  Service,  MATS.  The  training 
known  as  "Operation  SARCAP" 
Search  and  Rescue — Civil  Air  Patrol), 
ad  several  practice  missions  have  been 
lade  under  this  program  in  various 
:ctions  of  the  country  in  recent  weeks. 

Although  CAP  units  have  performed 
:scue  missions  previously,  either 
one  or  in  conjunction  with  ARS 
ights,  this  overall  training  program  is 
le  first  in  which  all  ARS  and  CAP 
:tivities  in  the  same  locale  train  under 
standard  full-scale  condition. 
The  first  "SARCAP"  mission  was 
mducted  in  June  with  the  Pennsyl- 
mia  Wing  of  CAP  performing  a  state- 
ide  search  under  supervision  of  Flight 
,  6th  Air  Rescue  Sq. 
The  Pennsylvania  CAP,  divided  into 
ven  groups,  used  more  than  200  air- 
aft  in  the  problem.  Each  group  was 
ven  a  selected  target  within  its  sector 

the  state.  Within  four  and  one  half 


hours  each  group  had  located  its  pri- 
mary objective,  and  the  state  had  been 
completely  searched. 

SARCAP  missions  were  scheduled  to 
be  held  in  Delaware,  Indiana,  Oregon, 
and  Connecticut  in  August,  and  as  this 
REVIEW  was  being  prepared,  plans 
were  about  complete  for  another  nine 
search-and-rescue  practice  missions  to 
be  held  in  September.  These  were  set 
up  for  Utah,  Idaho,  Kansas,  Nebraska, 
Minnesota,  North  Carolina,  Michigan, 
Georgia,  and  Washington. 

In  each  case,  the  CAP  Wing  com- 
mander consults  with  the  representa- 
tive of  the  Air  Rescue  Service  for  his 
area  (there  are  nine  ARS  flights  coop- 
erating in  this  program  in  the  Con- 
tinental US),  and  a  date  for  a  simu- 
lated mission  is  selected.  On  that  day 
the  ARS  unit  alerts  the  CAP  and  calls 
upon  its  flights  to  search  the  entire 
State  to  locate  "an  aircraft  lost  en 
route"  between  two  distant  points  speci- 
fied in  the  order. 

A  Mission  Coordinator  (ARS  offi- 
cer) observes  the  CAP's  operations  and 


solution  to  the  problem,  and  offers  ad- 
vice on  future  missions.  Standard  pro- 
cedures for  carrying  out  real  SARCAP 
missions  are  being  taught  and  prac- 
ticed through  these  trial  runs  and  the 
critiques  which  follow  them. 

The  Civil  Air  Patrol  is  made  up  of 
civil  pilots,  mechanics,  radio  operators, 
rescue  parties,  doctors,  and  nurses  who 
work  on  a  volunteer  basis.  It  is  an  offi- 
cial auxiliary  of  the  Air  Force,  and  aid- 
ing Air  Rescue  Service  on  search  and 
rescue  missions  is  among  the  several 
duties  it  is  charged  with. 

Nearly  all  CAP  aircraft  are  privately 
owned  and  maintained.  No  pay  is  fur- 
nished the  pilots  for  their  time  or  air- 
craft, except  for  gasoline  and  oil  used 
while  on  authorized  search  and  rescue 
missions.  During  1949,  CAP  pilots 
flew  approximately  6,611  hours  on  mis- 
sions requested  by  ARS. 

MATS  and  ARS  officials  are  proud 
of  the  calibre  of  work  which  the  CAP 
is  doing  in  the  search-and-rescue  field. 
They  point  to  the  fact  that  CAP  pilots 
are  intimately  familiar  with  most  of 
the  terrain  they  patrol,  and  have  per- 
sonal knowledge  of  much  of  what  they 
observe  from  the  air,  a  situation  which 
makes  their  flights  doubly  effective. 


Houston  Unit  Long  on  Navigation  Time 


3PERATION  OF  THE  RADAR 
Navigation  School  in  time  of 
nergency  is  the  mission  of  the  8608th 
av  Tng  Wing,*  corollary  of  the 
>05th  Nav  Tng  Wing  at  Ellington 
FB,  near  Houston,  Tex.  CO  of  the 
rollary  is  Col  George  Kiser. 
Word  comes  from  Ellington  that 
iring  the  active  duty  tour  of  this  Re- 
rve  organization,  its  8618th  Tng  Sq 
*Jav)  accomplished  an  exceptionally 
gh  training  record.  Its  members  pre- 
ired  all  of  the  lectures  and  mission 
struction  used — both  ground  and  air 
■for   the   entire   2-week   period.   The 


corollary  squadron  members  delivered 
75  percent  of  the  160  hours  of  instruc- 
tion; they  supplied  their  own  flight  and 
ground  mission  briefings;  and  com- 
pleted about  700  hours  of  air  training 
in  dead  reckoning  and  celestial  naviga- 
tion refresher  missions. 

Although,  because  of  the  regular  base 
training  missions,  aircraft  were  not 
available  in  quantity  for  Reserve  pur- 
poses, a  significant  number  of  corollary 
flyers,  particularly  in  the  8619th  Tng 
Sq  (Flying  Support),  obtained  instru- 
ment cards  and  check-outs  in  the  TB- 
25  and  TC-47  training  aircraft.  Many 


men  flew  as  co-pilots  on  missions  for 
both  the  Regular  AF  and  the  corollary 
trainees,  and  a  number  of  Reserve  pi- 
lots were  able  to  take  over  the  instruc- 
tion of  their  own  men. 

Airmen  with  clerical  assignments  at- 
tended a  school  on  record-keeping;  the 
8608th  Maint  &  Sup  Gp  reported  that 
the  records  of  all  its  airmen  were 
brought  up  to  date  during  the  active 
duty  tour. 

Nearly  all  the  Reserve  navigators  and 
bombardiers  were  able  to  complete 
their  proficiency  requirements  as  to  to- 
tal flight  time  and  types  of  naviga- 
tion time. 

*  Most  corollary  wings  consist  of  a  Hq  &  Hq 
Sq,  one  or  two  tactical  elements,  and  several 
supporting  elements.  The  8608th  is  a  typical 
one. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 

Editorial  office,  AFCRF-6  Pentagon, 
Wash,  D.  C. 

COVER— Brig  Gen  A.  L.  McCullough,  CG  of 
the  514th  Trp  Carr  Wg  at  the  Mitchel  AFB 
AFRTC,  visits  with  two  of  his  Reserve  C-46 


(J 


AIR  RESERVE 

FORCES/^%*^ 


■ 


TZudoiph  THE  RESERVIST 


'Sir,  my  findings  on  this  item  check  with  yours.' 


STAFF  EXPLORER 

OFFICERS  NAMED 

THE  APPOINTMENT  of  seven  Staff  Explorer  Officer! 
at  key  points  in  the  Continental  Air  Command  was 
announced  by  ConAC  a  few  days  ago.  These  officers  act  a< 
liaison  for  the  USAF  in  cooperation  with  the  Explorer  Pro 
gram  of  the  Boy  Scouts  of  America. 

Those  named  to  carry  out  this  task  were:  Capt  W.  E.  Reic 
and  1st  Lt  F.  J.  Behan,  at  Hq  First  AF;  1st  Lt  E.  G.  Wick 
Jr.,  at  Hq  Fourth  AF;  Capt  J.  J.  Shanley,  Tenth  AF;  Cap 
J.  L.  McNeil,  Fourteenth  AF;  1st  Lt  M.  C.  Royles,  oper 
ating  out  of  the  2596th  AFRTC,  Hensley  Fid,  Tex;  ant 
1st  Lt  J.  P.  Hansen,  at  the  2471st  AFRTC,  O'Hare  Interna 
Apt,  Chicago. 

Reservists  who  wish  to  participate  in  the  Explorer  Pre 
gram  (meanwhile  earning  points  for  retention,  promotion 
and  retirement)  are  welcome  to  communicate  with  th 
above-named  officers  for  general  guidance  in  the  matter  o 
working  with  the  Explorers.  They  will  find,  however,  tha 
their  closest  contact  man  and  the  person  probably  mos 
informed  on  the  local  situation  in  this  matter  is  the  AF 
Explorer  Project  Officer  at  the  nearest  AF  base. 

As  outlined  in  the  story  which  appeared  in  the  Ma 
REVIEW,  these  Project  Officers  are  individuals  designate 
by  their  CO's  to  act  as  field  contact  men  working  with  th 
local  Scout  Councils  and  Explorer  Units.  There  are  moi 
than  8,000  Explorer  Units  of  all  types— Air,  Sea,  and  Groun 
— in  the  country. 

ENCAMPMENTS  PROVIDE 

TRANSPORT  PRACTICI 

ONLY  PART  of  a  story  is  what  we  had  in  the  Augu 
REVIEW  in  that  report  on  the  Chicago  AFRT 
Wings  airlifting  members  of  the  ANG  from  Colorado  an 
Wyoming  to  and  from  their  Michigan  encampment, 
bulletin  received  from  Tenth  AF  after  that  issue  went  1 
print  revealed  that  in  all,  65  Reserve  troop  carrier  ships  fie 
a  total  of  1,320  Guardsmen  to  and  from  Mich,  Wise,  an 
Ohio  camp  sites. 

Details  of  the  project  have  not  been  provided,  but  tl 
operation  is  reported  as  "the  largest  coordinated  effort  i 
the  Reserve  troop  carrier  wings  in  the  Tenth  AF  area 
date—one   which   successfully   demonstrated   the   ability 
the  reservists  to  fulfill  their  primary  mission." 

Participating  in  the  June  lift  and  in  later  air  movemen 
of  ANG,  CAP,  and  ROTC  personnel  to  and  from  can 
were  the  Reserve  organizations  of  the  AFRTC's  at  Selfridg 
Offutt,  Scott,  and  Atterbury  AF  Bases  and  at  Wold-Chai 
berlain  Field,  Olathe  NAS,  and  O'Hare  International  A 
near  Chicago.  Reservists  served  on  3-day  active  duty  perio 
to  make  the  flights. 
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Dbsis  YOUR  AIR  FORCE 


AIR    PROVING    GROUND 


THE  AIR  Proving  Ground,  a  ma- 
jor command  of  the  AF,  is  located 
at  Eglin  AFB,  Fla.  It  is  charged  with 
the  responsibility  of  determining  the 
operational  suitability  of  tactical  equip- 
ment developed  for  use  by  the  USAF. 

Suitability  testing,  carried  out  under 
simulated  combat  conditions  and  in 
varying  climatic  conditions,  reveals  not 
only  the  effectiveness  of  equipment,  but 
also  the  results  of  improved  techniques 
developed  for  its  employment. 

Under  the  command  of  Maj  Gen 
Bryant  L.  Boatner,  the  Air  Proving 
Ground  serves  as  a  link  between  the 
developing  agency  and  the  various  tac- 
tical commands.  APG  efforts  are  di- 
rected toward  providing  the  answers 
to  two  important  questions:  (1)  will 
the  equipment  under  consideration  do 
the  job  the  AF  needs  done,  and  (2) 
how  can  the  equipment  best  be  used  to 
do  that  job? 

This  evaluation,  along  with  any  rec- 


ommended operational  techniques  and 
modifications  deemed  necessary,  is  sent 
to  the  tactical  organizations  and  to  Hq 
USAF  for  planning  purposes,  as  well  as 
to  the  developing  agency  where  the 
data  is  used  as  a  basis  for  modification 
of  existing  equipment  and  the  design 
of  new  equipment. 

This  planning  of  tests  and  the  anal- 
ysis of  the  results  are  carried  out  under 
the  direction  of  the  Deputy  for  Opera- 
tions. There  are  five  testing  branches 
serving  under  his  Assistant  Deputy  for 
Operational  Testing.  One  is  concerned 
with  the  testing  of  equipment  used  pri- 
marily by  the  Strategic  Air  Comd;  an- 
other works  on  Tactical  Air  Comd 
testing  problems;  the  third's  responsi- 
bility is  with  air  defense  equipment; 
guided  missiles  are  studied  in  the 
fourth  branch;  and  the  last  is  responsi- 
ble for  tests  of  techniques  and  equip- 
ment  common   to  all  or  several  com- 
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mands   (survival   equipment,  transpor- 
tation, medical,  etc.). 

Tests  are  carried  out  by  personnel  of 
the  3200th  Proof  Test  Gp. 

Nearly  500,000  acres  of  land  and 
many  square  miles  of  water  are  within 
the  jurisdiction  of  the  APG  in  Florida. 
Much  of  the  area  is  used  for  bombing 
and  firing  ranges  and  for  testing  the 
largest  and  fastest  of  our  new  aircraft 
and  weapons. 

Climatic  effects  on  materiel  are  meas- 
ured in  the  Command's  famous  Cli- 
matic Hangar  at  Eglin,  in  which  any 
combination  of  temperature,  pressure, 
and  humidity  found  in  the  world  can 
be  duplicated.  The  hangar  can  accom- 
modate a  B-36,  and  its  range  of  tem- 
perature control  is  from  minus  65  de- 
grees up  to  165  degrees  Fahrenheit. 

The  APG's  evaluation  of  AF  ma- 
teriel is  not  limited  to  aircraft  and 
weapons.  It  encompasses  personal  and 
organizational  equipment,  vehicles, 
tools,  etc.  As  the  APG  states  it,  "every- 
thing from  mess  kits  to  super-bombers." 


Maj.  Gen.  B.  L.  BOATNER 
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KENTUCKY-INDIANA  EXPLORERS'   ENCAMPMENT 


{Jhis  is  to  Certify  that 


has  satisfactorily  atten&eo,an& 
oift  participate  in  one  or  more 

Aerial  flights  of  the 

Air  Explorer  6ummer  Encampment 
Uu^^c  6  Auq.  1950 

godmamir  nmmummm 


ir.cou/miMA  cHmrrjii  .cmummfr 


aiaj  toHH  i  Albert,  nana  officer 


BEHNiri  0  TAYLOR  JK.iCOUT  tUCUTlYE 


ACCORDING  to  the  schedule  of  in- 
J.  \_  struction  and  activities  prepared 
for  the  guidance  of  the  Explorers  who 
encamped  for  6  days  at  Godman  AFB, 
Ky,  this  summer,  the  young  men  who 
took  part  in  the  program  there  had  a 
very  busy  time  and  were  well  exposed 
to  many  aviation  subjects. 

Among  the  familiarization  and  in- 
struction periods  set  up  for  the  training 
and  enlightment  of  the  70  Kentucky 
and  Indiana  Explorers  attending,  were 
lectures  and  demonstrations  in  these 
matters:  Theory  of  Flight;  Flight  Clear- 
ances; Plotting  Courses;  Map  Reading; 
In-Flight  Communications;  use  of  the 
Link  Trainer;  the  job  of  the  AACS; 
Aircraft  Engines;  and  Meteorology. 

Interspersed  with  these  periods  were 


others  devoted  to  swimming  and  or- 
ganized athletics,  flying  in  C-47's  (two 
flights  totalling  3  hours  aloft),  and  a 
tour  of  nearby  Fort  Knox  and  visit  to 
the  Patton  Museum. 

Certificates  of  attendance  were  pre- 
sented to  the  young  men  upon  comple- 
tion of  the  encampment.  Mr.  Stanley 
Meenach,  Deputy  Regional  Command- 
er of  Scout  activities  for  Kentucky, 
Ohio,  and  Michigan,  participated  in  the 
presentation  ceremony. 

The  Base  CO,  Lt  Col  H.  R.  Christy, 
reports  that  the  excellent  cooperative 
spirit  developed  among  the  Explorers, 
the  Scout  officials,  and  his  AF  person- 
nel made  the  1950  program  a  very  sat- 
isfactory one,  and  laid  a  firm  founda- 
tion for  future  Explorer  visit  planning. 
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ONE  of  the  most  significant  ap- 
pointments in  the  history  of  the 
American  Government  was  the  recent 
designation  of  General  of  the  Army 
George  C.  Marshall  as  Secretary  of  De- 
fense. No  other  man  has  approached  a 
Federal  position  of  such  responsibility 
and  magnitude  with  more  comprehen- 
sive combined  military  and  governmen- 
tal experience. 

When  General  Marshall  retired  from 
the  Army  in  1947  he  had  devoted  45 
years  to  the  military  service.  He  had  led 
troops  in  the  field,  displayed  great  skill 
in  the  solution  of  complex  tactical  and 
administrative  problems,  and  carried 
out  with  distinction  some  of  the  most 


important  tasks  which  can  fall  to  an 
Army  officer.  As  Army  Chief  of  Staff 
from  1939  through  World  War  II, 
Marshall  was  chiefly  instrumental  in 
building  our  armed  forces  from  a  few 
more  than  174,000  troops  and  1,000 
planes  to  8'/4  million  men  and  more 
than  69,000  planes. 

Marshall's  initial  efforts  as  Chief  of 
Staff  to  build  up  the  Army  (of  which 
the  Air  Corps  was  then  a  part)  were 
hampered  by  the  failure  of  the  public 
to  realize  the  seriousness  of  the  situa- 
tion which  was  rapidly  developing  with 
respect  to  the  security  of  the  US.  He 
began  to  make  headway  when  the 
British  withdrew  from  Dunkirk.  In  the 


summer  of  1940,  he  urged  the  establish- 
ment of  Selective  Service  and  the  fed- 
eralization of  the  National  Guard  for 
a  year  of  training.  Congress  acted  upon 
his  recommendations  and  the  Army 
began  to  grow. 

As  a  member  of  the  Joint  Chiefs  of 
Staff  and  the  Combined  Chiefs  of  Staff, 
he  accompanied  President  Roosevelt  in 
the  meeting  at  sea  with  Prime  Minister 
Churchill  in  August  1941  when  the  At- 
lantic Charter  was  formulated.  He  par- 
ticipated in  many  history-making  con- 
ferences during  and  after  World  War 
II:  Casablanca;  Quebec;  Cairo-Teheran: 
Yalta;  and  Potsdam. 

His  experience  in  these  conferences 
his  Army  service  in  the  Orient  (1902 
03;  1913-16;  and  1924-27),  and  in  Eu 
rope  (1917-19),  plus  his  14  months  a: 
Special  Representative  of  the  Presideni 
to  China,  gave  Marshall  valuable  back 
ground  for  his  tour  as  Secretary  of  Stat< 
in  1947  and  1948. 

General  Marshall's  part  in  the  initia 
tion  of  the  Economic  Cooperation  Ad 
ministration  program  to  stimulate  work 
recovery  from  the  effects  of  World  Wa 
II  is  well  known.  He  was  President  o 
the  Red  Cross  when  designated  b; 
President  Truman  to  be  the  Secretary 
of  Defense. 

Born  in  Uniontown,  Pa.,  in  1880 
George  C.  Marshall  was  graduate! 
from  Virginia  Military  Institute  in  th 
Class  of  1901  and  accepted  a  commis 
sion  in  the  Infantry  in  February  1902 
He  was  directly  concerned  with  civiliai 
component  training  on  tours  of  duty  a 
Inspector-Instructor  of  the  Mass  Na 
tional  Guard  in  1911-12,  and  as  Senio 
Instructor  of  the  Illinois  NG,  1933-3r. 
Among  his  numerous  awards  are  th 
Distinguished  Service  Medal,  the  Silve 
Star,  and  14  foreign  decorations. 


CIVIL  DEFENSE  ROLE 

FOR  THE  CAP 


CIVIL  DEFENSE  Directors  of  all 
the  48  States,  Alaska,  Hawaii, 
Puerto  Rico  and  the  District  of  Colum- 
bia have  received  from  the  Civil  Air 
Patrol  offers  to  act  as  an  air  and  com- 
munications service  in  collaboration 
with  local  civil  defense  organizations. 

In  the  northeastern  sector  of  the 
country,  wing  commanders  of  the 
CAP's  1st  Region,  comprising  New 
England,  NY  and  Pa,  met  in  mid- 
September  at  Westover  AFB,  Mass,  to 
establish  policies  governing  the  part  to 
be  played  by  the  Patrol  in  civil  defense 
work  in  the  area  under  discussion.  Sim- 
ilar meetings  were  planned  to  be  held 
throughout  the  Nation  on  this  subject 
in  subsequent  weeks. 

Civil  defense  coordinators  have  been 
appointed  on  all  CAP  wing  staffs.  They 
will  maintain  close  liaison  with  the 
State  governors.  Other  appointees  at  the 
group  and  squadron  levels  will  serve  as 
advisors  to  mayors  and  other  key  of- 
ficials in  the  larger  communities  of 
their  areas. 

In  the  Civil  Air  Patrol,  civil  defense 
agencies  have  at  their  call  the  services 
of  an  auxiliary  air  organization  which 
has  been  active  since  1941  in  such  mis- 
sions as  search  and  rescue,  coastal 
patrol,  air  lift  of  key  personnel  and 
equipment  to  and  from  emergency 
landing  strips,  and  other  projects  of 
considerable  assistance  in  time  of  local 
emergency. 

In  the  past  9  years  the  CAP  has 
grown  into  an  organization  of  more 
than  150,000  volunteer  civilians  who 
are  pledged  to  the  Nation's  defense  and 
to  the  advancement  of  aviation.  During 
World  War  II  the  Patrol  furnished  our 
military  forces  with  aerial  courier  serv- 
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ice;  towed  targets  for  anti-aircraft  bat- 
teries; tracked  for  searchlight  crews; 
and  flew  sentry  duty  along  the  Mexican 
Border,  alert  for  possible  spies  and 
saboteurs.  CAP  pilots  and  observers 
spotted  forest  fires;  rushed  medicines 
and  supplies  by  air  to  isolated  areas; 
and  located  many  lost  planes  in  moun- 
tainous and  wooded  terrain. 

Today's  CAP  contains  thousands  of 
volunteers  who  want  to  help  in  the 
Nation's  civil  defense  system.  Based  on 
the  wartime  experiences  of  the  CAP 
they  feel  that  their  capabilities  can  be 
of  great  value  to  State  and  local  author- 
ities responsible  for  defense  planning 
and  operation.  Strategically  dispersed  in 
and  near  all  the  large  cities  as  well  as 
in  outlying  areas  of  every  State,  the 
CAP  can  move  immediately  into  any 
stricken  sector  and  coordinate  their 
services  with  the  local  leaders  in  com- 
bating the  effects  of  any  enemy  attack 
which  may  come. 

In  this  connection  the  CAP  plans  to 
provide  two  principal  types  of  aid: 
(1)  service  aloft  in  patrolling,  trans- 
portation, and  reconnaissance;  and  (2) 
efficient  radio  communications. 

Flying   Services 

The  air  patrol  of  the  600  million 
acres  of  rural  land  in  the  Continental 
US  which  hold  nearly  all  the  raw  tim- 
ber, pulpwood,  and  other  necessary 
wood  products  needed  in  the  domestic 
economy  is  mandatory  in  time  of  war 
or  threatened  hostility.  Protection 
against  mass  fires  is  vital. 

Scouting  for  enemy  submarines  which 
may  prey  on  our  coastal  shipping  will 
be  a  vital  factor  in  controlling  a  U-boat 
menace.  During  World  War  II  the 
CAP  flew  more  than  24  million  miles 
over  the  Atlantic  and  the  Gulf  of  Mex- 
ico searching  for  German  subs.  This 
task  and  others  equally  as  important 
will   fall  again  into  the  realm   of  the 


(Left)  CAP  works  with  Air  Rescue  Serv  on  prac- 
tice mission. 

(Above)  Cadets  of  NY  CAP  Wing  record  radio 
message. 


responsibilities  of  the  CAP  in  time  of 
national  emergency. 

The  CAP  is  prepared  to  furnish  air 
transportation  for  decontamination 
teams,  medical  personnel,  first  aid  sup- 
plies and  equipment,  plasma,  vaccine, 
and  whole  blood  shipments,  and  to 
carry  hospital-bound  casualties.  Courier 
service  is  also  available  from  this  vol- 
unteer flying  corps. 

Communications 

Effective  communications  can  be 
maintained  between  Federal,  State,  and 
local  civil  defense  organizations  by  the 
Civil  Air  Patrol  which  has  the  world's 
largest  network  under  one  control.  This 
net  has  more  than  10,000  radio  opera- 
tors using  in  excess  of  6,000  licensed 
stations  located  throughout  the  Nation. 

In  many  communities  CAP  units  co- 
ordinate their  radio  communications 
with  the  local  police  radio  network. 
The  majority  of  the  CAP  sets  are 
located  near  airports  from  which  emer- 
gency air  operations  can  be  easily  di- 
rected. Should  local  electrical  power 
sources  fail,  the  CAP  can  run  its  equip- 
ment at  about  90  percent  of  its  normal 
rate  by  using  the  small  generators  they 
have  on  hand  on  an  emergency  stand- 
by basis. 

"Ready  and  Able" 

"Under  mobilization  conditions  our 
mission  according  to  regulation,"  says 
Maj  Gen  Lucas  V.  Beau,  CAP  Natl 
Comdr,  "is  to  continue  to  serve  as  a 
permanent  auxiliary  of  the  Air  Force 
and  to  remain  a  volunteer  civilian  or- 
ganization to  assist  the  military  and 
civil  agencies  during  the  war  period. 
We  are  ready  and  able  to  fulfill  that 
mission." 


AIR  GUARD 
REORGANIZED 


NOVEMBER  1,  1950  marks  the 
entry  of  the  Air  National  Guard 
into  a  new  phase  of  its  history,  struc- 
turally speaking,  for  on  that  date  it  was 
reorganized  and  set  up  in  conformity 
with  the  tried  and  proved  AF  Wing 
Base  Plan.  By  this  transformation  the 
ANG  has  switched  from  a  rather  awk- 
ward 12-tactical-wing  structure  to  an 
orderly  force  of  27  combat  wings. 
These,  in  turn,  are  composed  of  27 
combat  groups  to  which  are  assigned 
84  combat  squadrons,  augmented;  27 
maintenance  and  supply  groups  and  27 
air  base  groups  (but  without  their  sup- 
port service  squadrons);  and  27  med- 
ical groups. 

The  one  variation  from  the  AF 
Wing  Base  Plan  (which  is  described  on 
page  5  of  this  REVIEW)  lies  with 
the  augmented  squadron  arrangement. 
This  augmentation  gives  the  combat 
squadron — which  is  thereby  organized 
so  as  to  be  able  to  operate  independ- 
ently as  a  self-supporting  unit — person- 
nel to  fill  its  needs  with  respect  to 
supply,  motor  transportation,  mainte- 
nance, communications,  air  police,  food 
service,  air  installations,  and  dispensary 
service. 

The  elements  which  provide  these 
functions  come  from  the  base  service 
squadrons  of  the  support  groups.  Un- 
der the  reorganization  the  M&S,  AB, 
and  Medical  Gps  (having  no  base  serv- 
ice squadrons)  have  become  planning 
and  training  organizations.  Their  mis- 
sion is  to  stay  trained  and  prepared  to 
serve  in  their  normal  control  capacity 
at  such  time  as  all  three  combat  squad- 
rons of  any  combat  group  are  either 
called  together  for  extended  training 
periods  or  are  mobilized. 

To  assume  the  responsibility  for  the 
added  load  placed  upon  the  combat 
squadron,  an  executive  officer  (major) 
has  been  assigned  to  the  squadron  CO's 


staff.  His  task  will  be  to  coordinate 
the  functions  of  the  assigned  elements 
and  to  work  with  the  wing  and  group 
commanders  on  this  new  phase  of 
squadron  activity.  It  is  contemplated 
that  the  CO's  of  the  former  lettered 
detachments  of  the  old  Air  Serv  Gps 
will  be  utilized  in  this  executive 
position. 

Locations  of  the  headquarters  of  the 
newly  established  27  wings  will  coin- 
cide, for  the  most  part,  with  the  loca- 
tions of  the  27  combat  groups  which 
have  existed  previously.  Some  adjust- 
ments are  now  being  resolved  in  this 
connection,  and  an  up-to-date  picture  of 
the  ANG  Wing  Hq  network  will  be 
presented  in  the  next  REVIEW. 

In  the  past  the  Air  Guard's  structure 
was  not  conducive  to  easy  integration 
into  the  AF  team  in  time  of  emergency. 
It  is  felt  that  the  reorganization  which 
has  just  taken  place  will  eliminate  some 
functional  and  administrative  problems 
which  have  existed,  and  will  contribute 
to  the  development  of  a  more  efficient 
and  effective  component,  well  trained 
and  quickly  adaptable  to  full-time  AF 
employment  in  the  event  of  dire  need. 


ANG  and  USAFR 
UNITS  to  DUTY 


GENERAL  VANDENBERG  an- 
nounced on  7  Sep  50  that  "in 
the  near  future"  four  fighter-bomber 
groups  and  one  tactical  reconnaissance 
group  of  the  Air  Guard  would  be 
called  to  active  duty.  In  his  speech  at 
the  Air  Res  Assoc  convention  in  Texas 
on  29  Sep  50,  Secy  AF  Finletter  re- 
ferred to  "the  two  Air  Reserve  wings 
which  are  already  on  duty,"  and  the 
"five  ANG  groups  and  two  Air  Re- 
serve wings  which  have  been  alerted 
for  recall  and  soon  will  be  in  training." 
Designations  of  units  cannot  be  an- 
nounced nor  confirmed  by  Hq  USAF 
(in  the  REVIEW  or  any  other  way) 
for  reasons  of  security. 


SPAATZ  PRESENTS  TROPHY 

TO  NEW  JERSEY  UNIT 

HIS  UNIT'S  AWARD  perched  be- 
fore him,  Maj  Joseph  D.  Zink, 
CO  of  the  119th  Ftr  Sq,  shakes  hands 
with  New  Jersey's  Governor  Driscoll 
on  the  recent  occasion  of  the  Spaatz 
Trophy  presentation  to  this  winning 
squadron  of  the  52d  ANG  Wing. 
Major  Zink's  organization  was  judged 
the  outstanding  flying  unit  in  the  New 
York-New  Jersey  ANG  area. 


In  this  photographic  line-up,  Maj 
Gen  Earl  S.  Hoag  is  at  left;  next  is 
Mr  Gill  Robb  Wilson  (AFUS-Ret), 
Aviation  Editor  of  the  NY  HERALD 
TRIBUNE;  to  his  left  is  Gen  Carl 
Spaatz  (USAF-Ret),  who  made  the 
presentation.  The  prize  unit  belongs  to 
the  108th  Ftr  Gp,  ANG.  The  picture 
was  made  at  McGuire  AFB,  NJ. 

"£**        "&*>         -^ 

ALL  STATE  ADJUTANTS  GEN- 
x\-ERAL  have  been  advised  that  in 
the  event  it  is  determined  before  any 
Air  Guard  unit  is  ordered  into  the  Fed- 
eral Service  that  any  member  thereof  is 
eligible  for  deferment  from  active  duty, 
he  will  be  considered  for  transfer  to 
another  ANG  unit,  or  for  discharge,  in 
that  order.  Guard  organizations  are 
being  screened  to  locate  members  who 
are  likely  to  be  deferred,  in  order  that 
early  reassignments  or  discharges  may 
be  arranged  for  and  needed  replace- 
ments can  be  recruited. 
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MAINTENANCE  &  SUPPLY  GP  HQ  * 

Provides    coordination    and    supervision    of    the 
maintenance    squadron,    the    supply    squadron, 
and  the  motor  vehicle  squadron. 

Establishes,    in    consonance    with    wing     policy, 
priorities   and  allocations  of  maintenance,  sup- 
ply, and  transportation. 

Provides  necessary  personnel  for  and  supervises 
commercial  transportation  and  purchasing   and 
contracting  activities. 
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t  iL  USAFR 


A  GENERAL  POLICY  has  been  an- 
.  nounced  in  Hq  USAF  covering 
(1)  the  use  of  the  Air  Force  Reserve 
during  partial  mobilization,  and  (2)  re- 
programming  in  the  Reserve  to  meet 
personnel  requirements  arising  from 
full  mobilization.  This  policy  is  in  line 
with  former  Secy  Defense  Johnson's  di- 
rective of  28  Aug  50  that  "When,  in  an 
expansion  of  the  Armed  Forces,  it  is  nec- 
essary that  civilian  component  person- 
nel and  units  be  utilized,  Military  De- 
partments will  continue  to  fulfill  their 
obligations  of  maintaining  a  mobiliza- 
tion force  by  planning  and  budgeting 
to  insure  the  continued  organization 
and  training  of  the  civilian  component 
units  not  mobilized,  and  to  utilize  to 
the  fullest  extent  practicable  Federal 
facilities  vacated  by  mobilized  units." 

Partial  Mobilization  Plan 

In  notifying  key  officials  in  Hq 
USAF  of  the  policy,  Maj  Gen  W.  F. 
McKee,  Asst  Vice  CofS,  said  that  in  the 
event  of  full  mobilization  there  will  be  a 
far  more  urgent  need  for  the  Reserve 
potential  than  exists  under  present  (late 
September)  circumstances.  "Therefore," 
said  General  McKee,  "there  should  be 
as  little  disruption  of  the  present  re- 
serve program  as  possible,  consistent 
with  the  requirements  and  the  degree 
of  urgency  of  these  requirements  dur- 
ing partial  mobilization." 

The  primary  consideration  with  re- 
spect to  the  utilization  of  the  USAFR 
during  partial  mobilization  is  that  it 
will  be  used  in  the  manner  that  will 
best  enable  the  United  States  to  attain 
its  military  objectives.  The  CofS  must 
possess  the  flexibility  to  call  reservists 
as  units  or  individuals,  or  any  category 
of  reservist,  when  such  action  is  clearly 
advantageous  to  the  military  plan. 

If  it  becomes  necessary  to  inactivate 


any  type  of  Organized  Reserve  units 
for  lack  of  facilities,  equipment,  or 
training  capabilities  on  the  part  of  the 
AF,  and  there  is  a  requirement  for  the 
SSN's  and  grades  of  the  personnel  com- 
posing these  units,  they  should  be  used 
in  the  partial  mobilization  phase,  if 
practicable,  rather  than  being  assigned 
to  the  Volunteer  Reserve. 

It  is  the  policy  to  utilize  corollary 
units  on  active  duty  either  as  units  or 
to  provide  individual  filler  personnel, 
according  the  needs  of  the  service. 

No  further  assignment  to  the  Or- 
ganized Reserves  will  be  given  to  per- 
sonnel eligible  for  any  lengthy  defer- 
ment from  recall.  This  decision  logically 
followed  the  determinations  that  ( 1 )  in 
the  event  of  full  mobilization,  Organ- 
ized Reserve  personnel  who  would  be 
eligible  for  delay  in  recall  of  less  than 
6  months  will  be  transferred  to  the  Vol- 
unteer Air  Reserve,  and  (2)  reservists 
who  would  be  eligible  for  delay  in  ex- 
cess of  6  months  will  be  transferred  to 
the  Inactive  Air  Reserve. 

Pie-Programming  for  Full 
Mobilization 

Regardless  of  the  size  of  the  Regular 
Establishment,  it  shall,  in  peacetime, 
be  backed  by  an  active  AF  Reserve. 

The  size  and  composition  of  this 
reserve  must  be  keyed  to  the  overall  AF 
War  Plans,  the  details  of  which  cannot 
be  described  here.  The  number  of  re- 
servists who  may  be  acquired  and 
given  peacetime  training  is  related  to 
the  total  AF  manpower  contemplated 
as  necessary  at  the  outset  of  war  and 
shortly  thereafter.  For  the  time  being, 
the  present  5-Part  Training  Program, 
with  certain  minor  alterations,  is  still 
our  guide  for  recruiting  and  training. 

Our  present  Corollary  Program  con- 
tinues, its  size  and  composition  being 


limited  by  (l)  the  capabilities  of  the 
parent  units  to  provide  adequate  train- 
ing, considering  the  latter's  primary 
mission;  and  (2)  reservists'  availability 
to  the  installation  at  which  training 
is  conducted. 

Because  the  Regular  AF  is  expand- 
ing and  that  adds  to  the  amount  of 
flying  which  it  has  to  accomplish,  no 
additional  flying  hours,  aircraft,  or  parts 
can  be  made  available  to  support  flying 
type  corollary  units. 

It  is  expected  that  the  number  of 
corollary  units  now  in  existence  will 
continue,  although,  "according  to  the 
needs  of  the  service,"  it  may  become 
necessary  to  make  some  change  in  the 
types  of  corollaries.  This  is  especially 
true  of  flying  type  units. 

No  revision  of  the  Mobilization  As- 
signment Program  is  contemplated,  but 
the  number  of  assignees  and  designees 
may  fluctuate,  this  situation  being  de- 
pendent upon  the  conditions  just  men- 
tioned as  affecting  the  continuation  of 
the  Corollary  Program. 

Our  23  AFRTC's  will  be  maintained, 
if  possible,  in  areas  of  high  population 
density.  The  inactivation  of  existing 
Reserve  Training  Centers  by  reason  of 
higher  priority  requirements  for  pres- 
ent installations  will  be  prevented, 
where  possible,  by  (a)  new  construc- 
tion, and  (b)  relocation  of  the  AFRTC. 
If  the  major  commands  are  unable 
to  satisfy  their  manpower  requirements 
through  utilization  of  their  own  M-Day 
and  Corollary  personnel,  the  AFRTC, 
Corollary,  and  VARTU  Programs  op- 
erated by  ConAC  will  be  drawn  from 
to  fill  the  command  needs.  Should  this 
occur  and  VARTU  members  be 
brought  to  duty,  additional  Volunteer 
units  will  be  authorized,  so  that  at  all 
times  the  total  number  of  active  reserv- 
ists may  remain  at  a  safe  level. 

Reserve  units  reduced  in  strength  by 
reason  of  individual  recall  will  not  be 
inactivated  if  the  following  conditions 
are  met:  (a)  There  is  a  continued  re- 
quirement for  the  unit;  (b)  The  unit 
can  be  substantially  remanned;  (c) 
Training  capability  exists  and  training 
facilities  are  available. 
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COROLLARIES 


Robins  AFB,  Georgia 

At  this  huge  base  near  Macon,  the 
headquarters  location  of  the  Warner- 
Robins  Air  Materiel  Area  of  the  Air 
Materiel  Command,  are  three  USAFR 
units.  The  largest  is  the  X  Air  Materiel 
Area  (SP);  next  is  the  37th  Weather 
Sq  (Hq  &  Hq  Sq);  the  third  and  new- 
est is  the  8541st  Airways  &  Air  Com- 
munications Sq  (Hq  &  Hq  Sq). 

Materiel  Unit 

Col.  C.  C.  Corbin  heads  the  AMC 
corollary.  He  and  the  68  other  Reserve 
officers  who  form  the  X  AMA  (no  air- 
men authorized)  have  assignments  in 
their  corollary  which  parallel  those 
in  the  Warner-Robins  AMA  staff.  The 
latter,  as  well  as  the  base  itself,  is  com- 
manded by  Brig  Gen  R.  V.  Ignico. 

Colonel  Corbin's  outfit,  like  two 
other  special  corollaries  of  this  type  in 
the  country,  is  learning  how  to  ad- 
minister an  AMC  area.  Needed  for  this 
kind  of  operation  are  administrative 
officers,  supply  and  transportation  spe- 
cialists, armament  officers,  communica- 
tions experts,  lawyers,  comptrollers,  air 
installations  officers,  engineering  of- 
ficers, inspectors,  medical  personnel,  etc. 

Of  the  67  then  assigned,  52  reservists 
participated  in  this  corollary's  first 
active  duty  tour,  held  this  summer  at 
Robins.  Orientation  to  the  AMA  head- 
quarters organization  and  study  of  the 
duties  of  each  man's  position  were 
stressed  during  the  first  few  days  of 
the  training  period.  During  the  second 
week,  the  reservists  were  given  specific 
problems  to  solve  and  projects  to  carry 
out.  For  the  most  part  these  were  per- 
formed during  on-the-job  training. 

Several  helpful  projects  undertaken 
by  the  corollarians,  have  been  described 
to  the  REVIEW  by  Maj  J.  J.  Hull, 
Chief  of  the  WRAMA's  Military  Train- 
ing Section.  One  of  these  was  the  job 


done  by  2d  Lt  L.  B.  Burns  Jr.,  a  me- 
chanical engineer  in  civil  life.  He  made 
a  comprehensive  study  of  the  tremen- 
dous motor  vehicle  storage  problem  on 
the  base,  and  turned  in  a  report  and 
recommendations  which  the  Regular 
staff  termed  "well  done  and  valuable." 

Maj  Findlay  Irwin  (a  former  Marine 
pilot  with  85  missions  and  the  DFC  to 
his  credit)  surveyed  some  of  the  serv- 
ice facilities  of  Robins  AFB  and  devel- 
oped a  summary  of  emergency  potentials 
which  the  base  staff  had  long  needed. 

The  training  given  3  hours  each 
Monday  night  is  conducted  in  com- 
fortable classrooms  strung  along  the 
side  of  the  big  AMC  Hangar  #4.  The 
unit's  inactive  duty  program  for  FY 
1951  was  prepared  by  one  of  the 
Reserve  officers,  Capt  M.  C.  Pittman, 
a  pilot  whose  corollary  assignment  is 
Military  Training  Officer. 

Colonel  Corbin's  Reserve  interest 
started  upon  receiving  his  commission 
through  the  ROTC  at  the  Georgia 
School  of  Technology  15  years  ago.  He 
is  a  rated  bombardier  and  pilot. 

"Our  organization,  which  we  call 
'Macon's  Own,'  is  now  a  year  old," 
said  Colonel  Corbin  a  few  days  ago. 
"The  unit  is  short  only  4  men  of  its 
total  authorized  strength  of  73.  At- 
tendance at  the  weekly  meetings  runs 
around  90-95  percent  of  our  duty 
strength,  and  every  man  comes  in  the 
new  uniform.  The  instructor  staff  is 
composed  of  Regular  AF  experts  of 
WRAMA,  base  civilian  employees,  and 
our  own  reservists.  Our  organization 
enjoys  fine  cooperation  from  all  con- 
cerned here  at  Warner-Robins.  One  of 
our  very  helpful  base  officers  is  1st  Lt 
J.  H.  Ayers,  who,  as  an  assistant  to 
Major  Hull,  serves  as  the  coordinator 
for  Reserve  training.  Lieutenant  Ayers 
is  a  reservist  himself,  on  extended  active 
duty." 


Weather   Unit 

This  corollary  is  a  Hq  &  Hq  Sq  type 
unit,  and  its  Reserve  job,  like  that  of 
its  parent  organization,  the  25th  Wea 
Sq,  is  to  supervise  and  administer  the 
activities  of  its  several  detachments 
located  here  and  at  nearby  bases. 

Lt  Col  G.  C.  Martin,  the  37th  Wea 
Sq  CO,  has  a  full  Hq  &  Hq  Sq  staff 
of  5  officers  and  12  airmen.  He  keeps  in 
touch,  through  correspondence  and  oc- 
casional personal  visits,  with  the  reserv- 
ists serving  in  the  corollary  Wea  Dets 
at  Dobbins,  Shaw,  Pope,  and  Chatham 
AF  Bases,  all  of  which  are  part  of  his 
37th  Sq.  The  technical,  operating-with- 
instruments  kind  of  training  is  carried 
out  at  the  detachment  level;  the  Hq  Sq 
is  mainly  an  administrative  set-up.  Con- 
sequently, the  weather  service  corollar- 
ians at  Robins  do  a  lot  of  on-the-job 
training,  desk-to-desk  with  the  men 
who  carry  out  the  tasks  of  the  parent 
unit  led  by  Maj  J.  S.  Hudson. 

When  interviewed  for  the  REVIEW 
late  in  September,  Major  Hudson  was 
enthusiastic  about  a  special  project 
being  performed  by  the  three  reservists 
who  form  the  corollary's  Operations 
Section.  This  little  group — Lieutenant 
James  and  two  NCO's — was  preparing 
a  "sunrise  and  sunset  table"  for  the 
guidance,  during  the  ensuing  months, 
of  all  eight  detachments  in  the  Regular 
25th  Sq.  "This  is  a  valuable,  technical 
compilation  which  would,  if  done  by 
one  of  our  full  time  members,  require  a 
whole  month's  efforts,"  Major  Hudson 
said.  "Those  reservists  are  making  a 
real  contribution  to  the  Service." 

One  of  Colonel  Martin's  men  was 
recently  advanced  from  S  Sgt  to  2d  Lt, 
USAFR,  in  the  specialty  of  Public  In- 
formation Officer.  In  civilian  life  this 
Lieutenant  H.  E.  Simmons  is  a  staff 
member  of  Macon's  radio  station 
WNEX. 

Air  Communications  Unit 

Newest  corollary  at  Robins  AFB  is 
the  8541st  AACS  Sq,  Maj  D.  A.  Perdue, 
commanding.  This,  like  the  weather 
outfit,  is  a  Hq  &  Hq  Sq  having  super- 
vision over  dets  stationed  at  Robins  and 

(Concluded  on  p.  10) 
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Last  winter  the  REVIEW  published  an  article  on  flying  safety.  It  was 
written  especially  for  reservists.  Remarking  that  "a  good  thing  can  stand 
repeating,"  Maj  Gen  V.  E.  Bertrandias,  one  of  our  most  energetic  and 
genial  Reserve  general  officers  has  submitted  the  following  message  on  the 
same  subject  for  your  eyes.  As  Director  of  Flight  Safety  Research,  USAF, 
General  Bertrandias  calls  our  attention  to  the  fact  that  "during  the  first  6 
months  of  1950  the  AF  suffered  982  aircraft  accidents,  including  216  air- 
craft completely  wrecked  and  313  fatalities.  Of  these,  245  accidents,  54 
wrecks,  and  23  fatalities  were  sustained  by  Air  Reservists  and  Air 
Guardsmen." 

During  what  phase  of  flight  and  why  do  most  accidents 
occur?  A  glance  at  the  records  gives  a  quick  answer. 
About  one-half  of  all  aircraft  accidents  occur  in  the  final 
approach  and  landing  phase  of  flight.  Pilot  error  is  the 
decisive  cause  factor  in  more  than  half  of  all  accidents. 

The  big  question,  of  course,  is  what  to  do  about  it.  If 
pilot  error  accidents  and  final  approach  and  landing  acci- 
dents could  be  eliminated,  the  accident  rate  would  be  more 
than  cut  in  half.  This  cause  factor  and  this  phase  of  flight 
provide  the  most  fertile  fields  of  accident  prevention.  They 
complement  each  other.  Poor  pilot  proficiency  and  the 
tendency  to  err  become  most  in  evidence  during  landings 
because  landing  is  the  most  critical  phase  of  flight.  This  does 
not  imply  that  all  landing  accidents  are  caused  by  pilot  error. 
But  a  majority  of  them  are.  The  only  cure  is  proper  instruc- 
tion to  develop  good  landing  technique  and  then  plenty  of 
practice  to  maintain  proficiency. 

Proficiency  goes  hand  in  hand  with  knowing  your  air- 
plane. A  pilot  can't  be  proficient  in  an  airplane  he  doesn't 
know.  It's  surprising  how  much  a  man  can  forget  about  his 
plane  when  he  sees  it  and  flies  it  infrequently. 


It  is  perfectly  clear  that  right  here  is  where  the  Reserve 
or  ANG  pilot  has  a  terrific  responsibility — to  himself,  his 
buddies,  his  family,  his  country.  He  has  to  buckle  down  and 
study,  and  go  over  the  situation  time  and  time  again  to  try 
and  make  up  for  the  many  hours — sometimes  days,  and  even 
weeks — that  he  is  away  from  his  plane.  He's  got  to  take  time 
out  to  review  operating  procedures  and  keep  acquainted 
with  the  equipment.  He  has  to  do  this  if  he  wants  to  stay 
around  and  enjoy  the  better  things  in  life. 

Very  few  pilots  can  devote  as  much  time  to  flying  as  they 
would  like  to.  They  have  administrative  jobs  which  keep 
them  tied  to  a  desk.  Or  they  fly  as  members  of  one  of  the 
civilian  components  and  are  necessarily  limited  in  the 
amount  of  time  they  can  devote  to  boring  holes  in  the  sky. 
Infrequent  flying,  with  its  inherent  risk  of  reduced  pro- 
ficiency, is  a  problem  faced  by  the  entire  Air  Force  and 
Reserve  team.  The  solution  to  the  problem  is  effective  utili- 
zation of  every  bit  of  the  training  time  that  is  available, 
with  emphasis  on  refresher  courses  in  flight  techniques. 

First,  and  of  most  immediate  concern,  is  the  fact  that  the 
life  of  the  individual  himself  is  at  stake.  A  man  who  does 
not  fly  very  often  must  be  doubly  cautious  when  he  does  fly. 
He  must  continually  strive  in  every  possible  way  to  maintain 
the  maximum  of  proficiency  and  familiarity  with  his  air- 
plane. He  must  be  particularly  careful  that  he  has  not  for- 
gotten emergency  procedures  which,  though  seldom  used, 
are  vital  when  needed.  Halfway  efforts  in  this  respect  can 
be  disastrous  to  himself  and  a  source  of  great  sorrow  to  his 
family. 

The  second  consideration  which  demands  constant  effort 
to  maintain  proficiency  is  the  very  important  one  of  national 
welfare.  Every  accident  which  occurs  lessens  the  power  of 
the  Air  Force  and  restricts  the  ability  of  the  Air  Force  to 
accomplish  its  objective.  The  USAF  exists  to  further  the 
national  objective.  This  means  that  in  the  long  run  each 
aircraft  accident  affects  every  individual  in  the  United  States 
— if  not  through  the  pocketbook  directly,  then  through  the 
lessening  of  protection  to  him. 

(Continued  on  next  page) 


It  is  admitted  that  airplanes  of  today  provide  much  room 
for  improvement.  They  are  not  the  ultimate  in  any  respect. 
Improvements  can  be  made  in  design  and  engineering  to 
make  our  airplanes  much  more  potent  as  air  weapons.  Im- 
provements also  can  be  made  to  provide  airplanes  with 
greater  dependability,  greater  crashworthiness,  greater  safety. 
And  these  improvements  are  being  made,  both  in  existing 
airplanes  and  in  airplanes  of  the  future. 

Because  progress  is  not  as  rapid  as  would  be  desirable, 
flying  does  involve  a  certain  element  of  risk.  But  a  vigorous 
accident  prevention  program  in  all  units  and  carefully  fol- 
lowed by  every  individual  will  reduce  the  present  accident 
rate.  Through  the  exercise  of  greater  care  and  the  observance 
of  every  safety  rule  on  the  part  of  crew  members,  super- 
visors, and  maintenance  personnel,  we  can  eliminate  some 
of  the  causes  before  they  can  result  in  accidents. 

And  when  you  get  right  down  to  the  bald,  cold  facts,  it's 
not  only  personally  hazardous,  but  it's  unpatriotic  not  to 
be  a  safe  pilot  or  a  safe  maintenance  man  or  a  safe  su- 
pervisor. Accidents  cost  the  United  States  money,  equipment 
and  lives.  They  weaken  the  defenses  of  our  nation. 

Be  patriotic — be  safe — be  alive. 


READINESS  TRAINING 

Given  Recalled  AIRCREWS 

THE  OUTBREAK  OF  HOSTILITIES  in  Korea  im- 
posed a  sudden  increase  upon  Air  Force  flying  training 
requirements.  The  dispatch  of  trained  personnel,  as  individ- 
uals and  as  units  to  FEAF,  created  a  vacuum  of  trained 
personnel  in  the  ZI.  Air  Force  training  requirements  were 
further  inflated  by  the  recent  legislation  authorizing  an  in- 
crease in  the  size  of  the  Air  Force.  These  developments  have 
imposed  a  requirement  for  expansion  of  pilot  and  observer 
training  above  that  previously  programmed;  undergraduate 
pilot  training  is  being  increased  substantially,  and  training 
toward  certain  wartime  specialties  in  observer  categories  has 
been  reinstated.  Combat  crew  training  in  conventional  and 
jet  fighters,  and  light  and  medium  bombardment  has  been 
established  to  provide  replacement  crews  for  FEAF  and  for 
units  depleted  by  the  initial  assignment  of  personnel  to 
FEAF.  These  expansions  in  pilot  and  aircrew  training  ex- 
ceed the  capacity  of  our  present  flying  training  stations,  and 
a  decision  was  reached  recently  to  contract  with  civilian 
agencies  to  handle  a  portion  of  the  basic  pilot  training  load. 
The  Training  Command  is  surveying  air  field  sites  prior  to 
the  negotiation  of  contracts  for  such  training. 

Reservists  called  to  duty  as  individuals  (rather  than  in 
units)  for  aircrew  duties  receive  training  in  the  appropriate 
Combat  Crew  Training  Schools  to  bring  their  proficiency 
up  to  a  state  of  combat  readiness. 

Medium  bomber  pilots  are  given  such  refresher  training 
and  transition  as  they  require  for  about  30  days  in  the  CCTS 
at  Randolph  AFB,  Tex,  after  which  they  receive  another  60 
days  local  training  with  the  crews  to  which  they  are  assigned 
at  that  station. 

B-26  training,  presented  at  Langley  AFB,  Va,  similarly 
includes  a  period  of  transition  followed  by  applied  crew 
training.  Conventional  and  jet  fighter  CCTS  is  given  at 
Nellis  AFB,  Nev.  From  CCTS  the  trained  crews  go  to  units 
as  filler  personnel. 

Aerial  observers  called  to  duty  from  the  Reserve  are  given 
from  4  to  6  weeks  of  refresher  training  prior  to  assignment 
to  the  appropriate  CCTS.  Bombardier  refresher  training  is 
given  in  a  4-week  course  at  Mather  AFB,  Calif.  Navigators 
take  a  4-week  course  at  Ellington  AFB,  Tex;  here  also,  radar 
observers  get  a  6-week  refresher  course.  Keesler  AFB,  Miss, 
is  the  site  of  the  4-week  refresher  course  for  radar  observers, 
all-weather  fighter.  Those  who  complete  the  latter  course  go 
on  to  Con  AC  assignments  for  unit  work;  the  others  continue 
their  bombardier,  navigator,  and  radar  observer  training  at 
the  B-29  CCTS  at  Randolph  AFB,  Tex,  and  then  go  on  to 
their  unit  assignments  which  are  based  on  the  crew  needs 
as  determined  in  Hq  USAF. 


Conflict  Puts  Spotlight 
on  Survivor  Benefits 

THE  COMMANDING  OFFICER 
of  Fit  C  of  the  9663d  VART  Sq 
at  Stevens  Point,  Wis,  Maj  Edward  J. 
Gauthier,  brings  to  our  attention  the 
fact  that  as  more  and  more  reservists 
are  called  to  extended  active  duty,  the 
family  protection  offered  through  de- 
pendents' compensation  benefits  as- 
sumes increasingly  greater  significance. 
"It  makes  a  difference  in  planning  life 
insurance  programs,"  Major  Gauthier 
said  in  a  recent  request  for  further  data 
on  the  subject  to  pass  on  to  his  fellow- 
reservists. 

Highlights  of  the  dependents'  com- 
pensation benefits  paid  by  the  Veterans 
Administration  were  presented  on  the 
back  cover  of  the  July  1950  REVIEW, 
which  was  written  just  before  the  38th 
parallel  was  breached.  It  seems  well 
now,  in  view  of  the  situation  abroad 
and  the  special  personal  affairs  angle 
mentioned  by  Major  Gauthier,  to  go  a 
little  farther  into  the  subject. 

The  guide  on  this  subject  is  AFR 
34-13,  as  amended,  entitled  "Depend- 
ents' Compensation."  The  basic  regu- 
lation came  out  on  28  Feb  49;  the 
amendment,  34-13A,  was  published  on 
5  Dec  49. 

As  described  in  the  earlier  REVIEW, 
monthly  payments  are  available,  under 
certain  conditions,  to  dependent  rela- 
tives surviving  a  member  of  the  mili- 
tary establishment  who  dies  in  the  serv- 
ice. This  service  includes  authorized 
periods  of  Reserve  active  or  inactive 
duty  training  performed  under  compe- 
tent authority.  Briefly,  the  rates  of  com- 
pensation, when  death  occurs  under 
extra-hazardous  conditions,  are  as 
follows: 

To  widow,  $75  monthly;  to  widow 
and  a  child,  $105;  for  each  additional 
child,  $25;  no  widow,  one  child,  $58; 
no  widow,  two  children,  $82;  no 
widow,  three  children,  $106;  each  addi- 
tional child,  $20;  one  dependent  parent, 
$60;  and  in  the  case  of  two  dependent 
parents,  $35  each  per  month. 


In  cases  of  death  occurring  as  a  re- 
sult of  non-hazardous  duty  performed, 
compensation  payable  is  80  percent  of 
the  rates  noted  above. 

AFR  34-13  places  under  the  category 
of  "extra  hazardous",  duties  in  time  of 
peace,  such  as  testing  aircraft;  han- 
dling explosives;  participation  in  res- 
cues, simulated  combat  conditions,  and 
aircraft  accidents;  and  "armed  conflict." 
The  latter,  of  course,  is  the  situation 
we  have  come  up  against  in  recent 
weeks  in  the  Far  East. 

Although  by  the  time  this  REVIEW 
went  to  the  printer,  no  geographic 
boundaries  had  been  announced  to 
show  the  limits  within  which  one 
might  be  determined  as  serving  in  the 
Korean  conflict,  it  appears  that  the  de- 
pendents' compensation  benefits  would 
be  payable  at  the  "extra-hazardous  con- 
ditions" rate  in  the  case  of  any  service- 
man whose  death  occurs  while  he  is 
participating  in  the  Korean  hostilities, 
"in  the  zones  of  patrol,  blockade,  and 
action  or  embarking  or  enplaning 
thereto  from  any  point."  This  quote 
comes  from  the  VA  Technical  Bulletin, 
TB  8-162,  dated  8  Aug  50. 

In  each  case,  the  VA  considers  the 
circumstances  and  all  the  individual 
merits  involved,  and  its  decision  on 
such  matters  is  final. 

Initial  notice  of  a  serviceman's  death 
is  sent  by  military  authorities  to  the  VA 
central  office  in  Washington,  DC.  The 
VA  then  sends  a  letter  of  information 
on  the  various  rights  and  benefits  to 
which  the  dependent  or  dependents  of 
the  deceased  may  be  entitled,  and  en- 
closes the  appropriate  claim  forms  and 
instruction  for  their  completion.  Chap- 
lains at  all  AF  bases  are  prepared  to 
assist  dependents  in  the  completion  and 
submission  of  these  papers.  The  claim- 
ant will  have  to  produce  certain  docu- 
mentary evidence  to  support  the  claim, 
including  marriage  certificate,  birth 
certificates,  etc.  These  are  good  papers 
to  have  on  hand  in  your  home  "strong 
box",  or  safety  deposit  box. 

After  the  VA  gets  the  claim  and 
processes  the  application,  the  case  is 
adjudicated   and   payments   to   the   de- 


pendent are  made  by  the  VA.  A  wid- 
ow's compensation  continues  until  her 
death  or  remarriage;  payments  to  de- 
pendent parents  go  on  while  the  de- 
pendency exists;  and  benefits  for  the 
children  are  payable  (generally  speak- 
ing) until  they  reach  the  age  of  18,  or 
until  21  if  taking  an  instruction  course 
approved  by  the  VA. 
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Covering  the  Corollaries 
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elsewhere.  The  parent  organization, 
Maj  A.  W.  Johnson's  1926th  AACS 
Sq,  controls  a  detachment  on  the  local 
base  and  six  at  other  AF  installations. 
So  far,  there  is  only  one  Reserve  de- 
tachment under  Major  Perdue,  and  that 
is  at  Dobbins  AFB. 

The  8541st  held  its  initial  meeting  in 
August.  In  that  and  the  next  two  meet- 
ings the  emphasis  was  on  orientation 
to  the  parent  organization  and  its 
functions  and  the  correction  and  com- 
pletion of  the  Reserve  201  files.  Capt 
S.  B.  Harrison,  Asst  Operations  Officer 
of  the  1926th  Sq,  is  the  Reserve  Co- 
ordinator in  charge  of  the  corollary 
training  program.  "This  program,"  he 
said  a  few  days  ago,  "is  to  be  built 
upon  the  excellent  material  presented  in 
the  50  series  (AF  ROTC)  of  the 
ConAC  Manuals."  A  number  of  the 
manuals,  covering  such  subjects  as  Com- 
munications, Comptrollership,  and 
Transportation,  have  been  sent  to 
MATS  AACS  Sqs  for  use  in  the  train- 
ing of  corollary  personnel. 

Captain  Harrison,  (a  reservist  re- 
cently called  to  a  year's  active  duty) 
reports  that  the  8541st  meets  on  the 
third  week  end  each  month.  In  late 
September  the  unit  had  2  officers  and 
10  airmen  out  of  6  and  37,  respectively, 
authorized.  "We  can  reach  authorized 
strength  from  the  Reserve  potential  in 
Macon  and  vicinity,"  he  said.  "It  is  a 
matter  of  publicity  and  recruiting  ef- 
fort, and  we  do  have  good  cooperation 
from  the  Macon  radio  and  press  outlets 
on  such  matters." 
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INCREASED  emphasis  is  being 
placed  on  the  use  of  psychological 
warfare  as  a  means  of  hastening  the 
end  of  conflict  whenever  and  wherever 
it  occurs.  This  device — a  weapon  of 
considerable  effectiveness  —  has  been 
used  in  Korea;  millions  of  leaflets  and 
news  sheets  have  been  dropped  over 
North  Korean  lines  by  USAF  crews  in 
recent  months.  These  include  safe-con- 
duct and  surrender  passes,  announce- 
ments that  the  UN  is  acting  against 
the  North  Korean  forces  and  that  the 
United  States  is  not  the  aggressor, 
warnings  to  civilians  to  stay  away  from 
military  targets,  and  an  official  procla- 
mation to  North  Korean  forces  that 
those  guilty  of  treating  prisoners  inhu- 
manely will  be  held  criminally  liable. 
While  it  is  too  early  to  judge  adequate- 
ly the  reaction  of  civilians  and  Com- 
munist forces  to  these  paper  bombard- 
ments, there  is  no  doubt,  based  on  our 
World  War  II  experience,  as  to  their 
value  in  aiding  the  UN  police  action. 
In  the  Air  Force  the  responsibility 
for  psychological  warfare  has  been  as- 
signed to  a  division  in  the  Directorate 
of  Plans,  under  the  DCS/Operations. 
The  peacetime  function  of  the  Psycho- 
logical Warfare  Div  is  to  be  prepared 
to  prosecute  its  wartime  mission.  This 
mission,  under  the  direction  of  the 
Joint  Chiefs  of  Staff  and  in  collabora- 
tion with  the  other  agencies  having 
Psych  Warfare  responsibilities,  is: 

1.  To  wage  psychological  warfare  for 
the  purpose  of  destroying  the  enemy's 
will  and  capability  to  resist; 

2.  To  achieve  the  greatest  psycho- 
logical benefit,  world-wide,  from 
US  and  allied  military  operations; 
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3.  To  encourage  and  otherwise  aid 
resistance  groups  in  enemy-occupied 
territory;  and 

4.  To  influence  neutral  groups  so 
that  support  of,  rather  than  interfer- 
ence with,  allied  objectives  will  result. 

Lt  Col  Joseph  C.  Fehr,  USAFR.  a 
lawyer  with  the  Federal  Trade  Com- 
mission whose  M-Day  assignment  is  as 
a  psychological  warfare  officer  in  the 
Pentagon,  calls  attention  to  the  fact 
that  officers  of  the  AF  Reserve  inter- 
ested in  learning  about  psychological 
warfare  may  obtain  Army  courses  in 
the  subject  (SC  48,  49,  and  50)  through 
the  AF  Extension  Course  Institute.  Col- 
onel Fehr  also  points  to  these  commer- 
cial publications  for  further  informa- 
tion: 

Comes    the    Reckoning,    Sir    Robert    Lockhart 

(1946) 
Persuade    or    Perish,    Wallace    Carroll    (1948) 
Psychological  Warfare,  Paul  Linebarger  (1948) 
Sykeu/ar,  David   Lerner   (1949) 
Propaganda    Techniques    in    the    First    World 

War,  H.  D.  Laswell  (1928) 
German    Radio    Propaganda,    E.    Kris    &    H. 

Speir   (1944) 
German     Psychological     Warfare,    L.     Farago 

(1942) 
The  Goebbels  Diaries,  L.  Lochner   (1948) 

In  an  article  on  psychological  war- 
fare he  submitted  to  the  REVIEW  a 
few  days  ago,  Colonel  Fehr  discussed 
what  kinds  of  training  and  experience  a 
psychological  warfare  officer  requires. 
Said  he,  "It  is  generally  conceded  that 
the  ablest  psychological  warfare  officers 
and  civilians  who  were  attached  to  the 
Psychological  Warfare  Branch,  AFHQ, 
and  later  to  the  Psychological  Warfare 
Division,  SHEAF,  were  men  and  wom- 
en well  versed  in  the  history,  politics,  so- 
ciology, religion,  economics,  and  lan- 
guage of  at  least  one  of  the  enemy  or 
occupied  countries,  or  were  skilled  in 
the  techniques  of  mass  communication 
and  persuasion.  Although  their  profes- 
sions were  varied  (many  were  former 
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fore  gn  correspondents,  university  pro- 
fessors, communications  experts,  social 
s.ientists,  lawyers,  advertising  men,  ra- 
dio script  writers,  or  business  men  who 
had  lived  abroad),  they  were  capable 
of  interpreting  the  day-by-day  develop- 
ments in  world  affairs  with  the  neces- 
sary geo-political  acumen.  Such  are  the 
characteristics  that  qualify  Air  Force 
officers  for  SSN  9305,  Psychological 
Warfare  Officer." 

The  Air  Force  has  a  small  planning 
staff  of  psychological  warfare  officers  in 
peacetime;  in  emergency  periods  such 
as  we  have  now  an  increase  in  the  op- 
erating phase  is  necessary;  in  the  event 
of  full  mobilization,  the  personnel  must 
be  considerably  augmented.  In  the  lat- 
ter case,  additional  psychological  war- 
fare officers  must  be  drawn  from  the 
Reserve.  This  presents  a  field  of  en- 
deavor into  which  more  reservists 
(whose  civilian  work  has  some  rela- 
tion thereto,  as  described  by  Col  Fehr 
above)  may  wish  to  "infiltrate"  in  con- 
nection with  their  inactive  duty  train- 
ing, even  though  the  number  of  oppor- 
tunities for  wartime  service  in  this  spe- 
cialty may  be  relatively  few.  Members 
of  the  Volunteer  Air  Reserve  would  be 
most  concerned,  as  very  few  psycholog- 
ical warfare  positions  are  included  in 
the  Organized  Reserve  Program. 


Left  and   top:   Miniatures  of  warnings  dropped   in   Korea. 

One  above  tells  civilians:   "Act   quickly!   Move   away   from 
military   targets!" 
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ARA    CONVENTION 


ADDRESSING  the  members  of  the 
/V  Air  Reserve  Association  conven- 
ing late  in  September  at  Fort  Worth, 
Tex,  Secy  AF  Finletter  paid  high  com- 
pliment to  the  patriotism  and  patience 
of  air  reservists  and  air  guardsmen,  and 
commented  on  some  of  the  personal 
and  business  affairs  problems  these  in- 
dividuals face  in  this  time  of  partial 
mobilization.  Mr.  Finletter  pointed  out 
that  the  big  question  confronting  the 
members  of  the  four  Reserve  wings 
and  the  guardsmen  of  the  five  ANG 
groups  which  have  been  or  are  being 
called  to  active  duty  as  units  is:  "How 
long  will  my  services  be  required?" 
Those  who  have  not  as  yet  been  called 
into  the  Federal  Service  have  a  little 
different,  but  equally  as  vital  question, 
"How  long  before  I  go  into  uniform?" 

"I  want  to  make  it  clear,"  the  Secre- 
tary said,  "that  we  are  fully  aware  of 
these  difficulties  and  uncertainties  and 
the  burden  they  place  upon  those  who 
have  been  called  and  those  who  have 
not  yet  been  called."  He  told  the  audi- 
ence that  the  lack  of  solution  to  these 
main  questions  is  not  due  to  negligence 
on  the  part  of  the  Air  Force,  or  lack 
of  deep  concern  about  the  problems. 
Mr.  Finletter  then  went  on  to  explain 
that  the  personal  affairs  problems  were 
all  the  more  complex  because  of  the 
nature  of  the  situation  under  which 
reservists  are  kept  on  edge,  waiting 
for  something  definite. 

"As  we  see  it,"  said  the  Secretary, 
"the  reservists  [USAFR  and  ANG] 
voluntarily  took  membership  in  their 
respective  organizations  because  of  a 
desire  to  serve  their  country.  The  idea 
was  roughly  that  these  volunteers 
wished  to  be  in  a  position  to  serve  their 
country  rapidly  and  effectively  in  case 
the  country  should  be  forced  into  war. 
These  volunteers,  whether  they  had 
formerly  served  in  the  armed  services 


or  not,  could  have,  if  they  so  wished, 
taken  no  responsibility  with  respect  to 
the  future.  They  could  have  gone  about 
their  own  civilian  ways,  standing  ready 
to  serve  their  country  in  the  event  of 
war  but  without  any  training  during 
the  period  of  peace.  Instead  of  this 
they  determined  to  fit  themselves  in 
time  of  peace  for  a  possible  war,  to  take 
time  off  from  their  civilian  pursuits 
at  expense  of  time  and  leisure  and  pos- 
sibly of  position,  in  order  to  ready 
themselves  to  serve  their  country.  This 
must  be  rated  as  a  patriotic  act  of  the 
very  highest  devotion. 


Secretary  Finletter 

"These  reservists  no  doubt  felt  that 
their  peacetime  obligation  would  be 
limited  to  training  and  that  they  would 
not  be  called  involuntarily  to  serve 
except  in  the  case  of  a  grave  threat  to 
their  country.  Now  the  situation  is 
that  they  are  being  called  upon  to  serve 
under  circumstances  which,  however 
grave  they  may  be,  are  still  less  than 
a  full  mobilization  of  the  country's  total 
manpower.  I  submit  that  this  is  the  root 
of  the  difficulty.  If  all  of  the  manpower 
of  the  country  were  mobilized  and  if 


the  country  were  in  all-out  conflict, 
these  personal  affairs  problems  relating 
to  recall  would  in  large  measure  disap- 
pear." 

Maj  Gen  Earl  S.  Hoag,  AF  Res 
Forces  chief,  commended  the  ARA  for 
its  "job  well  done  in  support  of  the  AF 
and  its  Reserve  Program  during  the  past 
year."  He  then  discussed  some  aspects 
of  the  utilization  of  reservists  on  active 
duty  and  factors  relating  to  the  re- 
programming  which  is  under  way.  (See 
article  on  page  6  on  this  subject.) 

General  Hoag's  talk  covered  a  num- 
ber of  matters  of  interests  to  reservists, 
including  the  present  status  of  Reserve 
airmen  under  the  Selective  Service  Act. 
Said  the  general,  "Men  will  not  be 
accepted  for  enlistment  in  the  Air  Force 
Reserve  if  they  are  in  the  1-A  category. 
Reservists  who  are  eligible  under  the 
Selective  Service  Act  and  who  enlisted 
in  the  Reserve  prior  to  their  pre- 
induction  exam  will  not  be  called  up  by 
Selective  Service." 

Presiding  over  the  4-day  convention 
was  Brig  Gen  J.  Lafeton  Whitney, 
USAFR,  the  Association's  president. 
General  Whitney's  Reserve  assignment 
is  CG,  XVIII  Air  Mat  Area  (corollary) 
at  O'Hare  Internat  Apt  near  Chicago. 


IX. 


ELECTRONICS  and  communica- 
tions specialists — 1,000  of  them 
— are  sought  for  commissioning  in  the 
USAFR  and  for  active  service  with  the 
Regular  Establishment.  College  gradu- 
ates who  have  trained  and  had  a  year 
or  more  of  experience  in  radio,  me- 
chanical or  electrical  engineering,  com- 
munications, or  the  electronics  field 
may  be  appointed  in  the  Reserve,  their 
rank  depending  mainly  on  the  amount 
of  practical  experience  to  their  credit. 
College  graduates  who  lack  the  experi- 
ence minimum  may  be  enrolled  in  the 
AF  OCS  in  the  grade  of  staff  sergeant 
and  earn  their  commissions  in  6  months. 
Applications  are  made  through  the 
ConAC  numbered  AF  headquarters. 
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THE  81st  CONGRESS  adjourned 
on  23  September  until  27  Novem- 
ber 1950.  The  weeks  preceding  the  re- 
cess produced  many  legislative  results 
of  interest  to  the  Reserve  components. 

New  Laws 

Family  allowances.  Public  Law  771, 
signed  8  Sep  50  (S.  4071),  provided 
family  allowances  for  dependents  of  en- 
listed personnel  in  all  grades,  with 
amounts  graduated  according  to  the 
number  of  dependents. 

The  National  Defense  Facilities  Act 
of  1950.  Public  Law  783,  11  September 
(H.R.  8594),  which  provides  a  $250 
million  authorization  for  the  next  five 
fiscal  years  for  acquisition,  construction, 
expansion,  rehabilitation,  or  conversion 
of  facilities  necessary  for  the  training  of 
units  of  the  Reserve  components. 

Doctors  and  dentists  draft.  Public- 
Law  779,  9  September  (S.  4029),  which 
amends  the  Selective  Service  Act  of 
1948,  by  providing  for  a  special  regis- 
tration and  induction  (for  not  to  ex- 
ceed 21  months)  of  certain  medical, 
dental,  and  allied  specialists  under  age 
50.  Persons  whr  participated  as  students 
in  the  Army  cr  Navy  specialized  train- 
ing programs  and  those  who  were  de- 
ferred from  World  War  II  service  to 
complete  education  in  any  of  these  spe- 
cialist categories,  and  have  had  less 
than  90  days  active  duty  after  comple- 
tion of,  or  release  from,  such  education 
programs  will  have  the  highest  priority 
for  registration  and  induction  under 
this  law. 

Omnibus  Appropriations  Act.  Public 
Law  759,  6  September  (H.R.  7786), 
which  provides  general  appropriations 
for  fiscal  year  1951,  including  funds  for 


the  USAFR,  the  AF  ROTC  and  the 
Air  Guard. 

Amendment  to  Armed  Forces  Leave 
Act.  Public  Law  818  signed  23  Septem- 
ber provides,  retroactive  to  31  Aug  46, 
that  when  one  has  accumulated  60 
leave  days,  any  leave  then  taken  in  the 
current  fiscal  year  may  be  charged  to 
leave  earned  in  that  year;  it  need  not  be 
charged  against  the  60  days  already 
accumulated.  The  maximum  accumula- 
tion allowed  at  the  close  of  any  fiscal 
year  is  still  60  days. 

Executive  Orders 

Reserve  Medal.  The  President  on  25 
September  1950,  by  Executive  Order 
No.  10163  established  the  Armed 
Forces  Reserve  Medal  for  award  to 
members  and  former  members  of  the 
Reserve  components  for  10  years  serv- 
ice (within  a  period  of  12  consecutive 
years)  in  one  or  more  Reserve  com- 
ponents including  annual  active-duty 
and  inactive-duty  training  as  required 
by  appropriate  regulations;  such  serv- 
ice not  to  include  service  in  a  regular 
component  of  the  Armed  Forces. 

( The  Reserve  Medal  has  not  yet  been 
designed;  applications  therefor  should 
not  be  submitted  until  further  notice.) 

Extension  of  enlistments.  Executive 
Order  10145  of  27  Jul  50  extends  for 
12  months  all  enlistments  in  the  Army, 
Navy,  USMC,  and  their  respective  re- 
serve components,  and  in  any  compo- 
nent of  the  AFUS,  which  would  nor- 
mally have  expired  on  any  date  from  28 
Jul  50  to  8  Jul  51,  inclusive.  (The  AFUS 
consists  of  the  Regular  AF,  the  ANGUS, 
the  ANG  while  in  the  service  of  the  US, 
and  the  USAFR).  No  action  on  the  part 
of  the  individual  concerned  is  involved; 
this  is  an  automatic  proposition. 


Proposed  Laws 

S.4062,  the  Universal  Military  Train- 
ing bill,  was  referred  to  a  subcommittee 
for  study  and  report  early  in  January 
1951  to  the  82nd  Congress. 

H.  R.  9643,  introduced  13  September, 
grants  to  members  and  the  dependents 
of  members  of  the  armed  services  who 
are  ordered  into  active  military  or 
naval  service  since  the  Korean  conflict 
and  who  suffer  disability  or  death 
while  serving,  the  same  rights,  privi- 
leges, and  benefits  as  are  granted  to 
veterans  of  World  War  II.  H.R.  9644 
extends  to  personnel  ordered  into  ac- 
tive duty  on  or  after  25  Jun  50,  bene- 
fits provided  by  law  for  veterans  of 
WW  II.  No  action  has  been  taken  on 
either  of  these  bills. 
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KEEP   YOUR 

POWDER   DRY 

THE  WORDS  above  come  from  a 
seventeenth  century  admonition 
referring  to  national   preparedness. 

Similar  warnings  uttered  in  the  past 
few  days  should  be  carefully  consid- 
ered by  all  Americans,  particularly 
those  belonging  to  the  civilian  com- 
ponents of  the  armed  forces. 

General  Bradley:  "Today,  the  great- 
est danger  that  faces  this  nation — and 
its  friendly  neighbors  in  the  North 
Atlantic  community — is  this:  that 
once  the  United  Nations  success  has 
been  achieved  in  Korea,  this  nation 
will  let  down  its  guard." 

Secretary  AF  Finletter:  "Even  a  suc- 
cessful ending  of  the  Korean  war  must 
not  give  us  a  false  sense  of  security. 
We  must  not  be  misled  by  the  appear- 
ance of  an  improvement  in  world  con- 
ditions into  reducing  or  slowing  down 
our  defense  preparations." 

Asst  Secy  AF  Stuart:  "The  will  and 
ability  of  the  Nation  to  resist  aggres- 
sion— in  Korea,  here,  or  elsewhere — is 
best  demonstrated  by  the  maintenance 
of  a  substantial  armed  force  in  being 
backed  by  trained  and  resolute  reserve 
components." 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 


Editorial     office, 
Wash,  D.  C. 


AFCRF-6     Pentagon, 


COVER— Preparing    for   take-off   on   a   CAP 
search    mission. 
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"Rudolph   THE  RESERVIST 


AFETY  BULLETIN    BOARD 


Notice  ;  all  pilot*- 

RUNWAY  18  TEMPORARILY 


qP  MIGRATING  GEESE 
1/ICINITY  OF   MARSH 
fSOUTH  BOUNDARY  OF 
[AIRPORT. 

|t      Hi  OROEft  or 

Col.  John  O.NfAt 
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FIELD  CONDITIONS 

SIMULATED  IN  NYC 

PYRAMIDAL  TENTS  at  Floyd  Bennett  NAS,  a  few 
miles  from  Manhattan's  skyscrapers,  are  headquarters 
to  reservists  of  Brig  Gen  R.  E.  Condon's  XVI  Air  Mat  Area 
(corollary  Hq  &  Hq  Sq)  during  their  monthly  inactive  duty 
training  periods.  General  Condon  recently  instituted  training 
of  his  unit  "in  the  field"  in  order  to  give  more  realism  to  its 
part-time  service  and  to  prepare  the  members  to  perform 
under  combat  conditions. 

The  195  officers  assigned  to  the  XVI  AMA  are  specialists 
of  broad  World  War  II  experience  drawn  from  professional 
and  business  organizations  in  NY  City  and  environs,  Con- 
necticut, and  New  Jersey.  The  corollary  is  a  flexible  logistical 


'Nutz  .  .  .  and  with  Thanksgiving  so  close" 


Col  R.  W.  Knight,  Dir  of  Maint,  XVI  AMA,  instructs  officers  of  his  section 
in  aircraft  engine  overhaul  at  Floyd  Bennett  NAS.  In  civilian  life  Colonel 
Knight  is  Safety  Director  for  American  Airlines. 

unit  trained  to  perform  a  variety  of  maintenance,  supply, 
engineering,  and  communications  missions  in  support  of  an 
AF  or  several  forces. 

Olmsted  AFB,  Pa,  was  the  site  of  the  XVI  AMA's  active 
duty  tour  this  year.  Nearly  150  members  participated  in  the 
program,  learning,  through  on-the-job  type  instruction,  how 
to  perform  the  duties  of  their  Regular  AF  counterparts,  the 
administrative  staff  of  the  Middletown  Air  Materiel  Area. 
General  Condon  has  reported  that  during  that  tour  every 
Reserve  officer  present  "was  able  to  participate  in  the  activi- 
ties he  would  be  called  upon  to  perform  in  the  event  of  a 
mobilization.  During  the  training,  each  officer  was  afforded 
the  opportunity  to  acquire  an  intimate  familiarity  with  the 
logistic  duties  inherent  in  the  Air  Materiel  Program.  As  a 
result  of  that  encampment  and  our  monthly  meeting  studies, 
our  men  are  now  more  valuable  members  of  the  AF-Reserve 
Team  and  may  be  depended  upon  to  serve  as  leaders  in  their 
respective  specialties  in  the  event  of  an  emergency." 
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SPECIAL  WEAPONS  COMMAND 


THE  SPECIAL  WEAPONS  COM- 
MAND, with  headquarters  at 
Kirtland  AFB,  Albuquerque,  NM,  was 
organized  1  Dec  49  and  is  one  of  the 
newest  of  the  Air  Force's  11  major 
commands.  Under  the  direction  of  Brig 
Gen  Howard  G.  Bunker,  it  is  charged 
with  determining  the  best  possible  type 
and  method  of  employment  of  special 
weapons  combinations. 

This  Command  is  only  60  miles  from 
the  Atomic  Energy  Commission  scien-» 
tific  laboratory  at  Los  Alamos,  NM. 

The  organization  and  administration 
of  a  special  training  program  for  Air 


Force  reservists  who  are  employees  of 
the  Atomic  Energy  Commisison  and 
its  contractors  is  a  responsibility  of  this 
Command.  A  nation-wide  task,  this 
project  is  still  in  its  infancy  but  grow- 
ing rapidly.  Its  purpose  is  to  assure  that 
reservists  receive  special  training  and 
orderly  mobilization  in  their  technical 
fields. 

The  SWC  has  also  established  and 
maintains  a  technical  Horary  and  in- 
formation service  on  all  data  pertinent 
to  special  weapons. 

Working  in  close  cooperation  with 
the  SWC  to  improve  the  capabilities  of 


the  Air  Force  in  the  National  Atomic 
Energy  Program,  are  the  Strategic  Air 
Command  and  the  Air  Materiel  Com- 
mand. These  Commands,  as  well  as  Hq 
USAF,  maintain  resident  liaison  with 
the  Special  Weapons  Command. 

Many  of  the  functions  of  the  Special 
Weapons  Command  cannot  be  publicly 
discussed  due  to  the  security  classifica- 
tion imposed  on  its  activities.  Suffice  it 
to  say  that  the  SWC  is  concentrating 
on  keeping  the  Air  Staff  completely  in- 
formed on  all  pertinent  aspects  of 
atomic  warfare. 

(For  security  reasons,  elaboration  on 
the  duties  and  responsibilities  of  this 
Command  is  not  permitted.) 
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AIR  UNIV  OFFERS 

EDUCATIONAL  ASSISTANCE 


AS  INCREASING  NUMBERS  of  reservists  are  called  to 
£\_  active  duty,  more  interest  is  being  shown  in  the  edu- 
cational opportunities  offered  by  the  USAF  Extension  Course 
Institute.  The  courses  available  from  this  source  help  prepare 
officers  and  NCO's  to  perform  better  the  tasks  which  they 
may  have  to  carry  out  if  ordered  into  the  service. 

Speaking  recently  on  this  subject,  Col  Stoyte  O.  Ross, 
Commandant  of  the  Institute,  said:  "Through  these  courses 
we  can  assist  every  military  person  who  desires  to  improve 
his  professional  education.  I  urge  all  reservists,  commissioned 
and  enlisted,  and  whether  on  active  duty  or  still  on  inactive 
status,  to  take  advantage  of  the  opportunities  offered  in  the 
extension  course  program.  The  instruction  available  can 
increase  the  individual's  value  to  the  service  while  adding  to 
his  personal  education  and  store  of  knowledge." 

The  program  of  education  offered  by  the  Institute  begins 
with  Phase  I,  "Indoctrination."  This  phase  corresponds  to 
courses  offered  by  the  Officer  Candidate  School  at  Lackland 
AFB,  Tex.  Any  enlisted  man,  Regular  or  Reserve,  is  eligible 
for  this  phase.  The  courses  in  Phases  II,  III,  and  IV  parallel 
the  instruction  given  at  the  Air  Tactical  School,  the  Air 
Command  and  Staff  School,  and  the  Air  War  College.  Offi- 
cers of  any  component  of  the  Armed  Forces  may  enroll  in 
the  phase  in  which  qualified. 

Upon  completion  of  an  entire  phase,  a  diploma  is  awarded 
the  student  and  appropriate  entries  are  then  made  in  the 
individual's  Qualification  Records. 
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The  Extension  Course  Catalog  or  information  concerning 
the  program  may  be  obtained  through  any  base  Information 
and  Education  Officer,  at  the  nearest  AF  Reserve  Training 
Center,  or  by  writing  to  the  Commandant  of  the  Institute 
at  Gunter  AFB,  Montgomery,  Ala. 


A  cheer  for  the  International  Cadet  Exchange  Program,  with  Col   D.   H. 
Byrd,  CAP  (center),  and  the  British  visitors   joining   voices. 
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THE  NEW  Air  Force  Vice  Chief  of  Staff,  Gen  Nathan 
F.  Twining,  began  his  military  career  with  4  months 
of  border  patrol  active  duty  as  a  corporal  of  the  Oregon 
National  Guard  in  1916.  Early  the  following  year  he  had 
another  Guard  tour  as  a  sergeant  of  infantry,  and  then  was 
admitted  to  the  US  Military  Academy.  Upon  graduation 
in  1918  he  commenced  his  continuous  commissioned  service 
of  32  years. 

During  the  years  1919-1923  General  Twining  (then  a 
lieutenant)  had  a  short  tour  in  Germany,  attended  the 
Infantry  School  and  served  with  the  29th  Infantry  in 
Georgia,  and  had  duty  in  Texas  and  Colorado. 

In  1923  General  Twining  entered  primary  flying  school 
at  Brooks  Fid,  Tex.  Following  that  course  and  advanced 
training  at  Kelly  Fid  he  was  rated  a  pilot  and,  on  16  Nov  26, 
was  transferred  to  the  Air  Corps. 

Flying  and  desk-pilot  assignments  were  held  in  California, 
Hawaii,  Texas,  and  several  other  localities  in  subsequent 
years.  After  completing  the  AC  Tactical  School  course  in 


1935  he  attended  the  Command  and  General  Staff  School 
and  in  1937,  became  AC  Tech  Supervisor  at  the  San  An- 
tonio Air  Depot. 

General  Twining  held  staff  positions  in  AC  Hq  in  1940- 
42,  then  started  on  a  series  of  overseas  tours.  At  various 
times  he  was  CofS  of  the  Army  Forces  in  the  South  Pacific, 
CG  13th  AF,  Comdr  Aircraft  Solomon  Islands,  CG  15th 
AF,  Comdr  Mediterranean  Allied  Strategic  Air  Forces,  and 
CG  20th  AF. 

For  nearly  2  years  following  V-E  Day,  General  Twining 
headed  the  Air  Materiel  Comd.  From  October  1947  until  his 
recent  appointment  to  work  directly  with  General  Vanden- 
berg  in  Washington,  he  was  in  charge  of  the  Alaskan  Dcpt 
and  Alaskan  Comd,  with  headquarters  at  Fort  Richardson 
in  the  Territory. 

General  Twining  holds  the  DSM,  the  Navy  DSM,  the 
Legion  of  Merit  with  Cluster,  the  DFC,  the  Bronze  Star, 
and  the  Air  Medal  with  Cluster.  He  is  a  Command  Pilot 
and  holds  an  Observer's  rating. 
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RESERVE  CREWS 


A  SMOOTH  and  efficient  opera- 
tion", was  the  way  Lt  Gen 
Curtis  E.  LeMay  described  a  special 
long-range  airlift  carried  out  recently 
on  behalf  of  his  Strategic  Air  Comd  by 
members  of  all  21  of  the  AFRTC  Re- 
serve troop  carrier  wings. 

Nearly  100  USAFR  aircraft  and  their 
crews  from  Reserve  Training  Centers 
all  over  the  country  took  part  in  the 
project,  a  Regular  AF  training  exercise 
involving  a  huge  airlift  outside  the 
continental  US.  The  reservists  flew 
scores  of  long-range  flights  and  the 
manner  of  their  performance  was  rated 
excellent  by  Regular  personnel. 

The  mission  was  to  airlift  the  com- 
plete supporting  elements  of  a  combat- 
intact  medium  (B-50)  bomb  group  out- 
side the  continental  limits  of  the  United 
States  and  return. 

The  exercise  involved  three  major 
commands:  Strategic  Air  Command, 
which  supplied  the  bomb  group  to  be 
transported;  Continental  Air  Com- 
mand, which  provided  the  Reserve  air- 
craft and  crews  from  the  AFRTC's  it 
supervises;  and  the  Military  Air  Trans- 
port Service,  which  had  operational 
control,  (including  on-and-off  loading) 
of  the  units  involved  from  their  state- 
side point  of  departure  to  their  destina- 
tion. 

Of  the  83  crews  and  C-46  aircraft  of 
the  AF  Reserve,  77  were  used  on  the 
actual  airlift.  The  others  were  utilized 
as  spare  passenger  and  cargo  standbys, 
and  mobile  maintenance  planes  with 
complete  maintenance  crews  and  equip- 
ment to  repair  quickly  in  the  field  any 
plane  which  developed  mechanical 
troubles. 

Reserve  crews  were  composed  entire- 
ly of  volunteers  called  to  active  duty 
for  periods  of  from  10  to  15  days.  Their 
response  was  instantaneous  and  enthu- 
siastic, with  many  more  volunteering 
than  could  be  utilized  for  the  project. 


It  took  just  77  flights  using  as  many 
planes  for  the  reservists  to  complete  the 
out-lifting  of  the  SAC  group.  Under 
a  3-day  MATS  schedule,  they  hauled 
500,490  lbs  of  freight  and  767  passen- 
gers over  long  distances  and  great  ex- 
panses of  water.  The  freight  included 
such  heavy  items  as  aircraft  engines, 
crew  chief  stands,  complete  field  main- 
tenance kits,  auxiliary  power  units,  and 
other  equipment  needed  to  maintain  a 
combat  group  in  the  field. 

Much  beneficial  training  was  gained 
by  the  reservists.  This  included  experi- 
ences in  arranging  and  computing 
weight  and  balance  of  the  aircraft,  fly- 
ing heavy-load  takeoffs  and  landings, 
navigation,  mission  planning,  security 
training,  briefing,  instrument  flying, 
and  route  and  long  range  cruise  control. 

The  Reserve  mobile  maintenance 
"flying  shop"  also  received  a  chance  to 
operate  when  one  C-46  developed  a 
rough  engine.  Though  the  ailing  plane 
was  not  being  used  in  the  airlift,  the 
mobile  shop  nevertheless  flew  to  the 
station  at  which  the  plane  had  landed 
and  the  reservist  maintenance  person- 
nel promptly  put  the  plane  back  in  fly- 
ing condition  with  a  quick  engine 
change. 

The  enthusiasm  and  willingness  of 
Reserve  crews  was  very  apparent.  They 
seemed  particularly  pleased  to  feel  that 
they  were  taking  part  in  a  mission  in 
which  they  were  realizing  a  definite  ac- 
complishment. Flying  capabilities  of 
the  Reserve  crews  were  very  high,  and 
the  entire  mission  was  accomplished 
without  a  major  mishap. 

Said  the  SAC  commander  to  Lt  Gen 
Ennis  C.  Whitehead,  CG  of  Conti- 
nental Air  Comd,  after  the  special  task 
was  completed: 

"Permit  me  to  extend  the  apprecia- 
tion of  the  Strategic  Air  Command  for 
the  outstanding  airlift  support  afforded 
the  43d  Bomb  Wing  in  its  recent  ma- 


neuver by  Reserve  troop  carrier  units 
from  your  command.  Schedule  compli- 
ance was  excellent  and  the  entire  oper- 
ation was  conducted  smoothly  and  effi- 
ciently. My  thanks  to  the  officers  and 
men  involved  in  a  job  well  done  for 
their  help  in  making  this  mission  a 
success." 

Group  Named  for  Long 
Range  Reserve  Planning 

SEVEN  HIGH-RANKING  Regular 
and  Reserve  Forces  officers  have 
been  designated  by  Defense  Secretary 
Marshall  to  work  under  the  guidance 
of  Edwin  H.  Burgess,  Chairman  of 
the  Civilian  Components  Policy  Bd  in 
making  a  comprehensive  study  of  the 
reserve  components  and  the  develop- 
ment of  a  long-range  policy  governing 
their  ultilization.  They  will  consider, 
among  other  matters,  employer-em- 
ployee relationship  problems  which  are 
vexing  reservists. 

Appointed  to  this  special  committee 
were  the  following  officers:  Navy — 
Rear  Adm  R.  S.  Riggs,  USN,  Asst  Ch 
of  Naval  Ops,  Reserve;  Maj  Gen  ].  T. 
Walker,  Dir  of  Pers,  USMC;  Brig  Gen 
Melvin  J.  Maas,  USMCR  (Air):  Air 
Force— Ma.]  Gen  G.  G.  Finch,  AN- 
GUS, Advisor  to  Sp  Asst  to  CofS  for 
Res  Forces;  Brig  Gen  R.  L.  Copsey, 
USAFR,  Deputy  Sp  Asst  to  CofS  for 
Res  Forces;  Army — Maj  Gen  L.  M. 
Kreber,  NGUS,  CG  37th  Inf  Div;  Brig 
Gen  H.  M.  Milton,  ORG 

Primary  tasks  of  this  committee  are 
(1)  Continue  the  study  of  the  orderly 
and  effective  calls  of  civilian  compo- 
nents to  active  duty;  (2)  Recommend 
policies  to  eliminate  any  uncertainties 
and  inequities  that  have  arisen  under 
the  present  system;  and  (3)  Determine 
how  a  strong  reserve  force  can  be  de- 
veloped and  maintained  with  a  mini- 
mum interruption  to  the  Nation  and 
to  the  individual's  normal  existence. 

"5?*      ^      '*?*> 

Spokane  AFB,  Wash,  has  been  re- 
named Fairchild  AFB  in  memory  of 
the  late  Gen  Muir  S.  Fairchild. 


RESERVE  WING 

Qoei  OPERATIONAL 


Foreword 

This  is  about  "a  first"  in  the  history  of  the 
Air  Force  Reserve — a  report  on  the  first  Re- 
serve troop  carrier  unit  to  be  ordered  to  ex- 
tended active  duty. 

We  wanted  to  talk  about  it  earlier,  but 
couldn't.  There  are  still  some  aspects  we  are 
not  permitted  to  disclose. 

This  article  is  based  on  material  submitted 
by  one  of  the  unit's  staff  officers  just  as  the 
outfit  started  its  overseas  shipment.  His  trans- 
mittal note  began:  "This  is  written  in  great 
haste.  The  train  is  waiting!"  He  and  his  fel- 
low-reservists are  now  serving  abroad.  His 
report   said    .... 

"The  437th  Troop  Carrier  Wing, 
first  such  USAFR  organization  ever  to 
be  mobilized,  has  been  undergoing  in- 
tensive training  at  'X'  AF  Base.  We 
came  here  from  Chicago  a  few  weeks 
ago  to  take  our  operational  instruction. 
Working  12-to-16-hour  days,  often  7 
days  a  week  and  with  scarcely  a  mo- 
ment's free  time,  the  members  of  the 
437th  have  put  in  the  most  strenuous 
military  training  any  of  them  have  ever 
experienced.  Instances  of  men  working 
36  hours  without  relief  have  been 
numerous.  There  has  been  so  much  to 
do  and  so  little  time  in  which  to  do  it. 
We  were  ordered  to  active  duty  only  a 


roed 

few   weeks    ago.   Tomorrow    we    take 
off." 

The  437th  is  commanded  by  Brig 
Gen  John  P.  Henebry,  who  at  32  is  the 
youngest  general  in  the  Air  Force.  Gen- 
eral Henebry,  a  combat  hero  of  World 
War  II  with  31/2  years  and  280  combat 
missions  in  the  Southwest  Pacific  be- 
hind him,  was  separated  from  the  Air 
Force  in  1946  as  a  colonel.  He  became 
active  in  the  Reserve  immediately  and 
in  1947  was  promoted  to  his  present 
rank.  Early  in  the  postwar  Reserve  Pro- 
gram he  commanded  the  73d  Bomb 
Div  (VH).  When  the  division  was  re- 
organized in  1949  into  the  437th  and 
441st  Trp  Carr  Wings,  he  was  put  in 
charge  of  the  former. 

"Our  wing  had  a  fine  record  as  a 
Reserve  unit,"  the  message  to  the  RE- 
VIEW went  on.  "It  trained  one  week 
end  a  month  at  O'Hare  International 
Airport  near  Chicago  and  built  up  an 
excellent  flying  record.  In  the  1949 
active  duty  period  at  Atterbury  AFB, 
Ind,  last  year  we  successfully  dropped 
300  Regular  Army  paratroopers  in  a 
simulated  attack  on  Camp  Campbell, 
Ky.  In  the  12  months  just  ended,  the 
437th    took    part    in    many    important 


Reserve  missions,  including  'Operation 
Swarmer,'  the  hauling  of  600  Air 
Guardsmen  from  Colorado  and  Wy- 
oming to  northern  Michigan  and  re- 
turn, and  the  transfer  of  important  AF 
and  ANG  air  cargo. 

"During  the  summer  active  duty  pe- 
riod in  1950  the  437th  was  training  in 
the  shadow  of  the  just-emerging  hostil- 
ities in  Korea.  Many  members  of  the 
wing  volunteered  for  active  duty  with 
the  Air  Force  at  that  time,  and  most  ol 
our  members  did  not  expect  to  go  home 
from  their  short  tour  of  duty,  whicr 
expired  on  22  July.  In  that  period  th< 
C-46  transports  of  the  437th  flew  mam 
significant   missions,   including   severa 
extensive    ones    designed    to    test    th< 
unit's    effectiveness    if    it    were    to    b 
called  to  extended  service  immediately 
"The  437th  was  mobilized  while  ou 
brother-outfit,  the  441st  Wing,  also  a 
O'Hare  Airport,  was  on  its  15-day  toui 
Because  of  numerous  deferments  in  ou 
wing   and   the   activation   of  our   suf 
porting  units  [Motor  Vehicle,  Air  Pc 
lice,    Food    Service,    and    Installation 
Sqs],    many    members    of    the    441; 
(mostly   airmen)   were  also  mobilize 
to  'take  up  the  slack.'  Additional  vacar 


cies  in  the  437th  Wing  caused  by  some 
men's  physical  disqualifications  and  a 
few  last-minute  deferments,  were  filled 
with  Regular  AF  veterans,  including 
nearly  200  from  our  Chicago  base. 

"In  the  course  of  and  on  account  of 
its  intensive  training  program,  the  Wing 
now  has  become  a  spirited  and  well 
established  Air  Force  body — for  we  are 
no  longer  a  Reserve  unit.  Most  of  the 
members  have  forgotten  the  organiza- 
tions from  which  they  originally  came, 
and  have  been  able  to  fit  nicely  into 
the  traditions  of  the  437th,  which  was 
an  outstanding  unit  of  the  Troop  Car- 
rier Command  in  the  past  war. 

"The  operational  training  consisted 
of  a  special  program  designed  by  the 
Tactical  Air  Command,  of  which  we 
are  now  an  integral  part.  While  the  de- 
tails of  the  tough  training  schedule  we 
labored  under  cannot  now  be  revealed, 
the  fact  that  the  men  have  worked  ex- 
ceptionally hard  is  not  a  secret.  It  in- 
volved a  great  amount  of  flying,  re- 
equipping,  packing  and  moving,  old- 
record  completion  and  new-record  prep- 
aration, clothing  issuance,  specialized 
training  in  new  tactics  and  with  new 
apparatus,  and  so  on.  Regular  AF  com- 
manders have  marvelled  at  the  speed 
with  which  reservists  can  be  adjusted 
into  the  Regular  Force  pattern  and  do 
an  excellent  job. 

"The  Wing  recently  demonstrated 
the  new  level  of  proficiency  it  has  at- 
tained when  it  held  a  total-strength 
ground  and  aerial  review  for  Maj  Gen 
Willard  Wilfinbarger,  Acting  CG  of 
the  Air  Tac  Comd,  and  representatives 
of  Continental  Air  Comd  and  Hq  USAF. 
Our  troops,  sporting  the  Air  Force  blues 
for  the  first  parade  of  a  Reserve  unit 
called  to  full-time  duty,  marched  ex- 
ceptionally well.  Over  our  heads,  roar- 
ing low  and  in  tight  formation,  were 
our  C-46's  flying  a  simulated  combat 
mission.  Their  timing  was  good,  and 
the  large  formation  came  over  the  field 
just  as  the  men  were  passing  in  review. 
It  was  a  fine  demonstration.  At  that 
point  we  felt  'ready.' 

"Morale  of  the  officers  and  airmen  of 
the  437th,  at  first  somewhat  faltering. 


picked  up  tremendously;  now  it  is  tops, 
and  that  in  spite  of  the  extremely  long 
hours  and  the  physically  and  mentally 
fatiguing  training  program. 

"Some  of  our  fellows  brought  their 
wives  and  families  to  a  city  here  in  the 
southeastern  US  not  far  from  our  op- 
erational site.  They  were  fortunate  to 
find  accommodations  there  and  to  have 
a  few  precious  days  with  their  loved 
ones  during  the  closing  period  of 
preparation. 

"Now  the  folks  have  gone  back  to 
Illinois  and  we  are  about  to  assume  a 
task  at  considerable  distance. 

"These  past  few  weeks  have  been  like 
a  training  film  come  true,  with  us  as 
the  cast  in  a  story  of  'The  Mission  of 
the  Air  Force  Reserve.'  We've  been  told 
over  the  years  that  when  a  big  job 
comes  along  the  Reserve  may  be  called 
in  to  support  the  basic  force.  And  so 
help  me,  here  we  are!" 
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NEW  REG  ON 

ENLISTMENT 

AT  LONG  LAST  we  have  a  regula- 
iltion  (AF  Reg  39-43)  on  "Enlist- 
ment and  Re-enlistment  in  the  Air 
Force  Reserve."  It  is  dated  1  Sep  50. 
Its  provisions  correspond  to  those  of 
AR  150-5,  as  amended,  which  docu- 
ment is  no  longer  applicable  to  AF  ac- 
tivities. 

In  39-43  we  find,  among  other 
things,  that  the  generally  qualifying 
age  group  for  3-year  enlistment  or  re- 
enlistment  in  the  USAFR  is  17  to  35; 
that  under  certain  conditions  men  and 
women  may  be  accepted  even  up  to  the 
age  of  55  (because  of  needed  technical 
skills,  or  past  military  service.) 

The  grades  in  which  enlistment  or 
re-enlistment  may  be  accomplished  are 
described  in  detail.  Provisions  wherebv 
persons  with  ROTC  and  CAP  back- 
ground may  be  accepted  in  grades 
above  private  are  also  explained. 


NEW  JOB  FOR  GEN  FINCH 

MAJ  GEN  George  G.  Finch, 
ANGUS,  is  now  on  General 
Hoag's  immediate  staff  as  Advisor  to 
the  Spec  Asst  to  the  CofS  for  Res 
Forces.  General  Finch  was  formerly 
Chief  of  the  AF  Div  of  the  National 
Guard  Bureau  and  headed  the  54th 
Ftr  Wing,  ANG. 


His  military  career  began  with  his 
enlistment  in  the  Air  Corps  in  1918. 
During  his  post  WW  I  assignment  in 
the  Reserve  Corps  he  had  a  tour  of  duty 
as  a  lieutenant  at  Selfridge  Field,  Mich, 
in  1926.  In  1940  he  began  his  associa- 
tion with  the  Air  Guard,  being  assigned 
as  CO  of  the  128th  Obsn  Sq  in  the 
Georgia  ANG.  Meanwhile  the  practice 
ol  law  in  Atlanta  was,  and  still  is,  the 
general's  civilian  occupation. 

Early  in  the  recent  war.  General 
Finch  went  to  the  British  Middle  East 
Comd  Staff  School,  taking  the  RAF 
Ops  Course  there  prior  to  his  tour  of 
duty  with  the  Desert  Air  Task  Force. 
Later  he  commanded  several  AF  bases 
in  the  States. 

General  Finch  began  the  organiza- 
tion of  the  54th  Guard  Wing  in  1946, 
and  then  became  the  commander  of 
this,  the  first  ANG  wing  to  be  com- 
pletely formed.  For  the  past  2  years  he 
has  directed  the  AF  Division  in  the 
National  Guard  Bureau. 


SECRETARY  MARSHALL  2W& 

NEW    rsederve    forced 


POLICY 


IN  RAPID  FIRE  ORDER,  Secy  of 
Defense  Marshall  and  the  heads  of 
the  several  military  departments  issued 
directives  late  in  October  covering  the 
utilization  of  the  Reserves  in  the  build- 
up of  the  armed  forces.  These  directives 
announced  revised  procedures  for  call- 
ing up  members  of  the  Reserve  and 
National  Guard  and  laid  down  the 
rules  for  the  early  release  of  reservists 
serving  on  active  duty  involuntarily. 

Plans  for  increasing  the  number  of 
USAF  Regular  officers,  for  surveying 
and  making  current  the  records  and 
rosters  of  all  reservists,  and  for  convert- 
ing recalled  Reserve  airmen  to  Regular 
AF  enlistees  if  they  so  desire,  are  other 
important  points  described  in  the 
USAF  directive  of  October  24. 

Here  are  summaries  of  the  Dept  of 
Def  and  Dept  of  the  AF  directives  of 
23  and  24  October  respectively: 

Secretary  Marshall's  orders 

These  instructions,  issued  on  the 
recommendations  of  the  Civilian  Com- 
ponents Policy  Board,  were  that  the 
several  military  departments  (1)  Bring 
data  on  reservists  up  to  date  as  quickly 
as  possible;  (2)  Alert  those  individuals 
who  will  be  called  to  active  duty  in 
four  or  more  months;  (3)  Allow  30 
days  for  reporting  after  the  alert  period 
elapses;  (4)  Widely  publicize  the  fact 
that  all  reservists  who  have  not  been 
alerted  for  active  duty  will  not  receive 
orders  for  at  least  4  months,  (5)  "To 
obtain  greater  training  capability  and 
thereby  eliminating  any  unnecessary 
drain  on  the  Treasury,  remove  as  soon 
as  practicable  from  the  active  reserve 
list  all  reservists  who,  for  physical  or 
for  other  valid  reasons,  are  not  avail- 
able for  extended  active  duty;"  and  (6) 
release  from  active  duty  as  soon  as  prac- 
ticable those  reservists  who  are  serving 
involuntarily. 


Hq  USAF  Policy  on  Reservists 

The  new  policy  of  Hq  USAF  with 
respect  to  reservists  is  reflected  in  the 
instructions  issued  by  that  headquar- 
ters to  accomplish  the  following  actions: 

1.  Discontinue  immediately  (24  Oct  50)  the 
involuntary  recall  of  Reserve  Forces  enlisted 
personnel.  The  response  of  voluntary  enlistees 
has  made  this  policy  possible  at  this  time  and 
will  permit  the  planned  strength  increase  of 
the  AF.  Those  airmen  currently  (24  Oct  50) 
on  orders  for  involuntary  recall  but  who  have 
not  been  processed  into  the  active  Air  Force 
will  be  given  a  choice  of  complying  with  ex- 
isting   orders    or    requesting    relief    therefrom. 

2.  Confine  involuntary  recall  of  Reserve 
Forces  officers  to  those  possessing  critical  skills 
not  available  from  voluntary  procurement  or 
training  sources.  USAFR  officers  recalled  will 
be  drawn  from  both  the  Organized  Reserve — 
those  who  are  being  paid  for  training — and 
the  Volunteer  Reserve,  with  the  Organized 
Reserve  being  utilized  to  the  maximum  extent 
feasible. 

3.  Begin  a  canvass  of  all  Reserve  and  Air 
National  Guard  personnel  on  active  duty  who 
were  involuntarily  recalled  to  determine  their 
desires  as  to  retention  in  service  or  separation. 
All  recalled  airmen  will  be  permitted  to  en- 
list in  the  regular  USAF  in  the  grade  they 
currently  hold  if  recommended  by  their  unit 
commander.  All  recalled  officers  likewise  will 
be  permitted  to  volunteer  for  continued  duty. 

4.  Expand  the  USAF  Regular  officer  ap- 
pointment program  with  a  view  to  building 
Regular  officer  strength  more  rapidly  to  the 
authorized  ceiling  of  27,500.  This  is  designed 
to  attract  junior  Reserve  and  ANG  officers 
lo  volunteer  for  active  duty  in  order  better 
to  compete  for  these  Regular  commissions.  To 
augment  the  volunteer  active  duty  program, 
the  Air  Force  will  support  Reserve  officer 
contract  legislation  providing  for  specified 
term  contracts  for  active  duty,  with  adjusted 
compensation  in  the  event  of  separation  prior 
to  termination  of  such  contracts. 

Officers  and  airmen  with  four  or 
more  dependents  will  not  be  recalled 
involuntarily  and  both  officers  and  air- 
men already  involuntarily  recalled  who 
have  four  or  more  dependents  will  be 
separated  upon  application. 

With  the  possible  exception  of  one 
Air  Guard  support  type  unit,  it  is  not 


contemplated  that  additional  Organized 
Air  Reserve  or  ANG  units  will  be  re- 
called to  meet  the  presently  planned 
program  expansion. 

Consistent  with  maintaining  Organ- 
ized Reserve  and  ANG  units  at  peak 
effectiveness,  the  AF  will  seek  qualified 
volunteers  for  active  duty  from  these 
organizations.  In  the  case  of  Air  Na- 
tional Guard  officers,  the  present  pol- 
icy of  requiring  State  and  National 
Guard  Bureau  approval  will  be  con- 
tinued and  emphasized. 

As  a  supplementary  action,  the  AF  is 
expediting  a  survey  of  the  Reserve 
Forces  designed  to  insure  the  mobili- 
zation potentiality  and  availability  of 
its  Organized  Reserve  and  Air  National 
Guard.  Emphasis  will  be  placed  on  as- 
suring that  all  personnel  in  the  Organ- 
ized Reserve  and  Air  Guard  are  profi- 
cient in  their  skills,  qualified  in  their 
grades,  physically  qualified,  and  avail- 
able for  military  service  when  required. 
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TWO  AF  RESERVE  officers,  Brig 
Gen  Chester  E.  McCarty  and  Brig 
Gen  Everett  R.  Cook,  have  been  ap- 
pointed to  the  Civilian  Components 
Policy  Board.  They  assume  the  USAFR 
positions  on  the  Board  vacated  by  Maj 
Gen  V.  E.  Bertrandias  and  Brig  Gen 
T.  O.  Hardin,  recently  reassigned. 

General  McCarty,  in  civilian  life  the 
senior  member  of  a  law  firm  in  Port- 
land, Ore,  is  CG  of  the  403d  Trp  Carr 
Wg  at  the  2343d  AFRTC  near  that  city. 
In  1949  and  again  this  year  he  has 
served  on  the  Air  Staff  Committee  on 
Reserve  Policy. 

General  Cook,  head  of  a  cotton  firm 
in  Memphis,  Tenn,  has  a  mobilization 
assignment  as  Deputy  CG  of  the  14th 
Air  Force. 


AMC  COROLLARY 
AIDS  REGULARS 


DURING  part  of  its  15-day  active 
duty  tour  this  year,  the  496th 
Technical  Supply  Sq,  Depot  (corol- 
lary) at  McClellan  AFB,  Calif,  was 
"farmed  out"  as  a  unit  to  another  sta- 
tion to  do  a  special  supply  job  for  the 
Regular  AF.  As  the  Reserve  squadron 
CO,  Maj  Robert  Kahn,  described  the 
project  later,  "The  first  week  of  our 
tour  was  spent  at  our  regular  base, 
McClellan,  where  individual  training 
was  received  in  our  special  AMC  type 
of  work.  Then  the  5  officers  and  99 
airmen  of  this  corollary  were  trans- 
ported to  Fairfield-Suisun  AFB  (now 
Travis  AFB)  some  40  miles  away.  Here 
we  were  to:  (1)  continue  our  training 
as  a  unit,  (2)  provide  material  assist- 
ance and  advice  to  the  local  supply  per- 
sonnel, and  (3)  help  establish  certain 
supply  procedures  in  accordance  with 
instructions  from  Hq  Sacramento  Air 
Mat  Area." 

Major  Kahn's  organization,  which  is 
trained  to  serve  at  Depot  level,  was 
particularly  well  qualified  to  carry  out 
these  responsibilities  on  the  neighbor- 
ing base.  A  high  percentage  of  the 
unit's  non-commissioned  officers  have 
had  lengthy  military  experience  in  AF 
supply.  In  addition  they  have  acquired 
broad  knowledge  of  new  supply  tech- 
niques as  civilian  employees  at  the 
headquarters  of  Sacramento  Air  Ma- 
teriel Area  at  McClellan  AFB. 

As  to  the  physical  assistance  rend- 
ered by  the  reservists,  their  shipping 
section  went  into  operation  at  Fairfield- 
Suisun  and  in  4  days  processed  248,- 
000  pounds  of  supply  items.  Other  spe- 
cialists in  the  496th  Sq  brought  the 
inventory  operation  there  up  to  date, 
and  re-warehoused  several  warehouses. 
They  prepared  a  report  on  their 
study  of  ways  to  increase  the  effective 
utilization  of  work  and  storage  space. 

The  McClellan  reservists  analyzed 
and    evaluated    the    procedures    being 


carried  out  by  the  Fairfield-Suisun  sup- 
ply organization,  prepared  standards 
of  operation,  and  recommended  im- 
provements in  the  flow  of  work  and 
job  breakdowns  in  several  of  the  local 
sections  and  units  under  the  Base  Ac- 
countable Supply  Officer. 

In  commenting  on  the  readiness  and 
state  of  proficiency  of  his  squadron, 
Major  Kahn  made  this  point:  "I  was 
associated  with  two  different  supply 
organizations  which  went  overseas  in 
World  War  II,  and  in  comparison  I 
would  say  that  this  AMC  corollary 
squadron  is  better  trained  and  more 
qualified  to  perform  its  mission  than 
either  of  those  wartime  units." 

CRAMMING  IN  COMBAT 

TWO  Air  Force  Reserve  officers 
serving  on  active  duty  in  Korea 
are  getting  a  thorough  professional 
education  in  a  combination  of  actual 
experience  and  extension  course  work. 
Capt  David  A.  Hedges,  a  combat 
crew  member  in  a  FEAF  unit,  recently 
wrote  to  the  USAF  Extension  Course 
Institute  requesting  a  little  more  time 
to  complete  his  lessons.  Captain  Hedges 
assured  the  Institute  that  the  time  he 
is  away  from  his  text  books  is  being 
profitably  spent  in  gaining  actual  ex- 
perience in  the  subject  under  study. 
He  is  working  on  the  Institute's  course, 
"Tactical  Air  Force." 

2d  Lt  A.  L.  Jekot,  a  fighter  pilot  in 
Korea,  says  that  he  is  having  a  little 
difficulty  in  finding  enough  time  to 
complete  his  courses  on  schedule,  but 
he  wants  the  Institute  to  know  that  it 
will  take  more  than  conflict  to  stop  his 
extension  course  work. 
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"The  added  confidence  we  now  have 
gained  must  not  be  dissipated.  We  must 
not  sink  into  an  attitude  of  complacency 
or  over-confidence,  for  the  struggle 
may  only  have  begun." 

G.  C.  MARSHALL,  Secy  of  Defense,  at  the 
No.  Atlantic  Treaty  Orgn  meeting,  28 
Oct  50. 


COLORADOANS 

KEEN  WITH 

MESSAGES 

THREE-FOURTHS  of  the  total 
training  pursued  by  the  8542d 
AACS  Sq  (corollary)  at  Lowry  AFB, 
Colo,  during  its  recent  active  duty  tour 
was  devoted  to  on-the-job  training  in 
technical  subjects  relating  to  communi- 
cations. Under  the  command  of  Maj 
Lester  R.  Gjerman  (a  Signal  Corps 
enlisted  man  in  1917  and  a  veteran  of 
both  World  Wars)  the  36  officers  and 
airmen  of  the  Reserve  unit  who  served 
on  the  15-day  tour  concentrated  on  the 
operation  of  air-ground  radio  stations, 
weather  monitor  stations,  VHF  direc- 
tion finders,  radio  maintenance,  and 
military  flight  service  center  work. 
Communications  techniques  and  the 
use  of  electronic  equipment  were  stud- 
ied, and  hours  were  spent  in  learning 
administrative  details  relating  to  air- 
ground  communications.  The  program 
of  instruction  was  prepared  and  di- 
rected by  Maj  Nicolaus  Gaynos  and  his 
staff  of  the  (parent  unit)  AACS  Det 
1911-9. 

Recruiting  efforts  continue  as  the 
8542d  strives  to  build  up  its  roster. 
Whereas  back  in  May  this  corollary  had 
only  40  members,  its  strength  has 
nearly  doubled  since  then.  Attendance 
at  its  training  sessions  on  the  third 
week  end  of  each  month  is  reported 
highly  satisfactory. 
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FROM  SPECIAL  SERVICES  to 
"special  delivery"  went  M  Sgt  Per- 
ry F.  Palmer,  1503d  Air  Trans  Wing, 
Haneda  AB,  Japan,  when  called  to  ex- 
tended active  duty  in  his  Reserve  capac- 
ity as  a  bombardier  with  the  Far  East 
AF.  Just  prior  to  receiving  his  orders 
as  a  2d  Lt  in  the  USAFR,  Palmer  had 
been  designated  NCO  in  Chg,  Haneda 
Base  Special  Services.  He  had  commis- 
sioned service  during  World  War  II, 
then  enlisted  in  the  Regular  AF  early 
in   1947. 


IT  IS  of  the  utmost  importance  that 
the  chaplains  who  form  the  reser- 
voir that  is  to  be  drawn  upon  to  serve 
in  uniform,  especially  in  national  emer- 
gencies, be  the  finest  and  best  that  the 
churches  can  give,  the  theological  sem- 
inaries can  prepare  and  the  United 
States  Air  Force  can  train.  For  this  rea- 
son the  Chief  of  Air  Force  Chaplains 
has  spared  no  effort  to  insure  that  the 
training  program  for  the  chaplains  of 
the  Air  Force  Reserve  be  of  the  very 
best.  He  begins  with  the  logical  assump- 
tion that  the  chaplains  are  sufficiently 
trained  in  the  performance  of  their  pro- 
fessional duties.  He  takes  for  granted 
that  the  tradition  and  the  background 
of  the  civilian  clergy  demands  of  them 
that  they  keep  abreast  with  the  latest  in 
both  secular  and  theological  thought. 
The  denominational  ecclesiastical  en- 
dorsement required  for  all  clergymen 
desiring  to  enter  the  chaplaincy  implies 
that  the  prospective  chaplain  is  a  spe- 
cialist in  the  field  of  religion.  It  follows 
then  that  as  the  civilian  clergyman 
comes  into  the  Air  Force  Reserve,  train- 
ing along  professional  lines  should  not 
be  necessary. 

The  first  objective  in  Reserve  chap- 
lain training  is  that  those  who  wear 
the  cross  or  the  tablets  understand  the 
framework    and    the    mission    of    the 
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USAF  as  it  is  organized  and  as  it 
trains  for  the  Nation's  defense.  "Military 
proficiency"  is  the  watchword  around 
which  the  training  program  of  the  Air 
Force  Chaplain  Reserve  is  built.  AF 
Reg  50-24  gives  a  clear  picture  of  the 
subject  matter  required  in  the  chaplain 
training  program.  Additional  subjects 
are  determined  by  the  CG  of  the  Com- 
mand concerned.  Through  this  ar- 
rangement a  well-balanced  schedule, 
both  as  to  theory  and  practice,  is  pro- 
vided. The  subject  matter,  it  may  be 
noted,  requires  that  a  minimum  of  5 
hours  be  devoted,  for  example,  to  the 
study  of  Organization  of  USAF  and 
USAF  Commands.  The  same  holds 
true  for  other  subjects  such  as  the  AF 
Information  and  Education  Program, 
Leadership,  Military  Law  and  Court- 
Martial,  and  Military  Courtesy.  Be- 
cause the  Reserve  Chaplain  is  to  be  an 
active  integral  part  of  the  Air  Force 
team,  instruction  is  also  given  him  in 
personnel  management,  public  rela- 
tions, and  inspector  general  policies. 
The  study  of  these  subjects  provides 
the  chaplain  with  a  comprehensive  view 
of  Air  Force  structure  and  policy.  This 
understanding  will  be  valuable  to  the 
chaplain  in  making  a  proper  approach 
to  the  specific  problems  which  will  con- 
front him  when  he  comes  on  active 
duty.  He  also  learns  who  on  a  unit  staff 
is  responsible  for  the  administration  of 
subjects  he  is  studying,  thus  familiar- 
izing him  with  the  sources  of  any  addi- 
tional information  he  may  need  in  con- 
nection with  future  problems. 


The  second  aim  of  the  Reserve  chap- 
lain training  program  is  to  learn  how 
to  apply  professional  training  acquired 
as  a  civilian  minister,  priest,  or  rabbi 
to  the  Air  Force  situation.  Regulations 
require  proficiency,  for  instance  in  the 
subject  of  character  guidance.  With  his 
professional  background  and  with  basic 
principles  and  philosophies  as  they  are 
found  in  the  general  moral  field  the 
chaplain  can  be  trained  to  aid  immeas- 
urably in  the  Air  Force  character  guid- 
ance program.  He  is  trained  practicahy 
by  attending  sessions  of  character  guid- 
ance councils  and  by  being  given  the 
opportunity  of  delivering  character 
guidance  lectures.  In  this  connection  hii 
experience  as  a  public  speaker  will  as- 
sist the  chaplain  in  making  a  real  con- 
tribution toward  the  well-being  of  the 
individual  airman  and  the  entire  Air 
Force  program.  In  the  achievement  of 
this  second  objective  the  military  knowl- 
edge gained  in  the  first  phase  of  train- 
ing forms  an  excellent  framework  and 
backdrop. 

Another  item  stressed  in  the  military 
training  of  the  chaplain  is  the  religious 
education  program.  Here,  basic  princi- 


pies  and  philosophies  of  education  are 
tempered  and  turned  to  he  of  assistance 
to  servicemen  and  their  dependents. 

The  welfare  of  people  ha<  always 
been  one  of  the  chief  concerns  of  the 
clergy.  Practical  application  of  this  con- 
cept is  found  in  the  portion  of  training 
devoted  to  casualty  assistance.  Chap- 
lains become  acquainted  with  the  needs 
of  servicemen  and  their  dependents, 
and  the  things  and.  services  to  which 
they  are  entitled.  The  chaplains  are 
shown  how  they  can  be  of  help,  both 
in  a  spiritual  and  in  a  material  way, 
to  dependents  of  deceased  Air  Force 
personnel. 

Instruction  in  the  program  pointing 
toward  the  rehabilitation  of  prisoners 
is  also  of  vital  importance.  This  is  a 
most  important  field  requiring  much 
tact,  patience,  and  understanding. 
Again,  the  psychology  that  lies  behind 
such  work  comes  into  play  and  can  be 
used  to  assist  in  working  out  prisoner 
maladjustments  which  may  have  oc- 
curred both  in  and  out  of  the  service. 
To  ensure  the  Reserve  chaplain's  un- 
derstanding of  his  position  in  the  mili- 
tary organization  in  relation  to  others, 
and  to  fit  him  to  serve  efficiently  in 
military  surroundings,  he  is  instructed 
in  a  number  of  general  subjects.  These 
include  administration  of  appropriated 
and  non-appropriated  funds,  chaplains' 
supply  and  equipment,  first  aid,  mili- 
tary correspondence,   uniform   and   se- 


curity regulations,  and  emergency  res- 
cue operations. 

The  Reserve  chaplain  may  take  ad- 
vantage of  extension  courses  of  the  Air 
University  enabling  him  to  gain  greater 
proficiency  in  the  wide  range  of  sub- 
jects pertaining  to  the  Air  Force. 

Another  supplementary  training  aid 
is  the  assignment  of  staff  study  proj- 
ects to  Reserve  chaplains.  One  of  the 
major  commands,  for  instance,  asks  as 
a  part  of  its  training  program  the  de- 
velopment of  a  staff  study  on  a  specific 
cultural  activity;  another  calls  for  the 
preparation  of  a  thesis  on  "The  Chap- 
lain as  Counselor";  another  excellent 
topic  covered  is  "Chaplains'  Coopera- 
tion  with   Civilian   Organizations." 

A  recent  letter  from  "the  field"  calls 
attention  to  the  fact  that  compliance 
with  the  training  requirements  of  regu- 
lations, plus  performance  in  the  pulpit 
or  the  saying  of  mass  at  the  chapel,  are 
not  the  chaplain's  only  obligations.  "If 
he  does  his  job  thoroughly,  he  must 
devote  considerable  attention  to  the  all- 
important  phase  of  religious  and  moral 
counseling  with  his  military  clients 
with  a  view  to  toughening  the  spiritual 
fiber  of  servicemen,  as  well  as  to  help 
them  toward  a  good  solution  of  their 
problems.  Through  such  activities  the 
chaplain  himself  is  tangibly  integrated 
into  the  military  establishment." 

It  was  stated  further  that  "the  Re- 
serve chaplain  can  be  a  vital  link  in  the 
maintenance  of  amiable  relations  be- 
tween civilians  and  military  personnel. 
As  he  invariably  has  contact  with  not 
only  civilian  religious  organizations, 
but  many  civic  groups  and  community 
programs  as  well,  he  is  in  a  position  to 
promote  essential  mutualities  between 
airmen  and  those  not  in  the  service." 

As  to  placement,  chaplains  have  mo- 
bilization assignments,  and  are  as- 
signed to  corollary  units  and  to  Reserve 
wings  at  our  AFRTC's,  and  many  be- 
long to  the  Volunteer  Reserve.  In  all 
there  are  about  720  USAFR  chaplains. 
They  work  in  various  headquarters  in 
their  M-Day  jobs,  take  part  in  unit 
training,  and  may  be  given  the  oppor- 
tunity of  taking  specialized  training  in 


their  field  working  independently. 

While  this  officer's  duties  are  oft- 
times  rather  intangible  in  appearance, 
the  long-range  results  are  frequently 
extremely  beneficial  and  his  function 
is  of  considerable  importance  and  value 
to  the  service.  Officers  and  men  always 
look  to  the  chaplain  for  guidance,  ad- 
vice, assistance  of  a  personal  or  family 
nature,  understanding,  spiritual  stim- 
ulation, and  moral  support.  The  chap- 
lain must  have  a  great  deal  of  knowl- 
edge and  skill  to  fill  the  needs  of  his 
military  associates  and  to  carry  out  his 
other  administrative  responsibilities. 

The  scope  of  the  chaplain's  training 
in  the  Reserve  Program,  therefore,  is 
very  broad.  When  properly  applied  and 
conscientiously  followed,  it  is  reason- 
ably certain  that  at  the  completion  of 
such  training,  the  USAFR  will  have  an 
efficient  chaplain  ready  as  needed. 


><■* 
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AT  MIDNIGHT  one  Saturday,  the 
x\_  phone  rang  in  the  home  of  Lt  Col 
L.  A.  Edwards,  Deputy  Commander  of 
the  Michigan  Wing,  Civil  Air  Patrol. 
It  was  an  emergency  request  from  Air 
Rescue  Service  at  Selfridge  AFB  for  the 
CAP  to  help  in  a  State-wide  search  and 
rescue  mission.  The  task  was  to  find 
Elmer  Alto,  an  inactive  reserve  CAP 
member  who  formerly  led  the  Traverse 
City  Squadron.  Mr.  Alto  had  failed  to 
arrive  at  Port  Huron  on  a  200-mile 
flight  from  Traverse  City  in  a  Piper 
plane. 

Within  65  minutes  after  receiving  the 
midnight  call,  Colonel  Edwards  had 
alerted  every  one  of  the  48  units  in  the 
Michigan  Wing  for  the  dawn  take-off 
on  Sunday. 

James  Clemens  airport  at  Bay  City 
was  set  up  as  the  CAP  base  of  opera- 
tion, with  Lt  Col  E.  P.  Dalton,  Wing 
Dir  of  Tng  &  Ops  in  command.  CAP 
was  assigned  all  the  area  from  Port 
Huron  northwest  along  Alto's  probable 
course  to  and  including  the  Houghton 
Lake  region.  Thirty-nine  aircraft  in- 
cluding a  seaplane  for  the  Saginaw  Bay 
part  of  CAP's  search  area,  seven  mobile 
radio  units,  and  100  personnel  re- 
sponded to  the  call.  Working  the  rest 
of  Alto's  route  from  Houghton  Lake  to 
Traverse  City  were  two  Coast  Guard 
amphibians,  Michigan  State  Police  air- 
craft and  automobiles,  and  an  ARS  heli- 
copter from  Selfridge  AFB. 

Each  aircraft  was  assigned  a  definite 
area  to  cover,  while  the  seven  mobile 
radio   units   started   on   a  door-to-door 

CAP   searchers  check  their   maps 


inquiry  along  the  missing  flyer's  prob- 
able route.  This  was  done  in  the  hope 
of  turning  up  some  clue  as  to  where 
his  airplane  had  last  been  seen — thus 
to  localize  the  search. 

Shortly  after  1400  hours  the  charred 
wreckage  of  the  lost  airplane  was  spot- 
ted by  a  Selfridge  AFB  pilot  right  on 
course,  just  30  miles  from  the  point  of 
departure.  State  Police  cars  were  im- 
mediately directed  to  the  wooded  scene 
of  the  crash,  only  to  find  that  the  pilot 
had  perished  in  the  wreck. 

Although  the  object  of  the  search 
mission  did  not  lie  in  the  territory  as- 
signed to  the  Civil  Air  Patrol  that  day, 
the  alertness  of  the  CAP  pilots  and  ob- 
servers was  such  that  several  reported 
spotting  the  wreckage  of  another  plane 
which  had  been  lost  in  the  wild  terrain 
around  Houghton  Lake  in  April  1949. 
CAP  crews  flew  101  sorties  totalling 
170  hours  on  the  mission.  All  CAP  per- 
sonnel were  served  coffee,  sandwiches 
and  doughnuts  throughout  the  day  by 
the  Canteen  Service  of  the  Bay  County 
Chapter  of  the  American  Red  Cross. 

This  was  the  largest  emergency  peace 
time  mission  the  Michigan  Wing  has 
yet  been  called  upon  to  perform.  Their 
operation  was  praised  by  the  ARS  offi- 
cers who  were  on  duty  with  the  CAP 
staff  at  Bay  City  that  day. 
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Photographs  submitted  for  pos- 
sible use  in  the  REVIEW  should  be 
captioned  to  identify  the  personnel 
pictured  and  tell  where  they  are, 
what  they  are  doing,  and  when  the 
shot  was  taken.  When  mailing  pho- 
tos (preferably  glossy,  8x10  inch 
prints)  include  stiff  cardboard  or 
corrugated  cards  in  the  package  to 
protect  them  from  creasing.  Do  not 
use  paper  clips  or  staples  on  photo- 
graphs. 
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WITH  THE  transfer  in  October 
of  Brig  Gen  Thomas  O. 
Hardin,  USAFR,  from  his  position  as 
Chief  of  the  Reserve  Div  in  Hq  USAF 
to  a  new  assignment  on  the  west  coast, 
one  of  the  strongest  supporters  of  our 
reserve  components  training  program 
was  lost  to  another  branch  of  the  AF. 
General  Hardin's  new  title  is  Direc- 
tor, Technical  Inspection,  under  the  In- 
spector General  at  Norton  AFB,  San 
Bernardino,  Calif.  There  he  will  work 
with  Maj  Gen.  V.  E.  Bertrandias, 
USAFR,  who  was  recently  elevated  to 
the  new  position  of  Deputy  IG  for 
Tech  Insp  and  Fit  Safety  Research. 

From  the  time  he  was  appointed  to 
head  the  Reserve  Division  (on  the  rec- 
ommendation of  the  Air  Staff  Commit- 
tee on  Reserve  Policy)  in  July  1948. 
General  Hardin  worked  constantly 
with  other  members  of  the  staff  toward 
the  development  of  an  improved  train 
ing  program.  Always  interested  in  see 
ing  "how  things  are  working  in  the 
field,"  the  general  made  scores  of  flyim. 
visits  to  bases  all  over  the  country  t( 
meet  reservists  and  their  Regular  AI 
co-workers.  What  he  saw  and  learner, 
on  trips  away  from  his  Pentagon  desl 
made  his  leadership  of  the  Reservi 
Division  and  his  contributions  to  tb 
Civilian  Components  Policy  Board  tb 
more  valuable.  He  knows  the  USAFR 
he  has  long  worked  hard  in  its  behali 
and  he  will  be  greatly  missed  fron 
General  Hoag's  staff  in  Hq  USAF. 


-;x.      -X. 


THE  OFFICIAL  designation  for  th 
site  of  the  2465th  AFRTC  is  Minne: 
polis — St  Paul  Internat  Apt.  In  the  pa 
this  municipal  airport  has  been  callc 
Wold-Chamberlain  Apt. 


Conac  Appeal  Board 

TWO  MEMBERS  of  the  reserve 
components  plus  a  Regular  AF 
taff  officer  of  Continental  Air  Comd 
omprise  the  Board  of  Appeals  set  up 
t  ConAC  to  consider  appeals  of  re- 
ervists  whose  requests  for  deferment 
rom  active  duty  have  been  denied  at 
he  local  level. 

Ordered  to  EAD  for  this  assignment 
/ere  Brig  Gen  Clyde  H.  Mitchell, 
tNGUS  (NY),  and  Brig  Gen  Douglas 
Leeney,  formerly  CG  of  the  448th 
iomb  Wing  at  the  AFRTC  at  Long 
leach,  Calif.  Col  Desmond  O'Keefe, 
jdge   Advocate   General   for   ConAC, 

the  Regular  Establishment  member 
f  the  Board. 


lew  Defense  Deputy 

Knows  Air  Ops 

ROBERT  A.  LOVETT,  Secretary  of 
-V  Defense  Marshall's  new  Deputy, 
no  stranger  to  top-level  government 
Iministrative  responsibilities,  nor  to 
le  fine  points  of  tactical  air  operations. 
Mr.  Lovett  served  throughout  World 
/ar  II  as  the  Asst  Secy  of  War  for  Air. 
ater  he  was  Undersecretary  of  State 
hile  General  Marshall  was  head  of 
iat  Department. 

In  1916,  Lovett  joined  the  Aerial 
oast  Patrol  Unit  #1,  a  naval  reserve 
oup,  and  learned  to  fly  at  Port  Wash- 
gton,  NY.  This  unit  was  absorbed  by 
ie  Navy  at  the  outbreak  of  World 
'ar  I. 

As  a  naval  ensign  pilot  Mr.  Lovett 
ent  to  France  in  August  1917.  There 
:  won  his  French  wings  flying  land 
anes,  and  established  a  USN  Air  Serv- 
E  Transition  Flying  School. 
During  late  1917  and  1918  he  was 
signed  first  to  the  Royal  Navy  Air 
:rvice  in  England  piloting  flying  boats 
l  the  North  Sea  submarine  patrol  and 


convoy  patrol,  and  later  flying  night 
bombers  in  France  against  German  sub- 
marine bases  and  other  targets  in  occu- 
pied Belgium  and  France.  He  became 
a  strong  advocate  of  bombing,  and  on 
the  basis  of  reports  prepared  at  that 
time  the  Navy  Dept  formed  the  North- 
ern Bombing  Gp  and  Mr.  Lovett  com- 
manded its  US  Air  Sq  #1,  equipped 
with  night  bombers.  During  this  period 
he  received  the  Navy  Cross  and  was 
promoted  to  lieutenant  commander. 
He  returned  from  France  in  January 
1919. 
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IN  a  reorganization  which  took 
place  recently  at  O'Hare  Internat 
Apt,  near  Chicago,  the  administration 
and  operation  of  this  municipal  site 
was  turned  over  to  the  newly  estab- 
lished 2216th  Air  Base  Sq.  Col  Victor 
H.  Strahm,  heretofore  CO  of  the  2471st 
AFRTC  at  this  location,  became  the 
squadron  commander.  Lt  Col  Vernon 
Q.  Mullin  Jr  is  the  new  AFRTC  com- 
mander. Before  these  changes,  Colonel 
Strahm  was  in  charge  of  both  base  and 
Center  activities;  now  the  Center  is  a 
tenant  unit. 


AFRTC  Wing  Moves 

FIRST  RELOCATION  of  an  AF 
Reserve  Training  Center  necessi- 
tated by  the  expansion  of  the  Air  Force 
has  occurred  in  Kentucky  within  the 
past  few  days. 

Godman  AFB,  located  at  Fort  Knox 
and  about  30  miles  south  of  Louisville, 
has  been  used  in  recent  months  mainly 
for  the  inactive  duty  training  of  the 
436th  Trp  Carr  Wing,  under  the  direc- 
tion of  the  2236th  AFRTC.  In  Septem- 
ber this  base  was  set  aside  for  full 
utilization  by  the  AF;  in  October  it 
became  the  training  site  for  certain  Air 
National  Guard  units  ordered  into  the 
Federal  Service. 

The  AFRTC  and  its  Reserve  wing 


was  relocated  at  Standiford  Airfield, 
closer  to  Louisville,  a  field  able  to  sup- 
port USAFR  inactive  duty  training 
needs  but  not  equipped  to  accommo- 
date the  type  of  organization  ordered 
into  Godman  AFB. 

AF  MANUAL  IS  GUIDE 
FOR  ROTC  PROFS 

FRESH  from  the  printer  is  the  new 
AF  Manual  45-2,  "Institutional 
Phase  of  the  AF  ROTC  Program."  By 
the  time  this  magazine  gets  in  your 
hands,  AFM  45-2  will  have  been  dis- 
tributed to  the  127  Professors  of  Air 
Science  and  Tactics  throughout  the  Na- 
tion who  will  use  this  document  as 
their  guide  and  basic  directive  on  the 
conduct  of  the  cadet  program  which 
they  administer.  Prepared  in  loose-leaf 
style  for  facility  of  posting  additional 
or  amending  pages,  AFM  45-2  assumes 
the  position  of  principal  reference  work 
for  every  PAS&T  and  his  staff. 

The  new  manual  discusses  the  au- 
thority, requirements,  and  procedures 
relating  to  all  the  important  features 
of  Corps  administration,  including  en- 
rollment, instruction,  pay  and  allow- 
ances, uniforms  and  insignia,  and  com- 
missioning of  graduates. 

PK.      ^      :>«. 

The  maximum  ages  in  grade  for 
Reserve  officers  holding  mobilization 
assignments  or  mobilization  designa- 
tions under  the  provisions  of  AFR  45-3 
have  been  suspended  until  further 
notice. 

~P*      ^      :«5h. 

The  regulation  covering  "Appoint- 
ment in  the  AF  Reserve  Without  Prior 
Commissioned  Service,"  AFR  45-19, 
was  rescinded  on  15  Oct  50.  Under  that 
document,  warrant  officers,  first-three- 
graders,  and  those  in  lower  grades  who 
are  college  graduates  could  receive  2d 
Lt  commissions  in  the  Reserve.  Appli- 
cations received  until  the  date  of  re- 
scission will  be  processed. 
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MOBILIZATION  of  the  Air  Na- 
tional Guard"  is  the  subject 
of  the  new  AF  Reg  45-51  dated  15  Sep 
50.  This  comprehensive  document  gives 
policies  and  procedures,  and  explains 
many  basic  considerations  relating  to 
the  mobilization  of  any  portion  or  all 
of  the  Air  National  Guard. 

Section  I  of  this  regulation  covers 
matters  of  general  pertinence;  the  suc- 
ceeding 10  sections  discuss  these  par- 
ticulars: Personnel;  Medical;  Supply; 
Property;  Operations  &  Training;  Fi- 
nance &  Fiscal;  Matters  Concerning 
State  Authorities;  Matters  Concerning 
Air  Force  Commanders;  Forms  &  Re- 
ports; and  Check  Lists.  This  final  sec- 
tion contains  check  lists  for  the  assis- 
tance of  unit  commanders  upon  mobili- 
zation, indicating,  in  the  order  of  their 
priority,  the  actions  which  they  are 
required  to  complete. 

Certain  important  definitions  which 
appear  in  the  first  section  of  the  new 
regulation  are  reprinted  below.  This 
is  information  which  ought  to  be  a  part 
of  every  reservist's  military  knowledge. 
"Air  National  Guard.  The  Air  National 
Guard  or  the  Air  National  Guard  of 
the  several  States,  Territories,  and  the 
District  of  Columbia  means  that  por- 
tion of  the  Organized  Militia  of  the 
several  States,  Territories,  and  the  Dis- 
trict of  Columbia,  Federally  recognized 
as  provided  by  law  and  organized, 
armed,  and  equipped  in  whole  or  in 
part  at  Federal  expense  and  officered 
and  trained  under  paragraph  16,  sec- 
tion 8,  article  I  of  the  Constitution. 
"Air  National  Guard  of  the  United 
States.  The  Air  National  Guard  of  the 
United  States  means  a  Reserve  com- 
ponent of  the  Air  Force  of  the  United 
States  composed  of  those  Federally  rec- 
ognized units,  organizations,  and  per- 
sons duly  appointed  and  commissioned 
in  the  Air  National  Guard  of  the  sev- 
eral States,  Territories,  and  the  District 


of  Columbia  who  have  taken  and  sub- 
scribed to  the  oath  of  office  prescribed 
in  section  73  of  the  National  Defense 
Act,  1916,  as  amended,  and  who  have 
been  duly  appointed  by  the  President 
in  the  Air  National  Guard  of  the 
United  States  as  provided  by  law;  of 
those  officers  and  warrant  officers  ap- 
pointed as  prescribed  in  sections  75  and 
111  of  the  National  Defense  Act,  1916, 
as  amended;  and  of  those  persons  duly 
enlisted  in  the  Air  National  Guard  of 
the  United  States  and  of  the  several 
States,  Territories,  and  the  District  of 
Columbia  who  have  taken  and  sub- 
scribed to  the  oath  of  enlistment  pre- 
scribed in  section  70  of  the  National 
Defense  Act,  1916,  as  amended. 
"Air  Force  of  the  United  States.  The 
Air  Force  of  the  United  States  consists 
of  the  United  States  Air  Force  (the 
Regular  Air  Force)  the  Air  National 
Guard  of  the  United  States,  the  Air 
National  Guard  while  in  the  service  of 
the  United  States,  and  the  United  States 
Air  Force  Reserve." 

BUTTON,  BUTTON,  AMC  HAS 

THE  BUTTON! 

IF  YOU  MISSED  getting  your  offi- 
cial USAF  Lapel  Emblem  (for  use 
on  civilian  clothing)  when  the  button 
was  established  back  in  1948  it  is  still 
available  upon  request.  AF  Reg  35-18 
tells  how  to  get  one;  requisitions  from 
units  go  through  the  usual  AF  supply 
channels;  members  of  the  Volunteer 
Air  Reserve  not  assigned  to  training 
units  should  make  letter  request  upon 
the  Con  AC  numbered  AF  having  ju- 
risdiction over  their  area  of  residence. 
Identify  the  item  as  "Class  13,  stock 
number  8300-458585,  Insignia,  Lapel 
Identification,  AF." 

This  emblem  may  be  worn  on  "civ- 
ies"  by  members  of  the  USAFR,  ANG, 
and  personnel  on  active  duty  with  the 
USAF. 


USAF  Exhibits  Aid  Air 

Guard  Recruiting 

KECRUITING  drives  of  the  Air  Na- 
tional Guard  are  supported  by  ex- 
hibits of  the  USAF  Exhibit  Unit  based 
at  Wright-Patterson  AFB,  Dayton, 
Ohio. 

During  1949  more  than  485,000 
persons  saw  23  such  displays  carrying 
Air  National  Guard  themes  and  di- 
rectly supporting  the  ANG  recruiting 
effort.  For  instance,  the  §50,000  USAF 
air  warning  exhibit  displayed  at  the 
Detroit  Sports  and  Boat  Show  helped 
bring  in  recruits  for  the  127th  Aircraft 
Control  and  Warning  Sq  and  other 
Michigan  Air  Guard  units.  Recruits 
were  signed  up  on  the  spot  by  ANG 
representatives. 

Through  the  use  of  static  equipment 
and  theme  displays,  the  USAF  Exhibit 
Unit  shows  the  American  people  the 
importance  of  the  Air  Force  and  the 
Air  National  Guard  to  the  security  of 
the  Nation.  The  scope  of  the  Unit's 
duty  is  covered  in  AF  Regulation  20-55. 
Part  of  the  Unit's  Guard  exhibit  is 
a  40-foot  animated  theme  display 
which  presents  a  graphic  and  realistic 
report  of  the  ANG  in  an  interception 
problem  on  M-Day.  Narrated  by 
Lowell  Thomas,  it  shows  the  Air 
Guard  going  into  action  against  a  hy- 
pothetical attack  by  a  hostile  air  force 
in  the  emergency  steps  from  alert  tc 
interception.  Communications  channels, 
planning  procedures,  and  actual  inter- 
ception by  ANG  fighters  are  graphi- 
cally shown,  giving  the  public  a  vivid 
realization  of  the  task  of  the  Air  Guard 
in  National  defense. 

This  type  of  display  finds  a  receptive 
audience  and  attracts  potential  recruits 
the  Exhibit  Unit  reports.  In  its  foui 
years  of  operation  the  Unit  has  travelec 
275,000  miles  to  present  the  visual  edu 
cation  displays  to  over  13,000,000  air 
minded  people. 

Organizations  interested  in  obtaining 
exhibits  from  the  USAF  Exhibit  Unit 
which  is  located  in  Dayton,  shoulc 
route  requests  through  normal  chan 
nels  to  the  Chief  of  Staff,  USAF. 
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PAPER  UNITS 
i       COME  TO  LIFE 

INCREASE  to  full  organizational 
structure  in  the  size  of  our  21  re- 
maining AFRTC  light  bomber  and 
troop  carrier  wings  (4  having  been 
called  to  duty)  has  been  directed  in  a 
recent  communication  from  Hq  USAF 
to  the  CG  of  ConAC.  Under  the  or- 
ders, the  wings'  supporting  units  which 
heretofore  have  been  "paper  organiza- 
tions" are  constituted  and  activated, 
and  reservists  are  needed  to  man  them. 

By  "activated"  is  meant  brought  into 
existence  on  an  inactive  duty  status;  it 
does  not  mean  called  to  extended  active 
duty.  The  four  wings  already  on  EAD 
got  their  supporting  units  just  prior  to 
being  ordered  into  the  active  military 
service  ( 1  Aug  50). 

The  squadrons  just  activated  in  the 
21  wings  were  the  Motor  Vehicle,  Air 
Police,  Installations,  and  Food  Service 
Squadrons,  with  authorized  strengths 
as  follows: 


Trp 

Carr 

Lt  Bomb 

W 

ng 

Wins 

Sq 

Off 

FM 

Off     EM 

Motor    Vehicle 

4 

134 

4       139 

Air  Police 

3 

70 

3        70 

Installations 

4 

93 

4        93 

Food    Service 

4 

102 

4       115 

Personnel  to  man  the  new  units,  ac- 
cording to  the  Hq  USAF  order,  "will 
be  provided  from  sources  of  AF  Reserve 
personnel  available  to  ConAC."  Local 
recruiting  is  expected  to  produce  the 
manpower  needed. 

"£*        ^        ^* 

TRAVIS  AFB  is  the  new  designa- 
tion for  Fairfield-Suisun  AFB 
midway  between  San  Francisco  and 
Sacramento.  The  station  has  been 
named  in  honor  of  Brig  Gen  Robert  F. 
Travis  who,  when  base  commander 
here,  was  killed  in  a  B-29  crash  in  Au- 
gust this  year. 


CAREER  COUNSELING 
GIVEN  AT  LACKLAND 

JOB  EXPLORATION,"  a  new 
technique  in  career  counseling, 
is  being  applied  in  the  career  processing 
system  conducted  at  Lackland  AFB, 
Tex.  Through  this  technique  new  of- 
ficers are  "guided"  into  the  fields  of 
specialization  they  like  and  can  best 
handle.  It  is  termed  a  scientific  ap- 
proach to  classification.  It  is  to  replace 
the  old  arbitrary  assignment  method 
which  failed  to  take  sufficient  cogniz- 
ance of  and  act  upon  individual  capa- 
bilities and  special  (perhaps  hidden) 
aptitudes. 

The  heart  of  the  new  system  is  based 
on  several  days  personal  visits  by  the 
new  officers  to  AF  operational  offices  to 
investigate  practices,  duties,  responsibili- 
ties, and  the  nature  of  job  progression. 
This  "shopping  around"  observing  va- 
rious AF  activities  follows  psychologi- 
cal testing  and  interviewing  sessions. 

The  first  group  of  men  to  go  thru  this 
processing — which  occupies  a  third  of 
the  3-months  2d  Lt  indoctrination  pe- 
riod— consisted  of  graduates  of  the  Mili- 
tary and  Naval  Academies,  distin- 
guished AF  ROTC  and  distinguished 
OCS  graduates,  in  all  totaling  131  men. 

WHITE  SANDS 

VOLUNTEER  RESERVISTS 
from  Pueblo,  Colo,  and  members 
of  the  Colorado  Air  National  Guard 
collaborated  recently  in  an  orientation 
trip  to  the  Proving  Ground  at  White 
Sands,  NM,  where  they  inspected  rock- 
et and  guided  missile  equipment  and 
witnessed  a  demonstration  of  anti-air- 
craft artillery  firing.  Basic  purpose  for 
the  trip  was  the  culmination  of  a  study 
on  guided  missiles  being  made  by  mem- 
bers of  the  9767th  VART  Sq,  which 
trains  at  the  Pueblo  Mun  Apt. 

Airlift  for  the  training  jaunt  was 
provided  by  courtesy  of  Brig  Gen  J.  C. 
Moffitt,  CG  of  the  Guard's  140th  Ftr 
Wing.  The  general  and  two  fellow- 
guardsmen  pilots  personally  flew  the 
mission  for  the  reservists. 


General  Nagle  Dies 

A  FINE  and  capable  officer  was  taken 
.  from  our  midst  early  in  October 
when  Brig  Gen  Robert  A.  Nagle, 
USAFR,  was  mortally  stricken  by  a 
heart  attack.  Commander  of  the  433d 
Trp  Carr  Wing  at  the  Reserve  Training 
Center  in  Cleveland,  General  Nagle 
was  in  his  home  state,  Massachusetts, 
making  arrangements  preparatory  to 
active  duty  with  his  unit  when  the  at- 
tack came. 

The  general  began  his  Reserve  ca- 
reer in  1917.  During  the  years  prior  to 
World  War  II  he  served  on  numerous 
short  tours  with  the  Air  Reserve,  CCC, 
and  National  Guard.  From  November 
1940  to  September  1945  he  held  re- 
sponsible positions  with  the  Training 
Comd,  Air  Serv  Comd,  and  the  Fourth 
AF.  He  was  a  command  pilot. 

General  Nagle  was  greatly  admired 
by  all  who  knew  him  for  his  friendli- 
ness, his  earnest  attitude,  and  his  ini- 
tiative and  industry.  He  worked  hard 
in  developing  his  433d  Wing  into  a 
spirited,  progressive  organization.  His 
loss  to  the  Air  Force  is  a  sad  one. 

A  host  of  his  civilian  and  uniformed 
acquaintances  attended  the  military 
funeral  services  held  in  Newtonville, 
Mass.  A  large  representation  from  his 
Cleveland  wing  came  to  the  burial, 
which  was  conducted  by  personnel 
from  the  Reserve  Training  Center  at 
Bedford,  Mass.  Present  as  General  Van- 
denberg's  personal  emissary  was  Brig 
Gen  Robert  L.  Copsey,  USAFR,  Dep- 
uty Spec  Asst  to  the  CofS  for  Res 
Forces. 


RESERVISTS,  when  called  to  active 
..duty,  have  the  same  rights,  privi- 
leges, allowances,  and  benefits,  as  mem- 
bers of  the  Regular  Establishment.  This 
includes  the  quarters  allowances  for 
enlisted  personnel  with  dependents,  as 
provided  for  in  the  new  Dependents 
Assistance  Act  which  took  effect  as  ot 
1  Aug  50. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFI3,    Montgomery,    Ala. 

Editorial  office,  AFCRF-6  Pentagon. 
Wash,  D.  C. 

COVER— Maintenance  officer  and  ground 
crewmen  of  the  437th  Trp  Carr  Wg  pic- 
tured during  extended  active  duty  opera- 
tional  training.   (Story   on   pages  4   &  5.) 


in 


AIR  RESERVE 

FORCES/^*^ 


T^UcUdph   THE  RESERVIST 


ANG    WINGS -LOCATIONS 

SOME  CHANGES  in  the  headquarters  locations  of  the 
Air  National  Guard  wings  took  place  upon  the  Guard'; 
reorganization  on  1  Nov  50;  here  is  a  new  directory. 
Wing  Wing  Hq  location 

106th  Composite    Westchester  County  Apt,  White  Plains,  N"V 
1 1 1th  Composite    New  Cumberland,  Pa. 

Dow  AFB,  Bangor,  Me. 

Logan  Internat  Apt,  Boston,  Mass. 

Brainard  Fid,  Hartford,  Conn. 

Niagara  Falls  Mun  Apt,  NY 

Newark  Mun  Apt,  NJ 

Gtr  Pittsburgh  Apt,  Pa. 

Andrews  AFB,  Camp  Springs,  Md. 

Lockbourne  AFB,  Columbus,  Ohio 

Geiger  Mun  Apt,  Spokane,  Wash. 

Hayward  Mun  Apt,  Calif. 
146th  Composite    Lockheed  Air  Term,  Burbank,  Calif. 
126th  Composite    O'Hare  Internat  Apt,  Chicago,  111. 

Stout  Fid,  Indianapolis,  Ind. 

Detroit-Wayne  Major  Mun  Apt,  Romulu! 
Mich. 

Gen  Mitchell  Mun  Apt,  Milwaukee,  Wis< 

Lambert  Mun  Apt,  St.  Louis,  Mo. 

Des  Moines  Mun  Apt,  Iowa 

Holman  Mun  Apt,  St.  Paul,  Minn. 

Buckley  NAS,  Denver,  Colo. 

Nashville  Mun  Apt,  Tenn. 
Of  the  27  ANG  wings,  22  are  accounted  for  above;  tli 
other   headquarters   went  on   duty   when   5   Guard   grouj 
were  ordered  into  active  Federal  service. 


101st  Ftr 
102dFtr 
103d  Ftr 
107th  Ftr 
108th  Ftr 
112th  Ftr 
113th  Ftr 
121st  Ftr 
142d  Ftr 
144th  Ftr 


122d  Ftr 
127th  Ftr 


128th  Ftr 

131st  Composite 

132d  Ftr 

133d  Ftr 

140th  Ftr 

118th  Composite 


"Sir,  I'm 
problem 


looking  for  the  Reserve  Chaplain,  on  account  of  1  have  a  Reserve 


Lined  up  in  wing  and  group  formation  on  the  field  of  their  I 
stadium  at  College  Park,  Md.,  are  more  than  2,000  of  the  AF  RO 
students  in  training  at  the  Univ.  of  Maryland.  The  corps-largest  all- 
Force  organization  of  its  kind-was  pictured  as  it  was  formed  for  paradi 
in  full  strength  just  prior  to  an  intercollegiate  football  game,  in  1 
familiar  Academy  style. 
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YOUNG  MEN   OF  TOMORROW 


Background 

Since  1  Sep  49,  senior  members  of  the  Boy 
:outs  of  America,  formerly  known  as  Senior 
couts,  have  been  called  "Explorers."  All 
couts,  upon  reaching  their  14th  birthday, 
scome  Explorers  and  their  program,  "Ex- 
loring",  includes  land,  sea,  and  air  activities, 
/hatever  their  normal  type  of  unit,  (air,  sea, 
'  ground),  all  Explorers  may  participate  in 
le  aviation  studies  of  the  Air  Explorers  Pro- 
ram,  which  offers  an  opportunity  to  learn 
nation  essentials  and  obtain  a  broader  under- 
anding  of  the  air  age  and  its  significance, 
he  training  of  Explorers  is  non-military,  and 
leir  interest  in  aviation  is  concentrated  on 
:htr   than    military   phases. 

The  agreement  which  has  existed  between 
le  Boy  Scouts  of  America  and  the  AF  since 
ic  inception  of  the  former  Air  Scout  Program, 
■ovides  for  AF  advice  and  assistance.  An 
iportant  provision  imposed  by  the  Boy  Scouts 

America  is  that  the  Explorers  will  not  be 
tilized  actively  by  the  AF  as  a  source  of  per- 
nnel  procurement.  The  AF,  however,  does 
ceive  long-range  benefit  from  association 
ith  the  Explorer  Program  by  development  of 
ic  wide-spread  interest  of  these  youths  in, 
id  familiarity  with,  aviation  in  general. 


Cooperation  between  the  af 

_>  and  the  Boy  Scouts  of  America 
trough  the  Air  Explorer  Program  (as 
rescribed  in  AF  Reg  45-20)  has  been 
illy  demonstrated  at  many  bases  in 
te  US  this  year.  The  types  of  instruc- 
on  and  experiences  gained  by  the 
)ung  men  at  their  encampments  un- 
zx  the  guidance  of  Regular  and  Re- 
ive personnel  may  be  judged  from 
te  excellent  program  conducted  in 
ugust  at  Wright-Patterson  AFB,  Ohio. 
Five  weeks  before  the  August  6-12 
icampment  was  to  begin,  Col  J.  T. 
[orris,  CO  of  the  huge  base,  issued 
istructions  to  his  staff  officers  and  base 
rvice  units  covering  the  housing, 
lessing,  transportation,  instruction, 
id  other  arrangements  which  had  to 
:  made.  He  called  for  full  cooperation 


ion 


of  all  concerned  to  help  make  the  tour 
a  success 

A  large  colorful  and  attractive  illus- 
trated folder  was  printed  at  Wright- 
Patterson  to  publicize  the  activities  and 
opportunities  to  be  presented  the  Ex- 
plorers at  the  encampment.  It  described 
the  proposed  housing  accommodations, 
the  eating  arrangements  in  the  AF 
mess  (at  $1.05  per  day),  the  flight  op- 
portunities and  facilities  for  recreation, 
as  well  as  the  subjects  in  which  train- 
ing was  to  be  furnished. 


Off  in  a  Tyndall  AFB  crash  boat 

In  the  published  program  given  to 
the  incoming  Explorers,  1st  Lt  L.  W. 
Provance,  the  Project  Officer,  stated  in 
the  welcome  message: 

"The  USAF  recognizes  your  Explorer  Pro- 
gram, and  you  young  men  as  the  men  of  to- 
morrow in  aviation.  We  will  do  our  best  to 
provide  you  with  a  basic  knowledge  of  avia- 
tion so  that  you  will  be  able  to  form  intelli- 
gently, opinions  of  the  possible  future  for  you 
in  an   air  age. 

The  program  of  instruction  which  will  be 
offered  during  your  stay  here  at  this  great  Air 
Base  has  been  prepared  in  conjunction  with 
the  program  and  advancement  requirements 
of   the   Explorer   Program. 

You  are  invited  to  participate  in  all  activities 
provided  and  to  expect  the  fullest  cooperation 
of  all  Air  Force  personnel  concerned. 

We,  of  the  Air  Force  hope  that  this  En- 
campment will  help  provide  you  with  some 
of  the  knowledge  you  are  seeking  and  an 
adventure    in    aviation    which    you    will    long 


remember.' 


Explorers  inspect  F-51 

That  hope  was  fully  realized,  judg- 
ing from  the  summary  report  on  the 
tour  prepared  by  Capt  W.  E.  Reid,  Staff 
Explorer  Officer  of  the  First  AF.  Said 
he,  "This  encampment  was  very  suc- 
cessful. A  considerable  amount  of  fa- 
vorable comment"  has  come  from  pro- 
fessional Scouters  throughout  the  State 
of  Ohio.  An  extensive  program  was 
conducted  for  the  334  Explorers  and 
Advisors  of  BSA  Councils  in  Ohio  who 
attended.  Instruction  and  demonstra- 
tions in  Flight  Service,  Weather,  Navi- 
gation, Instrument  Flying,  Maintenance, 
Link  Trainer,  and  Fire  Fighting,  were 
supplemented  by  athletic  activities  and 
a  tine  social  to  climax  the  week  at  the 
base.  There  were  tours  of  the  various 
laboratories,  the  AF  Exhibit  Unit,  and 
other  points  of  interest.  Orientation 
flights  were  provided  for  Advisors  and 
321  Explorers  whose  parents  had  given 
their  written  consent.  The  personnel  of 
Wright-Patterson  AFB  were  very  co- 
operative and  made  every  Explorer  feel 
right  at  home  during  the  encampment 
period." 

Reports  of  a  number  of  other  success- 
ful encampments  have  come  to  the 
REVIEW;  if  space  permitted,  we 
would  present  their  stories,  too.  They 
all  reveal  a  fine  spirit  of  cooperation 
and  personal  interest  on  the  part  of 
both  the  Regular  officers  and  airmen 
and  the  USAFR  (whose  members  help 
in  the  instruction  at  many  stations)  in 
the  educational  program  of  the  Explor- 
ers, "the  young  men  of  tomorrow  in 
aviation." 
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EXTENSION  COURSE 

PHASES  REVISED 


THE  SECOND  EDITION  of  the 
USAF  Extension  Course  Catalog, 
which  has  just  been  distributed  to  all 
enrolled  students  and  to  Regular  Estab- 
lishment and  reserve  component  units, 
throughout  the  country,  announces  a 
change  in  the  method  of  presenting  the 
courses. 

In  the  past,  Part  B  of  Phases  I,  II, 
and  III  contained  the  specialized 
courses  of  the  Extension  Course  Pro- 
gram. Under  the  new  plan,  all  special- 
ized courses  are  included  in  Phase  V, 
and  the  old-  Parts  B  have  been  discon- 
tinued. Now  we  have  a  5-phase  line-up 
in  which  each  of  the  first  four  phases 
presents  instruction  which  parallels 
that  given  in  the  AF  resident  schools. 

Phase  I  training  parallels  that  given 
at  Officer  Candidate  School;  Phase  II 
courses  are  on  a  level  with  the  instruc- 
tion presented  at  the  Air  Tactical 
School;   while   Phases   III   and   IV   are 


concerned  with  subjects  covered  in  the 
Air  Command  and  Staff  School  and 
the  Air  War  College.  Specialized 
courses  such  as  Radio  Communications, 
Intelligence  Reconnaissance,  and  Tac- 
tical Air  Operations,  are  found  in 
Phase  V. 

This  regrouping  of  the  courses  to 
more  closely  parallel  the  subjects  of  the 
Air  Force  resident  schools  will  insure 
greater  efficiency  in  the  administration 
of  the  courses  and  will  associate  the 
extension  course  student  more  closely 
with  the  curriculum  of  the  correspond- 
ing resident  school. 

The  curriculum  of  the  Extension 
Course  Program  must  be  kept  in  a 
subject-to-change  status  because  of  the 
progressive  nature  of  the  Air  Force. 
Revisions  and  additions  are  constantly 
being  made. 

Some  of  the  courses  listed  in  the  new- 
catalog  have  not  been  printed  yet.  For 


that  reason,  all  courses  listed  may  noi 
always  be  available.  In  order  to  keef 
students  informed,  a  List  of  Course; 
Available,  which  reflects  the  curren 
status  of  the  Extension  Course  Progran 
is  frequently  distributed  to  them.  Stu 
dents  who  desire  courses  not  listed  ii 
the  catalog  but  which  are  offered  by  thi 
Army  or  Navy  may  obtain  informatioi 
about  these  courses  by  writing  to  th 
Institute  at  Gunter  AFB,  Ala. 

The  new  catalog  contains  instrut 
tions  concerning  eligibility  for  eac 
phase,  the  proper  method  of  enrollin 
in  the  Extension  Course  Institute,  th 
requirements  for  completion  of  eac 
phase,  and  the  number  of  hours  cred 
for  completion  of  each  course. 

Enrollment  application  blanks  t( 
gether  with  directives  concerning  th 
Extension  Course  Program  are  include 
in  each  catalog.  Additional  applicatior 
are  available  at  AF  bases. 
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AIR  NATIONAL  GUARD 


AIR  FORCE  ROTC      CIVIL  AIR  PATROL      AIR  EXPLORERS 


_XrtV   ^taff    Committees 

STUDY   USAFR  and    ANG  NEED 

f^ropoSalS    Cjearea   to    C^meraencu    L^onditionS 


FOUR  Regular  USAF  officers  of 
general  grade  were  appointed  as 
members  of  the  Joint  Air  Staff  Com- 
mittee on  National  Guard  and  Reserve 
Policy  prior  to  its  meeting  at  the  Pen- 
tagon, 6-10  Nov  50.  It  was  found  that 
the  advice  and  guidance  provided  by 
these  experienced  officers  did  much  to 
strengthen  the  committee,  and  it  was 
felt  that  their  participation  in  the 
deliberations  also  would  be  likely  to 
accelerate  Air  Staff  action  on  its  recom- 
mendations. The  18-member  joint  com- 
mittee is  composed  of  6  officers  each 
from  the  USAF,  USAFR,  and  ANG. 
Following  a  briefing  on  "The  World 
Intelligence  Situation,"  the  committee 
was  addressed  by  Under  Secy  AF  J.  A. 
McCone;  Asst  Secy  AF  H.  C.  Stuart; 
the  Vice  Chief  of  Staff,  General  Twin- 
ing; the  Deputy  Spec  Asst  for  Res 
Forces,  Brig  Gen  R.  L.  Copsey;  and 
ConAC's  Deputy  for  Operations,  Brig 
Gen  H.  B.  Thatcher.  These  honored 
guests  offered  words  of  greeting  and 
presented  some  problems  for  considera- 
tion. Thereafter  the  committee  pro- 
ceeded directly  to  the  agenda,  which 
was  very  comprehensive,  calling  upon 
various  Air  Staff  agencies  for  informa- 
tion as  needed.  Maj  Gen  G.  G.  Finch, 
ANGUS,  was  conference  chairman. 


The  committee  religiously  adhered  to 
its  mission  of  recommending  policy  and 
regulations  to  the  Secretary  of  the  Air 
Force,  and  eliminated  from  its  agenda 
all  items  in  the  field  of  operations.  Here 
are  some  of  its  recommendations: 

1.  The  joint  committee  felt  that  ANG 
and  USAFR  rated  personnel  should  be 
required  to  meet  the  same  minimum 
flying  requirements  as  members  of  the 
Regular  AF;  that  rated  personnel,  other 
than  those  volunteering  for  stated  non- 
flying  jobs,  should  be  recalled  on  flying 
status  if  in  one  of  the  following  cate- 
gories: in  a  crew  position;  engaged  in 
Combat  Crew  Tng  School  training; 
assigned  to  duty  involving  flying;  and 
if  currently  maintaining  minimum  an- 
nual flying  proficiency. 

2.  Proposed  criteria  by  which  ANG 
and  USAFR  personnel  who  were  mo- 
bilized with  their  units  may  be  retained 
voluntarily  on  EAD  after  their  21 
month  tour  were  listed  in  the  committee 
report.  It  was  further  suggested  that  the 
NG  Bureau  recommend  to  State  Adju- 
tants General  that  favorable  considera- 
tion be  given  to  individual  ANG  re- 
quests for  EAD  when  departure  for  such 
duty  will  not  decimate  a  Guard  unit. 

3.  The  creation  of  an  Inactive  ANG 
was  recommended.  Airmen  therein 
would  serve  the  unexpired  balance  of 
their  enlistments  and  officers  would 
serve  until  over-age  in  grade.  The 
members  of  this  group  would  be  sub- 
ject to  the  call  of  the  Secy  AF  as 
individuals. 


4.  It  was  recommended  that  the  p 
motion  of  Reserve  airmen  and  2d  1 
assigned  to  T/O&E  units  be  authoriz 
immediately  in  accordance  with  curn 
regulations  pending  completion  of 
staff  study  on  over-all  mobilizati 
grade  structure. 

5.  The  committee  recommended  tl 
technical  training  such  as  the  instructi 
of  aviation  engine  mechanics  be  p 
vided  personnel  of  the  Reserve  For 
through  utilization  of  available  civil] 
training  facilities  as  well  as  USj 
schools. 

6.  It  was  recommended  that  a  stu 
on  demobilization  and  phasing  out 
individual  Reserve  Forces  personnel 
prepared  in  Hq  USAF  for  presentati 
at  the  next  joint  committee  meetii 
scheduled   for   5-9   Feb   51. 

7.  Recognizing   the   need   for   mi 
mizing    the    time    required    to    bri 
ANG  tactical  units  into  an  active 
defense  role  in  the  event  of  a  surpi 
attack  on  this  country,  the  commit 
urged  that  a  staff  study  be  made 
USAF  to  develop  complete  plans 
immediate  use  of  ANG  units  witl 
the  USAF  Air  Defense  Comd  in  case 
enemy  attack.  Also  sought  is  a  pro 
dure  by  which  to  speed  up  mobilizati 
and  federalization  of  ANG  units  wh 
called. 

8.  On  the  subject  of  "revitalizatic 
of  the  Reserve  Forces,  the  joint  c< 
ference  agreed  that  a  systematic  a 
continuing  survey  of  the  personnel 
the  Organized  Reserve  and  units  of  I 


Air  National  Guard  be  conducted  with 
a  view  to  insuring  their  qualification 
and  availability  when  required  by  the 
Air  Force.  Said  the  committee's  report: 
"Personnel  considered  not  to  be  readily 
available  for  active  federal  service 
should  be  eliminated  from  the  Organ- 
ized Reserve  and  Air  National  Guard 
units.  Personnel  so  eliminated  should 
be  reassigned  to  other  elements  of  the 
Reserve  Forces  program  or  fully  sepa- 
rated, dependent  upon  their  probable 
future  availability,  their  value  to  the 
Reserve  Forces  program,  and  their 
physical  qualification." 

9.  Detailed  recommendations  were 
made  for  immediate  and  long  range 
pilot  procurement  for  ANG.  These  in- 
volved plans  for  greater  recruiting  ef- 
fort, possible  lowering  of  the  age  limit, 
and  other  considerations. 

10.  The  committee  recommended  the 
establishment  of  a  separate  Reserve 
Command    in    the    USAF    with    the 


primary  responsibility  of  training  and 
administering  the  USAF  reserve 
components. 

11.  The  committee  proposed  that  ad- 
ditional USAFR  service-  and  support- 
type  units  be  authorized  at  AFRTC's 
where  facilities  are  not  on  a  tenant 
basis,  to  make  greater  use  of  the  train- 
ing potential  of  these  installations  and 
to  fill  certain  specific  requirements  of 
the   USAF   War  Plan. 

*     #     # 

To  prevent  misinterpretation  of  the 
foregoing  information,  the  REVIEW 
emphasizes  that  it  does  not  represent 
policy,  being  subject  to  approval  by  the 
Secy  AF.  At  this  point  these  items  are 
only  recommendations  of  the  Joint  Air 
Staff  Committee  on  Reserve  and  Na- 
tional Guard  Policy.  They  have  been 
referred  to  appropriate  Hq  USAF  of- 
fices for  staff  study  and  comment  prior 
to  their  forwarding  to  the  Secy  AF  for 
action. 


Members  of  the  Joint  Air  Staff  Committee  pictured  in  the  Pentagon  on  8  Nov  50:  (seated)— Brig 
Gen  Walter  R.  Agee,  USAF;  Brig  Gen  Harlan  C.  Parks,  USAF;  Maj  Gen  Roger  M.  Ramey,  USAF; 
Maj  Gen  George  G.  Finch,  ANGUS;  Brig  Gen  John  M.  Bennett,  USAFR;  and  Brig  Gen  Chester  A. 
Charles,  ANGUS;  (standing)-Col.  C.  A.  Burrows,  ANGUS  (Secy  of  Air  Staff  Com  on  NG  Policy); 
Col.  D.  A.  Walker,  USAFR;  Brig  Gen  Walter  C.  Bain,  USAFR;  Brig  Gen  Frank  Allen,  ANGUS;  Brig 
Gen  Lawrence  C.  Ames,  ANGUS;  Brig  Gen  Oliver  H.  Stout,  ANGUS;  Col  G.  R.  Weinbrenner, 
USAFR;  Col  T.  C.  Odom,  USAF;  Col  C.  N.  Howze,  USAF;  Lt  Col  A.  F.  Kelly,  USAFR;  Lt  Col 
C.  K.  Nelson,  USAF  (Acting  Secy,  Air  Staff  Com  on  Res  Policy);  and  Lt  Col  R.  S.  Johnson,  USAFR. 
Absent  when  the  photo  was  taken:  Brig  Gen  Edmund  C.  Lynch,  USAF;  and  Brig  Gen  Earl  T. 
Ricks,  ANGUS. 


USAFR  PROMOTIONS  OK'D 

Wire  from  Hq  USAF  sent  to  all 
commands  16  Nov  50: 

REFERENCE  IS  MADE  TO  MES- 
SAGE THIS  HEADQUARTERS, 
AFPMP-4A  20978,  DATED  5  AU- 
GUST 1950  WHICH  ANNOUNCED 
THE  TEMPORARY  SUSPENSION 
OF  PROMOTIONS  IN  THE  USAF 
RESERVE. 

THE  POLICY  ESTABLISHED 
IN  REFERENCE  MESSAGE  IS 
AMENDED  AS  FOLLOWS  EFFEC- 
TIVE UPON  RECEIPT  OF  THIS 
MESSAGE: 

OFFICERS:  PROMOTIONS  OF 
SECOND  LIEUTENANTS  TO 
FIRST  LIEUTENANT  ONLY,  ARE 
AUTHORIZED  TO  BE  ACCOM- 
PLISHED IN  ACCORDANCE  WITH 
PROVISIONS  OF  AFR  45-5.  AS 
AMENDED. 

AIRMEN:  PROMOTIONS  OF 
AIRMEN  TO  ALL  GRADES  ARE 
AUTHORIZED.  SUCH  PROMO- 
TIONS WILL  BE  MADE  ON  A 
T/O&E  and  T/D  VACANCY  BASIS. 
EACH  AIRMAN  BEING  CON- 
SIDERED FOR  RESERVE  PROMO- 
TION MUST  BE  QUALIFIED  BY 
SKILL  FOR  THE  HIGHER  GRADE. 
IN  THIS  CONNECTION,  AF  REG- 
ULATIONS OF  THE  35-400  SERIES 
WILL  BE  USED  AS  THE  GUIDE 
FOR  ALIGNING  SKILL  LEVELS 
WITH  GRADE  VACANCIES. 

THE  POLICY  OUTLINED  IN 
2B,  ABOVE,  IS  AN  INTERIM 
POLICY  ONLY.  THE  SUBJECT  OF 
PROMOTION  OF  RESERVE  AIR- 
MEN IS  STILL  UNDER  STUDY 
AND  RESULTS  THEREOF  WILL 
BE  ANNOUNCED  WHEN  DULY 
APPROVED.  MEANWHILE,  THIS 
MESSAGE  WILL  BE  CITED  AS 
AUTHORITY  FOR  PROMOTION 
OF  RESERVE  AIRMEN  [hi  Org  Res 
units]. 

A  promotion  system  applicable  to 
officer  and  airman  members  of  VAR 
Tng  Units  is  under  study  as  this 
REVIEW  is  being  written. 


TWO  NEW  MAJOR 

AIR  COMMANDS  FORMED 


CONTINENTAL  AIR  COM- 
MAND has  been  divided  into 
three  separate  and  co-equal  major  air 
commands.  Tactical  Air  Comd,  now 
under  the  direction  of  Lt  Gen  John  K. 
Cannon  (formerly  CG,  USAFE)  was 
cut  away  from  ConAC  effective  on 
1  Dec  50.  On  the  1st  of  January,  the 
Air  Defense  Comd  was  re-established 
and  Lt  Gen  Ennis  C.  Whitehead  (pre- 
viously in  command  of  ConAC)  as- 
sumed ADC  leadership.  The  new  CG  of 
ConAC  is  Maj  Gen  Willis  Hale,  who 
was  CG,  First  AF,  before  this 
reorganization. 

The  pared  ConAC  is  still  the  largest 
of  the  three  commands  discussed  here, 
in  numbers  of  personnel  assigned.  With 
its  headquarters  remaining  at  Mitchel 
AFB,  NY,  it  continues  to  direct  the 


activities  of  the  four  continental  air 
forces,  the  First,  Fourth,  Tenth,  and 
Fourteenth.  Its  supervision  of  the  mili- 
tary training  of  all  AF  ROTC  students 
in  the  continental  US  remains  the  same 
as  before.  So  also  does  its  conduct  of 
the  AFRTC  and  VARTU  Programs 
and  the  training  of  its  own  M-Day 
personnel  and  members  of  the  corol- 
laries assigned  to  its  four  forces. 

Tactical  Air  Comd  (TAC)  operates 
from  Langley  AFB,  Va.  The  principal 
organizations  within  this  command  are 
the  Ninth  AF,  20th  Ftr-Bomber  Wing, 
314th  Trp  Carr  Wing,  363d  Tac  Recon 
Wing,  the  375th  and  433d  Trp  Carr 
Wings  (USAFR,  now  on  active  duty), 
and  the  five  ANG  groups  recently 
ordered  to  active  duty.  TAC  also  as- 
sumed control  of   the   corollary   units 


ADVISORY  GROUP  CALLS  for 
PROGRAM  STABILIZATION 


PRIOR  to  the  meeting  of  the  Joint 
Air  Staff  Committee,  whose  con- 
ference is  discussed  on  pages  2  and  3, 
a  Special  Advisory  Committee  on  Air 
Res  Forces  Policy  was  convened  at 
the  request  of  Asst  Secy  AF  Harold  C. 
Stuart.  This  group  considered  and 
reported  to  Mr.  Stuart  on  several  im- 
portant aspects  of  Res  Forces  organiza- 
tion and  training. 

The  findings  and  recommendations 
of  this  Special  Advisory  Committee, 
headed  by  Brig  Gen  R.  E.  Condon, 
USAFR  (CG,  XVI  Air  Mat  Area), 
were  not  only  gratefully  received  by 
Mr.  Stuart,  but  were  utilized  to  ad- 
vantage also  by  the  Joint  Committee 
which  met  later. 

During  its  4  days  of  study  and  dis- 
cussion, General  Condon's  committee 
had  the  benefit  of  presentations  from 


and  consultations  with  a  number  of 
Hq  USAF  staff  members  and  officials 
from  ConAC. 

The  committee  devoted  much  time 
to  the  AF  policy  message  of  24  Oct  50 
(see  page  6,  December  REVIEW) 
covering  recalls,  the  release  from  active 
duty  of  reservists  recently  called  to 
arms,  expansion  of  the  officer  strength 
of  the  USAF,  and  the  task  of  determin- 
ing the  effective  manpower  potential 
of  the  reserve  components  and  over- 
hauling their  rosters. 

Because  of  the  nature  of  its  assigned 
task — to  produce  recommendations  for 
the  guidance  of  the  Assistant  Secre- 
tary— details  of  the  committee's  work 
are  not  for  publication.  It  was  the 
general  feeling  of  the  group,  however, 
that  (1)  stability  should  be  kept  in  the 
present  Res  Forces  Training  Program 


which  were  assigned  to  the  Regular  AF 
organizations  brought  within  its  folds. 

The  headquarters  of  the  re-estab- 
lished Air  Defense  Comd  (ADC)  is  at 
Ent  AFB,  Colorado  Springs,  Colo. 

The  ADC  is  responsible  for  the  air 
defense  of  the  US.  It  consists  of  the 
Eastern  and  Western  Air  Defense 
Forces.  EADF  has  its  headquarters  at 
Stewart  AFB,  NY,  and  is  responsible 
for  organizing  and  implementing  air 
defenses  in  the  eastern  and  central  por- 
tions of  the  country  extending  to  the 
eastern  fringes  of  the  Rocky  Moun- 
tains. WADF  has  headquarters  at 
Hamilton  AFB,  Calif,  and  controls  the 
balance  of  the  US  area  in  air  defense 
operations. 

Within  the  EADF  and  WADF 
are  fighter-interceptor  and  fighter-all 
weather  wings,  and  a  framework  for 
the  operation  of  seven  Air  Divisions 
(Defense).  As  in  the  case  of  TAC, 
corollary  units  belonging  to  the  organi- 
zations blended  into  ADC  are  taken 
over  by  the  new  command. 

and  no  major  structural  changes  should 
be  made  now;  (2)  there  should  be 
greater  attendance  of  Res  Forces  person- 
nel in  service  schools;  and  (3)  great 
effort  should  be  exerted  to  obtain  and 
keep  current,  accurate,  and  reliable 
information  as  to  reserve  personnel  re- 
sources available  in  time  of  emergency. 

Serving  with  General  Condon  on  this 
special     project     were     the     following 
officers: 
Brig  Gen  George  R.  Dodson,  ANGUS, 

CofS,  Air  Section,  State  ANG  Hq, 

Ore. 
Brig  Gen  Lyle  E.  Halstead,  ANGUS, 

CG,  67th  Ftr  Wing,  Mass. 
Brig  Gen  E.  H.  Molthan,  USAFR,  CG, 

512th  Trp  Carr  Wing,  Del. 
Brig  Gen  Lacey  V.  Murrow,  USAFR, 

CG,  434th  Trp  Carr  Wing,  Ind. 
Col  Charles  A.  Fuller,  USAFR,  CO, 

9148th  VART  Gp,  Minn. 
Lt  Col  Robert  L.  Gould,  ANGUS,  CO, 

104th  Ftr  Sq,  Md. 
Lt  Col  Willard  W.  Millikan,  ANGUS, 

CO,  121st  Ftr  Sq  (jet),  DC. 


USAF  EXPANDS  SECOND 

LIEUTENANT  PROGRAM 

SEVERAL  THOUSAND"  second 
lieutenants  will  be  offered  tours 
of  extended  active  duty  during  the  next 
5  months,  according  to  a  statement 
issued  by  Hq  USAF  just  as  this 
REVIEW  went  to  the  printer.  These 
men  will  be  recruited  largely  from  AF 
ROTC  graduates  and  other  members 
of  the  USAFR  who  wish  to  apply  for 
duty.  The  vacancies  have  been  created 
by  the  current  expansion  of  the  Air 
Force,  and  an  effort  is  being  made  to 
attract  officers  interested  in  remaining 
in  the  service  on  a  career  basis. 

Both  flying  training  and  technical 
training  are  available.  Those  who  apply 
for  flying  will  be  earmarked  for  certain 
classes,  and  will  not  be  transferred  to 
the  technical  training  fields  while 
awaiting  entry   into   flying  training. 

Reserve  officers  together  with  those 
second  lieutenants  newly  appointed  di- 
rectly from  civil  life  who  volunteer  and 
hold  degrees  in  electronics,  mechanical, 
civil,  and  chemical  engineering,  and  in 
physics,  mathematics,  or  chemistry  are 
to  be  accepted  by  the  Training  Com- 
mand at  the  rate  of  400  a  month  for 
technical  training  beginning  the  10th 
of  this  month. 

Interested  second  lieutenants  should 
ask  at  the  nearest  AF  Base  or  Armv- 
AF  Recruiting  Station  for  the  proper 
forms  and  instructions  for  submitting 
applications  for  this  duty. 

Technical  training  will  be  available  to 
the  second  lieutenants,  depending  upon 
their  classifications,  in  the  following 
specialties: 

Aircraft   Maintenance   Officer 

Air  Intelligence  Officer 

Armament  Officer 

Automotive  Maintenance  and  Repair 

Classification   and   Assignments 

Communications    Officer 

Electronics,  Ground 

Electronics,  Air 

Army  and  Air  Force  Exchange  Officer 

Finance  Officer 

Information  and  Education 


Machine  Records 
Mechanical  Equipment 
Mess  Officer 
Air  Police  Officer 
Radar   Observer,   ECM 
Statistical   Control 
Supply 

Transportation 
Ground   Saftey 

'$*>      ^      :>* 

RESERVE  WING 

BOMBS  KOREAN  REDS 

RESERVISTS  from  sunny  California 
-bombed  and  strafed  North  Korean 
targets  recently,  according  to  a  FEAF 
announcement  of  the  first  concerted 
action  of  Brig  Gen  L.  W.  Svveetser's 
452d  Bomb  Wing,  formerly  a  Reserve 
unit  at  the  2347th  AFRTC  at  Long 
Beach,  Calif. 

This  B-26  organization  was  ordered 
to  active  duty  in  August,  and  following 
a  period  of  strenuous  operational  train- 
ing was  shipped  to  Japan.  The  452d 
aircraft  which  attacked  military  targets 
at  Kosanjin  on  Armistice  Day  1950  flew 
to  North  Korea  from  a  base  in  southern 
Japan.  Their  rockets,  bombs,  and  ma- 
chine gun  fire  destroyed  and  heavily 
damaged  a  great  portion  of  the  objec- 
tive. Other  B-26's  of  this  wing  scored 
two  direct  500-pound  bomb  hits  on  a 
bridge  near  Taechon  on  the  same  day. 
While  recognizing  the  fact  that  Gen- 
eral Svveetser's  outfit  is  a  FEAF  win<i 
and  no  longer  a  unit  of  the  USAF  Org 
Reserve,  the  REVIEW  hopes,  neverthe- 
less, to  receive  additional  reports  from 
the  452d  to  discuss  for  the  benefit  of 
the  readers  remaining  Stateside  who 
want  to  know  of  the  active  duty  opera- 
tions of  their  former  fellow-reservists. 
Persons  wishing  to  correspond  with 
their  Reserve  acquaintances  in  General 
Sweetser's  organization  (you  know 
how  mail  is  appreciated  overseas)  may 
address  letters  to  the  731st  Bomb  Sq  of 
the  452d  Bomb  Wing  (L)  at  APO  954, 
San  Francisco.  Mail  to  other  elements 
of  the  wing  should  be  sent  to  APO  75, 
San  Francisco. 


AF  ROTC  FRAT 

EXPANDS  TO  61  UNITS 

GUEST  SPEAKER  at  the  2d  An- 
nual Conclave  of  the  Arnold 
Air  Society  held  in  St  Louis  late  in 
November  was  Maj  Gen  Harry 
Johnson,  CG  of  the  Tenth  AF.  Gen- 
eral Vandenberg  sent  a  message  of 
greeting  which  was  read  at  the  meet- 
ing of  this  Nation-wide  AF  ROTC 
fraternal  organization. 

The  AAS,  whose  headquarters  is  at 
the  Univ  of  Cincinnati  where  the  or 
ganization  was  conceived  3  years  ago, 
has  more  than  2,000  members  in  its  61 
squadrons  located  on  the  campuses  of 
as  many  colleges  and  universities.  Mem- 
bership is  limited  to  cadets  taking 
advanced  AF  ROTC  training.  Nation- 
al Commander  of  the  AAS  is  Raymond 
Goelz,  a  political  science  senior  who  was 
designated  a  Distinguished  Military  Stu- 
dent at  the  Univ  of  Cincinnati  last  year. 
Capt  A.  T.  Reid,  USAF  (Asst  Prof 
of  Air  Science  &  Tactics  at  the  Univ  of 
Cincinnati)  is  the  Society's  National 
Adviser.  He  has  called  to  our  attention 
the  fact  that  the  AAS  is  the  only  or- 
ganization of  its  type,  and  that  it  is 
devoted  to  ideals  and  activities  in  which 
the  USAF  is  much  concerned. 

Prior  to  4  Mar  50,  the  AAS  was 
known  as  the  Arnold  Society  of  Air 
Cadets;  its  first  National  Honorary 
Commander  was  the  late  General 
Arnold.  There  were  two  other  organiza- 
tions interested  in  the  fraternal  side  of 
the  AF  ROTC  program:  the  "Prop  & 
Wing,"  and  the  "General  Billy  Mitchell 
Society."  On  the  date  mentioned  the 
three  merged  and  the  present  organiza- 
tion resulted.  Asst  Secy  AF  Harold  C. 
Stuart  complimented  the  Society  on  the 
occasion  of  the  merger  of  the  three 
units  "into  one  unified  AF  ROTC 
fraternal  organization." 

The  purpose  of  the  AAS  is  "to 
further  the  mission  of  the  USAF  at 
college  or  university  level  by  encourag- 
ing greater  teamwork,  technical  knowl- 
edge, and  cooperation  among  students 

(See  ROTC,  page  13.) 
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BEING   JUDGED   IN 
CLASSIFICATION   OVERHAU 


FOREWORD 

A  vigorous  Qualitative  Classification 
Program  for  reservists  is  being  formu- 
lated, and  Reserve  airmen  are  now  to 
be  aided  by  the  Career  Guidance  Pro- 
gram recently  inaugurated  in  the  Reg- 
ular AF.  Reserve  classification  officers 
and  airmen  have  been  called  to  ex- 
tended active  duty  to  conduct  the 
survey  of  the  Reserve  which  this  project 
requires. 

Many  reservists  have  already  an- 
swered questionnaires  relating  to  this 
survey.  The  completed  forms  are  now 
being  processed.  All  members  of  the 
USAFR  will  be  queried  during  the 
drive. 

Qualitative  classification  is  a  major 
tas{  requiring  long-range  planning. 
It  is  hoped  that  by  1952  an  extensive 
program  of  face-to-face  interviewing  of 
reservists  may  commence.  Meanwhile, 
reservists  are  urged  to  fill  out  the 
questionnaires  accurately  and  consci- 
entiously, to  reply  promptly  to  any 
follow-up  correspondence  they  may  re- 
ceive, and  to  report  without  delay 
through  channels  any  time  they  have 
a  change  of  home  address  of  other 
than   a   very   temporary   nature. 

A  good  personnel  classification  sys- 
tem is  a  fundamental  requirement  for 
maintaining  an  efficient  organization. 
It  is  essential  to  a  good  training  pro- 
gram. If  we  are  to  be  ready  for  emer- 
gency mobilization  we  need  to  know 
what  skills  are  represented  among  re- 
servists when  the  emergency  occurs.  If 
we  are  to  prepare  ourselves  properly 
for  emergency  duty  we  should  know 
now  in  what  fields  and  specialties 
training  should  be  concentrated. 

To  make  these  determinations — to 
find  out  what  we  have  and  what  train- 


ing we  should  stress — a  Nation-wide 
Reserve  Qualitative  Classification  Pro- 
gram is  now  beginning.  Later  there 
will  be  periodic  check-ups  to  keep  the 
findings  current.  Classification  special- 
ists will  analyze  reservists'  abilities, 
interests,  civilian  education,  civilian  job 
experience,  previous  military  schooling, 
and  prior  military  experience.  On  the 
basis  of  the  analysis  each  reservist  will 
be  placed  in  the  AF  occupational  spe- 
cialty of  most  value  to  the  Nation. 

The  matching  of  the  reservist's  cur- 
rent qualifications  with  military  job 
requirements  should  result  in  his  place- 
ment in  an  occupational  field  in  which 
he  is  fully  qualified  to  work,  and  in 
which  the  AF  has  need  for  his  services. 
It  should  also  guarantee  advancement 
of  the  individual  commensurate  with 
his  proven  ability. 

Career  Guidance 

This  relating  of  personal  qualifica- 
tions with  military  job  requirements  is 
the  foundation  of  the  new  Career  Guid- 
ance Program  which  became  applicable 
to  Regular  airmen  in  the  fall  of  1949, 
and  to  USAFR  airmen  in  the  fall  of 
1950.  The  old  system  became  obsolete 
on  1  Jan  51. 

In  the  Regular  AF  this  Program  is 
described  as  "an  integrated  functional 
personnel  system,"  having  steps  defined 
for  the  advancement  of  career  airmen 
from  private  through  the  grade  of  war- 
rant    officer.     (Modifications     will    be 


EDITOR'S  NOTE:  The  Air  Force's 
improved  personnel  management 
program  is  based  on  up-to-date  oc- 
cupational classification  and  individ- 
ually considered  job  assignment.  It 
affects  both  regulars  and  reservists, 
as  indicated  on  these  pages.  Future 
REVIEW'S  will  report  other  devel- 
opments in  this  field. 


made  in  applying  this  Program  to 
Reserve,   in   recognition  of   the  difi 
ences  in  civilian  employment  status  i 
the     amount     and     type    of    train 
provided.) 

The  steps  of  progress  defined  in 
Career  Guidance  Program  are  gra 
ically  presented  in  the  numerical  syst 
within  which  each  individual  is  cla 
fied.  In  this  system  each  man's  cat 
field  and  current  skill  level  is  coc 
and  as  he  progresses  to  higher  levels 
classification  number  is  changed  to  k 
in  step  with  his  advances. 

The  familiar  old  MOS  (military 
cupational  specialty)  number  is  be 
replaced  by  an  AFS  (AF  specialty)  i 
ignation.  The  former  SSN  (specif 
tion  serial  number)  by  which  one  cc 
tell  what  kind  of  work  a  man  was 
gaged  in  is  being  replaced  by  a  f 
digit  AFSC  (Air  Force  Specialty  Co 
number  which  reveals  not  only  a  m; 
job  specialty,  but  shows  his  gen 
career  field,  the  subdivision  of  worl 
which  he  is  trained  and  the  degrei 
skill  he  has  attained  to  date.  By  relai 
this  codification  to  the  personnel 
porting  system  an  up-to-date  sumrr 
of  USAF  manpower  in  specific  oca 
tions  can  be  obtained  quickly  thro 
the  statistical  control  system  for  p 
ning  and  operational   purposes. 

In  the  Regular  AF,  personal  ir 
views  and  conversion  Board  proo 
ings  have  preceded  all  conversions  fi 
the  old  to  the  new  classification  syst 
In  the  USAFR,  the  questionn 
method  will  be  used,  supplemei 
later  by  personal  interviews  in  cer 
types  of  cases.  It  is  neither  feas 
nor,  in  view  of  their  part-time  sts 
necessary  nor  economically  wise  to 
to  reach  every  reservist  on  a  face-to- 
basis.  All  members  of  the  USAFR 
included  in  the  classification  pro 
Incidental  to  the  survey,  the  ain 
are  being  given   AFSC   numbers; 


officers'     MOS     designations     will     be 
brought  up  to  date. 

In  the  development  of  an  AFS  code 
for  a  reservist  it  may  be  necessary  to 
consider  a  variety  of  information  re- 
lating to  his  post-war  activities.  To 
insure  the  best  classification  the  re- 
servist must  supply  detailed  data  when 
queried,  and  in  making  reply  should 
refer  to  documentary  evidence  to  sup- 
port his  qualification  statement.  This 
may  include  Veterans  Administration 
and/or  school  certificates  indicating  ap- 
titude-and-interest  test  results,  school 
transcripts  and  diplomas,  Form  100 
(Separation  Qual  Record)  received 
when  discharged,  and  other  pertinent 
documents. 

At  the  outset,  reservists  need  take  no 
action  but  to  respond  to  the  question- 
naires and  provide  such  information  as 
is  requested  of  them.  Follow-up  pro- 
cedures will  be  developed  to  insure 
accurate  classification  to  protect  the 
rights  of  the  individual. 

AFSC  numbers 

The  AFSC  number  given  every  air- 
man "has  a  meaning  all  its  own,"  as 
the  song  goes.  The  first  two  digits  indi- 
cate the  man's  occupational  area  and 
career  field;  the  third  digit  refers  to 
the  subdivision  of  that  field;  the  fourth 
digit  designates  the  individual's  level 
■  skill;  and  the  last  of  the  five  digits 
identifies  the  AF  progression  ladder 
under  the  specialty. 

Here  is  a  "quickie"  on  how  to  read 
in  AF  Specialty  Code  number: 

AFSC  30271 
)fl  Career  Field:  Radio  and  Radar 

Maintenance 
Career  Field   Subdivision: 
Radar  Maintenance 
7       Skill  Level:  Supervisor  or 
Technician 
1     Ladder:    Technician    (airborne 
equipment) 
"0271     AFS:  Radar  Maintenance  Tech- 
nician (Airborne  Equip- 
ment).   (Covers    pay    grades 
E-7  and  E-6.) 
When,  through  experience,  schooling, 
tnd  the  completion  of  promotion  exams 
he  man  who  holds  this  AFSC  number 
idvances  to  the  position  of  warrant  of- 
ker  superintendent,  both  the  7  and  1 
n   the   example   given    above    will    be 
hanged  to  zeros  to  show  his  attain- 
nent  of  the  higher  skill  level  (30200). 
There  are  now  42  separately  identi- 
led  and  coded  career  fields.  Some  of 
hese  and  their  code  designations  are: 
Armament   Systems:    32;    Intelligence: 
0;  Administration:   70;  and  Commu- 


nications Operations:  29. 

It  is  contemplated  that  before  many 
months  elapse  Regular  AF  airmen  will 
take  Nation-wide  proficienty  tests  to 
qualify  for  promotion  to  warrant  offi- 
cer and  the  top  three  airmen  grades. 
Their  promotion  will  be  on  a  world- 
wide basis  rather  than  according  to  unit 


OSAF  Career  Fields 


Where  do 

YOU 


Supply 

Marine 

Utilities 

Medical 

Printing 

Weather 

Chaplain 

Personnel « 

Education 

Intelligence* 

Information 

^ ^^^^^^^^"""l  Procurement 

Construction 

Food  Service 

/f)  Photographic 

'•  /  Fire  Fighting 

1 1  Entertainment 

Photomapping 
Ground   Safety 
Administrative 
Transportation 
*~\  Metal  Working 

J  Special    Activities 

p  Rocket   Propulsion 

^  Wire   Maintenance 

Armament   Systems 
Rescue  and  Survival 
Vehicle   Maintenance 
Management  Methods 
Missile  Guidance  Systems 
Communication    Operations 
Fabric,  Leather,  and  Rubber 
Training    Devices    Maintenance 
Radio   and   Radar   Maintenance 
Security   and   Law   Enforcement 
Aircraft  and  Engine  Maintenance 
Intricate  Accessories  Maintenance 
Intricate   Equipment   Maintenance 
Air  Traffic  Control   and   Warning 
Statistical  and  Machine  Accounting 
Munitions  and   Weapons  Maintenance 
Budgetary   Accounting  and    Disbursing 


vacancies.  It  is  hoped  that  this  aspect 
of  the  Career  Guidance  Program  will 
attract  many  young  men  to  long-term 
careers  in  the  AF.  Still  under  study  in 
Hq  USAF  is  the  proposition  of  apply- 
ing the  promotion  test  system  to  mem- 
bers of  the  USAFR. 

Emphasis  on  present  ability 

The  Reserve  airman  should  under- 
stand fully  how  the  new  system  of  cod- 
ing according  to  skill  level  applies  to 


him.  Many  military  job  requirements 
and  technical  skills  change  considerably 
over  a  5-year  period.  It  has  been  five 
or  more  years'  since  many  USAFR 
members  have  served  at  length  in  their 
war-time  specialties.  It  is  unrealistic 
to  expect  a  Reserve  master  sergeant, 
for  example,  to  supervise  skillfully  to- 
day operations  in  a  technical  field  that 
has  changed  drastically  since  he  was 
active  in  it  last,  especially  if  his  interim 
civil  pursuits  have  been  along  entirely 
different  lines. 

All  USAFR  airmen,  therefore,  will 
be  coded  at  a  skill  level  related  to 
actual  capacity  for  active  duty  in  either 
their  old,  or  newly-awarded  specialties. 
This  means  that  many  reservists  may 
be  coded  as  semi-skilled  or  unskilled 
until  they  gain  refresher  training  in 
the  USAFR  or  following  recall  to  ac- 
tive duty. 

First-three-graders,  upon  recall  to 
active  duty  in  their  USAFR  grades, 
will  be  given  reasonable  time  to  prove 
their  ability  to  serve  in  positions  calling 
for  the  grade  they  hold.  In  this  1951 
Reserve  Qualitative  Classification  drive 
many  airmen  will  be  reclassified  into 
new  specialties  on  the  basis  of  post-war 
civilian  education  and/or  employment, 
and  it  is  conceivable,  for  example,  that 
a  staff  sergeant  aircrew  member  of  1945 
vintage  may  find  himself  reclassified 
(in  view  of  his  post-war  college  work) 
as  an  intelligence  specialist. 

Despite  the  fact  that  the  reservist  is 
first  of  all  a  civilian,  and  his  true 
career  is  in  that  category  of  citizen,  he- 
should  nevertheless  take  seriously  the 
idea  that  the  USAF  Career  Guidance 
Program  applies  to  him.  Wherever 
possible,  civilian  and  military  skills 
will  be  related,  and  consideration  will 
be  given  to  individual  interests  and 
desires. 

Classification  personnel  will  recom- 
mend placement  in  an  AF  specialty 
which  is  consistent  not  only  with  the  re- 
servist's past-proven  abilities,  current 
employment,  and  educational  back- 
ground, but  his  personal  interests  and 
desire  to  learn.  Thus,  the  successful 
rancher  who  is  a  radio  "ham"  by  hobby 
may  be  fitted  into  the  communications 
career  field  in  the  USAFR. 

Each  member  of  the  USAFR,  there- 
fore, should  lose  no  time  in  gaining  his 
proper  place  in  the  Career  Program 
now  being  applied  to  his  organization. 
He  should  also  give  serious  considera- 
tion to  his  personal  preparation  for 
handling  efficiently  the  role  he  may  be 
called  upon  to  fill  in  the  event  of  a 
military    crisis. 
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DURING  1950  there  was 
growth,  reorganization,  and 
a  marked  increase  in  the  potency 
of  the  Reserve  Forces — the  Reserve 
and  Air  National  Guard.  There 
xvas  greater  participation  and  much 
improvement  in  the  training  pro- 
grams of  the  Civil  Air  Patrol,  the 
AF  ROTC,  and  the  Explorers. 

Much  of  the  considerable  prog- 
ress achieved  by  these  five  organi- 
zations in  the  past  12  months  has 
been  recorded  in  your  monthly 
REVIEW.  A  handy  reference  list 
of  some  of  the  more  significant  ar- 
ticles appears  belotv. 

JANUARY 

"Just  Between  Us,"  summary  of 
USAFR  growth 

"AFRTC'S  in  ACTION"— Cleveland, 
Ohio 

Extension  Course  enrollees  Hit  50,000 

ANG  gets  83  jet  fighters 

Index  to  1949  REVIEW'S 

Lt  Gen  Qiiesada  goes  to  A-Bomb  proj- 
ect 

Use  of  mobile  training  unit 

List  of  members  of  Air  Staff  Com  on 
Res  Policy 

CAP  Wing  established  in  Puerto  Rico 

Cut-back  in  Res  officers  on  extended 
active  duty 

Application  form  for  new  identification 
card 

FEBRUARY 

Article  on  Flying  Safety 

Air  Staff  Com  on  Res  Policy  has  fourth 
meeting 

Air  Staff  Com  on  Nat  Guard  Policy 
has  third  meeting 

ANG  officer  procurement  curtailed 

Income  tax  deductions  of  reservists 

Stuart-Hoag-Hardin  visit  British  Re- 
serve Command 

MATS   Reserve  Program 
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Pilot    &    navigator    training    in    officer 

grade 
'AFRTC's    in    ACTION"— Godman 

AFB,  Ky,  &  Hensley  Fid,  Tex 
Standards  for  MOS  qualification 
Secy     Def    Johnson    orders     Reg    AF 

officers  to  duty  with  Reserve  Forces 
"This  Is  Your  AF"— Hq  USAF  (first 

in  series   giving  charts   and  missions 

of  major  commands) 

MARCH 

New   unit:    So  Calif  Res  Div,   MATS 
Minimum  flying  requirements,  USAFR 

pilots 
SAC  Reserve  Program 
$10  million  for  ANG  construction 
400  active  duty  vacancies  at  AFRTC's 
Maj  Gen  Bertrandias,  USAFR,  becomes 

Dir  of  Flying   Safety 
"This   Is   Your   AF"— ConAC 

APRIL 

Stuart   discusses    Air   Guard    policy 

AF  Reg  45-1  on  USAFR 

"Covering   the   Corollaries" — Westover 

&   Otis   AF   Bases,   Mass 
Schedule  of  AFRTC  wing  active  duty 

tours 
"AFRTC's    in    ACTION"— Selfridge 

AFB,  Mich,  &  O'Hare  Internat  Apt, 

111 
Reserve  Programs  in  USAF  Europe 
CAP  Internat  Cadet  Exchange 
"This  Is  Your  AF"— MATS 
Training  period  pay  tables 

MAY 

Message  to  AF  ROTC  by  General 
Hoag 

"Operation  Uni-Force"  at  Floyd  Ben- 
nett NAS,  NY 

CAP    Radio   Net 

"AFRTC's  in  ACTION"— Fairfax  Fid, 
Kans 

Schedule  of  ANG  encampments 

ROTC  at  Utah   State  Agri  College 


"Covering    the    Corollaries" — Olmsted 
AFB,  Pa;   McGuire  AFB,  NJ;   Bur- 
bank    &    Santa    Monica,    Calif 
Public  Law  108,  disability  benefits 
New  Explorer  guide,  AF  Reg  45-20 

JUNE 

Finletter   Becomes   Secy   AF 
Revised  Program  for  Vol  Air  Res  units 
New  promotion  policy  for  Res  officers 
"AFRTC's    in    ACTION"— Hanscom 

Apt,   Mass 
Reserve   officer   reappointments 
M-Day  training  in  Hq  USAF 
Air   Staff  Com  on  Nat  Guard  Policy 

has   fourth   meeting 
"Covering  the  Corollaries" — Barksdale 
AFB,   La,   and   Tinker   AFB.   Okla 
Service   schools   open  to   reservists 
Schedule  of  AF  ROTC  encampments 
Schedule  of  CAP  Cadet  encampments 
Schedule    of    AFRTC    wing    encamp- 
ments (revised) 
"This   Is  Your  AF"— SAC 
Revised   Extension   Course   list 

JULY 

E.  H.  Burgess  becomes  Chairman,  Civ 

Components   Policy    Bd 
Reservists  in  "Operation  Swarmer" 
New   Vol   Air   Res   training   literature 
Explorer     encampment    at     McClellan 

AFB,  Calif 
"Covering     the     Corollaries"  —  Lowry 

AFB,  Colo 
ConAC     reorganized     into     four     Air 

Forces 
Pilot   training   for   ANG 
Survivor   benefits 


AUGUST 

Message  by  Brig  Gen  E.  H.  Molthan, 

USAFR 
Org  Res  composition   &   unit  strength: 

AF   Reg  45-50 
Inact   duty    training    pay   &    allowance: 

AF   Reg  45-10 
M-Day  asgmts,  desigs,  attachments,  etc: 

AF    Reg   45-3 
"AFRTC's  in  ACTION"— New  Castle 

County    Apt,   Del 
CAP   Internat   Cadet   Exchange 
Res  Program  at  AF  Tng  Comd  bases 
Brig  Gen   McConnell   goes   to   3d   Air 

Div 
"Covering  the  Corollaries" — Randolph 

&  Connally  AF  Bases,  Tex 
ANG   Radar   Program 
Spaatz  Trophy   winners 
"This   Is    Your   AF"— AMC 
New  point  record  card 

SEPTEMBER 

Recall    system   outlined 

9209th    (Intel    VARTU)    Sq    program 

Deferment   policy 

Map  of  Res  training  locations  in  Con- 

AC  areas 
Meaning  of  Korean  War  to  USAF  Res 

Forces 
Critical    category    airmen    MOS    list 
'This   Is   Your   AF" — Air  Tng   Comd 

OCTOBER 

Message  by  Brig  Gen  Copsey,  USAFR, 
new  Deputy  Spec  Asst  for  Res  Forces 
Ground  Observer  Corps  Program 


Joint  meeting,  Air  Staff  Com  on  Res 
&  Nat  Guard  Policy 

CAP  Internat  Cadet  Exchange 

Res   officer   appointments   extended 

Reserve  training  in   Hawaii 

Photos  of  aircraft  used  by  AF  Res 
Forces 

'AFRTC's  in  ACTION"  — Mitchel 
AFB,  NY 

Nine  USAFR   promotions  to  brig  gen 

Aviation  Cadet  training 

SARCAP  Missions  (CAP Air  Res- 
cue  Serv) 

"This  Is  Your  AF" — Air  Proving 
Ground 

NOVEMBER 

General  Marshall   is   Secy   Defense 

CAP  has  Civil  Defense  role 

Air   Nat   Guard   reorganized 

Res   &   ANG   units  go  on  active   duty 

AF   combat  wing  organization    chart 

New    USAFR    policies    announced    by 

Asst  Vice  CofS 
"Covering      the      Corollaries" — Robins 

AFB,   Ga 
"Stay  Alive,"  a  Flying  Safety  article 
Readiness  training  for  recalled  aircrews 
Survivor  benefits:  AF  Reg  34-13 
Psychological  warfare 
Secy   AF   Finletter  addresses   AFA 
"This    Is    Your    AF" — Spec    Weapons 

Comd 

DECEMBER 

Gen  Twining  becomes  AF  Vice  CofS 
21    AFRTC   trp   carr   wings   fly   long- 
range  SAC  airlift 


Special  Res  Policy  Committee  ap- 
pointed in  Civ  Components  Policy 
Bd 

437th  Res  Trp  Carr  Wing  goes  over- 
seas 

Genera]  Finch,  ANGUS,  joins  Gen 
Hoag's  staff 

Secy  Def  &  Secy  AF  policies  on  recall 
and   survey    of   Res   Forces   rosters 

Chaplains   in   the  USAFR 

Brig  Gen  Hardin,  USAFR,  goes  to  IG 

"Mobilization  of  the  ANG":  AF  Reg 
45-51 

Brig  (Jen   Nagie,  USAFR — obituary 

List  of  ANG  wing  locations 

Explorer  encampment  in   Ohio 

New    Extension    Course    Catalog 

Magazine  staff 

The  REVIEW  itself  has  undergone 
several  changes  during  1950  with  re- 
spect to  its  staff.  Mr.  Thomas  F.  Con- 
nor, an  editorial  and  public  relations 
consultant  who  helped  start  the  maga- 
zine and  was  its  first  Editor,  went  to 
the  Dept  of  the  Army  in  March  1950; 
Maj  Lyman  L.  Woodman,  USAFR, 
moved  up  from  Assoc  Editor  to  Editor 
when  Mr.  Connor  left;  Maj  Garrett  C. 
Rush,  USAFR,  who  handled  most  of 
the  REVIEW  layout  and  typography 
from  June  1949  to  March  1950  returned 
to  his  position  at  the  Govt  Printing 
Office,  and  Mr.  John  D.  Kenny,  in- 
formation specialist,  assumed  Major 
Rush's  responsibilities  on  the  magazine. 

(See  Review,  pane  12.) 
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COROLLARIES 


SCOTT    AFB 

At  this  huge  base,  which  is  the  head- 
quarters location  of  Maj  Gen  Robert  W. 
Harper's  Air  Training  Command,  are 
several  units  of  reservists.  Besides  the 
2469th  AFRTC  (discussed  in  the  Oc- 
tober 1949  REVIEW)  there  are  three 
corollaries  here:  the  8602d  Tech  Tng 
Wg  and  its  8602d  Gp,  and  the  8543d 
AACS  Sq,  a  MATS  unit  of  the  Air- 
ways &  Air  Communications  Service. 

The  new  base  commander,  Col 
George  W.  Pardy,  is  much  interested 
in  the  programs  and  progress  of  these 
organizations,  being  a  reservist  himself. 
Before  his  assignment  here,  Colonel 
Pardy  commanded  Barksdale  and  Reese 
AF  Bases,  successively. 

Tech  Tng  Corollaries 

The  8602d  Wg  under  Col  A.  Pennis- 
ton  (a  law  specialist  with  the  Army's 
Bd  of  Correction  of  Mil  Records)  is 
composed  of  42  officers  and  55  airmen. 
In  the  Group,  led  by  Col  K.  Cook  (a 
bank  president  in  DeQuoin,  111),  are 
18  officers  and  22  airmen.  Both  organi- 
zations lost  30  airmen  and  several  offi- 
cers through  recalls  to  active  duty. 
Some  difficulty  is  being  experienced  in 
acquiring  replacements  through  recruit- 
ment, partly  because  of  (1)  the  compe- 
tition offered  by  Army  and  Navy  Re- 


Members  of  8543rd  AACS  Sq  directing  landings 
at   Scott   AFB. 
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serve  units  in  nearby  St.  Louis — which 
is  the  main  source  of  personnel  in  this 
area — and  (2)  the  technical  nature  of 
the  positions  vacated. 

During  the  fiscal  year  1950,  members 
of  these  corollaries  trained  on  an  in- 
dividual basis  in  practically  the  same 
manner  as  M-Day  assignees.  In  organi- 
zations of  this  type — particularly  in  the 
wing,  where  planning  and  general  su- 
pervisory personnel  predominate — unit 
training  in  its  popular  conception  is 
rarely  evident.  In  recent  months,  how- 
ever, after  the  reservists  of  the  8602d 
Wing  and  Gp  changed  from  24  to  48 
training  periods  with  pay,  special  proj- 
ects were  given  them  by  the  parent  or- 
ganizations (3310th  Tech  Tng  Wg  and 
its  3310th  Gp)  which  had  to  be  carried 
out  as  unit  problems. 

In  one  project,  as  Maj  C.  }.  Morganti, 
3310th  Wing  Tng  &  Ops  Officer  de- 
scribed it,  the  reservists  were  told:  "As- 
sume your  outfit  has  been  assigned  to  a 
newly  opened  'X'  AF  Base.  Here  is  an 
installation  map  [a  dummy  prepared 
for  this  purpose]  showing  the  buildings 
and  roads  already  present.  This  base  is 
to  be  made  a  technical  training  school 
location,  and  you  are  to  move  in  and 
get  it  running.  Your  immediate  prob- 
lem is  to  determine  the  number  and 
types  of  personnel  you  need,  and  the 
classrooms,  instructional  material,  train- 
ing aids,  housing,  and  other  facilities 
and  equipment  required  to  do  the  job. 
Figure  it  out  and  come  up  with  a  plan 
of  action."  This  the  corollarians  did, 
and  quite  well,  too,  according  to  Major 
Morganti. 

Capt  Victor  Reef,  one  of  the  8602d 
Gp  members  who  was  later  recalled  to 
active  duty  from  his  civilian  teaching 
job,  told  the  REVIEW  of  another  unit 
task.  "The  parent  unit,"  said  Captain 
Reef  (now  Asst  Tng  &  Ops  Officer  in 
the  3310th  Gp)  "was  ordered  by  Hq 


Radio  mechanics  pull  routine  inspection  on 
transmitters  at   Scott  range   station. 

Tng  Comd  to  prepare  a  plan  which 
could  be  followed  without  delay  if 
Scott  AFB  should  be  directed  to  pro- 
vide technical  training  here  on  a 
maximum-load,  full  mobilization  basis. 
Our, corollaries  were  told  to  tackle  the 
same  planning  assignment  and  prepare 
their  recommendations  thereon.  After 
we  worked  out  our  plan  we  had  a  very 
good  critique  on  it,  comparing  its  fea- 
tures with  those  evolved  for  General 
Harper  by  the  parent  organization's 
staff."  This  was  a  complex  job,  consid- 
ering the  types  of  schools  operated 
here:  Communications  Officer;  Basic 
Radio  Mechanic;  Cryptographic  Tech- 
nician; Airborne  Radio  Equipment  Re- 
pairman; and  Ground  Radio  Equip- 
ment Repairman. 

While  the  8602d  Wg  consists  mainly 
of  planning  and  supervisory  personnel, 
the  Gp  has  reservists  busy  at  the  op- 
erating level  in  addition  to  its  adminis- 
trative and  record-keeping  staff.  These 
include  officers  and  airmen  working 
with  training  literature,  charts,  panels, 
mock-ups  and  other  aids,  synthetic 
trainer  mechanisms,  and  films. 

Non-paid  inactive  duty  training  pe- 
riods held  one  night  a  week  in  St. 
Louis  and  Carbondale,  111,  are  attended 
by  elements  of  the  Wg  and  Gp  residing 
in  those  localities.  These  are  principally 
lecture  and  training  film  meetings. 
{Continued  on  next  page) 


AACS  Corollary 

Lt  Col  Michael  Tamasi,  USAFR, 
commands  the  8543d  AACS  Sq  at  Scott 
AFB.  This  corollary  is  far  short  of  its 
authorized  strength,  with  the  principal 
lack  in  personnel  centered  around  the 
more  technical  enlisted  specialties  such 
as  control  tower  operator,  radio  me- 
chanic, GCA  maintenance  man,  and 
radio  operator. 

"Recruiting  to  fill  those  spots  is  very 
difficult  around  here,"  comments  Capt 
J.  G.  Jones,  parent  unit  Res  Tng  Co- 
ordinator. "Being  at  a  communications 
and  radio  school  base,  and  the  8543d 
Sq  having  been  established  after  the 
two  Tech  Training  corollaries  here 
were  in  operation,  we  are  sort  of  in 
third  place  to  pick  up  people  interested 
in  our  type  of  training.  Although  the 
base  personnel  office  and  the  other  corol- 
lary commanders  are  very  cooperative 
in  the  matter,  we  are  nevertheless  in  a 
rather  barren  sector  for  AACS  recruit- 
ing purposes." 

Until  a  few  weeks  ago,  the  8543d 
had  seven  of  its  authorized  eight  offi- 
cers. Then  one  completed  his  medical 
school  study  and  left  for  a  job  on  the 
west  coast;  a  second  officer  went  on 
EAD  elsewhere;  and  a  third  failed  his 
physical  exam  for  active  duty  and  was 
relegated  to  the  Inactive  Reserve. 

Among  the  corollary's  20  airmen  on 
duty  in  November,  6  were  administra- 
tive workers;  5  were  radio  maintenance 
men;  4  were  control  tower  operators; 
and  the  others  handled  cryptography, 
GCA  maintenance,  power  plants,  radio 
operation,  and  aircraft  maintenance. 

Though  the  unit  is  small — or  perhaps 
because  of  it — every  member  gets  prac- 
tical experience  when  he  comes  on  duty 
on  the  third  week  end  each  month  and 
during  active  duty  tours.  The  control 
tower  operators  serve  in  the  Scott 
tower;  the  administrative  men  work  on 
pay  rolls,  files,  and  service  records;  the 
radio  technicians  help  on  equipment 
repair;  and  so  on. 

Under  Maj  N.  K.  Walter's  parent 
1918th  AACS  Sq  are  several  detach- 
ments. Located  in  Indiana,  Illinois,  and 
Michigan  at  Chanute,  Selfridge,  Osco- 


MOVIE   FEATURES 

CIVIL    AIR    PATROL 


A  FILM  describing  the  establish- 
ment, structure,  mission,  and  train- 
ing opportunities  of  the  Civil  Air 
Patrol  has  been  made  and  copies  are 
being  furnished  in  16  mm  size  to  all 
CAP  Wings  and  AF  film  libraries 
throughout  the  country.  Titled  "Civil 
Air  Patrol,"  this  two-reel  picture  was 
prepared  commercially  and  with  the 
assistance  of  CAP  personnel  and  their 
facilities  in  the  NY,  NJ,  and  DC 
(National  Capital)  Wings.  Besides  the 
16  mm  copies  being  sent  to  the  Wings, 
two  35  mm  prints  were  prepared  and 
will  be  made  available  at  Hq   USAF 


da,  and  Atterbury  AF  Bases,  at  O'Hare 
Internat  Apt,  and  at  Fort  Custer,  these 
detachments  operate  local  towers  and 
are  responsible  for  the  operation  and 
maintenance  of  AACS  equipment  used 
at  those  stations. 

It  is  contemplated  that  Colonel 
Tamasi's  corollary  squadron  also  will 
have  field  detachments  comparable  to 
those  serving  Major  Walter.  Prelimi- 
nary action  has  been  taken  to  locate 
reservists  qualified  and  available  to 
form  the  proposed  corollary  detach- 
ments at  the  stations  mentioned  above. 

Colonel  Tamasi,  who  was  an  AACS 
Gp  CO  in  Alaska  during  WW  II,  has 
two  men  in  his  outfit  who  were  able 
this  past  summer  to  assume  their  tasks 
during  active  duty  so  competently  that 
their  Regular  AF  counterparts  departed 
on  vacation  for  the  15-day  period  in- 
volved. The  reservists  in  these  cases 
were  Capt  L.  E.  Bauer  and  S  Sgt  R.  G. 
Bauer  (no  relation),  both  of  whom 
hold  civilian  positions  in  the  Army 
Records  Adm  Center  in  St.  Louis. 
Captain  Bauer's  corollary  assignment  is 
Personnel  Officer  and  Adjutant;  Ser- 
geant Bauer  is  the  Personnel  Sergeant 
Major.  Their  civilian  and  Reserve 
duties  are  very  similar,  a  fortunate 
happenstance  for  the  8543d  AACS  Sq. 


for  loan  under  the  usual  film 
requisition  procedure. 

This  motion  picture  is  expected  to 
be  flashed  on  every  television  and  mo- 
tion picture  screen  in  the  nation  whose 
cooperation  with  the  Air  Force  can  be 
obtained  to  bring  to  the  public's  atten- 
tion what  the  Civil  Air  Patrol  is  and 
does.  It  is  expected  that  it  will  help 
swell  the  ranks  of  CAP  and  increase 
its  broad  potentialities  for  usefulness  to 
the  Nation. 

The  movie  opens  with  an  explanation 
of  how  the  Civil  Air  Patrol  was  formed 
in  the  days  of  Pearl  Harbor,  and  tells 
what  it  has  done  in  wartime  and  in 
peacetime  emergencies.  The  story  de- 
scribes what  the  Patrol  is  now  doing 
with  respect  to  training  youths  in  good 
citizenship  and  airmindedness,  and  how 
it  has  attracted  to  positions  of  leader- 
ship many  prominent  public-spirited 
citizens  who  voluntarily  and  without 
pay  contribute  time  to  the  CAP 
Program. 

In  the  first  eighteen  months  of  this 
country's  participation  in  World  War 
II,  Civil  Air  Patrol  pilots  flew  their  own 
and  borrowed  planes  in  an  Atlantic 
coastline  patrol,  bombed  and  sank  sev- 
eral U-boats,  and  brought  help  to  ships 
in  distress  and  to  life-raft  survivors.  In 
its  pioneer  days  the  CAP  operated 
under   the  Office  of  Civilian   Defense. 

The  CAP  became  an  official  auxiliary 
of  the  USAF  in  1948,  and  today  has  a 
highly  trained  organization  of  45,000 
active  volunteer  civilian  pilots,  ob- 
servers, ground  crewmen,  and  special 
radio  and  medical  technicians.  In  addi- 
tion there  are  25,000  cadets  and  90,000 
semi-active  members  on  the  roster. 
These  civilian  volunteers  operate  an 
extensive  amateur  radio  network,  pro- 
vide rescue  and  emergency  first  aid 
detachments,  and  fly  search-and-rescue 
elements  in  addition  to  providing  light 
planes  which  can  be  used  for  special 
mission  carrier  and  liaison  flights  in 
times  of  disaster. 
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AFRTCs  IN 

Atterbury  AFB 

THE  LOSS  of  a  score  of  pilots  and 
navigators  through  involuntary  re- 
call to  active  duty  has  put  Brig  Gen 
Lacey  Murrow's  434th  Trp  Carr  Wg  at 
this  station  a  little  behind  in  its  drive 
for  100  percent  aircrew  readiness.  As  is 
the  case  with  other  USAFR  units,  ad- 
ditional men  have  to  be  brought  into 
the  wing  from  the  Vol  Air  Reserve,  or 
through  recruiting,  and  given  refresher 
and  transition  training  to  raise  their 
proficiency  to  the  level  of  the  "old- 
timers"  in  the  organization. 

"This  situation",  Col  }.  A.  Ronin, 
CO  of  the  2466th  AFRTC  here  said  re- 
cently, "has  put  a  crimp  in  our  plan  to 
have  all  our  pilots  qualified  for  instru- 
ment cards  by  the  first  of  1951." 

Of  approximately  400  officers  in  the 
434th  Wing  in  mid-November,  257 
were  pilots.  ()!  this  total,  180  had  their 
long-sought  instrument  cards  when  the 
REVIEW  visited  the  base.  More  than 
130  officers  were  then  fully  qualified  as 
C-46  first-pilots,  and  31  reservists  were 
listed  as  instructor-pilots. 

The  recall  of  airmen  has  not  seriously 
affected  the  434th.  A  dozen  or  so  mem- 
bers who  had  unsatisfactory  attendance 
records  were  "made  available"  for  Se- 
lective Service  action  and  were  drafted. 
Unit  meeting  attendance  has  been  ex- 
cellent in  recent  months.  A  survey  of 
the  roster  developed  a  number  of  men 
who,  because  they  were  obviously  de- 
ferable in  the  event  of  mobilization, 
were  invited  to  withdraw  from  the  or- 
ganization. Unfortunately,  several  of 
the  more  conscientious  and  experienced 
NCO's  were  lost  this  way. 

Of  the  32  officers  of  the  AFRTCs 
staff,  19  are  Category  R  reservists  on 
3-year  tours.  "The  presence  of  these  of- 
ficers and  of  our  29  Category  R  air- 
men", Colonel  Ronin  remarked,  "has 
saved  our  necks.  Because  of  the  nature 
of  their  assignment  they  lend  a  heart- 
ening degree  of  stability  to  the  organi- 
zation and  to  our  Reserve  training  pro- 


gram. Other  men  come  and  go,  and 
with  frightening  frequency,  but  the 
Category  R  members  carry  on." 

Most  of  the  men  of  General   Mur- 
row's  wing  come  from  half  a   dozen 


Group  of  Indiana  Air  Reservists  receive  OJT 
during  week  end  activities  of  434th  Troop 
Carrier   Wing   at  Atterbury 


cities  within  75  miles  of  Atterbury, 
which  is  near  Columbus,  Ind.  Many 
commute  from  Fort  Wayne,  Blooming- 
ton,  Evansville,  Kokomo,  LaFayette, 
and  Terre  Haute  for  training. 

The  Wing's  71st,  72d,  73d,  and  74th 
Trp  Carr  Sqs  meet  on  separate  week 
ends;  the  training  of  the  supporting  ele- 
ments occurs  with  a  different  tactical 
squadron  each  month  on  a  rotating 
schedule  of  meeting  dates. 

Capt  W.  H.  Munn,  Tng  &  Ops  Offi- 
cer for  the  AFRTC  (a  Category  R  man 
who  is  also  Ops  Officer  of  the  434th 
Gp)  expects  the  1951  Reserve  active 
duty  tour  to  occur  here  in  July.  Simu- 
lated cargo  and  troop  carrier  missions 
will  be  flown,  and  more  paradrops 
are  possibilities.  Last  year  this  wing 
"dropped"  2,000  men  in  a  program  of 
collaboration  with  the  11th  Airborne 
Div  in  Kentucky.  In  1949  Atterbury 
was  the  central  summer  active  duty 
training  site  for  seven  Reserve  wings 
in  the  Tenth  AF  area;  in  1950  it  ac- 
commodated five  wings  for  this  purpose. 

Concrete  floors  were  recently  com- 
pleted  for   the    72   squad   tents   which 


form  the  neat  tent  camp  at  Atterbury. 
Temporary  buildings  (1942  vintage, 
"good  for  5  years")  provide  administra- 
tive facilities,  base  personnel  barracks, 
and  overnight  accommodations  for  re- 
servists on  week  end  training.  The 
tents — fitted  with  stoves  and  wooden 
siding — are  needed  when  Jihe  entire 
wing  is  on  duty,  as  it  was  for  its  annual 
general  inspection  held  on  2-3  Dec  50. 
In  November,  the  434th  cooperated 
with  civil  defense  officials  and  flew  a 
special  10-plane  mission  to  give  practice 
in  aircraft  spotting  to  ground  observer 
personnel.  Airlifts  of  AF  ROTC  and 
CAP  personnel  and  occasional  simu- 
lated troop  carrier  missions  provide  fly- 
ing practice  to  supplement  the  pre- 
scribed ground  training  program. 

-jPK.        ^         -$«, 

REVIEW,   cont'd. 

Distribution 

Of  the  400,000  copies  of  the  RE- 
VIEW printed  (under  Govt  Printing 
Office  contract)  by  Cuneo  Eastern  Press 
in  Philadelphia,  the  vast  majority  go  to 
the  Air  University's  Individual  Distri- 
bution Unit  at  Gunter  AFB,  Ala,  for 
addressing  and  mailing.  That  Unit 
maintains  the  central  file  of  the  home 
addresses  of  all  members  of  the  USAFR 
not  on  extended  active  duty,  and  sends 
a  REVIEW  to  each  one  on  the  list.  In 
addition,  several  thousand  copies  leave 
Gunter  AFB  in  bulk  shipments  to  the 
major  commands  of  the  USAF  for  fur- 
ther distribution  to  officials  concerned 
with  the  administration  of  the  Reserve 
Program,  to  AF  ROTC  units,  Air  Ex- 
plorer units,  the  Civil  Air  Patrol,  and 
to  the  National  Guard  Bureau  to  be 
forwarded   to   ANG   units. 

"3*         ^         -^ 

Uniform  regulations  applicable  to 
all  members  of  the  USAF  (Regular  and 
Reserve)  are  found  in  AF  Reg  35-14, 
the  latest  issue  of  which  is  dated   15 

Nov  50. 
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EASIER  TO  GET  TO 
TRAINING  COMMAND 


UN  CARGO 
MISSIONS 


I*    USAFR 


THERE  has  been  an  overhauling 
of  the  system  covering  the  admis- 
sion of  USAFR  officers  and  airmen  to 
short-term  refresher  courses  in  Air 
Training  Command  schools.  In  an 
effort  to  make  it  easier  for  reservists  to 
make  application  and  to  be  selected  for 
these  service  schools,  a  new  system  has 
been  evolved  which  features  (1)  ap- 
plication forms  to  be  published  in  the 
REVIEW,  (2)  extension  of  the  school 
opportunities  to  the  Vol  Air  Reserve, 
and  (3)  practically  direct  contact  be- 
tween reservist  and  Hq  Air  Tng  Comd 
where  all  applications  will  be  screened 
and  selections  of  students  will  be  made 
in  one  office. 

The  former  method  of  accepting  ap- 
plicants on  the  basis  of  quotas  assigned 
to  the  various  major  commands  (and 
sub-divisions  thereof)  was  too  slow  to 
be  effective  and  was  unsatisfactory  in 
operation  both  to  the  reservists  and  the 
schools.  The  USAFR  response  to  the 
opportunities  for  schooling  which  have 
been  offered  was  so  weak  in  1950,  par- 
ticularly among  airmen,  that  a  complete 
discontinuance  of  such  courses  had  been 
considered.  The  new  system  is  experi- 
mental; if  it  works  well  and  attracts 
a  good  response,  the  threatened  discon- 
tinuance may  be  avoided. 

The  courses  involved  in  this  arrange- 
ment are  listed  below.  The  prerequisites 
for  each  course  will  be  presented  in 
the  February  REVIEW,  which  will 
contain  also  the  application  form  and 
details  on  how  to  use  it. 

Members  of  the  USAFR  interested 
in  applying  for  these  short  refresher 
courses  which  will  be  available  to  them 
during  April,  May,  and  June  1951, 
should  use  the  application  form  which 
will  be  printed  in  the  next  REVIEW. 
No  one  should  try  to  apply  meanwhile 


SCHOOLS 

by  means  of  any  other  form  of  cor- 
respondence, as  that  will  lead  only  to 
extra  work  and  confusion  all  along  the 
line.  Applications  already  submitted 
under  the  old  system  will  be  returned 
to  the  senders,  who  should  reapply 
under  the  new  system. 

Watch  for  further  information  con- 
cerning these  2-week  Training  Comd 
courses  which  will  appear  in  the 
February  REVIEW: 

Name  of  course  Location 

Officers 

Aerial  Photography    Lowry  AFB,  Colo 

Armament 

Budget  &  Fiscal 

Classification  &  Asgmt   " 

Intelligence 

Photo   Interpreter 

Statistical  Control 

Supply  "       " 

Communications  Scott  AFB,  111 

Aircraft  Maint  &   Repair 

Chanute  AFB,  111 

Airmen 

Electrical  Mechanic  Chanute  AFB,  111 
Hydraulic  "  "  "      " 

Instrument        "  "  "      " 

Power  plant      "  "  "      " 

Propeller  "  "  "      " 

Armament  Tech        Lowry  AFB,  Colo 

Supply  '       " 

Airplane  &  Eng  Mech 

Sheppard  AFB,  Tex 
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COMBAT  MISSIONS  were  flown 
by  USAFR  crews  for  the  United 
Nations  2  days  after  the  437th  Trp 
Carr  Wing  (formerly  a  Reserve  unit 
at  the  Chicago  AFRTC)  joined  the 
Far  East  AF,  according  to  recent  press 
reports. 

The  437th,  led  by  Brig  Gen  J.  P. 
Henebry,  airlifted  12  tons  of  supplies 
and  equipment  to  forward  air  fields  in 
support  of  ground  echelons  on  its  first 
flights  in  the  combat  area. 

Those  who  wish  to  correspond  with 
USAFR  acquaintances  in  this  organiza- 
tion may  address  them  to  APO  704, 
c/o  Postmaster,  San  Francisco. 


KESERVE  COMMISSIONS  and 
k  extended  active  duty  in  the  AF 
are  now  available  to  women  physicians, 
dentists,  veterinarians,  and  medical 
technical  specialists  under  the  same  con- 
ditions as  apply  to  men  with  respect  to 
age  and  professional  qualifications. 

Further  information  and  application 
blanks  may  be  obtained  from  the  Sur- 
geon General,  Hq  USAF. 


ROTC,  cont'd. 

enrolled  in  the  AF  ROTC  program." 
Among  its  conditions  of  membership 
and  scope  of  activities  are  these  of  spe- 
cial interest  to  readers  of  the  REVIEW: 

Members  must  show  a  high  degree 
of  interest  in  the  USAF  and  the  mili- 
tary security  of  the  United  States. 

The  AAS  will  aid  and  further  the 
Air  Scout  (now  Explorer)  movement 
by  direct  liaison  with  Air  Scout  squad- 
rons (now  Air  Explorer  squadrons), 
and/or  give  direct  sponsorship  to  such 
squadrons  in  the  college  or  university 
area. 

The  AAS  will  further  aviation  as  a 
means  of  national  defense. 

The  Society  will  assist  local  AF 
ROTC  units  in  obtaining  the  best  quali- 
fied and  interested  students  for  enroll- 
ment in  the  AF  ROTC  program. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and   the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  anil  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stittite,    Gunter    AFB,    Montgomery,    Ala. 

Editorial  office,  AFCRF-6  Pentagon, 
Wash,  D.  C. 

COVER— Reserve  aircrewman  of  434th  Trp 
Carr  Wg  gets  in-flight  training  in  a  C-46 
from  Atterbury  AFB.  (See  "AFRTC's  in 
ACTION,"  page   12.) 
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AF  ROTC  UNITS  INCREASED  TO  135 

APPLICATIONS  are  due  in  Hq  USAF  this  month  from 
x\. educational  institutions  desiring  to  have  AF  ROTC 
training  included  in  their  programs  of  instruction.  ConAC 
recently  circularized  colleges  and  universities  having  large 
enrollments  in  the  engineering  field,  announcing  that  10  more 
units  are  to  be  added  to  the  125  AF  ROTC  units  currently  in 
operation.  The  increase,  which  will  be  concerned  with  train- 
ing in  technical-type  subjects  only,  takes  effect  1  Jul  51. 

This  expansion  is  related  to  the  new  ROTC  objective  (ex- 
pected to  remain  in  effect  during  the  rearmament  program) 
which  calls  for  the  annual  production  of  11,300  commissioned 
graduates  commencing  in  early  1953.  The  1951  graduating 
classes  are  expected  to  turn-out  approximately  6600  commis- 
sioned graduates. 

The  higher  annual  procurement  objective  is  divided  by 
career  training  fields  as  follows: 


Percent 

Number 

of  Total 

Communications 

2100 

1-8.58 

Acft  Maint  Engineering 

2100 

18.58 

Armament 

1450 

12.83 

Air  Installations 

600 

5.32 

Comptrollership 

800 

7.08 

Administration-Logistics 

4250 

37.61 

11,300 


100.00 


"I'd  like  to  speak  to  the  person  who  marks  the  exam  in  Extension 
Course  204." 


Airlift  Task  Force  Run  by  USAFR  General 

IN  DISCUSSING  the  activities  of  the  military  Air  Trans- 
port Service  before  a  group  of  aviation  experts  in  Wash- 
ington, DC,  recently,  Maj  Gen  L.  S.  Kuter,  MATS  Comdr, 
spoke  highly  of  a  special  project  carried  out  by  reservist 
Brig  Gen  H.  C.  Kristofferson. 

Said  General  Kuter:  "One  of  the  management  techniques 
used  in  the  Pacific  Airlift  [in  connection  with  the  Korean 
conflict]  was  the  formation  of  the  West  Coast  Airlift  Task 
Force,  with  headquarters  at  Fairfield-Suisun  AFB,  Calif. 
Its  job  was  to  exercise  on-the-spot  control  of  traffic  and  to 
integrate  the  civil  contract  carriers  and  United  Nations 
planes  into  the  MATS  system  at  the  point  of  departure  of 
the  traffic. 

"We  can  point  with  some  pride,  I  believe,  to  the  prompt 
recognition  of  this  special  requirement  and  the  speedy  recall 
of  an  eminently  qualified  Reserve  officer  to  head  this  man- 
agement team.  We  are  highly  pleased  with  the  able  solution 
of  this  management  problem  by  General  Kristofferson's 
team.  The  techniques  and  procedures  which  they  set  up 
have  been  worked   into  the  system  as  a  whole. 

"And  we  are  not  w  ithout  pride  also  in  promptly  recog- 
nizing a  job  well  done,  and  thereupon  dissolving  that  pro- 
visional command  and  releasing  General  Kristofferson  to 
return  to  his  civil  air  transport  position." 
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AIR    UNIVERSITY 


IN  THE  WORDS  of  General  George 
C.  Kenney,  commanding  the  Air 
University,  "Effective  employment  o£ 
elements  of  the  USAF  in  war  and  in 
the  maintenance  of  our  present  uneasy 
peace  demands  leadership  thoroughly 
indoctrinated  in  all  phases  of  applica- 
tion of  air  power  and  in  the  concepts 
of  our  national  and  international  objec- 
tives as  well." 

The  Air  University  endeavors  to  pre- 
sent these  leadership  aspects  as  com- 
plementary to  each  other,  through  its 
schools  which  provide  professional  ed- 
ucation to  Air  Force  officers  both  Reg- 
ular and  Reserve.  Concepts,  tactics,  and 
techniques  are  under  constant  study 
and  review. 

Since  fighting  began  in  Korea,  the 
organization  of  the  Air  University,  a 
major  command  of  the  AF  located  at 
Maxwell  AFB,  Ala,  has  been  revamped. 
Its  principal  units  now  are  the  Air 
War  College,  Air  Command  and  Staff 
School,  School  of  Aviation  Medicine, 
USAF  Institute  of  Technology,  Exten- 


sion Course  Institute,  Human  Resources 
Research  Institute,  and  the  Air  Uni- 
versity Library. 

The  Air  War  College,  closed  since 
16  Jun  50,  reopens  8  Jan  51  with  a  5]/z 
month  course  for  Regular  AF  officers. 

The  Air  Command  and  Staff  School 
has  absorbed  courses  formerly  con- 
ducted by  the  Air  Tactical  and  Special 
Staff  Schools.  Included  in  its  curricu- 
lum are  the  Regular  Course,  Squadron 
Officer  Course,  Academic  Instructor, 
Comptroller  Staff  Officer,  Communica- 
tions-Electronics Staff  Officer,  Logistic 
Staff  Officer,  Inspector,  and  Judge  Ad- 
vocate General  Courses. 

The  School  of  Aviation  Medicine  is 
at  Randolph  AFB,  Tex.  It  offers  in- 
struction in  Basic  Aviation  Medicine 
and  courses  for  Aviation  Medical  Ex- 
aminers, Physiological  Officers,  Aero- 
medical  Technicians,  Protessional  Serv- 
ices Supervisors,  and  Acromedical 
Specialists,      plus      the      Indoctrination 

AIR   UNIVERSITY 


Course  for  Medical  Service  Officer.  The 
Flight  Nurse  Course  of  the  Sch  of  Avn 
Med  is  presented  at  Gunter  AFB, 
Ala. 

The  USAF  Institute  of  Technology 
at  Wright-Patterson  AFB,  Ohio,  pro- 
vides 2-year  courses  in  engineering  sci- 
ence and  industrial  engineering  admin- 
istration, and  it  also  operates  the 
Civilian  Institutions  Program. 

The  USAF  Extension  Course  Insti- 
tute at  Gunter  AFB  is  maintained  to 
provide  all  AF  personnel  with  a  pro- 
gressive non-resident  course  of  instruc- 
tion similar  to  the  resident  AF  educa- 
tional and  training  systems. 

The  AU  Library  has  three  divisions: 
the  Historical  Division;  the  Library 
Division;  and  the  Arctic-Desert-Tropic 
Information  Center. 

The  Human  Resources  Research  In- 
stitute is  part  of  the  Air  Force's  re- 
search and  development  program.  It 
is  responsible  for  the  application  of  the 
social  sciences  to  problems  of  officer 
education  and  career  guidance,  military 
management,  manpower,  strategic  in- 
telligence,   and    psychological    warfare. 
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BECAUSE  OF  THE  ever-changing 
procedures  in  administration,  sup- 
ply, tactics,  and  techniques,  the  average 
Air  Force  reservist  can  expect  his  mili- 
tary knowledge  to  decrease  each  month 
he  is  not  on  active  duty.  Reservists  can 
keep  informed  of  the  changes  in  these 
important  procedures  by  taking  ad- 
vantage of  USAF  Extension  Courses. 

Not  all  courses  listed  in  the  Second 
Edition  of  the  USAF  Extension  Course 
Catalog  are  available  yet.  That  catalog 
should  be  checked  against  the  informa- 
tion given  below  in  order  to  determine 
what  is  currently  available. 


Phase  I — Indoctrination 
These  courses  are  available:  104,  106, 
110,  111,  and  116. 


The  following  courses  arc  offered 
until  others  listed  in  the  catalog  become 
available: 

Credit 
Course  Title  Hours 

10-3       Leadership,   Discipline, 

Courtesy,  &  Customs  of 

the  Service 
10-6       Interior  Guard  Duty 
10-7      Military  Sanitation 
10-8      First  Aid 
10-10     Camouflage  &  Concealment     12 
10-11     Military  Law — The  Law 

of  Military   Offenses 
10-12     Individual  Clothing  & 

Equipment 
1C-13     Map  &  Aerial  Photograph 

Reading — I 
10-15     Aerial  Navigation 
10-16     Individual  Weapons 


10 
15 
20 


20 


1 


Phase  11 — Air  Tactical  School 
All  courses  listed  in  the  catalog  ar 
available  except  211,  "Maintenance." 

Phase  111 — Air  Command  and  Staff 
School 
All  courses  listed  in  the  catalog  ar 
available  except  310,  311,  327,  329,  34( 
and  352. 

Phase  IV — Air  War  College 
These  courses  are  available:  401,  40^ 
and  403. 

Phase  V — Specialized  Courses 
These  are  the  courses  available: 


23 

30-29 

506  (Vol  I) 

140 

29 

30-30 

1100 

140 

10 

41 

30-32 

1101 

140 

20-7 

40-30 

1102 

140 

20 

20-18 

203 

1104 

150 

11 

30-16 

363 

1200 

18 

30-18 

399 

1201 

16 
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OUR  NEED  at  this  stage  of  the  world's  disorder  is  whole- 
hearted effort  given  by  all  citizens  to  the  strengthening 
of  our  armed  forces.  Army,  Navy,  and  Air  Force  organiza- 
tions, prominent  links  in  the  protecting  chain  of  American 
defense,  must  be  tempered  to  inviolable  strength. 

In  this  period  of  defense  forces  build-up,  three  of  the 
principal  concerns  in  the  military  establishment  are  more 
manpower,  additional  fighting  equipment,  and  the  rapid 
training  of  the  former  in  the  efficient  use  of  the  latter.  These 
responsibilities,  of  course,  must  be  correlated  with  the  grad- 
ual conversion  of  portions  of  the  civil  economy  and  industry 
to  an  emergency  status. 

There  are  three  very  important  tasks  for  every  individual 
training  in  the  Reserve  Forces  of  the  Air  Force  today,  and 
the  successful  accomplishment  of  these  tasks  can  have  a 
tremendous  effect  on  our  National  security. 

First,  all  members  of  the  Air  National  Guard,  and  all 
persons  in  Volunteer  Air  Reserve  training  units,  in  corol- 
laries, and  belonging  to  AFRTC  Reserve  wings,  should  exert 
all-out  efforts  to  help  bring  their  organizations  to  full 
strength   without   delay. 

Second,  the  members  of  these  Guard  and  Reserve  units 
must  make  the  best  possible  use  of  every  moment  during 
which  they  are  training,  to  the  end  that  they  may  properly 
acquit  themselves  if  called  upon  to  do  the  war  job  for  which 
they  may  be  held  responsible. 

Besides  contributing  to  the  attainment  of  fully-manned 
and  well-trained  organizations  in  the  civilian  components, 
reservists  and  guardsmen  can  perform  a  third  valuable  serv- 
ice in  connection  with  the  USAF  recruiting  program.  There 
are  two  ways  in  which  this  service  may  be  rendered. 

On  the  one  hand,  members  of  the  Reserve  Forces,  as  repre- 
sentatives of  the  active  military  establishment,  can  render 
substantial  service  to  their  country  by  giving  aid  to  the 
publicity  and  informational  programs  of  the  Recruiting 
Service.  Reservists  and  Air  Guardsmen  are  familiar  with  Air 


Force  customs  and  terminology.  They  know  about  aircrew 
training  and  the  opportunities  for  learning  interesting  tech- 
nical occupations.  On  the  basis  of  personal  experience  they 
can  help  acquaint  potential  airmen  with  our  pay  system  and 
the  allowances  and  other  benefits.  Veteran  members  of  the 
Reserve  Forces  are  particularly  well  fitted  to  help  the  re- 
cruiters "spread  the  word." 

The  other  way  in  which  Reserve  airmen  can  contribute  to 
the  build-up  of  the  active  Air  Force  is  to  enlist  in  the  Regular 
component.  The  better  living  conditions  of  the  present  Air 
Force  over  the  World  War  II  organization,  the  higher  pay, 
and  greater  opportunities  for  learning  and  promotion  in  the 
Jet  Age  have  already  attracted  thousands  of  civilian-soldiers 
into  the  full-time  Air  Force.  I  feel  certain  that  as  the  im- 
provements and  new  benefits  of  the  Service  are  given  greater 
personal  attention  among  Reserve  Forces  personnel,  increas- 
ing numbers  of  them  will  make  the  change  toward  careers 
in  the  Air  Force. 

In  our  growing  active  Air  Force  are  many  vacancies  in 
occupational  specialties  critical  to  the  potency  of  the  entire 
military  structure.  These  specialties  are  described  on  the 
opposite  page.  They  are  difficult  to  fill. 

In  some  cases  it  will  be  necessary  to  train  people  who  are 
new  to  the  uniformed  service  for  these  jobs.  That  is  consid- 
ered as  long-range  placement.  Every  time  a  former  service- 
man or  a  person  who  has  been  active  in  a  reserve  component 
is  accepted  for  one  of  these  positions  we  can  count  on  short 
range  replacement,  and  the  Air  Force  is  a  big  jump  ahead. 

We  must  stay  ahead.  This  is  no  time  to  relax — to  "let 
George  do  it."  Our  job  today  is  (1)  to  build  up  a  first-class 
first-line  fighting  team,  and  (2)  condition  ourselves  so  that 
"if  the  bell  rings"  the  augmenting  organizations  of  trained 
and  ready  reservists  and  guardsmen  will  be  able  to  come  into 
the  fray  and  give  a  good  account  of  themselves  in  strong 
support  of  the  full-time  military  establishment. 


RESERVE  FORCES  PERSONNEL  SOUGHT 


84-GROUP  PROGRAM 


UNDER  SECRETARY  of  the  AF  John  A.  McCone  in- 
dicated in  an  Associated  Press  interview  at  the  end 
of  1950  and  in  another  statement  made  on  8  Jan  51.  that  the 
Air  Force  is  gearing  its  emergency  mobilization  program  to 
permit  its  rapid  expansion  to  a  strength  four  times  as  power- 
ful as  that  on  hand  before  the  Korea  troubles  began,  if  such 
action  is  necessary. 

The  program  we  are  now  working  under  (1  Jan  51)  calls 
for  us  to  have  an  active  Air  Force  in  being  totalling  84 
groups  in  18  months  or  less.  This  involves  a  personnel  pro- 
curement drive  of  large  proportions. 

As  this  REVIEW  is  being  written,  the  procurement  effort 
is  headed  along  the  lines  of  (1)  regular  voluntary  enlist- 
ments; (2)  the  encouragement  of  thousands  of  young  second 
lieutenants  to  come  on  duty  for  both  flying  and  technical 
training  (see  January  REVIEW);  and  (3)  the  ordering  to 
full-time  duty  of  commissioned  reservists  whose  special  skills 
are  in  great  demand. 

Other  personnel  acquisitions  to  help  fill  out  the  big  per- 
sonnel need  will  be  realized  from  among  enlisted  and  officer 
reservists  who  wish  to  volunteer  for  extended  active  duty 
in  their  USAFR  grades.  The  following  summary  of  the  op- 
portunities for  EAD  is  presented  for  the  information  of 
those  in  the  Reserve  Forces  contemplating    such  service. 

Officers  Needed  in  Many  Categories 

The  USAF  has  urgent  need  for  many  thousands  of  trained 
officers,  principally  in  the  grades  of  captain  and  lieutenant. 
The  most  acute  personnel  requirements  are  in  the  following 
general  categories: 


Electronics 

Communications 

Armament 

Finance  and   Auditing 


Business   Management 
Procurement 
Transportation 
Intell  &  Cryptology 


Specialized  Observer    (Radar,  Air   Police 

Bombardier,    Navigator)  Weather 

Engineering  (civil,  mechanical,  Mathematics 

chemical,  electrical )  Physics 

Food   Service  Languages 

Personnel  Photo  Interpreter 

In  addition  to  the  occupational  categories  above,  various 
of  the  major  commands  have  shortages  in  specialties  per- 
taining to  their  own  missions.  The  Military  Air  Transport 
Service,  for  example,  is  "in  the  market"  for  C-54  aircrew 
personnel  with  considerable  over-water  flying  time  to  their 
credit;  the  Air  Materiel  Command  wants  supply,  transporta- 
tion and  procurement  specialists;  the  Inspector  GeneraTs 
Technical  Inspection  Directorate  has  vacancies  for  Mainte- 
nance &  Production  Specialists.  Radar  Bombardiers,  and 
Arament,  Photography,  Communications.  Radiological  De- 
fense, and  Electronics  Officers.  Both  the  Air  University  and 
the  Training  Command  are   interested  in  officers  with   aca- 


demic  instructor   and   supervisory   experience  in  the   educa- 
tional  field. 

Reserve  officers  qualified  in  any  of  the  foregoing  fields  or 
in  the  general  categories  listed  above  who  are  interested  in 
extended  active  duty  for  36  months  should  make  application 
therefor  to  the  appropriate  ConAC  numbered  Air  Force. 

Mobilization  assignees  applying  for  full-time  duty  whose 
skills  are  reported  as  essential  to  the  commands  in  which 
they  hold  assignment  will  not  be  ordered  to  EAD  for  filling 
USAF  world-wide  requirements.  If  their  own  commands  have 
suitable  vacancies  and  they  are  found  qualified  therefor,  the 
M-Day  officers  will  be  ordered  to  active  duty  within  those 
organizations. 

AFRTC  Reserve  wing  and  corollary  members  may  volun- 
teer for  EAD.  If  the  major  command  of  assignment  has  a 
vacancy  in  an  applicant's  specialty,  the  individual  will  be 
recalled  for  service  in  that  command,  otherwise  he  may  be 
recalled  for  duty  wherever  needed  in  the  world-wide  AF 
structure. 

Reserve  officer  members  whose  applications  are  par- 
ticularly desired  are  officers  who.  though  they  may  have 
had  limited  opportunities  for  military  unit  training  to  stay 
current  in  their  specialties,  have  gained  considerable  ex- 
perience in  one  of  the  critical  categories  in  their  civilian 
work.  These  would  include  such  persons  as  commercial  radio 
and  electronics  equipment  specialists,  public  safety  personnel 
(police  and  investigation),  teachers  of  technical  subjects, 
surface  and  air  transport  managers  and  executives,  and  ex- 
perts in  the  buying,  shipping,  and  preparation  of  foodstuffs 
Incidentally,  members  of  the  Reserve  whose  post- 
World  War  II  employment  has  given  them  extensive  ex- 
perience in  one  of  the  critical  fields  mentioned  in  this  article 
may  wish  to  be  considered  for  occupational  reclassification 
in  connection  with  their  desire  for  EAD.  They  should  so 
state  in  their  letters  of  transmittal  accompanying  their  duty 
applications. 

We  may  expect  to  see  additional  officers  qualified  in  some 
of  the  more  technical  MOS's  ordered  into  the  active  militarv 
service  on  an  involuntary  basis  so  long  as  the  expanded  man- 
ning objective  of  the  full-time  USAF  continues  to  demand 
their  presence.  Such  personnel  may  be  retained  on  duty  for 
a  maximum  of  21  months 

The  Airman  Situation 

Individual  airmen  are  not  being  ordered  into  active  mili- 
tary service  involuntarily  as  this  is  being  written.  A  strong 
effort  is  being  made  to  fill  shortages  through  normal  enlist- 
ment means — including  the  enlistment  of  reservists — and  this 
procedure  has  recently  been  made  more  attractive  by 
authorizing   certain   higher  entrance   grades. 

Hq  USAF  has  announced  in  the  past  few  weeks  that  in 
its  new  personnel  procurement  program  to  meet  AF  expan- 
sion needs,  any  person  with  prior  service  whose  military  or 


See  Personnel,  Page   12 


THE  ALASKA  WING  of  the  Civil 
Air  Patrol,  growing  steadily  since 
it  was  blueprinted  in  April  1948,  is  still 
expanding  and  its  operation  is  seen  now 
in  many  sections  of  our  vast  northwest- 
ern Territory.  There  are  squadrons  at 
Anchorage,  Juneau,  Fairbanks  and 
Nome;  flights  in  Ketchikan,  Homer, 
and  Kotzebue;  and  a  wing  communi- 
cations flight  in  Anchorage. 

Headquarters  of  the  Wing,  com- 
manded by  Col  Jack  Carr,  CAP,  is  at 
Anchorage,  in  south-central  Alaska.  In 
the  entire  organization  are  232  active 
senior  members  and  approximately  75 
cadets. 

Although  Alaska  is  very  air-minded 
and  dependent  to  a  large  extent  on  air 
transportation,  the  Civil  Air  Patrol 
there  found  it  very  difficult  in  the  be- 
ginning, because  of  the  lack  of  a  CAP 
communications  facility,  to  attract  in- 
terested American  youth  into  the  CAP 
for  training  in  aero  fundamentals. 
There  was  insufficient  cohesion  and  in- 
terchange of  ideas  within  the  Wing, 
and  the  organizational  program  suf- 
fered accordingly. 

To  overcome  that  handicap  Colonel 
Carr  directed  the  establishment  of  a 
Wing  Communications  Flight  in  An- 
chorage late  in  1950.  Through  the  op- 
eration of  this  flight's  equipment,  the 
Alaska  Wing  headquarters  is  able  to 
keep  in  touch  with  local  units  with  lit- 
tle effort.  Now  training  instructions  and 
orders  relating  to  search  and  rescue 
missions  can  be  transmitted  quickly  to 
all  elements  of  the  wing  through  the 
radio  system.  Indirectly,  this  structural 
improvement  is  favorably  affecting  the 
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growth  of  the  Alaska  Wing.  This  is 
very  important  in  a  network  of  squad- 
rons and  flights  stretched  out  as  widely 
as  those  of  Colonel  Carr's  organization. 
To  illustrate  the  problem,  the  distance 
by  air  between  the  Nome  Sq  and  the 
Ketchikan  Fit  is  about  1,350  miles, 
roughly  equivalent  to  the  distance  from 
Washington,  DC,  to  San  Antonio, 
Texas. 

The  Air  Force  has  provided  the  CAP 
in  the  Territory  with  eight  L-5  aircraft 
for  use  in  practice  observation  flights 
and  search  projects.  In  turn,  the 
CAP'ers  are  cooperating  with  the  mili- 
tary in  search-and-rescue  missions  in 
addition  to  running  their  own  search 
missions. 

The  Civil  Air  Patrol  in  Alaska  takes 
an  active  part  in  the  air  maneuvers  of 
the  armed  forces.  The  most  recent  of 
these  was  Exercise  "Stopgap,"  a  joint 
military-civilian  defense  maneuver  in 
which  simulated  strafing  attacks,  para- 
drops,  and  high  altitude  bombing  at- 
tacks were  carried  out  all  over  the  Ter- 
ritory. In  this  Exercise  the  Anchorage 
Sq  flew  22  missions  on  patrol  and  fer- 
rying flights.  The  task  of  the  Alaska 
Wing  during  "Stopgap"  was  to  detect 
the  approach  of  hostile  aircraft,  locate 
any  activity  of  sabotage  teams,  find 
parachute  units,  spot  unexploded  and 
delayed  action  bombs,  and  report  the 
extent  of  bomb  damage  on  critical 
targets. 

At  their  weekly  meetings,  cadets  and 
senior  members  are  instructed  in  navi- 
gation, given  primary  cadet  training, 
and  taught  how  to  solve  communica- 
tions problems.  Other  courses  pertain- 
ing to  aviation  are  included  in  the 
training.  They  also  carry  out  practice 
search  missions  and  make  observation 
flights. 


The  Alaska  Wing  of  the  Civil  Air 
Patrol  participates  in  the  annual  ex- 
change of  air  cadets  with  foreign  coun- 
tries. In  1950,  Alaska  cadets  were  ex- 
changed with  Canada,  England,  France 
and  Italy. 


CAP   outpost  on   maneuvers. 


Plotters  chart  "hostile"   planes. 


Refueling  for  "Stopgap"  mission. 


TARGET-DALLAS!! 


WHAT  BIG  CITY  in  what  big 
state  is  "bombed"  regularly? 
Dallas,  Texas.  The  attackers?  B-50s  and 
B-29s  flown  by  crews  of  a  USAF  corol- 
lary organization  from  Davis-Monthan 
AFB  in  Tucson,  Arizona,  some  850 
miles  west  of  the  simulated  bombing 
area. 

The  reservists  are  members  of  the 
459th  Bomb  Gp  (M)  and  the  759th 
Bomb  Sq  (M)  at  the  Arizona  base. 
When  they  come  to  the  huge  Davis- 
Monthan  Base  for  inactive  duty  train- 
ing on  the  third  week-end  each  month, 
they  team  with  men  of  the  Strategic- 
Air  Command's  15th  Air  Force  here 
in  the  planning  and  execution  of  prac- 
tice missions  in  the  giant  bombers. 
Long-range  navigational  training  flights 
are  scheduled  frequently,  and  in  these 
Col  J.  A.  Moller's  corollarians  consti- 
tute the  2d  crew  in  every  ship  which 
can  be  made  to  accommodate  them. 

On  the  Reserve  week-end,  crew  brief- 
ing usually  commences  at  0845.  Capt 
E.  E.  Jenstrom,  Asst  Operations  Officer 
of  the  (parent  organization)  43d  Bomb 
Gp  conducted  a  recent  briefing  on  one 
of  the  Dallas  "raids."  He  explained  the 
simulated  bomb  run  on  the  heart  of 
the  city,  described  the  courses  to  be 
flown,  the  altitudes  for  the  mission,  and 
outlined  weather  conditions  en  route 
to  and  from  the  target. 

"Upon  leaving  Dallas  on  the  return 
trip,"  instructed  Captain  Jenstrom,  "you 
will  assume  that  you  are  then  starting 
out  fresh  on  a  new  mission  and  make 


a  bombing  attack  on  the  marshalling 
yards  of  the  Southern  Pacific  line  back 
here  at  Tucson."  He  then  went  on  to 
discuss  the  conditions  of  the  second 
raid. 

Station  time  (time  of  reporting  to  the 
aircraft)  for  the  mission  was  set  at  0930 
hours;  take  off  time  for  Dallas  1100 
hours. 

Flight  lunches  are  obtained  from  the 
in-flight  kitchen,  and  the  crews,  both 
reservists  and  regulars,  report  to  their 
respective  aircraft.  One  of  the  SAC 
crews  assigned  to  fly  with  the  corollary 
men  on  this  mission  is  under  the  com- 


"Turret  talk. 


Reserve  S  Sgt  J.  Solrero  (right)  checks  log  with 
T  Sgt  R.  M.  Thibaud. 


mand  of  1st  Lt  Russell  Bishop  of  the 
43d  Air  Refueling  Sq.  Airplane  com- 
mander for  the  Reserve  crew  is  Capt 
Charles  Herington,  who  commutes 
from  San  Diego,  Calif,  for  week-end 
training  with  the  459th  Gp. 

Side  by  side,  the  regulars  and  reserv- 
ists accomplish  the  many  pre-flight  in- 
spections and  other  precautions  and 
procedures  required  prior  to  take-off. 
Last  minute  instructions  and  explana- 
tions are  given  the  entire  (double) 
crew  by  Lieutenant  Bishop  and  equip- 
ment is  stowed  aboard.  Captain  Hering- 
ton takes  his  position  in  the  pilot's  seat 


Consultation  on  a   2-ton   bomb. 

beside  him.  Other  members  of  the  crew 
go  to  their  respective  stations  and  the 
time  to  wind  up  the  massive  engines  of 
the  bomber  is  at  hand.  Then  the  roar- 
ing take-off  and  the  bomber  with  her 
team  of  warriors  is  airborne. 

This  was  the  schedule  of  one  of  the 
many  Reserve  training  flights  of  the 
day.  While  the  combat  crews  carried 
out  their  assigned  missions,  the  ground 
personnel  were  busy  in  their  supporting 
roles.  Gunners  and  armament  men  were 
training  on  gun  installations  on  B-29s 
set  aside  especially  for  that  purpose. 
Maintenance  men  were  up  to  their  el- 
bows in  bolts,  wrenches,  and  grease  in 
the  engine  build-up  section  working  on 
the  engines  that,  on  Monday  morning, 
might  be  installed  in  one  of  the  B-50s 
of  the  SAC  Group.  These  men  are  ex- 
perienced in  their  duties,  the  majority 
of  them  having  the  most  valuable  train- 
ing of  all  behind  them — maintenance 
responsibilities  under  combat  condi- 
tions during  World  War  II. 

At  the  same  time,  reservists  assigned 
to  radio  and  electronics  jobs  were  learn- 
ing the  latest  in  modern  methods  and 
equipment  in  radar  and  communica- 
tions fields,  and  administrative  and  cler- 
ical personnel  were  busy  with  training 
records,  201  files,  pay  rolls,  etc. 

Most  of  the  members  of  the  459th 
Reserve  Group  and  759th  Sq  hail  from 
Tucson,  Phoenix,  Bisbee,  Safford,  and 
Douglas,  Arizona.  "We  want  a  few 
more  men,"  said  Capt  J.  G.  Karabaic, 
the  Davis-Monthan  Reserve  Forces  Sec- 
tion Chief,  a  few  weeks  ago.  "There 
are  some  vacancies  for  airmen,  especial- 
ly gunners  and  men  with  prior  experi- 
ence in  armament." 


MOBILIZATION    ASSIGNMENTS 

AUTHORIZED    FOR    AIRMEN 


ANEW  PHASE  in  the  Reserve 
Training  Program  has  been  an- 
nounced under  which  major  commands 
are  authorized  increases  in  the  total 
number  of  mobilization  assignments 
allocated  to  them  to  permit  the  inclu- 
sion of  airmen  among  their  M-Day 
personnel.  Pertinent  regulations  are  be- 
ing amended  to  provide  for  enlisted 
personnel  in  the  mobilization  assign- 
ment phase  of  the  USAFR  training 
program,  and  to  allow  for  their  training 
with  pay. 

Many  of  the  new  mobilization  posi- 
tions will  be  filled  by  the  reassignment 
of  officers  and  airmen  heretofore  taking 
their  training  as  members  of  corollary 
units.  A  number  of  corollaries  in  several 
of  the  commands  are  being  discontinued 
because  experience  has  shown  that  the 
training  capabilities  of  some  parent 
organizations  are  so  taxed  with  USAF 
commitments  that  they  cannot  provide 
adequate  corollary  supervision  and 
instruction. 

Many  corollaries — particularly  the 
supporting  service  and  other  non- 
tactical  types — will  be  continued  with- 
out change  in  program.  In  some 
localities,  however,  the  general  effect  of 
the  mobilization  assignment  expansion 
will  be  a  direct  conversion  of  personnel 
from  one  style  of  training  to  another, 
both  within  the  Organized  Reserve. 

Inasmuch  as  mobilization  assignees 
are  "tagged"  for  specific  jobs  in  active 
Air  Force  organizations  and  their  train- 
ing for  those  jobs  is  the  direct  responsi- 
bility of  the  commanders  of  the  units  to 
which  they  belong,  it  is  expected  that 
the  new  M-Day  assignees  will  be  greatly 
benefitted  by  the  change.  Under  the 
mobilization  assignment  program,  there 
is  flexibility  in  the  selection  of  training 
dates  and  hours  convenient  to  both  the 
USAF  unit  and  the  individual  assignee, 
whereas  corollarians  are  tied  to  fairly 
rigid  unit  assembly  schedules,  usually 
held  on  week  ends.  Furthermore,  AF 


Reg  45-3  specifies  that  "the  fulfillment 
of  the  mobilization  assignment  program 
will  take  precedence  over  all  other  in- 
active duty  assignments."  Assignees 
are  "priority  people"  so  far  as  training 
them  for  their  USAF  mobilization 
positions  are  concerned. 

Where  it  is  found  that  any  member 
of  a  corollary  being  discontinued  can- 
not undertake  an  M-Day  assignment 
for  personal  reasons,  or  if  his  skills 
cannot  be  fitted  into  the  USAF  unit's 
M-Day  vacancies,  he  will  be  transferred 
to  the  Volunteer  Air  Reserve. 

Although  it  is  contemplated  that  a 
large  number  of  the  new  assignment 
positions  will  be  filled  by  transferred 
corollarians,  it  may  turn  out  that  in 
some  instances  there  will  be  some  as- 
signment vacancies  left  after  the  conver- 
sion. Members  of  the  Volunteer  Air 
Reserve  interested  in  being  considered 
for  such  Organized  Reserve  assign- 
ments should  inquire  about  them  at 
the  Reserve  Training  Section  in  the 
headquarters  of  the  Air  Force  base 
nearest  their  residence. 

SAME  AIR  TIME 

FOR 

ANG  and  RESERVE  PILOTS 

UNIFORM  TREATMENT  of  Air 
Natl  Guard  and  Reserve  pilots 
with  respect  to  flying  time  is  provided 
for  under  the  current  aircraft  utiliza- 
tion program. 

Each  pilot  occupying  an  authorized 
T/O&E  position  in  a  tactical  unit  may 
fly  up  to  125  hours  per  year;  the  maxi- 
mum for  other  ANG  and  USAFR 
pilots,  including  mobilization  assignees, 
is  100  hours. 

No  hours  are  programmed  for  per- 
sonnel of  corollary  units.  Any  flying 
performed  by  such  units  will  be  at  the 
expense  of  hours  programmed  to  the 
parent  organization  concerned. 


USAFR  OFFICERS 

NEEDED  AS 

ROTC   INSTRUCTORS 

BOTH  RESERVISTS  and  active  AF 
officers  are  being  considered  for 
the  185  AF  ROTC  instructor  vacancies 
which  now  exist  at  106  different  educa- 
tional institutions  throughout  the  coun- 
try. The  positions  include  assignments 
for  USAF  officers  as  professors  and  as- 
sistant professors  of  air  science  and  tac- 
tics (PAS&T)  and  for  Reserve  officers 
in  the  assistant  category  only. 

To  be  eligible,  reservists  must  agree 
first  of  all,  to  remain  on  active  duty  for 
a  period  of  not  less  than  3  years  subse- 
quent to  submission  of  application. 
They  may  be  rated  or  non-rated,  of 
field  or  company  grade,  at  least  25  years 
old,  have  a  minimum  of  3  years  of  ac- 
tive commissioned  service,  and  hold  at 
least  12  foreign  service  credits  since 
7  Dec  41. 

College  graduates  are  desired  for  the 
position  of  Asst  PAS&T,  however,  ap- 
plications will  be  considered  from  those 
who  have  completed  2  years  of  formal 
college  education. 

Applications  may  be  submitted,  as 
outlined  in  AFR  35-56,  through  normal 
channels  to  the  major  air  commands. 
Each  major  command,  in  turn,  will 
forward  the  applications  to  Hq  ConAC. 

The  number  of  instructor  posts  open 
at  universities  and  colleges  in  each  of 
the  four  ConAC  Air  Force  areas  are: 

First  AF  —61  at  34  schools 

Fourth  AF  — 23  at  16  schools 

Tenth  AF  —50  at  28  schools 

Fourteenth  AF  — 51  at  28  schools 


'$*>        ^         -^ 

"John  Sunday,"  whose  first  appearance  is 
on  the  opposite  page,  is  drawn  for  your  REVIEW 
by  1st  Lt  Daniel  K.  Heilman,  USAFR.  The  artist, 
a  Vermont  resident,  served  as  a  B-29  engineer 
during  World  War  II.  For  nearly  2  years  after 
the  war  he  illustrated  the  historical  series, 
"American  Adventure,"  a  syndicated  newspaper 
cartoon  feature  familiar  to  readers  throughout 
the  country. 
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A  HEALTHY  COROLLARY 


I   ! 


AS  BASIC  ingredients  in  the  develop- 
ii  ment  of  a  healthy  corollary,  or 
any  other  kind  of  military  unit,  you 
must  have  (1)  a  personable  commander 
who  knows  his  business  and  is  aggres- 
sive, and  (2)  a  public  information  man 
who  is  a  real  "operator."  When  these 
two  get  a  few  intelligent  and  conscien- 
tious records-and-files  characters  lined 
up,  then  the  embryo  outfit  is  ready  to 
be  fed.  All  it  needs  is  people! 

These  were  the  first  considerations 
of  Lt  Col  Eugene  Abbett,  USAFR, 
when  he  was  made  CO  of  the  newly 
activated  8553d  Airway  &  Air  Com- 
munications Service  Gp  last  June  out  at 
Hamilton  AFB,  Calif. 

Being  a  former  communications  offi- 
cer (commanded  the  51st  AACS  Gp 
in  WW  II),  he  knew  his  military  task. 
Being  in  the  radio  parts  and  sales  busi- 
ness in  civil  life,  there  was  no  great 
departure  from  his  usual  occupation 
when  he  took  on  his  Reserve  assign- 
ment at  Hamilton. 

Fortunately  for  the  growth  of  the 
new  group  and  its  related  8534th  AACS 
Sq,  Colonel  Abbett  had  the  assistance 
of  an  imaginative  PIO  who  had  initia- 
tive and  some  very  good  contacts.  (If 
one's  organization  lacks  the  latter,  it 
should  develop  them.)  This  operator 
was  2nd  Lt  Joseph  B.  Murphy,  USAFR, 
whose  civilian  employment  is  on  the 
staff   of  the  San  Francisco  CHRONI- 
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CLE.  It  is  a  big  help  if  the  new 
corollary  is  on  buddy-buddy  terms  with 
its  parent  organization  and  if  the 
Regular  Air  Force  supervision  is  co- 
operative. These  corollaries  were  born 
right:  The  CO  of  the  parent  1801st 
AACS  Gp  at  Hamilton,  Lt  Col  Wayne 
Jones,  was  interested  in  both  Reserve 
units  and  their  progress  right  from  the 
start,  and  he  and  his  staff  gave  them 
full  cooperation. 

Here  are  some  of  the  things  done  in 
recent  months  which  have  helped  make 
the  8553d  AACS  Gp  and  8534th  Sq 
two  Reserve  units  of  which  MATS  is 
rather  proud: 

v  First,  Colonel  Abbett  and  his  PIO 
initiated  an  aggressive  and  efficient  re- 
cruiting campaign.  It  was  large  in  scope 
and  encompassed  not  only  the  San 
Francisco  Bay  area  but  adjacent  cities 
as  well.  The  AACS  Reserve  Program 
was  brought  before  the  public  through 
many  media,  including  television  pro- 
grams, radio  spot  announcements, 
newspaper  releases,  billboard  advertis- 
ing, and  discussion  by  various  col- 
umnists in  the  local  newspapers.  The 
opportunities  for  training  in  the  com- 
munications and  electronics  field  even 
appeared  in  sports  columns.  A  small 
pamphlet  was  published  by  the  Group 
outlining  the  various  types  of  training 
offered  and  the  rates  of  pay  for 
week-end  training.  This  pamphlet 
was  distributed  to  all  potential  sources 
of  former  airmen  who  had  communi- 
cations background. 

A  unique  phase  of  the  initial  recruit- 
ing campaign  was  an  "Open  House" 
week-end  during  which  interested  per- 
sons were  invited  to  visit  Hamilton 
AFB  and  tour  the  AACS  facilities.  In 
cooperation  with  the  parent  group,  a 
complete  processing  board  was  estab- 
lished and  through  its  operation  more 
than    50    airmen    were    enlisted    and 


Communications    NCO's 
inspect  base  equipment. 


assigned  to  either  the  8553d  Gp  or  the 
8534th  Sq  during  the  2  days. 

Much  of  the  success  of  the  recruiting 
effort  was  ascribed  to  direct  solicitations 
made  by  a  number  of  hard-working 
corollarians  among  their  civilian  friends, 
acquaintances,  and  fellow-workers  in 
civil  life.  "It  is  evident,"  says  PIO 
Lieutenant  Murphy,  "that  direct  con- 
tact, and  word-of-mouth  recruiting  by 
members  of  a  progressive  Reserve 
organization  with  high  morale  is  one 
of  the  most  effective  methods  of  at- 
tracting additional  personnel."  The 
recruiting  campaign  was  very  success- 
ful. All  authorized  vacancies  in  the  Gp 
were  filled  rapidly,  and  many  Reserve 
airmen  were  funnelled  into  the  8534th 
AACS  Sq. 

These  reservists  and  their  activities 
are  being  kept  "in  the  public  eye" 
through  frequent  newspaper  articles, 
spot  radio  announcements,  and  inter- 
views on  television  programs.  By  these 
means  both  corollaries  expect  to  reach 
and  stay  at  100  per  cent  of  their 
authorized  strength. 

The  morale  of  the  organizations  is 
high,  and  attendance  at  monthly  meet- 
ings has  averaged  better  than  90  per 
cent  since  their  inception.  This  high 
figure  can  be  attributed  mainly,  we  are 
told,  to  the  careful  attention  given  to 
the  training  of  personnel.  "One  of  the 
basic  weaknesses  of  any  Reserve  pro- 
gram," says  Colonel  Abbett,  "lies  in  the 
difficulty  of  developing  an  effective 
training  procedure  which  gets  attention 
and  holds  interest  for  the  short  periods 
that  a  unit  meets." 

The  8553d  met  this  problem  by 
breaking  the  Group  down  into  staff 
section  working  teams.  (Personnel,  Air 
Inspection,  Operations,  Training,  Pub- 
lic Information,  etc.)  Each  section  was 
given  the  task  of  developing  a  work 
program  in  line  with  the  needs  of  the 


individuals  within  it.  Technical  person- 
nel receive  on-the-job  training  at  base 
installations,  and  administrative  person- 
nel are  assigned  to  tasks  in  line  with 
their  specialties. 

Recently  many  of  the  Reserve  officers 
and  airmen  completed  a  course  in  Air 
Force  Personnel  Management  conducted 
by  Mr.  Bruce  Larson,  Chief,  Employee 
Utilization  Office,  Hq  4th  AF.  Certifi- 
cates of  completion  were  awarded  to 
all  personnel  who  satisfactorily  com- 
pleted the  course. 

The  2-week  active  duty  tour  of  the 
8553d  Gp  last  August  was  one  of  the 
most  outstanding  of  many  such  training 
periods  reported  to  Hq  AACS  during 
the  first  half  of  this  fiscal  year. 

In  this  training  period  the  reservists 
were  given  the  theoretical  problem  of 
planning,  installing,  and  activating  com- 
munications facilities  for  a  recently 
reopened  Air  Force  Base.  The  Group 
performed  all  phases  of  the  assigned 
problems  without  assistance  of  the 
parent  unit  or  instructors.  The  problem 
included  all  the  normal  administrative, 
operational,  and  logistical  phases  re- 
quired of  an  actual  operation  of  the 
same  type.  Necessary  orders  were  pub- 
lished, personnel  transferred,  facility 
sites  surveyed,  operational  frequencies 
determined,  approach  control,  tower, 
and  GCA  procedures  established,  bills 
of  material  were  prepared,  and  actual 
facilities  were  flight-checked. 

The  problem  was  executed  with  the 
same  aggressive  spirit  with  which  the 
recruiting  drive  was  conducted,  and 
provided  an  excellent  opportunity  to 
determine  the  Group's  state  of  readi- 
ness. Weaknesses  were  noted  and  cur- 


rent training  now  stresses  the  correction 
of  those  shortcomings.  The  overall 
effectiveness  rating  of  the  Group  for 
the  active  duty  tour  was  "Excellent." 

Brig  Gen  W.  G.  Smith,  CG  of  the 
AACS,  signed  an  official  letter  of 
recognition  recently  commending  the 
8553d  "for  the  outstanding  effort  made 
by  the  personnel  to  bring  attention  to 
the  AACS  Reserve  Program."  The 
project  accomplished  by  this  unit  dur- 
ing its  tour  of  active  duty  was  referred 
to  as  "the  most  realistic  yet  reported 
to  this  headquarters  and  the  methods 
utilized  for  the  training  period  are 
recommended  for  adoption  by  other 
AACS  Reserve  Units." 

The  active  duty  tour  of  Maj  G.  R. 
Cardin's  8534th  Sq  was  performed  at 
Hamilton  earlier  in  the  year,  before 
the  energetic  recruiting  drive  to  fill  out 
the  corollaries  got  under  way. 

Colonel  Abbett  and  his  fellow-reserv- 
ists praise  highly  the  sincere  interest 
shown  in  their  behalf  and  the  helpful 
efforts  exerted  for  them  by  their 
associates  in  the  parent  1801st  Gp. 


PHILLY  GUARDSMEN  MAKE 
RECRUITING  FILM 

THE  WING  STORY,"  a  motion 
picture  produced  by  the  Photo 
Section  of  the  111th  Composite  Wing, 
Pennsylvania  Air  National  Guard,  is  a 
potent  instrument  in  the  recruiting 
program  of  that  ANG  organization 
headquartered  at  Philadelphia  Interna- 
tional Airport. 

Scenes  from  the  Wing's  summer 
encampment  program  at  Dover,  Del, 
were  included  in  the  movie. 

Produced  with  a  minimum  of  equip- 
ment, the  film  story  is  given  a  nearly 
professional  finish  by  the  use  of  re- 
corded sound  effects  and  an  interesting 
continuity  of  titles.  The  22-minute 
movie  was  prepared  from  an  assortment 
of  TV  station  newsreel  shots  and  of 
home  base  pictures  made  by  members 
of  the  unit  photo  section  who  con- 
tributed much  to  the  project  out  of  per- 
sonal interest  in  the  Air  Guard  recruit- 
ing program. 

Reservists  train   on 
GCA     instruments. 


FIVE  MORE  ANG  OUTFITS 
TO  ACTIVE  DUTY 

FIVE  AIR  NATIONAL  GUARD 
GROUPS,  plus  a  number  of  sup- 
porting units,  are  being  ordered  to  ac- 
tive Federal  service  at  the  beginning  of 
this  month,  according  to  a  Hq  USAF 
announcement  made  as  this  REVIEW 
was  being  written.  Designations  of  the 
units,  or  of  the  bases  at  which  they  are 
being  assigned,  cannot  be  presented 
here  because  of  security  considerations. 

With  the  inclusion  of  these  latest 
ANG  organizations  in  the  active  mili- 
tary establishment  we  now  have  a  total 
(as  the  magazine  goes  to  press)  of  10 
ANG  groups  and  a  generous  number 
of  their  supporting  units,  plus  4  Reserve 
wings  on  duty  in  the  Air  Force  of  the 
United  States.  Considering  the  many 
thousands  of  individual  reservists  who 
also  have  been  ordered  to  extended  ac- 
tive duty  in  connection  with  this  coun- 
try's decision  to  strengthen  its  military 
establishment,  it  is  evident  that  mem- 
bers of  the  Reserve  Forces  are  playing  a 
prominent  part  in  the  manning  and 
operations  of  today's  world-wide  Air 
Force. 

In  view  of  the  unsettled  world  situa- 
tion and  the  always-present  possibility 
that  additional  units  and/or  members 
of  the  reserve  components  may  have  to 
be  ordered  into  the  active  military 
service,  it  is  very  important  that  every 
reservist  and  guardsman  give  personal 
attention  and  hearty  assistance  to  the 
full  manning  of  all  our  units,  ANG, 
USAFR,  and  USAF.  The  well  known 
unit  manning  by-word,  "Every  mem- 
ber a  recruiter,"  now  has  special  signifi- 
cance for  all  of  us. 


Col  Lloyd  E.  Arnold 

Col  Lloyd  E.  Arnold,  USAFR,  has 
been  designated  to  serve  in  Hq  USAF 
as  Permanent  Secy  of  the  Air  Staff 
Committee  on  Reserve  Policy.  He  was 
recently  CO  of  the  439th  Trp  Carr 
Wing  at  the  AFRTC  at  Selfridge  AFB, 
Mich. 


CAP 


THE   SAINT   BERNARDS 
OF   THE   AIRWAYS 


TWO  actual  and  two  simulated 
search-and-rescue  missions  were 
flown  by  the  Civil  Air  Patrol  in  recent 
weeks,  according  to  a  bulletin  issued  by 
the  Air  Rescue  Serv  of  MATS. 

The  real  assignments  were  carried 
out  in  Montana  and  California.  In  the 
first,  CAP  Pilot  Eugene  DuBeau  of  the 
Fort  Peck  Fit,  Montana  Wing,  located 
the  wreckage  of  a  civilian  aircraft 
which  crashed  on  a  trip  to  Glasgow, 
Mont.  He  reported  its  position  to  the 
ARS  at  McChord  AFB,  Wash,  which 
had  just  started  a  search  for  the  same 
craft.  This  was  the  second  time  during 
the  year  that  Pilot  DuBeau  had  found 
a  lost  plane  on  search  missions. 

In  the  California  task,  Pilot  Flavio 
Madariaga  of  the  West  Riverside,  Calif, 
CAP  Fit,  spotted  the  wreckage  of  a 
Navy  SNB  aircraft  on  the  side  of  a 
mountain  near  El  Toro,  Calif.  His  find- 
ing closed  an  extensive  search  which 
had  been  carried  on  for  the  SNB  since 
its  disappearance  in  November.  A  land 
rescue  team  of  Fit  B,  4th  ARS,  March 
AFB,  Calif,  assisted  by  Marines  from 
the  El  Toro  USMC  Base,  performed  a 


dangerous  trek  going  to  the  scene  of  the 
wreck  and  bringing  out  the  bodies  of 
the  four  Marines  who  perished  in  the 
plane. 

Members  of  the  New  Jersey  and  Ala- 
bama CAP  Wings  have  been  compli- 
mented for  their  excellent  perform- 
ances in  recent  SARCAP  (Search  and 
Rescue— Civil  Air  Patrol)  practice 
missions. 

In  the  New  Jersey  problem — executed 
under  the  supervision  of  Fit  A,  6th 
ARS  from  Westover  AFB,  Mass— 375 
persons,  65  aircraft,  3  medical  units, 
and  16  radio  units  participated  in  the 
searches  for  two  "lost"  aircraft,  and 
found  them  both. 

In  2  months  time,  members  of  the 
Alabama  CAP  Wing  were  on  the  re- 
ceiving end  of  8,558  man-hours  of 
training  given  them  by  Fit  C,  5th  ARS 
from  Maxwell  AFB.  The  instruction — 
covering  a  number  of  subjects  con- 
tained in  a  formidable  ARS  Manual — 
was  given  to  the  CAP'ers  "each  morn- 
ing before  work,"  as  the  ARS  bulletin 
states  it. 


^Jeaidlaiit/e 


NOTES 


A  LARGE  NUMBER  of  items  of  proposed  legislation  were  pending  on  Capitol 
.  Hill  when  this  REVIEW  went  to  press.  Among  these  were  several  of  interest 
to  reservists.  Because  of  the  imminent  personnel  change-over  in  the  Congress, 
however,  and  the  possibility  that  some  of  the  bills  may  not  be  carried  over  to  the 
new  session,  it  was  deemed  inadvisable  to  discuss  these  items  in  this  issue;  they 
are  being  watched  carefully,  and  their  development  during  the  next  few  weeks 
will  be  reported  in  the  following  edition. 
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ANG    COMMISSIONS 
OPEN 

DIRECT  APPOINTMENTS  as 
commissioned  officers  in  the  Air 
National  Guard  are  now  available  to 
qualified  civilians  and  enlisted  members 
of  the  ANG.  This  opportunity  is  re- 
lated to  the  Air  Guard's  current  exten- 
sive recruiting  campaign  to  bring  all 
units  to  full  enlisted  and  officer  strength. 
An  estimated  17,000  officers  and  men 
are  needed.  About  1,300  officer  vacan- 
cies must  be  filled  without  delay. 
Conditions  for  second  lieutenancies 

Appointments  are  open  in  the  grade 
of  second  lieutenant  to  men  with  6 
months  -or  more  military  experience 
within  the  past  2  years  in  either  the 
USAF,  the  USAF  Organized  Reserve, 
or  the  ANG.  The  age  limits  for  this 
grade  are  21  to  30.  The  prior  service  (if 
the  candidate  does  not  have  a  college 
degree)  must  have  been  in  one  of  the 
top  three  enlisted  grades,  as  a  warrant 
officer,  or  as  a  former  aviation  cadet 
who  was  not  eliminated  from  flying 
training  for  academic  failure.  If  an  ap- 
plicant has  a  college  degree  from  an 
institution  where  ROTC  or  AF  ROTC 
training  was  not  available,  the  prior 
military  service  may  be  in  grades  below 
those  just  mentioned. 
Higher  grades  also  available 

Appointments  in  grades  above  second 
lieutenant  are  available  to  persons  with- 
out prior  military  service,  the  appropri- 
ate grade  being  determined  on  the  basis 
of  age,  education,  and  specialized  ex- 
perience. Especially  sought  are  medical 
officers,  dentists,  veterinarians,  and  per- 
sons well  versed  in  armament,  com- 
munications, and  meteorology. 

Original  apointments  in  the  grade  of 
first  lieutenant  only  are  open  to  chap- 
lains between  the  ages  of  21  and  33. 

Persons  interested  in  applying  for 
commissions  above  the  grade  of  second 
lieutenant  in  the  communications  field 
must  have  a  college  degree,  and  those 
concerned  with  the  armament  and  me- 
teorology (weather  officer)  appoint- 
ments must  have  at  least  2  years  of 
college  and  appropriate  experience. 


AIR  UNIV  COURSES 

AGAIN  AVAILABLE 


SEVERAL  resident  courses  offered 
at  Maxwell  AFB,  Ala,  by  the  Air 
University  are  again  available  to  quali- 
fied commissioned  reservists.  As  an- 
nounced in  the  October  REVIEW,  a 
number  of  1950-51  winter  classes  had 
to  be  cancelled  on  account  of  the 
Korean  ruckus.  Here  is  a  capsule  treat- 
ment of  what  is  available  to  you  in  the 
near  future.  Descriptions  of  all  courses 
are  found  in  training  prospectus  pam- 
phlets which  may  be  inspected  in  the 
training  section  at  any  AFRTC,  AF 
base,  or  major  command  headquarters. 
The  same  office  will  provide  applica- 
tion forms  and  information  about  their 
submission. 

Air  War  College:  A  51/2  months  course 
starting  6  July  is  open  to  field  grade 
officers  not  over  43  years  of  age.  Gov- 
ernment family  quarters  will  not  be 
available  to  officers   taking   the   AWC 

AIR  STAFF  COMMITTEE 

HOLDS  THIRD  MEETING 

THE  AIR  STAFF  COMMITTEES 
on  National  Guard  and  Reserve 
Policy  are  holding  their  third  joint 
meeting  from  February  5th  to  9th. 
These  groups,  comprising  six  USAF, 
six  ANG,  and  six  USAFR  high-rank- 
ing officers,  are  discussing  many  aspects 
of  the  administration  and  training  of 
the  Air  Reserve  Forces.  Here  are  a  few 
of  the  subjects  on  the  agenda: 

a.  Attendance   at  service  schools 

b.  Uniforms  (Conversion  from 
Army-type  uniforms  to  "blues"  in  the 
reserve  components  will  be  discussed.) 

c.  Promotion  criteria   for  officers 

d.  Utilization  of  over-age  fighter 
pilots  in  other  assignments  (Top  age 
for  jet  fighter  pilots  estimated  at  30; 
other  fighter  pilots:  32.) 

e.  Unit  integrity  in  Organized  Re- 
serve  wings 


course;  however,  adequate  civilian  hous- 
ing is  available  locally  for  those  who 
desire  them. 

Air  Command  &  Staff  School: 

a.  The  Regular  Course  of  3%  months 
duration  is  offered  on  4  May  and  again 
on  31  August. 

b.  A  Squadron  Officer  Course  (for- 
merly called  the  Air  Tactical  School) 
of  8  weeks  duration  will  be  open  to 
USAFR  officers  with  between  one  and 
five  years  of  active  commissioned  serv- 
ice on  5  March,  30  April,  9  July,  4 
September,  and  29  October. 

c.  A  3'/2  months  course  for  Com- 
munications-Electronics Staff  Officers 
becomes  available  for  field  grade  re- 
servists on  4  May  and  on  31   August. 

d.  The  Logistics  Staff  Officer  Course, 
which  lasts  for  3'/,  months,  will  be 
open  on  4  May  and  31  August  to  field 

f.  Rations  for  ANG  and  Air  Reserve 
airmen  during  inactive  duty  training 
periods 

g.  Activation  of  new  ANG  and  Air 
Reserve  units  to  replace  those  ordered 
to  active  duty 

h.  Expansion  of  the  VARTU 
Program 

i.  ANG  mobilization  procedures 

).  Basic  training  for  non-prior-serv- 
ice USAFR  and  ANG  airmen 

k.  Aviation  cadet  pilot  training  to 
provide  pilots  for  AFRTC  Reserve 
units 

The  Joint  Committee  meets  in  the 
Pentagon  four  times  annually;  the  dates 
for  future  meetings  will  be  set  during 
the  February  conference. 

John  P.  McConnell,  former  Dep 
uty  Spec  Asst  to  the  CofS  for  Reserve 
Forces,  was  promoted  to  the  grade  of 
major  general  in  December.  General 
McConnell  is  Chief  of  Staff  of  the  3d 
Air  Div  in  USAFE. 


grade  officers  with  8  years  of  commis- 
sioned service. 

e.  Reserve  officers  with  experience  in 
the  comptroller  field  may  be  interested 
in  the  15-week  Comptroller  Staff  Officer 
Course  which  starts  on  4  May  and 
again  on  31  August.  This  is  available 
only  to  field  grade  officers. 

f.  A  new  vehicle  of  officer  training 
under  the  Air  Univ  is  its  Judge  Advo- 
cate General  Course.  This  is  a  12-week 
course,  and  classes  will  be  open  to  re- 
servists (law  school  grads  who  are  bar 
members)  in  all  commissioned  grades 
on   18  May  and   14  September. 

g.  A  6-week  Inspector  Course  for 
field  grade  officers  is  available.  There 
are  two  choices  of  specialties  in  this 
course:  Administrative  Inspection  and 
Technical  Inspection.  New  classes  start 
on  30  March,  1 1  May,  6  July,  17  August, 
28  September,  and  9  November. 

It  should  be  noted  that  the  appli- 
cation procedure  for  the  AU  courses 
is  not  the  same  as  that  used  for  the 
Tng  Comd  refresher  courses  as  de- 
scribed on  page  14  of  this  REVIEW. 

AIRMAN  BOOSTS 

OK  IN  VARTU  $ 

ONE-GRADE  airmen  promotions 
are  permitted  in  Volunteer  Air 
Reserve  Training  Units  to  the  extent 
of  20  percent  of  the  total  airmen  in 
each   VARTU. 

To  be  promoted,  the  individual  must 
be  qualified  by  skill  code  for  the  grade 
proposed.  The  principal  guide  for 
qualification  determination  is  AF  Reg 
35-400. 

NEW  MANUAL  ON 

DIRECT  COMMISSIONS 

CRITERIA,  methods,  and  proce- 
dures for  the  application,  selec- 
tion, and  direct  appointment  of  officers 
in  the  AF  Reserve  and  the  AFUS  are 
discussed  in  the  new  AF  Manual  36-5, 
published  in  December  1950.  This 
manual  supersedes  AF  Reg  45-15  and 
15A,  45-24  and  24A,  45-31,  and  45-35. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 


Editorial     office, 
Wash,  D.  C. 


AFCRF-6     Pentagon, 


COVER— Reserve  navigator  of  the  403d 
Trp  Carr  Wing  at  the  2343d  AFRTC,  Port- 
land Apt,  Oregon,  charts  a  training  flight 
to  Arizona. 


Q 


AIR  RESERVE 


TAKE  TO  THE 

AIR  FORCE 


There's  a  Man's  Job 
for  YOU  in  the 
U.  S.  AIR  FORCE! 


When  you  choose  the  U.  S.  Air  Force  as  your  service,  you're 
choosing  top  training  for  peace  or  war  in  42  career  fields. 
You'll  enjoy  good  pay  .  .  .  additional  pay  if  you  fly.  You'll 
get  aptitude  tests  that  help  assign  you  to  duty  for  which 
you're  beat  fitted.  And  you'll  know  the  pride  that  goes  with 
being  one  of  the  best,  in  a  topflight  outfit! 

Take  to  the  Air  Force  ...  for  an  interesting,  rewarding  and 
exciting  life.  Come  war  or  peace  .  .  .  choose  the  Air  Force  way. 
Visit  your  nearest  U.  S.  Army  and  U.  S.  Air  Force  Recruit- 
ing Station  today  for  complete  information. 

Gt  I  On  Top . . .  Stay  On  Up...  With  Tin  U.  S.  Air  font 


Personnel,  cont'd  from  page  3. 

civilian  experience  is  found  to  be  qualifying,  can  be  enlisted 
in  any  grade  appropriate  to  his  background  and  present 
ability. 

The  capabilities  of  an  applicant  will  be  evaluated  in  a 
personal  interview  at  a  recruiting  station,  where  applica- 
tions must  be  made.  The  individual's  enlistment  grade  will 
be  determined  at  a  higher  headquarters  on  the  basis  of  his 
training  and  experience,  as  brought  out  at  the  interview, 
and  in  accordance  with  current  AF  personnel  requirements. 
The  processing  of  applications  for  enlistment  under  this 
procurement  action  will  be  expedited. 

Reservists  who  do  not  contemplate  making  a  career  of 
the  Air  Force — and  that,  by  the  way,  is  much  more  appeal- 
ing now  than  it  appeared  to  many  airmen  who  served 
during  World  War  II — may  wish  to  apply  for  extended  active 
duty  in  their  present  USAFR  grades  for  up  to  21  months. 
There  are  critical  shortages  of  airmen  in  the  following  special- 
ties, and  reservists'  applications  for  EAD  in  these  fields  are 
most   welcome  today: 


Food  service 
Supply 
Weather 
Armament 


Communications 

Radio  and  Radar  Maintenance 

Aircraft  and  Engine  Maintenance 


U.S.  AIR  FORCE 
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AIR  FORCE 
TRAINED  SPECIALISTS: 

If  you're  a  former  Air  Force  special- 
ist, with  one  or  more  of  200  most 
essential  MOS  skills,  you  can 
re-enlist  in  the  Reserve  for  three 
years  in  your  old  grade  at  last 
honorable  discharge.  Reservists 
may  request  active  duty  in  present 
grades.  Civilian  jobs  are  protected 
under  Selective  Service.  You  are 
needed  .  .  .  NOW! 

THl  U.  5.  AIR  (OKI  NltDS  Mf N 
lor  thtst  and  other  lieldt: 

RADIO   AND   RADAR 

MAINTENANCE 

AIRCRAFT  AND  ENGINE 

MAINTENANCE 

WEATHER 

ARMAMENT  SYSTEMS 


As  to  probable  work  locations,  once  a  man  is  on  the  active 
AF  rolls — be  he  commissioned  or  enlisted — he  is,  of  course, 
available  for  duty  wherever  needed.  However,  when  an  air- 
man of  the  Organized  Reserve  (member  of  a  corollary  or 
AFRTC  Reserve  wing)  requests  active  duty  and  the  major 
command  (ConAC,  MATS.  AMC.  etc)  in  which  he  has  his 
Reserve  assignment  has  a  vacancy  in  his  specialty  at  that 
time,  he  will  be  ordered  to  duty  in  a  command  assignment. 
If  an  assignment  of  that  kind  is  not  known  to  exist,  the 
individual  may  expect  to  be  utilized  to  fill  AF  world-wide 
requirements. 

'^x.      ~x.       <xl 


DORMANT  FIELDS  ACTIVATED 

FAMILIAR  WORLD  WAR  II  names  come  to  our  atten- 
tion as  dormant  fields  are  reactivated  into  new  AF 
bases  to  meet  the  needs  of  the  expanded  Air  Force.  Among 
the  installations  designated  in  the  past  8  months  for  rejuvena- 
tion and  immediate  use  as  regular  bases  or  for  use  under  the 
civilian  contract  pilot  training  program  are  the  following: 


Alexandria  AFB,  La 
Luke  AFB,  Ariz 
Columbus  AFB,  Miss 
Dover  AFB,  Del 
Ent  AFB,  Colo 
Greenville  AFB,  Miss 
Sampson  AFB,  NY 
Orlando  AFB,  Fla 
Peterson  Fid,  Colo 
Presque  Isle  AFB,  Maine 
Greenville  AFB,  SC 
Amarillo  Apt,  Tex 


Burlington  Apt,  Vt 
Big  Spring  Apt,  Tex 
Camp  Wolters,  Tex 
Duluth  Apt,  Minn 
Geiger  Fid,  Wash 
Lockbourne  AFB,  Ohio 
McGhee-Tyson  Apt,  Tenn 
Niagara  Falls  Mun  Apt,  NY 
Oxnard  Apt,  Calif 
Paine  Fid,  Wash 
Suffolk  County  Apt,  NY 
Truax  Fid,  Wis 
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YOUR  AIR  FORCE 


HEADQUARTERS     COMMAND 


HEADQUARTERS  COMMAND, 
USAF,  located  at  Boiling  AFB 
within  sight  of  the  Pentagon,  was 
established  basically  as  a  housekeeping 
and  servicing  unit  for  Headquarters 
USAF  in  December  1946.  In  March 
1948  it  was  redesignated  from  Boiling 
Field  Command  to  its  present  name. 

Under  the  direction  of  Brig  Gen 
Morris  J.  Lee,  this  Command  has  a 
variety  of  responsibilities,  some  of 
which  affect  USAF  personnel  all 
around   the  world. 

One  of  the  many  local  tasks  is  to 
provide  aircraft  for  the  proficiency  fly- 
ing of  all  AF  personnel  on  duty  in  the 
DC  area.  General  Lee's  organization 
is  charged  also  with  administrative  and 
logistical  support  responsibility  for 
Headquarters  Squadron,  USAF  and 
for  those  AF  units  stationed  in  the  DC 
area,  on  a  permanent  or  temporary 
basis,  whose  organizational  structure 
does  not  permit  self  support. 

The  USAF's  Special  Activities  Wing 
assigned   to   Hq   Comd   is   one   of   the 


SURGEON 


DEPUTY  CHIEF  OF  STAFF 
COMPTROLLER 


I050TH  AIR   BASE   WING 
(ANDREWS    AFB) 
COL    R.  A.  GARDNER 
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most  complex  organizations  in  the  Air 
Force.  The  Wing  acts  as  a  holding  and 
accounting  agency  for  AF  personnel 
assigned  or  attached  to  medical  and 
field  extensions  of  Hq  USAF,  includ- 
ing the  Air  Attache  system,  RAF  and 
RCAF  exchange  programs,  AF  recruit- 
ing, Special  Weapons  organizations, 
USAF  Foreign  Military  Missions,  Ad- 
visory Groups,  Mutual  Defense  Assist- 
ance programs,  USAF  Military  Com- 
missions, and  USAF  personnel  on  duty 
with  Army  and  Navy  medical  facilities 
throughout  the  world. 

Disbursing  services  for  Hq  USAF, 
delegated  to  Hq  Comd,  include  emer- 
gency funding  of  all  AF  disbursing 
officers,  settlement  of  claims,  payment 
of  certificates  of  settlement,  exchange 
of  foreign  currencies  and  other  special 
functions. 

HEADQUARTERS  COMMAND 
UNITED  STATES  AIR  FORCE 


COMMANDING   GENERAL 

BRIG    GEN.    M.  J.  LEE 


CHIEF    OF     STAFF 
COL   W   T    KEMP 


ADJUTANT   GENERAL 


DEPUTY  CHIEF  OF   STAFF 
PERSONNEL 


A  ceremonial  squadron  to  represent 
the  AF  at  public  ceremonies  and  at 
military  and  governmental  functions 
has  been  organized,  trained  and  based 
at  Boiling  AFB. 

Personnel  of  various  portions  of  Hq 
Comd  are  located  at  Boiling  AFB, 
Andrews  AFB  in  nearby  Md,  and 
South  Post,  Ft  Myer,  Va. 

At  Andrews  AFB,  which  is  a  Hq 
Comd  installation,  Military  Air  Trans- 
port Service  has  its  headquarters.  Here, 
all  mobilization  designees  in  the  DC 
area  receive  their  flight  proficiency 
training.  The  DC  Air  National  Guard 
(F-84's)    is    centered    at    Andrews. 

Participation  in  disaster  relief  and 
other  domestic  emergencies,  the  train- 
ing of  reserve  units,  and  the  provision 
of  housing  and  dining  facilities  for 
all  airmen  within  the  Military  District 
of  Washington,  also  fall  within  the 
scope  of  the  Command's  responsibilities. 

Flexibility  is  the  Hq  Comd  keynote, 
because  its  operations  are  contingent 
upon  that  portion  of  the  organization's 
mission  which  reads  "Provide  other 
services  as  directed  by  Hq  USAF." 
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HERE  IS  A  ROUND-UP  of  informa- 
tion for  the  guidance  of  Reserve 
personnel  (men  and  women)  interested 
in  applying  for  the  Air  Training  Com- 
mand 1951  short  refresher  courses  listed 
in  the  January  REVIEW. 

These  courses  are  conducted  only  at 
the  places  specified,  as  described  after 
the  list  of  courses  given  below.  Each 
reservist  accepted  for  attendance  must 
report  to  the  instruction  place  on  the 
day  indicated,  which  is  a  Monday.  In- 
struction starts  on  Tuesday  and  con- 
tinues for  nine  working  days. 

These  are  the  reporting  dates  for  all 
courses:  April  2,  16,  and  30;  May  14 
and  28;  and  June  11.  When  applying, 
indicate  which  reporting  date  you  wish 
to  meet;  give  an  alternate  if  possible  so 
that  if  your  first  choice  of  classes  is 
filled,  Training  Command  may  consider 
you  for  another  one.  Applications  should 
be  initiated  at  least  45  days  in  advance 
of  the  reporting  date  for  the  course 
sought.  You  will  be  notified  of  the  ac- 
tion taken  on  your  application. 

Reserve  orders  to  active  duty  for 
training  for  this  purpose  will  be  pre- 
pared so  as  to  allow  travel  time  in 
addition  to  the  11-day  period  during 
which  the  individual  will  be  at  the 
school  base.  Rail  travel  will  be  author- 
ized, but  no  private  conveyance  or  trans- 
portation of  dependents  allowed.  Phys- 
ical examination  is  not  required  before 
attendance  at  these  short  courses  unless 
the  applicant  has  a  physical  disability, 
is  ill,  has  been  injured  since  last  final- 
type  exam,  or  is  drawing  pension,  dis- 
ability  allowance   or   compensation. 

The  application  form  to  be  used  for 
these  courses  is  printed  on  the  opposite 
page.  Instructions  which  should  be  fol- 
lowed when  filling  in  and  submitting 
the  form  appear  at  the  close  of  this 
article  under  "Guide  for  Applicants." 

Because  these  are  refresher  courses 
designed  to  acquaint  reservists  with  the 

H 


latest  developments  in  fields  in  which 
they  already  have  had  experience,  it  is 
required  that  in  every  course  except 
that  for  Supply  Technician  the  student 
must  possess  the  MOS  (military  occupa- 
tional specialty )  number,  or  the  new 
AFSC  number  pertinent  to  the  course. 
In  other  words,  to  get  to  the  Intelli- 
gence Officer  course  one  must  now  be 
an  Intelligence  Officer,  with  MOS  9300: 
to  get  to  the  Armament  Technician 
course,  one  must  be  classified  as  an 
Armament  Technician.  MOS  911  (or 
the  equivalent  AFSC  number). 

Prerequisite 
Name  of  course 

Officers 
*  Aerial  Photography 
#Aircraft  Maint 
*Armament 
*Budget  &  Fiscal 
*Classification  &  Asgmt 

Communications 
*Intelligence 
*Photo  Interpreter 
*Statistical  Control 
*Supply 

Airmen 

Airplane  &  Eng  Mech 
*Armament  Tech 
#Electrical  Mechanic 
#Hydraulic 


MOS 

8502 
4823 
4822 
6302 
2210 
0200 
9300 
8503 
6402 
4000 


^Instrument 
#Power  plant 
#Propeller 
*Supply  Tech 


747 
911 
685 
528 
686 
684 
687 
(See  below) 


In  the  case  of  the  Supply  Tech  course 
for  airmen,  any  of  the  following  spe- 
cialties will  be  considered  as  quali- 
fying: MOS  348— Parts  Clerk,  Auto- 
motive; 581 — Communications  Supply 
Tech;  583 — Engineer  Supply  Tech; 
815 — Ordnance  Supply  Tech;  821 — 
Supply  Tech;  826 — AF  Supply  Tech; 
835— Supply  Clerk;  or  848— Parts 
Clerk,    Armament. 

The  Communications  Officer  course  is 
given  at  Scott  AFB.  Ill ;  the  Airplane  & 


Engine  Mechanic  course  is  at  Sheppard 
AFB,  Tex.  Other  school  locations  are 
identified  by  symbols  in  the  list  above. 
Those  marked  with  the  asterisk  (*)  are 
at  Lowry  AFB.  Colo,  and  those  showing 
the  number  sign  (#)  are  at  Chanute 
AFB,  111. 
Guide  for  applicants: 

Cut  the  application  form  from  the 
opposite  page,  complete  it  carefully 
(preferably  by  typing)  and  take  it  or 
send  it  to  the  office  having  custody  of 
your  personnel  file  at  least  45  days  prior 
to  the  desired  reporting  date. 

The  field  file  of  a  mobilization  as- 
signee or  designee  is  maintained  in  the 
unit  in  which  the  assignment  or  desig- 
nation is  held.  Corollary  members'  files 
are  kept  by  the  parent  unit  commander. 
The  files  of  members  of  AFRTC  Res 
Wings  are  kept  by  the  AFRTC  com- 
mander. V ART  Gp  and  Sq  Liaison  per- 
sonnel have  the  files  of  members  of 
VARTU's  The  files  of  other  members 
of  the  Vol  Air  Res  are  maintained  in 
the  Vol  Res  Sec  of  the  ConAC  num- 
bered AF  Hq  having  jurisdiction  over 
the  individuals'  area  of  residence. 

The  applicant  or  verifying  office  will 
forward  the  application.  Air  Tng  Comd 
will  tell  the  reservist  what  action  has 
been  taken  on  his  application.  The  re- 
servist should  not  make  final  arrange- 
ments to  take  leave  of  his  civilian  work 
until  he  gets  orders  to  report  to  class. 

Additional  applications  may  be  ob- 
tained from  the  extra  copies  of  the 
REVIEW  which  are  furnished  each 
AFRTC  and  major  command  headquar- 
ters. 


APPLICATION  FOR  AIR  TRAINING  COMMAND  SHORT  COURSES-Pari  "A" 


Last  name  .  .  .  first  name  .  .  .  initial 
Application  is  made  for  the    


Reserve  rank 


Service  number 
_    course  starting  on 


either 


Reporting  date                                       Alternate  date 
which   is    required    for   the   course.    I    am   also    qualified   in  


..  I  am  qualified  in  MOS . 


Number 


and 


MOS 


MOS 


My  permanent  residence  address  is 


Mailing   address    (if    different    from 
the  above) : 


Reserve  unit,  or    (for  M-Day  officers) 
Reg  AF  office  to  which  assigned: 


Signature   of   applicant 


Date  this  form  forwarded  by  applicant 


VERIFICATION-Part  "B" 

The    foregoing    Reserve    status    and    MOS   data    have    been    verified   and  are  certified  to  be  correct  according  to   the 
applicant's   personnel   file: 

(check  one) 

AFRTC  Comdr  □ 

Parent    Unit    CO  □ 

VRS   in   ConAC   AF    □ 
VART    Liaison 
off    or    airman 

Supervisor    of 

mobn    assignee  CD 
or   designee 

The    office    or    unit    empowered    to    cut    active    duty    and     travel     orders    on    this    applicant    when     requested     by 

ATRC  is:    . 

(if  different   from   the   verifying   officer) 

Applicant,  or  person   completing  Part  "B",  mails   form  directly   to   CG   Air   Tng   Comd,   Scott   AFB,   111.    Attention: 

Tech  Div,  DCS/P. 


Name   &   rank    of   custodian    of   personnel    file 


Unit  or  office  designation  &  location 
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MORE   HOME   INSTRUCTION   COURSES  COMING 


REPRESENTATIVES  from  the  Air 
»  Training  Command,  the  Air 
University,  and  the  USAF  Extension 
Course  Institute  recently  met  at  Scott 
AFB,  111,  to  discuss  plans  for  preparing 
extension  courses  on  subjects  taught  at 
resident  schools  of  the  Training  Com- 
mand. 

The  Educational  Staff  of  the  AFTRC 
is  now  reviewing  all  resident  courses 
offered  in  its  many  schools  to  determine 
which  of  the  courses  can  be  adapted  to 
the  home-study  method.  Both  officer 
and  airman  courses  are  included  in  the 
study. 

Because  of  the  technical  nature  of 
most  AFTRC  subjects,  the  majority  of 
the  courses  set  up  for  correspondence 
teaching  will  be  presented  in  Phase  V 
(Specialized  Courses)  of  the  Extension 
Course  Program. 

Many  subjects  already  listed  in 
Phase  V  are  nearing  completion.  The 
following  courses  will  be  available  to 
students  in  the  next  few  months: 


Aircraft  Maintenance  Officer 

Armament  Officer 

Automotive     Maintenance     &     Repair 

Officer 
Communications  Officer 
Electronics  Officer 
Fire-Fighting   Unit   Commander 
Supply  Officer 
Weather  Officer 

Some  of  the  new  courses,  because  of 
their  comprehensiveness  will  be  pub- 
lished in  numbered  volumes.  Requests 
for  those  courses  will  be  approved 
when  the  first  volume  becomes  avail- 
able. Examinations  will  be  given  at  the 
completion  of  each  volume.  Credit  for 
the  entire  course  will  be  awarded  on 
successful  completion  of  all  the  volumes 
thereof. 

At  the  Scott  conference  the  possi- 
bilities of  aligning  many  of  the  Train- 
ing Command  courses  with  the  USAF 
career  program  were  discussed-  It  was 
brought  out  that  by  grouping  appro- 
priate courses  into  a  specific  career 
field,  students  will  be  able  to  pursue 


their  professional  education  within 
their  chosen  field.  When  a  sufficient 
number  of  specialized  courses  are 
available  in  Phase  V,  the  combining 
of  related  courses  into  separate  career 
fields  will  be  considered. 

This  grouping  of  specialized  courses 
in  Phase  V  to  correspond  with  career 
fields  will  assist  the  reservist  who 
wishes  to  supplement  his  professional 
education  with  additional  technical 
knowledge.  It  will  also  provide  helpful 
instruction  to  those  who  wish  to  gain 
broad  knowledge  of  particular  occu- 
pational fields  prior  to  their  response  to 
orders  to  active  duty  in  their  military 
specialties. 

The  airman's  career  program  is  now 
composed  of  42  career  fields.  Each 
career  field  offers  the  individual  oppor- 
tunity for  advancement  from  the  level 
of  recruit  up  through  the  warrant  offi- 
cer grades.  Plans  are  under  way  to 
group  the  officers'  many  military 
occupational  specialties  into  19  career 
fields. 
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'In  the  days  ahead,  each  of  us  should  measure  his  own  efforts  and 
his  own  sacrifices  by  the  standard  of  our  heroic  men  in  Korea.' 

HARRY  S.  TRUMAN 


1/ 


v 


The  alternate  cycle  of  strength  and 
weakness  in  national  defense  must  stop. 
No  longer  can  we  count  upon  years  or 
even  months  in  which  to  prepare  after 
the  war  is  on.  In  Korea  for  the  first  time 
we  were  called  upon  to  fight  the  first 
day.  That  will  certainly  be  the  case  here- 
after. At  best  we  are  to  face  a  period  of 
tension  of  long  duration.  We  must  grow 
stronger  to  defend  ourselves  against  the 
risk  of  aggression  wherever  it  may 
develop. 

GEORGE  C.  MARSHALL 
Secretary  of  Defense 


ft 
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ill  lore   COMBAT  WINGS,    Wore  RESERVES 
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I  HAVE  been  expecting  it,"  was  the 
reaction  of  many  AF  reservists  and 
Air  National  Guardsmen  when  they 
heard  the  official  announcement  on  18 
January  about  the  plan  to  order  many 
thousands  of  them  to  active  duty  in  the 
next  few  weeks.  Some  Reserve  Forces 
personnel  were  rather  shocked  to  come 
face-to-face  with  a  beckoning  Uncle 
Sam  that  day,  but  those  who  had  been 
giving  thought  to  the  global  picture 
and  the  worsening  situation  in  the  Far 
East  already  had  accepted  further  rapid 
AF  expansion  as  inevitable.  They  real- 
ized that  their  services  probably  would 
be  required  in  the  rapid  build-up. 

The  thing  that  surprised  most  people 
was  the  extent  of  the  action — 150,000 
citizen-soldiers  immediately  affected! 

Practically  the  entire  Air  Guard  was 
alerted;  12  Guard  wings  were  lined  up 
to  join  the  10  wings  already  on  ex- 
tended active  duty.  This  left  5  ANG 
organized  combat  wings  and  an  un- 
stated number  of  supporting  units  "on 
tap."  A  vigorous  ANG  recruiting  drive 
has  gone  into  high  gear  aimed  at  ob- 
taining additional  personnel  to  man  the 
alerted  units  and  for  assignments  in 
new  units  being  organized,  including 
10  tow  target  flights. 


All  Reserve  wings  (4  light  bomb  and 
17  troop  carrier)  at  the  21  AF  Reserve 
Training  Centers  were  notified  on  18 
January  that  they  would  be  ordered  to 
full-time  service  within  the  following 
4  months.  Six  of  the  troop  carrier  or- 
ganizations were  earmarked  to  get 
orders  in  March,  April,  and  May  direct- 
ing their  assignments  as  units  to  Tac- 
tical Air  Command.  The  other  15  wings 
were  notified  that  their  members  would 
be  assigned  where  needed  throughout 
the  Air  Force,  primarily  in  Lt  Gen 
LeMay's  Strategic  Air  Command. 

The  majority  of  other  members  of 
the  Organized  Air  Reserve— mobiliza- 
tion assignees  and  personnel  of  the 
corollaries — were  informed  in  January 
that  they  too  would  be  on  the  call-up 
list  for  duty.  Assignees,  according  to 
the  basic  plan  for  their  utilization,  are 
to  assume  the  duties  for  which  they 
have  been  training  as  individuals  with 
the  major  air  commands.  No  corollar- 
ies were  marked  specifically  for  use  as 
units,  but  a  few  may  be  so  utilized. 
Most  of  their  members  are  being  placed 
as  individual  fillers  within  the  com- 
mands in  which  they  are  currently  as- 
signed on  inactive  status.  This  method 
of    utilizing    corollaries    was    dictated 


largely  by  the  fact  that  the  members 
thereof  are  needed  on  duty  faster  than 
they  can  be  provided  with  a  full  supply 
of  their  own  unit  aircraft,  tools,  and 
other  equipment  from  an  industry 
whose  production  rate  is  now  exceeded 
by  the  military  expansion  rate. 

Some  20,000  officers  and  two-thirds 
or  more  of  all  the  airmen  in  the  Volun- 
teer Air  Reserve  are  being  ordered  to 
duty  also.  They  will  be  placed  as  in- 
dividuals where  needed  in  the  Air 
Force  at  large.  MATS  and  Training 
Command  will  get  half  the  20,000 
officers;  the  rest  are  slated  for  duty  with 
AMC,  ADC,  TAC,  and  SAC. 

The  physical  eligibility  and  the  quali- 
fications and  potentialities  of  all  re- 
servists being  ordered  to  duty  are  being 
inspected  and  evaluated  during  the 
processing  phase  of  the  call-up  program. 
The  intent  is  to  make  certain  that  each 
man,  whether  a  "filler"  or  a  member  of 
an  alerted  unit,  will  be  assigned  ac- 
cording to  his  experience,  knowledge, 
and  present  abilities,  and  on  the  basis 
of  where  his  special  talents  can  be  used 
to  the  greatest  advantage  in  the  Service. 
The  method  by  which  the  processing  is 
to  be  carried  out  is  discussed  in  the  next 
five  pages  of  this  REVIEW. 


EMERGENCY  MANAGEMENT  HOME  COURSE  READY 


A  CORRESPONDENCE  COURSE, 
.  "Emergency  Management  of  the 
National  Economy,"  is  now  available 
through  the  USAF  Extension  Course 
Institute.  This  material  was  prepared  by 
the  Industrial  College  of  the  Armed 
Forces,  and  is  based  on  the  curriculum 
of  the  resident  course  in  the  subject 
presented  at  the  College.  The  resident 
course  was  described  in  the  October 
1950  REVIEW. 

The  Emergency  Management  Course 
is  based  on  the  best  writings  available 
in  the  field  of  economics.  It  deals  with 
the  mobilization  of  the  national  econ- 
omy in  time  of  war  or  emergency  and 
furnishes  knowledge  of  an  economic 
nature  which  must  be  acquired  during 


peace  time  for  use  during  an  emer- 
gency. The  course  is  designed  to  serve 
as  an  initial  step  in  preparing  the  stu- 
dent for  participation  in  the  emergency 
management  of  the  national  economy 
should  a  conflict  arise.  Six  volumes 
have  been  used  to  cover  the  subject 
material  and  it  is  expected  that  at  least 
a  year  will  be  required  to  complete  the 
course.  A  written  text  has  been  pre- 
pared using  a  system  of  progressive 
study  assignments  which  facilitates  an 
orderly  course  of  instruction. 

Officers  of  the  Air  Force,  the  Air 
National  Guard,  and  the  Reserve  (ac- 
tive or  inactive)  in  the  grade  of  Major 
or  above,  who  have  less  than  25  years 
promotion  list  service  and  are   not  50 


years   old   are   eligible   for   the   course. 

Highest  enrollment  priority  will  be 
given  to  officers  whose  present  assign- 
ment will  be  directly  benefitted  by 
participation  in  the  course.  Lower  pri- 
ority will  go  to  officers  possessing  back- 
grounds related  to  management  and 
economics,  but  not  serving  in  assign- 
ments pertinent  to  the  course. 

The  application  form  that  is  used  for 
enrollment  in  other  courses  or  phases 
of  the  USAF  Extension  Course  pro- 
gram should  be  used  for  the  Manage- 
ment Course.  This  form  is  contained 
in  the  new  Extension  Course  Catalog, 
and  either  or  both  may  be  obtained  by 
writing  to  the  Extension  Course  Insti- 
tute. Gunter  AFR,  Ala. 


SOUND  THE  RALLY  CALL! 


THE  GOAL  .  .  . 

An  active  Air  Force  of  971,000  military 
personnel  by  30  June  1951. 


THE  MEANS  .  .  . 

Voluntary  enlistments  and  the  ordering 
of  150,000  Air  National  Guardsmen  and 
USAF  Reservists  to  active  duty  starting  in 
March. 


THE  METHOD 


So   far  as   the   Reserve   Forces   are   con- 
cerned, as  follows: 


AIR  NATIONAL  GUARD 

ON  JANUARY  18,  1951,  the  Pres- 
ident, through  his  representatives 
in  the  Department  of  Defense,  informed 
the  Governors  of  certain  of  the  States 
that  12  Air  National  Guard  wings  and 
a  number  of  supporting  units  under 
their  jurisdiction  would  be  ordered  into 
the  active  military  service  of  the  United 
States  in  March  and  April. 

The  Adjutants  General  of  the  States 
concerned  notified  the  commanders  of 
the  ANG  units  to  be  affected;  those 
commanders  in  turn,  through  a  pre- 
arranged alert  system,  immediately 
passed  "the  word"  along  to  the  mem- 
bers of  their  respective  organizations. 
Thus,  all  Guardsmen  of  the  units 
alerted  on  18  Jan  51  received  at  least 
35  days  notice  of  the  impending  action. 

The  ANG  units  and  their  members 
are  being  ordered  to  serve  "for  a  period 
of  21  consecutive  months,  or  such  other 
period  as  may  be  authorized  by  law, 
unless  sooner  relieved." 

A  few  key  personnel  (mainly  admin- 
istrative, clerical,  and  supply  workers) 
of  the  units  alerted  are  being  placed  on 
active  duty  (with  their  consent)  in  ad- 
vance of  the  organizational  duty  date 
in  order  to  prepare  for  the  subsequent 
processing-in  of  their  fellow  Guardsmen. 

Meanwhile,  during  the  grace  period 
between  the  initial  alert  and  the  active 


duty  date,  arrangements  are  made  for 
the  physical  examination  of  all  mem- 
bers of  the  units,  and  a  review  of  their 
occupational  classifications.  Any  reclas- 
sifications which  may  be  required  will 
be  accomplished  at  this  time. 

If  requested  by  the  State  Adjutant 
General  concerned,  medical  teams  from 
the  appropriate  Continental  Air  Com- 
mand numbered  air  force  headquarters 
for  the  area  involved  will  perform  the 
physical  checks.  A  classification  team 
from  the  ConAC  AF  will  assist  in  the 
classification  survey.  The  Guardsmen 
will  be  on  State  orders  to  appear 
for  the  exams  and  the  classification 
survey  on  dates  specified  by  their  unit 
commanders. 

Whereas  Guard  unit  CO's  have  been 
making  frequent  surveys  to  keep  on 
their  rolls  only  men  who"  would  be 
eligible  and  available  for  active  duty 
when  needed,  some  cases  of  delay  may 
have  to  be  considered  when  the  call  to 
arms  is  sounded.  Any  time  a  Guards- 
man believes  that,  on  the  basis  of  his 
civilian  occupation,  or  for  compassion- 
ate, physical,  or  other  reasons,  he  will 
not  be  able  to  respond  to  a  call-up,  he  is 
expected  to  so  inform  his  immediate 
commander  and/or  the  State  Adjutant 
General.  A  decision  will  be  made  by 
the  AG  as  to  whether  the  individual 
will  be  discharged  or  transferred  to 
another  unit  not  selected  for  active 
duty  or  to  the  Inactive  ANG.  The  AG 


will  have  available  for  reference,  and  to 
help  guide  him  in  making  this  deci- 
sion, a  copy  of  AF  Reg  35-83  on  "Delay- 
in  Effecting  Entry  on  Active  Duty  of 
USAFR."  (Highlights  of  the  regula- 
tion appear  at  the  close  of  this  article.) 

Materiel  inspection  teams  from  the 
ConAC  AF  will  visit  the  unit  training 
sites  to  determine  each  organization's 
supply  situation  and  to  initiate  actions 
necessary  to  obtain  the  equipment  and 
stores  required  for  sustained  operation. 
Each  Guard  unit,  meanwhile,  will  have 
gone  into  high  gear  in  its  local  recruit- 
ing in  all-out  efforts  to  build  to  full 
authorized  strength. 

Some  of  the  newcomers  will  join  the 
10  Guard  tow  target  flights  whose  es- 
tablishment and  manning  has  just  been 
authorized.  When  these  flights  go  on 
active  duty  (all  will  do  so  by  30  Sep 
51)  they  will  be  combined  to  form 
three  USAF  tow  target  squadrons. 

More  men  are  needed  also  for  posi- 
tions in  support  squadrons  (motor  ve- 
hicle, food  service,  etc)  being  organ- 
ized at  installations  where  ANG  wings 
are  stationed. 

Air  Guard  organizations  ordered  into 
the  active  service  will  be  under  ConAC 
control  for  the  first  10  days;  thereafter 
they  will  belong  to  the  major  air  com- 
mands to  which  they  are  being  as- 
signed for  extended  active  duty. 

Designations  of  the  units  being  called 
up,    and    their    command    assignments 


cannot  be  revealed  in  the  REVIEW  for 
security  reasons.  It  is  the  general  plan, 
however,  to  assign  the  12  Guard  wings 
coming  on  duty  in  March  and  April  as 
follows:  Three  to  Air  Defense  Com- 
mand; three  to  Tactical  Air  Command; 
and  six  to  Strategic  Air  Command. 
*     #     # 

Editor's  note:  Last  fall  the  recently  reorgan- 
ized ANG  consisted  of  27  combat  wings.  They 
contained  27  combat  groups,  84  combat  squad- 
rons (augmented),  and  a  large  number  of 
supporting  and  service  units.  Five  wings  were 
ordered  to  active  duty  in  October  1950; 
another  five,  plus  certain  supporting  units, 
were  ordered  into  active  service  in  January 
and  February  1951.  Now,  as  described  above, 
12  more  wings  are  being  brought  on  active 
status.  The  five  remaining  wings  have  been 
earmarked  to  serve  with  Air  Defense  Com- 
mand if  and  when  called.  Their  alert  date 
had  not  been  announced  when  this  REVIEW 
was   closed   on   8    Feb   51. 


AIR  FORCE  RESERVE 

PRELIMINARY  to  the  public  an- 
nouncement of  18  January  that  a 
large  segment  of  the  USAFR  soon 
would  come  on  active  duty  were  these 
principal  steps: 

15  Dec  50 — President  declared  emer- 
gency and  stated  new  overall  strength 
objective  of  i'/2  million  by  30  fun  51; 
AF  portion  put  at  971,000. 

16  Dec  to  11  Jan — Air  Staff  planners  in 
Hq  USAF  determined  the  manning 
policy  and  general  call-up  procedures 
covering  ANG  and  Reserve,  including 
scheduling  of  unit  active  duty  orders 
and  the  handling  of  in-fow  of  organi- 
zations and  individuals  with  respect  to 
housing,  clothing,  food,  transportation, 
training  facilities,  etc.  Meanwhile,  on 
20  December,  ConAC  was  instructed 
on  new  system  wherein  personnel  will 
come  on  temporary  duty  for  processing 
h-jorc  call-up  date. 

12  Jan  51 — Dept  of  Defense  approved 
call-up  plan  proposed  by  Dept  of  AF. 
Preparatory  instruction  given  to  major 
air  commands. 

17  Jan  51 — Secretary  of  AF  author- 
ized plan  to  be  implemented.  Infor- 
mation prepared  for  Governors  con- 
cerning ANG  units  affected;  appro- 
priate instructions  issued  to  major  air 
commands. 

There  are  three  aspects  to  the  Re- 
serve call-up,  as  outlined  on  page  3  of 
this  REVIEW:  (1)  The  ordering  of 
6  AFRTC  wings  and  possibly  a  few 
corollaries  to  active  duty  as  units;  (2) 
individual  assignments  for  members  of 
corollaries  not  being  used  as  units,  for 
mobilization    assignees    and    designees, 


and  members  of  the  remaining  15 
AFRTC  wings;  and  (3)  individual  as- 
signments for  most  of  the  airmen  and 
20,000  of  the  officers  of  the  Volunteer 
Air  Reserve. 

The  general  processing  plan  (de- 
scribed later  herein)  applies  to  all  the 
reservists  being  ordered  to  duty.  Units 
and  individuals  coming  to  duty  invol- 
untarily are  being  sworn  in  for  21 
months*  service;  officers  (only)  volun- 
teering for  such  service  may  be  ac- 
cepted for  an  indefinite  period,  with 
the  proviso  that  requests  for  release 
will  be  acted  upon  according  to  the 
current  personnel  needs  at  the  time  ap- 
plications are  made.  Reserve  airmen 
will  be  encouraged  to  enlist  in  the  ac- 
tive Air  Force  if  they  are  interested  in 
duty  for  more  than  21  months. 

Details  of  the  implementation  plan 
cannot  be  reproduced  here  because  of 
space  limitations  (a  single  communica- 
tion of  instructions  and  exhibits  pre- 
pared by  ConAC  occupied  80  mimeo- 
graphed pages).  Here  are  the  prom- 
inent features  likely  to  be  of  most  inter 
est  to  the  greatest  number  of  readers: 

AFRTC  RESERVE  WINGS 

a.  Unit  Duty:  The  six  wings  ear- 
marked to  join  Tactical  Air  Comd  will 
be  phased  into  full-time  service  on  a 
schedule  of  one  wing  in  March;  two 
in  April;  three  in  May.  For  security 
reasons  the  REVIEW  may  not  iden- 
tify these  or  any  other  units  being 
mobilized. 

Prior  to  being  ordered  to  duty  each 
wing  will  have  concentrated  on  re- 
cruiting additional  personnel  to  bring 
its  organizations  to  full  peace  strength. 
Thirty  days  after  the  processing  at 
their  home  stations  is  completed,  each 
wing  will  be  placed  on  active  duty. 
Initial  administrative  control  will  be 
by  ConAC,  then  the  wing  will  be 
turned  over  to  TAC. 

b.  Individual  Assignments:  The  re- 
maining 15  wings  are  processed  at  their 
usual  training  stations.  After  the  cus- 
tomary 30-day  grace  period,  these 
wings  will  be  ordered  to  duty  as  units, 
and  then  the  personnel  thereof  will 
be  reassigned  as  individuals  to  meet 
urgent  military  requirements.  A  large 
proportion  of  these  personnel  will  be 
assigned  to  SAC.  Orders  will  send  men 
to   their   AFRTC's    for    approximately 


*24  months  in  the  case  of  ROTC  gradu- 
ates who  were  deferred  from  induction  and 
had  volunteered  for  service  under  certain  Se- 
lective Service  Act  provisions. 


Air  Guardsmen  arm  their  fighter. 


5  days  duty;  thereafter  they  will  be 
individually  reassigned  to  duty  stations. 
Their  assignments  will  have  been  pre- 
determined by  a  matching  of  USAF 
personnel  requirements  with  the  skills 
of  the  men  available  for  service. 

COROLLARY  UNITS 

a.  Unit  Duty:  Major  commands  de- 
siring to  order  any  of  their  corollaries 
to  duty  as  units  are  required  to  request 
authority  of  Hq  USAF  in  each  in- 
stance. Processing  of  unit  personnel 
(whether  for  unit  duty  or  individual 
assignment)  will  be  accomplished  at  the 
normal  training  site  by  the  parent  unit 
or  other  personnel  of  the  major  com- 
mand with  which  the  corollary  is 
affiliated. 

b.  Individual  Assignments:  The  gen- 
eral mobilization  procedure  here  is  sim- 
ilar to  that  described  in  par.  b.  of  the 
AFRTC  section  above.  Personnel  of 
the  one  ConAC  corollary  will  be  re- 
i erred  to  the  nearest  USAF  processing 
station  to  be  processed  in  the  same 
manner  as  VAR  personnel.  So  far  as 
the  assignments  are  concerned,  how- 
ever, it  is  contemplated  that  each  corol- 
larian  will  be  utilized  only  within  the 
major  command  in  which  he  holds  his 
reserve  assignment. 

MOBILIZATION  ASSIGNEES 
&  DESIGNEES 

These  members  of  the  Organized 
and  Volunteer  Air  Reserve,  respec- 
tively, will  be  processed  by  the  com- 
mands in  which  they  are  affiliated,  and 
generally  will  be  ordered  to  active  duty 
to  serve  in  the  positions  for  which  they 
have  been  earmarked.  The  possible  ex- 
ception so  far  as  duty  is  concerned  will 
grow  out  of  what  is  determined,  dur- 
ing the  processing,  about  each  individ 
ual's  current  potentialities  for  service. 
The  classification  phase  could  conceiv- 
ably bring  to  light  special  qualities  not 
learned'' earlier  (or  not  so  significant 
before)  which  would  warrant  re-assign- 
ment from  the  M-Day  position.  Many 
assignees  ami  designees  will  not  be 
called  right  away,  depending  upon 
their  skills  and  the  commands'  current 


needs.  The  offices  in  which  assignments 
and  designations  are  held  can  tell  the 
reservists  whether  they  should  expect 
orders  soon. 


Editor's  note:  When  the  fighting  started  in 
Korea,  we  had  a  Reserve  totaling  about 
400,000  commissioned  and  enlisted  men  and 
women.  Unit  and  individual  orders  to  active 
duty  (voluntary  and  involuntary)  reduced  our 
USAFR  population  to  around  356,000  as  of  the 
beginning  of  1951.  Four  of  our  25  Reserve 
wings  at  the  AFRTC's  went  on  active  duty 
as  units  last  August  and  October,  and  some 
35,000  reservists  were  called  up  for  individual 
assignment. 

At  the  close  of  the  March-through-June  call- 
up,  the  USAFR  will  have  a  membership  of 
nearly  18,000  airmen  and  225,000  officers.  The 
Reserve  Training  Program  is  being  overhauled 
to  provide  inactive  duty  training  and  instruc- 
tion for  these  reservists  and  those  joining  the 
USAFR  in  the  future. 


Processing 

The  processing  of  members  of  the 
Organized  Air  Reserve  and  mobiliza- 
tion designees  will  be  accomplished  at 
their  own  stations  as  stated  in  the  fore- 
going sections.  The  processing  pro- 
cedures there  will  be  the  same  as  at  the 
places  where  the  VAR  will  be  handled. 
Members  of  the  Volunteer  Air  Reserve 
(other  than  designees)  will  go  through 
the  procedure  set  up  at  the  USAF  per- 
sonnel processing  squadrons.  There  are 
nine  of  these  units,  with  area  responsi- 
bilities as  shown  on  the  next  page. 

Reservists  ordered  to  short  tours  of 
active  duty  for  processing  should  re- 
ceive their  orders  and  instructions  for 
this  action  10  days  prior  to  the  date 
they  are  required  to  start  processing. 
The  processing  normally   will  require 


4  days  at  the  military  station;  active  duty 
orders  will  cover  that  period  plus  travel 
time  between  home  and  station.  Special 
instructions  will  be  given  reservists 
whose  orders  direct  them  to  stations 
much  more  distant  from  their  current 
locations  than  the  mileage  between 
their  regular  home  address  of  record 
and  the  station  indicated  in  the  orders. 

Of  the  many  instructions  and  points 
of  information  being  furnished  in  and 
with  the  initial  duty  orders,  these  are 
of  the  greatest  significance: 

a.  Persons  unable,  because  of  physical 
incapacitation  or  other  equally  urgent 
reason,  to  comply  with  the  orders,  must 
contact  the  processing  station  concerned 
— before  they  are  due  there — to  obtain 
a  later  reporting  date.  Supporting  evi- 
dence must  accompany  the  delay 
request.         (Continued    on    page    7) 


PRESS    TIME    FLASH  I 


The  call-up  of  20,000  officers  and  42,000  airmen 
of  the  VAR,  as  announced  on  18  January,  was  re- 
duced in  mid-February.  For  this  reason  a  detailed 
discussion  of  the  original  VAR  call-up  plan  pre- 
pared for  this  page  has  been  withdrawn.  In  addi- 
tion, the  center  paragraph  in  the  right  column  of 
the  first  story  on  page  3  of  this  issue  should  be 
ignored. 

An  explanation  of  the  new  plan  for  the  utiliza- 
tion of  VAR  members  is  being  prepared  for  pub- 
lication in  the  April  REVIEW. 


b.  Failure  to  comply  with  orders  for 
processing  (either  original  or  as 
amended)  will  result  in  an  investigation 
by  Provost  Marshal  personnel  to  deter- 
mine the  existence  of  willful  AWOL. 

c.  When  a  letter  relating  to  this  recall 
dispatched  by  regular  mail  is  returned 
undelivered,  a  registered  letter,  return 
leceipt  requested,  will  be  dispatched  to 
the  reservist  with  the  request  that  he 
immediately  submit  his  current  address. 
If  the  registered  letter  cannot  be  de- 
livered, available  information  will  be 
given  to  the  Air  Provost  Marshal  who 
will  render  all  possible  assistance  in 
locating  the  individual. 

d.  The  processing  squadrons  will  give 
physical  exams,  decide  each  man's  cur- 
rent military  classification  according  to 
occupational  qualifications,  and  deter- 
mine his  availability  for  extended  mili- 
tary service.  After  processing,  each 
man  (except  those  desiring  immediate 
duty  and  found  eligible  therefor) 
should  return  home,  revert  to  inactive 
status,  and  await  further  instructions 
within  about  30  days.  Unless  the  indi- 
vidual has  been  granted  a  delay  by  the 
Delay  Board  at  the  processing  station, 
or  has  been  found  ineligible  for  active 
duty,  those  instructions  will  order  the 
reservist  to  his  duty  station. 

VAR  Processing  Sites 

2212th   Pers  Proc  Sq,  Langley  AFB,   Va 
Kentucky  Virginia 

Maryland  W  Virginia 

Ohio  Dist  of  Columbia 

2225th   Pers  Proc  Sq,  Fort  Dix,  N] 
Delaware  Maine 

Massachusetts  Connecticut 

New    Hampshire  New  York 

Pennsylvania  Vermont 

New  Jersey  Rhode  Island 

2218th    Pers   Proc  Sq,   Hamilton   AFB,    Calif 
Arizona  Nevada 

California  Utah 

2219th  Pers  Proc  Sq,  Portland  Apt,  Ore 
Idaho  Montana 

Oregon  Washington 

3310th  Pers  Proc  Sq,  Scott  AFB,  111 
Indiana  Missouri 

Michigan  (Scott   AFB) 

3345th   Pers  Proc  Sq,   Chantite  AFB,  III 
Minnesota  N.   Dakota 

Wisconsin  Illinois    (except 

Iowa  Scott  AFB) 

S.  Dakota 

3450th  Pers  Proc  Sq,  F.E.  Warren  AFB,  Wyo 
Colorado  Nebraska 

Kansas  Wyoming 

2224th  Pers  Proc  Sq,  Brooks  AFB,  Tex 
New  Mexico  Oklahoma  Texas 

3899th  Pers  Proc  Sq,  Maxwell  AFB,  Ala 
Alabama  Georgia 

Arkansas  Louisiana 

Florida  Mississippi 

N.  Carolina  S.  Carolina 

Tennessee 


e.  It  is  not  necessary  to  report  to  the 
processing  station  in  uniform. 

f.  These  items  should  be  brought  to 
the  station:  Personal  201  file,  report 
of  separation,  evidence  of  schooling  and 
information  about  civilian  experience 
acquired  since  previous  service,  proof 
of  dependency,  papers  relating  to  any 
disability  for  which  Federal  compensa- 
tion is  being  received,  and  such  other 
documents  as  may  influence  the  classi- 
fication or  physical  exam  results. 

g.  Reservists  who  believe  they  will 
not  be  available  for  extended  active 
duty  30  days  after  processing  should 
line  up  evidence  and  documents  in  sub- 
stantiation of  a  need  for  delay.  (See 
"Delay"  discussion  which  follows.) 
Meanwhile,  the  individual  is  required 
to  comply  with  the  processing  orders. 


Rules  and  Policies 
of  Special  Interest 

a.  Dependents  will  not  accompany 
the  reservist  or  join  him  at  the  process- 
ing station.  They  may  be  allowed  to 
accompany  the  reservist  when  he  goes 
to  his  subsequent  active  duty  station; 
the  individual's  orders  will  clarify  this. 

b.  Travel  to  the  processing  station 
by  private  automobile  is  authorized 
provided  the  consumed  travel  time  is 
not  more  than  that  required  for  the 
trip  by  ground  common  carrier. 

c.  Retired  officers  will  not  be  con- 
sidered for  active  service  under  the 
terms  of  the  program  outlined  here. 
They  may  inquire  about  voluntary 
service  by  writing  to  the  Director  of 
Military  Personnel,  Hq  USAF.  Under 
certain  conditions,  retired  airmen  may 
be  accepted  for  active  service  upon 
application. 

d.  Personnel  with  four  or  more  de- 
pendents (except  volunteers)  will  not 
be  ordered  to  active  duty. 

e.  The  following  maximum  age-in- 
grade  limitations  will  be  used  as  a  guide 
in  the  recall  program.  Officers  pos- 
sessing certain  scarce  skills  may  be 
ordered  to  duty  if  older  than  indicated 
here  for  their  respective  grades.  Colonel 
— 55;  lieutenant  colonel — 53;  major — 
46;  captain — 39;  and  lieutenant— 32. 
No  age  criteria  have  been  announced 
for  airmen  except  the  minimum  age  of 
18  years. 

f.  Volunteer  Air  Reserve  doctors, 
dentists,  veterinarians,  and  nurses,  will 
be  ordered  to  active  duty  only  on  a 
volunteer  basis.  The  recall  of  VAR 
chaplains  will  be  controlled  by  special 
instructions  issued  by  Hq  USAF. 


Metal  workers  are  "VIP' 


g.  Airmen  will  not  be  sent  directly 
overseas,  but  initially  will  be  assigned 
to  a  Zone  of  Interior  station  for  duty 
until  they  have  demonstrated  profi- 
ciency in  their  military  specialty.  Offi- 
cers fully  qualified  in  their  MOS  may 
be  given  immediate  overseas  assign- 
ment, depending  on  the  needs  of  the 
Air  Force. 

h.  Whether  a  rated  officer  will  be 
ordered  into  the  service  in  a  flying 
status  will  depend  on  the  type  of  duty 
assignment  he  is  to  receive.  The  number 
of  rated  officers  ordered  to  duty  to  fill 
non-rated  specialties  will  be  held  to  an 
absolute  minimum. 

i.  Women  of  the  Air  Force  who  are 
members  of  reserve  units  going  on  duty 
as  units  will  be  ordered  to  active  duty 
along  with  other  airmen  and  officers  ol 
the  organization.  It  is  contemplated 
that  they  will  be  reassigned  to  other 
outfits  in  the  AF  within  6  months 
thereafter. 

Delays 

There  is  a  Delay  Board  at  each 
processing  station.  Similar  boards  are 
being  established  in  the  various  com- 
mands to  accommodate  AFRTC  wing, 
corollary,  and  M-Day  personnel.  Each 
board  is  composed  of  specially  selected 
field  grade  officers  and  at  least  one 
member  will  be  a  member  of  the  Judge 
Advocate  General's  Dept  (or  the  Re- 
serve thereof),  or  an  officer  with  com- 
parable qualifications.  This  board  acts 
on  two  kinds  of  delay  requests:  post- 
ponement of  date  to  report  for  proces- 
sing, and  delay  in  coming  on  extended 
military    service. 


Reservists  ordered  to  processing  sta- 
tions may  request  postponement  of  the 
date  set  for  reporting  thereto.  Upon 
receipt  of  orders  directing  him  to  re- 
port to  the  station,  he,  and/or  his 
employer,  may  request  a  change  or 
postponement  of  the  date  set  for  him 
to  report.  Such  requests  may  be  made 
by  telegraph  or  through  the  mail  to 
the  processing  station  to  which  ordered 
to  report,  substantiating  the  claim  in 
accordance  with  AF  Reg  35-83  if  pos- 
sible. Requests  for  this  type  of  post- 
ponement may  be  granted  by  the  Delay 
Hoard  in  obviously  meritorious  or 
emergency  cases  for  periods  not  exceed- 
ing 30  days.  The  decision  of  the  Board 
in  such  cases  will  be  final. 


Reserve    doctor    checks    reserve    airman 
at    Birmingham    AFRTC. 

Each  individual  ordered  for  process- 
ing may  submit  a  request  for  delay  in 
entry  into  extended  military  service,  but 
this  must  be  presented  to  the  Delay 
Board  in  person  upon  the  individual's 
arrival  at  the  processing  station.  Such 
requests  will  not  be  considered  else- 
where. Delay  Boards  who  receive  these 
requests  from  reservists  via  mail  or 
telegraph  in  advance  of  the  date  the 
reservist  is  required  to  report  for 
processing  will  direct  the  reservists  to 
present  their  cases  in  person  at  the 
processing  station. 

AF  Reg  35-83,  "Delay  in  Effecting 
Entry  on  Active  Duty  of  USAFR,"  is 
the  ruling  document  in  this  subject. 
Here  is  a  digest  of  the  most  significant 
portions  of  the  regulation. 

The  general  policy:  In  an  emergency 
the  national  interest  may  dictate  that 
the  ordering  to  active  duty  of  some 
Reservists  be  delayed  temporarily.  (In 
the  case  of  non-members  of  the  Re- 
serve Forces,  the  word  "deferment"  is 
used  instead  of  "delay.")  Some  mem- 
bers of  the  Reserve  Forces  are  engaged 
in  civilian  occupations  essential  to  ac- 
tivities critically  necessary  to  the  main- 
tenance of  the  national  health,  safety, 


or  interest.  Personnel  with  experience 
and  skills  in  such  occupations  will  be 
required  by  the  Air  Force  and  by  the 
civilian  economy  in  numbers  far  ex- 
ceeding the  supply.  The  Air  Force  is 
interested  in  seeing  that  military  man- 
power objectives  for  these  critical  skills 
are  attained  and,  at  the  same  time,  that 
production  and  research  vital  to  the 
national  military  effort  are  not  seriously 
impaired  by  a  sudden  withdrawal  of 
these  critical  skills  from  the  civilian 
economy.  Because  the  Air  Force  has 
these  dual  interests,  the  immediate 
military  requirement  in  a  national 
emergency  for  reservists  possessing  such 
skills  must  be  weighed,  balanced,  and 
reconciled  with  the  civilian  require- 
ments to  the  maximum  extent  possible 
in  the  interest  of  national  security. 

Administration:  A  delay  will  be 
granted  only  where  the  urgency  of  the 
civilian  work  appears  to  outweigh  the 
need  of  the  Air  Force  for  the  service 
of  the  reservist.  Delays  do  not  exempt 
reservists  indefinitely  from  military 
service  and  may  be  terminated  at  any 
time  because  of  over-riding  military 
considerations.  They  are  granted  in  the 
national  interest  and  are  not  for  the 
benefit  of  the  individual.  With  limited 
exception,  delays  will  not  be  granted 
for  more  than  6  months.  Renewals  will 
be  granted  only  for  the  most  cogent 
reasons.  Request  for  delays  submitted 
by  reservists  under  26  years  of  age  will 
be  considered  only  in  exceptional  cases. 
Requests  for  delay  may  be  submitted 
by  either  the  reservist  and/or  his  em- 
ployer, but  no  request  submitted  by  an 
employer  will  be  granted  unless  the 
reservist  acquiesces  in  writing  in  such 
request.  Delays  may  be  granted  to  five 
categories  of  reservists,  with  a  time 
coding  affixed  to  each  one  which  indi- 
cates the  estimated  time  an  individual 
expects  or  desires  to  be  delayed.  This 
time  generally  coincides  with  the  period 
required  to  obtain  a  replacement  for 
the  job,  and  ranges  from  one  month  to 
a  year.  Space  limitations  prevent  full 
discussion  here  of  these  categories  and 
the  data  required  to  be  submitted  in 
support  of  claims  for  delay  in  these 
categories.  Men  contemplating  request- 
ing delays  should  be  ready  to  furnish 
evidence  of  the  need  for  delay. 

The  Categories:  Category  "A."  A  re- 
servist principally  employed  or  engaged 
in  a  critical  occupation  in  an  essential 
activity.  It  must  be  shown  that  the 
urgency  of  the  civilian  work  appears  to 
outweigh  the  need  of  the  Air  Force  for 
the  services  of  the  reservist. 

Category  "B":  A  reservist  employed 


in  a  key  managerial  job  in  an  activity, 
the  duties  of  which  are  critically  es- 
sential to  the  over-all  effectiveness  of 
the  operations  of  that  activity,  in  a  key 
job  in  an  activity,  the  duties  of  which 
are  critically  essential  to  that  activity; 
or  as  a  key  technician.  It  must  be  shown 
that  the  urgency  of  the  civilian  work 
appears  to  outweigh  the  need  of  the 
Air  Force. 

Category  "C":  A  reservist  enrolled  in 
an  educational  institution,  or  engaged 
in  essential  research,  scientific,  or 
educational   activities. 

Category  "D":  A  reservist  requiring 
delay  for  compassionate  reasons.  This 
includes  personal  hardship  and  com- 
munity hardship  cases. 

Category  "E":  Certain  elected  officials 
of  government  as  specified  in  section 
6(f)  of  the  Selective  Service  Act  of 
1948,  as  amended. 

Form  of  Request:  A  request  for  delay 
or  an  appeal  may  be  in  any  form,  but 
it  must  be  in  writing  and  signed  by 
the  person  initiating  the  request  or 
appeal.  It  also  will  set  forth  a  complet. 
identification  of  the  reservist  concerned, 
including  full  name,  grade,  service 
number,  present  address,  headquarters 
issuing  active  duty  orders,  and  the 
paragraph  and  number  of  such  orders. 
Where  possible,  a  copy  of  the  orders 
should  be  inclosed  with  the  request  or 
appeal.  The  request  should  be  sub- 
mitted to  the  commander  issuing  the 
active  duty  orders  after  the  reservist 
has  received  notification  of  intent  to 
order  him  to  duty,  or  actual  orders 
directing  him  to  duty. 

.  Ippeal:  If  the  reservist  is  dissatisfied 
with  the  action  taken  on  his  delay  re- 
quest, he  may  appeal  the  local  Delay 
Board's  decision.  Appeals  are  forwarded 
to  the  final  board  at  ConAC  headquar- 
ters. Pending  notification  of  the  grant- 
ing of  a  delay  or  an  appeal,  the  reserv- 
ist must  comply  with  his  orders. 

-«?K.         "jX.         jJK 


"I  am  proud  of  the  fine  work  Air 
Force  Reserve  men  are  doing  in  the 
Korean  war,"  General  Vandenberg 
remarked  on  his  recent  inspection 
tour  of  southern  Japan  bases.  The 
occasion  was  his  visit  at  the  operat- 
ing site  of  the  437th  Troop  Carrier 
Wing  (former  Chicago  AFRTC 
wing)  of  the  FEAF  Combat  Cargo 
Command. 


a 


wowina 


Palm  DESCRIBED  BY 

MOBILIZED  CLEVELAND  WING 


foreword 
This  is  an  account  of  the  experiences  and 
problems  encountered  by  the  433d  Troop  Car- 
rier Wing  (formerly  an  AFRTC  Reserve  unit) 
following  its  receipt  of  orders  to  active  duty 
last  October.  The  article  was  prepared  by  the 
Wing  staff  especially  for  the  REVIEW.  Other 
Reserve  wings  scheduled  to  go  on  active  serv- 
ice in  the  next  few  weeks  may  find  this 
material   helpful   in   their  planning. 


THE  TRANSITION  from  reserve 
to  active  status  was  not  easy.  It 
was  rilled  with  'growing  pains,'  and 
many  lessons  learned  the  hard  way. 
We  had  considered  ourselves  a  'hot' 
outfit  back  in  Cleveland,  particularly 
after  our  excellent  record  with  simu- 
lated combat  missions  on  air  maneuvers 
last  summer. 

"Nevertheless,  hot  as  we  were,  it 
soon  became  evident  to  every  member 
that  going  on  active  duty  wasn't  just 
a  matter  of  getting  our  uniforms 
cleaned  and  kissing  the  wife  goodbye. 

"The  problems  encountered  just 
prior  to  activation  and  after  arrival  at 
our  active  duty  station,  Greenville 
AFB,  SC,  were  considerably  greater 
than  we  had  anticipated.  We  were 
shaken  by  the  realization  of  the  im- 
mensity of  the  task  ahead  which  had 
to  be  accomplished  if  we  were  to  con- 
tribute to  the  rapid  build-up  of  our 
defense   establishment. 

"A  'surface'  job  such  as  we  often 
were  inclined  to  do  during  the  rush 
of  week  end  training  on  reserve  status 
was  grossly  inadequate.  We  were  now 
playing  'for  keeps.'  We  found  it  nec- 
essary to  dig  deep  below  the  surface 
in  order  to  learn  the  specific  regulations 
which  govern  all  activities,  to  refresh 
our  technical  skills  to  a  much  greater 
degree,  and  to  weld  all  the  individuals, 
sections  and  units  into  a  coordinated, 
single-mission    organization. 


flfllll 


^HLnffc 


"Some  of  the  major  problems  faced 
by  the  wing  included: 

1.  Processing:  An  advance  party  was 
put  on  duty  at  the  2240th  AFRTC  at 
the  Cleveland  Municipal  Airport  15 
days  prior  to  activation.  Its  mission 
was  to  make  preparations  for  the  com- 
ing wing  move  and  to  set  up  a  process- 
ing center  for  completion  of  necessary 
forms,  including  insurance  applications, 
wills,  emergency  data,  "Q"  allotments, 
etc.  Employees  of  Cadillac  Motors, 
which  took  over  the  AF  Bomber  Plant 
at  the  Training  Center  for  the  pro- 
duction of  tanks,  assisted  our  433d 
Medical  Group  in  giving  complete 
physical  exams  starting  2  weeks  prior 
to  activation.  Doctors  and  nurses  of  "the 
medical  group  were  given  examining 
assistance  by  Cadillac  doctors  and 
nurses,  and  were  provided  with  X-Ray 
and  other  equipment. 

Members  of  the  wing  reported  for 
active  duty  at  0800  on  October  15th. 
All  processing,  including  a  swearing-in 
ceremony,  was  completed  by  mid-after- 
noon, and  the  wing  departed  immedi- 
ately for  Greenville  by  troop  train  and 
private  auto.  The  first  big  lesson 
learned  was  that  the  days-and-nights 
job  accomplished  by  the  advance  party 
saved  much  time  needed  for  other 
work  after  arrival  at  the  active  duty 
station.  Ten  days  prior  to  activation, 
an  advance  party  had  been  sent  also 
to  the  newly-reactivated  Greenville 
AFB  to  arrange  for  such  things  as 
housing  and  messing  facilities.  That, 
too,  was  an  extremely  helpful  action. 
2.  Personnel:  One  of  our  four  tac- 
tical squadrons  was  not  called  to  active 
duty  as  a  unit;  most  of  its  members 
were  distributed  among  the  other  tac- 
tical squadrons  and,  where  the  T/O 
allowed,  among  the  four  new  service 
and  supporting  squadrons  activated  a 
month  before  the  wing  went  on  duty. 
These  new  squadrons  were:  Air  Instal- 
lations, Air  Police,  Food  Service,  and 
Motor  Vehicle. 

Despite  the  reshuffling  of  individuals 
required  by  the  unit  changes,  and  on 
account  of  deferments,  and  the  losses 
based  on  physical  disqualifications,  the 
wing  remained  strong  from  a  personnel 


'Clerks  served  as  carpenters." 


standpoint.  This  was  due  largely  tc 
our  earlier  careful  screening  of  pros- 
pective members,  and  to  the  wing'« 
policy  of  promptly  dropping  men  whc 
became  disinterested  or  were  unable  tc 
attend  sufficient  training  periods  and 
replacing  them  immediately  with  inter 
ested  and  conscientious  reservists. 

Ninety-nine  men  without  prior  mili 
tary  service  were  recruited  in  the  'i 
weeks  just  prior  to  activation.  A 
Greenville,  the  wing's  Air  Base  Grouj 
set  up  an  intensive  basic  training  pro 
gram  which  enabled  the  new  men  t< 
spend  4  hours  daily  in  on-the-job  train 
ing  in  the  section  to  which  they  wer 
assigned  in  addition  to  their  condensec 
basic   military   instruction. 

In  November,  the  personnel  sectioi 
faced  the  tremendous  job  of  reclassify 
ing  all  airmen  under  the  new  caree 
program.  All  airmen  appeared  befor 
a  board  and  were  given  an  AFS( 
(Air  Force  Specialty  Code)  numbe 
which  replaces  MOS  and  SSN  code! 
Civilian  skills  were  evaluated  in  con 
nection  with  the  new  coding. 

3.  Aircraft  Operation  and  Maintt 
nance:  The  433d  Wing  was  a  C-4 
organization  in  the  Reserve.  Now  w 
fly  the  new  Fairchild  C-119  "Packets, 
the  first  of  which  was  delivered  to  v 
in  November.  This  change  of  aircrai 
had  a  considerable  effect  on  the  activ 
ties  of  many  sections:  pilots,  many  c 
whom  were  only  recently  checked  oi 
on  the  C-46,  had  to  learn  to  fly  th 
C-119,  and  maintenance  men  and  othe 
specialists  had  the  tremendous  task  < 
becoming  familiar  with  a  new  plani 
A  Mobile  Training  Unit  from  Chanut 
AFB  provided  technical  instruction  o 
the  C-119  for  pilots,  mechanics,  radi 
operators  and  other  specialists. 

4.  Supply:  Probably  the  biggest  prol 
lem  of  all — particularly  since  the  Greei 
ville  Base  was  reopened  only  2  weel 
before  the  arrival  of  the  wing — w; 
the  requisitioning,  receipt  and  di 
tribution  of  supplies,  including  vital 
needed  publications.  Supply  clerl 
served  as  carpenters  for  a  few  wee! 
to  help  build  supply  bins.  These  we 
highly  essential  for  supply  work  at  tl 
time,  because  incoming  supplies  had 


be  classified,  tagged,  and  placed  in  bins 
before  they  could  be  issued  to  units. 

A  very  strong  feeling  among  wing 
staff  officers  is  that  Reserve  units  com- 
ing on  active  duty  should  concentrate 
first  on  supply  activities  and  related 
matters,  and  place  flying  activity  in  a 
later  category.  The  housekeeping  facili- 
ties must  be  ready  before  an  adequate 
flying  program  can  be  supported. 

"In  addition  to  the  foregoing  prob- 
lems which  faced  our  organization  on 
activation  was  an  event  which  caused 
members  to  feel  as  if  'the  bottom  had 
fallen  out.'  This  was  the  death  by  heart 
attack  of  the  Wing  Commander,  Brig 
Gen  Robert  A.  Nagle,  only  a  week  be- 
fore the  date  of  activation.  The  loss  was 
felt  deeply  for  it  was  General  Nagle's 
tremendous  energy  and  fine  spirit 
which  had  contributed  so  much  to  the 
development  of  the  433d  as  one  of  the 
most  active  and  progressive  organiza- 
tions in  the  USAFR. 

"Col  Harry  W.  Hopp,  our  Troop 
Carrier  Group  leader,  assumed  com- 
mand of  the  Wing.  With  his  World 
War  II  background  as  chief  of  all  trans- 
portation in  the  Middle  East  campaign 
and  as  CO  of  the  first  US  air  transport 
wing  in  England,  Colonel  Hopp  was 
well-equipped  to  tackle  the  organiza- 
tional problems  of  the  433d  Wing. 
Under  his  leadership  we  made  rapid 
headway  in  the  first  3  months  of  active 
duty  in  our  drive  to  attain  combat  readi- 
ness. The  morale  was  exceptionally  high 
throughout  this  difficult  period. 

"On  January  15th,  the  433d  Wing 
acquired  a  great  many  new  responsibil- 
ities when  it  was  directed  to  take 
charge  of  the  operation  of  the  Green- 
ville AFB.  In  the  process  of  assuming 
this  task,  it  absorbed  the  personnel 
of  the  4418th  Base  Complement  Sq. 
Now  the  433d  Wing  is  gaining  new 
experience  in  such  additional  duties  as 
the  managing  of  civilian  employees, 
purchasing  and  contracting,  operation 
of  theatres  and  post  exchanges,  han- 
dling of  welfare  funds,  etc.,  so  that  if 
the  unit  moves  to  a  new  base,  it  can 
operate  as  a  self-sufficient  unit. 

"In  the  latest  wing  expansion,  Col 
Louis  M.  Merrick,  former  CO  of  the 
now-dissolved  base  complement,  con- 
tinued as  the  base  commander  and  be- 
came CO  of  the  433d  Wing.  Colonel 
Hopp  became  the  Deputy  Commander. 
Colonel  Merrick  headed  the  316th 
Troop  Carrier  Wing  (M)  before 
Greenville  AFB  was  inactivated  in 
October  1949.  He  has  32  years  of  active 
service,  including  3  years  as  CO  of 
See  433d  Wing,  page  13 
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THE  82nd  Congress  convened  on 
3  Jan  51.  Many  bills  have  been 
introduced  relating  to  the  Air  Force 
and  to  the  civilian  components.  A 
digest  of  some  bills  of  primary  interest 
to  the  REVIEW  audience  appears 
below. 

GI  Insurance — H.R.  1  was  passed  by 
the  House  of  Representatives  and  sent 
to  the  Senate  on  25  Jan.  There  it  will 
receive  consideration  along  with  S.  304, 
S.  506,  and  S.  84,  which  are  similar 
bills.  H.R.  1  authorizes  the  payment  by 
the  Administrator  of  Veterans'  Affairs 
of  a  gratuitous  indemnity  to  survivors 
of  members  of  the  Armed  Forces  who 
die  in  active  service.  It  is  designed  to 
provide  uniform  benefits  to  all  mem- 
bers of  the  Armed  Forces  at  a  reduced 
cost  to  the  Government.  Among  othei 
things  H.R.  1  insures  each  person  in 
the  Armed  Forces  against  death  in  the 
amount  of  $10,000,  without  cost  to  the 
person;  limits  beneficiaries  to  members 
of  his  immediate  family;  pays  maxi- 
mum indemnity  in  monthly  install- 
ments of  $92.90  each,  over  a  10-year 
period;  and  exempts  indemnity  from 
taxation  and  claims  of  creditors.  Under 
this  bill,  any  person  having  a  US  Gov- 
ernment Life  Insurance  or  National 
Service  Life  Insurance  policy  may  con- 
tinue it  in  force  or,  if  he  has  a  lapsed 
policy,  he  may  reinstate  it  upon  a  show- 
ing of  good  health. 

Universal  Military  Service  &  Train- 
ing S.  1  on  this  subject  was  introduced 
and  hearings  began  in  January  before 
a  subcommittee  of  the  Senate  Armed 
Services  Committee.  The  bill  provides 
that  (1)  18-year  olds  will  serve  27 
months;  (2)  post-service  reserve  obli- 
gations for  not  to  exceed  8  years  in  a 
reserve  component,  less  periods  of 
active  military  service,  is  required  for 
persons  inducted  prior  to  attaining  26 
years  of  age;  (3)  persons  commissioned, 
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after    completion    of   ROTC    training, 
must  serve  8  years  in  the  reserves,  and 
2  years  out  of  the  8  must  be  active  duty; 
(4)    present  authority   to  call   reserves 
to  active  duty  is  extended  to  30  Jul  53; 
and   (5)   repeals  the  present  Selective 
Service  Act  of  1948,  as  amended,  which 
provides  deferment  of  persons  enlisting 
in  the  National  Guard  prior  to  18  years 
of  age.  H.R.  1752,  the  companion  bill, 
was  introduced  in  the  House  on  19  Jan, 
with   hearings   scheduled   immediately. 
ROTC— The  proposed  "ROTC  Act 
of  1951"  bills  have  been  introduced  in 
the  Senate  and  House  as  S.  325  and 
H.R.  1168  and  referred  to  their  respec- 
tive Armed  Services  Committees.  These 
bills  are  identical   to  legislation  intro- 
duced in  the  81st  Congress  (discussed 
in     the     September     1950    REVIEW) 
which  would  establish,  respectively,  the 
three  Army,  Naval  and  Air  Force  Re- 
serve Officers  Training  Corps  as  com- 
ponents  of   a    single    Reserve   Officers 
Training     Corps    and     authorize     the 
President    to   establish    such   Corps    in 
accredited  educational  institutions.  H.R. 
1775,  a  similar  bill,  was  introduced  19 
Jan  and  referred  to  committee. 

Hospitalization  for  dependents — 
H.R.  342,  providing  for  hospitalization 
and  medical  care  for  dependents  of 
members  of  the  uniformed  services, 
was  introduced  by  Rep.  Rivers  and  re- 
ferred to  committee. 

Income  Tax  Exemption — H.R.  1306, 
introduced  by  Rep.  Scrivner,  would  ex- 
empt from  income  tax  $1,500  of  com- 
pensation received  during  any  taxable 
year  for  active  service  in  the  armed 
forces  of  the  US  during  a  war  or  period 
of  declared  emergency. 

H.R.  1615,  provides  income-tax  ex- 
emption for  members  of  the  Armed 
Forces  serving  outside  the  U.S.  It  was 
introduced  by  Rep.  Ford  and  referred 
to  the  Committee  on  Ways  and  Means. 
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RESERVE  MARAUDERS 
HITTING  HARD  AT  KO-REDS 


NEARLY  21/z  million  rounds  of 
calibre  .50  bullets  were  "deliv- 
ered hot"  to  Korean  Reds  by  the  452d 
Light  Bomb  Wing  (formerly  an 
AFRTC  Reserve  unit)  in  its  first  2 
months  of  combat,  according  to  a 
report   just   in   from  FEAF. 

This  is  Brig  Gen  Luther  W.  Sweet- 
ser's  Long  Beach,  Calif,  outfit  which 
started  flying  combat  missions  out  of 
Japan  only  77  days  after  it  was  ordered 
to  active  duty  last  August. 

In  the  last  68  days  of  1950,  this  or- 
ganization flew  close  to  300  missions, 
and  tallied  about  1,150  effective  sorties 
(a  sortie  being  one  combat  flight  for 
one  plane).  Besides  firing  the  tremen- 
dous quantity  of  machine  gun  ammu- 
nition mentioned  (each  of  Sweetser's 
B-26's  has  8  guns  in  the  nose  and  3 
more  in  each  wing),  the  452d  slammed 
6,900  5-inch  rockets  into  enemy  build- 
ings, tanks,  and  trains.  Their  Marau- 
ders dropped  a  wide  variety  of  bombs, 
including  4,300  260-pound  fragmenta- 
tion bombs,  more  than  1,300  100-pound 
incendiaries,  nearly  1,600  100-pound 
general  purpose  bombs  and  about  1,000 
500-pound  general  purpose  bombs. 

One  of  the  deadliest  weapons  carried 
by  the  B-26  has  been  the  110-gallon 
napalm  tank.  Upon  hitting  the  target 
these  split  wide  open,  ignite,  and  send 
a  searing  sheet  of  flame  over  a  wide 
area.  At  the  year's  end,  the  452d  bomb- 
ers had  dropped  more  than  1,500  of 
these  liquid  fire  bombs,  and  word  from 
the  ground  in  Korea  was  that  they 
completely  terrorized  the  enemy. 

On  the  basis  of  conservative  figures 
of  intelligence  officers,  these  rockets, 
bullets,  and  bombs  have  taken  heavy 
toll.  A  number  of  North  Korean  vil- 
lages which  contained  Ko-Red  troops 
no  longer  exist  solely  because  of  the 
452d   Bomb  Wing's  attacks. 

In  many  instances,  exact  gunnery 
and  bomb  damage  could  not  be  deter- 
mined accurately  because  of  obscuring 
smoke  and  flame.  The  results  in  such 
cases  were  reported  in  approximations 
of  percentages  of  towns  or  troop  con- 
centrations believed  destroyed. 

The  summary  of  effectiveness  based 
on  reports  given  which  were  known  to 
be  accurate,  however,  credits  the  452d 
Wing  with  the  following  score:  1,183 
buildings  destroyed  and  about  an  equal 
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number  damaged,  59  railroad  cars  and 
3  tanks  destroyed,  8  warehouses  blasted 
or  burned,  25  trucks  put  out  of  commis- 
sion, 2  bridges  smashed  beyond  use, 
plus  a  gasoline  dump  and  an  oil  storage 
dump  ruined. 

Also  damaged  were  10  tanks,  16  to 
20  trucks,  4  warehouses  and  a  factory, 
5  locomotives,  and  26  railroad  cars. 

"It  should  be  realized,"  explained 
Capt  Cowan  S.  Hill,  Jr.,  the  wing  in- 
telligence officer,  "that  these  figures  are 
the  barest  minimums.  For  example, 
when  a  crew  bombed  a  town,  it  often 
would  report  'at  least  75  percent  of  the 
town  was  destroyed.'  In  such  instances, 
we  did  not  list  those  buildings  individ- 
ually among  our  total  destroyed." 

A  similar  situation  exists  in  reports 
of  enemy  troops  killed.  The  total  listed 
just  before  the  end  of  the  year,  was  859. 
However,  there  were  many  instances  in 
which  the  bomb  crews  could  not  see 
the  troops.  The  bombers  were  directed 
to  their  targets  by  "spotters"  circling 
the  area  in  small  liaison-type  aircraft. 
The  bombs  would  fall  and  a  spotter 
would  radio  back,  "excellent",  but  the 
crews  could  not  estimate  their  results. 
Enemy  aircraft  opposition  was  light 
throughout  the  period.  S  Sgt  C.  O. 
Hubbard,  a  gunner  from  Long  Beach, 
caught  the  first  glimpse  of  a  close- 
flying  Yak.  He  squeezed  off  a  few 
bursts  and  became  the  first  member  of 
the  wing  to  shoot  down  an  enemy  air- 
craft. Other,  more  distant,  Red  planes 
have  been  seen  but  the  enemy  pilots 
did  not  press  combat. 

Throughout  the  latter  part  of  the  cam- 
paign, particularly,  the  452d's  planes 
have  been  flying  close  support  for  the 
ground  forces  in  Korea. 


VETERANS  SOUGHT 
FOR  FUTURE  RESERVE 

THE  NEED  for  continuing  a  vig- 
orous Reserve  Training  Program 
following  the  present  vast  USAFR  call- 
up,  has  been  stated  by  Col  William  D. 
Hopson,  Chief  of  the  Reserve  Division, 
Hq  USAF. 

Colonel  Hopson  informed  members 
of  the  Roanoke,  Va,  Chapter  of  the 
Reserve  Officers  Association  that  there 
will  be  a  Reserve  Program  in  support 
of  the  expanded  Air  Force  and  that 
thousands  of  enlistees  will  be  sought 
to  replace  men  ordered  to  active  duty. 
"In  determining  the  size  and  com- 
position of  the  Reserve,"  said  Colonel 
Hopson,  "the  objective  will  be  to  pro- 
vide the  units  and/or  the  individuals 
necessary  to  meet  the  war  plan  require- 
ments." The  five  component  parts  of 
the  Reserve  Program  will  not  change; 
their  size  and  composition  will. 

The  colonel  pointed  out  that  the 
shortage  of  airmen  in  the  Reserve — 
especially  after  the  current  call-up  is 
accomplished — poses  a  serious  problem 
so  far  as  the  future  USAFR  Program 
is  concerned.  "The  problem  of  man- 
ning a  new  program  to  desired  strength 
looms  large  in  importance,"  he  said. 
"In  July  we  will  probably  still  have 
about  220,000  officers  in  the  Volunteer 
Reserve,  many  with  useful  military 
skills  and  much  valuable  civilian  ex- 
perience gained  since  release  from  pre- 
vious active  duty.  In  addition,  there  is 
a  vast  untouched  potential  of  AF 
veterans — \x/i  millions  of  them — who 
are  not  taking  part  in  reserve  activities 
and  are  not  reservists.  We  must  tap  both 
of  these  pools  of  personnel  aggressively 
if  we  are  to  meet  requirements  set  forth 
in  any  future  Reserve  program." 

Colonel  Hopson  has  headed  the  Re- 
serve Div  in  General  Hoag's  Office  since 
Brig  Gen  T.  O.  Hardin  left  that  posi- 
tion last  year  for  a  new  assignment.  A 
former  Arkansas  National  Guardsman, 
Colonel  Hopson  is  familiar  with  civil- 
ian components  problems  and  activities, 
and  has  always  taken  deep  personal 
interest  in  helping  to  build  toward  a 
better  Reserve  Forces  structure. 

A  graduate  of  Vanderbuilt  Univ  and 
the  Arkansas  Law  School,  the  colonel 
first  became  affiliated  with  the  Guard 
more  than  20  years  ago.  He  has  been 
on  continuous  active  service  since  1940, 
meanwhile  having  accepted  a  Regular 
AF  appointment.  He  led  the  308th 
Bomb  Gp  (H)  in  operations  of  the 
Fourteenth  AF  during  World  War  II. 


NEW  OPTIONS,  MORE  UNITS 
IN  GROWING  AF  ROTC 

EXPANSION  of  the  AF  ROTC 
Program  to  "a  considerable  num- 
ber" of  liberal  arts  colleges  and  addi- 
tional engineering  colleges,  recently 
approved  by  Secretary  Finletter,  will 
get  under  way  this  summer. 

Plans  include  the  establishment  of  a 
General  Technical  option  for  advanced 
course  students  in  both  types  of  col- 
leges mentioned.  ROTC  graduates  who 
have  studied  under  this  military  option 
will  be  qualified  to  serve  on  active  duty 
as  reserve  officers  in  any  of  several  oc- 
cupational specialties  for  which  en- 
gineering experience  is  desirable  but 
an  engineer's  degree  is  not  essential. 

Another  new  ROTC  option  under 
consideration  is  Flight  Operations.  Ad- 
vanced course  students  desiring  to  spe- 
cialize in  this  field,  which  is  intended 
to  prepare  them  for  subsequent  flying 
training  in  commissioned  grade,  will 
be  required  to  pass  a  rigid  physical  ex- 
amination and  indicate  in  writing  their 
wish  to  take  flying  instruction. 

433d  Wing,  cont'd  from  page  11 
Ladd  Field,  Alaska,  and  two  years  as 
CO  of  the  22nd  Reconnaissance  Wing 
it  Pope  Field,  NC.  During  World 
War  II,  he  organized  the  Gulf  Task 
Force  which  engaged  in  anti-submarine 
warfare  off  the  east  coast. 

"Within  4  days  after  the  433d  Wing 
:ook  over  the  operation  of  the  base, 
150  volunteer  enlistees  arrived  from 
Lackland  AFB,  Tex,  and  were  assigned 
:o  the  wing  for  the  purpose  of  receiving 
)asic  training.  Our  Air  Base  Group 
;ct  up  a  Training  Detachment  "C"  to 
:onduct    the    training    of    these    men. 

"In  looking  back  at  the  experiences 
>£  the  wing  immediately  before  and 
ifter  activation  the  principal  lesson 
earned  was:  Build  from  the  top  down. 

"At  the  outset,  broad  policies  must 
>e  carefully  formulated  by  wing  staff 
ections  in  order  that  groups  and 
quadrons  can  organize  their  activities 
n  a  framework  geared  for  unified 
>perations. 

"All  efforts  must  be  directed  at  the 
>rimary  mission  of  placing  and  main- 
aining  the  tactical  group  at  the  high- 
st  possible  level  of  combat  efficiency 
n  the  shortest  possible  time." 


f-^niuu  Prided  L  CAP 

IN  MOCK  ATOMIC  ATTACK 


Fairway  Used  as  Strip 

IN  the  first  large-scale  civil  demon- 
stration of  its  kind,  the  Pennsylvania 
Wing  of  the  Civil  Air  Patrol  moved 
more  than  150  light  aircraft  and  800 
ground  personnel  and  much  equip- 
ment into  the  heart  of  Philadelphia  on 
a  recent  Sunday  during  a  simulated 
"atomic  attack"  on  that  city. 

The  operation  was  designed  to  dem- 
onstrate the  effectiveness  of  CAP's 
mobile  support  units  in  bringing  imme- 
diate aid  to  a  stricken  city.  Conducted 
under  simulated  "atomic  attack  chaos" 
conditions,  it  included  the  moving  in 
of  the  CAP  mobile  units  from  all  over 
the  State,  upon  notification  from  Maj 
Gen  Norman  D.  Cote,  Philadelphia 
County's  Exec  Director  of  Civil  De- 
fense, that  an  atomic  bomb  had  hit  the 
center  of  Philadelphia. 

As  the  attack  flash  went  out  to  all 
the  Wing  units,  aircraft  and  supporting 
ground  equipment  (which  for  the  pur- 
poses of  this  operation  were  already 
"spotted"  around  the  city)  converged 
on  Northeast  Airport  in  Philadelphia. 
A  typical  mobile  support  unit  was  then 
inspected  by  the  Mayor,  civil  defense 
officials  from  Pennsylvania  and  neigh- 
boring states,  military  observers  from 
Headquarters,  2d  Army,  and  represen- 
tatives of  CAA  and  other  government 
offices.  Ten  of  these  units  brought  in 
trained  teams  of  radiological  experts, 
doctors,  nurses,  rescue  crews,  communi- 
cations personnel,  shipments  of  blood 
plasma  and  other  emergency  supplies. 
The  operation,  which  demonstrated 
how  effectively  CAP  units  could  land 
almost  anywhere,  began  at  noon  with 
the  leading  CAP  aircraft  dropping  a 
smoke  bomb  on  a  fairway  of  Philadel- 
phia's  League    Island   Golf   Course   to 


determine  wind  direction.  The  plane 
then  landed  and  tested  for  radioactivity 
with  a  Geiger  counter,  and  laid  signal 
panels  on  the  ground  to  indicate  that 
it  was  safe  for  succeeding  ships  to  land. 
As  Philadelphia's  Mayor  Samuel  and 
his  inspecting  party  stood  with  mouths 
agape,  50  CAP  ships  landed  on  the 
short  fairway,  nearly  scraping  the  tree- 
tops  coming  in.  At  the  same  time,  the 
ground  echelon  swung  into  action,  pre- 
paring "casualties"  for  evacuation,  get- 
ting their  portable  radio  equipment  into 
operation,  setting  up  their  temporary 
headquarters  vehicles  and  preparing 
hot  dishes  for  CAP  personnel  and 
spectators. 

Col  Phillip  Neuweiler,  Chief  of  the 
Pa  Wing  of  CAP,  and  his  staff, 
checked  on  the  effectiveness  of  their 
field  orders  and  operations  orders,  and 
reported  that  the  big  project  was  per- 
formed efficiently  and  smoothly. 

Officers  and  men  of  the  USAF  1st 
Combat  Camera  Unit  filmed  the  entire 
proceedings  lor  newsreel  and  television 
showings. 

Maj  Gen  Lucas  V.  Beau,  CAP  Na- 
tional Commander,  expressed  great 
satisfaction  with  the  entire  operation. 
"This  demonstration,"  he  said,  "shows 
to  the  entire  nation  that  Civil  Air 
Patrol  mobile  support  units,  which  have 
been  training  for  just  such  missions  as 
this,  will  be  of  immense  help  to  any 
city  stricken  by  an  atomic  bombing." 
General  Beau  stated  that  he  has  directed 
that  the  other  51  Wings  of  Civil  Air 
Patrol  conduct  similar  operations 
throughout  the  country  and  the  Terri- 
tories of  Alaska  and  Hawaii,  and  in 
Puerto  Rico,  as  soon  as  possible.  They 
are  expected  to  be  able  to  furnish  and 
maintain  effective  support  to  civil 
defense  agencies  wherever  needed. 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 

Editorial  office,  AFCRF-6  Pentagon, 
Wash,  D.  C. 

COVER— B-29's  bomb  North  Korean  tar- 
gets; gunner  brings  up  more  .50  calibre 
ammunition. 


J^judoiph   THE  RESERVIST 


G 


AIR  RESERVE 

FORCES/^%az* 


Since  early  December  we  have  had  more  material  to 
give  you  than  can  be  published  in  16  pages.  When  the 
printing  contract  is  renewed  this  may  be  cured;  mean- 
while please  forgive  the  crowded  layout  .  .  .  The  Editor. 


Thanks,  mister,  some  other  time.  I've  just  had  all  the  shots  I  can  take!'' 


AFRTC's  FLY  FIGHTER  UNIT  TO  STAGING  AREA 


ROUND-THE-CLOCK  effort  on  the 
^part  of  reservists  and  USAF  per- 
sonnel of  two  east  coast  Reserve  Train- 
ing Centers  greatly  assisted  the  rapid 
movement  of  the  4th  Fighter  Intercept- 
or Wing  from  Delaware  to  its  port  of 
embarkation  a  few  weeks  ago. 

This  project  was  carried  out  very 
effectively  on  short  notice  by  officers 
(Reserve  and  Regular)  and  airmen 
from  the  2237th  AFRTC  at  New  Cas- 
tle County  Apt,  Del,  and  the  2234th 
AFRTC  at  Hanscom  Apt,  Mass. 

C-46's  of  the  Reserve  troop  carrier 
wings  at  those  two  Centers  plus  a 
couple  borrowed  from  the  2233d  at 
Mitchel  AFB,  NY,  took  several  hun- 
dred members  and  many  thousands  of 
pounds  of  equipment  of  the  fighter  out- 
fit to  its  staging  area.  In  all,  28  missions 
were  flown  by  USAFR  pilots,  and  10 
were  handled  by  Training  Center  per- 
manent party  pilots.  Twenty  reserve 
flyers  of  the  512th  Trp  Carr  Wing  at 
New  Castle  were  placed  on  10  days 
active  duty  to  help  on  this  important 
undertaking. 

Commendations  for  a  job  well  done 
have  been  prepared  by  the  commanders 
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of  Eastern  Air  Defense  Force,  ConAC, 
and  First  Air  Force.  Especially  men- 
tioned for  his  cooperation  and  untiring 
efforts  was  Lt  Col  F.  C.  Roberts,  CO  of 
the  New  Castle  AF  Reserve  Training 
Center. 

AFRTC  and  Reserve  personnel  par- 
ticipation in  this  project  was  not 
limited  to  the  flying  responsibility. 
Many  other  tasks  involved  in  an  air 
movement  of  this  type  also  were 
accomplished. 

Officers  were  assigned  to  planning 
and  supervisory  duties  relating  to  op- 
erational control,  loading,  weight  and 
balance  determination,  and  freight  con- 
trol. Teams  of  AFRTC  airmen  were 
assigned  to  the  officers  having  these 
responsibilities.  These  teams  worked 
night  and  day  for  several  days,  and  the 
work  did  not  slacken  to  the  slightest 
degree  until  all  priority  movements  of 
personnel  and  freight  had  been  cleared 
from  the  station. 

The  greatest  period  of  pressure  in  the 
movement  was  exerted  over  a  normal 
training  week  end  of  the  512th  Trp 
Carr  Wing  based  at  New  Castle.  With 
all  C-46  aircraft  of  the  Wing  engaged 


in  the  4th  Fighter  movement,  the  unit' 
T-ll  and  T-7  trainer  aircraft  wen 
pressed  into  maximum  utilization  ii 
the  Reserve  training  program. 

Through  this  switch  of  equipmen 
and  quick  and  efficient  planning  on  th 
part  of  the  training  experts,  there  wa 
practically  no  disruption  to  the  norma 
inactive  duty  training  schedule.  Mucl 
credit  for  the  smoothness  with  whicl 
the  week  end  Reserve  program  wa 
carried  out  is  due  a  number  of  AFRT( 
staff  officers  who  assumed  double  dutie 
and  unfamiliar  tasks  so  that  those  work 
ing  on  the  airlift  could  concentrate  oi 
that  project  without  interruption. 

For  Your  Convenience 

The  April,  May,  and  June  2-wee\  n 
fresher  courses  offered  by  the  Tratnin 
Command  {see  previous  REVIEW 
still  may  be  applied  for  by  reservist 
having  MOS's  in  the  fields  in  which  th 
instruction  is  offered.  The  applicatio 
form  is  again  presented  for  your  us 
on  the  opposite  page.  9 


APPLICATION  FOR  AIR  TRAINING  COMMAND  SHORT  COURSES-Part  "A" 


Last  name  .  .  .  first  name  .  .  .  initial 
Application  is  made  for  the   


Reserve  rank 


Service  number 
_    course  starting  on 


either 


.or 


Reporting  date                                     Alternate  date 
which  is  required   for  the  course.   I  am  also  qualified  in  


..  I  am  qualified  in  MOS. 


Number 


and 


MOS 


MOS 


My  permanent  residence  address  is 


Mailing   address    (if  different   from 
the  above) : 


Reserve  unit,  or    (for  M-Day  officers) 
Reg  AF  office  to  which  assigned: 


Signature  of   applicant 


Date  this  form  foi  warded  by  applicant 


VERIFICATION-Part  "B" 

The    foregoing    Reserve   status    and    MOS   data    have    been    verified   and  are  certified  to  be  correct  according  to   the 
applicant's   personnel   file: 

(check  one) 

AFRTC  Comdr  □ 

Parent    Unit    CO  □ 

VRS   in    ConAC   AF    □ 

VART   Liaison 
off   or   airman 

Supervisor   of 

mobn    assignee  d 
or   designee 

The    office    or    unit    empowered    to    cut    active    duty    and     travel     orders    on    this    applicant    when     requested     by 

ATRC  is:    

(if  different   from    the   verifying   officer) 


Name   &   rank   of  custodian   of  personnel   file 


Unit  or  office  designation  &  location 


Applicant,  or  person   completing  Part  "B",  mails  form  directly   to   CG   Air   Tng   Comd,   Scott    AFB,    III.    Attention: 

Tech  Div,  DCS/P. 
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ARMY  and  NAVY  Home  Courses  now  Available 


UNIFICATION  of  the  armed 
services  reaches  the  extension 
course  programs  of  the  Army,  Navy, 
and  Air  Force.  The  three  services  have 
agreed  on  standard  policies  to  be  fol- 
lowed for  joint  participation  in  corre- 
spondence courses,  and  a  procedure 
has  been  established  for  interservice 
enrollment. 

The  three  services  exchange  ideas 
and  information  about  extension  courses, 
and  courses  of  one  service  can  be  in- 
tegrated into  the  curricula  of  the 
other  services  if  the  need  arises.  If  the 
curriculum  of  the  Institute  does  not 
include  specialized  courses  you  desire, 
enrollment  in  the  Army  or  Navy  school 
which  administers  these  courses  may  be 
warranted.  Thus  it  is  possible  for  you, 
the  Air  Force  reservist,  to  include  in 
your  correspondence  work  those  courses 
offered  by  another  service  needed  to 
round   out   your  educational  program. 

The  primary  benefit  of  this  inter- 
service arrangement  lies  in  its  making 
available  specialized  courses  not  cur- 
rently offered  by  the  Institute.  Such 
courses  will  supplement  the  professional 


background  you  are  acquiring  through 
the  Extension  Course  Institute  program. 

At  the  present  time  there  are  about 
1400  Air  Force  personnel  enrolled  in 
Army  and  Navy  extension  courses.  The 
bulk  of  these  enrollments  are  in  the 
Military  Police,  Army  Security  Agency, 
Army  Finance,  and  Naval  Correspon- 
dence schools.  Most  popular  among 
the  individual  courses  administered  by 
the  Army  and  Navy  are  Military  Con- 
struction. Naval  Intelligence,  Radio- 
logical Defense,  Nuclear  Physics,  Com- 
munications Security  For  All  Arms 
and  Services,  and  the  Radiological  De- 
fense Series.  Enrollment  in  some  of 
these  courses  is  limited  and  requires 
special  qualifications. 

Under  terms  of  the  agreement,  each 
service  screens  the  applications  of  its 
own  members  before  forwarding  them 
to  the  schools  for  final  approval.  Air 
Force  personnel  applying  for  enroll- 
ment in  an  Army  or  Navy  extension 
course  follow  the  same  procedure  as 
when  applying  directly  to  the  USAF 
Extension  Course  Institute  for  an  Air 
Force  course. 


If  you  are  currently  enrolled  in  the 
Extension  Course  Institute  program, 
merely  submit  a  letter  application  di- 
rectly to  the  Institute.  The  application 
will  be  screened  and  if  approved  for- 
warded to  the  appropriate  school  for 
final  approval.  If  you  are  not  a  cur- 
rently enrolled  Institute  student,  fill  out 
the  standard  Extension  Course  Institute 
enrollment  application  and  forward  it 
through   channels  to  the   Institute. 

Upon  final  approval,  the  course  will 
be  administered  to  you  directly  by  the 
school  concerned.  When  you  have  suc- 
cessfully completed  the  course,  the 
school  will  certify  your  grade  to  the 
Institute  and  you  will  receive  a  stand- 
ard Extension  Course  Institute  certifi- 
cate of  completion. 

If  you  desire  further  information  or 
an  application  for  the  interservice  pro- 
gram, write  directly  to  the  Comman- 
dant, USAF  Extension  Course  Institute, 
Gunter  Air  Force  Base,  Montgomery, 
Ala.  Do  not  write  to  any  Army  or  Navy 
school.  All  inquiries  from  Air  Force 
personnel  must  be  channeled  through 
the  Institute. 
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ALABAMA  UNIV  ROTC 


THE  AF  ROTC  unit  at  the  Univer- 
sity of  Alabama  is  one  of  the  larg- 
st  of  its  kind  in  the  South.  Under  the 
lirection  of  Lt  Col  Hazard  H.  Stay, 
he  Professor  of  Air  Science  &  Tactics 
nd  a  graduate  of  the  University,  the 
iF  cadet  corps  here  numbers  almost 
00.  The  unit  is  administered  by  a 
:aff  of  8  officers  and  7  non-commis- 
oned  officers.  During  the  academic 
ear  1950-51,  Alabama  expects  to  com- 
lission  122  second  lieutenants  in  the 
serialized  fields  of  aircraft  mainte- 
ance  engineering  and  administration 

logistics. 

Military  training  commenced  at  this 
ne  old  college  at  Tuscaloosa  with  the 
itablishment  of  the  Alabama  Corps  of 
adets  back  in  1859.  The  ROTC  Pro- 
ram  commenced  in  1946;  in  1948  sep- 
ate  Army  and  AF  units  were  formed. 

Dr.  John  M.  Gallalee,  President  of 
le  University,  made  all  classroom  and 
fice  space  in  Barnard  Hall,  overlook- 
g  the  main  campus,  available  to  the 
F  ROTC  in  September  1949.  Before 
en  the  unit  was  housed  in  a  tempo- 
ry  building  and  had  classrooms  scat- 
red  all  about  the  campus.  The  campus 
)w  serves  as  a  drill  field  and  parade 
ound  for  both  AF  and  Army  ROTC 
lits. 

AF  ROTC  classes  overflow  into  Mor- 
n  and  Woods  Halls,  while  aircraft 
aintenance  engineering  classes  are 
nducted  in  Hardaway  Hall,  home  of 
e  College  of  Engineering.  Facilities 

the  laboratories  here  are  used  by  AF 
gineering  cadets.  A  J-35  jet  engine 
sembly  donated  by  the  AF,  is  used 
intly  as  a  training  aid  by  the  College 

Engineering  and  the  AF  ROTC. 
so  available  to  the  unit  are  the  Uni- 
rsity's  link  trainer  and  a  number  of 
opeller  cutaway  training  aids.  Engi- 


neering cadets  get  a  minimum  of  2 
hours  of  link  time  before  completing 
their  courses. 

Besides  the  usual  military  training 
aids  AF  ROTC  instructors  also  have 
been  given  free  access  to  the  Universi- 
ty's own  large  film  library  which  in- 
cludes many  technical  and  scientific 
films  not  available  through  regular 
channels. 


Jeep    maintenance    under    discussion. 


T    Sgt    Herman    explains    jet    fuel    system. 

The  AF  cadet  corps  wing  is  led  by 
Cadet  Col  Leonard  Hackman.  The  two 
groups  of  the  wing  contain  four  squad- 
rons each. 

The  AF  and  Army  ROTC  instructor 
staffs  work  well  together  and  coordi- 
nate on  joint  training  programs.  The 
Army  offers  specialized  training  in  five 
branches:  infantry,  quartermaster,  en- 
gineer corps,  signal  corps,  and  antiair- 
craft artillery.  The   1050   army   cadets 


Barnard   Hall,   Hq   AF   ROTC. 


are  administered  by  a  staff  of  11  offi- 
cers, a  warrant  officer,  and  13  non- 
commissioned officers  under  the  com- 
mand of  Col  M.  G.  Stubbs,  USA. 

Key  positions  in  the  AF  cadet  corps 
are  marks  of  distinction  on  Alabama's 
campus.  All  second-year  advanced  AF 
cadets  compete  for  these  positions.  Fi- 
nal selections  are  made  after  tryout 
scores,  academic  attainment,  military 
classroom  performance,  and  other  evi- 
dences of  leadership  are  carefully  con- 
sidered and  appraised.  Equally  coveted 
among  coeds  are  the  honorary  colonel- 
cies of  wing  and  group  sponsors.  Can- 
didates from  the  sororities  and  women's 
dormitories  are  judged  for  the  sponsor 
titles  by  the  Cadet  Officers  Club,  com- 
posed of  all  advanced  cadets.  The  1950- 
51  Honorary  Cadet  Colonel  is  Betty 
dimming. 

Traditional  finale  for  all  drill  field 
activities  is  the  Governor's  Day  Parade 
held  in  late  May  when  the  combined 
AF-Army  cadet  corps  honors  the  Gov- 
ernor of  Alabama.  Cadet  awards  for  all 
classes  are  presented  on  this  occasion. 
In  a  recent  message  to  his  students, 
President  Gallalee  said  in  part,  "Let 
your  motto  be:  keep  steady,  think  clear- 
ly, and  go  slowly.  By  rising  above  the 
confusion  of  the  time,  by  keeping  to 
the  course  you  have  undertaken,  you 
will  become  more  than  a  skilled  person 
in  your  profession.  You  will  become  an 
asset  to  your  country  in  wartime,  a  po- 
tential leader  who  will  find  a  worthy 
place  in  the  peace  we  are  all  striving 
for." 


ROTC  DEFERMENT 

MARSHALL  URGES  STUDENTS 
TO  COMPLETE  THEIR  COURSES 


SECRETARY  OF  DEFENSE 
MARSHALL  urges  all  college  stu- 
dents enrolled  in  the  Reserve  Officers 
Training  Corps  to  make  every  effort 
to  complete  their  courses  as  a  patriotic 
duty.  "It  is  of  tremendous  importance," 
the  General  said  recently,  "that  our 
Nation  continue  to  have  a  vigorous 
educational  system." 

In  this  connection,  and  because  of  a 
wide  misunderstanding  on  the  subject, 
the  REVIEW  has  obtained  the  follow- 
ing brief  description  of  the  ROTC  stu- 
dent deferment  policy. 

Whereas  in  the  past  only  those 
ROTC  students  in  their  junior  and 
senior  college  years  could  be  deferred 
from  induction  under  the  Selective 
Service  System,  today  deferments  may 
be  granted  to  young  men  in  any  aca- 
demic year. 

Selected  college  students  taking  AF 
ROTC  instruction  in  either  the  basic 
or  the  advanced  courses  are  permitted 
to  sign  agreements  to  accept  commis- 
sions in  the  AF  and  to  serve  a  mini- 
mum of  2  years  on  active  duty  at  the 
call  of  the  Secretary  AF.  Such  agree- 
ments are  forwarded  to  the  local  boards 
concerned.  The  students  are  then  de- 
ferred from  induction  and  training 
until  after  completion  or  termination  of 
the  course  of  instruction,  and  so  long  as 
they  continue  in  a  Regular  AF  or 
USAFR  status  upon  being  commis- 
sioned. (A  similar  procedure  applies  to 
students  taking  Army  and  Navy  ROTC 
courses.) 

These  selected  ROTC  students  (so 
designated  by  the  Professor  of  Air 
Science  and  Tactics  at  the  schools  con- 
cerned) are  deferred  from  Selective 
Service  induction  as  long  as  they  are  in 
good  standing  in  the  course.  General 
Marshall  has  pointed  out  that  it  is  the 


patriotic  duty  of  all  ROTC  students  to 
make  every  effort  to  complete  their 
courses.  Only  by  so  doing  can  they  help 
meet  the  pressing  and  continuing  need 
in  the  military  services  for  commissioned 
officers  with  educational  backgrounds 
for  advancement  to  the  more  exacting 
and  specialized  duties. 

An  important  reason  for  including 
first  and  second-year  ROTC  students 
in  the  deferment  policy  was  our  expe- 
rience in  World  War  II,  when  induc- 
tion of  basic  students  cut  off  the  flow  to 
the  third  and  fourth  year  classes,  and 
the  ROTC  Program  virtually  collapsed. 
The  current  planning  is  designed  to 
maintain  a  continuous  flow  to  meet  a 
continuing  need. 

There  is  a  particularly  urgent  need, 
in  connection  with  the  rapid  expansion 
of  our  military  strength,  for  young  men 
who  are  good  officer  material.  Our 
service  academies  and  officer  candidate 
schools  cannot  meet  the  current  or  pro- 
spective need  for  college-trained  officers. 
The  graduates  of  those  establishments 
must  be  supplemented,  and  the  most 
desirable  source  for  these  additional  of- 
ficers are  the  young  men  who  have 
given  evidence  of  their  military  apti- 
tude and  have  been  trained  in  civilian 
institutions.  They  will  have  the  educa- 
tional background  necessary  for  ade- 
quate discharge  eventually  of  duties  in 
ranks  above  lieutenant  and  captain,  for 
which  we  will  have  increasing  need  as 
time  goes  on. 

"The  ROTC  is  fundamental  to  na- 
tional defense  as  a  major  source  of  offi- 
cers for  our  expanding  Armed  Forces," 
General  Marshall  stated  recently.  A  col- 
lege officer  training  program  must  and 
will  be  continued  through  any  emer- 
gency or  war  in  the  form  of  the  ROTC 
on  a  modified  and  accelerated  basis. 


BOMBARDIERS  and 

NAVIGATORS 

Company  grade  VAR  officers 
holding  either  MOS  1035  (bombar- 
dier) or  1034  (navigator)  interested 
in  extended  active  duty  with  pos- 
sibility of  assignment  to  Strategic 
Air  Command  and  further  training 
to  acquire  MOS  1037  (bombardier- 
navigator)  are  invited  to  submit  ap- 
plications for  service.  Initial  duty 
will  be  B-29  Combat  Crew  Training 
School  work;  thereafter  comes  crew 
duty  with  SAC  during  which  the 
officers  may  demonstrate  their  quali- 
fications for  additional  training  at 
Mather  AFB,  Calif,  leading  to  the 
new  dual  MOS.  Applications  for 
extended  active  duty  should  be  sub- 
mitted to  the  appropriate  ConAC 
numbered  air  force  headquarters  for 
your  area. 


AFRTC's  Exchange  Ideas 

IN  THE  interest  of  coordinating 
operational  efforts  for  greater  effi- 
ciency, the  commander  and  representa- 
tive staff  officers  of  the  2346th  AFRTC 
at  Hamilton  AFB,  Calif,  has  instituted 
the  first  of  a  series  of  personal  staff 
visits  between  "AFTRACKS"  on  the 
west  coast. 

A  few  weeks  ago,  air  officers  of  the 
Hamilton  unit  under  command  of  Lt 
Col  James  D.  Kemp  visited  their  South- 
ern California  counterpart  and  ex- 
changed ideas  with  officers  of  the  2347th 
AFRTC  at  Long  Beach  Municipal  Air- 
port headed  by  Col  Lee  Q.  Wasser. 

Both  parties  discussed  at  length  their 
stepped-up  reserve  recruiting  drives. 
Several  other  problems  were  talked  over 
thoroughly  to  mutual  advantage. 

Upon  return  to  Hamilton,  Colonel 
Kemp  and  his  staff  made  plans  for  a 
visit  to  the  2343d  AFRTC  in  Portland, 
Oregon,  for  another  mission  of  per- 
sonalized coordination. 


VAR  Call-Up  Plan  Revamped 


THE  AIR  FORCE  portion  of  the 
3.2  million  military  manpower 
goal  announced  by  the  President  in 
December  was  established  at  971,000. 
It  was  determined  in  Hq  USAF 
that,  on  the  basis  of  the  expected  en- 
listment rate  and  assuming  the  near- 
future  availability  of  certain  addi- 
tional facilities,  housing,  and  uni- 
forms, our  expanded  strength  figure 
could  be  reached  by  the  30  Jun  51 
deadline.  The  plan  to  accomplish 
this  involved  the  call-up  of  about 
150,000  reservists  and  guardsmen  to 
supplement  the  expected  in-flow  of 
enlistees.  Most  of  the  Organized  Air 
Reserve  and  a  portion  of  the  Volun- 
teer Air  Reserve  were  programmed 
for  active  duty  under  that  plan. 

However,  within  a  few  weeks  it 
became  evident,  as  thousands  of  both 
prior  service  personnel  and  new- 
comers crowded  to  the  recruiting 
stations,  that  voluntary  enlistments 
would  substantially  exceed  those 
previously  predicted.  Also,  it  was 
found  that  several  of  the  conditions 
upon  which  the  expansion  program 
had  been  predicated,  primarily  the 
installations  and  facilities  program, 
would  not  be  realized  as  quickly  as 
needed. 

Cut-backs  in  the  rate  of  personnel 
acquisitions  were  therefore  necessary 
and  ordered.  A  temporary  halt  was 
called  in  the  recruiting  program  and 
a  slower  enlistment  rate  was  estab- 
lished. The  call-up  of  reservists  was 
then  decelerated,  and  to  such  an  ex- 
tent that  it  became  possible  to  cancel 
further  recalls  of  VAR  airmen  and 
to  limit  greatly  the  VAR  officer  re- 
calls. Airmen  who  had  been  alerted 
for  duty,  but  hadn't  yet  been  ordered 
to  full-time  service  by  mid-February, 
were  given  the  opportunity  to  come 
on  duty  if  they  desired.  All  airmen 
involuntary  recalls  were  stopped. 

Airmen  who  volunteer  for  active 
service  and  who  are  qualified  to  fill 


position  requirements  of  the  AF  will 
be  accepted  and  ordered  to  extended 
active  duty. 

Under  the  February  revised  pro- 
gram, Continental  Air  Command  is 
continuing  to  recall  certain  officer 
categories  in  the  VAR,  the  total  to 
be  considerably  less  than  originally 
planned.  Among  these  are  mobiliza- 
tion designees  (to  the  extent  their 
respective  commands  require  their 
individual  skills);  several  thousand 
second  lieutenants  (AF  ROTC  grad- 
uates and  others  to  be  given  flying 
and  technical  training);  "scarce  cate- 
gory" officers  for  whom  Hq  USAF 
sets  quotas  as  the  needs  arise;  and 
qualified  rated  officers  required  to 
meet  quotas  of  the  Combat  Crew 
Training  Schools. 

The  call-up  of  officers  for  CCTS 
assignments  includes  pilots,  naviga- 
tors, bombardiers,  and  radar  observ- 
ers. Critically  needed  are  radar  ob- 
servers, all-weather  fighter.  Several 
hundred  pilots  of  the  1000-hours- 
flying-time-or-better  variety  will  be 
ordered  to  active  duty  from  the  VAR 
in  the  coming  months.  Particularly 
sought  are  men  with  considerable 
experience  in  B-29,  B-26,  and  C-54 
aircraft,  as  well  as  single-engine  and 
jet  fighter  pilots. 

Members  of  the  Volunteer  Air  Re- 
serve who  hitherto  have  not  been 
ordered  to  processing  stations  may 
expect  to  receive  official  correspon- 
dence designed  to  evaluate  better,  in 
advance,  their  ability  to  respond  to 
active  duty  orders  during  emergency 
conditions  such  as  now  exist.  Anoth- 
er purpose  of  the  survey,  which  was 
being  drawn  up  at  Hq  USAF  early 
in  March,  is  to  develop  a  closer  rela- 
tionship between  point-earning  stat- 
us, on  the  one  hand,  and  availability 
for  military  service  in  time  of  war 
or  national  emergency,  on  the  other. 
Transfer  actions  to  non-point  status 
(Inactive  Air   Res)    may  be  antici- 


pated in  situations  where  there  is 
substantial  conflict  between  personal 
or  civilian  requirements  and  availa- 
bility for  military  service. 

The  "availability  screening"  plan 
follows  the  basic  criteria  announced 
in  the  delay-in-recall  regulation,  AF 
Reg  35-83  (discussed  in  the  March 
REVIEW)  and  seeks  up-to-date  data 
on  physical  qualifications  for  ex- 
tended active  duty. 

To  facilitate  this  screening  and 
classification  and  to  keep  its  results 
current,  it  is  contemplated  that  some 
structural  changes  in  the  VAR  will 
be  made  with  a  view  to  improving 
the  administrative  set-up  and  in- 
creasing training  opportunities. 
There  is  now  under  discussion  in 
Hq  USAF  a  plan  to  authorize  ad- 
ditional VART  Units  and  to  estab- 
lish a  new  administrative  and  super- 
visory organization  located  closer  to 
the  roots  of  the  training  problem 
than  has  existed  heretofore.  As  soon 
as  this  plan  is  finalized  your  RE- 
VIEW will  furnish  you  with  the 
details  about  it. 

New  Angle  on  Releases 
For  Dependancy 

AIRMEN  of  the  Reserve  who  have 
x  A  four  or  more  dependents  may  be 
discharged,  and  Reserve  officers  with 
such  dependents  may  be  transferred  to 
the  Inactive  Air  Res,  under  the  pro- 
visions of  a  directive,  recently  issued 
by  Hq  USAF  on  this  subject.  This 
applies  to  men  on  extended  active  duty 
as  well  as  those  who  are  still  members 
of  the  Orgd  and  Vol  Air  Res.  The 
earlier  rule,  published  on  24  Oct  50, 
governed  only  personnel  who  were  in- 
voluntarily ordered  to  active  duty. 

A  message  from  Hq  USAF  to  major 
air  commands  on  9  Feb  51  required 
that  all  concerned  be  advised  to  submit 
their  applications  for  action  under  this 
policy  by  1  Apr  51.  After  that  date, 
applications  for  this  purpose  will  be 
processed  under  the  regulations  gov- 
erning "hardship"  cases. 


JOINT  COMMITTEE  CONSIDERS 
RESERVE  &  ANG  POLICY  PAPER 


AIR  STAFF  COMMITTEE 
Section  V  of  the  Natl  Defense  Act  of  1916, 
as  amended,  provides  for  Air  Staff  Committees 
responsible  for  preparing  policies  and  regu- 
lations affecting  the  organization,  distribution, 
training,  appointment,  assignment,  and  dis- 
charge of  the  reserve  forces.  Six  officers  each 
from  the  USAF,  Reserve,  and  ANG,  form  the 
joint  Committee.  Their  recommendations  con- 
cerning the  AF  Reserve  Forces  go  through  the 
Chief  of  Staff  to  the  Secretary  of  the  Air  Force. 

RESPONDING  to  a  special  call  for 
.  their  assistance  issued  by  Secre- 
tary AF  Finletter,  members  of  your 
hard-working  Air  Staff  Committee  on 
Reserve  and  Air  National  Guard  Pol- 
icy dashed  to  Washington  recently  to 
consider  a  "hot"  Dept  of  Defense  docu- 
ment concerning  all  reserve  forces  of 
the  military  establishment. 

The  paper  involved  was  an  impor- 
tant set  of  "Proposed  Policies  Relating 
to  the  Reserve  Forces"  prepared  by  the 
Civilian  Components  Policy  Board. 
Our  Air  Staff  Committee  had  to  review 
the  drafted  policies,  study  the  Hq 
USAF  reactions  thereto,  and  make  its 
recommendations  to  Mr.  Finletter. 

Still  restricted  as  this  magazine  went 
to  press,  details  of  the  CCPB  draft  can 
not  be  published  here.  In  its  report 
thereon,  however,  the  Air  Staff  group 
had  occasion  to  repeat  its  stand  on  cer- 
tain items  previously  discussed.  Thus, 
the  Committee  again  went  on  record 
favoring  (1)  an  equitable  reserve  pro- 
motion system  aligned  with  the  USAF 
program;  (2)  greater  utilization  of  re- 
servists in  the  training  and  administra- 
tion of  the  reserve  forces;  (3)  more 
reserve  forces  training  facilities;  (4) 
maintenance  of  unit  integrity,  in  so  far 
as  practicable,  when  reserve  forces  go 
on  active  duty;  (5)  rations,  or  monetary 
allowance  in  lieu  thereof,  for  enlisted 
personnel  on  8  hours  or  more  of  au- 
thorized training  duty  in  a  24-hour 
period;  and  (6)  allowances  for  uni- 
forms. 

The  CCPB  project  includes  several 
other  interesting  and  highly  significant 


proposals  which,  when  they  are  cleared 
for  public  discussion,  your  REVIEW 
will  report  on  in  detail. 

Committee  members  who  met  on  CCPB  proposals 

Maj  Gen  George  G.  Finch,  ANGUS  (Chairman) 

Brig  Gen  Frank  Allen,  ANGUS,  of  Illinois 

Brig  Gen  J.  M.  Bennett  Jr,  USAFR,  of  Texas 

Brig  Gen  C.  A.  Charles,  ANGUS,  of  New  Jersey 

Brig  Gen  G.  R.  Dodson,  ANGUS,  of  Oregon* 

Brig  Gen  Edmund  C.  Lynch,  USAF 

Brig  Gen  E.  H.  Molthan,  USAFR,  of  Pennsylvania 

Brig  Gen  Harlan  C.  Parks,  USAF 

Brig  Gen  E.  T.  Ricks,  ANGUS,  of  Arkansas* 

Brig  Gen  Paul  E.  Ruestow,  USAF 

Col  Charles  N.  Howze,  USAF 

Col  Derryfield  N.  Smith,  USAF 

Col  J.  H.  Straubel,  USAFR,  of  Dist.  of  Col.* 

Col  D.  Arthur  Walker,  USAFR,  of  Kansas 

Col  G.  R.  Weinbrenner,  USAFR,  of  Michigan 

Lt  Col  Arthur  F.  Kelly,  USAFR,  of  California 

Col  Lloyd  E.  Arnold,  USAF  (Secy  for  Res  Com) 

Col   Clinton   A.   Burrows,   USAF   (Secy  for   ANG 

Com) 
*  indicates  Alternates 
#  General  Ricks  is  Deputy  Chief,  Natl  Gd  Bureau 

In  its  preceding  meeting  early  in 
February,  the  Joint  Committee  declared 
in  favor  of  the  administering  of  final- 
type  physical  exams  to  all  members  of 
the  Reserve  and  ANG  (not  on  active 
duty)  by  30  Jun  51  in  a  drive  to  bring 
their  medical  records  up  to  date. 

With  regard  to  promotion  of  reserve 
component  officers  on  extended  active 
duty  the  Committee  considered  the 
present  promotion  policies,  as  presented 
by  representatives  of  the  DCS/Person- 
nel,  and  stated  that  "...  it  is  our  opin- 
ion that  the  Air  Force  has  followed  the 
principles  of  promoting  those  best  quali- 
fied and  that  no  ascertainable  discrimi- 
nation has  been  evident  in  promotions 
effected  from  30  Jun  47  to  date."  The 
Committee's  report  pointed  out,  in  this 
connection,  that  "It  is  obvious  that  no 
one  formula  affecting  promotions  can 
be  devised  that  is  completely  foolproof 
and  will  satisfy  everybody.  To  insure 
the  most  efficient  organization  possible, 
it  is  fundamental  that  promotions  be 
based  primarily  on  the  basis  of  the  best 
qualified  regardless  of  component  af- 
filiations." 


The  Committee  also  recommended 
that  the  criteria  for  promotion  of  offi- 
cers of  the  AF  reserve  forces  not  in 
active  service  be  revised  to  include  the 
additional  requirement  that  candidates 
for  advancement  first  complete  a  serv- 
ice school  or  extension  course  appropri- 
ate to  the  higher  grade. 


GEN  JOHNSON  LAUDS 

OMAHA  AFRTC 

AIRCRAFT  RECORD 

THE  2473d  AF  Reserve  Training 
Center,  under  the  command  of 
Col  Allen  H.  Wood,  Offutt  AFB,  Neb, 
is  the  proud  possessor  of  an  outstanding 
maintenance-supply  record.  This  outfit 
has  been  operating  nearly  3  years  with 
no  change  in  AOCP  status  (aircraft 
out  of  commission  for  lack  of  parts), 
a  record  for  AFRTC's  in  the  Tenth  Air 
Force  area.  Maj  Gen  H.  A.  Johnson, 
Tenth  AF  commander,  has  sent  a  com- 
mendation to  the  units  for  its  achieve- 
ment. During  the  period  mentioned  a 
total  of  27,083  hours  were  flown  by  the 
Omaha  Center.  The  AOCP  picture  was 
kept  clean  despite  change  in  the  type 
aircraft  used  by  the  local  438th  Trp 
Carr  Wing  in  its  training  programs. 
Aircraft  changes  necessitated  rapid  sub- 
stitutions in  parts  needed,  and  called 
for  considerable  planning  and  initiative 
to  keep  pace  with  the  supply-demand 
situation  within  the  organization. 

Of  the  several  factors  which  have 
contributed  to  the  AOCP  record,  per- 
haps the  most  outstanding  effort  was 
that  of  M  Sgt  Pete  Wallace,  Supply 
NCO  of  the  Training  Center,  who 
furnishes  23  years  of  soldiering  wisdom 
to  the  Reserve  program  here.  Sergeant 
Wallace,  however,  says  that  much  cedit 
for  the  accomplishment  can  be  traced 
to  the  fine  spirit  of  cooperation  existing 
between  the  AFRTC  members  and 
supply  personnel  of  the  3902  AB  Wing 
at  Offutt. 


AIR  GUARD 

PUTS  VIGOR 

IN  RECRUITING 

NOTIFICATION  that  an  Air  Na- 
tional Guard  squadron  has  been 
alerted  for  induction  into  federal  serv- 
ice immediately  puts  into  motion  a 
hard  hitting  30-day  recruiting  cam- 
paign with  a  dual  purpose — build  up 
the  strength,  and  have  it  staffed  with 
experienced  personnel. 

Recruiters  know  that  "Squadron  X" 
has  experienced  pilots  and  administra- 
tive officers.  Concentration  in  the  re- 
cruiting is  placed  on  bringing  into  the 
squadron  veteran  technical  men  so  that 
the  unit  can  tackle  the  job  ahead  with- 
out having  to  send  new  men  away  to 
technical  schools,  thus  leaving  the  unit 
unable  to  perform  properly  if  a  hurry- 
up  mission  is  ordered. 

With  this  the  theme  of  the  campaign, 
every  possible  means  is  used  to  generate 
interest  in  the  squadron. 

Sample  promotion  kits  are  prepared 
well  in  advance  of  an  alert,  so  that  they 
can  be  sent  to  the  squadron  com- 
manders at  the  moment  needed  and 
valuable  time  is  not  lost  preparing  the 
recruiting  material  as  the  State-to- 
Federal  conversion  is  made.  Within  a 
day  or  so  after  notification  of  the  alert 
the  squadron  commander  receives  the 
kit  and  can  start  his  local  campaign. 

The  CO  already  has  been  given  spe- 
cial four-color  recruiting  posters,  a  16- 
page  pamphlet  to  distribute  to  prospects, 
car  cards,  and  Air  Guard  printing  mats 
with  gum  label  stickers  in  several  sizes. 
With  these  aids  the  commander  can 
start  the  local  drive. 

Contents  of  the  kit  include  suggested 
news  stories  to  guide  the  man  in  charge 
of  recruiting  in  obtaining  a  steady  flow 
of  publicity  for  his  unit.  He  also  is 
given  pattern  editorials,  suggested 
short  articles,  and  background  data  on 
the  Air  Guard.  Letters  are  sent  to 
editors  of  the  newspapers  in  his  com- 
munity telling  them  about  the  impor- 
tance of  the  recruiting  campaign  and 


asking  them  to  help  as  much  as  possible. 
The  editors  are  given  copies  of  the 
material  sent  to  the  squadron  com- 
mander. All  that  is  needed  to  complete 
the  editorial  campaign  is  a  personal 
contact  betwen  the  ANG  unit  repre- 
sentative and  the  newspaper  staff  to 
work  out  the  details  of  the  publicity 
drive. 

The  kit  also  contains  public  service 
announcements  for  radio  stations.  The 
local  radio  station  manager  also  has 
received  these  spot  announcements 
ranging  from  10  seconds  to  a  minute. 
The  squadron  commander's  responsi- 
bility is  to  get  in  touch  with  the  station 
manager,  explain  the  importance  of  the 
campaign  and,  if  possible,  secure  time 
for  himself  and  others  on  the  air. 

The  National  Guard  Bureau  has 
three  public  service  weekly  radio  shows 
that  blanket  the  country  with  recruiting 
messages  for  both  the  Air  and  Army 
National  Guard.  These  shows  can  be 
utilized  by  a  commander  who  can  sub- 
stitute routine  closing  announcements 
with  special  alert  recruiting  "spot 
statements." 

The  foregoing  campaign  is  based  en- 
tirely on  public  service  cooperation, 
with  no  paid  advertising  supporting 
the  campaign.  Paid  newspaper  adver- 
tisements and  radio  time  would  be 
arranged  also  to  back  up  the  campaign. 

The  squadron  commander  has  the 
vitally  important  task  of  liaison  with 
newspaper  editors,  radio  station  man- 
agers, and  leaders  in  business  and  in- 
dustrial firms  in  his  locality  who  can  be 
urged  to  help  the  drive. 


REPRESENTATIVES  of  the  armed 
-  services  associations  interested  in 
Air  Reserve  matters  attended  a  briefing 
in  General  Hoag's  office  recently  to  be- 
come acquainted  with  the  current  call- 
up  program  and  the  proposed  utiliza- 
tion of  Reserve  Forces  personnel.  The 
purpose  of  the  meeting  was  to  provide 
the  several  organizations  with  facts 
about  the  active  duty  obligations  of  re- 
servists and  to  answer  questions  on  the 
subject. 


ANG  ENLISTMENTS 

APPLICATIONS  for  enlistment  are 
Jl  A.  being  accepted  now  in  the  drive 
to  fill  vacancies  in  both  alerted  and  un- 
alerted  Air  National  Guard  units.  The 
following  summary  of  the  general  con- 
ditions for  acceptance  in  the  ANG  is 
presented  for  your  convenience  in  an- 
swering questions  on  this  subject. 

Age  limits  for  original  enlistment: 
17  through  35.  Written  consent  of  par- 
ents or  guardian  required  for  appli- 
cants under  18.  Persons  between  36 
and  64  years  of  age  who  have  prior 
military  service  may  be  enlisted  if  they 
meet  these  service  minimums: 

Age  Prior  Service 

36  and  under  38      1  year 

38  and  under  41      2  years 

41  and  under  55  2  years  plus  the  num- 
ber of  years  applicant 
is  over  the  age  of  40. 

Enlistment  in  the  Guard  is  not  open 
to  anyone  who  has  received  a  notice 
from  his  Selective  Service  board  to  re- 
port for  a  pre-induction  physical  or 
mental  exam.  Persons  inquiring  about 
enlistment  should  be  referred  to  the 
nearest  Air  National  Guard  unit. 


IN  A  special  message  to  members  of 
his  443d  Troop  Carrier  Wing  at 
the  2596th  AFRTC  in  Dallas,  Tex,  Col 
W.  E.  Shuttles,  USAFR,  has  called  at- 
tention to  the  need  for  reservists  to 
work  harder  to  improve  their  unit's 
efficiency  and  state  of  combat  readiness, 
bring  it  to  full  strength,  prevent  rumor- 
spreading,  and  display  at  all  times  un- 
questionable loyalty. 

Said  Colonel  Shuttles:  "During  our 
National  Emergency,  more  time  and 
effort  will  have  to  be  devoted  to  the 
defense  of  our  country  and  the  further- 
ance of  our  reserve  program.  This  is 
not  a  sacrifice;  it  is  a  privilege  of  free 
men  and  a  broadening  of  our  military 
education." 


ACTIVE    DUTY 

AIRMEN    PROMOTIONS 


FROM  time  to  time,  quotas  for  the 
promotion  of  airmen  ( Regulars  and 
Reservists  on  extended  active  duty)  are 
established  in  Hq  USAF  and  transmit- 
ted to  the  several  major  air  commands. 
Under  these  quotas,  local  commanders 
direct  the  individual  advancements  in 
grade.  The  system  of  overall  Air  Force- 
wide  periodic  quotas  serves  as  a  sort  of 
"governor"  to  ensure  a  sensible  balance 
of  chevrons  throughout  the  entire 
organization. 

The  documents  which  set  forth  the 
general  policy  and  explain  the  proce- 
dures in  promotions  are  AF  Reg  39-30 
and  AF  Ltr  39-7.  The  latter,  published 
15  Jan  51,  is  concerned  with  promo- 
tions during  the  interim  period  of  the 
expansion  of  the  Air  Force. 

One  paragraph  in  AF  Ltr  39-7  de- 
scribes the  "two  zones  of  consideration" 


which  commanders  are  authorized  to 
establish  to  permit  the  selection  of  the 
best  qualified  persons  for  each  enlisted 
grade,  giving  due  regard  to  seniority. 
In  the  primary  zone  of  consideration 
for  promotion  are  personnel  who  meet 
all  the  requirements  for  promotion,  in- 
cluding time-in-grade  minimums.  In 
the  secondary  zone  are  those  who  are 
recommended  for  promotion  if  they 
meet  all  requirements  except  the  neces- 
sary time-in-grade.  Both  groups  are 
handled  simultaneously  when  promo- 
tions are  being  considered. 

Space  here  doesn't  permit  a  lengthy 
dissertation  on  the  details  involved  in 
this  subject;  however,  it  is  thought  that 
Reserve  airmen  being  ordered  to  active 
duty  will  appreciate  knowing  this  re- 
cent easing  of  time-in-grade  require- 
ments. A  26  Jan  51  message  from  Hq 


USAF  established  that  until  further  no- 
tice all  airman  promotions  in  the  active 
AF  would  be  of  a  temporary  nature, 
and  that  the  time-in-grade  requirements 
for  promotion  to  the  next  grades  would 
be  as  follows:  36  months  in  E-6;  24 
months  in  E-5;  12  months  in  E-4;  8 
months  in  E-3;  6  months  in  E-2;  and  4 
months  in  E-l.  These  are  lesser  periods 
than  previously  existed.  In  computing 
time-in-grade,  ( 1 )  full  credit  will  be 
given  for  all  active  Federal  service  per- 
formed in  equal  or  higher  grades  with 
any  of  the  armed  forces,  and  (2)  fifty 
percent  credit  will  be  given  for  all  in- 
active service  in  equal  or  higher  grades 
in  the  reserve  forces. 

Promotions  will  be  in  accordance 
with  skill  levels  as  indicated  by  AF  Spe- 
cialty Code.  Airmen  must  have  the 
AFSC  calling  for  the  higher  grade  in 
order  to  be  eligible.  The  vacancy  re- 
quirement for  promotion  to  the  grade 
of  corporal  may  be  waived  if  the  air- 
man holds  the  appropriate  AFSC. 


SHORT     BURSTS 


VOLUNTEER  Air  Reserve  Train- 
ing Unit  commanders  now  have 
top  priority  in  getting  films  from  AF 
Public  Information  Officers  at  bases 
throughout  the  country  for  the  benefit 
of  their  VARTU  members.  A  recent 
message  from  Hq  USAF  directed  that 
all  films  considered  by  the  PIO's  to 
have  training  or  orientation  value  for 
reservists  will  be  brought  to  the  at- 
tention of  VART  Unit  commanders 
and  VAR  Liaison  Officers  and  made 
available  to  them  as  soon  as  received. 
By  this  arrangement  more  than  100 
additional  convenient  sources  of  train- 
ing material  have  been  provided  reserv- 
ists to  supplement  the  services  offered 
through  the  seven  AF  Film  Libraries. 

THE  USAF  Institute  of  Technology 
provides  instruction  for  persons  on 
active  duty;  its  courses  are  not  avail- 
able to  reservists  prior  to  their  entry 
into  extended  active  service. 


MAJ  Gen  George  G.  Finch, 
ANGUS,  has  assumed  direction 
of  the  Board  of  Appeals  on  delay  mat- 
ters which  operates  at  ConAC  Hq.  For- 
merly on  duty  in  the  Pentagon  as 
Advisor  to  the  Spec  Asst  to  the  CofS 
for  Reserve  Forces,  General  Finch  was 
reassigned  to  this  important  duty  at 
Mitchell  AFB  effective   1   Mar  51. 


UNITS  of  the  Air  National  Guard 
not  on  active  duty  may  be  or- 
dered into  active  service  by  command- 
ers of  the  Air  Defense  Forces  when  an 
enemy  air  attack  is  imminent.  Until 
recently  such  orders  could  be  issued 
only  by  the  Secretary  of  the  AF  after 
coordination  with  the  Secretary  of  De- 
fense. The  new  delegation  of  authority 
to  Air  Defense  Command  leaders  per- 
mits quicker  summoning  of  Guard 
units  to  carry  out  their  air  defense  role 
when  the  need  arises. 


RESERVE  officers  not  on  active  duty 
-will  not  be  authorized  to  purchase 
distinctive  items  of  Air  Force  clothing 
( headgear,  outer  clothing,  etc.)  from 
the  base  sales  stores  until  the  level  of 
stock  in  these  items  permits.  Airmen 
are  not  authorized  to  purchase  articles 
of  clothing  at  sales  stores  while  on  an 
inactive  duty  status  inasmuch  as  they 
are  furnished  these  items  in  accordance 
with  prescribed  Tables  of  Allowance. 

APPLICATIONS  for  Natl  Serv  Life 
XA.  Insurance  signed  and  dated  prior 
to  the  date  of  the  applicant's  entry  on 
active  duty  are  not  acceptable,  the  Vets 
Admin  says,  inasmuch  as  the  law  pro- 
vides that  such  insurance  is  not  avail- 
able unless  the  person  is  actually  on 
active  duty.  The  only  individuals  not 
currently  in  active  service  who  may 
properly  apply  for  NSLI  are  those  who 
had  active  service  between  8  Oct  40  and 
2  Sep  45.  These  people  must  use  VA 
Form  9-35a,  "Application  for  NSLI 
with  complete  Physical  Examination 
Report." 
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New  Security  Regulation 


ANEW  REGULATION  (AF  Reg 
205-28,  19  Sep  50)  has  been  pub- 
lished on  the  subject  of  "Security" 
which  supersedes  AF  Ltr  205-25,  the 
previous  guide  for  reservists  on  this 
subject. 

The  purpose  of  the  new  Regulation 
is  to  outline  the  policy  of  the  Air  Force 
in  the  dissemination  to  Reserve  Forces 
personnel  of  classified  military  informa- 
tion, the  possession  of  which  is  neces- 
sary in  the  performance  of  their  official 
assigned  duties  or  is  essential  to  their 
training  program.  Highlights  of  the 
regulation,  which  applies  to  the 
USAFR,    ANG,    AF    ROTC,    and    to 


senior  members  of  the  CAP,  are  as 
follows: 

RESTRICTED  information  may  be 
disseminated  for  official  military  pur- 
poses to  any  Reserve  Forces  personnel. 

CONFIDENTIAL  information  may 
be  disclosed  to  personnel  on  short 
periods  of  active  duty  and  to  those  not 
on  active  duty  who  are  participating  in 
official  training  activities. 

SECRET  information  may  be  dis- 
closed to  personnel  on  short  periods  of 
active  duty  for  training  purposes  and  to 
those  not  on  active  duty  who  have  a 
mobilization  assignment  or  designation. 
(For   these   purposes,   ANG   personnel 


VANDENBERG  REINSTATES 
PERSONAL  AFFAIRS  PROGRAM 


IN  ACCORDANCE  with  General 
Vandenberg's  recent  specific  in- 
structions on  the  subject,  a  revitalized 
Personal  Affairs  Program  is  being  insti- 
tuted  throughout  the  Air  Force.  World 
War  II  personnel  will  remember  that 
during  that  conflict  officers  served  at 
bases  under  the  title  of  Personal  Affairs 
Officer;  they  helped  with  insurance 
problems,  the  preparation  of  wills, 
power  of  attorney  certificates,  and  other 
matters  of  a  personal  and  business  na- 
ture. In  post-war  years  such  duties  have 
not  been  carried  out  as  primary  duties, 
and  the  Personal  Affairs  Officer,  by 
that  title,  has  been  an  extinct  specie  so 
far  as  full  time  service  is  concerned. 
Now  he  is  returning  to  the  fold,  to  per- 
form those  helpful  services  mentioned 
— and  many  others — with  a  full  time 
job  under  MOS  number  5754. 

The  description  of  his  duties  covers 
the  counseling  and  informing  of  serv- 
icemen and  their  dependents  in  such 
matters  as  government  and  commercial 
insurance,  airmen's  deposits,  depend- 
ents'   allowances    and    allotments,    de- 


pendents' housing,  widows'  and  chil- 
dren's compensation  and  pensions, 
benefits  with  respect  to  loan  guaran- 
tees, education  and  rehabilitation,  re- 
employment, disability,  retirement,  So- 
cial Security,  Soldiers  &  Sailors  Relief 
Act,  6  months'  gratuity  pay,  state  bonus 
payments,  burial  provisions  and  honors, 
war  bonds,  and  public  records.  The 
PAO  works  in  close  collaboration  with 
the  Red  Cross,  the  AF  Aid  Society, 
and  other  welfare  agencies,  and  pro- 
motes the  absentee  ballot  voting  pro- 
gram. 

There  will  be  a  need  for  officers  to 
carry  out  the  PAO  program.  Reserv- 
ists, particularly  those  in  the  company 
grades,  who  have  military  or  civilian 
experience  in  this  field  and  wish  to  be 
considered  for  extended  active  duty  as 
Personal  Affairs  Officers  should  make 
application  therefor  through  the  usual 
military  channels.  Application  forms 
and  information  about  their  submission 
may  be  obtained  at  any  air  base  head- 
quarters, or  by  writing  to  the  ConAC 
numbered  air  force  headquarters  hav- 


are  considered  as  having  mobilization 
assignments.) 

TOP  SECRET  material  will  not  be 
used  for  training  purposes  in  connec- 
tion with  the  Reserve  Forces  program. 
However,  such  personnel  serving  on 
short  periods  of  active  duty  may  be 
given  access  to  the  TOP  SECRET  in- 
formation if  such  information  is  ab- 
solutely required  in  the  performance 
of  their  assigned  duties. 

Documents  containing  information 
classed  as  "RESTRICTED"  or  higher 
will  not  be  released  for  retention  by 
individuals.  They  must  be  stored  in 
military  files  only. 

Classified  information  must  not  be 
revealed  to  any  unauthorized  person. 
The  security  of  military  information 
must  be  maintained. 

ing  jurisdiction  over  the  applicant's 
area  of  residence. 

Coincident  with  the  rebirth  of  the 
PAO,  is  the  issue  in  the  near  future  of 
a  revised  AF  Personal  Affairs  State- 
ment. This  is  a  helpful  form  with 
which  all  reservists  should  be  ac- 
quainted. It  is  a  2-page  single  sheet  to 
be  prepared  in  triplicate  by  each  serv- 
iceman upon  entry  into  active  service. 
A  copy  of  the  form,  which  will  contain 
vital  information  of  value  to  each  man's 
emergency  addressee,  will  be  sent  to 
the  latter  (if  the  airman  so  requests); 
another  copy  will  be  kept  by  the  serv- 
iceman, and  the  original  will  be  re- 
tained in  the  individual's  personal 
folder  in  the  files  of  the  base  PAO.  The 
form  has  to  be  revised  periodically,  and 
accompanies  the  serviceman  on  change 
of  station. 

The  Statement  provides  a  handy 
summarization  of  various  bits  of  per- 
sonal and  business  information  essen- 
tial to  the  settlement  of  a  man's  ac- 
counts and  estate  in  the  event  of  his 
serious  injury  or  death.  In  it  may  be 
lifted  data  concerning  allotments,  sav- 
ings accounts,  insurance  policies,  rec- 
ords of  marriage,  birth,  adoption,  and 
divorce;  location  of  will,  etc.  The  State- 
ment is  expected  to  be  distributed  to 
bases  in  the  next  2  months. 


:i 
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ive    NOTES 


Uniformed  Services  Survivors'  Bene- 
fit Act  of  1951— HR  1029,  introduced 
8  Jan  51,  would  provide  a  self-support- 
ing system  for  the  benefit  of  widows 
and  certain  dependents  of  certain  ac- 
tive, Reserve,  and  retired  personnel  of 
the  uniformed  services.  It  would  re- 
quire deductions  from  the  pay  of  all 
personnel  of  the  uniformed  services  on 
active  duty  for  over  30  days,  and  per- 
mit reductions  in  the  pay  of  retired 
personnel  if  they  consent.  (This  is  sim- 
ilar to  HR  8035  of  the  81st  Congress, 
discussed  in  the  June  1950  REVIEW.) 

Disability  and  Death  Benefits — HR 
928,  introduced  4  Jan  51  and  referred 
to  the  House  Committee  on  Armed 
Services,  would  amend  Public  Law  108 
of  the  81st  Congress.  (P.L.  108  pro- 
vided certain  disability  and  death  bene- 
fits for  members  of  the  Reserve  and 
National  Guard.)  The  new  bill  pro- 
vides that  the  active  duty  contemplated 
in  P.L.  108  includes  not  only  duty 
without  pay,  but  includes  periods  of 
authorized  travel  en  route  to,  or  from, 
or  during,  such  service. 

Retirement  Pay — HR  1193,  intro- 
duced 9  Jan  51,  amends  section  302  of 
the  Army  and  Air  Force  Vitalization 
and  Retirement  Equalization  Act  of 
1948,  by  deleting  a  20-year  service  re- 
quirement from  the  statute,  providing 
that  persons  who  have  reached  the  age 
of  60  and  have  performed  satisfactory 
Federal  service,  as  defined  in  section 
302,  in  the  Army  or  the  Air  Force, 
including  the  respective  Reserve  com- 
ponents thereof,  shall  be  granted  re- 
tired pay.  This  bill  also  deletes  the  pro- 
vision stipulating  that  the  last  8  years 
of  qualifying  service  for  retirement 
must  be  service  as  a  member  of  a  Re- 
serve component. 

HR  1222  and  S  324,  introduced  in 
January,  amend   the  aforesaid  Act  of 


1948,  by  deleting  the  provision  in  sec- 
tion 302  which  excludes  service  in  a 
reserve  component  of  the  Army  per- 
formed after  July  26,  1949,  as  part  of 
the  last  8  years  of  qualifying  service, 
for  Air  Force  reserves  applying  for  re- 
tirement pay. 

Uniform  Allowance — HR  2315,  in- 
troduced 2  Feb  51  and  referred  to  the 
House  Committee  on  Armed  Services, 
provides  a  uniform  allowance  of  $250 
for  certain  officers  (any  commissioned 
or  warrant  officer  of  the  Army,  Navy, 
Marine  Corps,  the  Air  Force,  the  Coast 
Guard,  the  federally  recognized  Air 
National  Guard,  or  any  Reserve  com- 
ponent thereof,  including  any  commis- 
sioned or  warrant  officer  on  the  retired 
list  of  any  such  services),  if  recalled  to 
active  service  with  the  Armed  Forces 
for  a  period  in  excess  of  30  days  on  or 
after  25  Jun  50.  The  bill  stipulates  that 
the  person  must  have  served  in  active 
service  as  a  commissioned  officer  or 
warrant  officer  on  or  after  1  Oct  40, 
and  prior  to  25  Jun  50;  and  must  not 
have  rendered  more  than  30  days'  ac- 
tive service  during  the  one-year  period 
immediately  preceding  such  order  to 
active  service. 

Servicemen's  Indemnity  Act  of  1951 
— HR  1,  which  insures  each  person  in 
the  Armed  Forces  against  death  in  the 
amount  of  $10,000,  without  cost  to  the 
person  (explained  in  the  March  issue  of 
the  REVIEW)  passed  the  House  of 
Representatives  on  24  Jan  51.  The  Sen- 
ate inserted  a  substitute  bill  for  the 
text  of  HR  1,  and  passed  same  on  26 
February,  with  an  amendment  provid- 
ing $10,000  in  Natl  Serv  Life  Insurance 
to  all  servicemen  from  27  Jun  50  to  a 
period  120  days  after  enactment  of  the 
law,  regardless  of  whether  the  service- 
man had  paid  premiums  or  had  a  policy 
in  force. 


Universal  Military  Service  &  Train- 
ing— S  1.  The  Senate  Armed  Services 
Committee  reported  this  bill  in  an 
amended  form,  to  the  Senate  on  21 
February  and  there  were  "hot  and 
heavy"  discussions  thereon  for  days 
afterward.  The  House,  meanwhile,  was 
holding  Committee  hearings  on  HR 
2811,  which  covers  the  same  subject, 
but  has  somewhat  different  provisions. 
As  this  REVIEW  went  to  press,  noth- 
ing on  UMST  was  in  reportable  shape; 
the  final  outcome  will  be  described  in 
a  later  edition. 


■35*-     ^      -^ 


COL   HARRY  C.  FRY 

ON  19  Feb  51  Col  Harry  C.  Fry, 
Jr,  USAFR  (Ret)  died  at  Ridge- 
wood,  NJ,  in  his  86th  year.  Since  the 
advent  of  the  airplane  he  had  always 
been  an  aviation  enthusiast  and  was  a 
leader  in  aviation  thinking  in  Pitts- 
burgh, his  home  town  and  the  place  of 
his  burial. 

Colonel  Fry  took  his  first  airplane 
ride  in  1911.  He  learned  to  fly  in  1918 
while  a  captain  in  the  QMC. 

Graduated  from  Pennsylvania  Mili- 
tary College  in  1885,  he  was  originally 
commissioned  as  a  captain  in  1918.  He 
remained  active  in  the  Reserve  contin- 
ually after  service  in  World  War  I. 

In  June  1948  Colonel  Fry  and  Gen- 
eral Vandenberg  had  the  Honorary  De- 
gree of  Military  Science  conferred  upon 
them  by  Pennsylvania  Military  College 
at  the  same  ceremony. 

Colonel  Fry  was  one  of  the  first  li- 
censed private  pilots  in  the  country  and 
his  license  was  in  effect  at  the  time  of 
his  death.  He  was  chairman  of  the  Al- 
legheny County  Aviation  Commission 
and  a  member  of  the  Advisory  Com- 
mission for  one  of  the  Pennsylvania 
Civil  Air  Patrol  groups. 
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Todays  Minute  Men 

Need  Long  Training 


WHEN  PAUL  REVERE  made 
his  famous  ride  175  years  ago, 
his  mission  was  to  arouse  at  that  very 
instant  men  who  could  fight.  In  a  mat- 
ter of  hours  the  ragged  irregulars  were 
assembled  and  ready  for  action.  Their 
military  specialty  was  musketry,  and 
they  proved  their  ability  at  Lexington 
and  Concord.  The  Minute  Men  needed 
but  a  moment's  notice  to  pick  up  their 
equipment — gun,  bullets,  and  powder 
horn — and  required  very  little  military 
training  in  preparation  for  service  for 
their  country. 

With  the  passage  of  time,  increase 
in  population,  expansion  of  the  defense 
area,  and  the  mechanization  of  military 
operations,  we  have  outgrown  the  sim- 
ple "musket-by-the-door"  formula  for 
defense.  Now  it  is  complicated;  now 
each  civilian-soldier  must  have  acquired 
a  considerable  amount  of  knowledge 
about  his  organization  and  its  equip- 
ment before  he  is  able  to  work  efficient- 
ly with  it. 

Such  knowledge  is  available  to  to- 
day's Air  Force  Minute  Men — Reserve 
and  Air  National  Guard  personnel — 
through  unit  activities  and  the  instruc- 
tion offered,  in  correspondence  course 
form,  by  the  USAF  Extension  Course 
Institute  of  the  Air  University. 

Being  prepared  today  means  more 
than  just  knowing  one  specialty.  It 
means  having  a  broad  picture  of  Air 
Force  organization  and  operation.  It 
means  being  familiar  with  the  "where, 
why,  and  how"  of  the  Air  Force.  And 
it  means  being  able  to  handle  several 
different  job  assignments. 

The  Extension  Course  Institute  can 
provide  that  all-important  training  and 
knowledge  in  its  home-study  courses 
which  are  designed  to  give  the  back- 
ground necessary  for  advancing  up  the 
professional  ladder. 

No  man  who  wants  to  succeed  would 


enter  a  civilian  profession  without  first 
acquiring  the  professional  training 
needed  to  do  the  job.  The  same  reason- 
ing applies  to  the  reservist.  Through 
the  Extension  Course  Program  mem- 
bers of  the  Reserve  and  Air  National 
Guard  can  keep  abreast  of  current  de- 
velopments, techniques,  and  doctrines. 
Here  they  may  acquire  knowledge  be- 
fore they  are  called  to  active  duty  where 
the  possession  of  such  knowledge  may 
have  considerable  influence  on  ability 
to  serve  efficiently  and  progress  to  re- 
sponsible positions. 

Competent  leaders  must  have  an  inti- 
mate knowledge  of  concepts  and  prin- 
ciples, strategy  and  tactics,  administra- 
tion and  management,  and  the  ability 
to  think  clearly  and  make  right  de- 
cisions. This  knowledge  cannot  be 
gained  overnight  nor  in  the  midst  of  a 
tight  situation,  for  it  takes  time  to 
build  a  foundation  of  knowledge. 

The  USAF  Extension  Course  Pro- 
gram is  not  a  cure-all.  It  will  not  guar- 
antee anyone  a  position  of  leadership 
or  command,  but  it  will  open  the  door 
to  the  knowledge  and  background  re- 
quired by  command  positions  and 
responsibilities. 

The  educational  plan  offered  by  the 
program  is  divided  into  five  phases 
which  parallel  the  material  offered  at 
Air  Force  resident  schools.  The  pro- 
gram helps  broaden  the  student's  field 
of  knowledge  at  the  level  commen- 
surate with  his  experience. 

There  are  now  about  27,500  enrollees 
in  the  ECI  Program.  The  number  is 
gradually  increasing  as  more  and  more 
AF  personnel  (Regular,  Reserve  and 
ANG)  realize  the  value  of  the  instruc- 
tion which  is  offered.  In  January  alone, 
the  Institute  mailed  more  than  13,000 
courses  to  its  students. 

The  Extension  Course  Program  is  a 
phase  of  training  in  which  the  enrollee 


has  much  to  gain,  and  Reserve  Forces 
personnel  are  urged  to  look  into  this 
valuable  means  of  furthering  their  mili- 
tary education.  A  simple  postal  card 
inquiry  sent  to  the  Commandant  of  the 
Institute  at  Gunter  AFB,  Ala,  will 
bring  a  Course  Catalog  and  application 
forms  to  your  home. 


GENERAL  WALLACE 
RETIRES 

BRIG  GEN  Hillford  R.  Wallace  be- 
came the  first  Air  Natl  Guard 
general  officer  to  retire  when  he  stepped 
down  from  his  command  of  the  142d 
Fighter  Wing  a  few  months  ago. 

Among  the  highlights  of  his  long 
and  distinguished  career  were  his  en- 
listment in  the  25th  Aero  Sq  in  1917; 
commissioned  duty  in  the  Washington 
NG  beginning  in  1924;  numerous  im- 
portant WW  II  assignments,  including 
the  command  of  the  70th  Observation 
Gp,  as  a  base  CO,  and  as  Photo  Recon 
Officer  for  FEAF.  He  attained  his 
generalcy  in  April  1948,  and  com- 
manded the  142d  Ftr  Wing  since  its 
inception.  General  Wallace  holds  the 
Air  Medal  and  the  rating  of  Command 
Pilot. 

Upon  retirement  the  general  turned 
full-time  attention  to  his  Spokane  civil- 
ian business,  the  Wallace  Air  Service, 
organized  in  the  1920's. 

■jjg*        -J>^        '^ 

AN  INTERVIEW  on  TV  featuring 
l\  Maj  Gen  Lucas  V.  Beau,  Natl 
Comdr  of  the  Civil  Air  Patrol,  preceded 
the  Wash,  DC,  area  premier  showing 
of  the  new  CAP  movie  described  in  the 
January  REVIEW. 

Copies  of  the  CAP  film  now  have 
been  furnished  to  Public  Information 
Officers  at  115  AF  installations  here  and 
abroad.  This  distribution  is  in  addition 
to  those  provided  initially  to  all  CAP 
wings  and  to  the  seven  AMC  Film  Li- 
braries in  the  US. 


12 


Okuu  YOUR  AIR  FORCE 


AIR   RESEARCH   AND    DEVELOPMENT   COMMAND 


THE  Air  Research  and  Develop- 
ment Command  is  a  new  major 
command  of  the  Air  Force,  scheduled 
to  become  operational  by  15  May  51. 
It  is  headed  by  Maj  Gen  David  M. 
Schlatter. 

This  new  command  (as  of  1  Mar  51) 
is  in  the  process  of  organization.  It  is 
located  temporarily  at  Wright-Patterson 
AFB,  Ohio,  and  currently  assigned  to 
the  Air  Materiel  Command. 

The  Air  Materiel  Command  has 
been  given  the  responsibility  of  super- 
vising the  organization  and  manning  of 
the  ARDC,  and  the  gradual  assignment 
to  it  of  the  research  and  development 
activities   currently   assigned   to   AMC. 

When  the  new  command  becomes 
operational  and  takes  its  place  among 
the  major  commands  of  the  Air  Force, 
it  will  gradually  assume  over-all  super- 
vision of  all  AF  activities  supporting 
research  and  development.  These  ac- 
tivities may  eventually  encompass  the 
Watson  Laboratories  at  Griffiss  AFB, 
NY;   guided   missile   testing   at   Hollo- 


man  AFB,  NM;  Air  Force  Cambridge 
Research  Laboratories,  Cambridge, 
Mass;  Edwards  AFB,  Muroc,  Calif;  the 
Arnold  Engineering  Development  Cen- 
ter in  Tenn;  the  Long  Range  Proving 
Ground,  Patrick  AFB,  Fla;  and  the 
Air  Materiel  Command's  Engineering 
Flight  Test,  and  All-Weather  Flying 
Divisions,  as  well  as  other  organiza- 
tions concerned  with  research  and 
development. 

When  the  command  is  fully  organ- 
ized and  a  permanent  location  is  se- 
lected for  its  headquarters,  it  is  ex- 
pected that  the  staff  will  number 
approximately  1500  military  and  civilian 
personnel.  Many  members  of  the  staff 
will  be  civilian  technicians  and  scien- 
tists. A  program  has  been  initiated  to 


AIR  RESEARCH 

AND 

DEVELOPMENT  COMMAND 


bring  these  individuals  into  the 
command. 

The  Air  Research  and  Development 
Command  is  expected  to  discover, 
evaluate,  and  develop — utilizing  the 
full  and  timely  assistance  of  our  na- 
tional science  and  technology — new 
equipment  and  techniques  for  the  Air 
Force.  It  will  provide  the  means  by 
which  the  Air  Force  will  continuously 
improve  its  qualitative  capability  to 
carry  out  its  responsibility  for  national 
security.  The  ARDC  will  be  the  pri- 
mary source  of  scientific  and  technical 
information  pertaining  to  the  Air  Force 
Research    and    Development    Program. 

The  ARDC  has  a  number  of  vacan- 
cies for  mobilization  assignees.  Inter- 
ested Reserve  officers  who  possess 
scientific  and  technical  qualifications, 
are  available  for  assignment,  and  can 
report  for  training  4  days  per  month, 
are  invited  to  write  the  Training  Di- 
vision,  Headquarters  Air  Research  and 
Development  Command,  Wright-Patter- 
son AFB,  Ohio  for  further  information. 


AIR  ADJUTANT 
GENERAL 

INSPECTOR 
GENERAL 

AIR  JUDGE 
ADVOCATE 

COMMANDING  GENERAL 

Maj  Gen  David  M  Schlotter 


DEPUTY  COMMANDING  GENERAL 


DEPUTY  C/S 
PERSONNEL 


DEPUTY  C/S 
COMPTROLLER 


DEPUTY  C/S 
MATERIEL 


DEPUTY   C/S 
RESEARCH 


COMMANDING  GENERAL 

DETACHMENT  "A" 
WASHINGTON,  DC. 


PUBLIC 

INFORMATION 

OFFICER 


DEPUTY   C/S 
DEVELOPMENT 


DEPUTY  C/S 
PLANS  AND 
PROGRAMS 


DEPUTY   C/S 
INTELLIGENCE 


13 


Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 

Editorial     office, 
Wash,  D.  C. 


r 


alb\ 


AFCRF-6     Pentagon, 


COVER-Soldiers  board  a  C-119  of  the 
type  the  433d  Troop  Carrier  Wing  (ex- 
Reserve  unit  from  Cleveland)  is  now  us- 
ing  at  Greenville  AFB,   SC. 


Q 


AIR  RESERVE 

FORCES/^4^ 


J^iidaipJt  TUE  RESERVIST 


INACTIVE  DUTY 

PROMOTIONS  RESUMED 

AUTHORITY  to  resume  promotion  consideration  under 
±\_  AF  Reg  45-5  for  Reserve  officers  not  on  extended 
active  duty  was  given  to  the  major  commands  on  8 
Feb  51. 

The  promotion  program  for  inactive  duty  Reservists  will 
not  permit  consideration  of  any  Reserve  officer  who  received 
a  terminal  leave  promotion  or  a  promotion  received  in  the 
Reserve  since  separation  from  extended  active  duty. 

Promotions,  except  to  the  grade  of  first  lieutenant,  will  be 
made  only  to  fill  unit  vacancies. 

Eligibility  Factors  (AF  Reg  45-5) 
For  promotion  to: 

1st  Lt     ....   70  points  &  2  years  service  while  a  2d  Lt 
Capt      ....  105  points  &  3  years  service  while  a  1st  Lt 
Major        .175  points  &  5  years  service  while  a  Captain 
Lt  Col  105  points  &  3  years  service  while  a  Major 

Colonel  140  points  &  4  years  service  while  a  Lt  Col 
Points  may  be  acquired  through  inactive  duty  training, 
temporary  active  duty  training,  and  extension  course  work. 
Another  message  sent  to  all  commands  on  21  Feb  51,  (af- 
fecting only  those  Reserve  officers  entering  into  active  duty 
after  7  Feb  51)  authorized  the  complete  processing  of  Reserve 
promotion  recommendations  which  are  submitted  by  unit 
commanders  prior  to  the  individual's  entry  on  EAD. 


DEPENDENTS  ASSISTANCE 

THE  Dependents  Assistance  Act  of  1950  provides  for  a 
quarters  allotment  system  for  airmen  on  active  duty  as 
follows: 


No.  of 

Allowance 

Airman's 

Total  Allot. 

Grade 

Dependents 

for  Qrs 

Contribution 

to  Dependents 

M  Sgt  (E-7) 

lot  2 

$67.50 

$80.00 

$147.50 

3  or  more 

85.00 

80.00 

165.00 

TSgt(E-6) 

lor  2 

67.50 

80.00 

147.50 

3  or  more 

85.00 

80.00 

165.00 

SSgt(E-5) 

lor  2 

67.50 

60.00 

127.50 

3  or  more 

85.00 

60.00 

145.00 

Sgt  (E-4)  & 

1  or  2 

67.50 

60.00 

127.50 

Avn  Cadet 

3  or  more 

85.00 

60.00 

145.00 

Cpl  (E-3)    ) 

1 

45.00 

40.00 

85.00 

Pfc(E-2)    > 

2 

67.50 

40.00 

107.50 

Pvt(E-l)    ; 

3  or  more 

85.00 

40.00 

125.00 

'He  swears  he'll   never  be  chewed  out  for  a   security  violation  again.'' 


Interpreting  the  above  table,  when  the  corporal  who  has 
two  dependents  allots  $40  of  his  pay  for  his  family's  assis- 
tance by  a  Class  "Q"  allotment,  Uncle  Sam  adds  $67.50 
to  it  and  forwards  the  total  $107.50  to  the  dependents 
concerned. 

References:  Joint  Army-AF  Bull  #30,  1949,  and  AF  Bull 
#40,  1950. 
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APPLICATION  FOR  AIR  TRAINING  COMMAND  SHORT  COURSES-Part  "A' 


Last  name  .  .  .  first  name  .  .  .  initial 
Application  is  made  for  the 


Reserve  rank 


Service  number 
_    course  starting  on 


either 


I  am  qualified  in  MOS . 


Reporting  date                                       Alternate  date 
which  is  required   for   the  course.   I   am   also   qualified   in  


Number 


and 


MOS 


MOS 


My  permanent  residence  address  is 


Mailing   address    (if   different   from 
the  above) : 


Reserve  unit,  or    (for  M-Day  officers) 
Reg  AF  office  to  which  assigned: 


Signature   of   applicant 


Date  this  form  forwarded  by  applicant 


VERIFICATION-Part   "B" 

The    foregoing    Reserve    status    and    MOS    data    have    been    verified   and  are  certified   to   be  correct  according  to   the 
applicant's   personnel   file: 

(check  one) 

AFRTC  Comdr  □ 

Parent    Unit    CO  □ 

VRS   in   ConAC   AF    □ 


Name  &   rank   of   custodian   of   personnel   file 


Unit  or  office  designation  &   location 


VART    Liaison 
off    or   airman 


□ 


Supervisor   of 

mobn    assignee  LJ 

or   designee 


The    office    or    unit    empowered    to    cut    active    duty    and     travel    orders    on    this    applicant    when    requested    by 

ATRC  is: — 

(if   different   from   the   verifying   officer) 


Applicant,  or   person   completing  Part  "B",  mails   form  directly   to   CG   Air   Tng   Comd,   Scott   AFB,   111.    Attention: 

Tech  Div,  DCS/P. 


FOR    YOUR    CONVENIENCE— The    2-wee\    refresher  tion   is  available.   April   classes   are  already   signed   up   by 

courses  offered  in   May   and  June  by  the   Training  Com-  hundreds  of  reservists.  The  application  form  they  used  is 

hand  (see  February  REVIEW)  still  may  be  applied  for  by  again  presented  for  your  use.  Note  that  it  must  be  verified 

reservists  having  MOS's  in  the  fields  in  which  the  instruc-  before  it  is  sent  to  Training  Command. 


DEPARTMENT  OF  THE  AIR  FORCE 

THE  AIR  UNIVERSITY 

USAF    EXTENSION    COURSE   INSTITUTE 

INDIVIDUAL  DISTRIBUTION  UNIT 

GUNTER  AFB,  MONTGOMERY,  ALA. 
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is  an   official   publication   prepared   in   Hq   USAF 


GREAT  FALLS  COROLLARY 

SHARPENS  TRAINING 


IN  a  summary  report  on  the  activi- 
ties of  the  only  Organized  Air  Re- 
serve unit  in  Montana,  ample  evidence 
was  presented  recently  testifying  as  to 
the  readiness  of  this  organization,  the 
8523d  Air  Transport  Sq  (MATS  corol- 
lary), to  assume  active  duty  responsi- 
bilities. 

"Our  squadron  has  continued  to 
grow  throughout  the  18  months  of  its 
existence,  with  new  men  enlisting  every 
few  weeks,"  said  Maj  Raynor  Roberts, 
the  CO.  "All  personnel  have  completed 
their  training  requirements  and  the 
esprit  de  corps  is  magnificent." 

In  a  recent  training  period,  40  officers 
and  114  airmen  engaged  in  extensive 
flying  and  ground  training  schedules. 
Twenty-eight  of  the  assigned  pilots  flew 
217  hours  of  flight  instruction  and 
checks,  completed  33  hours  of  link  in- 
strument trainer  time,  and  attended  63 
hours  of  ground  school.  Seven  of  the 
reserve  pilots  successfully  passed  their 
instrument  flight  checks. 
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The  unit  report  shows  that  of  the  31 
pilots  then  assigned,  75  percent  had 
qualified  for  instrument  cards  and  71 
percent  had  completed  the  Air  Force 
yearly  flight  requirements  several 
months  ago,  including  the  standard 
MATS  instrument  checks.  Pilots  of 
the  reserve  unit  are  required  to  pass 
the  same  rigid  flight  examinations  that 
are  given  to  regular  Military  Air  Trans- 
port Service  aircraft  commanders  and 
first  pilots. 

Airmen  flight  attendents  logged  60 
hours  of  flight  training  in  their  spe- 
cialty during  the  last  short  active  duty 
training  tour.  Simulated  transport  mis- 
sions were  flown  to  give  all  crew  mem- 
bers on-the-job  instruction  and  experi- 
ence aloft. 

While  rated  members  were  building 
up  their  flying  time  and  meeting  re- 
quirements, ground  crewmen  of  the 
organization  also  were  put  through  a 
rigid  work  and  training  schedule. 
Maintenance    personnel    attended    the 


C-54  Mobile  Ground  School  unit.  The 
mechanics  have  been  studying  the  in- 
tricacies of  the  "Skymaster"  for  the 
past  6  months.  All  aircraft  maintenance 
people,  including  flight  engineers,  have 
been  required  to  attend  this  school. 

Supply  and  administrative  personnel 
received  extensive  on-the-job  training 
in  their  individual  specialties. 

The  8523d  Sq  was  organized  in  June 
1949.  Parent  unit  for  the  corollary  is  the 
1271st  Air  Transport  Sq  at  Great  Falls 
under  the  command  of  Maj  John  Har- 
rington. The  1271st  is  the  MATS' 
"Alcan"  squadron,  with  a  wealth  of 
experience  in  flying  far  northern  routes 
and  beating  all  types  of  rough  weather. 
Flight  and  ground  personnel  of  the 
Alcan  unit  supervise  the  corollary  train- 
ing periods. 

The  Great  Falls  reserve  squadron  is 
the  only  unit  of  this  type  in  Montana. 
Members  of  the  squadron  come  from  a 
great  many  cities  and  communities  in 
the  North  Montana  area. 
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Local  Reserve  and  Guard  Committees  Set  Up 

•    *   •    RESERVE    FORCES    PROBLEMS    SCREENED    IN    FIELD 


Background 

The  existence  and,  in  broad  terms,  the 
mission  of  the  Air  Staff  Committees  on  Re- 
serve and  Air  National  Guard  Policy  in  Hq 
USAF  have  become  familiar  to  many  REVIEW 
readers  through  our  reports  on  Committee 
activities.  Now  similar  Committees  have  been 
established  and  are  beginning  to  function  at 
the  headquarters  of  the  four  ConAC  air  forces. 
This  article  examines  the  authority  for,  and  de- 
fines the  mission  of,  such  organizations  and 
tells  how  the  local  Committees  are  prepared 
to  serve  YOU. 

There  is  now  at  the  headquarters  of 
each  of  Continental  Air  Command's 
four  numbered  air  forces,  a  Committee 
on  Air  National  Guard  Policy  and  a 
Committee  on  Reserve  Policy.  The  mis- 
sion of  each  local  committee  resembles 
that  of  its  Hq  USAF  counterpart.  In 
capsule  form  (the  details  appear  in 
AF  Reg  14-18),  each  Committee  is 
required  to: 

(1)  Solicit  comments,  suggestions, 
and  recommendations  from  reserve 
forces  personnel  and  others  concerning 
the  organization,  administration,  and 
training  of  the  ANG  and  the  Reserve; 

(2)  Study  and  evaluate  the  material 
received; 

(3)  Forward  the  screened  comments, 
etc,  which  ought  to  be  considered  by 
Hq  USAF  Staff  Committees; 

(4)  Submit  through  military  chan- 
nels for  appropriate  action  such  other 
comments,  etc,  as  warrant  further  con- 
sideration "up  the  line";  and 

(5)  Advise  the  numbered  air  force 
commander  on  reserve  forces  matters. 

Recommendations  approved  by  a  ma- 
jority vote  of  the  local  Committee  (to- 
gether with  any  minority  opinions 
which  may  have  been  prepared)  are 
forwarded,  with  the  comments  of  the 
numbered  AF  commander,  through 
ConAC  to  the  secretary  of  the  appro- 


priate Air  Staff  Committee  in  the  Pen- 
tagon. Here  they  are  acted  on  by  either 
the  Policy  Committee  or  the  Hq  USAF 
staff  office  of  primary  concern.  Those 
which  are  recommended  also  by  the 
appropriate  USAF  Air  Staff  Policy 
Committee  and  approved  by  the  Secre- 
tary of  the  Air  Force  will  be  imple- 
mented by  direction  of  the  Chief  of 
Staff,  acting  as  the  agent  of  the  Secre- 
tary. 

As  in  the  case  of  Hq  Committees, 
each  field  Committee  is  composed  of 
an  equal  number  of  reserve  forces  and 
regular  establishment  personnel.  The 
ANG  Policy  Committee  has  6  ANG 
and  6  Regular  AF  members;  the  Re- 
serve Committee  has  6  Reserve  and  6 
Regular  AF  members.  The  reservists 
(ANG  and  USAFR)  are  selected  by 
the  Commanding  General  of  the  Con- 
AC area  involved,  normally  for  a  3-year 
period  of  committee  service.  Provision 
is  made  for  overlapping  tours  of  duty 
to  avoid  complete  replacements  at  any 
one  time. 

One  group  of  six  Regular  AF  mem- 
bers may  serve  on  both  Committees  at 
any  ConAC  air  force  headquarters.  AF 
Reg  14-18  specifies  that  each  local  Com- 
mittee will  have  at  least  one  enlisted 
member;  that  among  the  reserve  forces 
members  there  should  be  representation 
from  the  various  types  of  programs  and 
units;  and  that  consideration  should  be 
given  to  geographical  distribution  in 
making  selections  for  membership. 

When  a  Policy  Committee  meets,  the 
reserve  forces  members  are  placed  on 
temporary  active  duty  orders  for  the 
period  of  business  and  travel.  If  a  Com- 
mittee determines  that  a  member  of  the 
reserve  forces  or  Regular  AF  should 
appear  before  it  in  person,  it  may  make 
the  necessary  arrangements  therefor. 


Local  Committees  are  required  to 
convene  at  least  twice  yearly  (and  this 
is  usually  done  jointly)  and  at  such 
other  times  as  the  appropriate  com- 
mander may  direct.  The  senior  reserve 
forces  officer  present  at  any  meeting 
serves  as  Chairman  for  that  occasion. 
At  their  meetings,  your  local  Reserve 
and  ANG  Policy  Committees  and  the 
sub-committees  set  up  within  them  to 
handle  special  projects  will  consider  all 
matters  presented  for  their  attention 
which  come  within  their  scope  of  ac- 
tivity. ^ 

Reservists  or  other  individuals  or  or- 
ganizations having  a  constructive  com- 
ment, suggestion,  or  recommendation 
to  submit  to  the  local  Policy  Committee 
on  any  phase  of  reserve  forces  organ- 
ization or  activities  should  prepare  it 
in  writing  (preferably  typewritten).  It 
should  then  be  sent  through  normal 
military  channels  to  the  Commanding 
General  of  the  ConAC  numbered  air 
force  having  local  jurisdiction,  and  ad- 
dressed to  the  attention  of  the  (ANG 
or  Res)  Committee.  It  will  be  acknowl- 
edged and  marked  by  the  Committee's 
resident  secretary  for  appropriate  ac- 
tion. 

In  order  to  serve  the  civilian  com- 
ponents and  the  Air  Force  well  in  the 
performance  of  their  assigned  mission, 
your  Policy  Committees  must  devote 
full  attention  to  matters  of  significance 
and  value  to  reservists  as  a  group  and 
to  the  Reserve  Forces  Training  Pro- 
grams in  general.  Secretaries  of  Policy 
Committees  screen  incoming  corre- 
spondence to  accept  and  schedule  for. 
Committee  consideration  only  those 
subjects  pertaining  to  its  line  of  work, 
and  return  or  refer  elsewhere  those  not 
fundamentally  Policy  Committee  mat- 
ters. 


SERVICE  SCHOOLS  OPEN 
TO  ALERTED  GUARDSMEN 


IT  IS  GRATIFYING  to  see  how 
many  Air  Guardsmen  are  increas- 
ing their  military  knowledge  by  attend- 
ing service  schools,"  said  Brig  Gen  E. 
T.  Ricks,  Deputy  Chief  of  the  Natl 
Guard  Bureau,  a  few  weeks  ago.  "By 
this  action  they  are  not  only  improving 
their  own  lot,  but  are  very  definitely 
contributing  to  the  building  of  a  better 
trained  and  more  effective  reserve  com- 
ponent." More  than  2400  Air  Guards- 
men took  courses  under  the  Air  Force 
school  program  in  a  recent  8-months 
period.  General  Ricks,  who  serves  also 
as  the  Bureau's  Chief  of  Air  Force  Di- 
vision, was  commenting  on  a  new 
school  policy  for  the  Air  Guard  when 
he  brought  out  this  attendance  figure. 

Of  great  value  to  both  the  USAF  and 
the  Guard,  the  new  policy  permits  the 
approval  of  many  applications  for  serv- 
ice school  specialist  training  received 
from  members  of  ANG  units  alerted 
for  extended  active  duty.  Wherever  pos- 
sible, an  application  will  be  fully  proc- 
essed if  it  is  received  in  the  Bureau  in 
time  to  allow  arrangements  to  be  made 
for  entering  a  class  starting  before  the 
individual's  unit  begins  active  service. 
Upon  completion  of  the  course,  the 
Guardsman  will  be  returned  to  his  or- 
ganization in  so  far  as  practicable,  even 
though  the  unit  may  already  have  been 
ordered  into  active  military  service. 

"The  object  of  this  policy,"  the  NGB 
stated,  "is  to  assure  a  better  trained  and 
qualified  Air  Guard  in  the  service  of 
its  country."  General  Ricks  pointed  out 
that  it  will  give  the  Guard  units  on  AF 
duty  men  fresh  from  technical  schools 
and  well  trained  in  the  military  spe- 
cialties of  the  assignment  they  hold  in 
their  organizations. 

During  the  last  fiscal  year,  824  offi- 
cers and  1886  airmen  of  the  ANG 
attended  AF  service  schools,  taking 
courses  of  from  2  weeks  to  a  year's 
duration.  They  studied  communica- 
ions,  armament,  aircraft  maintenance, 
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photography,  weather,  engineering, 
supply,  comptrollership,  radar,  intelli- 
gence, air  police  duty,  aviation  medi- 
cine, food  service,  and  administration. 
More  than  150  officers  took  flying  train- 
ing, 210  commissioned  and  enlisted 
Guardsmen  learned  a  variety  of  other 
technical  subjects,  and  272  officers  went 
to  the  several  schools  of  the  Air 
University. 

The  10  States  having  the  largest  rep- 
resentation of  ANG  students  at  the  AF 
schools  were  California,  Michigan, 
Massachusetts,  Ohio,  New  York,  New 
Jersey,  Texas,  Missouri,  Georgia,  and 
Colorado,  in  that  order.  Michigan  sent 
the  greatest  number  of  enlisted  men 
(105),  and  the  most  officers  from  any 
one  State  (73)   came  from  California. 

Applications  for  service  school  are 
initiated  at  the  Guard  unit  level.  They 
are  channeled  to  the  AF  Division  of  the 
NGB,  which  acts  as  the  clearing  agency 
on  the  many  forms.  Here,  applications 
are  matched  against  available  class 
quotas  requested  on  the  basis  of  current 
needs  and  supplied  by  Hq  USAF. 
Schooling  is  made  available  on  the  basis 
of  the  authorized  positions  in  the  appli- 
cant's unit  and  the  actual  need  of  the 
individual  and  his  unit  for  the  spe- 
cialized training  sought. 

The  guide  on  the  general  criteria  to 
be  met  by  Guardsmen  seeking  service 
school  training  is  the  publication  called 
"Training  Prospectus  for  USAF  Per- 
sonnel." This  booklet  is  distributed  by 
the  usual  supply  system  of  Air  Mate- 
riel Command  to  USAF  and  reserve 
forces  units.  It  is  available  for  perusal 
in  the  training  section  of  any  base 
headquarters. 


GREENVILLE  AFB,  SC,  has  been 
renamed  Donaldson  AFB,  in  memory 
of  Capt  John  O.  Donaldson,  an  ace  of 
the  first  World  War  whose  home  was 
in  Greenville. 


Armed  Forces 
Day 

ARMED  FORCES  DAY,  established 
J.  A.  last  year  in  place  of  the  separate 
dates  previously  observed  by  the  Army, 
Navy,  Marine  Corps,  and  Air  Force, 
will  be  observed  on  May  19  by  the  mili- 
tary services  and  the  public. 

Under  the  official  slogan  "Defenders 
of  Freedom,"  the  theme  for  Armed 
Forces  Day  this  year  is  two-fold:  (1)  A 
tribute  to  the  Armed  Forces  as  an  in- 
tegral and  interdependent  part  of  the 
total  material  and  spiritual  power  of 
America  now  being  mobilized,  and  (2) 
A  renewal  of  faith  in  our  country's 
sacred  heritage,  the  ideals  of  peace  and 
freedom,  to  the  preservation  of  which 
our  power  is  dedicated 

Emphasis  is  to  be  placed  on  a  well- 
rounded  community-level  program. 
The  Department  of  Defense  will  seek 
assistance  from  national  headquarters 
of  the  leading  civic,  veterans',  women's, 
labor,  industrial,  and  religious  organ- 
izations, requesting  endorsement  of  the 
occasion  and  assistance  in  fostering  lo- 
cal participation  by  member  chapters, 
clubs,  and  posts. 

Where  practicable,  open  house  activi- 
ties will  be  scheduled  at  military  instal- 
lations and  equipment  will  be  displayed 
and  demonstrated;  parades,  inspection 
trips,  and  other  appropriate  events  are 
planned  at  bases  throughout  the  coun- 
try. 

Reserve  forces  personnel  are  urged 
to  take  part  in  observance  of  the  day, 
giving  full  cooperation  to  those  engaged 
in  any  phase  of  the  day's  special  activi- 
ties. State  Governors  have  been  invited 
to  authorize  National  Guard  partici- 
pation. 


"Our  most  important  mission  now  is 
to  act  as  an  air  arm  for  Civil  Defense 
wherever  we  may  be  needed." 

Lucas  V.  Beau,  Maj  Gen,  USAF 
Natl    Comdr,    Civil    Air    Patrol 


VARTU  PROGRAM  GETS  LIFT 

UNITS  GETTING  MORE  AND  BETTER  TRAINING  MATERIALS 


IMPROVEMENTS  in  the  content 
and  conduct  of  the  instruction 
presented  in  Volunteer  Air  Reserve 
Training  Units  will  be  seen  in  com- 
ing months  as  a  result  of  the  heavy 
planning  and  much  effort  recently 
put  forth  in  Hq  USAF  and  in  the 
field  toward  the  enrichment  of  the 
VARTU  program.  More  instruction 
aids,  better  training  literature,  and 
new  reference  materials  are  on  the 
way.  In  the  selection  of  these  data 
and  aids  the  Regular  AF  and  Re- 
serve officers  working  on  the  projects 
involved  have  placed  great  empha- 
sis on  the  importance  of  providing 
VARTU's  with  not  only  the  mate- 
rials they  need,  but  full  instructions 
on  how  to  use  them  to  best  advan- 
tage. 

AC&S  School  "packaged 
lectures'* 

Not  exactly  new— but  much  im- 
proved—is the  system  whereby  in- 
struction of  the  type  presented  at 
the  resident  Air  Command  &  Staff 
School  is  prepared  in  "packaged  lec- 
ture" form  for  use  in  VARTU  train- 
ing periods.  Material  of  this  nature 
has  been  furnished  VARTU's  for 
months  past,  in  accordance  with  a 
lecture  supply  program  drawn  up  by 
the  Fuller  Committee  last  summer.* 
This  phase  of  training  is  having  a 
face-lifting,  and  starting  1  July  1951, 
the  51,000  members  of  our  hundreds 
of  VARTU's  all  over  the  Nation  will 
be  getting  more  and  better  stuff  to 
work  with.  Its  suitability  is  fairly 
well  assured,  because  a  group  of 
Reserve  officers  who  know  VARTU 
problems  and  requirements  very 
well  probed  through  an  abundance 
of  Air  University  material  to  choose 
the  instruction  sets. 

The  members  of  the  committee 
called  to  temporary  active  duty  to 
work  up  these  training  packages  at 
the  Air  Command  &  Staff  School 
were: 

» The  Julv  '50  REVIEW  told  how  a  study  group 
chairmanned  by  reservist  Col  C  A.  fuller  devel- 
oped a  plan  for  providing  VARTU's  with  AC&SS 
lecture  material,  and  listed  the  lecture  subjects  se- 
lected tor  this  purpose  by  the  five-officer  Reserve 
committee  headed  by  Col  D.  A.  Burt,  Jr. 


Col    G.    H.    Wilson,    CO    9181st 
VART  Gp,  Atlanta,  Ga 

Lt  Col  William  Gillentine,  CO 
9788th  VART  Sq,  Monroe,  La 

Capt  D.  U.  Sessions,  Adj.  9892d 
VART  Sq,  Daytona  Beach,  Fla 
During  a  15-day  tour,  the  reserv- 
ists considered  many  manuals,  theses, 
studies,  and  other  training  material, 
hammering  out  a  workable  training 
program  for  the  VAR  at  the  unit 
level.  Their  recommendations  were 
approved  by  USAF,  and  the  package 
material  they  proposed  is  now  being 
prepared  at  the  Air  University  for 
distribution  to  VART  units  before 
1  July. 

The  material  selected  consists  of 
a  series  of  50  "packaged"  lectures 
and  recommended  training  aids 
which  together  are  expected  to  pro- 
vide more  realistic  training  periods 
for  units  than  has  been  possible  in 
the  past. 

The  officers  working  on  this  project 
took  the  position  that  the  recall  of 
Organized  Air  Reserve  units  placed 
the  VAR  in  a  very  significant  posi- 
tion as  the  remaining  USAF  Reserve. 
Hence  the  great  and  obvious  need 
for  a  vastly  strengthened  classroom 
training  program. 

The  core  of  the  VAR  training 
schedule  will  emphasize  military 
management  functions  and  responsi- 
bilities, because  VAR  personnel  fig- 
ure prominently  in  the  proposed 
expansion  of  the  Air  Force.  "The 
establishment  of  an  adequate  train- 
ing program  whereby  a  reservist  can 
help  maintain  his  proficiency  is  a 
matter  of  fairness  to  those  who  may 
be  called  to  duty  by  the  thousands," 
the  committee's  report  stated. 

To  present  the  military  manage- 
ment function  adequately,  the  ap- 
proved instruction  plan  calls  for  the 
first  15  subjects  in  the  curriculum  to 
be  given  as  required  lectures  during 
the  year.  They  include,  among  other 
subjects,  Supply,  AF  Combat  Wing 
Structure,  Administration,  and  Courts 
Martial. 

In  addition  to  management  func- 


tions, the  new  curriculum  covers  the 
following  four  major  fields:  (1)  cur- 
rent military  operations  throughout 
the  world,  (2)  organizational  changes 
within  the  Air  Force,  (3)  refine- 
ments and  developments  in  Air  Force 
operational  technique,  and  (4)  de- 
velopments of  Air  Force  management 
procedures. 

Each  inactive  duty  training  period 
will  include  a  40-minute  lecture  and 
a  40-minute  training  film,  in  addition 
to  the  use  of  such  other  training  aids 
as  may  be  available.  The  prepara- 
tion and  supply  of  texts  and  train- 
ing aids,  except  film  and  projectors, 
will  be  the  responsibility  of  the  Air 
University.  The  AU  is  also  required 
to  keep  VAR  courses  up-to-date 
with  material  reflecting  changes 
which  occur  within  the  AF  and  in 
the  over- all  world  situation  during 
the  year. 

Each  packet  will  contain  a  recom- 
mended method  of  presentation,  sug- 
gesting a  lecture,  conference  or  dem- 
onstration, and  a  brief  explanation 
of  the  types  which  may  be  employed. 
Use  of  guest  speakers  from  allied  mil- 
tary  or  civilian  fields  is  encouraged. 
The  details  of  planning  individual 
training  periods  is  left  to  the  discre- 
tion and  ingenuity  of  the  unit  train- 
ing officer,  who  is  encouraged  tc 
broaden  the  curriculum  with  what- 
ever material  he  has  on  hand.  As  i 
guide  and  example,  however,  tht 
Wilson  Committee  report  suggest; 
that  the  well-rounded  2 -hour  train- 
ing period  should  include: 

Intelligence  briefing 15  minute: 

Staff  announcements 10  minute; 

Lecture  and 

demonstration 40  minute 

Intermission    10  minute 

Training  film   40  minute 

Closing  announcements  . .   5  minute 

"Armed  Forces  Talks" 

The  very  interesting  and  enlight 
ening  series  of  illustrated  pamphlet 
entitled  "Armed  Forces  Talks, 
which  has  guided  unit  CO's  for  yeai 


in  preparing  material  for  organiza- 
tion "timely-topic"  discussions,  is 
now  being  furnished  to  VART  unit 
commanders. 

TALKS,  prepared  and  distributed 
each  week  by  the  Armed  Forces 
Information  &  Education  Division, 
Office  of  the  Secy  of  Defense,  are 
sent  to  CO's  in  the  Army,  Navy,  Air 
Force,  and  Marine  Corps.  They  ap- 
pear in  16-page  pamphlet  form  and 
contain,  besides  the  basic  news  and 
illustrated  text,  a  section  called  "dis- 
cussion pointers."  In  this  portion  of 
the  TALK  each  CO  is  given  sug- 
gestions on  the  main  points  to  be 
emphasized  during  the  instruction 
period,  and  cues  on  how  to  prepare 
for  the  lecture.  Included  in  the  latter 
are  helpful  hints  on  maps  and  other 
aids  which  might  be  used  in  the 
meeting  to  much  advantage.  This  is 
followed  by  a  few  sample  questions 
which  may  be  introduced  to  stimu- 
late open  discussion  of  the  topic  at 
hand,  plus  a  suggested  summary 
statement  with  which  to  close  the 
meeting. 

Here  are  a  few  samples  of  the  sub- 
jects covered  in  the  Armed  Forces 
TALKS: 

Title  Talk  No. 

Communist  Expansion — Pro- 
gram of  World  Conquest       342 

The  Serviceman  &  the  Law       345 

Five  Years  of  the  United 

Nations  346 

The  Job  of  the  FBI  356 

Our  New  Weapons  357 

Top  News  Stories  of  1950  358 

What's  New  in  the  Armed 
Forces?  360 

The  British  Commonwealth  of 
Nations  362 

How  Our  Foreign  Policy  is 

Made  363 

Public  Opinion  in  American 
Democracy  364 

Alaska — Our  Northern 

Outpost  367 

France  and  the  Free  World      368 

Hawaii  370 

Manpower  371 

If  we  may  indulge  in  a  bit  of  edi- 
torial opinioning,  your  REVIEW 
considers  the  Armed  Forces  TALK 
series  to  be  an  excellent  source  of 
information    of    the    current- events 


and  broaden-your-military-knowl- 
edge  type.  It  is  a  suitable  document 
for  anyone's  military  library. 

TALKS  are  being  distributed  to 
VART  unit  leaders,  for  use  in  inac- 
tive duty  training  periods,  through 
normal  Air  Materiel  Command  sup- 
ply channels.  Any  person  who  wishes 
to  receive  it  privately  by  mail  may 
subscribe  to  Armed  Forces  TALKS 
through  the  Superintendent  of  Doc- 
uments, US  Govt  Printing  Office, 
Washington,  DC,  at  the  rate  of  $2.50 
a  year.  Money  order  payment  is  de- 
sired. Individual  copies  may  be 
bought  from  the  same  source  at  5$ 
each. 

AF  ROTC  Manuals 

This  series  of  manuals — used  as 
textbooks  in  the  Reserve  Officer 
Training  Corps — rates  high  among 
the  Air  Force's  many  documents  for 
instruction.  These  textbooks  discuss 
in  considerable  detail,  and  still  in 
quite  comprehensible  style  for  the 
benefit  of  the  young  student,  all  the 
subjects  presented  in  the  AF  ROTC 
military  curriculum.  Thus,  there  are 
books  on  Communications,  AF  Arm- 
ament, Administration  &  Logistics, 
Air  Science,  Comptrollership,  AF 
Transportation,  etc.  In  some  subjects, 
such  as  Air  Science,  Armament,  and 
Aircraft  Maintenance  Engineering, 
there  are  several  volumes  to  each 
manual.  The  entire  set  of  24  manuals 
is  well  illustrated,  containing  many 
sketches,  photographs,  charts,  and 
diagrams. 

AF  ROTC  Manuals  are  being  made 
available  to  the  Volunteer  Air  Re- 
serve Program  for  use  as  references 
and  as  source  material  for  the  better 
preparation  of  lessons  and  discussion 
periods.  VARTU  libraries  (discussed 
below)  will  be  the  more  valuable  by 
the  addition  of  these  publications, 
which  may  be  requisitioned  through 
VART  Group  Liaison  Officers. 

Libraries  for  VARTZJ's 

VART  Group  Liaison  Officers  have 
been  authorized  to  requisition  and 
maintain  files  of  Defense  publica- 
tions required  for  the  adminstration 
and  training  of  VART  squadrons. 
"This  includes,"  says  a  recent  direc- 
tive from  Hq  USAF  to  CG  ConAC, 


"Indices  and  lists  of  USAF  and 
applicable  Army  publications;  regu- 
lations; letters,  general  orders;  bul- 
letins; tables  of  distribution  equip- 
ment, and  allowances;  and  such  other 
Dept  of  the  Army  training  circulars, 
field  and  technical  manuals;  USAF 
manuals;  technical  orders,  stock 
lists,  AFM&S  directives,  training 
standards,  local  command  publica- 
tions, etc.,  as  are  pertinent  to  VAR 
unit  training." 

Under  this  provision  the  liaison 
personnel  will  have  all  the  guides 
and  reference  lists  they  need  to  de- 
termine what  items  should  be  in  the 
libraries  of  their  VAR  units,  and 
how  to  get  them.  Unit  CO's  are  urged 
to  follow  up  on  this  situation;  they 
should  find  out  what  publications 
are  available  which  will  help  them 
and  their  staffs  do  a  better  job,  and 
make  it  possible  for  their  fellow- 
reservists  to  learn  more;  they  should 
urge  their  liaison  people  to  procure 
the  needed  and  authorized  publica- 
tions and  see  the  project  through  to 
a  satisfactory  conclusion. 

ECI  Texts  for  unit  discussions 

Texts  used  in  the  home-study 
courses  published  by  the  USAF  Ex- 
tension Course  Institute  of  the  Air 
University  may  be  requisitioned  by 
VART  Liaison  Officers  for  use  by 
their  unit  commanders  as  classroom 
aids  and  reference  material.  This  is 
an  arrangement  of  convenience  and 
aid  to  unit  officers  in  connection  with 
assembly  lessons  and  discussions;  it 
is  not  related  to  the  system  of  award- 
ing credits  to  reservists  who  take 
complete  ECI  courses  as  individual 
students. 

"ISews  Map  of  the  Week" 

Provisions  are  being  made,  as  this 
REVIEW  is  being  written,  to  pur- 
chase copies  of  the  NEWS  MAP  OF 
THE  WEEK  for  distribution  among 
VART  units  all  over  the  Nation.  This 
publication,  posted  on  news  bulletin 
boards  throughout  the  Air  Force 
each  week,  presents  in  graphic,  easy- 
to-read  form,  comments  on  current 
events  occurring  in  various  sections 
of  the  world.  It  is  a  valuable  aid  to 
training  officers  handling  informa- 
tion-and-education   type   programs. 
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eSen/eS    IN  AIR    DEFENSE   EXERCISE 


RESERVE  FORCES  and  Regular 
.pilots  and  air-crews  flew  hundreds 
of  sorties  against  simulated  targets  in 
recent  air  defense  exercises,  as  thou- 
sands of  Ground  Observer  Corps  volun- 
teers    peered     and     listened     for     the 


Bombers  approaching  from  southeast. 

"raiders"    and    plotted    and    reported 
their  routes. 

More  than  350  Air  National  Guard, 
Naval  Air  Reserve,  and  USAF  Reserve 
aircraft  flew  in  these  defense  trials 
held  in  the  northern  US  by  the  Stra- 
tegic and  Air  Defense  Commands.  Per- 
formed under  the  direction  of  the 
Eastern  and  Western  Air  Defense 
Forces,  the  maneuvers  gave-  ground  ob- 
servers valuable  practice  in  spotting, 
reporting,  and  tracking  aircraft  in 
much  the  same  manner  as  they  would 
in  time  of  real  national  danger.  The 
cross-country  problem  also  provided 
excellent  flight  training  for  the 
reservists. 

Two  four-day  exercises  were  con- 
ducted, first  over  California  and  the 
Pacific  Northwest,  under  the  direction 
of  Maj  Gen  H.  P.  Rush,  CG  of  West- 
ern Air  Defense  Force,  then  in  the 
Northeast,  Great  Lakes,  and  Middle 
Atlantic  States,  in  accordance  with  the 
instructions  of  Maj  Gen  F.  H.  Smith, 
Jr.,  Eastern  Air  Defense  Force  com- 
mander. Week  ends  were  involved  in 
both  cases,  and  on  the  Saturdays  and 
Sundays  the  Ground  Observer  posts 
were    manned    by   civilian    volunteers. 


Reserve  (Navy  and  Air  Force)  and 
ANG  fighters,  bombers,  and  troop  car- 
rier planes  went  up  on  simulated  at- 
tack, interceptor,  bombardment,  and 
supply  missions.  Some  of  SAC's  me- 
dium bombers  participated  in  the  prac- 
tice flights  also,  and  in  the  Atlantic 
coast  area,  elements  of  the  Army's 
Eastern  Anti-Aircraft  Artillery  Com- 
mand joined  the  mock  fracas. 

Western  Air  Defense  Force  Hq  re- 
ports that  122  missions  were  flown  by 
more  than  100  USAFR  and  Naval  Air 
Reserve  aircraft  of  various  types.  Oper- 
ations were  carried  out  in  the  Pacific 
Northwest  and  in  California.  "Bad 
weather  in  the  Northwest  and  South- 
ern California  areas,"  the  WADF  sum- 


"Here  is  the   rendezvous   point." 

mary  said,  "resulted  in  some  aborted 
missions  and  also  brought  report  from 
some  Ground  Observer  posts  that  no 
aircraft  was  sighted  during  the  exer- 
cise. On  the  first  2  days  the  weather 
was  clear,  but  on  the  other  days  when 
the  reservists  from  Oakland,  Seattle, 
Long  Beach,  and  Los  Alamitos  were  to 
join  in,  the  skies  clouded  over  and  there 
was  rain.  As  a  result,  ANG  units  were 
prevented  from  taking  active  part  in 
the  West  Coast  exercise."  Fifteen  air- 
Interceptors  on  the  way! 


craft  of  the  448  Bomb  Wing  (L)  at  the 
Long  Beach  AFRTC  flew  missions; 
about  36,000  civilian  volunteers  manned 
and  operated  Ground  Observer  posts. 

On  the  other  side  of  the  continent, 
according  to  a  special  Eastern  Air  De- 
fense Force  report  to  your  REVIEW , 
"More  than  250  conventional  and  jet 
aircraft  from  Air  National  Guard  and 
Reserve  units  flew  at  least  800  sorties 
in  the  air  defense  training  maneuvers 
in  the  Northeastern  United  States. 

"Twelve  other  units  which  had  been 
called  to  active  duty  when  the  exercise 
started,  were  engaged  in  the  mock  air 
war  put  on  by  the  Eastern  Air  Defense 
Force,  Strategic  Air  Command,  and 
units  of  the  Army  and  Navy,  as  a  nor- 
mal training  exercise. 

"The  exercise  began  on  Thursday, 
and  extended  through  Sunday,  with  the 
reserve  forces  personnel  active  only  on 
Saturday  and  Sunday,  the  days  when 
thousands  of  members  of  the  Ground 
Observer  Corps  manned  their  stations 
in  the  21-state  area  covered  in  the  exer- 
cise. This  extended  across  the  indus- 
trial Northeast,  in  the  triangle  bounded 
by  Maine,  Minnesota  and  Maryland, 
and  involved  the  residential  and  busi- 
ness areas  of  more  than  half  of  the 
entire  population  of  the  United  States. 

"All  fighter  planes  flew  two  sorties 
each  day,  while  cargo  and  bomber 
planes  made  a  daily  flight.  The  Air 
Guard  and  Reserve  put  up  approxi- 
mately 260  fighters  and  other  aircraft." 


MORE   ly-luina  Ur 
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OFFERED  GUARDSMEN 


OPPORTUNITIES  for  enlisted  Air 
Guardsmen  to  participate  in 
Aviation  Cadet  training  have  broadened 
considerably  in  recent  weeks  following 
an  enlargement  of  quotas  and  assign- 
ment of  a  high  priority  to  the  ANG  for 
this  type  of  training. 

Members  of  Guard  units  who  have 
2  years  or  more  of  college  background 
and  are  from  20  to  27  years  of  age  may 
apply  for  immediate  entrance  into  basic 
flying  classes.  Upon  successful  comple- 
tion of  the  year's  course,  the  commis- 
sioned graduates — sporting  flashy  new 
silver  wings — will  return  to  the  ANG 
units  to  which  they  belonged  when  they 
applied  for  the  flying  training.  Such  re- 
assignment to  the  hometown  unit  will 
be  accomplished  regardless  of  whether 
the  organization  has  been  ordered  to 
extended  active  duty. 

Those  accepted  cadets  who  do  not 
qualify  to  complete  all  flight  training  to 
become  pilots  may  be  given  the  oppor- 
tunity to  work  toward  navigator  or 
bombardier  ratings  and  their  commis- 
sions. 

Men  who  are  enlisted  in  Guard  units 
specifically  for  entry  into  flight  train- 
ing and  who  later  do  not  qualify  for 
commissioning  will  be  returned  to  their 
organization  to  complete  their  enlisted 
periods.  Until  recently  such  individuals 
could  be  discharged  upon  "washing 
out"  of  flying  training  courses. 

The  appointment  of  five  additional 
second  lieutenants  in  each  ANG  fighter 
and  bomber  squadron  has  been  author- 
ized. Such  personnel  will  come  from 
the  ranks  of  the  Guard  units  and  will 
be  marked  for  flight  training  in  grade. 
Applicants  seeking  flying  training  as 
officers  and  who  lack  2  years  of  college 
training  may,  under  the  terms  of  ANG 
Reg  36-6,  qualify  for  appointment  as 
2d  lieutenants  by  presenting  evidence 
of  high  school  graduation  and  by  pass- 
ing   the    Aviation    Cadet-OCS    educa- 


tional test.  The  increase  in  authorized 
officer  personnel  creates  new  promotion 
opportunities  among  the  enlisted  grades 
and  permits  the  assignment  of  a  large 
number  of  Guard  personnel  in  the  fly- 
ing training  programs  of  the  Air  Force. 
Inquiries  about  either  the  Aviation 
Cadet  instruction  for  enlisted  person- 
nel, or  the  commissioning  of  Guards- 
men and  their  assignment  to  flight 
training  classes  should  be  referred  to 
the  nearest  ANG  unit,  the  State  or  Ter- 
ritorial Adjutant  General,  or  the  Na- 
tional Guard  Bureau  in  Wash.,  D.C. 

MORE  ANG  UNITS 

TO  ACTIVE  DUTY 

THE  AIR  FORCE  will  order  19 
non-flying  units  of  the  Air  National 
Guard,  having  a  strength  of  approxi- 
mately 10,000  officers  and  airmen,  into 
active  military  service  by  the  close  of 
1951. 

Eleven  Aircraft  Control  and  Warn- 
ing Groups,  5  Signal  Light  Construc- 
tion Companies  and  3  Communica- 
tions Squadrons  will  be  included  in  this 
call-up. 

First  of  the  units  will  be  ordered  into 
active  service  by  the  middle  of  May, 
and  the  remainder  spaced  over  a  7- 
month  period.  Unit  designations  and 
future  assignments  cannot  be  disclosed 
for  security  reasons. 

One  ANG  Aircraft  Control  and 
Warning  Group  previously  has  been  or- 
dered into  active  military  service  and 
was  redesignated  as  a  Tactical  Control 
Group.  The  new  plan  orders  into  serv- 
ice the  balance  of  the  original  12 
AC&W  Groups  of  the  Guard. 

It  is  the  present  plan  of  the  Air 
Force,  acting  under  provisions  of  Pub- 
lic Law  599,  to  release  ANG  units  and 
personnel  by  the  time  they  have  com- 
pleted 21  months  of  active  service. 


EASTERN  ANG  PILOTS 

SHINE  OUT  WEST 


PILOTS  Capt  B.  J.  Grabovsky  and 
1st  Lt  Francis  Bleasius,  both  of  the 
131st  Fighter  Sq,  Mass  Air  National 
Guard,  recently  achieved  outstanding 
performances  while  attending  service 
schools  in  the  western  states. 

Capt  Grabovsky  became  the  gunnery 
ace  of  Nellis  AFB,  Nev,  where  he  has 
been  taking  a  course  on  aerial  gunnery. 
He  topped  both  the  student  record  of 
77  per  cent  and  the  base  record  of  86.6 
per  cent  hits  out  of  all  rounds  fired  by 
establishing  a  new  high  of  86.7.  His 
tenure  of  the  base  record  was  short- 
lived, however,  when  his  instructor, 
Capt  William  Shelton,  set  a  new  base 
record  of  91.1  per  cent,  but  his  grip  on 
the  student  record  remains  unchal- 
lenged. Captain  Grabovsky  is  the  op- 
erations officer  of  the  131st  Ftr  Sq,  and 
is  a  World  War  II  veteran  of  the 
Eighth  AF. 

Lieutenant  Bleasius  earned  the  thanks 
of  many  of  the  citizens  of  Salt  Lake 
City  by  flying  a  load  of  serum  to  that 
city  from  an  Army  Hospital  near  Den- 
ver, Colo,  where  he  is  taking  a  course 
as  supply  officer  at  Lowry  AFB.  In  spite 
of  known  bad  weather  which  would 
necessitate  instrument  flying  all  over 
the  Rocky  Mountain  area,  Bleasius  vol- 
unteered to  fly  the  serum  into  Salt  Lake 
City  to  stem  the  epidemic  of  food  poi- 
soning which  was  threatening  that  Utah 
city.  The  mission  was  accomplished  in 
a  B-25,  the  first  one  that  he  had  flown 
since  he  was  relieved  from  active  duty 
in  1945,  following  his  tours  of  duty 
with  the  Fifth  and  Seventh  Air  Forces 
in  the  Pacific.  Lieutenant  Bleasius  is 
supply  officer  for  the  131st  Sq,  a  unit  of 
the  Guard's  102d  Fighter  Wing. 


The  USAF  Extension  Course  Insti- 
tute now  has  23,245  students  actively 
participating  in  its  home-study  courses. 


Reserve   3uture   PLANNED 

BY  NEW  BOARD 


ONE  OF  the  most  important  or- 
ganizations in  the  Air  Force  to- 
day, so  far  as  the  priority  and  Nation- 
wide significance  of  its  mission  are  con- 
cerned, is  the  new  US  Air  Reserve 
Planning  Board.  Six  general  officers, 
representing  the  Chief  of  Staff  and  the 
five  Deputy  Chiefs  of  Staff,  USAF, 
serve  on  this  Board.  Maj  Gen  Earl  S. 
Hoag,  Spec  Asst  to  the  CofS  for  Re- 
serve Forces,  is  the  President. 

As  its  name  implies,  this  Board  is 
committed  to  the  development  of  a 
long-range  administrative,  organiza- 
tional, training,  and  utilization  plan  for 
the  USAF  Reserve.  Since  its  initial 
meeting  early  in  February,  it  has  given 


much  attention  to  the  development  of 
the  Fiscal  Year  1952  and  1953  Reserve 
Training  Programs.  A  working  com- 
mittee of  key  Hq  USAF  officers  which 
undertakes  special  studies  and  feeds 
material  and  recommendations  to  the 
main  Board  has  had  to  devise  an  out- 
line for  action  for  future  Reserve  or- 
ganization and  training  keyed  to  the 
provisions  of  the  proposed  Universal 
Military  Training  &  Service  Act,  now 
under  debate  in  Congress. 

This  committee's  "if"  project  (the 
result  will  be  the  #1  guide  on  the 
future  USAFR  if  UMTS  becomes  law) 
is  concerned  to  a  great  extent  with  the 
organization    and    training   of   persons 


expected  to  serve  in  the  reserve  follow- 
ing completion  of  the  mandatory  active 
duty  tour.  The  committee's  recommen- 
dations are  for  the  use  of  the  Planning 
Board  and  for  consideration  of  the 
Chief  of  Staff  and  Secretary  Finletter. 
As  such  they  are  necessarily  classified 
and  cannot  be  discussed  in  the  RE- 
VIEW or  elsewhere  as  yet.  They  covei 
such  matters  as  the  size  and  structure 
of  the  future  Reserve,  its  equipmeni 
and  the  type  of  training  it  will  need 
and  its  utilization  in  the  event  of  : 
national  emergency.  Your  REVIEW 
will  relate  information  of  this  nature  a 
soon  as  it  becomes  available  for  publi 
cation. 


EXPLORERS  at   Boltina  -A3B 


NEARLY  50  Explorers  (Senior 
Scouts)  from  the  Baltimore  area 
visited  Boiling  AFB,  Wash,  DC,  re- 
cently for  a  week  end  of  familiariza- 
tion with  Air  Force  operational  pro- 
cedures, inspection  of  shops  and  flight- 
line  facilities,  and  informal  instruction 
in  weather  forecasting,  the  use  of  aero 
charts,  and  rescue  boat  procedures. 

Probably  the  most  unusual  and  in- 
teresting feature  of  the  visit  was  an 
event  which  occurred  immediately 
upon  the  Explorers'  arrival  at  the  sta- 
tion and  before  their  prepared  program 
started.  Just  as  Chaplain  (Capt)  N.  T. 
Morton  (Base  Explorer  Project  Officer) 
was  about  to  start  his  orientation  chat 
with  the  visitors,  a  MATS  air  evacua- 
tion C-54  aircraft  came  into  Boiling 
carrying  patients  from  the  Korean  bat- 
tlefront.  The  chaplain  immediately  es- 
corted his  young  friends  to  the  scene 
of  the  unloading  and  gave  an  on-the- 
spot  explanation  of  the  entire  air-evacu- 
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ation    system.    "They    were   quite    im- 
pressed," he  said. 

Later,  the  young  men  witnessed  a 
water  demonstration  by  the  1100th  Res- 
cue Boat  Sq;  watched  the  base  'fire 
chief,   in    protective   clothing,   bring   a 


"pilot"  out  of  the  flames  enveloping 
simulated   crashed    plane;   examined 
T-33    jet    trainer    at    nearby    Andrew 
AFB;  and  made  a  30-minute  local  fligh 
in  a  C-47. 

The  tour  was  especially  enhanced  b 
the  opportunity  afforded  the  Explorer 
to  stay  overnight  in  Boiling's  new  moc 
ernistic  Visiting  Airmen's  Quarter 
and  to  visit  the  base  theatre  and  club 
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Air  and  Sea   Explorers  inspect  AF  crash  rescue 
boat. 

"Now   here's   a    Surface    Synoptic   chart,"  says 
weather   expert  M   Sgt.  W.   E.   Fitzpatrick. 
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CONTRACT  SCHOOLS 

TEACH  AIRMEN 


Technical  training 

Civilian  training  schools  in  12  cities 
have  been  awarded  contracts  under 
which  they  will  provide  technical  train- 
ing for  active  duty  airmen  in  accordance 
with  Air  Training  Command  stand- 
ards. This  "farming  out"  of  the  instruc- 
tion will  enable  the  Air  Force  to  acquire 
enlisted  specialists,  for  whom  there  is 
urgent  need  in  certain  occupations,  dur- 
ing an  interim  period  when  AFTRC  is 
expanding  its  training  facilities  for 
long-range  schooling. 

The  contract  schools  furnish  instruc- 
tors, housing,  and  food,  plus  medical, 
transportation,  and  recreational  facili- 
ties. AFTRC  assigns  a  small  staff  to 
each  school  for  the  military  supervision 
of  the  students.  As  of  early  March, 
these  schools  were  enrolling  some  355 
selected  airmen '  each  week  in  courses 
ranging  in  duration  from  9  to  16  weeks. 
Courses  being  taught  include  airframe 
repair,  airplane  and  engine  fundamen- 
tals, automotive  preventive  mainte- 
nance, and  clerical  subjects. 

Flying  training 

A  large  part  of  the  basic  instruction 
of  pilot  trainees  will  soon  be  given  at 
civilian  contract  schools  which  operate 
under  the  supervision  of  the  Air  Train- 
ing Command.  As  in  the  case  of  the 
technical  schools,  the  contractors  for 
the  flying  courses  must  furnish  instruc- 
tors, housing,  and  food,  plus  medical, 
transportation  and  recreational  facili- 
ties. The  civilian  instructors  are  grad- 
uates of  the  AF  Pilot  Instructor  Course 
at  Craig  AFB.  The  Training  Command 
assigns  a  small  staff  to  each  school  for 
military  supervision  of  students  and  to 
insure  that  graduates  measure  up  to 
military  flying  standards.  The  first 
classes  in  pre-flight  instruction  at  con- 
tract locations  began  on  5  March  and  4 
April  at  Greenville  AFB  and  Columbus 
AFB,  Miss,  respectively 

Graduates  of  the  basic  course  will 
proceed    to    Regular    Air  (  Force   flying 


schools  for  6  months  of  advanced  pilot 
training,  either  single  engine  (F-51s  or 
F-80s)  or  multi-engine  (B-25s).  The 
awarding  of  gold  bars  and  silver  wings 
follows  thereafter,  as  the  graduates  are 
commissioned  in  the  USAFR  and  go 
on  active  officer  duty  as  flying  personnel. 
Basic  pilot  training  is  presented  also 
at  Perrin  AFB  and  Goodfellow  AFB, 
both  in  Texas.  It  is  being  discontinued 
at  Randolph  AFB  and  at  Connally 
AFB,  Tex,  which  bases  have  been  given 
new  missions.  Additional  contract 
schools  are  contemplated  for  this  basic 
pilot  training;  one  tentatively  an- 
nounced as  the  REVIEW  went  to  press 
was  earmarked  to  commence  operations 
at  Spence  Field,  Moultrie,  Ga,  this 
month. 


RECOMMENDED  READING 

The  following  will  be  of  interest 
to  members  of  the  AF  Reserve 
Forces: 

"The  Growing  US  Air  Force,"  an 
article  by  Secy  of  the  Air  Force 
Finletter  contained  in  the  2  March 
51  edition  of  US  NEWS  &  WORLD 
REPORT. 

"The  Truth  About  our  Air  Pow- 
er," an  article  by  Gen  Vandenberg 
published  in  the  SATURDAY  EVE- 
NING POST  of  17  Feb  51. 

"The  Airman's  Guide,"  a  book 
published  by  the  Military  Service 
Publishing  Co,  Harrisburg,  Pa.  Pre- 
pared by  an  Air  Force  officer,  this 
book  has  been  officially  adopted  by 
the  Air  Force  and  under  the  title. 
"The  Airman's  Handbook,"  is  used 
as  a  text  at  our  indoctrination  centers. 
It  is   not  available   for  distribution. 


THE  MARITAL  NEEDLE— Reserve  officers  of  the  443d  Troop  Carrier  Wing  at  the  Hensley 
Fid,  Tex,  AFRTC,  line  up  for  immunization  shots  given  by  their  wives,  nurses  assigned  to 
the  Wing's  443d  Medical  Gp.  Scene  was  captured  during  the  processing-in  of  the  reservists 
of  this  Dallas  organization  which  commences  extended  active  duty  this  month.  Reading 
from  the  "front  rank,"  those  pictured  above  are  1st  Lt  Glenn  Hicks,  Capt  William  Ellis, 
Maj  Thomas  Bowie,  and  their  respective  first  lieutenant  nurse  wives,  Mildred,  Jacqueline, 
and  Marie,  all  of  Dallas. 
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AS  THE  two  most  significant  pieces 
l  of  legislation,  HR  1  and  S  1,  con- 
tinue under  discussion  and  have 
reached  no  concluding  stages  as  this 
edition  is  prepared,  there  is  little  of 
wide  interest  to  report  in  your  RE- 
VIEW'S legislative  section  this  month. 
The  early-April  situation  on  the  "big 
bills"  and  a  glimpse  at  a  couple  of  new 
items  follow: 

Servicemen's  Indemnity  Act  of  1951 
— HR  1,  which  would  insure  each  per- 
son in  the  armed  forces  against  death 
in  the  amount  of  $10,000  without  cost 
to  the  person  (explained  in  the  March 
REVIEW)  went  to  conference  on  27 
Feb  51,  and  no  action  has  been  taken 
by  the  conferees. 

Universal  Military  Training  &  Serv- 
ice— S  1  was  reported  from  the  House 
Armed  Services  Committee  on  15  Mar 
51  (after  numerous  hearings  on  HR 
2811,  the  House  version  of  the  bill). 
S  1  was  reported  out  in  an  amended 
form  which,  among  other  provisions, 
would  lower  the  present  draft  age 
from  19  to  18'/2  years  and  extend  the 
present  length  of  service  from  21 
months  to  26  months.  (The  Senate  ver- 
sion calls  for  18  years,  and  24  months, 
respectively.)  Nothing  new  to  report 
on  this  as  of  April  first. 

Release  from  Service — S  1188,  intro- 
duced on  22  Mar  51  and  referred  to  the 
Senate  Armed  Services  Committee, 
would  permit  members  of  the  inactive 
or  volunteer  reserve  now  serving  on 
active  duty  to  obtain  release  therefrom 
if  they  had  served  for  12  months  or 
more  during  World  War  II. 

Bureau  of  Reserve  Affairs — HR  3113 
introduced  on  7  Mar  51,  would  estab- 
lish Bureaus  of  Reserve  Affairs  in  the 
Departments  of  the  Army  and  the  Air 
Force.  It  was  referred  to  the  House 
Armed  Services  Committee. 
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TWINING  DISCUSSES 

RESERVE  MANAGEMENT 

GENERAL  Nathan  F.  Twining, 
Vice  CofS,  UFAF,  recently  point- 
ed out  that  the  programs,  plans,  poli- 
cies, and  procedures  for  the  Air  Re- 
serve Forces  (USAFR  and  ANG) 
must  be  developed  concurrently  with 
those  for  the  regular  establishment. 
"Within  this  area  of  responsibility,"  he 
said,  "each  Deputy  Chief  of  Staff  will 
be  responsible  for  matters  pertaining  to 
the  Air  Reserve  Forces."  General 
Twining  emphasized  the  fact  that  in 
following  this  practice  Air  Staff  mem- 
bers would  acquire  a  fuller  under- 
standing and  appreciation  of  the  im- 
portance and  scope  of  Reserve  Forces 
problems. 


The  REVIEW  frequently  states 
the  needs  for  certain  categories  of 
reservists  on  active  duty,  and  tells 
of  school  opportunities  for  reservists. 
Occasionally  we  hear  of  queries 
from  men  whose  applications  are 
not  favorably  acted  upon,  asking, 
"Why  advertise  if  the  AF  doesn't 
take  us?" 

It  should  be  realized  that  some 
applicants  are  bound  to  be  turned 
down,  either  because  ( 1 )  the  quotas 
are  filled  by  the  time  their  papers 
are  seen,  or  (2)  they  fail  to  meet 
the  criteria  (including  past  efficiency 
level)  for  the  jobs  involved. 


"REVIEW"  TO  ALL  BASES 

SHIPMENTS  of  your  REVIEW 
magazine  now  go  to  Public  In- 
formation Officers  at  all  AF  bases  in 
this  country  and  overseas.  The  PIO's 
have  been  asked  to  make  them  avail- 
able to  reservists  serving  on  extended 
active  duty  at  their  installations.  By  this 
means — it  being  impracticable  to  for- 
ward a  copy  of  the  REVIEW  to  each 
person  on  EAD — reserve  forces  person- 
nel on  full-time  duty  may  keep  in- 
formed of  developments  in  their 
"Alma  Mater." 


AF  OCS  CLOSED 

TO  MALE  CIVILIANS 

APPLICATIONS  for  attendance  at 
l\.  USAF  Officer  Candidate  Schools 
are  now  restricted  to  the  following: 
(1)  Airmen  on  active  duty;  (2)  Per- 
sonnel in  Organized  Air  Reserve  or 
Air  National  Guard  units;  and  (3)  Fe- 
male civilians  or  enlisted  members  of 
the  WAF. 

Under  the  new  policy,  no  applica- 
tions 'for  OCS  will  be  accepted  from 
male  civilians. 

Candidates  undergoing  OCS  instruc- 
tion who  are  unable  to  complete  the 
prescribed  courses  satisfactorily  will  be 
returned  to  the  enlisted  rank  held  prior 
to  entering  the  school. 

MORE  FLYING  FACILITIES 

FLYING  facilities  are  being  acti- 
vated from  Maine  to  Texas  to  meet 
the  needs  of  the  expanded  Air  Force.  In 
addition  to  those  previously  reported 
on,  here  are  the  names  of  some  new- 
comers to  the  list  of  our  bases:  San 
Marcos,  AFB,  Tex;  Dow  AFB,  Maine; 
Grenier  AFB,  NH;  Wichita  AFB, 
Kans;  Mountain  Home  AFB,  Idaho; 
Forbes  AFB,  Kans;  Moody  AFB,  Ga.; 
and  Newark  AFB,  NJ. 

A  number  of  facilities  where  the 
ANG  has  been  in  training  also  have 
been  activated  on  a  temporary  basis 
coincident  with  the  ordering  to  active 
duty  of  the  Guard  units  concerned. 

~i?<       "$*       '$*> 

COL  EARLY  E.  W.  DUNCAN, 
USAF,  has  been  designated  Dep- 
uty Natl  Comdr,  Civil  Air  Patrol,  with 
duty  at  the  CAP  Hq  at  Boiling  AFB, 
DC.  Colonel  Duncan  was  recently 
Chief,  Personnel  Services  Div,  DCS/ 
Personnel,  in  Hq  USAF.  He  com- 
manded Orlando  AFB,  Fla,  before 
coming  to  Washington,  and  formerly 
headed  the  US  Mission  to  Chile. 


AF  LOOKS  TO  ROTC  COLLEGES 
FOR  NEW  OFFICERS 


Expansion 

Today  as  never  before,  the  United 
States  Air  Force  is  depending  upon  the 
Air  Force  ROTC  Program  as  the  pri- 
mary source  of  young,  college-trained 
officers.  All  ROTC  students  graduating 
next  month  from  the  125  units  where 
the  air  course  is  available  are  being  or- 
dered to  active  military  service.  This  will 
increase  the  number  of  second  lieuten- 
ants on  duty  in  the  Air  Force  by  8,100, 
yet  more  are  needed,  and  will  continue 
in  short  supply  for  years  to  come. 

To  meet  future  needs  for  junior  offi- 
cers, the  Air  Force  is  increasing  from 
125  schools  to  187  the  number  of  uni- 
versities and  colleges  offering  its  ROTC 
curriculum.  The  62  new  sites  for  offi- 
,  cer  training  are  now  being  selected 
from  some  475  institutions  which  have 
applied  for  AF  ROTC  units. 

Under  the  expanded  program  some 
adjustments  in  ROTC  courses  are  be- 
ing made.  Emphasis  has  been  placed 
on  the  broader  use  of  liberal  arts  aduca- 
tion  as  a  prerequisite  for  flying  train- 
ing, both  as  a  means  to  widen  the  base 
from  which  to  obtain  officer  personnel 
and  to  assure  that  leadership  and 
management  abilities  are  not  sacrificed 
to  technical  competence. 

The  Instruction 

The  college  freshman  studies  Leader- 
ship, Drill,  Exercise  of  Command,  and 
other  basic  military  subjects  in  his 
first  year  of  ROTC,  during  which 
he  is  under  constant  observation  by 
his  military  instructors. 

The  ROTC  sophomore  studies  Aero- 
dynamics and  Propulsion,  Weather, 
Navigation,  and  Applied  Air  Power, 
and  continues  in  the  basic  subjects. 

At  the  end  of  the  sophomore  year  of 
ROTC,  there  is  a  selection  process  for 
admission  to  the  Advanced  Course. 

The  student  must  voluntarily  apply 
for    admission,    and    must   be    selected 
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jointly  by  the  head  of  the  institution 
and  the  Professor  of  Air  Science  and 
Tactics.  Those  selected  sign  an  agree- 
ment to  continue  in  the  ROTC  during 
the  remainder  of  their  undergraduate 
courses,  and  to  attend  summer  camp 
when  ordered  to  do  so.  In  return,  they 
become  entitled  to  receive  a  monetary 
allowance  (at  the  current  rate — 90< 
per  day)  except  while  attending  camp. 
The  summer  camp,  of  6  weeks'  dura- 
tion, is  normally  attended  between  the 
junior  and  senior  years.  While  at  camp, 
the  student  is  paid  at  the  rate  of  $75 
per  month,  and  is  furnished  subsistence, 
housing,  medical  care  and  necessary 
uniforms.  Transportation  in  kind,  or 
a  travel  allowance  of  5^  per  mile,  is 
authorized  for  the  round  trip  to  and 
from  camp. 

This  Advanced  Course  contract  is 
not  to  be  confused  with  the  deferment 
agreement,  which  continues  throughout 
the  period  of  military  training  and 
thereafter  as  long  as  the  individual  re- 
mains a  reservist  in  good  standing. 

In  the  ROTC  Advanced  Course,  com- 
prising the  third  and  fourth  years  of 
academic  study,  the  student  specializes 
in  one  of  the  eight  Air  Force  career 
fields,  and  pursues  other  military  sub- 
ject-matter which  is  essential  to  the 
background  of  an  Air  Force  officer. 

New  Subjects 

The   addition   of   two   new   options, 

"General  Technical,"  and  "Flight  Op- 
erations," to  the  Advanced  Course  this 
year  will  increase  the  career  fields  avail- 
able to  college  men  from  six  to  eight. 
Beginning  with  the  coming  academic 
year,  Air  Force  career  fields  will  be 
represented  in  the  Advanced  ROTC 
Course  by  the  following  options:  (1) 
Communications,  (2)  Aircraft  Main- 
tenance Engineering,  (3)  Armament, 
(4)  Air  Installations,  (5)  Administra- 
tion-Logistics, (6)  Comptrollership,  (7) 


General  Technical,  and  (8)  Flight 
Operations. 

There  is  a  requirement  for  officers  hav- 
ing administrative  and  management  abil- 
ity plus  an  incidental  knowledge  of  the 
sciences,  engineering  and  mathematics. 

The  first  of  the  two  new  options, 
General  Technical,  will  be  open  not 
only  to  science,  mathematics,  and  engi- 
neering majors,  but  also  to  cadets  evi- 
dencing an  interest  in  or  showing  an 
aptitude  for  these  subjects.  This  option 
increases  the  base  from  which  officers 
can  be  selected  for  jobs  which  require 
technical  knowledge  but  for  which  an 
engineering  degree  is  not  essential. 

Flight  Operations,  the  second  new 
operation,  will  be  open  to  students  re- 
gardless of  their  academic  fields  of  en- 
deavor. Liberal  arts  colleges  are  expected 
to  become  a  more  widely  utilized  source 
of  officers  through  this  option.  It  is  the 
object  of  the  Flight  Operations  Course 
to  prepare  officers  for  later  flying  train- 
ing. It  is  anticipated  that  cadet  appli- 
cants for  this  course  may  be  required  to 
pass  an  entrance  physical  examination 
similar  to  that  required  in  the  aviation 
cadet  program.  Actual  flying  instruction 
at  colleges  is  not  provided  for,  however. 

Deferment 

Selected  students  between  the  ages 
of  18  and  26  stand  a  good  chance  of 
finishing  their  scholastic  careers  before 
entering  military  service,  under  the 
deferment  plan  of  the  Air  Force  Re- 
serve Officer  Training  Corps  Program. 
Once  enrolled  in  a  degree-granting 
course  of  study,  any  student  may  be 
postponed  from  induction  under  the 
Selective  Service  System  through  the 
current  school  year.  In  addition,  stu- 
dents taking  ROTC  instruction  may 
receive  further  deferment  under  certain 
conditions. 

In  simplified  form  it  amounts  to  this: 
The  ROTC  student  who  stands  high  in 

{Continued  on  next  page) 


his  class  academically  and  meets  certain 
other  requirements  is  virtually  assured 
deferment  from  military  service  until 
completion  of  his  college  education. 
Sometime  toward  the  end  of  the  fresh- 
man year,  he  may  be  selected  for  de- 
ferment and  be  permitted  to  sign  a  de- 
ferment agreement.  Recommendations 
for  these  agreements,  for  which  quotas 
are  established  by  the  Secretary  of  De- 
fense, are  made  by  a  board  composed 
of  academic  and  military  instructors. 
The  board  considers  a  number  of  fac- 
tors, the  most  important  of  which  are 
(1)  scholastic  standing  and  (2)  the 
student's  potential  for  leadership.  Upon 
selection  by  the  board,  the  Professor  of 
Air  Science  and  Tactics  permits  the 
student  to  execute  the  deferment  agree- 
ment. This  is  the  beginning  of  a  process 
of  selection  which  will  continue  through- 
out the  student's  scholastic  and  military 
career. 

When  the  student  signs  the  agree- 
ment, the  PAS&T  sends  a  request  for 
deferment  to  the  local  draft  board  con- 
cerned. The  student  obligates  himself 
in  the  agreement  to  accept  a  Reserve 
or  Regular  commission  if  and  when 
offered.  He  also  agrees  to  serve  on  ac- 
tive duty  for  not  less  than  2  years  when 
called  by  the  Secy  of  the  Air  Force.  In 
return,  he  is  deferred  from  induction 
as  long  as  he  remains  in  good  standing 
in  his  military  and  academic  courses. 

Upon  successful  completion  of  his 
ROTC  training,  the  graduate  is  ap- 
pointed a  second  lieutenant  in  the  Air 
Force  Reserve.  Cadets  who  stand  in  the 
upper  one  third  of  their  class  and  are 
selected  by  their  PAS&T  and  the  head 
of  the  institution  for  the  honor,  may  be 
designated  Distinguished  Military  Grad- 
uates and  receive  Regular  AF  com- 
missions. 

This  year's  graduates  (the  8,100  go- 
ing on  active  duty)  are  being  given  the 
opportunity  to  volunteer  for  flying 
training.  A  limited  number  of  those 
academically  qualified  will  be  offered  a 
special  one-year  graduate  course  in 
meteorology.  Those  who  accept  either 
course  must  serve  a  minimum  of  3  years 
on  active  AF  duty. 


ROTC  DEFERMENT 

sfpffx 


NIVERSITY  OR  COLLEGE 
HAVING  AFROTC  COURSE 
(187  OF  THEM) 
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may  be  permitted  by  your  Professor 
of  Air  Science  and  Tactics  to  sign  a  deferment 
agreement 


SOPHOMORE 


OBLIGATE 


dUrnumUlf t  ^  yourself  to  ac- 

cept a  commission  if  tendered 
and  to  serve  for  two  years  on  full  time  duty  in 
the  Air  Force 


NUMBER  OF 
ADVANCED  COURSE 
CONTRACTS  IS  SURJECT 
TO  AND  DETERMINED  BY 
NEEDS  OF  THE  AIR 
FORCE   AND   BY 
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will  enroll  in  one  of  eight  career 
options,  depending  upon  which 


SENIOR    °Stions  vour  school 
wkiiivii    0fferSj  your  academic 

background,  and  the  needs  of  the 


COMPLETION 


2nd  LIEUTENANT  You  are 
appointed  as  a  2nd  Lieutenant  in  the 
United  States  Air  Force  Reserve 


At  the  discretion  of  the  Secretary  of 
the  Air  Force  you  may 


CONTINUE  WITH  AD- 
VANCED STUDY  IF 
SKILL  IS  ONE  OF 
PRIMARY  INTEREST 
TO  THE  AIR  FORCE 


BE  ORDERED  TO 

ACTIVE  DUTY  FOR 

TWO  YEARS  UNDER 

YOUR  DEFERMENT 

AGREEMENT 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve who  has  failed  to  receive  his  copy  of 
the  monthly  REVIEW,  advise  him  to  re- 
port that  fact  and  his  correct  address  to 
the  Director,  USAF  Extension  Course  In- 
stitute,   Gunter    AFB,    Montgomery,    Ala. 


\Aj) 


Editorial     office, 
Wash,  D.  C. 


AFCRF-6     Pentagon, 


COVER— Armed    Forces    Day    poster,    see 
story  on  page  3. 


AIR  RESERVE 
FORCES/^**^ 


Rudolph  THE  RESERVIST 


"Oh    Sam,   have   we   a   tan    convertible   with    a    shade-84    Air   Force 
blue  top  and  black  tires?" 


One  of  the  first  crews  of  the  452d  Bomb  Wing  (former  Long  Beach, 
Calif,  Reserve  outfit)  to  reach  the  50-mission  mark  in  the  Korean 
conflict  is  shown  here  as  their  commander.  Brig  Gen  L.  W.  Sweetser 
(in  overcoat)  congratulates  the  pilot  (1st  Lt  Richard  Leebrick,  center, 
wearing    pistol)    and    his   men,    somewhere   in   Southern   Japan. 


A  FLYING  TRAINING  Air  Force  is  being  established 
this  month  as  a  component  of  the  Air  Training  Com- 
mand. Its  formation  has  been  necessitated  by  the  rapid  ex- 
pansion of  the  training  program  throughout  the  Air  Force. 
Its  function  will  be  comparable  to  that  of  the  former  Flying 
Training  Commands  of  World  War  II. 

The  CG  of  the  new  organization  will  be  Maj  Gen  Warren 
R.  Carter,  recently  the  Training  Command's  Deputy  Comdr 
for  Flying.  His  headquarters  will  be  in  Waco,  Texas. 

RESERVISTS  IN  WORLD  COMPETITIONS 

TWO  USAFR  officers  represented  this  country  in  the 
rifle  marksmanship  events  of  the  Pan-American  Games 
recently  held  in  Argentina,  and  gained  honors  for  the  US 
by  their  skill.  They  were  1st  Lt  Arthur  Jackson  and  2d  Lt 
Arthur  Cook,  Volunteer  Air  Reservists  of  NY  and  Wash- 
ington, DC,  respectively.  Veterans  of  national  and  inter- 
national competition,  our  men  were  pitted  in  Buenos  Aires 
against  some  of  the  best  shots  in  the  world  in  these  phases 
of  the  Olympic  Program.  Jackson  took  first  place  in  two 
international  smallbore  matches,  and  won  the  .30  calibre 
300  metre  match.  Cook  made  second  place  in  one  of  the 
events  his  partner  won. 

Lieutenants  Jackson  and  Cook  hold  world  titles  in  riflery, 
the  former's  highest  award  having  been  won  in  the  inter- 
national competition  held  in  Argentina  last  year.  Cook,  a 
gold  medal  winner  of  the  1948  Olympics  in  London,  was 
formerly  national  junior  and  senior  smallbore  rifle  cham- 
pion, and  now  holds  40  national  records  in  the  sport.  Both 
applied  for  extended  active  duty  in  the  Air  Force  before 
leaving  for  South  America,  and  have  since  been  ordered  to 
Lowry  AFB,  Colo. 


14 


3kuu  YOUR  AIR   FORCE 


TACTICAL     AIR     COMMAND 


THE  TACTICAL  AIR  COMMAND, 

led  by  Lt  Gen  John  K.  Cannon,  is  the 
major  command  of  the  United  States 
Air  Force  responsible  for  tactical  air 
support  of  surface  components  of  the 
Armed  Forces. 

Headquarters  of  TAC  is  at  Langley 
AFB,  Va,  convenient  to  Hq  Army  Field 
Forces  (at  Fort  Monroe)  and  Hq  At- 
lantic Fleet  (at  Norfolk)  with  which 
organizations  TAC  must  maintain  close 
liaison. 

Combat  units  assigned  to  TAC  are 
equipped  with  fighter-bombers,  light 
bombers,  and  troop-carrying  transports, 
[n  addition,  aircraft  control  units  pro- 
vide the  mobile  radar  and  radio  facili- 
ties necessary  to  control  aircraft 
engaged  in  air  operation  in  support  of 
surface   forces.  These  units   are  based 


at  installations  scattered  across  the 
Nation.  Most  of  the  installations  are 
near  Army  posts,  permitting  close  liai- 
son and  free  interchange  of  informa- 
tion between  Air  Force  and  Army  units. 

TAC  and  its  subordinate  units,  which 
include  the  Ninth  Air  Force  (Tactical), 
constantly  work  with  the  Army  in  joint 
field  exercises  and  training  projects. 
Study  of  doctrines  for  tactical  air  sup- 
port of  surface  forces  is  carried  on 
continuously  in  conjunction  with  Army 
Field  Forces. 

TAC  conducts  the  USAF  School  of 
Air-Ground  Operations,  a  school  for 
senior  staff  officers  of  the  Army  and 
the  AF  at  Pope  AFB,  NC.  The  instruc- 
tion is  handled  jointly  by  staff  officers 
of  the  Ninth  AF  (Tactical)  and  Army 
Field  Forces.  A  joint  instruction  team 


of  officers  from  both  services  tours  Army 
and  Air  Force  installations  teaching 
the  latest  methods  of  joint  operations 
to  the  local  officers.  All  field  training 
and  classroom  instruction  is  based  on 
a  Joint  Training  Directive  published 
by  TAC  and  the  Office  of  the  Chief, 
Army  Field  Forces. 

The  major  types  of  air  operations 
conducted  by  TAC  in  support  of  the 
surface  forces  are  fighter-bomber  and 
light  bomber  operations  to  gain  and 
maintain  air  superiority,  isolate  the  im- 
mediate battle  area,  and  provide  close 
front  line  air  support;  reconnaissance 
operations  to  provide  combat  intelli- 
gence for  both  the  Air  Force  and  the 
Army;  and  troop  carrier  operations  to 
transport  men  and  equipment  to  battle 
areas. 
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HOME   COURSES 

HELP 


RESERVE  Forces  personnel  should 
^keep  themselves  well  informed  on 
military  matters  in  order  to  carry  out 
properly  their  obligations  as  members 
of  the  stand-by  military  structure  when 
their  services  are  called  for. 

The  Air  Force  values  highly  those 
reservists  who  are  ready  to  take  over 
their  active  duty  assignments  with  the 
know-how  that  comes  from  good  train- 
ing, and  from  attention  given  to  cur- 
rent events  and  developments  in  their 
military  organization  as  well  as  in  the 
news  of  the  world. 

Reservists  who  take  a  sincere  interest 
in  their  part-time  military  activities  are 
helped  by  studying  under  the  Air 
Force's  Extension  Course  Program. 
This  program,  which  offers  courses 
paralleling  those  taught  in  residence 
Air  Force  schools,  helps  provide  the 
technical,  administrative,  and  profes- 
sional background  necessary  for  success 


in  many  types  of  assignment. 

The  man  who  has  enrolled  in  the 
Extension  Course  Program  and  success- 
fully completes  studies  relating  to  his 
military  specialty  will  experience  little 
difficulty  in  performing  his  active  duty 
assignment  in  the  manner  of  a  well- 
trained  and  competent  soldier. 

It  behooves  those  who  are  not  en- 
rolled in  the  Extension  Course  Institute 
and  are  expecting  recall  to  active  duty, 
to  investigate  the  excellent  home  in- 
struction offered  in  this  Program. 
There  have  been  many  innovations  and 
developments  in  the  Air  Force  since 
World  War  II.  Keeping  up  with  these 
changes  is  difficult,  but  it's  a  job  that 
can  be  simplified  through  the  medium 
of  correspondence  training. 

The  Extension  Course  Institute's  cur- 
riculum is  designed  to  widen  one's 
knowledge  in  all  phases  of  Air  Force 
operations  as  he  progresses.  The  four 
main  phases  or  groups  of  courses  in  the 
program  closely  follow  the  curricula  of 


RESERVISTS 

the  Officer  Candidate  School,  the  for- 
mer Air  Tactical  School,  the  Air  Com- 
mand and  Staff  School,  and  the  Air 
War  College.  A  fifth  phase  offers  spe- 
cialized and  technical  courses  in  sub- 
jects taught  at  Air  Training  Command 
schools. 

The  Extension  Course  Program  pro- 
vides a  basic  grounding  in  the  funda- 
mental principles  of  Air  Force  activi- 
ties, plus  specialized  training  in  cer- 
tain technical  fields.  Ample  time  is 
given  for  completion  of  each  phase, 
and  eligibility  requirements  for  enroll- 
ment correspond  in  general  to  the  com- 
parable resident  schools.  The  program 
is  open  to  any  member  of  the  Air  Force 
of  the  United  States  interested  in  ex- 
panding and  improving  his  military 
knowledge  and  proficiency. 

For  full  information  about  the  Ex- 
tension Course  Program,  write  the 
Commandant,  USAF  Extension  Course 
Institute,  Gunter  AFB,  Montgomery. 
Alabama. 
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Foreword 

The  following  described  Department  of  Defense  Policies  on 
the  Reserve  Forces  are  for  the  information  of  the  members  of 
The  Reserve  Forces  and  The  American  People. 

The  establishment  and  maintenance  of  an  effective  and  dy- 
namic reserve  force  will  be  accomplished  only  by  the  full  accept- 
ance of  responsibilities  by  all  concerned.  The  Military  Depart- 
ments must  provide  appropriate  plans  and  programs.  The 
Reservist  must  exercise  his  right  and  meet  his  obligation  to 
participate  actively  in  those  programs.  Necessary  support  must 
be  made  available  by  the  Congress,  and  the  interest,  ap- 
proval and  cooperation  of  the  public  is  a  prime  prerequisite 
to  success. 

G.  C.  Marshall 
Secretary    of   Defense 


f: 


OR    MANY    months, 
top  staff  officials,  train- 
ing and  administration  ex- 
perts, and   special   advisors 
of  the  several  military  ser- 
vices   have    been    working 
diligently  toward  the  estab- 
lishment   of    a    long-range    policy    for    the    structure,    mis- 
sion, and    maintenance    of    our    Nation's    Reserve  Forces. 
Recommendations  from  each  service  were  reviewed  several 
times  at  Dept  of  Defense   level  before  the  final   decisions 
were   made.   The   Civilian   Components   Policy   Board   was 
primarily  responsible  for  the  development  of  these  policies. 
The  policies  which  resulted  and  met  the  approval  of  Gen- 
eral Marshall  are  outlined  here.  They  are  highly  significant; 
they  warrant  careful  reading  because  they  represent  decisions 
which  have  been  made  which  will  affect  the  status  and  cer- 
tain activities  of  reservists  long  in  the  future. 

As  you  read  these  policies,  keep  in  mind  that  they  reflect 
the  broad  long-range  objectives;  that  many  of  the  decisions 
of  the  Dept  of  Defense  noted  here  are  plans  subject  to  Con- 
gressional review;  that  a  number  of  these  policies  require 
administrative  action  on  the  part  of  the  respective  services; 
and  that  during  the  period  in  which  the  big  plan  is  in  the 
gradual  process  of  being  implemented,  the  services  will  have 
interim  training  programs  and  procedures  in  operation. 

PARTI 
NATURE  AND  PURPOSE  OF  RESERVE  FORCES 

1 .  Reserve  Forces — General.  The  security  of  the  nation  re- 
quires the  maintenance  of  an  adequate  state  of  training  of 
a  much  larger  available  pool  of  military  manpower  than  the 


economy  of  the  country  can  sustain  as  a  permanent  fully 
active  organization.  The  establishment  and  retention  of 
a  vigorous  reserve,  to  expand  easily  and  quickly  the 
active  forces  to  meet  the  needs  for  defense  in  partial  or 
total  mobilization,  is  therefore  necessary.  Experience  has 
shown  that  such  a  reserve  cannot  be  maintained 
by  voluntary  methods  alone.  National  security  requires  that 
every  qualified  young  man  shall  receive  military  training 
and  shall  serve  a  prescribed  period  either  in  the  active  mili- 
tary service  or  reserve  forces,  or  both.  These  reserve  forces 
must  be  authorized  by  law,  in  such  numbers  among  the  re- 
spective Military  Departments  as  to  provide  the  basis  for  a 
balanced  defense  establishment  as  determined  from  time  to 
time  by  the  Joint  Chiefs  of  Staff.  Such  reserve  forces  shall 
be  trained  as  units  or  as  individuals,  as  the  needs  of  the 
respective  Military  Departments  require.  To  maintain  and 
support  fully  such  effective  reserve  forces,  it  is  imperative 
that  adequate  funds  be  provided  for  training,  facilities, 
equipment  and  personnel.  (L)* 

2.  Purpose.  The  purpose 
of  the  reserve  forces  is  to 
provide  a  dependable  source 
of  trained  units  and  indi- 
viduals who  may  be  ordered 
into  active  military  service 
as  needed  in  time  of  war, 
national  emergency,  or  when  otherwise  authorized  b) 
law,  to  meet  the  requirements  of  the  Military  Departments 
until  such  time  as  procurement  and  training  program; 
can  provide  the  additional  trained  units  and  qualifiec 
individuals  required  to  achieve  planned  mobilization.  (L] 

3.  Definition.  The  reserve  forces  are  forces  of  personnel 
maintained  in  a  reserve  military  status  for  immediate  avail 
ability  in  expanding  the  Armed  Forces  in  time  of  war  oi 
national  emergency,  and  at  such  other  times  as  the  Presidem 
deems  the  need  of  the  services  so  require.  The  reserve  force 
shall  be  composed  of  citizens  or  individuals  who  have  mad< 
a  declaration  of  intent  to  become  citizens,  of  the  Unitec 
States  or  of  any  territory  or  insular  possession  of  the  Unitec 
States.  They  include  the  members  of  the  Reserves  of  the  Aii 
Force,  Army,  Navy,  Marine  Corps,  and  Coast  Guard,  anc 
of  the  Natl  Guard  of  the  US  (air  and  ground).  (L) 

4.  Missions  Assigned.  The  Military  Departments  shal 
assign,  periodically  reexamine  and  reassign  when  necessary 


*  Legislation  is  required  for  implementation  of  the  policies  marka 
by  (L).  Other  policies  may  We  carried  out  through  administrative  actioi 
within  the  services. 


the  missions  of  their  respective  reserve  forces  in  accordance 
with  their  capabilities  and  phased  mobilization  require- 
ments. 

PART  II 
GENERAL  POLICIES 

In  this  portion  of  Secretary  Marshall's  announcement,  39 
general  policies  were  set  forth,  in  one  way  or  another  affect- 
ing members  of  the  reserve  forces  of  all  the  military  services. 
Among  them,  the  following  (re-phrased  in  some  instances 
to  highlight  the  AF  aspect)  are  of  the  greatest  interest  to 
REVIEW  readers: 

1.  In  each  Military  Department  there  shall  be  an  Asst 
Secy  who,  in  addition  to  his  other  duties,  shall  have  primary 
responsibility  for  reserve  components  matters.  (In  the  AF, 
Asst  Secy  Eugene  M.  Zuckert  performs  this  task.) 

2.  It  is  the  policy  for  each  Military  Department  to  have 
an  office  (such  as  General  Hoag's  Office  of  the  Special  Assis- 
tant to  the  CofS,  USAF,  for  Reserve  Forces)  "which  shall 
serve  as  a  focal  point  for  the  supervision  of  reserve  programs 
and  as  expediter  for  insuring  completed  staff  action  relative 
to  reserve  problems.  This  office  shall  be  so  designated,  and 
its  function  so  delineated,  as  to  leave  no  doubt  in  the  mind 
af  the  reservist  or  in  the  respective  Military  Department,  that 
it  will  act  as  a  key  coordinating,  expediting  and  integrating 
policy  agency  for  the  reserve  forces  and  shall  have  such  addi- 
tional responsibility  relative  to  reserve  matters  as  may  be 
assigned  by  the  respective  Departments.  This  shall  not  be 
ronstrued  as  curtailing  or  infringing  upon  the  present  mis- 
sions and  functions  of  the  Chief,  National  Guard  Bureau 
.  .  .  .  and  the  policy  committees  of  the  various  services.  As  a 
matter  of  policy  the  military  staff  of  this  office  will  consist  of 
not  less  than  50  per  cent  officers  of  the  reserve  forces  on 
extended  active  duty."  (Of  the  38  officers  in  General  Hoag's 
sffice,  21  are  reservists  and  guardsmen  on  EAD.) 

3.  Committees  will  be  established  and  will  function  in  all 
Departments  in  the  manner  of  our  Air  Staff  Committees  on 
Reserve  and  ANG  Policy. 

4.  The  position  and  mission  of  the  Civilian  Components 
Policy  Board,  serving  for  the  Secretary  of  Defense,  was  re- 
affirmed, and  its  title  changed  to  Reserve  Forces  Policy 
Board. 

5.  The  organization,  administration,  training,  and  supply 
rf  the  reserve  forces  of  the  three  Military  Departments,  ex- 
:ept  as  otherwise  provided  by  law,  shall  be  completely  inte- 
grated with  the  organization,  administration,  training,  and 
supply  of  the  regular  services  under  the  direction  of  the 
respective  Secretaries  and  Chiefs  of  Staff,  Chief  of  Naval 
Operations  or  Commandant  of  the  Marine  Corps,  each  of 
whom  shall  hold  the  same  relation  and  responsibility  to  the 
reserve  forces  as  he  does  to  the  regular  forces,  except  as 
otherwise  provided  by  law.  (L) 

6.  It  has  been  decided  that  in  all  Military  Departments 


the  reserve  forces  will  be  composed  of:  (L) 

a.  The  Ready  Reserve 

b.  The  Standby  Reserve 

c.  The  Retired  Reserve 

"The  Ready  Reserve  will  consist  of  those  units,  and  indi- 
viduals, or  both,  available  for  immediate  employment  in  the 
expansion  of  the  active  forces  when,  in  the  opinion  of  the 
President,  an  emergency  exists,  or  as  otherwise  provided  by 
law.  Members  will  be  subject  to  involuntary  active  duty  for 
training  not  to  exceed  15  days  annually  and  to  such  addi- 
tional reserve  training,  other  than  active  duty,  as  may  be 
prescribed  by  the  Secretaries  of  the  respective  Military  De- 
partments. In  addition,  its  members  will  be  permitted  and 

encouraged  to  perform  vol- 
untary active  and  reserve 
training  duty,  with  or  with- 
out pay,  and  shall  be  en- 
titled to  all  rights,  priv- 
ileges and  benefits  ac- 
corded to  members  of  the 
reserve  forces. 
"The  Standby  Reserve  will  consist  of  those  units  or  indi- 
viduals, or  both,  available  for  involuntary  employment  in 
the  expansion  of  the  active  forces  only  upon  a  declaration 
of  war,  or  a  national  emergency  declared  by  the  Congress. 
In  addition,  its  members  will  be  permitted  and  encouraged 
to  perform  voluntary  active  and  training  duty,  with  or  with- 
out pay,  and  shall  be  entitled  to  all  rights,  privileges  and 
benefits  accorded  to  members  of  the  reserve  forces.  Within 
the  Standby  Reserve,  there  will  be  established  and  main- 
tained the  Inactive  Status  List  consisting  of  individuals  un- 
able to  participate  actively  in  the  reserve  program  who,  if 
qualified,  may  be  transferred  thereto  for  retention.  They  are 
available  for  involuntary  employment  in  the  expansion  of 
the  active  forces  only  when  no  qualified  individuals  in  the 
required  [occupational]  categories  are  available  in  the  Ready 
Reserve  or  otherwise  in  the  Standby  Reserve.  Members  of 
the  Inactive  Status  List  shall  be  entitled  to  all  rights,  privi- 
leges and  benefits  accorded  to  the  reserve  forces  except  that 
they  shall  not  be  eligible  for  pay,  accrual  of  non-disability 
retirement  benefits,  or  for  promotion. 

"The  Retired  Reserve  will  consist  of  those  individuals 
who,  upon  application,  are  placed  on  the  Reserve  Retired 
List  by  competent  authority  in  accordance  with  law  or  appro- 
priate regulations.  Members  of  the  Retired  Reserve  will,  if 
qualified,  be  ordered  to  active  duty  involuntarily  only  in 
time  of  war,  or  national  emergency  declared  by  Congress.'' 
7.  A  policy  has  been  established  also  which  will  affect 
each  individual  inducted,  enlisted,  or  appointed  under  the 
provisions  of  the  proposed  Universal  Military  Training  & 
Service  Act  and  who  serves  for  a  period  of  less  than  8  years 
on  active  duty.  He  will  be  transferred  to  a  reserve  force  of 
the  armed  service  in  which  he  served  and  remain  therein 


until  the  expiration  of  a  period  of  8  years  after  his  original 
induction,  enlistment  or  appointment,  or  until  he  is  dis- 
charged, whichever  occurs  first,  and  shall  be  a  member  of 
the  Ready  Reserve  thereof.  It  is  planned,  however,  that  any 
such  person  who  (1)  as  a  member  of  the  Ready  Reserve 
satisfactorily  participates  in  an  accredited  training  program 
(as  determined  by  the  appropriate  Military  Department) 
for  a  period  of  36  months,  or  (2)  completes  a  total  of  4  years 
or  more  of  active  federal  military  service  shall,  upon  request, 
if  not  at  the  time  serving  on  active  duty,  be  transferred  to 
the  Standby  Reserve  for  the  remaining  portion  of  his  obli- 
gated service  and  shall  not  be  subject  to  further  involuntary 
training  or  service  except  in  time  of  war  or  national  emer- 
gency declared  by  the  Congress. 

Except  in  time  of  war  or  national  emergency  declared  by 
the  Congress,  an  individual  who  has  fulfilled  the  entire  obli 
gation  imposed  upon  him  by  UMTS  shall  be  discharged 
from  the  reserve  force  in  which  he  is  enrolled.  Provision  is 
made,  however,  to  permit  the  retention,  enlistment,  re-en- 
listment, or  appointment  of  persons  desiring  further  affilia- 
tion in  the  Ready  or  Standby  Reserve  if  requirements  exist 
for  them  and  they  are  qualified.  (L) 

8.  Within  the  three  new  reserve  forces  categories  just  de- 
scribed, each  Department  will  establish  other  training  cate- 
gories, indicating  thereby  the  priority  of  requirement  for 
training  the  members  thereof  (in  the  general  fashion  of  our 
present  Organized,  Volunteer,  Inactive,  and  Honorary  Air 
Reserve). 

9.  Whenever  it  becomes  necessary  to  order  to  active  fed- 
eral service,  involuntarily,  any  portion  of  the  Ready  Reserve 
each  service  shall,  insofar  as  possible,  determine  the  priority 
of  order  to  active  service  of  the  remaining  units  and  indi- 
viduals of  the  Ready  Reserve,  and  shall  publish  such  priority 
to  the  widest  extent  consistent  with  security  considerations. 
In  the  event  of  a  declaration  of  war,  or  the  declaration  of  a 
national  emergency  by  the  Congress,  the  priority  of  order 
to  involuntary  active  federal  service  of  the  Standby  and  Re- 
tired Reserve  shall  be  similarly  determined  and  published. 
Insofar  as  military  conditions  permit,  a  reservist  ordered  to 
active  federal  service  will  be  allowed  at  least  30  days  between 
the  date  he  is  alerted  and  the  date  on  which  he  must  report 
for  active  duty. 

10.  "It  is  essential,"  the  new  policies  announcement  spec- 
ifies, "that  the  strength  and  organization  of  the  National 
Guard,  both  ground  and  air,  as  an  integral  part  of  the  first 
line  defenses  of  this  Nation  be  assured.  To  this  end,  when- 
ever Congress  shall  determine  that  units  and  organizations 
are  needed  for  the  national  security  in  excess  of  those  of  the 
regular  components  of  the  ground  forces  and  the  air  forces, 
and  those  [reserve  forces  personnel]  in  active  service,  the 
National  Guard  of  the  United  States,  both  ground  and  air, 


or  such  part  thereof  as  may  be  necessary,  together  with 
such  units  of  the  reserve  components  as  are  necessary  for  a 
balanced  force,  shall  be  ordered  to  active  federal  service  and 
continued  therein  so  long  as  such  necessity  exists." 

11.  Transfers  of  personnel  of  the  reserve  forces  between 
the  several  services  will  be  facilitated. 

12.  In  time  of  war,  or  national  emergency  declared  by  the 
Congress,  qualified  individuals  may  be  temporarily  com- 
missioned in  a  military  service  for  the  duration  of  the  war 
or  emergency  and  6  months  thereafter.  Individuals  so  com- 
missioned may,  upon  application,  and  if  selected,  be  com- 
missioned in  a  regular  service  or  a  reserve  force  thereof  as 
provided  by  law.  (L) 

13.  As  to  the  number  of 
grades  and  ranks  in  the 
reserve  forces,  this  policy 
has  been  set:  "Subject  to 
the  limitations  imposed  by 
the  authorized  numerical 
strength  of  each  reserve 
force,  the  allowance  of  officers,  officer  candidates,  and  en- 
listed personnel  in  all  the  ranks,  grades,  and  ratings  shall 
be  the  number  determined  by  the  appropriate  Secretary  to 
be  necessary  to  provide  for  mobilization  requirements.  In 
order  to  insure  an  adequate,  continuing  strength  of  reserve 
personnel,  the  Secretary  shall  review  the  determinations  not 
less  than  once  annually  and  revise  them  as  he  may  deem 
necessary.  However,  no  member  of  a  reserve  force  shall  be 
involuntarily  reduced  in  his  permanent  rank,  grade,  or  rating 
as  a  result  of  such  a  determination."  (L) 

14.  The  general  rule  with  respect  to  promotions  in  the 
reserve  is  that  opportunities  and  procedures  for  advancement 
must  be  similar  to  those  in  the  regular  establishment,  and 
must  produce  qualified  personnel  in  each  grade,  at  ages 
suitable  to  their  assignments,  and  in  numbers  commensurate 
with  the  mobilization  requirements  of  the  Department  con- 
cerned. (L) 

15.  Relative  precedence,  as  between  regular  officers  and 
officers  of  the  reserve  forces,  will  be  determined  according 
to  date  of  rank. 

16.  All  reserve  forces  per- 
sonnel shall  be  physically 
examined  once  every  4 
years,  or  more  often  if  the 
Department  head  deems 
that  necessary.  Annual  re- 
ports of  physical  condition 
will  be  required,  probably  in  the  form  of  certificates  exe- 
cuted by  the  individuals.  (Next  page,  please) 


17.  The  youth  of  the  Nation  who  are  processed  through 
UMTS  will  come  from  the  rural  as  well  as  the  urban  areas 
of  the  entire  country,  and  will  generally  return  home  when 
their  compulsory  active  service  or  training  is  completed. 
Appropriate  organizations,  personnel,  and  equipment  and 
facilities  shall  be  provided  for  the  further  training  of  such 
reserve  forces.  A  satisfactory  procurement  program,  includ- 
ing construction,  to  meet  the  facilities  needs  of  the  reserve 
forces  and  to  insure  joint  utilization,  standardization,  sim- 
plification, adequacy,  and  utility  of  facilities,  will  be  carried 
out. 

18.  Enlisted  reservists  performing  8  or  more  hours  of 
authorized  training  duty  in  a  24-hour  period  shall  receive 
subsistence.  This  policy,  long  sought  among  many  AF  re- 
servists, is  applicable  to  all  the  armed  services.  (L) 

19.  The  several  Military  Departments  shall  order  to,  or 
retain  on,  extended  or  continuous  active  duty  (with  the  in- 
dividuals' consent)  such  reserve  officers  and  reserve  enlisted 
personnel  as  may  be  required  to  augment  the  regular  forces 
in  connection  with  the  organization,  training  and  administra- 
tion of  the  reserves.  Such  duty  shall  afford  sufficient  security 
of  tenure  to  attract  and  retain  the  desired  calibre  of 
individual.  (L) 

20.  Members  of  the  reserve  forces,  employed  in  peacetime 
on  continuous  or  extended  active  duty,  shall  be  covered  by 
contracts  specifying  the  period  of  service,  not  to  exceed  5 
years  in  any  one  contract.  These,  however,  may  be  renew- 
able. When  a  member  of  the  reserve  forces  has  his  period  of 
contract  service  prematurely  terminated,  other  than  upon  his 
own  request,  or  by  court  martial,  or  by  board  action  for 
cause,  he  shall  receive  adjusted  compensation  based  upon  the 
unexpired  period  of  his  contract.  (L) 

21.  Policies  affecting  the 
reserve  forces  must  be  wide- 
ly publicized.  Each  Mili- 
tary Department  will  dis- 
seminate complete  and  up- 
to-date  information  to  mem- 
bers of  its  reserve  forces, 
and  as  appropriate  to  the  public  in  general,  by: 

a.  Periodic  official  publications, 

b.  News  agencies  or 

c.  Other  media  of  communication. 

Your  RESERVE  FORCES  REVIEW  has  been  operating 
under  this  information  service  type  of  policy  from  its  in- 
ception in  June  1949,  and  will  continue  to  do  so  for  the  bene- 
fit of  all  reserve  forces  personnel. 


375th  WING'S  WORK  PRAISED 

By  Inf  School  and  TAC  Leader 

SHORTLY  after  its  entry  into  active  duty  last  summer, 
the  375th  Troop  Carrier  Wing  (formerly  the  Reserve 
wing  at  the  Pittsburgh  AFRTC)  was  given  the  task  of 
supporting  the  Infantry  School's  airborne  requirements. 
Within  a  few  months  it  received  commendations  from  the 
Commandant  of  the  School  and  the  CG  of  Tactical  Air 
Command  for  its  excellent  work. 

The  Commandant  at  Fort  Benning  said,  in  part,  "It  is 
desired  to  take  this  opportunity  to  express  our  sincere  ap- 
preciation for  the  outstanding  performance  and  extreme 
cooperative  effort  which  is  constantly  being  put  forth  by 
all  members  of  the  375th.  The  officers  and  airmen  of  this 
unit  have  without  exception  performed  their  duties  in  an 
outstanding  manner.  They  have  been  prompt,  courteous, 
efficient,  and  cooperative  to  such  an  extent  as  to  have  caused 
highly  favorable  comment  by  all  Infantry  School  personnel 
with  whom  they  have  worked.  Such  manifestation  of  unity 
of  purpose  within  the  Armed  Forces  is  definitely  a  hearten- 
ing experience." 

In  turn,  Maj  Gen  W.  R.  Wolfmbarger,  CG  of  TAC  (ot 
which  the  375th  is  a  member  unit)  remarked,  "It  is  indeed 
gratifying  to  receive  a  letter  from  another  service  praising 
members  of  this  command  for  cooperation  and  teamwork. 
I  want  to  add  my  appreciation  to  that  expressed  by  the 
Infantry  School  for  the  outstanding  performance  and  co- 
operation evidenced  by  all  members  of  the  375th  Troop 
Carrier  Group."  (Whereas  the  airborne  missions  were 
carried  out  as  a  Wing  project  and  all  its  members  were 
equally  entitled  to  the  commendation,  the  Group  was  noted 
in  the  messages  because  it  was  the  agency  of  direct  contact 
with  the  School  personnel.) 

Many  long  hours  of  hard  work,  study,  and  head-aching 
planning  preceded  the  earning  of  the  prized  letters  of  ap- 
preciation. The  Wing  was  ordered  to  duty  on  15  Sept  50. 
Immediately  it  had  a  challenging  situation  to  face;  it  was 
assigned  to  Greenville  AFB,  SC  (now  Donaldson  AFB), 
which  had  not  been  active  since  1949.  Despite  the  many 
added  headaches  which  this  handicap  presented,  the  375th 
under  its  CO,  Col  Lance  Call,  worked  wholeheartedly  and 
licked  the  problem. 

From  its  first  day  at  Greenville,  the  375th  administered, 
fed,  clothed,  trained,  and  housed  itself.  Within  3  weeks  it 
had  made  the  transition  from  C-46  aircraft  to  the  big  C-82 
"flying  boxcars,"  and  had  dropped  its  first  paratroopers 
with  that  equipment. 

In  addition  to  other  TAC  missions,  the  Wing  continues 
to  drop  the  School's  troopers  by  day  and  rangers  by  night. 


CIVIL  AIR  PATROL  ACTIVITIES 


STRONG  CADET  PROGRAM 
URGED   BY   FINLETTER 

A  PRIMARY  training  mission  of  the 
.  Civil  Air  Patrol,  Secretary  AF 
Finletter  announced  recently,  is  its  de- 
velopment of  a  strong  CAP  Cadet  Pro- 
gram. Air  Force  support  of  this  mission 
will  include  continuation  of  annual 
summer  encampments  at  AF  bases  and 
cooperation  in  the  International  Cadet 
Exchange   Program. 

The  foregoing  points  were  made  at 
the  latest  meeting  of  the  CAP  National 
Executive  Board  in  Washington,  DC, 
on  which  occasion  it  was  announced 
also  that  the  basic  AF  uniform,  appro- 
priately modified,  is  now  authorized 
for  wear  by  members  of  the  CAP. 

At  the  Board  meeting,  presided  over 
by  its  Chairman,  General  Carl  Spaatz 
(USAF-Ret),  it  was  stated  that  several 
other  recommendations  concerning  the 
Patrol  had  been  approved,  namely: 

(1)  Adequate  and  appropriate  oper- 
ating frequencies  will  be  secured  and 
assigned  to  CAP,  which  will  permit 
maximum  utilization  of  its  radio  net; 

( 2 )  Manning  requirements  of  CAP 
for  USAF  supervisory  personnel  will 
be  recognized  and  every  effort  will  be 
made  to  select  qualified  personnel  for 
liaison  duty;  and 

(3)  The  Air  Force  will  establish  a 
policy  to  insure  maximum  utilization 
of  pretrained  CAP  personnel. 

This  third  item  needs  a  little  explain- 
ing. This  is  the  outgrowth  of  a  recom- 
mendation made  some  time  back  by  the 
CAP  that  its  members — having  had 
useful  training  in  aviation  essentials 
and  a  certain  amount  of  indoctrination 
into  AF  organization,  administration, 
and  training — should  not  be  lost  to  the 
AF  any  time  they  want  to  join  it,  re- 
gardless of  the  condition  of  the  current 
recruiting  quota.  The  Air  Staff  agreed 
that  it  would  be  a  squandering  of  an 


excellent  manpower  investment  if  we 
should  deny  AF  service  or  enlistment 
to  a  CAP-er  on  a  technicality  of 
personnel  statistics. 

#     #     # 

SUMMER    ENCAMPMENTS 
FOR  THIS  YEAR 

SUMMER  encampments  of  Civil  Air 
Patrol  Cadets  commence  on  24 
June  this  year,  and  will  be  held  at  the 
following  locations: 

Atterbury  AFB,  Orlando  AFB, 

Ind  Fla 

Dover  AFB,  Del  Otis  AFB,  Mass 

Elmendorf  AFB,  Pope  AFB,  NC 

Alaska 

Goodfellow  AFB,  Ramey  AFB,  P.R. 

Tex 

Camp  Grafton,  Robins  AFB,  Ga 

ND 

Hickam  AFB,  Selfridge  AFB, 

Hawaii  Mich 

Kirtland  AFB,  Shaw  AFB,  SC 

NM 

McChord  AFB,  Stewart  AFB,  NY 

Wash 

Nellis  AFB,  Nev  Vance  AFB,  Okla 

The  largest  congregation  of  Cadets  is 
expected  to  convene  at  Ramey  AFB  in 
Puerto  Rico;  the  attendance  expected 
here  is  480  persons.  Some  bases  will 
be  hosts  to  more  than  one  group  of 
CAP-ers. 

In  the  entire  encampment  program 
about  3,500  young  men  and  women 
will  be  taking  the  2-week  schedule  of 
ground  training.  They  will  study  com- 
munications, navigation,  instruments, 
airframes  and  engines,  and  the  funda- 
mentals of  maintenance  and  base 
operations.  There  will  be  lectures,  an 
orientation  flight,  and  on-the-job  train- 
ing in  the  shops  and  offices  of  the 
stations  visited;  their  instructors  will  be 
base  personnel.  Expenses  of  attendance 
will  be  borne  by  the  Cadets  and  out  of 
their  respective  Wing  funds. 


CHAPLAIN  CORPS 
HOLDS  CONVENTION 

Simultaneous  with  the  recent  meet- 
ing of  the  CAP  National  Executive 
Board  was  the  first  annual  convention 
of  its  Chaplain  Corps,  also  held  at 
Boiling  AFB  in  Washington,  under  the 
direction  of  the  CAP  National  Air 
Chaplain  (Lt  Col)  R.  P.  Taylor.  Near- 
ly 150  chaplains  of  all  faiths,  and  repre- 
senting the  CAP  wings  of  the  48  States, 
Hawaii,  and  Puerto  Rico,  were  greeted 
by  CAP  National  Commander  Maj 
Gen  Lucas  V.  Beau  and  addressed  by 
the  Chief  of  AF  Chaplains  (Maj  Gen) 
Charles  I.  Carpenter  during  their  2-day 
conclave. 

The  volunteer  Corps  of  CAP  Chap- 
lains was  organized  a  year  ago;  an 
enrollment  of  1,000  is  expected  when 
all  Wing  quotas  are  filled.  The  man- 
ning requirement  for  these  officers  is 
two  per  Wing,  and  one  each  for  CAP 
groups,  squadrons,  and  flights. 


NEW  EXEC  FOR   CAP 
AND  EXPLORER  AFFAIRS 

Col  Robert  H.  Wheat,  USAFR,  has 
joined  General  Hoag's  staff  as  his 
Executive  for  CAP  &  Air  Explorer 
Affairs.  He  replaces  Lt  Col  Kermit 
Messerschmitt  who  recently  left  that 
position  (after  serving  several  years 
in  civilian  components  activities)  for 
another  assignment  in  the  field. 

Colonel  Wheat,  a  veteran  pilot  of 
both  World  Wars,  came  on  active  duty 
from  his  Indiana  investment  business 
following  duty  as  Exec  for  the  434th 
Troop  Carrier  Wing  at  the  Atterbury 
AFRTC. 

This  marks  the  second  duty  asso- 
ciation the  colonel  has  had  with  Gen- 
eral Hoag;  in  1918  they  were  pilots 
serving  together  at  Scott  Field,  111. 


111™  ANG  WING  COMES  ON  FULL  DUTY 

-Arction  tuplcal  of   Ljuara 


call-ups 


["  N  an  impressive  ceremony,  the  like 
L  of  which  has  taken  place  in  several 
ther  cities  in  recent  months,  the  111th 
Sombardment  Wing,  Pennsylvania  Air 
*Iatl  Guard  was  sworn  into  active  serv- 
:e  for  21  months  with  the  Air  Force 
m  1  Apr  51.  Now  this  unit  of  citizen- 
oldiers  (of  whom  64  percent  are  vet- 
rans)  goes  on  duty  at  Fairchild  AFB, 
Vash,  under  the  new  designation: 
11th  Strategic  Recon  Wing  (H). 
More  than  1200  officers  and  airmen 
rom  Philadelphia,  Delaware,  Chester, 
nd  Montgomery  Counties  were  acti- 
ated  at  their  base  at  Philadelphia  In- 
ernatl  Airport.  Maj  Gen  Frank  A. 
Veber,  the  State  Adjutant  General, 
nd  his  Deputy  for  Air,  Col.  F.  L. 
Cuhns,  inspected  the  guardsmen  and 
larticipated  in  the  ceremony  which 
nded  months  of  preparation  begun 
vhen  the  unit  was  alerted  on  January 
8th.  The  men  were  highly  com- 
nended  by  Col  Joseph  B.  McManus, 
heir  wing  commander,  for  their  spir- 


ited response  to  the  call  for  their  serv- 
ices, and  for  their  whole-hearted  coop- 
eration in  helping  to  build  up  the  or- 
ganization. 

During  its  concentrated  recruiting 
drive  early  this  year,  the  111th  Wing 
developed  a  mobile  unit  which  it  em- 
ployed as  a  very  effective  device  for 
attracting  potential  enlistees. 

Its  colorfully  decorated  trailer-truck 
was  prepared  for  use  as  a  traveling 
ANG  recruiting  station.  After  the  18 
January  unit  alert  came  out  the  van's 
utility  was  very  significant.  It  became 
a  familiar  sight  throughout  the  Phila- 
delphia metropolitan  area. 

The  vehicle  used  for  this  purpose  is 
a  35-foot  covered  trailer  which  is  nor- 
mally employed  as  an  Air  Force  supply 
warehouse  at  summer  camp.  The  re- 
cruiting section  of  the  Wing  obtained 
the  voluntary  services  of  a  local  artist 
in  the  temporary  conversion  of  the  big 
transport. 

After  the  entire  vehicle  was  painted 
with  the  familiar  Air  Force  "flight  line" 
yellow,  the  artist  reproduced  on  it  in 
color  the  current  Air  Guard  poster. 
This  included  a  striking  view  of  an 
F-80  jet  fighter  in  action.  Other  decora- 
tion on  the  side  of  the  van  designated 
the  Philadelphia  Guard  unit.  A  sound 
system  also  was  installed. 

During  a  ceremony  held  in  the  heart 
of  downtown  Philadelphia  the  mobile 
unit  was  officially  dedicated  by  Mayor 
Bernard  Samuel  and  Maj  Gen  Norman 
D.  Cota  (USA,  Ret),  defense  director 
of  the  city,  in  the  presence  of  Colonel 
McManus. 


pi 


A  mobile  visiting  program  was  de- 
vised and  the  unit,  equipped  with 
posters,  literature,  and  recruiting  per- 
sonnel, toured  Philadelphia  and  its 
suburbs,  signing  up  recruits  to  bring 
the  B-26  Wing  to  full  strength.  Recruit- 
ing was  brisk  after  the  unit's  first 
appearance  in  the  metropolitan  area. 

This  Keystone  State  organization 
was  formed  in  1948  as  the  111th  Bomb 
Group  (L),  and  reorganized  under  the 
Air  Force's  development  program  for 
the  Guard  in  November  last  year  as 
the  111th  Composite  Wing.  It  became 
the  111th  Bomb  Wing  (L)  recently 
when  a  fighter  unit  was  detached  from 
its  command. 

The  Wing  CO,  Colonel  McManus, 
was  a  pilot  in  the  Lafayette  Esquadrille 
shortly  after  the  Pearl  Harbor  attack. 
Later  he  ferried  bombers  to  England 
and  Africa,  and  flew  a  P-38  with  the 
Eighth  AF  in  the  first  raids  on  Berlin. 
In  civilian  life  he  has  headed  a  con- 
struction firm  in  Drexel  Hill,  Pa. 

Having  trained  together  one  full 
Sunday  and  2  nights  each  month  for 
more  than  2  years,  and  having  just 
completed  a  reorganization,  the  men 
of  the  111th  were  in  a  ready  condition 
for  their  call-up.  They  have  found  that 
the  experiences  they  had  and  the  things 
they  learned  during  the  two  annual 
summer  tours  of  duty  they  attended 
at  Dover,  Del.  in  1949  and  1950  con- 
tributed to  their  preparation  for  the 
job  ahead. 


(Above)    State    AG    greets    Colonel    McManus. 
(Below)  The  activation  ceremony. 
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FINLETTER  ANNOUNCES 
NEW  AF  ROTC  UNIT  SITES 


S^ixtu-two    institutions    added 


rf/ 


IN  HIS  ANNOUNCEMENT  of  the 
62  colleges  and  universities  recently 
selected  for  the  establishment  of  addi- 
tional ROTC  units,  Secretary  Finletter 
said:  "The  Air  Force  is  pleased  to 
locate  ROTC  units  in  the  excellent  in- 
stitutions which  have  been  selected  for 
this  program.  My  only  regret  is  that 
more  of  the  fine  institutions  of  learning 
which  applied  could  not  be  chosen  for 
participation."  When  the  new  units  are 
activated  next  month,  the  total  number 
of  such  training  organizations  will  be 
187.  The  entire  roster  is  given  below. 

The  62  institutions  selected  were 
chosen  from  among  more  than  450 
applicants  located  in  the  continental 
United  States  and  Puerto  Rico.  Each 
applicant  was  considered  by  a  special 
board  appointed  at  Mr.  Finletter's  direc- 
tion to  select  the  institutions  regarded 
best  qualified  to  meet  the  specific  re- 
quirements of  the  Air  Force.  Detailed 
instructions,  prepared  for  the  Secretary 
with  professional  educational  assistance, 
were  given  the  board  to  guide  its  de- 
liberations. Selections  were  made  on  an 
impartial  and  objective  basis. 

Serving  on  the  Board  considering 
this  matter  were  Brig  Gen  R.  L.  Cop- 
sey,  Deputy  Spec  Asst  for  Reserve 
Forces;  Brig  Gen  G.  P.  Disosway,  Di- 
rector of  Training,  DCS/Personnel; 
Brig  Gen  A.  L.  Moore,  Deputy  Direc- 
tor of  Manpower  and  Organization, 
DCS/Operations;  and  Dr.  Edmund  P. 
Learned,  Professor  at  the  Graduate 
School  of  Business  Administration, 
Harvard  University,  who  is  serving  as 
a  Special  Consultant  to  the  Chief  of 
Staff,  USAF. 

This  Board  had  the  benefit  of  advice 
from  a  group  of  leading  educators 
selected  from  a  panel  nominated  by  the 


American  Council  on  Education.  This 
group  provided  the  Air  Force  with 
comparative  evaluations  of  the  academic 
standards  of  all  the  institutions  con- 
sidered in  the  selections.  The  educators 
consulted  were  selected  as  being 
familiar  with  educational  institutions 
in  all  sections  of  the  country. 

ROSTER    OF    ALL    INSTITUTIONS    NOW 
HAVING    AF   ROTC   UNITS 


State 
Alabama 


Arizona 

Arkansas 
California 


Colorado 


Connecticut 


Dist.  Columbia 


Florida 


Georgia 


Institution 

Ala.  Polytechnic  Institute 
Tuskegee  Institute 
University  of  Alabama 
Arizona  State  College 
University  of  Arizona 
University  of  Arkansas 

*Calif.  Inst,  of  Technology 
Fresno  State  College 
Loyola  Univ.  of  Los  Angeles 

*Occidental  College 

*San  Diego  State  College 

*San  Francisco  State  College 
San  Jose  State  College 
Stanford  University 

"University  of  California 
Univ.  of  California,  L.  A. 
Univ.    of   Southern   Calif. 
Colo.  Agric.  &  Mech.   Col- 
lege 

♦Colo.  State  Col.  of  Educa- 
tion 
University    of   Colorado 
University  of  Denver 
Trinity  College 
University  of  Connecticut 
Yale  University 
Catholic  Univ.  of  America 
Georgetown  University 

*George  Washington  Univ. 
Howard  University 
Florida  State  University 
University  of  Florida 
University  of  Miami 

*Emory  University 
University  of  Georgia 
Georgia  Inst,  of  Technology 


Terr.  Hawaii 

Idaho 

Illinois 


Indiana 


Iowa 


Kansas 


Kentucky 


Louisiana 


Maine 

Maryland 

Massachusetts 


Michigan 


New  units. 


University  of  Hawaii 
University  of  Idaho 
Bradley  University 
'Illinois  Inst,  of  Technology 
♦Northwestern  University 
"Southern  Illinois  University 
University  of  Illinois 
Ball  State  Teachers  College 
Butler  University 
*DePauw  University 
♦Evansville  College 
Indiana  University 
Purdue  University 
University  of  Notre  Dame 
Coe  College 
*Drake  University 
♦Grinnell  College 
Iowa   State    Col.    of   Agric. 

&  Mech.  Arts 
State  University  of  Iowa 
Kansas  State  Col.  of  Agric. 
Municipal  Univ.  of  Wichita 
University  of  Kansas 
Washburn  Mun.  Univ.  of 

Topeka 
University  of  Kentucky 
University  of  Louisville 
Western  Ky.  State  Teachers 

Col. 
Louisiana  Polytechnic  Inst. 
Louisiana  State  Univ.  & 

Agric.  &  Mech.  Col. 
Southwestern   Louisiana 

Inst. 
Tulane  Univ.  of  Louisiana 
♦Colby  College 
University  of  Maryland 
♦Amherst  College 
Boston  University 
♦College  of   the  Holy   Cross 
Harvard  University 
"Lowell  Textile  Institute 
Mass.  Inst,  of  Technology 
♦Tufts  College 
University  of  Massachusetts 
Williams  College 
Mich.  Col.  of  Mining  & 

Tech. 
Michigan  State  College 
University  of  Detroit 
University  of  Michigan 
Wayne  University 


Minnesota 

Mississippi 
Missouri 

Montana 

Nebraska 

New  Hampshire 

New  Jersey 

New  Mexico 
New  York 


North  Carolina 


North  Dakota 


Ohio 


Puerto  Rico 
Rhode  Island 
South  Carolina 


South  Dakota 
Tennessee 


Texas 


Oklahoma 


College  of  St.  Thomas  Oregon 

*St.  Olaf  College 
Univ.  of  Minnesota   (Mpls) 
Univ.  of  Minnesota 

(Duluth)  Pennsylvania 

Mississippi  State  College 
University  of  Mississippi 
St.  Louis  University 
University  of  Missouri 
•Washington  University 
Montana  School  of  Mines 
Montana  State  College 
Montana  State  University 
*Municipal  Univ.  of  Omaha 
University  of  Nebraska 
•Dartmouth  College 
Univ.  of  New  Hampshire 
Newark  College  of  Engi- 
neering 
•Princeton  University 
Rutgers  University 
Stevens  Inst,  of  Technology 
N.  M.  Col.  of  Agric.  & 

Mech.  Arts 
University  of  New  Mexico 
•Brooklyn  College 
Colgate  University 
•Columbia  University 
Cornell  University 
Fordham  University 
•Hobart  College 
•Manhattan  College 
New  York  University 
•Queens  Col.  of  the  City 

of  N.  Y. 
Rensselaer  Polytechnic  Inst. 
Syracuse  University 
Union  College  &  University 
•University  of  Buffalo 
•University  of  Rochester 
•Agric.  &  Tech.  Col.  of  N.  C. 
Duke  University 
East  Carolina  Teachers  Col. 
State  Col.  of  Agric.  &  Engr. 
University   of   North   Caro- 
lina 
North  Dakota  Agric.  Col- 
lege 
University  of  North  Dakota 
•Bowling  Green  State  Univ. 
•Case  Inst,  of  Technology 
•Kent  State  University 
Miami  University 
Ohio  State  University 
Ohio  University 
Ohio  Wesleyan  University 
University  of  Akron 
University  of  Cincinnati 
♦Western  Reserve  University        West  Virginia 
Okla.  Agric.  &  Mech.  Col- 
lege Wisconsin 
University  of  Oklahoma 
University  of  Tulsa 


Utah 


Vermont 


Virginia 


Washington 


Oregon  State  ColL6e 

University  of  Oregon 

•University  of  Portland 

•Willamette  University 

•Allegheny  College 

Duquesne  University 
*Franklin   &  Marshall   Col- 
lege 
Gettysburg  College 
•Grove  City  College 
Lehigh  University 
Pennsylvania  State  College 
•St.  Joseph's  College 
University   of   Pennsylvania 
University  of  Pittsburgh 
•University  of  Puerto  Rico 
•Brown  University 
The  Citadel 

Clemson  Agricultural  Col- 
lege 
University   of   South   Caro- 
lina 
S.  D.   State  Coll.  of  Agric. 

&  Mech.  Arts 
•Memphis  State  College 
•Tenn.  Agric.  &  Industrial 
State  College 
University  of  Tennessee 
•University  of  the  South 
Agric.  &  Mech.  Col.  of 

Texas 
Baylor  University 
East  Texas  State  College 
•North  Texas  State  College 
Southern  Methodist  Univer- 
sity 
•Southwest  Texas  State 

Teachers  College 
•Texas  Christian  University 
Texas  Technological  Col- 
lege 
University  of  Texas 
•Brigham   Young   University 
University  of  Utah 
Utah  State  Agricultural  Col. 
•St.  Michael's  College 
•Univ.   of  Vermont  &   State 

Agric.  Col. 
•University  of  Richmond 
♦University  of  Virginia 
Virginia  Military  Institute 
Virginia  Polytechnic  Inst. 
•Central  Wash.  Col.  of  Edu- 
cation 
•College  of  Puget  Sound 
State   College   of  Washing- 
ton 
University   of  Washington 
•Davis  &  Elkins  College 
West  Virginia  University 
•Lawrence  College 
State  College 
University  of  Wisconsin 


SOME  EAD  TOURS 
TO  END  SOON 

THE  policies  with  respect  to  the 
release  of  USAF  Reserve  and  Air 
National  Guard  officers  and  airmen 
from  active  duty,  described  in  a  Dept 
of  Defense  news  release  of  3  May  51, 
are  as  follows: 

1.  Airmen:  All  airmen  ordered  to 
extended  active  duty  from  a  volun- 
teer reserve  status  (non-pay  status)  will 
be  afforded  the  following  options:  (a) 
Release  from  active  duty  effective  upon 
completion  of  12  months  active  service 
in  their  current  tour;  (b)  Continued 
active  duty  in  their  current  tour  for  a 
total  of  21  months;  or  (c)  Reenlistment 
in  grade  in  the  Regular  AF  for  a  pe- 
riod of  three  or  more  years  in  accord- 
ance with  AF  Reg  39-25  as  amended. 
All  Air  National  Guard  and  Organized 
Reserve  airmen  (pay  status)  ordered  to 
active  military  service  will  be  released 
upon  completion  of  21  months  active 
service  if  they  so  desire. 

2.  Officers:  All  officers  ordered  to 
active  duty  from  the  Volunteer  Air 
Reserve  since  25  Jun  50  may,  upon 
their  request:  (a)  Be  released  from  ac- 
tive duty  as  soon  as  military  require- 
ments permit,  but  not  later  than  upon 
completion  of  21  month  active  service 
on  their  current  tour,  or  (b)  Continue 
on  active  duty  for  an  indefinite  period. 
Officers  ordered  to  EAD  since  25  Jun 
50  from  the  Organized  Air  Reserve 
will  be  required  to  serve  at  least  21 
months,  according  to  a  directive  issued 
by  Hq  USAF  to  heads  of  all  maior 
commands. 

ROTC  graduates  reporting  for  active 
duty  for  a  24-month  tour  will  be  re- 
leased on  its  completion,  if  they  so 
desire. 
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FREE  INDEMNITY  in  the  amount 
of  $10,000  is  now  provided  all  com- 
missioned and  enlisted  personnel  serv- 
ing on  active  duty  on  or  after  27  Jun 
50.  There  will  be  no  further  issuance 
of  Natl  Service  Life  Insurance  or  US 
Govt  Life  Insurance  after  25  Apr  51. 
This  gratuitous  death  benefit  is  granted 
under  Public  Law  23,  popularly  re- 
ferred to  as  the  "Servicemen's  Indem- 
nity and  Insurance  Acts  of  1951," 
which  was  signed  by  President  Truman 
on  25  Apr  51.  The  law  further  provides 
that  any  serviceman  who  has  less  than 
$10,000  NSLI  or  USGLI  will  have  that 
insurance  supplemented  by  an  indem- 
nity in  such  amount  that  his  total 
government  protection  will  be  $10,000. 

The  new  law  specifies  that  the 
$10,000  indemnity  is  payable  only  to 
members  of  the  deceased's  immediate 
family  (spouse,  children,  parent, 
brother,  or  sister),  and  that  the  pay- 
ments must  be  made  in  120  equal 
monthly  installments  of  $92.90  (on 
$10,000  coverage). 

The  new  law  extends  full  $10,000 
coverage  not  only  to  those  who  are  on 
extended  active  duty  for  more  than  30 
days,  but  also  to  those  called  or  ordered 
to  active  duty  or  active  training  duty 
for  14  days  or  more.  Furthermore,  per- 
sons in  the  Reserve  components,  in- 
cluding the  ANG,  are  fully  covered 
while  engaged  in  aerial  flights  in 
government-owned  or  leased  aircraft 
as  an  incident  to  their  military  training. 
The  difference  in  the  coverage  extended 
to  the  man  on  duty  for  more  than  30 
days  and  the  short-timers  noted  above 
is  that  the  man  on  EAD  for  more  than 
30  days  continues  to  be  covered  by  the 


NOTES 


indemnity  for  120  days  after  he  is  sepa- 
rated or  released  from  such  active  duty. 
Persons  on  active  duty  who  already 
have  NSLI  or  USGLI  have  three 
options,  as  follows: 

a.  They  may  continue  such  insurance 
in  force  by  payment  of  premiums; 

b.  They  may  continue  such  insurance 
in  lieu  of  the  indemnity  at  a  reduced 
premium  by; 

1.  Applying  to  the  Veterans  Admin- 
istration for  a  waiver  of  the  entire 
premium  if  their  GI  insurance  is  on  the 
term  plan;  or 

2.  Applying  to  the  VA  for  a  waiver  l 
of  that  part  of  the  premium  which 
covers  him  as  an  insurance  risk  (which 
amounts  to  about  %  of  the  premium  in 
ordinary  life  contracts)  if  his  GI  in- 
surance has  been  converted  to  ordinary 
life,  30  pay  life,  or  some  other  form  of 
permanent  insurance.  The  VA  will  de- 
termine that  part  of  the  premium  which 
represents  insurance  risk. 

(The  application  for  waiver  to  the 
VA  is  to  be  made  in  writing,  and  can 
be  made  at  any  time  after  the  VA 
makes  the  necessary  forms  available.) 

c.  They  may  surrender  their  NSLI  or 
USGLI  and  retain  certain  recovery  priv- 
ileges upon  separation  from  active  serv- 
ice. In  this  event,  they  are  covered  by 
the  $10,000  indemnity  during  the  per- 
iod of  active  duty  after  surrender  of 
their  present  policies. 

Personnel  released  from  active  duty 
suffering  disability  for  which  compen- 
sation would  be  payable  (if  rated  10% 
or  more  disabled)  may,  under  certain 
circumstances,  be  granted  non- 
participating  government  insurance. 

In  a  Hq  USAF  message  sent  to  the 


field  on  17  April,  unit  commanders 
were  told  to  advise  all  personnel 
against  premature  surrender  of  USGLI 
or  NSLI.  It  was  directed  also  that 
applications  for  waiver  of  premiums 
should  not  be  submitted  until  appro- 
priate instructions  on  their  processing 
have  been  distributed. 

Detailed  information  concerning  the 
Servicemen's  Indemnity  and  Insurance 
Acts  of  1951  will  be  disseminated  as 
soon  as  possible  through  military  chan- 
nels (and  through  public  announce- 
ment media)  as  soon  as  the  rules  and 
regulations  for  the  implementation  of 
P/L  23  are  announced  by  the 
Administrator  of  Veterans  Affairs. 

Word  of  caution:  Don't  push  your 
Personal  Affairs  Officer  or  the  VA  on 
this  matter;  wait  till  you  get  "the  word" 
and  the  right  forms  are  available  before 
making  any  applications. 

•      •      • 

CONFEREES  from  both  Houses  of 
the  Congress  were  meeting  in  ex- 
ecutive session  on  S.  1,  the  Universal 
Military  Training  &  Service  bill,  as  this 
REVIEW  was  being  completed  for  you. 
The  Congressional  Record  of  27 
April  said  that  in  their  efforts  to  work 
out  the  differences  between  the  House- 
and  the  Senate-passed  versions  of  the 
bill,  the  conferees  had  reached  addi- 
tional agreements,  including:  (1)  Sen- 
ate conferees  accepted  the  House  pro- 
vision that  reservists  called  for  training 
or  physical  examination  and  disquali- 
fied will  have  job  reinstatement  rights 
if  application  is  submitted  within  30 
days;  (2)  Senate  conferees  accepted  the 
House  amendment  permitting  defer- 
ment of  married  men  without  children 
in  cases  of  extreme  hardship;  (3)  con- 
ferees agreed  to  eliminate  the  House 
provision  on  term  of  service  for  all  re- 
servists and  accepted  the  Senate  provi- 
sion of  24  months  (the  question  of 
length  of  service  for  reservists  who  saw 
World  War  II  service  has  not  yet  been 
determined);  and  (4)  House  conferees 
accepted  the  Senate  provision  of  8  years 
for  obligational  Reserve  service. 
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FIELD  TRAINING  OPENS  FOR  ANG 


INTENSIVE  field  training  will  be 
attended  this  summer  by  approxi- 
mately 17,000  officers  and  men  of  the 
Air  National  Guard  in  2-week  periods 
between  early  June  and  September. 

The  Guardsmen  will  put  to  tactical 
test  and  operation  in  the  field,  knowl- 
edge acquired  in  weekly  training  taken 
during  the  year  at  home  stations.  The 
units  will  be  accompanied  to  camp  by 
their  assigned  Regular  Air  Force  in- 
structors, and  their  field  activities  will 
be  evaluated  by  observation  teams  from 
the  ConAC  numbered  Air  Forces  and 
Hq  USAF. 

Maj  Gen  Earl  T.  Ricks,  Chief  of  the 
AF  Division,  Natl  Guard  Bureau, 
called  on  all  employers  of  Air  Guards- 
men to  grant  them  special  field  training 
leave  without  loss  of  regular  vacations. 

"Those  who  miss  field  training  are 
not  fully  prepared  to  meet  their  na- 
tional defense  missions,"  General  Ricks 
said.  'Absence  of  a  few  men  from  camp 
may  adversely  affect  the  readiness  of 
an  entire  unit." 

The  several  hundred  Air  Guard  units 
going  to  camp  will  represent  17  States, 
Puerto  Rico,  Hawaii,  and  the  District 
of  Columbia.  Many  of  the  units  sched- 
uled for  the  short  summer  tour  will  be 
called  to  active  duty  with  the  USAF  by 
the  end  of  the  calendar  year. 

Last  year  approximately  40,000 
Guardsmen  went  to  camp.  The  strength 
of  the  Air  Guard  under  state  control 
has  been  substantially  reduced  by  calls 
to  active  duty.  Most  of  the  airmen  going 
to  camp  this  summer  will  be  "veterans" 
of  one  or  more  field  encampments. 
Many,  however,  will  get  their  first 
taste  of  full-time  military  life  in  camp. 
Recruiting  efforts  continue  as  all  units 
seek  to  attain  full  strength. 

Field  training  will  be  on  a  wing  basis 
with  units  from  several  states  training 
together.  The  tentative  camp  schedule 
calls  for  the  units  to  train  on  the  dates 
shown  in  the  following  table. 


ENCAMPMENT  SCHEDULE 


Origin  oj  Units 

Camp  Period 

Alabama 

26  Aug-  9  Sept 

California 

18  Aug-   1  Sept 

Dist    of    Columbia 

11  Aug-25  Aug 

Florida 

19  Aug-  2  Sept 

Illinois 

29    Jul-12    Aug 

Indiana 

12  Aug-26  Aug 

Iowa 

12  Aug-26  Aug 

Maryland 

11  Aug-25  Aug 

Massachusetts 

28    Jul-11    Aug 

Missouri 

12  Aug-26  Aug 

New  Jersey 

28    Jul-11    Aug 

New  York 

11  Aug-25  Aug 

Ohio 

7     Jul-21     Jul 

and 

14     Jul-28     Jul 

Pennsylvania 

11  Aug-25  Aug 

Rhode  Island 

28    Jul-11    Aug 

South  Carolina 

5  Aug-19  Aug 

Tennessee 

5  Aug-19  Aug 

Texas 

19  Aug-  2  Sept 

Hawaii 

5    Jun-27    Jun 

and 

9    Jun-23    Jun 

Puerto  Rico 

29    Jul-12    Aug 

Fighter  units  will  stress  interceptor 
training,  with  a  maximum  of  air-to-air 
gunnery  and  ground  controlled  inter- 
cept missions.  All  fighter  squadrons  will 
engage  in  ground  support  tactics  and 
techniques  to  include  familiarization 
training  in  air-to-ground  gunnery, 
rocketry,  and  dive  bombing. 

All  administrative  flying,  towing  tar- 
gets, and  airlift  of  key  personnel  and 
material  will  be  handled  wherever  pos- 
sible by  ANG  and  USAF  personnel 
and  aircraft. 

Administrative  units  will  be  respon- 
sible for  rations,  clothing,  and  quarters, 
and  for  organization  and  training  of 
ground  echelons  to  operate  as  group 
and  wing  operations. 

Aircraft  Control  &  Warning  units 
will  train  in  air  defense  missions  and, 
where  feasible,  participate  in  joint  air 
defense  or  tactical  control  exercises  with 
Guard  and  Air  Force  fighter  units. 
#     *     # 

In  those  States  whose  major  ANG 
units  have  been  ordered  to  active  duty, 
certain  personnel  of  the  un-mobilized 


Air  Sections  of  the  departed  organiza- 
tions will  have  short  training  tours  pro- 
vided by  ConAC's  four  air  forces. 
Mainly  staff  officer  personnel,  these  Air 
Guardsmen  will  be  given  assignments 
for  2-week  summer  field  training  at 
AF  installations.  Members  of  the  Air 
Base  Flights  of  these  Air  Sections  (who 
are  personnel  retained  to  service  and 
refuel  aircraft  at  Guard  fields)  are 
excused  from  the  short  active  duty 
tours. 


USAFR  '52  PROGRAM 

THE  USAF  Reserve  Program  for 
the  fiscal  year  commencing  1  July 
1951  will  be  a  continuation — with  some 
variation— of  the  Five  Part  Reserve 
Training  Program  which  has  been  in 
operation  since  June  1949.  There  will 
be  AF  Reserve  Training  Centers,  mo- 
bilization assignments  and  designations, 
corollary  training,  instruction  provided 
by  the  Extension  Course  Institute,  and 
an  expanded  and  more  closely  super- 
vised and  assisted  Volunteer  Air  Re- 
serve Training  Unit  Program. 

This  is  an  Interim  Program,  devised 
thoughtfully  to  take  care  of  AF  and 
USAFR  needs  in  the  coming  12  months 
and  until  such  time  as  revisions  are 
made  in  consonance  with  whatever 
long-range  reserve  plan  is  approved  by 
the  Congress  (see  story  on  pages  2  to  5). 

The  details  of  the  1952  Program 
were  worked  out  several  months  ago; 
they  cannot  be  described  at  length  until 
all  phases  have  been  adjusted  in  ac- 
cordance with  such  budgetary  limita- 
tions as  are  finally  established  for  the 
AF  Reserve  in  the  current  appropria- 
tions deliberations.  As  this  REVIEW 
went  to  the  printer  the  proposed  Pro- 
gram was  still  being  studied  in  the 
chain  of  screening  offices  outside  AF 
headquarters. 
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THERE  is  no  better  route  for  submitting  worthwhile 
suggestions  on  Reserve  Forces  administration  and  train- 
ing for  top  AF  consideration  than  via  the  Local  Reserve 
and  Air  National  Guard  Policy  Committees. 

By  regulation,  the  main  purpose  of  these  field  committees 
is  to  receive  and  evaluate  material  sent  to  them  in  the  gen- 
eral interest  of  the  Reserve  Forces  Programs,  and  to  forward 
for  appropriate  action  in  the  Pentagon  those  items  warrant- 
ing further  consideration. 

In  turn,  the  Air  Staff  Committees  in  AF  Hq  have  com- 
mitments harking  back  to  a  law  which  pre-dates  World  War 
I  to  act  on  all  matters  which  fall  within  their  scope  of  activ- 
ity as  the  foundation-builders  of  Reserve  Forces  policies  and 
regulations. 

The  background  for  the  establishment  of  these  Air  Staff 
Committees  is  not  as  well  known  as  it  should  be  among 
their  constituents — you  reservists  and  guardsmen.  The  RE- 
VIEW borrowed  the  following  explanatory  statements  from 
a  discussion  recently  presented  on  the  subject  by  the  Secre- 
tary of  the  Air  Force,  to  give  you  a  clear  picture  of  the  situ- 
ation. 

"The  success  achieved  by  the  Air  Force  in  the  accomplish- 
ment of  its  mission  depends  upon  a  clear  understanding  by 
all  of  its  components  and  their  individual  members  as  to  the 
interrelationship  required  to  provide  a  well-integrated  team. 
"The  basic  concept  of  our  national  defense  is  predicated 
on  a  small  but  adequate  permanent  military  establishment 
supplemented  by  a  well  organized  and  trained  reserve. 
When  necessity  dictates  a  rapid  expansion  of  the  permanent 
establishment  beyond  normal  requirements,  the  source  of 
manpower  is  the  reserve  forces.  An  expansion  such  as  we  are 
now  experiencing  results  in  an  Air  Force  with  a  preponder- 
ance of  reserves.  In  order  to  provide  equitable  consideration 
for  the  major  problems  which  arise  as  a  result  of  such  rapid 
expansion,  the  Air  Staff  Committee  on  National  Guard  and 
Reserve  Policy  was  organized  under  Section  V  of  the  Na- 
tional Defense  Act  of  1916,  as  amended,  and  as  made  appli- 
cable to  the  Air  Force  by  transfer  order  #10  and  section 
305a  of  the  National  Security  Act  of  1947,  to  properly  con- 
sider such  problems. 

"Under  Section  V  of  the  National  Defense  Act,  all  policies 
and  regulations  affecting  the  organization,  distribution, 
training,  appointment,  assignment,  and  discharge  of  the  re- 
serve forces  shall  be  prepared  by  Air  Staff  Committees  on 
National  Guard  and  Reserve  Policy. 

"The  .  .  .  Committees  ...  are  composed  of  Regular  Air 
Force  officers  from  the  Air  Staff  to  which  are  added  an  equal 
number  of  Air  National  Guard  of  the  United  States  officers 


and  an   equal   number  of  Air  Force   Reserve   officers   who 
have  equal  representation. 

"The  subjects  considered  by  the  Committees  may  origi- 
nate within  the  Committees  or  may  be  submitted  by  the 
various  Air  Staff  agencies  or  divisions,  the  major  commands, 
local  committees  at  the  numbered  air  forces,  the  various  civil 
reserve  organizations,  or  from  other  appropriate  sources. 

"The  items  selected  for  consideration  by  the  Committees 
are  placed  on  an  agenda  and,  after  deliberation,  the  result- 
ing recommendations  are  sent  to  the  Chief  of  Staff  of  the 
United  States  Air  Force  who  transmits  them  to  the  Secretary 
of  the  Air  Force  and  advises  him  in  regard  thereto.  After 
action  by  the  Secretary,  the  Chief  of  Staff  acts  as  the  agent 
of  the  Secretary  in  carrying  the  same  into  effect." 

It  may  be  seen  from  the  foregoing  that  your  Local  Com- 
mittees— acting  as  your  spokesmen  in  the  field,  and  in  feed- 
ing material  to  the  Air  Staff  Committees  in  Washington — 
have  a  very  important  mission.  They  serve  the  National 
interest,  contribute  to  a  stronger  Air  Force,  and  help  im- 
prove conditions  in  the  USAF  reserve  components. 

It  is  hoped  that  members  of  the  Reserve  Forces  of  the 
Air  Force  will  make  full  use  of  their  new  Local  Committees. 
These  Committees  may  be  considered  as  official  sounding 
boards  for  such  constructive  criticism  and  suggestions  as 
reservists  (USAFR  and  ANG)  may  have  to  offer,  and  as 
the  several  veterans  and  civilian  components  fraternal  organ- 
izations may  wish  to  submit  concerning  improvements  in 
our  training  programs  and  administration. 

The  composition  and  mission  of  the  new  Committees 
(according  to  AF  Reg  14-18)  and  their  recent  establishment 
under  Continental  Air  Command  were  described  in  last 
month's  REVIEW.  Now  we  have  the  names  of  their  Re- 
serve and  Guard  chairmen;  they  are: 


RESERVE  COMMITTEE 


GUARD   COMMITTEE 


First  Air  Force 
Col  David  A.  Burt,  Jr.  Brig  Gen  Lyle  E.  Halstead 

Fourth  Air  Force 
Col  Frank  L.  Naylor  Col  Barry  Goldwater 

Tenth  Air  Force 
Col  Don  C.  Ross  (for  the  Joint  Com  on  Res  &  ANG  Policy) 

Fourteenth  Air  Force 
Brig  Gen  Brig  Gen 

Henry  L.  Badham,  Jr.  John  M.  Donaldson 

As  in  the  case  of  their  counterpart  Air  Staff  organizations 
in  the  Pentagon,  the  Local  Committees   are  composed  of 


(See  Suggestions  page  14) 
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Approved  by  the  Secretary  of  the  Air 
Force  as  the  official  information  medium 
for  the  Air  Force  Reserve,  the  Air  National 
Guard,  Civil  Air  Patrol,  Air  Force  ROTC, 
and  the  Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of 
the  Budget  5  April  1949  and  17  April 
1950.  AIR  RESERVE  FORCES  REVIEW 
receives  AFPS  material. 

If  you  know  any  member  of  the  AF 
Reserve,  not  serving  on  active  duty,  who 
is  not  receiving  a  copy  of  the  monthly 
REVIEW ,  advise  him  to  report  that  fact, 
including  his  name,  rank,  service  number, 
and  old  and  new  permanent  home  ad- 
dresses to  the  Commandant,  USAF  Exten- 
sion Course  Institute,  Individual  Distribu- 
tion Unit,  Gunter  AF  Base,  Montgomery- 
Alabama. 

Editorial  office  located  in  the  Office  of 
The  Special  Assistant  to  the  Chief  of 
Staff  for  Reserve  Forces;  AFCRF-6,  Hq 
USAF,  Pentagon,  Wash,  D.  C. 
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AIR  RESERVE 
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COVER— Inspector  goes  4  stories  high  checking  B-36  rudder. 


(Suggestions, continued  from  page  IS) 

equal  numbers  of  Reserve  Forces  and  Regular  Establishment 
personnel.  In  both  instances,  the  senior  Reserve  Forces  of- 
ficer present  at  a  meeting  is  the  Chairman,  and  a  full-time 
AF  officer  serves  as  Permanent  Secretary.  Incidentally,  cor- 
respondence intended  for  a  Local  Committee  should  be  ad- 
dressed to  the  attention  of  the  Secretary  thereof. 

One  manning  difference  between  the  Air  Staff  Commit- 
tees and  the  Local  units  is  that  the  latter  have  enlisted  rep- 
resentation. As  stipulated  in  AF  Reg  14-18,  at  least  one  air- 
man must  be  assigned  to  each  type  Local  Committee. 


THE  PRESIDENT  announced  on  28  April  1951  his 
acceptance  of  the  resignation  submitted  by  Harold  C. 
Stuart,  Asst  Secy  of  the  Air  Force.  Mr.  Stuart  (Col, 
USAFR)  is  expected  to  resume  the  practice  of  law  with 
the  firm  of  Doerner,  Rinehart,  and  Stuart. 

Mr.  Stuart  came  from  Tulsa,  Okla,  to  become  Assist- 
ant Secretary  on  17  October  1949.  His  primary  respon- 
sibilities in  that  position  have  been  related  to  civilian 
components  matters  and  installations  activities. 
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California  group  makes  instruction  pay  off 
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IN  a  volunteer  Air  Reserve  Training 
Unit  in  California,  the  Group  CO, 
being  determined  that  the  instruction 
of  his  squadrons  should  be  of  the  best 
quality,  designated  two  of  his  staff, 
skilled  educators,  to  work  with  the  unit 
instructors  to  improve  their  teaching 
techniques  and  art  in  the  conduct  of 
classes.  A  special  Instructor  Training 
Course  which  the  commander,  Lt  Col 
G.  M.  Harvey,  9078th  VART  Gp,  in- 
stituted last  October  comes  to  a  close 
on  the  12th  of  this  month.  Says  Colonel 
Harvey,  "This  special  course  for  our 
squadron  training  officers,  devised  and 
conducted  by  my  executive,  Maj  D.  C. 
McNaughton,  and  the  group  training 
officer,  Capt  W.  E.  Lewis,  has  had  a 
very  beneficial  effect  on  the  local  unit 
programs." 
The  method  adopted  by  the  9078th 


to  increase  the  proficiency  of  its  train- 
ing officers  might  well  be  followed  by 
other  VAR  organizations.  The  catch,  of 
course,  is  in  locating  an  expert  in  the 
education  field  who  can  plan  and 
supervise  the  special  classes. 

In  the  California  program,  Major 
McNaughton  (Director  of  Santa  Ana 
College)  and  Captain  Lewis  (an  educa- 
tor in  Lynwood,  Calif)  gathered  teach- 
ing aids,  and  drew  up  a  special  course 
schedule  by  which  to  pass  along  "tricks 
of  the  trade"  to  their  fellow  reservists. 
Their  program,  conducted  twice  month- 
ly for  the  benefit  of  all  squadron  instruc- 
tors, required  extra  training  time  for  all 
who  participated — but  "the  response  has 
been  excellent"  according  to  the  Group 
PIO,  Lt  Col  T.  E.  McLeod,  and  much 
good  has  resulted. 

Among  the  subjects  which  have  been 


discussed  and  learned  in  the  Instructor 
Training  Course  are,  Teaching  Funda- 
mentals; Lesson  Planning;  Organiza- 
tion; Psychology  of  Learning;  Teaching 
Techniques;  Demonstrations  and  Prac- 
tical Exercises;  and  Use  of  Visual  Aids. 

"When  good  teaching  methods  are 
used,"  reports  Colonel  Harvey,  "real 
learning  is  acquired."  Unit  meeting 
improvements  have  been  observed 
through  staff  visits  made  to  the  group's 
several  units  recently  in  San  Diego 
(9347th  and  9357th  VART  Squad- 
rons), Long  Beach  (9350th  and 
9355th),  and  Santa  Ana  (9346th  Sq). 

The  Group's  Liaison  Officer,  1st  Lt 
L.  W.  Weber,  has  encouraged  the  In- 
structor Training  as  a  strong  contribu- 
tion to  the  effectiveness  of  squadron 
and  flight  training  periods. 
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NEW  AVIATION  ENGINEER  FORCE 

AF    Beavers "  train  under  ConAC 


THE  USAF  is  establishing  an  Avia- 
tion Engineer  Force,  under  the 
jurisdiction  of  Continental  Air  Com- 
mand. Its  headquarters,  located  at 
Wolters  AFB,  Tex,  will  conduct  all 
operations  and  training  of  aviation 
engineer  units  of  the  Air  Force. 

In  the  present  expansion  program 
Engineer  Aviation  Units  will  be  sta- 
tioned at  four  bases  when  assigned  to 
the  Air  Force.  These  are  Eglin  AFB, 
Fla,  Orlando  AFB,  Fla,  Wolters  AFB, 
Tex,  and  Camp  Beale,  Calif.  Plans  are 
now  being  completed  to  develop  these 
sites  as  centers  for  advanced  training  of 
the  Engineer  Aviation  Units  required 
to  support  the  AF  95  Wing  program. 
Camp  Beale  will  continue  to  be  utilized 
as  a  bombing  and  gunnery  range  by 
Air  Training  Command,  under  joint 
utilization  agreements  with  ConAC. 

Aviation  Engineer  Units  are  organ- 
ized, manned,  and  given  initial  training 
by  the  Army  and  then  turned  over  to 
the  AF  for  further  instruction  and 
operations.  They  maintain  their  Army 
identity,  but  are  paid  and  maintained 
by  the  AF.  They  are  referred  to  in 
personnel  status  reports  as  SCARWAF, 
meaning  Special  Category,  Army,  with 
Air  Force. 

The  mission  of  the  aviation  engineer 
organization  is  to  construct,  rehabili- 
tate, and  defend  construction  sites  of 
airfields,  roads,  utilities,  buildings, 
structures,  and  other  ground  theater-of- 
operations  type  facilities  required  ex- 
clusively to  support  operations  of  the 
Air  Force.  These  engineer  units  are 
responsible  for  the  activities  just  men- 
tioned inside  AF  cantonment  areas  and 
within  airfield  perimeters.  They  are 
the  beavers  who  build  and  develop  the 
strips,  runways,  aircraft  parking  stands, 
gas  dumps,  field  lighting,  towers,  etc, 
later  to  be  taken  over  and  run  by  the 
Installations  Sq  of  the  AF  organization 


to  which  they  are  attached. 

The  organizational  set-up  under  the 
new  Aviation  Engineer  Force  calls  for 
Brigades,  Groups,  and  Battalions.  A  • 
Brigade  in  action  is  supported  by  a 
Maintenance  Company,  Topographic 
Detachment,  and  a  Supply  Point 
Company. 

In  the  new  Force,  engineer  units  will 
be  larger  (in  numbers  of  personnel) 
and  more  powerful  (with  respect  to 
size  and  type  of  equipment  and  ma- 
chinery used)  than  those  that  served 
with  us  during  World  War  II. 


JAGIT    TEACHES 

SUPPORT    CALLS 

THE  TECHNIQUES  of  calling  for 
and  providing  good  ground  sup- 
port air  strikes  are  being  taught  many 
AF  organizations  and  all  Army  units  in 
the  US  of  battalion  size  or  larger.  The 
specialized  know-how  is  being  ex- 
pounded by  a  touring  instruction  party 
nicknamed  "JAGIT,"  (Joint  Air- 
Ground  Instruction  Team). 

Each  unit  is  given  a  course  including 
classroom  instruction  and  actual  bat- 
talion exercise  combining  ground  units 
and  the  air  cover  brought  into  action 
in  their  support.  Firing  exercises 
complete  the  course. 

The  3d  Armored  Cav  Regt  in  Vir- 
ginia was  the  first  Army  organization 
to  receive  the  teachings  of  the  JAGIT; 
next  came  the  4th  Inf  Regt  at  Fort 
Benning,  Ga.  Classroom  instruction  has 
already  been  given  to  AF  units  at 
bases  in  Louisiana,  California,  South 
Carolina,  Virginia,  and  Kentucky. 

JAGIT  is  comprised  of  officers  of 
Tactical  Air  Command's  Ninth  Air 
Force  and  the  Army  Air  Support 
Center  at  Fort  Bragg,  NC. 


NEW    INDOCTRINATION 

BASE    IN    CALIF. 

PRELIMINARY  arrangements  have 
been  made  to  establish  a  third  AF 
indoctrination  station  this  summer. 
The  new  installation  is  to  be  on  the 
Shoemaker  military  reservation  at 
Pleasanton,  Calif. 

The  AF  plans  to  use  the  old  "Camp 
Parks"  area  and  an  additional  tract 
north  of  the  reservation's  gunnery 
range.  About  3000  acres  in  the  Shoe- 
maker territory,  which  during  World 
War  II  served  as  a  Naval  training  and 
distribution  center,  will  be  utilized  by 
the  Air  Force. 

The  other  two  AF  indoctrination 
centers  currently  in  use  are  at  Lackland 
AFB,  Texas,  and  Sampson  AFB,  New 
York. 

RESERVE    CHAPLAIN 

CITED    IN    KOREA 

CHAPLAIN  (Capt)  Frank  L. 
White,  USAFR,  one  of  15  Negro 
chaplains  on  active  duty  in  the  USAF, 
has  been  awarded  the  Commendation 
Ribbon  for  outstanding  and  meritori- 
ous service  with  the  822d  Aviation 
Engineer  Battalion  in  Korea. 

Chaplain  White  served  in  the  Pacific 
Theatre  during  World  War  II,  and 
was  ordered  back  to  active  duty  with 
the  Air  Force  in  August  1948. 

Of  his  commendation  Maj  Gen 
Charles  Carpenter,  Chief  of  Air  Force 
Chaplains,  said:  "The  feeling  of  pride 
that  must  come  to  you  through  this 
award  is  also  shared  by  myself  per- 
sonally as  well  as  by  all  of  our  Air 
Force  Chaplains." 


CHANGING    YOUR   ADDRESS? 

Report  to  the  Distribution  Unit  your 
full  name,  rank,  AFSN  (Service  Number), 
old  permanent  residence  (this  is  important), 
where  the  REVIEW  is  being  mailed,  and 
the  new  permanent  residence,  where  you 
desire    future   copies   to   be    mailed. 
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PPORTUNI- 
TIES  exist  for 
AF  Reserve  and  Air 
Guard  officers  to  en- 
roll in  the  correspond- 
ence course  entitled, 
"Emergency  Management  of  the  Na- 
tional Economy,  according  to  a  state- 
ment just  issued  by  the  Extension 
Course  Institute.  To  be  accepted,  appli- 
cants for  the  course  must  be  field  grade 
officers  under  age  50. 

The  Emergency  Management  Course, 
which  is  administered  by  the  Industrial 
College  of  the  Armed  Forces,  deals  with 
the  basic  problems  of  mobilizing  the 
nation's  economic  resources  in  time  of 
war  or  national  emergency.  Six  volumes 
have  been  written  to  cover  the  course 
material,  and  all  are  currently  available. 


ourde 


To  augment  the  text,  briefs  and  resumes 
of  current  activities  in  the  field  are  sent 
to  the  student  from  time  to  time  to  keep 
him  up-to-date. 

The  entire  course  is  based  on  the  reg- 
ular resident  course  at  the  Industrial 
College  and  is  designed  to  give  the  stu- 
dent the  necessary  background  for  a 
sound  analysis  of  the  economic  prob- 
lems faced  in  national  mobilization.  It 
is  expected  that  students  will  need  at 
least  a  year  to  complete  the  course. 

Officers  may  submit  their  applica- 
tions for  enrollment  to  the  USAF  Ex- 
tension Course  Institute  on  standard 
ECI  application  forms.  Information 
about  the  Management  Course  may  be 
obtained  by  writing  the  Commandant, 
USAF  Extension  Course  Institute,  Gun- 
ter  AFB,  Alabama. 


Col  Tom  W.  Scott,  CO  of  Vance  AFB,  presents 
the  Ace  Air  Explorer  award— the  highest  in 
Air  Explorer  Program— to  John  Dykes,  Jr.,  16- 
year-old  son  of  Mr.  and  Mrs.  John  Dykes,  Enid, 
Okla.  A  member  of  the  Explorer  Squadron  which 
is  sponsored  by  the  chaplains  section  at  Vance, 
John  has  been  named  one  of  the  12  outstanding 
Scouts  in  the  nation.  He  was  selected  to  go  to 
Washington  for  an  interview  with  President  Tru- 
man early  this  year. 
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My  period  of  service  as  Assistant  Secretary  of  the  Air  Force 
would  not  be  complete  if  I  did  not  give  you,  the  reservists,  a 
summary  picture  of  my  actions  while  holding  this  important 
position.  Early  in  May  of  1949  I  was  appointed  as  a  Special 
Consultant  to  the  then  Secretary  of  the  Air  Force,  Stuart 
Symington,  and  subsequently  I  became  the  Assistant  Secre- 
tary. In  these  two  positions  my  primary  responsibility  dealt 
with  the  Reserve  Forces  of  the  Air  Force. 

Being  an  Air  Reservist,  it  was  my  pleasure  while  serving  in 
these  capacities  to  observe,  and  in  a  modest  way  to  help,  the 
development  of  the  several  programs  of  our  Reserve  Forces. 
In  early  1949  our  Reserve  Training  Program  was  being  re- 
vised to  more  closely  conform  to  the  Air  Force  requirements. 
I  had  the  opportunity  to  assist  in  planning  this  new  program 
and  to  watch  it  improve  to  a  point  of  assurance  that  the 
USAFR  would  be  ready  to  go.  Only  through  great  efforts  on 
the  part  of  the  reservists  and  the  Air  Force  was  this  growth 
possible.  I  feel  a  great  pride,  as  we  all  should,  that  Reserve 
units  and  individuals  were  able  to  go  into  combat  early  in  the 
Korean  conflict.  Their  performance  on  the  battle  front  has 
been  exemplary. 

Similarly  the  Air  National  Guard  achieved  its  desired 
strength  and  today  these  same  Guard  units  are  playing  a  vi- 
tal part  in  America's  continental  defense  structure  and  many 
individual  Guardsmen  are  in  combat.  These  officers  and  men 
deserve  great  praise  for  their  accomplishments  and  team  spirit. 
Within  the  Air  Force  ROTC  Program,  the  past  3  years 
have  seen  both  rapid  and  sound  expansion  to  enable  the  Air 
Force  to  meet  the  current  requirements  for  officer  personnel. 
The  constant  improvement  of  the  instruction  given  these 
young  men  in  the  many  colleges  and  universities  partici- 
pating in  AF  ROTC  training  should  assure  the  Air  Force  a 
continuing  supply  of  high  caliber  junior  officers. 

The  Civil  Air  Patrol  and  the  Air  Explorer  Program  both 
have  made  progressive  strides  in  the  last  2  years.  Within 
the  Patrol  there  has  been  a  notable  increase  in  membership 
and  improvements  in  training  and  operations.  Youths  en- 
gaged in  civilian  flying  activities  in  many  foreign  nations 
have  exchanged  with  our  own  CAP  Cadets  in  attending  sum- 
mer training  camps,  thus  affording  both  groups  the  ad- 
vantages of  travel  abroad,  knowledge  acquired  of  world 
aviation,   and    many    other   valuable   experiences.   The   Air 
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Explorer  Program,  in  which  we  reservists  have  a  deep  interest 
has  increased  in  both  the  amount  and  the  quality  of  intro- 
ductory aviation  instruction  being  given  to  the  youth  of  this 
Nation  by  the  Boy  Scouts  of  America  and  the  Air  Force. 

It  is  with  pride  that  I  look  back  on  the  accomplishments  in 
all  these  programs,  and  see  how  far  we  have  come  in  a  com- 
paratively short  time.  I  want  to  express  to  all  members  of  the 
Air  Force  Reserve  and  Air  National  Guard,  and  to  the  Air 
Force  ROTC,  Civil  Air  Patrol,  and  the  Explorers,  my  most 
sincere  appreciation  of  all  they  have  done  in  helping  make 
these  gains. 

The  most  certain  means  of  creating  the  strongest  possible 
Air  Force  team  of  active  and  reserve  members  is  to  develop 
and  keep  in  action  a  spirited  attitude  of  inter-component  co- 
operation. We  are  fast  attaining  that  cooperation.  By  con- 
tinuing to  meet  your  military  and  citizenship  responsibilities 
no  one  can  render  more  valuable  services  to  your  community 
and  to  your  nation.  I  know  you  will  not  fail. 
Very  sincerely, 


HAROLD  C.  STUART 
Asst.  Secretary  of  the  Air  Force 
May  24,  1951 
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A  SHOT   IN   THE  ARM 
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IN  THE  DAYS  before  the  Korean  situation,  the  9257th 
Volunteer  Air  Reserve  Training  Squadron  in  Trenton, 
NJ,  was  little  more  than  a  paper  organization.  Like  some 
other  units  in  the  VAR,  it  felt  like  a  neglected  step-child 
of  the  Air  Reserve  family.  Having  no  specific  mission  as- 
signed from  above  or  developed  from  within,  it  had  no  pro- 
gram of  activity.  Attendance  at  training  assemblies  was  poor 
because  of  the  lack  of  a  goal,  of  job  incentives,  and  of  train- 
ing aids  keyed  to  any  definite  field  of  study. 

And  then  came  a  shot  in  the  arm  in  a  quadruple  dose. 
The  first  "hot"  potion  was  the  Reserve  Forces  stimulation 
caused  when  the  North  Koreans  invaded  South  Korea. 
Then  things  began  to  hum  when  a  hard-working  Liaison 
NCO,  M  Sgt  Frederick  Bennett,  was  assigned  to  the  9257th 
by  First  Air  Force.  Thirdly,  a  training  program  aimed 
toward  a  definite  goal  was  formulated,  and  fourth,  an  ag- 
gressive city-wide  public  relations  program  was  launched  to 
let  the  people  of  Trenton  know  they  had  a  unit  of  the  Air 
Force  on  hand  and  busy  with  a  military  objective. 

The  Korean  situation  naturally  increased  interest  in  the 
reserve  program.  Reservists  would  be  recalled,  it  was  real- 
ized, but  how  many,  what  types,  when,  and  by  what  method? 
To  get  the  answers,  VARTU  members  and  increasing  num- 
bers of  previously  inactive  reservists  came  to  meetings  of  the 
9257th.  They  came  always  eager  for  the  latest  news  of  an 
AF  Reserve  nature.  Being  close  to  the  processing  center  at 
Fort  Dix,  the  9257th  was  able  to  come  up  with  a  few  bits 
of  "inside  information"  gleaned  from  interviews  obtained 
by  unit  members  with  personnel  engaged  in  recall  procedures. 

The  next  step  was  the  building  of  a  squadron  staff  and 
the  planning  of  a  schedule  of  activity.  Maj  John  L.  Kelly, 
Jr.,  the  squadron  CO,  and  the  Liaison  NCO,  Sergeant  Ben- 
nett, worked  diligently  on  these  problems. 

Concurrently  with  the  establishment  of  a  functioning  staff, 
a  training  program  was  devised.  The  9072d  Group,  to  which 
the  9257th  belongs,  formulated  a  training  program  in  Air- 
craft Control  and  Warning.  This  was  supplemented  within 
the  squadron  with  a  related  program  aimed  at  reorienting 
its  members  to  changes  which  have  taken  place  in  the  Air 
Force  since  their  release  from  active  duty.  Speakers  were 
obtained  from  Fort  Dix,  McGuire  AFB,  and  the  Air  National 
Guard  to  instruct  along  specialized  lines.  Subjects  which 
were  more  general  were  handled  by  squadron  members. 

These  progressive  steps  in  unit  organization  and  program- 
ming have  been  coordinated  with  an  aggressive  public  rela- 
tions program  carried  out  by  the  squadron  PIO,  Lt  Irving 
Grupper,  and  the  Liaison  NCO.  The  two  local  daily  news- 
papers,   THE    TRENTONIAN,    and    THE    TRENTON 


EVENING  TIMES  cooperate  by  printing  articles  about  the 
squadron's  activities.  Radio  interviews  are  arranged  in  which 
the  VART  program  generally,  and  the  work  of  the  9257th 
in  particular,  are  discussed.  A  guest  column  on  this  subject 
was  printed  in  THE  TRENTONIAN. 

In  the  interest  of  collaboration  with  another  component 
of  the  Air  Force  and  so  as  to  provide  additional  training  op- 
portunities, arrangements  were  made  with  two  local  Civil 
Air  Patrol  units  whereby  the  9257th  agreed  to  furnish  in- 
structors on  broad  Air  Force  topics.  Thus  the  Reserve  pro- 
gram was  made  more  comprehensive  and  brought  together 
more  citizens  of  similar  bent. 

One  of  the  more  recent  squadron  events  of  a  public  nature 
was  a  mock  general  court-martial.  The  (modified)  record 
of  an  actual  military  trial  was  used  as  the  script.  Judges  from 
neighboring  townships  composed  the  members  of  the  trial 
hoard,  and  the  assistant  prosecutor  for  Mercer  County  acted 
as  law  member.  Members  from  several  other  reserve  units, 
veterans  organizations,  and  the  Mercer  County  Bar  Associa- 
tion were  invited. 

Since  receiving  that  4-way  "shot  in  the  arm,"  and  as  a 
result  of  a  lot  of  plain  "shoulder-to-the-wheel"  hard  work  on 
the  part  of  several  conscientious  members,  and  good  guid- 
ance and  aid  from  Sergeant  Bennett,  attendance  at  unit  as- 
semblies has  spurted  upward  sharply.  Members  of  the  9257th 
earned  more  training  points  during  one  recent  month  than 
were  earned  by  the  same  personnel  in  the  previous  6  months. 
Perhaps  what  is  more  important,  the  morale  of  the  unit  has 
been  boosted  tremendously.  Officers  and  airmen  of  the 
9257th  who  go  back  on  active  duty  from  here  on  will  be 
much  better  prepared  to  do  their  jobs  well  than  could  have 
been  expected  previously. 

The  9257th  still  has  problems,  as  every  organization  of  a 
volunteer  category  is  bound  to  have.  But  it  has  come  so  far 
in  so  short  a  time  over  so  many  obstacles,  there  is  now  no 
doubt  that  it  will  continue  to  surmount  other  obstacles.  Its 
members  are  better  reservists  and  the  squadron  is  becoming 
a  valuable  element  in  the  world's  best  air  force. 
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The    "court"    and    (seated)    Lt    Clayton    Cairl,    the    "accused."    Standing 

are    Judge    Casimar    Bugdal.    Judge    Samuel    Laventhal,    Judge    Daniel 

Rappoport,  and  Maj  F.  A.  Grosse.  (TRENTONIAN  photo) 
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MILITARY  MANPOWER  CHIEF 
SEES  MORE  EFFECTIVE      j 
RESERVE  FORCE 


Anna  M.  Rosenberg,  Assistant  Secretary  of  Defense  since  9  Nov  50, 
has  on  impressive  history  of  governmental  assignments  in  the  fields 
of  labor,  manpower,  and  public  relations,  and  has  had  extensive  experi- 
ence in  problems  of  national  defense.  She  has  served  in  many  important 
Federal  and  State  positions  since  1935,  including  regional  directorships 
of  the  Natl  Recovery  Admin,  Social  Security  Admin,  Manpower  Com- 
mission, and  the  Office  of  Defense,  Health,  and  Welfare  Services.  Just 
prior  to  assuming  her  present  position  Mrs.  Rosenberg  was  a  member  of 
the  Committee  on  Mobilization  Policy  of  the  Natl  Security  Resources  Bd, 
and  a  special  consultant  to  the  Chairman  of  NSRB.  Her  outstanding  contri- 
bution to  the  US  Government  was  recognized  by  the  Award  of  the  Medal 
of  Freedom  by  General  Eisenhower  in  1945,  and  the  Medal  for  Merit 
in  1947. 


TESTIFYING  before  the  Brooks  Congressional  Subcom- 
mittee on  Reserve  Policies  on  the  proposed  long-range 
Reserve  Program,  Mrs  Anna  M.  Rosenberg,  Assistant  Secre- 
tary of  Defense,  discussed  the  need  for  legislation  which 
would  insure  an  adequate  military  force.  This  force,  Mrs. 
Rosenberg  indicated,  should  consist  of  a  relatively  small 
Regular  military  establishment  backed  by  an  effective  civilian 
Reserve  (of  the  several  components)  capable  of  swift  mobi- 
lization in  an  emergency.  She  noted  that  the  proposed  Uni- 
versal Military  Training  and  Service  Act — to  which  both 
Houses  had  given  general  approval — would  provide  this 
balance  of  active  Regular  and  trained  Reserve  manpower. 

Speaking  of  the  Dept  of  Defense  long-range  Reserve  Pro- 
gram (which  presumes  a  continuing  supply  of  reserve  per- 
sonnel through  legislated  means)  Mrs  Rosenberg  said, 
"This  [program]  will  provide  reassurance  that  veteran  re- 
servists will  not  have  to  be  called  again  whenever  our  country 
is  confronted  with  a  sudden  emergency.  Without  an  assured 
flow  of  trained  men  into  the  reserves,  these  reservists  who 
have  already  given  so  much  to  their  country  would  have  to 
live  in  continuous  uncertainty — they  would  live  under  the 
threat  that  any  worsening  of  the  international  situation 
would  expose  them  to  a  new  period  of  absence  from  their 
homes  and  loved  ones.  The  [new]  Reserve  Program  ...  is 
designed  to  guarantee  that  the  burden  of  national  defense 
in  an  emergency  will  be  equitably  shared  so  that  the  same 
men  will  not  have  to  carry  the  load  over  and  over  again. 


"It  is  a  program  designed  to  bring  stability  and  certainty 
into  the  lives  of  the  men  who  have  defended  our  country  in 
the  past  and  those  who  may  be  called  upon  to  defend  it  in 
the  future.  Under  this  program  a  man  will  know  how  much 
service  is  required  of  him. 

"If  war  comes,  it  is  likely  to  come  with  terrifying  speed, 
and  it  may  be  directed  against  our  own  country  as  the  first 
target.  Under  the  reserve  system  we  have  had  up  to  now, 
it  has  been  impossible  to  call  up  a  National  Guard  or  Re- 
serve division  and  make  it  ready  for  combat  in  less  than  9 
months."  [A  similar  delay  was  inferred  with  respect  to  Navy 
and  AF  Reserve  Forces  units.]  "This  is  not  said  in  criticism 
of  the  able  and  devoted  men  who  have  had  the  responsibility 
for  carrying  through  our  reserve  programs.  The  fundamental 
fault  has  been  that  we  have  never  been  able  to  build  on  a 
foundation  of  men  all  of  whom  had  training  before  they 
entered  the  Reserve.  It  has  been  virtually  impossible  to  get 
enough  men — trained  or  untrained — to  fill  out  our  Guard 
and  Reserve  units.  The  lack  of  previous  training  in  military 
skills  and  military  habits  has. proved  an  almost  insuperable 
handicap.  There  is  no  practical  way,  in  a  civilian  group  that 
drills  once  a  week  or  once  a  month,  to  build  an  integrated 
military  organization  that  would  be  usable  on  short  notice  in 
an  emergency.  The  potentiality  for  overcoming  this  handicap 
will  exist  when  Congress  completes  action  on  the  legislation 
that  will  give  us  a  functioning  program  of  Universal  Mili- 
tary Training  and  Service.  (Next  page,  please) 


"Every  young  man  capable  of  giving  service  will  in  time 
receive  initial  training  [under  UMTS  or  like  legislation]  after 
which  he  will  take  his  place  in  the  Reserve.  The  availability 
of  enough  men  and  the  assurance  that  all  who  come  in  will 
have  basic  training  beforehand,  should  make  it  possible  for 
us  to  deploy  Reserve  divisions  in  periods  of  4  to  6  months 
after  M-day  ...  or  better.  Such  a  readiness  schedule  would 
insure  a  smooth  build-up  in  our  forces  and  a  full  integration 
of  Regular  and  Reserve  responsibility  for  the  national  safety." 

The  Assistant  Secretary  went  on  to  say  that  if  we  are  to 
maintain  a  readiness  schedule  of  this  kind  it  is  necessary  that 
men  have  training  when  they  enter  the  Reserve,  and  that  the 
Reserve  itself  be  organized  on  a  vigorous  and  effective  basis 
with  sound  training  methods  and  top-flight  leadership. 
"Nothing  could  be  more  destructive,"  Mrs  Rosenberg  said, 
"than  pinning  our  hopes  for  security  on  a  paper  Reserve  that 
had  large  numbers  of  men  on  its  rolls,  but  little  real  capacity 
for  prompt  mobilization."  She  then  referred  to  the  long-range 
Reserve  Program,  as  developed  by  the  Civilian  Components 
Policy  Board  and  approved  by  General  Marshall  and  the  JCS, 
as  a  means  of  establishing  the  needed  vitalized  Reserve. 

Mrs  Rosenberg  outlined  to  the  House  subcommittee  how, 
under  the  UMTS  system  and  the  terms  of  the  Dept  of  De- 
fense Reserve  Program,  maximum  benefits  in  terms  of  mili- 
tary strength  would  be  realized,  and  at  the  same  time  enable 
the  reservists  to  make  their  most  effective  contribution  to  the 
civilian  community. 

"The  important  thing  is,"  said  Mrs  Rosenberg,  "that  the 
calling  up  of  men  in  a  period  of  national  need  would  be  made 
on  a  systematic  basis,  and  the  inequities  which  developed  in 
so  many  cases  at  the  outbreak  of  the  Korean  war  would  not 
occur  again.  The  Services  would  know  how  many  men  they 
could  count  on  and  would  plan  accordingly.  Men  would  be 
in  an  active  reserve  status  at  a  time  in  their  lives  when  they 
were  just  beginning  to  plant  their  roots  in  the  civilian  com- 
munity. Although  a  few  would  be  acquiring  families  and 
permanent  jobs,  they  would  not  be  as  essential  to  industry 
and  science  as  they  would  a  few  years  later  on.  I  do  not  mean 
to  minimize  the  disruption  that  temporary  military  duty 
brings  into  most  men's  lives,  but  it  is  better  to  call  men  in 
these  earlier  age  groups  than  it  is  to  call  those  who  are  more 
firmly  established  in  industrial  and  community  life.  This  is  as 
true  from  the  standpoint  of  the  community  as  it  is  from  the 
standpoint  of  their  usefulness  as  soldiers." 

In  her  closing  testimony,  the  Assistant  Secretary  said:  "We 
regard  the  Reserve  as  an  indispensable  element  in  our 
security.  We  will  not  allow  it  to  become  a  stepchild  of  the 
Armed  Forces.  We  are  determined  to  build  it  stronger  and 
stronger  so  that  we  can  achieve  the  high  purpose  involved  in 
the  concept  of  Universal  Military  Training  and  Service. 
This  is  the  road  to  a  dependable,  democratic  system  of  na- 
tional defense  in  keeping  with  the  needs  and  traditions  of 
our  country." 


VARTU  STAFFERS  GETTING 
SPECIAL  ConAC  COURSE 

CONTINENTAL  AIR  COMMAND,  which  supervises 
the  Volunteer  Air  Reserve  Training  Unit  Program 
through  its  four  numbered  air  forces,  has  been  authorized 
to  present  a  special  15-day  active  duty  VARTU  indoctrina- 
tion course  on  a  voluntary  basis  to  more  than  1,900  VARTU 
commanders,  adjutants  and  training  officers. 

This  presentation  is  keyed  to  the  coming  VARTU  ex- 
pansion program,  in  which  the  membership  is  expected  to 
grow  60  percent,  and  the  number  of  units  will  be  increased 
from  the  current  100  groups  and  454  squadrons  to  160  and 
800,  respectively.  The  training  is  being  given  at  four  loca- 
tions, as  noted  below. 

Course  Location  Dates 

Floyd  Bennett  NAS,  NY 4-16  and  17-30  June 

Long  Beach  AFB,  Calif 16-30  June 

Selfridgc  AFB,  Mich 3Q  May_g  JunC;  ,9_2R  Junc 

Rob.nSAFB,Ga 4_,?   am,    ]8  ,Q   ^   Cj _2()   ^ 

23  July-3  August 

Instruction  follows  closely  methods  used  at  the  Air  Com- 
mand &  Staff  School,  employing  lectures,  student  confer- 
ences, seminars,  and  individual  study  projects  to  be  com- 
pleted outside  of  classrooms. 

The  subjects  in  the  classroom  curriculum  include:  Or- 
ganization of  the  USAF;  Radiological  Defense;  Military 
Correspondence;  AFR  Program  for  FY  1952;  Communica- 
tions Channels;  Military  Justice  &  Courts  Martial  Manual; 
Organization  of  VARTUs;  Responsibilities  of  VARTU 
Commanders  &  Liaison  Personnel;  VARTU  Recruiting  & 
Enlistment  Procedures;  Logistic  Support;  Facilities  Procure- 
ment; Supply  &  Equipment  Procurement  Requisitions; 
Food  Service;  Purchasing  &  Contracting;  and  AF  Trans- 
portation. Seminar  discussions  are  planned  in:  Practical 
Methods  of  Improving  VARTU  Training;  General  Profes- 
sional versus  Specialized  Training;  Evaluation  of  Air  Uni- 
versity Manuscripts  for  VARTU  Use;  Personnel  Reclassi- 
fication Program  for  VARTU  Members;  Enrollment  & 
Retention  in  VARTUs;  and  Selection  &  Retention  of  Liaison 
Personnel.  Attending  officers  are  being  furnished  lecture 
outlines  for  later  use  in  instructing  their  unit  personnel. 

'***       -p^        'JX. 


NEW    RESERVE    TRAINING    PROGRAM?— We 

have  the  details  of  the  proposed  FY  1952  plan,  but  they 
were  not  released  for  publication  in  the  REVIEW  as  this 
issue  was  closed  out  on  8  June. 


LAST    SEVEN    RESERVE 

WINGS    TO    DUTY 


^JacKie    r\T    lob  in  bt 


uSineiAlike  manner 


On  1  May  1951  the  seven  troop  carrier  wings  then  in  the  Organized  Air  Re- 
serve were  ordered  to  active  duty  at  widely  separated  stations.  To  get  a  report  on 
the  manner  in  which  this  historic  operation  was  performed  at  the  several  bases  that 
day,  your  REVIEW  visited  the  two  New  York,  wings  and  got  this,  probably 
typical,  account  of  the  procedure  and  the  feelings  of  the  participants. 


Mitchel  AVE,  NY— 2233d  AFRTC: 

The  tempo  for  the  day's  activities 
was  established  very  appropriately  here 
when,  at  7:30  am,  the  comparative 
quiet  of  the  sunny  cantonment  area 
was  smashed  by  the  tooting  of  horns 
and  the  wailing  of  a  siren  as  a  big 
shiny  red  fire  engine  and  a  matching 
fire  chief's  sedan  thundered  up  to  the 
barracks  and  disgorged  a  dozen  young 
men  wearing  military  garb. 

"Here  are  your  airmen,"  someone 
shouted.  "Send  them  back  to  the  Free- 
port  Volunteer  Fire  Department  when 
you're  through  with  them." 

Here  were  reservists  of  the  514th 
Wing,  active  as  civilians  in  their  com- 
munity fire  company,  being  delivered 
in  style  by  their  Chief  to  the  Air  Force 
for  their  tour  of  military  duty.  It  made 
quite  an  impression  on  the  air  base. 

The  scene  of  the  Reserve  wing's 
entry  on  active  duty  was  the  Santini 
Area,  a  cantonment  section  across  a 
highway  from  Mitchel's  boundary  lines. 
In  our  tour  of  the  area  we  found 
groups  of  airmen  jind  officers  lined  up 


in  front  of  World  War  II  type,  2-story 
wooden  administration  buildings,  and 
standing  in  orderly  groups  between 
barracks,  waiting  to  register  in,  receive 
instructions,  ask  questions,  and  get 
their  bedding  and  quarters  assignments. 
Few  were  getting  the  latter  because 
off-base  quartering  had  been  urged  for 
those  who  lived  within  reasonable 
commuting  distance  of  the  base.  This 
affected  most  of  the  wing,  for  more 
than  75  percent  of  the  514th  personnel 
are  from  Nassau  and  Suffolk  Counties 
on  Long  Island.  Mitchel  is  located  near 
the  center  of  Nassau  County. 

Instead  of  the  mass  swearing-in  cere- 
mony and  formal  parade  which  we 
had  envisioned  on  the  way  to  Mitchel, 
we  found  those  line-ups  of  patient, 
good-spirited  reservists  filing  through 
their  orderly  rooms  as  they  reported  in 
individually,  got  their  instructions,  and 
took  the  oath  for  their  21  months  of 
service. 

Commenting  on  this  activity,  Lt  Col 
W.  E.  Cerrone,  Group  Commander, 
said:  "We  get  the  men  accurately  iden- 
tified and  registered  in,  and  then,  in 
small  increments  of  10  or  12,  admin- 
ister the  oath  of  office  to  them.  In 
that  way  we  are  quite  sure  of  what  we 
are  doing,  and  to  whom,  and  there  is 
no  doubt  in  any  individual's  mind  as 
to  whether  or  not  he  is  in." 

We  asked  the  514th's  commander, 
Brig     Gen     Arthur     L.     McCullough, 

"< General   McCullough    and   his   Exec    Officer 

Colonel     Deubler,     leave     Wing     Headquarters 

Basics  at   Santini  Area  >- 


"How  do  the  Reservists  seem  to  feel 
about  being  called  up?  What  is  the 
reaction?" 

"Well,"  said  General  McCullough, 
"there  have  been  some  disappointments, 
of  course,  mainly  with  respect  to  men 
having  to  leave  good  civilian  jobs.  The 
number  of  such  cases,  however,  is  sur- 
prisingly small  and  few  complaints  of 
any  kind  have  come  to  my  attention. 
I  think  the  majority  of  the  wing  mem- 
bers are  coming  in  today  with  a  com- 
mendable attitude.  They  seem  to  feel 
that  we  have  a  task  that  calls  for  a 
rolling-up  of  sleeves  and  they  are 
tackling  it  in  a  businesslike  manner. 
I  think  we  have  a  good  show  here." 

As  to  the  future,  the  wing  leader 
said  that  after  a  brief  settling-down 
period  had  passed,  the  wing  would 
start  work  on  a  specific  training  sched- 
ule mapped  out  by  the  Tactical  Air 
Command,  to  which  the  514th  now  be- 
longs. Eventually  he  hoped  to  see  a 
swapping  of  the  wing's  C-46's  for 
C-119's.  Meanwhile,  much  of  the  day- 
to-day  work  consists  of  training  flights, 
and  the  utilization  of  514th  mainte- 
nance, supply,  and  service  personnel  in 
regular  duties  at  Mitchel  AFB,  the  re- 
servists serving  shoulder-to-shoulder 
with  the  Regular  AF  personnel  in  base 
shops  and  offices. 

Within  sprinting  distance  of  the 
squadron  administration  buildings  in 
Santini  the  514th  sports  six  recently- 
renovated  2-story  barracks  buildings. 
"Sports"  is  the  word,  for  these  bar- 
racks are  conspicuous  in  the  area,  being 
freshly  painted  in  pink,  yellow,  green 
and  blue  pastel  shades. 

(Next  page,  please) 


Four  of  these  buildings  are  being 
used  exclusively,  at  the  outset,  to  house 
some  300  basics  in  the  wing,  the  no- 
prior-service  men  who  are  getting  a 
30-day  accelerated  basic  training  course. 
Another  pastel  job  has  been  set  aside 
as  a  BOQ,  and  the  sixth  as  an  airmen's 
barracks. 

The  514th  appears  to  be  happy  with 
its  lot,  despite  the  great  amount  of 
work  which  it  still  needs  to  do  in  and 
around  the  Santini  buildings  (little  used 
since  the  war)  and  despite  the  annoy- 
ing distances  between  the  unit  area  and 
the  flying,  working,  and  eating  places. 

When  we  commented  on  how 
smoothly  the  514th  seemed  to  be  easing 
into  the  service,  Col  Philip  R.  Deubler, 
the  514th  Wing  Exec,  attributed  that 
to  the  excellent  4/4-day  processing-in 
job  which  had  been  done  back  in 
March.  "The  whole  affair  worked  out 
fine,"  he  said.  "We  had  few  really  seri- 
ous problems  because  we  did  a  thor- 
ough job  in  the  advance  planning,  and 
brought  to  duty  early  a  good  advance 
party  of  volunteers  to  do  the  initial 
chores.  Also,  we  have  had  splendid 
support  from  the  Mitchel  base  CO,  Col 
M.  S.  Hollidge,  who  was  previously 
the  AFRTC  commander  at  Bedford, 
Mass."  Colonel  Deubler  is  also  CO  of 
the  Maint  &  Supply  Group. 

The  Santini  Area  was  once  the  site 
of  a  huge  private  estate.  General  Mc- 
Cullough's  wing  headquarters  is  now 
in  an  attractive  little  stone  house  that 
was  an  estate  guest  cottage  many  years 
ago. 

As  we  left  Santini  for  Floyd  Bennett, 
we  noticed  a  number  of  bright-eyed 
WAF's  in  the  registering-in  groups. 
"They  handle  many  of  our  administra- 
tive and  clerical  jobs,"  said  Capt  C.  B. 
Mandell,  the  Wing  Public  Information 
Officer.  "After  they  are  checked  in  and 
take  the  oath  we  will  make  special 
arrangements  for  their  accommoda- 
tions over  on  the  main  base.  They  are 
swell  workers  and  have  helped  the 
wing  a  lot  in  its  initial  build-up." 

The  parting  scene  we  glimpsed  was 
a  ragged  line-up  of  basics,  some  in 
civie   clothes,   some   with    clean   OD's, 
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and  all  rather  wilted  from  much  heft- 
ing of  barracks  bags  and  toting  of  mat- 
tresses and  bedding.  A  competent- 
looking  staff  sergeant  wearing  numer- 
ous ribbons  and  hashmarks  was  saying, 
"Awright,  now  you  guys,  listen  to  this. 
.  .  ."  It  reminded  us  of  episodes  of 
10  years  back. 

Floyd  Bennett  Nav  Air  Sta,  NY — 

2230th  AFRTC: 

By  the  time  we  arrived   here   from 

Mitchel    it    was    late    afternoon.    The 

ordering-in  ceremony  had  taken  place 


63rd    Airmen    Enplane    for    Florida 

in  mass  formation  in  the  morning. 
There  had  been  a  swearing  in  of  the 
Reserve  officers,  performed  personally 
by  Maj  Gen  W.  H.  Hale,  commander 
of  Continental  Air  Command,  and  an- 
other administering  of  the  oath  of 
office  to  the  wing's  airmen.  Then  the 
63d  Troop  Carrier  Wing,  Col  Clayton 
Stiles  in  command,  paraded  in  review, 
with  General  Hale  taking  the  honors. 
After  the  formal  ceremony  there  was 
a  great  scurrying  about  as  hundreds  of 


officers  and  airmen  headed  out  for 
their  individual  assignments  around  the 
country.  More  than  80  per  cent  of  the 
63d's  personnel  had  arranged  to  drive 
to  their  duty  stations  (a  choice  of  trans- 
portation means  was  given);  the  rest 
went  by  train  and  commercial  aircraft. 

The  destinations  of  the  wing  mem- 
bers were  in  20  different  States  and 
Puerto  Rico.  Nearly  70  per  cent,  how- 
ever, went  to  one  Strategic  Air  Com- 
mand base  in  Florida.  Approximately 
50  men  (including  Colonel  Stiles) 
were  assigned  to  a  SAC  bomb  wing 
at  Ramey  AFB,  PR.  Tactical  Air  Com- 
mand gained  about  50  ex-63'd  Wing 
men;  100  or  so  went  to  ConAC  installa- 
tions; smaller  groups  of  reservists  went 
to  stations  under  MATS,  AMC,  Train 
ing  Command,  Air  Defense  Command, 
Hq  Command,  and  other  major  air 
organizations. 

One  officer  and  96  airmen  of  the 
63d  left  New  York  by  rail  for  various 
individual  destinations.  Two  more  offi- 
cers and  another  96  airmen  were  flown 
to  MacDill  AFB,  Fla.,  in  two  com- 
mercial DC-6's  which  came  into  Floyd 
Bennett  ior  them  on  the  evening  of 
the  ceremonial  day. 

We  queried  Colonel  Stiles  about  the 
general  attitude  of  these  reservists  being 
called  to  full-time  duty. 

"Although  we  were  sorry  not  to  have 
been  ordered  in  as  a  unit,"  said  the 
colonel,  "the  men  are  not  at  all  bitter 
about  that  aspect  of  the  call-up.  They 
realize  that  individual  vacancies  have 
occurred  in  existing  units  of  the  ex- 
panding Air  Force,  and  that  if  selected 
reservists  were  not  chosen  for  those 
spots,  we  would  have  a  lot  of  weakly 
manned  organizations  on  our  hands. 
I  think  our  men  have  accepted  that  in 
good  spirit.  They  were  impressed  also 
(See  SEVEN   MINGS  page   16) 
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NOTES 


Universal  Military  Training  and 
Service — SI.  The  Congressional  con- 
ference agreement  of  June  7  sent  to  the 
President  for  signature  provides,  in 
part:  (1)  5  million  will  be  the  ceiling 
for  our  total  armed  forces;  (2)  I8J/2 
shall  be  the  age  for  draft  purposes;  (3) 
Reservists,  inductees,  or  enlistees  must 
have  at  least  4  months  training  before 
they  can  be  sent  to  a  permanent  land 
installation  outside  continental  US; 
(4)  the  authorized  period  of  active 
duty  service  for  reservists  is  24  months; 
and  (5)  1  July  55  shall  be  the  cut-off 
date  for  selective  service. 

Rep  Overton  Brooks  (whose  House 
subcommittee  has  been  considering 
Reserve  legislation)  announced  that 
Reserve  legislation  will  be  delayed  until 
action  on  the  manpower  bill,  SI,  is 
completed.  The  reason  for  the  delay  is 
that  legislation  will  depend  on  the  over- 
all manpower  picture,  i.e.  whether  the 
bill  signed  into  law  will  give  us  uni- 
versal military  training  or  whether  we 
will  go  back  to  a  voluntary  Reserve 
program. 

Benefits  to  Veterans  and  Dependents 
— Pub  Law  28,  approved  11  May  51, 
provides:  "That  any  person  who  shall 
have  served  in  the  active  service  in  the 
Armed  Forces  of  the  United  States  on 
or  after  June  27,  1950,  and  prior  to 
such  date  as  shall  thereafter  be  deter- 
mined by  Presidential  proclamation  or 
concurrent  resolution  of  the  Congress, 
shall,  subject  to  other  provisions  of 
law  and  Veterans  Regulations  adminis- 
tered by  the  Veterans'  Administration, 
be  entitled  to  benefits  of  medical,  hos- 
pital, and  domiciliary  care,  and  burial 
benefits,  and  they  and  their  dependents 
shall  be  entitled  to  compensation  or 
pension  provided  by  law  for  persons 
who  served  during  the  period  of 
World  War  II." 
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MANY  COROLLARIANS  TO 
GET  M-DAY  ASSIGNMENTS 


IN  THE  FACE  of  expansion  and  a 
general  step-up  in  all  Air  Force 
activities — and  a  coincident  decrease  in 
the  availability  of  certain  types  of 
equipment,  of  Reserve  flying  time,  and 
of  supervisory  personnel  to  direct  Re- 
serve unit  training — a  switch  in  part 
of  our  corollary  program  has  become 
necessary. 

It  has  been  found  that  in  some  in- 
stances the  unit  training  concept  (ex- 
cellent under  certain  conditions)  is 
not  feasible;  that  some  AF  parent  or- 
ganizations are  unable  to  accomplish 
their  increased  basic  responsibilities  and 
simultaneously  provide  a  desirable 
quantity  or  caliber  of  Reserve  sponsor- 
ship. Certain  corollaries  have  to  be 
discontinued.  Military  Air  Transport 
Service  is  the  command  most  affected, 
with  25  of  its  Reserve  groups  and 
squadrons  being  inactivated. 

Additional  officer  and  airman  mobi- 
lization assignment  and  designation 
positions  have  been  provided  for  among 
AF  units  located  in  the  areas  of  the 
corollaries  being  inactivated.  Members 
of  the  corollaries  are  urged  to  consider 
these  new  training  opportunities  in 
lieu  of  their  previous  unit  affiliations. 

Since  the  inactivations  have  started 
a  number  of  the  reservists  involved 
have  gone  on  extended  active  duty. 

"As  corollary  members,"  said  Gen- 
eral Hoag  (Spec  Asst  to  CofS  for  Re- 
serve Forces)  recently,  "these  men  were 
doing  a  splendid  job,  and  I  feel  cer- 
tain that  their  Reserve  unit  training 
has  done  much  to  prepare  them  to 
serve  efficiently.  I  sincerely  hope  that 
the  men  of  the  inactivated  corollaries 
who  are  not  going  to  duty  immediately 
and  whose  qualifications  fit  them  to 
participate  in  the  mobilization  assign- 
ment type  of  training  will  do  so;  they 
are  valuable  to  the  manning  of  a  good 
Organized  Air  Reserve." 

Al    Mokuau   runs  >. 

Hawaii  CAP  truck  radio 


HAWAII  PATROL  HELPS  IN 

HURRICANE  CALL 

CIVIL  authorities  in  Hawaii  had 
quick  and  efficient  support  from 
the  Hawaii  Civil  Air  Patrol  recently 
when  a  gale  and  deluge  brought  floods 
and  damage  to  communications  on  the 
Island  of  Oahu. 

Honolulu  police  requested  trucks  for 
evacuation  duty,  and  asked  CAP  Lt 
Col  A.  W.  Wilhite,  CO  of  the  Hawaii 
Wing,  for  help  in  relaying  messages 
to  radio  cars  that  could  not  be  reached 
because  of  a  failure  in  the  police  com- 
munications system.  The  Patrol  re- 
sponded immediately  with  personnel, 
equipment,  and  a  variety  of  services. 

When  telephone  circuits  went  out  of 
commission,  the  CAP  provided  mes- 
sage service  between  the  police  and  a 
distant  evacuation  center  through  its 
patrolling  rescue  truck.  The  Wing  also 
provided  a  communication  link  be- 
tween a  commercial  radio  station  and 
its  operating  location  at  the  Honolulu 
Airport  when  another  cable  became  in- 
operative. CAP  radio  stations  on  other 
islands  kept  the  Honolulu  headquar- 
ters posted  on  changing  weather  con- 
ditions and  with  other  useful  data. 

Said  Colonel  Wilhite  later,  "Our 
Patrol  was  alerted  to  render  aid  in  an 
emergency;  our  members  responded  to 
the  call  and  worked  long  and  hard  to 
give  the  kind  of  service  which  we  have 
been  training  to  furnish  in  time  of 
catastrophe.  We  had  excellent  logistic 
support  from  Hickam  AFB.  The  re- 
sults were  very  satisfactory.  Too,  we 
learned  a  lot  in  the  process  and  gained 
valuable  experience  which  will  guide 
us  in  doing  a  better  job  in  future 
emergencies." 


Oku  is  YOUR  AIR  FORCE 


ilR    DEFENSE    COMMAND 


~"HE  Air  Detense  Command  is  a 
-  new  major  command  of  the  Air 
>rce.  It  was  activated  at  Mitchel  AFB, 
Y,  on  1  Jan  51,  and  established  at  its 
esent  location,  Ent  AFB,  Colorado 
irings,  Colo,  a  week  later.  The  com- 
and  is  headed  by  Lt  Gen  Ennis  C. 
'hitehead. 

The  primary  mission  of  ADC  is  the 
ivelopment,  supervision,  and  mainte- 
ince  of  sufficient  forces  to  defend  the 
ntinental  US  against  enemy  air  attack. 
To  accomplish  the  air  defense  mis- 
jn,  this  Command  has  under  its  di- 
ction an  Eastern  Air  Defense  Force 
ith  headquarters  at  Stewart  AFB, 
Y;  a  Central  Air  Defense  Force  with 
;adquarters  at  Kansas  City,  Mo;  and 
Western  Air  Defense  Force  with 
:adquarters  at  Hamilton  AFB,  Calif, 
fiese  subordinate  headquarters,  EADF, 
ADF,  and  WADF  are  responsible  to 
DC  for  air  defense  operations  in  their 
spective  geographical  areas. 
Under    each    of   these   organizations 


are  the  many  operational  units  of  the 
nation-wide  air  defense  system.  These 
include  the  radar  outposts,  built  along 
possible  air  attack  routes  to  give  the 
alarm  of  approaching  hostile  aircraft 
and  the  ever-alert  fighter  interceptor 
wings. 

Although  radar  is  the  key  to  aircraft 
detection,  it  alone  is  not  enough,  for 
radar,  like  television,  operates  on  a 
line-of-sight  principle  and  is  limited  by 
the  terrain  and  the  curvature  of  the 
earth.  In  solving  the  problem  of  detect- 
ing the  approach  of  enemy  aircraft 
under  all  terrain  conditions,  the  Air 
Force  is  stressing  the  valuable  part 
played  by  the  Ground  Observer  Corps, 
planned  to  include  approximately 
500,000  part-time  volunteers. 

The  final  line  of  defense  against  the 
enemy  bomber  and  a  vital  part  of  the 
air  defense  system  is  the  Army's  Anti- 
aircraft Command,  organized   parallel 


to  the  structure  of  the  Air  Defense 
Command.  To  promote  closer  coopera- 
tion and  unanimity  of  action,  the  CG 
of  the  Army  Anti-aircraft  Command 
also  works  with  ADC  as  anti-aircraft 
advisor  to  General  Whitehead. 

The  fighter  wings  and  squadrons  of 
the  Air  Defense  Command  are 
equipped  with  aircraft  such  as  the 
North  American  F-86  Sabre-jet,  capa- 
ble of  quick  climb  to  extreme  altitudes 
and  high  speeds,  and  the  Lockheed 
F-94,  one  of  the  USAF's  newest  inter- 
ceptors which  is  electronically  equipped 
to  fly  and  fight  in  all  kinds  of  weather. 
Briefly,  the  all  important  job  of  the 
Air  Defense  Command  is  to  be  con- 
stantly vigilant  in  guarding  the  air 
boundaries  of  the  United  States;  to 
direct  and  regulate  the  activities  of  the 
various  components  of  the  air  defense 
system;  and  to  translate  advances  made 
in  the  fields  of  aerodynamic  research 
into  terms  of  greater  safety  from  attack 
for  America. 


COMMANDING    GENERAL 


VICE    COMMANDER 


AIK    ADJUTANT 

GENERAL 


AIR 
SURGEON 


PUBLIC 
INFORMATION    OFFICER 


«■  COMPTROLLER 


OIRECTOR 
PROGRAMS    »    COSTS 


DEPUTY 

FOR 

PERSONNEL 


DIRECTOR 
STAT   SERVICES 


DIRECTOR 
BUDGET 


DIRECTOR 
FINANCE 


AIR 
CHAPLAIN 


OIRECTOR 
MILITARY    PERSONNEL 


DIRECTOR 
PERSONNEL    SERVICES 


OIRECTOR   PERSONNEL 
PLANNING    A    MGMT 


OIRECTOR 
CIVILIAN    PERSONNEL 


ASSISTANT    TO 
VICE  COMMANDER 


INSPECTOR 
GENERAL 


AIR 
JUDGE    ADVOCATE 


AIR 
PROVOST    MARSHAL 


DIRECTOR    FLYING 
SAFETY 


OEPUTY 

FOR 

OPERATIONS 

AAA    STAFF 
SECTION 

OPERATIONS 

ANALYSIS 

UNIT 

OIRECTOR 
OPERATIONS    ft  TRNG 

OIRECTOR   MANPOWER 
ft    ORGANIZATION 

OIRECTOR 
INTELLIGENCE 

DIRECTOR 
PLANS   S   ROMTS 

DIRECTOR 

OIRECTOR 

CIVIL    AIR    D 

EF 

ENSE 

COMM 

A 

ELECTRONICS 

OEPUTY 

FOR 
MATERIEL 


HO    »    HO    SO 
AOC 


*?  TH 
COMMUNICATIONS    SO 


4C00  TH 
AIR    RASE    GROUP 


DIRECTOR 
LOGISTICS 


OiRECTOH 
SUPPLY 


DIRECTOR 
MATERIEL    SERVICES 


OIRECTOR 
INSTALLATIONS 


EASTERN     AIR 
DEFENSE    FORCE 


CENTRAL     AIR 
OEFENSE    FORCE 


WESTERN    AIR 
OEFENSE    FORCE 
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SEMINAR  ON  TRAINING  METHODS 
SPONSORED  BY  FIRST  AF 


Encourage  uour  students  to   watch   for  the  general  principled — 
don  t  let  them  act  bogged  down  with  little  details,    prof  cautions 


ONE  OF  THE  MOST  vexing  problems  in  the  Air 
Force  is  the  matter  of  giving  adequate  instruction  in 
short  time  to  a  great  many  people.  Some  of  the  newcomers 
in  this  large  and  expanding  organization  are  "green"  to  the 
military  life;  the  others  are  our  reserve  forces  personnel. 
Again  there  is  a  breakdown  within  the  latter  group — vete- 
rans and  longtime  reservists,  plus  men  who  joined  the 
USAFR  or  ANG  shortly  before  coming  on  active  duty.  The 
type  and  quantity  of  training  required  by  the  several  cate- 
gories of  newcomers  therefore  varies  according  to  their 
backgrounds  of  education  an  \  experience.  Some  men  need 
"the  works;"  some  need  only  refresher  training  to  acquaint 
them  with  new  equipment  or  to  brush  up  on  skills  rusty 
with  the  passing  of  time. 

Among  the  many  officers  having  this  varicolored  training 
headache  which  exists  throughout  the  Air  Force,  is  Lt  Col 
Maurice  H.  Shorago  at  Mitchel  AFB,  NY.  He  is  First  AF's 
Asst  Director  of  Operations  &  Training.  When  the  colonel 
recently  was  required  to  set  up  a  school  for  training  Air 
Guard  officers  in  Administration  and  Instruction  Methods 
(for  the  ultimate  improvement  of  the  quality  of  ANG  train- 
ing) he  elected  to  go  a  step  further  and  set  up  a  super 
course  in  these  subjects  for  the  education  of  all  ANG  and 
Reserve  training  personnel  within  his  jurisdiction.  "The  big, 
Air  Force-wide  training  problem  ought  to  be  lessened  some- 
what," Colonel  Shorago  reasoned,  "if  we  can  produce  for 
active  duty  reservists  who  have  had  up-to-date  instruction 
of  professional  quality.  We  need  to  take  a  close  look  at  the 
reserve  forces  training  system,  examine  our  instruction 
methods,  and  come  up  with  a  better  product  for  the  long- 
range  benefit  of  the  service."  So  he  arranged  a  seminar  at 
Mitchel  at  which  top-level  civilian  educators  gave  their  views 
on  teaching  practices  to  instructors  of  the  First  AF. 

Approximately  200  officers  and  airmen  who  attended  the 
course  have  instructor  roles  in  everyday  practice  with  Air 
Guard  units  and  at  Reserve  Training  Centers.  Others  are 
assigned  to  Hq  First  Air  Force  with  assignments  linked  to 
Reserve  and  Guard  instruction.  Representatives  of  headquar- 
ters of  the  Continental  Air  Command  also  participated. 

While  the  guest  lecturers  from  several  colleges  and  uni- 
versities in  the  East  had  their  own  views  on  the  ingredients 
that  make  for  good  teaching  practices,  they  were  mindful 


of  the  progressive  methods  utilized  by  the  Air  Force  in  ir 
structing  training  personnel,  and  made  mention  of  them  in 
their  lectures. 

The  importance  of  teaching  men  in  the  military  service 
not  only  WHAT  they  must  do  but  WHY  they  do  it  was 
stressed  by  Dr.  Florence  Stratemeyer,  professor  of  education 
at  Teachers  College,  Columbia  University,  who  spoke  at  the 
opening  day's  class.  Alluding  to  World  War  II,  she  said: 

"When  groups  of  our  men  lost  their  leaders  in  combat, 
they  carried  on  the  fight  because  they  knew  why  they  had  to 
carry  on  and  how  to  do  it.  On  the  other  hand,  numbers  of 
enemy  troops  disintegrated  under  the  same  circumstances  be- 
cause they  were  taught  only  to  obey  blindly  and  nothing 
else." 

Describing  the  Air  Force  as  an  organization  that  "teaches 
good  citizenship  by  living  it,"  Dr.  Stratemeyer  told  the 
group  that  "learning  is  the  result  of  experience"  and  that 
in  a  democracy,  men  will  "learn  the  meaning  of  democracy 
by  experiencing  it." 

She  said  that  for  students  to  gain  the  maximum  benefits 
of  the  learning  processes  "we  must  build  an  atmosphere  in 
which  people  are  free  to  learn"  and  that  teachers  must  at 
all  times  be  aware  that  individuals  differ  in  "capacity,  needs 
and  interest."  Dr.  Stratemeyer  added  that  under  the  stress  of 


Dr.    Stratemeyer    chats    with    Col    R.    M.    Bristol,    First    AF 
Deputy      for      Ops      (center),      and       Lt      Col       Shorago. 


the  possibility  of  war,  "we  cannot  afford  to  send  out  un- 
thinking men." 

Air  Force  methods  of  training  instructor  personnel  were 
praised  by  Catherine  Stevens,  assistant  professor  at  Connecti- 
cut Teachers  College  and  a  training  officer  in  the  Navy  dur- 
ing the  last  war.  She  declared:  "I  have  great  respect  for  the 
Air  Force  and  its  training  program  and  I  believe  the  train- 
ing manual  for  instructors  from  the  Air  University  is  one  of 
the  best  I  have  ever  read."  She  pointed  out  that  the  mili- 
tary services  "are  not  hidebound  by  traditional  teaching 
methods."  In  outlining  currently  accepted  practices  in  lesson 
planning,  Professor  Stevens  said  that  such  planning  must  be 
"cooperative,  resourceful,  careful  and  purposeful." 

Another  lecturer,  Dr.  Louis  E.  Raths,  director  of  science 
for  research  and  evaluation  in  the  School  of  Education,  New 
York  University,  declared  that  the  primary  function  of  the 
teacher  is  to  "bring  out  what  lies  inside  the  head  of  the 
learner"  and  that  the  "good  teacher  is  the  one  who  can  spot 
the  reasons  why  people  don't  learn." 

"Many  students  bring  their  personal  worries  into  the  class- 
room, with  the  result  that  their  tenseness  interferes  with 
their  capacity  to  learn,"  Dr.  Raths  explained.  "The  good 
instructor  is  one  who  can  establish  an  atmosphere  of  emo- 
tional security  in  the  classroom." 

The  multiple-choice  type  of  examination  came  in  for 
criticism  by  Dr.  Raths  who  pointed  out  that  many  students 
have  become  "test-wise"  and  adept  at  making  the  "right 
guesses"  in  such  tests. 

The  psychological  aspects  of  teaching  were  outlined  by 
Murray  Staal,  lecturer  in  the  psychology  department  at  the 
College  of  the  City  of  New  York.  He  said  it  was  important 
for  Air  Force  instructors  to  be  aware  that  their  students  have 
been  students  before  and  that  "they  already  have  a  certain 
basic  attitude  towards  their  teacher."  He  said:  "Encourage 
your  students  to  watch  for  the  general  principles — don't  let 
them  get  bogged  down  with  little  details." 

A  lecture  that  proved  both  informative  and  entertaining 
was  given  by  Dr.  Irving  Lee,  professor  of  public  speaking 
in  the  School  of  Speech,  Northwestern  University,  who  dis- 
posed of  some  "myths"  in  public  speaking.  He  said  there 
was  "no  such  thing  as  an  awkward  gesture,"  advised  against 
memorizing  material  and  urged  use  of  a  simple  outline  be- 
fore an  audience.  In  rapid-fire  delivery,  Dr.  Lee  warned: 
"Don't  practice  your  speech  in  front  of  a  mirror,  don't  prac- 
tice it  in  front  of  your  wife,  don't  use  a  recorder."  He  added: 
"Just  sit  down  by  yourself  and  give  it  naturally."  The  public 
speaking  phase  also  was  discussed  by  a  representative  of  the 
Dale  Carnegie  Institute. 

The  official  reaction  in  Hq  First  AF  was  that  much  had 
been  accomplished  in  this  3-day  session,  and  it  was  felt  that 
participating  personnel  would  put  newer  teaching  methods 
into  practice  quickly,  improving  the  quality  of  training  and 
bringing  advantages  to  the  Air  Force  generally. 


POLICY  COMMITTEE  BACKS 


PENDING  RESERVE  LAW 


DETAILS  of  the  proposed  Armed  Forces  Reserve  Act 
and  the  position  of  the  AF  with  respect  to  this  pend- 
ing legislation  were  studied  by  the  Air  Staff  Committee  on 
Reserve  Policy  at  its  sixth  meeting  held  a  few  weeks  ago. 

The  Committee  reports:  "In  general,  the  interests  of  the 
Air  Force  Reserve  will  be  enhanced  by  the  enactment  of 
this  proposed  legislation.  It  is  noted  that  certain  provisions 
contained  therein  cover  previous  recommendations  of  this 
Committee."  The  items  thus  referred  to  include:  (1)  Re- 
serve uniform  allowance;  (2)  indefinite  term  of  commis- 
sions; (3)  rations  in  kind  for  inactive  duty  training;  and 
(4)  standard  written  agreements  for  EAD  for  stated  term, 
with  adjusted  compensation  for  premature  termination. 

Whereas  the  Armed  Forces  Reserve  Act  proposes  the  uti- 
lization of  limited  service  personnel  within  the  Reserve 
components,  and  the  AF  has  opposed  it,  your  Air  Staff 
Committee  recommends  approval  of  the  proposition.  "Inclu- 
sion of  such  personnel  in  the  Reserve,"  said  the  Committee, 
"would  provide  most  effective  utilization  of  the  Nation's 
manpower." 

This  Colorado  Springs  meeting  was  presided  over  by 
Brig  Gen  J.  M.  Bennett,  Jr,  as  senior  reservist  present.  Your 
Committee  was  addressed  by  Asst  Secy  AF  Eugene  Zuckert 
on  "Reserve  Affairs"  after  being  welcomed  to  the  confer- 
ence by  Lt  Gen  Ennis  C.  Whitehead,  CG,  Air  Defense 
Comd. 

General  Hoag  outlined  "Reserve  Forces  Programs,"  and 
the  group  then  was  briefed  by  other  Hq  USAF  staff  officers 
on  current  legislation  affecting  the  reserves,  the  1952  fiscal 
year  Reserve  Training  Program,  the  Long-Range  Plan  for 
the  Air  Reserve  Forces  and  other  related  subjects. 


ROA   Holds  Annual  Meet   In  California 

Chapter  delegates  and  members  of  the  Reserve  Officers 
Association  of  the  US  meeting  in  annual  conclave  at  Long 
Beach,  Calif,  last  month,  were  hosts  to  high  ranking 
officers  of  the  several  military  services,  including  repre- 
sentatives of  the  Air  Staff  and  Continental  Air  Command. 

Specialists  in  the  fields  of  AF  Reserve  training,  logistics, 
manpower,  program  planning,  and  facilities  construction 
presented  information  in  these  subjects  of  particular  in- 
terest to  reserve  forces  personnel. 

General  Hoag  addressed  the  Air  Force  Section  of  the 
convention's  program  on  20  June,  describing  in  some 
detail,  "Department  of  Defense  Policies  Relating  to  the 
Reserve  Forces." 
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Approved  by  the  Secretary  of  the  Air  Force 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of  the 
Budget  5  April  1949  and  17  April  1950. 
AIR  RESERVE  FORCES  REVIEW  receives 
AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve, not  serving  on  active  duty,  who  is  not 
receiving  a  copy  of  the  monthly  REVIEW, 
advise  him  to  report  that  fact,  including  his 
name,  rank,  service  number,  and  old  and 
new  permanent  home  addresses  to  the  Com- 
mandant, USAF  Extension  Course  Institute, 
Individual  Distribution  Unit,  Gunter  AF  Base, 
Montgomery,  Ala. 

Editorial  office  located  in  the  Office  of  The 
Special  Assistant  to  the  Chief  of  Staff  for 
Reserve  Forces;  AFCRF-6,  Hq  USAF,  Penta- 
gon, Wash,  D.  C. 

COVER— New  AF  ROTC  insignia  of  rank  are 
modeled  by  Univ  of  Maryland  cadet  Lt  Col 
John  B.  Lakin  (wearing  the  new  shoulder  boards 
for  his  rank)  and  cadet  Capt  Harry  B.  Powers 
(demonstrating  the  1st  sergeant  chevrons).  See 
additional    data    below. 
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AIR  RESERVE 

FORCES^fckz* 


NEW  AF  ROTC  INSIGNIA 


CADET  OFFICERS 


| 


2d    Lt 

CADET  AIRMEN 


Lt   Col 


Corporal 


Tech 
Sergeant 


The  newly  approved  AF  ROTC  cap  emblem  (above,  left  column) 
is  in  silver  color  and  bears  the  crest,  shield,  and  stars  design  of  the 
Dept  of  the  AF  seal.  An  oval  of  stars  appears  also  on  the  cadet 
officer's  ornament. 

Dark  blue  shoulder  boards  bearing  silver  stripes  will  denote  cadet 
officer  rank.  From  one  to  three  narrow  stripes  appear  on  the  company 
grade  officer  boards;  the  cadet  major  has  one  wide  stripe;  one  or  two 
narrow  stripes  are  added  to  this  for  the  lieutenant  colonel  and  colonel 
of  cadets.  The  cadet  airman's  chevrons,  of  which  two  examples  appear 
above,  are  silver  color  stripes  on   dark  blue  background. 
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SHORT-TERM  refresher  courses  in 
9  technical  fields  for  Reserve  offi- 
cers and  in  3  specialties  for  Reserve  air- 
men will  be  available  at  Air  Training 
Comd  schools  in  the  next  2  months. 

The  reporting  dates  for  these  courses 
are  6  and  20  August,  and  3  and  17 
September.  Officer  instruction  will  be  presented  at  Lovvry 
AFB,  Colo,  for  all  courses  except  Aircraft  Maintenance; 
the  latter  will  be  given  at  Chanute  AFB,  111.  Airmen's 
courses  will  be  offered  at  the  places  noted  in  the  list  below. 

Name  of  Course  Prerequisite 

MOS 
Officers 

Aerial  photography    8502 

Aircraft  maintenance 4823 

Armament    4822 

Budget  &  fiscal   6302 

Classification  &  assignment 2210 

Communications   0200 

Intelligence    9300 

Photo  interpreter     8503 

Statistical  control    6402 

Supply     4000 

Airmen 

Airplane  &  engine  mech  (Sheppard  AFB,  Tex) ....   747 

Armament  technician  (Lowry  AFB,  Colo) 911 

Supply  technician  (F.  E.  Warren  AFB,  Wyo) any 

of  the  following  MOS:  348— Parts  Clerk;  581— Com- 
munications Supply  Tech;  583 — Engineer  Supply  Tech; 
815— Ordnance  Supply  Tech;  821— Supply  Tech;  826 
— AF  Supply  Tech;  835— Supply  Clerk;  or  848— Parts 
Clerk,  Armament. 

Reserve  orders  to  active  duty  for  this  training  will  be 
prepared  to  allow  travel  time  in  addition  to  the  11  days 
during  which  the  individual  will  be  at  the  base.  Physical 
examination  is  not  required  before  attendance  at  these  short 
courses  unless  the  applicant  has  a  physical  disability,  is  ill, 
has  been  injured  since  last  final-type  exam,  or  is  drawing 
pension,  disability  allowance,  or  compensation. 

Applications  for  this  training  should  be  submitted  with- 
out delay — as  far  as  possible  in  advance  of  the  desired  re- 
porting date.  You  may  use  the  form  reproduced  on  the 
opposite  page.  Cut  it  out,  complete  Part  A  (preferably  by 
typewriter)  and  take  or  send  it  to  the  office  having  custody 
of  your  personnel  file.  After  Part  B  is  filled  in,  the  form 
should  be  sent  to  the  Air  Tng  Comd.  That  command  will 
tell  you  of  the  action  taken  thereafter.  Do  not  make  final 
arrangements  to  take  leave  of  your  civilian  work  until  you 
get  orders  to  report  to  the  military  class. 
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APPLICATION   FOR  AIR  TRAINING  COMMAND  SHORT  COURSES-Port  "A" 


Last  name  .  .  .  first  name  .  .  .  initial 
Application  is  made  for  the    


Reserve  rank 


Service  number 
_    course   starting  on 


;ither 


Reporting  date                                       Alternate  date 
which  is  required  for  the  course.  I  am  also  qualified  in 


.My  permanent  residence  address  is 


I  am  qualified  in  MOS 
and 


Number 


MOS 


MOS 


Mailing    address    (if   different    from 
the  above) : 


Reserve  unit,  or   (for  M-Day  assignees). 
Reg  AF  office  to  which  assigned: 


Signature   of   applicant 


Date  this   form  forwarded  by  applicant 


VERIFICATION-Part  "B" 

The    foregoing    Reserve    status    and    MOS   data   have    been    verified  and  are  certified  to  be  correct  according  to  the 
applicant's   personnel   file: 

(check  one) 

AFRTC  Comdr  □ 

Parent    Unit    CO  □ 

VRS   in   ConAC   AF    LI 

VART   Liaison 
off    or   airman 

Supervisor   of 
mobn    assignee 
or   designee 


Name  &  rank   of  custodian   of   personnel    file 


Unit  or  office  designation   &   location 


The    office    or    unit    empowered    to    cut    active    duty    and     travel     orders    on    this    applicant    when     requested    by 

ATRC  is:    . 

(if    different    from    the    verifying    officer) 


NOTE:  After  part  "B"  is  completed  this  form  must  be  sent  (by  applicant  or  verifier)  to: 
CG  Air  Tng  Comd,  Attn:  Tech  Div,  DCS/P,  Scott  AFB,  111. 

FOR  YOUR  CONVENIENCE — Most  of  the  2-week  MOS's  in  the  fields  in  which  the  instruction  is  avail- 
refresher  courses  offered  early  this  year  by  the  Train-  able.  The  application  form  for  this  training  is  pre- 
mg  Command  (see  February  REVIEW)  are  being  con-  sented  above  for  your  use.  Note  that  it  must  be  vert- 
'inued  and  may  be  applied  for  by  reservists  having  fied  before  it  is  sent  to  Training  Command. 


DEPARTMENT  OF  THE  AIR  FORCE 

THE  AIR  UNIVERSITY 

USAF    EXTENSION    COURSE   INSTITUTE 

INDIVIDUAL  DISTRIBUTION  UNIT 

GUNTER  AFB,  MONTGOMERY,  ALA. 


OFFICIAL  BUSINESS 


NO  23-6/51-355,000 


PENALTY  FOR  PRIVATE  USE  TO  AV01B 

PAYMENT  OF  POSTAGE.  S300 

(GPO) 


5L  fe 


review 


is  an   official   publication   prepared   in   Hq   USAF 


AFCRF-6,  Pentagon,  Wash.  25  D.C. 


(SEVEN    WINGS    continued    from    page    7) 

by  the  careful  occupational  specialty 
screening  job  that  was  done  here  2 
months  ago  to  get  the  right  men  for 
specific  organizational  vacancies.  Natu- 
rally there  were  some  unhappy  people 
in  the  operation  but  on  the  whole  our 
members  took  the  matter  philosophi- 
cally and  pretty  calmly.  Actually,  with 
a  large  number  of  our  people  assigned 
to  one  base,  we  still  have  some  63d 
cohesion  down  there  in  Florida.  Inci- 
dentally, the  SAC  personnel  screening 
team  that  worked  here  during  the 
wing  processing  period  did  a  swell  job, 
both  in  their  selection  methods  and  in 
the  advance  housing  arrangements  they 
made  for  many  of  the  reservists  and 
their  families  chosen  for  SAC  assign- 
ments." 

Colonel  Stiles  was  asked  about  the 
processing  results.  He  reported  that  less 
than  one  per  cent  of  his  personnel 
failed  to  meet  physical  requirements; 
that  about  20  per  cent  requested  delays 
in  entering  active  duty,  and  nearly 
three-quarters    of    the    requests    were 


granted.  Active  duty  orders  were  pub- 
lished on  15  March,  giving  those  con- 
cerned 6  weeks  notice  of  their  as- 
signments. 

At  dusk,  the  last  of  the  outgoing 
reservists  (those  awaiting  the  DC-6's) 
were  seen  weighing  in  their  airborne 
baggage  in  a  huge  empty  hangar  and 
sitting  around  in  little  groups  "shoot- 
ing the  breeze."  To  one  side,  a  few 
men  were  gathered  around  a  table,  and 
there  seemed  to  be  some  shooting 
going  on  there  too.  Here  was  another 
familiar  scene  to  remind  us  of  other 
incoming  troops  of  1941. 

■$*.         -^         '+** 

THE  CURRENT  regulation  on 
"Mobilization  Assignments,  Des- 
ignations, and  Training  Attachments 
for  Reserve  Officers  and  Airmen"  is 
AF  Reg  45-3  dated  16  Apr  51.  It  con- 
tains definitions  of  the  terms  used  in 
this  phase  of  the  Reserve  Training 
Program,  discusses  who  may  be  given 
assignments,  designations,  and  attach- 
ments, and  explains  the  procedures 
involved. 


AN  INTENSE  recruiting  effort  is 
jljl.  being  made  to  enlist  men  and 
women  in  the  Regular  Air  Force,  espe- 
cially June  graduates  and  prior  service 
personnel.  This  drive  follows  the  recent 
lifting  of  the  restrictions  which  were 
placed  on  voluntary  AF  enlistment  ceil- 
ings early  this  year. 

Both  men  and  women  reservists  have 
an  unlimited  number  of  opportunities 
for  returning  to  active  duty  in  the  Reg- 
ular AF  in  either  their  old  grade,  or  a 
higher  one  commensurate  with  training 
and  experience  they  have  acquired  since 
their  last  tour  of  duty.  An  amendment 
of  21  May  51  to  AFR  39-25,  "Enlist- 
ment of  Personnel  in  Grades  Appropri- 
ate to  Training  and  Experience,"  pro- 
vides that  Reservists  and  Air  Guards- 
men who  have  been  ordered  to  active 
duty  may  be  enlisted  in  the  Regular  AF 
(for  3,  4,  5,  or  6  years,  depending  on 
recency  of  past  service)  for  continued 
service  in  their  present  assignment  and 
grade.  Applicants  must  have  served  at 
least  90  days  in  their  current  active  duty 
status  and  meet  the  qualifications  for 
enlistment  given  in  AF  Reg  39-9. 
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In  addition  to  his  many  other  responsibilities,  Assistant  Secretary  of 
the  Air  Force  Eugene  M.  Zuckert  has  been  given  duties  in  connection 
with  Reserve  Forces  supervision. 

At  39,  Secretary  Zuckert  already  has  an  extensive  career  as  public 
servant  and  educator  behind  him.  He  has  been  an  attorney  for  the 
Securities  and  Exchange  Commission,  instructor  in  relations  of  govern- 
ment and  business  at  Harvard  University's  Graduate  School  of  Business 
Administration,  special  consultant  to  the  Air  Force  in  developing 
statistical  controls,  instructor  in  the  AF  Statistical  Officer  School  at 
Harvard,  and  executive  assistant  to  the  Administrator  of  Surplus 
Property  Administration  under  W.  Stuart  Symington. 

When  Mr.  Symington  became  Assistant  Secretary  of  War  for  Air 
in  1946,  Mr.  Zuckert  became  his  special  assistant.  In  September  of 
1947,  Mr.  Zuckert  took  the  oath  as  Assistant  Secretary  of  the  Air  Force. 

Secretary  Zuckert  is  a  member  of  the  bar  in  two  States.  He  is  a 
graduate  of  Yale,  and  of  the  combined  Yale  Law  School-Harvard  Busi- 
ness School  Course,  originally  sponsored  by  Prof.  William  O.  Douglas, 
now  an  Associate  Justice  of  the  US  Supreme  Court. 

Secretary  Zuckert's  principal  duties  have  been  in  the  fields  of  man- 
agement, cost-control,  and  statistical  control,  and  he  has  been  con- 
cerned with  policies  of  organization,  civilian  and  military  personnel, 
budget,  education,  and  training. 


TTENTION,  the  USAFR! 

THE  PLAN  FOR  YOU  IN  '52 


:lude 


id  trainina  at  30  Centers,  more    VART 


I  lew  features  include  around  irainina 
nits,  active  dutu  for    Vol  -Stir  {Reservists,  postal    Cjf  medical   corollaries, 
a  civilian  contract  School 


courses 


rlE  USAF  Reserve  Program  for  the  fiscal  year  which 
:ommenced  on  1  July  1951  is  a  continuation — with 
variations — of  the  training  program  which  has  been 
;ration  since  June  1949.  It  provides  mobilization  assign- 
i  and  designations,  AF  Reserve  Training  Center  activi- 
:orollary  training,  instruction  offered  through  the  Ex- 
■n  Course  Institute,  and  an  expanded  and  more  closely 
vised  and  assisted  Volunteer  Air  Reserve  Training 
Program. 

is  program  represents  groundwork  in  the  Air  Force's 
mentation  of  its  portion  of  the  Dept  of  Defense  Long 
e  Reserve  Forces  Program  described  in  the  June  RE- 
V.  The  1952  USAFR  Program  is  aimed  largely  at  a 
stitution  of  our  Organized  Air  Reserve  and  the  de- 
ment of  a  broad  foundation  for  giving  ample  technical 
lying  training  to  an  enlarged  future  Reserve, 
rids  to  support  the  1952  training  plan  which  is  outlined 
r  were  included  in  the  AF  budget  for  this  fiscal  year 
l  the  Congress  was  scheduled  to  act  on  about  the  time 
REVIEW  went  to  press. 

ting  conditions 

e  Reserve  Program  for  Fiscal  Year  1952  is  limited  by 

conditions   brought   on   by   the    Air   Force   expansion 

am: 

Flying  training  is   not  scheduled  for  the  time  being. 

a  our  AFRTC  Reserve  wings  and  other  USAFR  flying 

went  on  full-time  duty,  their  aircraft  were  likewise 
ed  into  active  service.  Temporarily  there  are  insufficient 
ift  left  on  hand  to  permit  a  comprehensive  Reserve 
'  training  program,  This  situation  will  be  resolved  in 
lear  future. 
An  extreme  shortage  of  airmen  will  exist  in  the  re- 

inventones  after  the  recalls  planned  for  Fiscal  Year 
are  effected. 

eral  objectives 

iking  cognizance  of  the  limiting  conditions  cited  above, 
following   objectives   have   been   established   for   Fiscal 
1952: 


1.  Organized  Air  Reserve.  A  limited  reconstitution  of 
the  Organized  Reserve  designed  to  meet  the  highest  priority 
personnel  requirements  of  the  Mobilization  Plan.  Although 
the  long-range  requirement  and  the  authorized  strength  is 
much  larger,  the  goal  for  Fiscal  Year  1952  manning  pur- 
poses (AFRTC  Reserve  units,  corollaries,  and  M-Day  assign- 
ments) is  nearly  11,000  officers  and  20,500  airmen. 

2.  Volunteer  Air  Reserve.  The  reclassification  and  screen- 
ing for  availability  of  all  reservists  of  record,  and  the  con- 
tinuation of  general  professional  type  training. 

Training  with  pay 

1.  Active  duty:  Fifteen  days  of  active  duty  training  with 
pay  are  provided  for  in  the  '52  program  budget  for  the 
training  of  Organized  Reservists  and  7,500  officers  in  the 
VAR.  Refresher  training  in  technical  specialties  in  2-week 
active  duty  tours  will  be  available  also  in  Air  Training 
Comd  and  other  service  schools.  Such  refresher  instruction 
will  be  in  addition  to  the  normal  2-week  active  duty  train- 
ing periods. 

2.  Inactive  duty:  The  Program  envisions  payment  for  per- 
sonnel of  the  Organized  Air  Reserve  for  inactive  duty  train- 
ing along  lines  similar  to  the  1950-51  Training  Program. 
ConAC  is  being  directed  to  organize  and  administer  a 
civilian  contract  school  training  program  to  give  5,000  mem- 
bers of  the  Organized  Air  Reserve  night-time  and  week- 
end technical  training.  Enrollees  in  this  phase  of  instruction 
will  be  authorized  inactive  duty  training  pay. 

Elements  of  the  Program 

Ict-MOBIUZATION  ASSIGNMENTS 

This  phase  of  the  FY  '52  Reserve  Training  Program  and 
the  AFRTC  phase  will  operate  toward  the  same  goal  and  on 
the  basis  of  a  common  single  requirement:  the  military  oc- 
cupational skill  mobilization  needs  of  the  entire  Air  Force. 

A  survey  has  been  made  of  personnel  requirements  in 
the    various    major    commands    to    determine    exactly    how 


many  people  should  be  trained  in  the  USAFR  in  the  occu- 
pational specialties  that  will  be  critical  on  an  AF-wide  basis 
in  the  event  of  full  mobilization.  It  was  found  that  of  all 
the  reservists  who  would  be  required  by  grade  and  skill, 
about  half  could  be  physically  accommodated  for  training 
by  the  various  major  air  commands  at  their  headquarters 
and  base  locations.  The  other  half  of  this  mobilization  po- 
tential are  to  be  trained  at  AF  Reserve  Training  Centers 
convenient  to  their  residence  and  having  adequate  instruc- 
tion facilities  and  supervisory  personnel.  (See  Section  II 
below.) 

By  the  close  of  this  fiscal  year  it  is  estimated  that  ap- 
proximately 5,800  officers  and  8,600  airmen  will  have 
specific  M-Day  assignments  under  which  they  will  be  given 
on-the-job  individual  training  in  the  Regular  AF  activities 
with  which  they  are  affiliated. 

Officer  assignments  will  be  held  in  Hq  USAF,  in  all  Zone 
of  the  Interior  (ZI)  commands,  and  in  most  of  the  overseas 
commands;  airmen  will  have  assignments  in  the  Caribbean 
Air  Comd  and  in  all  the  ZI  major  commands.  Inactive  duty 
training  will  be  supplemented  by  the  usual  annual  15-day 
tour  of  active  duty. 

The  variety  of  occupations  represented  among  the  thou- 
sands of  mobilization  assignments  which  have  been  pro- 
grammed is  too  large  to  permit  their  listing  here.  Among 
them  the  following  are  considered  critical;  the  commands  are 
on  the  lookout  for  Reserve  officers  who  are  qualified  in 
these  skills,  and  interested  in  and  available  for  M-Day  as- 
signments: Supply  Officer,  General;  Military  Personnel  Of- 
ficer; Communications  &  Electronics  Officer;  Operations  & 
Training  Staff  Officer;  Electronics  Officer,  Ground;  Design 
&  Development  Officer;  and  a  variety  of  positions  in  the 
Comptroller  and  Intelligence  fields. 


KEEP  THIS  IN  MIND 

This  article  discusses  a  plan.  Instructions  for  its  imple- 
mentation were  being  sent  to  the  field  by  Hq  USAF  as 
this  magazine  went  on  the  press. 

It  will  require  several  months  of  negotiation  and  the 
working  out  of  many  details  before  some  phases  of  this 
plan  (particularly  the  contract  school  training  phase) 
can  be  placed  in  full  operation. 

Complete  information  on  all  aspects  of  the  plan  may 
not  be  available  at  your  local  Reserve  contact  point  im- 
mediately upon  distribution  of  this  REVIEW.  However, 
all  offices  concerned  with  this  subject  are  working  hard 
to  give  you  a  good  program  as  quickly  as  circumstances 
permit;  your  patience  will  be  appreciated. 


A  reservist  who  wants  an  assignment,  feels  he  could 
qualify  for  one,  and  lives  close  enough  to  a  command  head- 
quarters or  base  to  participate  in  the  training  involved, 
should  inquire  about  it  by  letter  or  in  a  visit  to  the  station. 
The  Deputy  for,  or  Director  of,  Military  Personnel  is  the 
contact  officer  in  this  matter. 


Ib-MOBILIZATION   DESIGNATIONS 

This  portion  of  the  Program  will  continue  much  as  it  h: 
in  the  past  year.  Commands  are  authorized  to  give  mobiliz; 
tion  designations  to  those  reservists  whose  special  skil 
(in  certain  grades)  they  wish  to  take  advantage  of  in  tr 
event  of  emergency,  but  who  are  not  available  for  assigi 
ments  by  reason  of  residence,  civilian  business  commitment 
etc.  Selected  designees  will  be  given  15-day  tours  of  dut 

II— AF  RESERVE  TRAINING  CENTERS 
The  structure  of  the  Reserve  organization  at  an  AFRT 
under  the  new  program  is  based  on  a  different  concept  tha 
we  have  followed  heretofore,  as  the  foregoing  section  poin 
out.  Reserve  units  at  the  Centers  are  being  set  up  by  ConA 
as  the  media  for  training  about  half  of  the  total  officers  ai 
men  required  in  the  various  grades  and  occupational  ski] 
under  the  general  mobilization  plan.  The  ultimate  streng 
goal  in  this  respect  cannot  be  stated,  for  obvious  reasons;  tl 
expected  AFRTC  Program  participation  by  the  end 
FY  1952  is  estimated  at  3,000  officers  and  8,700  airmen.  1 
in  the  past,  their  activity  schedule  will  be  prepared  ai 
administered  by  ConAC.  Of  the  30  planned  Centers  tl 
locations  of  the  following  26  were  OK'd  as  this  magazii 
went  to  press: 

Atterbury  AFB,  Columbus,  Ind  Hanscom  AFB,  Bedford,  Mass 

Birmingham  Municipal   Apt,  Ala        Hensley  NAS,  Dallas,  Tex 
Boeing  Field,  Seattle,  Wash  Long  Beach  Mun  Apt,  Calif 

Brooks  AFB,  San  Antonio,  Tex  Memphis  Mun  Apt,  Tenn 

Dobbins  AFB,  Marietta,  Ga  Miami  Internat  Apt,  Fla 

Ellington  AFB,  Houston,  Tex  Mitchel  AFB,  New  York,  NY 

Floyd  Bennett  NAS,  New  York,         New  Castie  ApB,  Del 

NY  O'Hare  Internat  Apt,  Chicago, 

Friendship  AFB,  Baltimore,  Md  ^^  ^^  Rans 

Gen  Billy  Mitchell  Field,  Milwau-       „     ,      ,    ._    _ 

Portland  AFB,  Ore 

kee,  Wis  

„.  .    „    n     ■  Scott  AFB,  Belleville,  111 

Greater    Cincinnati    Apt,    Coving- 

ton    K  Selfridje  AFB,  Mt  Clemens,  Mi 

Greater  Pittsburgh   Apt,  Coraopo-       Standiford  Fid,  Louisville,  Ky 

lis>  pa  Wold    Chamberlain    Apt,    Mini 

Hamilton  AFB,  San  Rafael,  Calif  apolis,  Minn 

In  planning  the  locations  of  the  1950-51  AFRTC's  t 
factors  of  deliberation  included  not  only  a  consideration 
relative  areas  of  large  Reserve  population,  but  the  presen 
of  AF  facilities  and  flying  training  capabilities  as  well.  T 
emphasis  now  is  on  making  AFRTC  instruction  availal 
at  or  near  large  centers  of  population  and  setting  up  / 
facilities  at  such  places  if  they  do  not  already  exist.  T 
point  is  that  training  facilities  should  be  available  whe 
there  are  large  concentrations  of  reservists,  even  if  th 
have  to  be  built  or  leased. 

Reservists  are  being  assigned  to  this  portion  of  the  Trai 
ing  Program  because  their  grades  and  occupational  speci 
ties  match  the  predetermined  overall  AF-wide  mobilizatii 
skill  needs.  While  they  will  not,  as  AFRTC  trainees, 
earmarked  for  specific  major  command  unit  M-Day  jol 
it  is  contemplated  that  in  the  event  of  full  mobilization  th 
will  be  utilized  as  individual  assignees  according  to  thi 


> 


skills.  The  units  to  which  they  are  assigned  at  the  30 
Centers  are  established  as  their  vehicles  of  instruction  and 
readiness  training. 

The  Reserve  training  units  being  set  up  at  the  Centers 
will  consist  of  certain  of  the  organizations  which  comprise 
a  troop  carrier  wing,  as  follows: 
Wing  Hq  &  Hq  Sq;  Maint  &  Supply 
Gp;  Air  Base  Gp  Hq  &  Hq  Sq; 
Medical  Gp;  Maint  Sq;  Supply  Sq; 
j^k^-irfJMj  and  Communications  Sq.  When  fly- 

BjTqtHF  :  ing  training  is  reintroduced  into  the 

"'"*'^-~~^*  AFRTC    Program,    additional    ele- 

ments of  a  normal  combat  wing  will 
be  organized  to  support  the  aircrew  work. 

Provision  is  made  also  for  the  attachment  to  AFRTCs  of 
mobilization  assignees  whose  occupational  skills  are  not 
represented  in  troop  carrier  type  organizations;  special  units 
may  be  formed  at  the  Centers  as  training  vehicles  for  these 
reservists. 

The  size  of  the  permanent  parties  at  the  30  Centers  will 
vary  among  them  according  to  their  missions.  Some 
AFRTCs  will  be  self-sufficient  and  need  a  staff  large  enough 
to  run  all  the  administrative  and  housekeeping  details  for 
their  locations;  others  will  be  tenant  organizations  requiring 
less  personnel  in  the  permanent  party  to  handle  the  local 
Reserve  Training  Program  as  practically  their  sole  responsi- 
bility, while  someone  else  serves  as  the  "landlord." 

IN-COROLLARY  UNITS 
There  have  been  a  number  of  reorganizations,  redesigna- 
tions,  and  inactivations  in  our  corollary  structure,  and 
more  are  contemplated,  in  keeping  with  the  necessarily  fluid 
nature  of  our  military  establishment  and  its  reserve  com- 
ponents. Coincident  with  the  discontinuance  of  some  of 
the  now-extinct  units,  additional   mobilization  assignments 


.-     - 


were  authorized  early  this  year,  and  many  former  corol- 
larians  now  are  training  as  M-Day  assignees.  Many  corol- 
laries have  been  ordered  to  extended  active  duty;  the  estab- 
lishment of  several  new  types  are  programmed  for  in  the 
coming  months.  Here  is  an  outline  of  the  entire  corollary 
structure  for  FY  '52: 


ConAC 

5  Communications  Sqs 
2   Statistical  Serv  Fits 

4  Air  Postal  Sqs 

41  Air  Postal  Sections 
10  Hosp  Gps 
20  Med  Gps 

5  Mental  Hygiene  Fits 
5   Vet  Insp  Fits 

AIR  PIC  SV 
2  Combat  Camera  Fits 

TNG  COMD 
1   Stat  Serv  Fit 

Hq  COMD 
1  Stat  Serv  Fit 

SPEC  WEAPONS  COMD 
4   Radar  Def  Sqs 


SAC 

2  Communications  Sqs 
1   Stat  Serv  Fit 

AMC 

About   50   corollaries   in   these 

specialties: 
Aircraft   &    Aircraft   Equip 

Repair 
Air  Depot  Wing  Hq 
Maint  Gp  Hq 

Receiving,  Shipping.  6;  Services 
Serv  Equip  Repair 
Statistical  Services 
Stock  Control 
Supply  Gp  Hq 
Transp  Gp  Hq  &  Sqs 
Vehicle  Repair 
Warehousing 


The  Corollary  Unit  Program  is  predicated  on  the  maximum 
utilization  by  the  USAFR  units  of  available  equipment  and 
supplies  present  or  available  to  the  Regular  AF  parent  units 
or  the  major  air  command  concerned.  Equipment  required 
for  the  training  of  corollary  units,  which  is  in  excess  of 
normal  authorizations,  will  be  requisitioned  by  the  parent 
unit.  An  estimated  1,300  officers  and  3,100  airmen  are  ex- 
pected to  be  taking  part  in  this  phase  of  the  Reserve  Training 
Program  by  the  end  of  the  fiscal  year.  The  greatest  corollary 
program  participation  will  be  in  ConAC  and  AMC. 

IV-VOLUNTEER  AIR  RESERVE  TRAINING  UNITS 
The  VARTU  Program  is  due  for  a  boost  in  size  and  for 
improved  administrative  and  training  supervision  and  as- 
sistance. Sixty  additional  VART  Groups  and  300  more 
VART  Squadrons  have  been  provided  for  in  the  '52  Pro- 
gram. This  will  bring  the  total  unit  authorization  to  160 
groups  and  800  squadrons,  and  make  VAR  unit  instruc- 
tion available  to  some  88,000  officers  and  17,000  airmen. 

Increases  in  the  number  of  permanent  party  personnel 
will  bring  that  force  to  about  200  officers  and  1,200  airmen. 
These  VAR  liaison  personnel  will  be  devoted  exclusively 
to  the  problem  of  making  the  VARTU  Program  work  bet- 
ter than  it  has  before.  They  will  make  special  efforts  to 
provide  their  units  with  necessa.y  office  and  classroom  space 
and  equipment,  training  aids,  and  instructural  and  reference 
material. 

V-EXTENSION  COURSES 
No  change  except  improvement  is  contemplated  in  this 
important  phase  of  the  Five-Part  Training  Program.  Courses 
will  continue  to  be  available  to  all  members  of  the  USAFR, 
and  special  packets  of  instructional  material  will  be  dis- 
tributed to  Reserve  units. 

•    •    • 
Your  next  REVIEW  will   report  on   implementation  of 
the  program  outlined  above,  and  discuss  the  activities  and 
procedures  relating  to  AFRTC  Reserve  unit  recruiting  and 
new  training  goals. 


EIGHTEENTH  AIR  FORCE  FORMED 


(Light  of  its  nine  troop 


carrier  win 


a5 


are  ac 


TO  THE  Air  Force  reservist  June  1, 
1951,  should  be  a  day  of  signifi- 
cance. It  was  on  this  date  that  the 
newly-created  Eighteenth  Air  Force 
(Troop  Carrier),  composed  almost  en- 
tirely of  reserve  personnel,  became  op- 
erational. This  Troop  Carrier  AF  of 
the  Tactical  Air  Command  is  charged 
with  the  strategic  mission  of  making 
the  land  and  naval  forces  of  America 
truly  airborne. 

It  has  been  proved,  both  in  peace  and 
war,  the  importance  that  Troop  Carrier 
operations  must  play  in  modern  mili- 
tary tactics.  Farsighted  military  experts, 
as  early  as  World  War  I,  saw  the  need 
for  this  form  of  troop  mobility.  Experi- 
ence has  taught  that  effective  fighting 
forces  must  be  ready  to  support  air, 
naval,  and  land  operations  by  being 
fully  equipped  and  completely  opera- 
tional when  delivered  into  combat 
areas.  Troop  Carrier  provides  this  essen- 
tial factor  and  in  addition  gives  theater 
commanders  a  means  of  quick  replace- 
ment and  movement  of  combat  forces 
in  and  to  strategic  locations  on  a  fast 
schedule  and  at  critical  moments.  In 
recent  years  the  USAF  has  placed  great 
significance  on  Troop  Carrier  activity, 
and  today  thousands  of  our  fellow- 
reservists  are  in  this  vital  work  "up  to 
the  elbows." 

Maj  Gen  Robert  W.  Douglass,  Jr.,  is 
Commanding  General  of  the  Eight- 
eenth, with  headquarters  at  Donaldson 
AFB,  Greenville,  SC.  He  was  former 
Chief  of  Staff  of  the  US  Air  Forces  in 
Europe  during  the  Berlin  Airlift,  and 
led  the  Seventh  AF  during  World 
War  II. 

Under  his  command  now  are  nine 
troop  carrier  wings,  eight  of  which  are 


tive  /Keserve  organizations 


former  Reserve  wings  recently  ordered 
to  active  service.  These  wings  have  re- 
tained nearly  the  same  organizational 
structure  as  when  originally  staffed  as 
reserve  units. 

During  a  recent  inspection  tour  of 
his  troop  carrier  units,  General  Douglas 
remarked,  "Increased  importance  is  be- 
ing placed  on  the  role  Troop  Carrier 
must  play  in  the  defense  of  our  nation. 
American  fighting  forces  must  be  flown 
where  needed  precisely  when  needed, 
and  the  responsibility  for  the  develop- 
ment of  this  form  of  aerial  transporta- 
tion is  invested  in  our  Eighteenth  Air 
Force.  The  efficiency  with  which  our 
reserve  wings  have  made  the  transition 
from  inactive  to  active  status,  maintain- 
ing a  high  degree  of  enthusiasm  and 
esprit  de  corps,  together  with  the  tech- 
nical and  operational  improvements 
which  have  been  made  in  Troop  Car- 
rier aviation,  are  important  contribu- 
tions to  the  development  of  an  effective 
air-ground  team." 

TAC's  Eighteenth  AF  is  presently 
equipped  with  the  Fairchild  C-l  19s  and 
C-82s,  and  Curtis  C-46s,  with  future 
plans  to  convert  all  its  units  to  the  most 
recent  designs  of  Troop  Carrier  aircraft 
as  they  become  available.  In  coming 
months,  C-l  19s  will  replace  all  the 
C-82s  and  C-46s.  The  addition  of  the 
new  C-123  assault  aircraft  is  anticipated 
also  in  the  future. 

The  future  of  the  Eighteenth  AF  will 
be  one  of  continuous  training  with 
ground  and  naval  forces.  There  will  be 
paradrop  missions,  airborne  troop  move- 
ments, and  a  variety  of  aerial  logistics 
problems.  The  USAF  Reserve  will 
be  well  represented  in  these  timely 
maneuvers. 


CIVILIAN  GRADUATE  SCHOO 
TRAINING  AVAILABLE 
THROUGH  USAFIT 


THE  NUMBER  of  Reserve  office 
who  may  be  given  graduate  s 
ence  and  engineering  training  at  civ 
ian  institutions  while  on  extend 
active  duty  has  been  greatly  increas 
as  a  result  of  a  recent  lifting  of  quo! 
and  grade  restrictions.  The  USAF  1 
stitute  of  Technology  (part  of  the  / 
University)  has  been  authorized  to  c 
roll  reservists  in  up  to  50  percent 
the  student  spaces  in  its  fiscal  year  19 
Civilian   Institutions   Program. 

Under    this    Program,    graduate 
struction  is  offered  at  colleges  and  u 
versities  in  the  following  fields  of  stuc 
Optics  Chemical  Engineering 

Mathematics  Atmospheric  Physics 

Geophysics  Reactor  Technology 

Electronics  Medical  specialties 

Photogrammetry  Nuclear  Chemistry 

Chemistry  Electrical  Engineering 

Metallurgy  Aero  Engineering 

Bio-Chemistry  Civil  Engineering 

Nuclear  Physics  Propulsion  Engineerinj 

Bio-radiology  Weapons    Systems    En 

Servo-mechanisms  neering 

Reserve  officers  of  any  grade  unc 
37  years  of  age  who  are  "career  minde 
and  can  meet  the  requirements  of  t 
Reg  50-15,  as  amended,  may  correspo 
directly  with  the  Comdt  of  the  Institi 
at  Wright-Patterson  AFB,  Dayt< 
Ohio,  in  accomplishing  the  evaluati 
which  (as  the  regulation  explair 
must  precede  the  formal  applicatii 
The  regulation  may  be  consulted 
any  AF  base,  AF  Reserve  Traini 
Center,  or  the  office  of  any  VART  Li 
son  Officer. 

An  applicant  for  the  graduate  tra 
ing  must  have  completed  at  least  a  yi 
of  continuous  active  duty  prior  to  I 
trance  in  the  graduate  course  he  wisl 
to  attend.  To  be  eligible  for  conside 
tion  he  must  have  a  baccalaureate  i 
gree  and  high  academic  qualificatic 
in  a  major  field  appropriate  to  the  stu 
applied  for.  He  must  sign  an  agreemi 
to  remain  on  3  years  of  EAD  up 
completion  of  the  graduate  work. 


ATIONAL  FIGURES  STAR  IN  COURSE 

GIVEN  FIRST  AF  VARTU  LEADERS 

Jllllore  than  500  attend    flew   Ujork  ciaideS 


WF  SPECIAL  interest  to  the  525 
"  unit  commanders,  adjutants,  and 
ling  officers  of  the  northeastern  and 
die  Atlantic  states  area  recently  at- 
ing  the  First  A  F  "tune-up"  courses 
Vol  Air  Res  Training  Unit  repre- 
atives  were  the  nationally  known 
onalities  on  the  speaker  program. 
Dng  the  prominent  guests  were 
nor  Roosevelt,  Bernard  Baruch, 
t  Admiral  William  Halsey  (USN- 
I  Maj  Gen  Orville  Anderson 
AF-Ret),  and  Lowell  Thomas. 


'al     Power"     was     described     by     Admiral 

hese  and  other  leaders  in  govern- 
lt,  industry,  and  education  addressed 

reservists  who  assembled  at  Floyd 
nett  NAS  in  New  York  City  during 

15-day  indoctrination  sessions.  At 
site,  two  periods  of  instruction 
e  held — June  2-16  and  June  17-30 — 
he  program  for  VARTU  staff  mem- 
i  (described  in  the  July  REVIEW) 
ducted  this  summer  in  the  four 
lAC  air  forces, 
'he  training  was  designed  to  give 


key  personnel  in  the  VARTU  Program 
up-to-date  information  on  Air  Force 
organization,  activities,  and  procedures; 
familiarize  them  with  current  national 
and  world  problems;  and  furnish  them 
with  ideas  and  suggestions  on  teaching 
and  speaking  methods.  The  object  of 
the  instruction,  the  addresses,  and  the 
equipment  exhibits  the  reservists  were 
treated  to  was  to  orient  the  VARTU 
staffers  to  new  procedures  and  timely 
topics  for  study  and  discussion,  and  to 
help  them  plan  improved  programs  for 
their  own  units. 

Floyd  Bennett  was  chosen  as  the  site 
for  the  First  AF  part  of  this  special 
ConAC  program  because  of  its  central 
location  and  the  availability  of  meeting 
facilities  at  this  former  base  of  the 
recently  recalled  63d  Troop  Carrier 
Wing.  The  station's  utilization  was  a 
joint  AF-Navy  cooperative  matter 
through  the  combined  efforts  of  Capt 
Benjamin  Custer,  USN,  the  station 
commander,  and  Col  R.  W.  Phillips, 
the  2230th  AFRTC  commander  here. 

Two  WAFs  attended  the  program: 
Maj  Pauline  E.  Spofford  of  NYC,  and 
1st  Lt  Virginia  L.  Sweet,  Adjutant  of 
the  9073rd  VART  Gp  in  Schenectady. 
Lieutenant  Sweet  is  a  commercial  pilot, 
and  ground  school  instructor,  winner 
of  the  1949  Amelia  Earhart  Memorial 
Scholarship  for  women  flyers,  and  a 
former  WASP. 

In  addition  to  the  seminar  and  class- 
room subjects  for  this  course  listed  in 
the  previous  REVIEW,  the  First  AF 
contingents  heard  lecturer  on  such  top- 
ics as  "The  Soviet  Economic  Potential," 
"Psychology  of  Teaching  and  Learn- 
ing," "World  Affairs,"  "The  Role  of  the 
UN,"  "Strategic  Logistics  and  the  So- 
viet Union,"  "The  National  Intelligence 
Structure  and  the  Intelligence  Cycle," 

VARTU    staff  officers  check  in  at  Floyd   Bennett 


and  "The  General  Concept  of  Air 
Power."  The  latter  was  discussed  by 
General  Anderson,  head  of  the  Air  War 
College  prior  to  his  recent  retirement. 

Dr.  Demitri  Shimkin,  Lecturer  on 
Social  Anthropology  and  Asst  Curator 
of  Siberia  Ethnology  at  Harvard  Uni- 
versity, presented  the  material  concern- 
ing Russia.  A  colonel  during  WW  II, 
and  formerly  chief  of  the  Russian  Sec- 
tion in  the  Army's  military  intelligence 
service,  Dr.  Shimkin  is  now  associated 
with  Harvard's  Russian  Research  Center. 

Dr.  Shane  MacCarthy,  staff  member 
of  the  Central  Intelligence  Agency; 
Col  A.  G.  Katzen,  South  African  Army 
(attached  to  the  office  of  UN  Secy  Gen 
Trygvie  Lie);  and  Zenn  Kaufman, 
Merchandising  Director  for  Philip  Mor- 
ris Ltd.,  were  also  among  the  guest 
speakers. 

Admiral  "Bull"  Halsey,  lecturing  on 
"Naval  Power,"  cited  from  his  experi- 
ences in  WW  II  and  warmly  praised 
the  virtues  of  unification. 

Discussing  the  work  of  the  World 
Health  Orgn,  an  element  of  the  UN, 
Mrs  Roosevelt  told  how  much  needed 
to  be  done  to  better  living  conditions 
throughout  the  world.  She  described 
some  of  the  progress  that  has  been  made 
by  the  WHO,  and  of  its  problems  in 
getting  adequate  medical  and  clinical 
facilities  established  in  several  countries, 
particularly  in  India. 


UAAT&S  -  -  PUBLIC  LAW  51 
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cition  moves  closer 


L 


IN  THE  WORDS  of  Secretary  Mar- 
shall, Public  Law  51,  the  Universal 
Military  Training  &  Service  Act,  signed 
by  the  President  19  June  1951,  "..  .repre- 
sents a  step  of  historic  significance.  .  .  . 
The  objective  of  a  universally  shared 
obligation  for  the  defense  of  our  coun- 
try ...  is  now  within  our  grasp  for 
the  first  time  since  George  Washington 
began  the  pursuit  of  this  goal  a  century 
and  a  half  ago." 

In  general,  the  act  extends  some  pro- 
visions of  previous  draft  laws,  extends 
coverage  to  all  males  residing  within 
the  United  States  for  more  than  one 
year,  creates  a  special  category  for  re- 
servists involuntarily  ordered  to  active 
service,  and  sets  up  an  8-year  period  of 
obligatory  service  for  persons  under  26 
years  of  age  who  enter  the  armed 
forces. 

Under  the  obligatory  service  pro- 
vision, men  under  26  now  entering  the 
armed  service  will  serve  for  8  years 
in  the  armed  forces  in  either  full-time 
or  a  combination  of  Regular  and  Re- 
serve service.  This  applies  to  non-vet- 
erans, whether  they  enlist  or  are  in- 
ducted. The  8  years  in  most  cases  will 


to  compuidoru  militaru  Irainlna 
for  all  auaiiHea  uouna 


be  a  combination  of  active  and  reserve 
service;  however,  it  can  be  all  active 
service  by  choice. 

For  the  man  who  wishes  to  enlist  it 
works  like  this.  At  age  18  (17  with  pa- 
rents' consent)  he  can  enlist.  His  active 
service  will  be  a  normal  enlistment  of 
4  years  (special  2-year  enlistment  avail- 
able in  the  Army)  plus  Reserve  service 
to  equal  a  total  of  8  years  if  he  does 
not  choose  to  reenlist.  At  the  end  of  8 
years  his  period  of  obligatory  service  is 
ended. 

For  the  man  who  chooses  to  wait  until 
inducted,  the  mandatory  service  period 
is  2  years  with  the  remainder  of  the 
8-year  period  to  be  spent  either  in  Re- 
serve subject  to  call,  or  in  active  duty 
under  a  voluntary  enlistment. 

For  reservists  in  the  volunteer  cate- 
gory (VARTU  members,  mobilization 
designees,  and  other  reservists  not  as- 
signed to  training  units)  involuntarily 
ordered  to  military  service  who  have  12 
months  or  more  active  service  in  World 
War  II,  the  law  provides  for  release 
from  active  duty  after  17  months  of 
service  performed  subsequent  to  25 
June  1950.  They  are  then  placed  in  a 


men 

special  category  and  can  not  again 
called  for  active  duty  except  in  case 
war  or  a  national  emergency  declai 
by  Congress.  Organized  reservi 
(AFRTC,  Corollary,  M-Day  assigns 
and  all  other  reservists  with  less  tr 
the  required  World  War  II  service  w 
as  a  general  rule,  serve  for  24  mont 

Men  reaching  18  are  affected  by  i 
"Corps"  organization  to  be  set  up  i 
der  the  National  Security  Traini 
Commission.  (See  next  page.) 

Upon  reaching  his  18th  birthday 
"Corps"  man  will  register  with  his  lo 
draft  board.  He  will  be  examined 
physical  and  mental  fitness,  and  if 
cepted,  he  will  enter  the  "Corps"  ab< 
3  months  later  for  a  period  of  6  mon 
military    training.    After    his    "Cor] 
work  he  will  serve  in  the  Reserve 
7/4  years.  Like  other  reservists  he  v 
be  subject  to  call,  and/or  such  furtl 
training  as  the  secretaries  of  the  arn 
forces,    under    proper    authority,    rr 
direct.  He  may,  by  enlistment,  perfo 
the  required  7I/2  years  of  affiliation  w 
the  armed  forces  in  active  service; 
obligation  may  be  met  also  in  a  co 
bination  of  full-time  and  Reserve  servi 


SELECTIVE  SERVICE 
PROVISIONS 


A.  From  18  to  26 
You  may  enlist  in 
branch  at  the  or 
forces  tor  the  nor 
period  of  enlistm 
(Short    period    of 
months    is   author 
in  the  Army.) 

any 
ned 
mal 
ent. 
24 
zed 

1- 
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B.  From  19  to  26 
You  may  be  inducted 
under    the    selective 
service  system  for  24 
months  of  active  serv- 


NATIONAL  SECURITY 
TRAINING  CORPS 
PROVISION 


C  From  18  to  19 
You  register  at  your 
local  draft  board  on 
reaching  oge  18,  then 
receive  6  months  mili- 
tary training  in  NSTC 


REQUIRED  RESERVE 
STATUS 


J>         8    years    minus    you 
V  time  on  active  duty 


8    years    minus    you 
time  on  active  duty 


71/2    yea 


js   any 
dufy, 

aining 


A 
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In  the  reguired  reserve 

status,  the  individual  will 

be    subject    to    certain 

rules      and      regulations 

promulgated  by  the  mili- 

tary services   under   the 

direction  of  the  Secy  of 

Defense,  who  must  carry 

out  the  requirements  of 

the  President  ond  Con- 

gress    in     this     matter 

Therefore,    the    content 

of  future  legislation,  such 

as    the    Armed    Forces 

Reserve  Act,  will  affect 

personnel     in     their    re- 

quired reserve  status. 

These  are  the  obligations  for  service,  under  Public  Law  51,  for  males 
from  18  to  26  years  of  age  entering  the  armed  forces,  other  than  vet* 
erans  of  12  months  WW  II  service  or  reservists. 


EFFECT  OF  PUBLIC  LAW  51    (UMT&S)  onAF  RESERVISTS  INVOLUNTARILY 
ORDERED  TO  ACTIVE  MILITARY  SERVICE 


Organized 

Air  reservists 

Members  of  AFRTC 


24  months  active 
military  service 


17  months  active 
military  service 
subsequent  to  25  Ju 
50  (after  Korea) 


$ 


Resume  off-duty 
Reserve  Status 
(Law  does  not  rule  on 
further  orders  to  ac- 
tive duty) 


Resume  off-duty 
Reserve  Status 
Available  for  further 
active  duty  only  In 
case  of  war  or  notion- 
al emergency  declar- 
ed  by  the  Congress. 


THE  NST  COMMISSION  AND  ITS  TASK 


rHE  NATIONAL  SECURITY  TRAINING 
COMMISSION  is  to  establish  such  policy 
ind  standards  with  respect  to  the  conduct 
>f  the  training  of  the  National  Security  Training 
!^orps  as  are  necessary  to  carry  out  the  purposes 
>f  Public  Law  51,  and  make  adequate  provisions 
or  the  moral  and  spiritual  welfare  of  its  mem- 
>ers.  Subject  to  the  direction  of  the  President, 
he  Commission  exercises  general  supervision 
>ver  the  training  of  the  Corps. 

The  Secretary  of  Defense  will  designate  the 
nilitary  departments  to  carry  out  the  training, 
iach  department,  subject  to  the  approval  of  the 
Secretary  of  Defense  and  in  accord  with  the 
jolicies  and  standards  established  by  the  Com- 
nission,  will  determine  the  type  of  basic  military 
Gaining  to  be  given  Corps  members. 

By  October  29  the  Commission  must  submit 
o  Congress  recommendations  on  legislation  to 
Drovide  these  things: 

I.  A  broad  outline  for  a  program  deemed  by 
the  Commission  and  approved  by  the  Sec- 
retary of  Defense  to  be  appropriate  to 
assure  that  the  training  carried  out  in  the 


Corps  under  the  provisions  of  this  Act  will 
be  of  a  military  nature. 

2.  Measures  for  the  personal  safety,  health, 
welfare,  and  morals  of  members  of  the  Na- 
tional Security  Training  Corps 

3.  A  code  of  conduct,  together  with  penalties 
for  violation. 

4.  Disability,  death,  and  other  benefits. 

5.  A  delineation  of  the  obligations,  duties,  li- 
abilities, and  responsibilities,  to  be  granted 
to  or  imposed  upon  members  of  the  NSTC. 

The  National  Security  Training  Corps  will  not 
begin  to  operate  until  a  code  of  conduct  and 
measures  providing  for  disability  and  death 
benefits  have  been  enacted  into  law,  together 
with  other  implementing  legislation.  Further- 
more, the  NSTC  goes  into  action  only  when 
draft  service  is  eliminated  or  reduced  below  24 
months  for  persons  under  19  years  of  age. 

Six  months  after  the  start  of  induction  of  per- 
sonnel into  the  Corps  and  semi-annually  there- 
after the  Commission  must  make  a  comprehen- 
sive and  detailed  report  to  Congress  on  the 
operation  of  the  Corps. 


WADSWORTH  * 


CLAYTON  • 


COMPTON 


McLAIN 


KINKAID 


THESE  FIVE  PROMINENT  CITIZENS  were  appointed  by  the  President 
on  20  June  1951  to  form  the  National  Security  Training  Commission. 
The  Senate  confirmed  their  appointments  on  29  June  1951.  From  left  to 
right  they  are:  The  Commission  Chairman,  former  US  Senator  and  Repre- 
sentative James  W.  Wadsworth,  father  of  World  War  II  draft  laws 
and  veteran  of  the  Spanish  American  War;  William  L.  Clayton  former 
Asst  Secretary  of  State  and  Under  Secretary  of  State  for  Economic 
Affairs;  Dr.  Karl  T.  Compton,  former  President  of  Mass  Institute  of 
Techno'ogy,  Chairman  of  the  National  Military  Establishment  Research 
and  Development  Board,  and  Chairman  of  the  President's  Advisory 
Commission   on    Universal   Training    (which    drew    up   the    report   "A    Pro- 


gram for  National  Security"  popularly  known  as  the  "Compton  Re- 
port"); Lieut  Gen  Raymond  S.  McLain,  who  came  to  the  Regular 
Army  from  the  National  Guard,  and  who  served  as  Liaison  Officer  between 
the  President's  Advisory  Commission  on  Universal  Military  Training  and 
the  War  Department;  and  Adm  Thomas  C.  Kinkciid  (USN-Ret), 
who  had  a  leading  part  in  the  WW  II  Pacific  operations  and  com- 
manded  the  850  ships  in  the  Luzon   Attack    Force. 

By  law  the  Commission  is  composed  of  three  civilian  members  (not 
more  than  two  from  the  same  political  party)  and  two  active  or  retired 
members  of  the  regular  components  of  the  Armed  Forces,  the  Chairman 
being  selected  by  the  President,  from  among  its  civilian  members. 
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1  NOTES 


Universal  Military  Training  and 
Service — S  1.  The  President  signed  this 
bill  on  19  June.  Now  known  as  Public 
Law  51,  it  has  the  effect  of  extending 
the  draft  procedures,  with  some  changes, 
and  provides  for  a  National  Security 
Training  Corps.  Subsequent  legislation 
is  required  to  implement  the  NSTC 
feature  of  Pub  Law  51.  See  story  on 
page  8  of  this  REVIEW. 

Air  Force  Academy — HR  4574.  This 
bill  was  introduced  on  22  June  and 
referred  to  the  House  Committee  on 
Armed  Services.  It  proposes  the  estab- 
lishment of  an  AF  Academy  to  provide 
undergraduate  instruction  and  training 
comparable  to  that  provided  by  the  US 
Military  and  Naval  Academies  at  West 
Point  and  Annapolis. 

Defense  Department  Appropriations 
for  1952.  Funds  for  the  new  fiscal  year's 
activities  were  under  consideration  on 
Capitol  Hill  when  this  REVIEW  was 
completed.  In  the  Senate,  AF  needs 
were  being  deliberated  during  the  last 
week  in  June;  House  consideration  of 
AF  money  requirements,  including 
those  proposed  for  the  Reserve  Forces, 
was  expected  to  commence  during  the 
first  half  of  July. 

"£*         "$•*>         *£*> 

"I  have  known  of  the  work  of  the 
Civil  Air  Patrol  for  a  long  time,  and 
want  to  express  my  appreciation  .  .  . 
for  the  contributions  of  these  patriotic 
men  and  women  who  give  so  lavishly 
of  their  time  and  efforts  .  .  .  without 
remuneration  ...  for  the  safety  of  the 
Nation  .  .  .  and  the  advancement  of 
aviation." 

Lt  Gen  Ira  C.  Eaker  (USAF-Ret) 
June  1951 


FIELD  ECONOMIC 
MOBILIZATION  COURSE 
TO  BE  GIVEN  IN  18  CITIES 


THE  INDUSTRIAL  COLLEGE 
of  the  Armed  Forces  will  present 
its  condensed  Field  Economic  Mobili- 
zation Course  in  18  of  the  major  in- 
dustrial centers  of  the  country  during 
the  academic  year  1951-52.  Here  are 
the  starting  dates  and  places  for  the 
2-week  classes  open  to  Reserve  Forces 
officers  and  civilian  leaders  in  educa- 
tion, industry,  local  government,  and, 
labor: 

24  Sep  51  —Denver,  Colo 
24  Sep        — Syracuse,  N  Y 
22  Oct        — Kansas  City,  Mo 
29  Oct         — San  Antonio,  Tex 
26  Nov       — Louisville,  Ky 

3  Dec        — Des  Moines,  Iowa 
7  Jan  52  — Indianapolis,  Ind 

21  Jan         —Newark,  NJ 

4  Feb        —Oakland,  Calif 

11  Feb  — Milwaukee,  Wis 
10  Mar  — Jacksonville,  Fla 
17  Mar        — Springfield,  Mass 

7  Apr        — Reading,  Pa 
14  Apr       — Portland,  Ore 

12  May       — Fort  Worth,  Texas 
19  May       — San  Diego,  Cal 

9  Jun         — Lincoln,  Neb 
16  Jun         — Columbus,  Ohio 

The  Field  Economic  Mobilization 
Course  is  a  condensed  version  of  the 
10-month  resident  course  given  at  The 
Industrial  College  of  the  Armed  Forces. 
It  is  organized  to  present  the  problems 
which  will  confront  the  country  in  a 
full  mobilization  of  the  national  econ- 
omy for  war,  to  show  the  resources  and 
economies  of  potential  belligerents, 
allies  and  neutrals,  and  to  examine 
methods  and  procedures  for  making 
the  best  use  of  our  resources.  The  ap- 
proach is  entirely  educational  as  the 
College  is  not  an  advisory,  planning 
or  operating  agency. 

USAF  Reserve  officers  who  desire  to 
attend  should  apply  by  letter  to  the 
Commanding  General  of  the  major 
command  to  which  they  are  assigned. 


Air  Guard  officers  apply  to  the  Chief, 
National  Guard  Bureau.  Upon  selec- 
tion, officers  are  ordered  to  active  duty 
for  the  period  of  instruction.  The  AF 
Reserve  Forces  quota  for  each  city  is 
55  officers,  and  normally  only  field 
grade  personnel  are  accepted. 

Approximately  70  percent  of  the  in- 
struction time  in  the  FEM  Course  is 
devoted  to  lectures,  and  the  balance  to 
discussion  periods  and  field  trips.  Em- 
phasis is  placed  upon  student  participa- 
tion during  discussion  periods.  Where 
appropriate,  representatives  of  Govern- 
ment Departments  supplement  lectures 
by  the  faculty.  Classes  in  each  city  will 
accommodate  approximately  300  per- 
sons, distributed  equally  among  civilian 
and  military  and,  within  the  military, 
among  the  several  services.  Since  their 
inception  in  January  1948,  the  courses 
have  been  held  in  55  cities  and  before 
about  12,400  students. 


DURATION  OF  OFFICER 
ACTIVE  DUTY  TOURS 
DEFINED  BY  HQ  USAF 

ON  20  June  1951  major  air  com- 
manders  were   notified   by   Hq 
USAF  as  follows: 

(1)  Future  involuntary  recall  of 
officers  from  the  Volunteer  Reserve 
(who  have  served  a  year  or  more  dur- 
ing World  War  II)  will  be  for  17 
months.  All  other  involuntary  recalls 
of  officers  will  be  for  2  years. 

(2)  Future  voluntary  recalls  of 
officers  from  any  section  of  the  USAFR 
will  be  for  an  indefinite  period. 

(3)  It  is  not  contemplated  at  pres- 
ent to  extend  to  24  months  the  term  of 
service  of  Reserve  or  ANG  personnel 
now  on  active  duty  for  21  months,  al- 
though Public  Law  51  authorizes  such 
extension. 

Reserve  airmen  are  not  being  or- 
dered to  active  military  service  invol- 
untarily on  an  individual  basis  at  this 
time. 
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TECH  TRAINING  FOR  RESERVISTS  UNDER  STUDY 


AN  exhaustive  study  is  being  made 
l\.  in  the  Office  of  the  Spec  Asst 
tor  Reserve  Forces  in  conjunction  with 
the  Directorate  of  Training,  DCS/ 
Personnel,  to  determine  the  feasibility 
of  setting  up  programs  for  both  initial 
and  continuation  technical  training  of 
enlisted  and  commissioned  reservists. 
The  object  of  the  study  is  to  devise 
means  by  which  airmen  and  officers 
may  attain  AF  Specialty  Codes  and 
MOSs  in  highly  specialized  subjects 
through  new  courses. 

One  of  the  prime  aspects  of  the 
study  now  under  way  (in  which  the 
career  field  of  electronics  is  the  guinea 
pig)  is  the  desirability  of  providing 
training  at  a  variety  of  locations  con- 
venient to  the  reservists.  The  training 


devised  will  have  to  appeal  to  USAFR 
personnel  through  its  nature  and  con- 
tent. Reservists  must  be  given  a  kind 
of  course  that  will  not  demand  too 
much  of  their  personal  time,  and  yet 
be  so  designed  as  to  produce  good 
technicians  within  a  reasonable  period 
and  for  an  expenditure  that  is  not  ex- 
orbitant. 

The  availability  and  adaptability  of 
instructional  material  and  training  aids 
are  being  probed  very  thoroughly.  Ideas 
and  suggestions  of  training  experts  in 
the  AF  major  commands,  our  USAFR 
units,  and  the  Navy  (which  already  has 
a  successful  program  of  this  nature) 
are  being  rounded  up  and  studied  care- 
fully. 

Attention  is  being  given  also  to  Re- 


serve-CAP-MARS  collaboration  in  solv- 
ing the  several  issues — at  least  in  the 
radio  and  electronics  field.  It  may  be 
possible,  for  example,  for  reservists 
studying  these  subjects  to  participate 
in  the  communications  work  of  the 
Civil  Air  Patrol  and  the  Military  Ama- 
teur Radio  System.  Thought  is  being 
given  to  employing  "packaged"  courses 
prepared  in  private  industry  which  in- 
corporate lectures,  literature,  instruc- 
tion by  phonograph  records,  and  spe- 
cially constructed  training  aids. 

These  and  many  other  ideas  are  be- 
ing thoroughly  explored.  If  the  trial 
run  (in  the  complicated  electronics 
field)  is  successful,  the  possibilities  for 
training  in  other  essential  skills  will 
be  investigated  without  delay. 


AIR  WEATHER  SERVICE  OFFERS 

COMMISSIONS  AND  CAREERS 


THE  Air  Weather  Service,  a  com- 
ponent of  Military  Air  Transport 
Service,  offers  excellent  opportunities 
to  qualified  young  men  interested  in 
obtaining  USAF  Reserve  commissions 
and  assignments  as  weather  officers. 

More  than  100  direct  appointments 
as  USAFR  officers  are  open  to  college 
graduates  with  baccalaureate  degrees 
and  a  minimum  of  20  semester  hours 
in  meteorology. 

Eligible  persons  under  28  years  of 
age   will    receive   commissions   as   2nd 


Lieutenants.  Men  in  the  28-33  age 
group  will  be  commissioned  as  1st  Lieu- 
tenants if  they  have  the  above  require- 
ments plus  3  years  of  professional  ex- 
perience in  the  field  of  meteorology. 
Such  professional  experience  could  have 
been  obtained  in  the  US  Weather 
Bureau  or  elsewhere  in  the  Govern- 
ment service,  or  with  civilian  agencies 
such  as  the  airlines. 

Graduates  of  the  AF  ROTC  program 
are  eligible  for  assignment  to  the  Air 
Weather  Service.  They  may  qualify 
for  a  year's  additional  schooling  in 
meteorology  at  any  one  of  seven  major 
colleges  and  universities  in  this  coun- 
try. To  be  considered  for  this  training 
they  must  present  educational  tran- 
scripts showing  satisfactory  grades  in 
mathematics  through  integral  calculus 
plus  either  a  year  of  college  physics  or 
12  semester  hours  in  physical  science. 

Following  this  year  of  free  schooling, 
during  which  time  the  reservist  re- 
ceives full  pay  and  allowances,  he  will 
work  in  an  AWS  detachment  as  a 
full-fledged  weather  officer. 


During  his  career  in  this  professional 
field,  a  young  man  can  look  forward 
to  many  interesting  assignments.  He 
may  start  out  at  a  base  weather  station 
and  later  serve  with  one  of  the  impor- 
tant weather  centrals  or  with  any  one 
of  six  weather  reconnaissance  squadrons 
now  operating  in  the  Atlantic  and 
Pacific  Ocean  areas.  More  schooling  at 
a  later  date  is  a  distinct  possibility. 


The  work  of  thousands  of   weathermen   is 
compiled  in  frequent  AWS  charts. 


Weather    officer    briefs    pilots;    clears    them    for 
the   mission. 


11 


CALIFORNIA  ANG  TOPS 

IN  GUNNERY  MEET 


RESERVE  WING 

ORDERED  TO  EUROPE 


LT  GEN  WHITEHEAD 

CG  ADC  RETIRE 


TOP  HONORS  in  the  competitive 
gunnery  exercise  conducted  by  the 
Air  National  Guard  recently  at  Eglin 
Field,  Fla,  went  to  the  California  ANG 
which  won  three  of  the  five  trophies 
presented  in  the  match. 

Combat  pilot  teams  from  14  of  the  18 
Air  Guard  squadrons  still  under  State 
control  participated  in  the  exercise.  The 
competition,  a  test  of  combat  efficiency, 
involved  air-to-air  firing,  air-to-ground 
gunnery,  rocketry,  dive  bombing,  and 
low  angle  bombing.  Trophies  were 
given  to  the  high  scoring  individual 
pilot,  high  scoring  team,  and  the  top 
team  in  each  of  the  three  aircraft 
classes:  F-47,  F-51,  and  F-84. 

The  California  team,  composed  of 
Capt  M.  R.  Graham  of  Vallejo,  and 
Capt  J.  A.  Pemberton  of  Oakland,  won 
the  trophy  for  the  high  team  score  and 
the  award  for  teams  flying  F-51's.  Both 
men  are  pilots  in  the  194th  Fighter  Sq 
based  at  Hayward,  Calif.  Captain  Gra- 
ham also  won  the  trophy  for  the  high 
individual  score,  and  his  team  mate 
made  se:ond  high  individual  score. 

Trophy  awards  for  teams  in  the 
F-47  and  F-84  class  went  to  the  104th 
Fighter  Sq  of  the  Maryland  Guard 
based  in  Baltimore,  and  the  101st  Sq 
of  the  Massachusetts  ANG  from  Boston. 

Teams  using  the  F-84B  jets  did  not 
complete  all  phases  of  the  competition 
because  of  minor  me:hani:al  difficulties 
which  developed  during  the  competi- 
tion. The  trophy  offered  in  that  class 
therefore  went  to  the  unit  which  made 
the  best  showing  among  those  flying 
in  the  partial  jet  exercise. 

•    •    • 

Ribbons  may  be  available  this  fall  to 
those  entitled  to  the  Armed  Forces  Re- 
serve Medal.  The  medal  itself  (author- 
ized by  Executive  Order  last  Septem- 
ber) has  not  yet  been  ordered  manu- 
factured. Ten  years  Reserve  service  is 
the  prime  requisite  for  this  decoration. 


FIRST  USAF  unit  to  be  sent  to 
serve  General  Eisenhower  in  the 
North  Atlantic  Treaty  Orgn  is  the 
433d  Troop  Carrier  Wing,  former  Re- 
serve outfit  from  the  Cleveland 
AFRTC.  Composed  largely  of  reserv- 
ists from  northern  Ohio,  and  led  by 
Col  Harry  W.  Hopp,  USAFR,  the  433d 
has  been  in  training  in  the  Tactical 
Air    Comd    at    Donaldson    AFB,    SC. 

Under  TAC's  new  Eighteenth  AF 
(see  page  6),  this  wing  has  been  equip- 
ped with  C-119  cargo  aircraft  and  has 
developed  a  high  operational  skill  by 
participation  in  many  cross-country  mis- 
sions and  special  projects  in  recent 
months. 

Secretary  of  the  AF  Finletter  an- 
nounced on  July  8  that  the  433d  will 
go  overseas  "soon."  This  is  the  second 
Reserve  troop  carrier  wing  to  go  abroad; 
the  437th,  from  Chicago,  has  been 
flying  in  the  Korean  conflict  since 
last  November. 

•  •    • 

The  Air  Force  Association's  Fifth 
Anniversary  Convention  will  meet  in 
Los  Angeles  on  24-25-26  August.  There 
will  be  unit  reunions,  business  sessions, 
a  Reserve  Forces  conference,  a  "Wing 
Ding"  in  Hollywood  Bowl,  and  various 
banquets,  shows,  and  parties. 

•  •    • 

Reservists!  Your  support  of  the  Ex- 
plorer Program  of  the  Boy  Scouts  of 
America  is  a  real  boost  toward  the  de- 
velopment of  an  air-wise  USA. 

•  •    • 

The  Volunteer  reservist  who  is  not 
affiliated  with  a  VART  Unit  and  lives 
in  reasonable  commuting  distance  of 
one  should  join  it.  Such  membership 
offers  several  advantages,  including  val- 
uable training  and  the  opportunity  to 
earn  credits  toward  retention  of  Reserve 
status,  promotion,  and  retirement. 


AFTER  35  years  of  military  servi 
J.  A-and  on  the  advice  of  his  fli^ 
surgeon,  Lt  Gen  Ennis  C.  Whitehe; 
CG  of  the  Air  Defense  Command, 
retiring  from  the  Air  ^orce.  A  vetei 
of  both  World  Wars,  General  Whi 
head  commanded  the  Fifth  AF  in 
Pacific  during  1944-45.  After  the  v 
he  led  the  Pacific  Air  Comd  and  tl 
was  the  CG  of  Far  East  Air  Fori 
From  April  1949  until  he  assumed  cc 
mand  of  ADC  on  January  first  of  t 
year  he  was  Commanding  General 
Continental  Air  Comd. 

•  •    * 

ROSWELL  L.  GILPATRIC,  n 
-Assistant  Secretary  of  the  . 
Force,  has  been  given  general  resp 
sibility  for  procurement  and  mate 
programs.  He  will  be  concerned  u 
production,  industrial  mobilization,  s 
ply,  maintenance,  transportation,  inc 
trial  security,  contracts,  and  installati 
real  estate. 

Mr.  Gilpatric,  a  graduate  of  \ 
University  and  Yale  Law  School,  coi 
from  New  York  City  where  he  wa 
member  of  a  law  firm.  He  has  had  w 
experience  in  corporate  and  finan 
law.  During  World  War  II,  most  of 
new  Asst  Secretary's  work  was  with  ! 
production  contract  problems,  and  m; 
ly  with  AF  and  Naval  aviation  offic 
and  the  Defense  Plant  Corporation. 

•  *    • 

The  Air  Staff  Committee  on  Rest 
and  Air  Natl  Guard  Policy  is  schedi 
to  reconvene  in  the  Pentagon  in  n 
September.  Suggestions  and  recomn 
dations  forwarded  from  the  L< 
Committees  in  the  four  ConAC  ni 
bered  air  force  headquarters  will 
considered  at  this  meeting.  The  r 
REVIEW  will  report  on  specific  iti 
lined  up  for  the  discussion. 
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RESEARCH  &  DEVELOPMENT 
:OMD  MOVES  TO  NEW  SITE 

BALTIMORE  is  the  new  site  for  the 
headquarters  of  the  Air  Research 

Development  Command.  The  tech- 
ical  activities  of  research  and  develop- 
lent  will  continue  in  operation  at 
Vright-Patterson  AFB,  Ohio.  Move- 
lent  of  the  headquarters  staff  to  the 
ast  will  permit  prompt  and  more  ef- 
xtive  cooperation  and  coordination  be- 
veen  ARDC  and  other  governmental 
^search  and  development  agencies  in 
nd  near  Washington. 

A  few  changes  have  been  made  in 
le  AR&D  Comd  structure.  The  former 
Lir  Development  Force  at  Wright-Pat- 
:rson  AFB  in  Ohio  has  become  the 
bright  Air  Development  Center.  The 
.ome  Air  Development  Center  at  Grif- 
ss  AFB,  Rome,  NY,  has  been  estab- 
shed. 

Two  redesignations  have  occurred: 
'he  Long  Range  Proving  Ground  Di- 
ision  at  Patrick  AFB,  Cocoa,  Fla,  is 
ow  called  the  AF  Missile  Test  Center; 
le  former  Air  Engineering  Develop- 
lent  Division  at  Tullahoma,  Tenn,  is 
ow  the  Arnold  Air  Development  Cen- 
:r. 

New  elements  of  the  Command  are 
le  AF  Cambridge  Research  Center 
formerly  the  AF  Cambridge  Research 
-aboratories)  in  Mass,  and  the  AF 
light  Test  Center  at  Edwards  AFB, 
•furoc,  California. 

-jP*.         -p^         *&*. 

rHE  NEW  commander  of  the 
2233d  AFRTC  at  Mitchel  AFB, 
JY  is  Lt  Col  Charles  K.  Nelson,  Jr, 
reviously  a  Special  Project  Officer  on 
Reserve  matters  at  Hq  First  AF.  Before 
e  commenced  duty  with  First  AF  in 
ipril  this  year,  Colonel  Nelson  had 
erved  in  the  Pentagon  for  nearly  2 
ears  in  the  Office  of  the  Spec  Asst  to 
tie  Chief  of  Staff  for  Reserve  Forces. 
le  contributed  much  to  the  implemcn- 
ition  of  the  Five-Part  Reserve  Training 
'rogram  which  began  in  June  1949. 


CAP  COUNTS  NOSES; 
REPORTS  GOOD  GROWTH 

JUST  PRIOR  to  starting  its  summer 
camp  activities,  the  Civil  Air  Pa- 
trol paused  to  count  noses  to  check  on 
its  current  strength.  Here  is  its  box 
score: 

Units  Members 

52  Wings         45,220  Senior  members 
131  Groups        26,138  Cadets— boys 
603  Squadrons    6,852  Cadets — girls 
637  Flights        78,210  Active  members 


1423  CAP  Units 

It  was  found  that  in  three  recent 
months,  the  senior  membership  had  in- 
creased by  1,507  persons,  and  that  the 
Cadet  roster  had  grown  longer  by 
4,680  names. 

Cadet  membership  is  open  to  boys 
and  girls  from  15  through  18  years  of 
age.  In  addition  to  the  active  seniors 
noted  above,  the  CAP  "reserve"  list 
contains  the  names  of  several  thousand 
more  Patrollers  not  currently  participat- 
ing in  organization  activities. 

"JPK.         -j>l.         '^ 

ELIGIBILITY  requirements  for 
pilot  and  navigator  training,  and 
instructions  to  officers  and  warrant  offi- 
cers for  making  application  for  the 
courses,  are  contained  in  AF  Reg  51-6 
dated  7  May  51. 

The  following  are  included  in  the 
list  of  personnel  who  may  apply:  (1) 
Nonrated  USAFR  officers  in  the  active 
military  service,  and  those  not  in  ac- 
tive service  who  have  completed  60 
semester  hours  or  90  quarter  hours 
leading  to  a  degree  at  an  accredited 
college  or  university;  (2)  Rated  USAFR 
officers,  active  and  inactive;  (3)  AF 
ROTC  students  who  are  scheduled  to 
receive  Regular  or  Reserve  commissions 
in  the  AF  within  270  days  after  date  of 
application;  and  (4)  Air  National 
Guard  officers  of  the  US  (for  pilot 
training  only). 


MORE  WAFs  NEEDED; 
COMMISSIONS  OPEN 

IN  THE  current  drive  to  increase 
the  number  of  WAFs  (Women  in 
the  Air  Force)  in  the  enlisted  and  com- 
missioned levels,  Reserve  appointments 
are  open  to  young  women  who  can 
meet  the  officer  requirements.  Appli- 
cants for  commission  as  lieutenant  must 
have  a  bachelor's  degree  and  3  years  of 
business  or  professional  experience,  and 
be  between  24  and  32  years  of  age.  Im- 
mediate active  service  is  required  of 
those  commissioned.  They  will  under- 
go a  60-day  course  of  instruction  at  an 
Officer  Training  School  before  receiv- 
ing permanent  assignments. 

Strength  goal  for  the  WAF  has  been 
set  at  4,000  commissioned  and  44,000 
enlisted  members.  The  present  strength 
is  about  7,000. 

~j?<  "$•«.  rpK» 

HEADQUARTERS  for  the  newly 
activated  Technical  Training 
Air  Force  (TTAF)  is  being  set  up  at 
the  Gulf  Coast  Military  Academy,  near 
Biloxi,  Miss.  Maj  Gen  Charles  C. 
Chauncey,  former  Air  Tng  Comd  dep- 
uty commander  in  charge  of  technical 
training,  will  head  the  new  TTAF. 

TTAF  will  be  responsible  for  the 
conduct  of  all  Air  Force  technical  train- 
ing and  will  supervise  the  training  of 
mechanics,  electronics  specialists,  radio 
operators,  and  other  technical  specialists. 

The  new  organization  is  a  compo- 
nent of  the  Air  Training  Command 
centered  at   Scott  AFB,   Belleville,  111. 


BENEFIT  TABLE  AMENDMENT 
Bring  your  death  and  disability 
table  (July  REVIEW)  up  to  date 
by  making  this  small  change  in  the 
left  ("Conditions")  column  of  the 
section  describing  the  death  benefits 
payable  by  the  VA:  Make  that  con- 
dition read,  "Dies  while  on  active 
duty,  or  in  connection  with  author- 
ized inactive  duty  training,  in  line 
of  duty,  and  not  as  the  result  of 
misconduct." 
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Approved  by  the  Secretary  of  the  Air  Force 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of  the 
Budget  5  April  1949  and  17  April  1950. 
AIR  RESERVE  FORCES  REVIEW  receives 
AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve, not  serving  on  active  duty,  who  is  not 
receiving  a  copy  of  the  monthly  REVIEW, 
advise  him  to  report  that  fact,  including  his 
name,  rank,  service  number,  and  old  and 
new  permanent  home  addresses  to  the  Com- 
mandant, USAF  Extension  Course  Institute, 
Individual  Distribution  Unit,  Gunter  AF  Base, 
Montgomery,  Ala. 

Editorial  office  located  in  the  Office  of  The 
Special  Assistant  to  the  Chief  of  Staff  for 
Reserve  Forces;  AFCRF-6,  Hq  USAF,  Penta- 
gon, Wash,  D.  C. 

COVER— "Flying  Weather  Laboratory"  prepares 
for  instrument  landing  at  end  of  hurricane 
tracking  mission  off  Bermuda.  This  is  a  B-29 
used  by  Air  Weather  Service,  MATS,  in  weather 
reconnaissance.  See  story  on  page  11. 
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AIR  RESERVE 
FORCES  73&ie& 


rou  have  to  admit  -  the  CAP  Bors  doa  thorough  job 
ON  THESE  SEARCH  MISSIONS/'' 


P"-rrHERE  COMES  CAP 

^BEATING  THE  BUSHES 
^^■l    AGAIN///  ^ro^uas*. 


M  Sgt  Orville  B.  Schulz,  who  drew  this 
Civil  Air  Patrol  cartoon,  is  a   lieutenant  in  the  USAFR. 


EXPLORER  PROGRAM 

LATE  in  June,  the  Staff  Explorer  Officers  of  ConAC's 
.  four  numbered  air  forces  met  in  the  Pentagon  for  their 
semi-annual  conference.  Under  the  guidance  of  Capt  Frank 
}.  Behan,  ConAC's  Staff  Explorer  Officer,  the  conferees  dis- 
cussed various  aspects  of  the  FY  1952  program  of  AF  co- 
operation with  the  explorer  phase  of  the  work  of  the  Boy 
Scouts  of  America. 

The  experts  talked  over  Explorer  encampment  schedules; 
considered  transportation  and  equipment  problems  associ- 
ated with  AF  support  of  the  BSA  movement;  exchanged 
ideas  on  publicity  and  resolved  experiences  gained  with  Ex- 
plorers and  Scout  officials  in  all  sections  of  the  country;  and 
met  with  representatives  of  the  Air  Staff  who  have  interest 
in  Explorer  activities. 

General  Hoag  addressed  the  conference  briefly,  and  his 
Exec  for  CAP  and  Explorer  Affairs,  Col  Robert  H.  Wheat, 
was  a  frequent  participant  in  the  meetings. 

The  number  of  Staff  Explorer  Officers  is  planned  to  be 
increased  to  12.  At  this  writing,  the  7  officers  serving  in 
this  capacity,  in  addition  to  Captain  Behan,  are: 


Name 
Capt  W.  E.  Reid 
1st  Lt  S.  K.  Richardson     First 


AF  Represented     Duty  Location 
Langley  AFB,  Va 


First 


Mitchel  AFB,  NY 


1st  Lt  D.  S.  Wigg 
Capt  J.  P.  Hansen 
Capt  Truman  Allen 
Maj  J.  L.  McNeill 
1st  Lt  M.  C.  Royles 


Fourth  Hamilton  AFB,  Calif 

Tenth  Selfridge  AFB,  Mich 

Tenth  Offutt  AFB,  Neb 

Fourteenth  Robins  AFB,  Ga 

Fourteenth  Hensley  Fid,  Tex 


Explorer    officers    pictured    in    their    Pentagon    meeting     when    General 
Hoag  (head  of  table)  visited  the  conference.  Colonel  Wheat  is  on  his  left. 
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NTERNATIONAL  CADET  EXCHANGE 


WE  WANT  YOU  TO  HAVE  IT 


T'OUNG  FLYING  FANS  from  14  foreign  countries 
.  and  the  US  are  participating  in  the  annual  Civil  Air 
:rol  International  Cadet  Exchange  Program  this  summer, 
ire  than  a  hundred  of  our  CAP  Cadets  and  their  adult 
orts  were  flown  abroad  by  the  AF  on  28  July  to  visit 
nada,  the  British  Isles,  and  a  dozen  other  nations  for  2 
eks.  Simultaneously,  the  same  number  of  young  aviation 
husiasts  were  brought  to  the  United  States  for  a  like  visit 

AF    bases    and    other     points    of    interest    throughout 

nation. 
\fter  a  3-day  visit  in  Washington  starting  30  July,  the 
eign   visitors  were   divided   into  several   touring   parties. 

guests  of  our  CAP  State  Wings  they  are  being  toured, 
ormed  about  our  Nation  and  its  aviation  activities,  and 
:d  in  the  areas  shown  below  for  10  days.  Canada  and  the 
tish  Isles  each  have  sent  25  cadets  and  2  adults  to  visit 
xas  and  New  England  respectively;  5  cadets  and  2  adults 

here  from  each  of  these  other  nations. 


■)rn  To  Visit 

nmark    .  .  .  California 

;xico    Idaho 

itzerland   .   Texas 

ance     Illinois 

xembourg     Utah 
ain     Wyoming 


From  To  Visit 

Brazil    Massachusetts 

Sweden     ....  South    Dakota 

Italy     Colorado 

Portugal    ....  Florida 

Norway    California 

Netherlands      Michigan 


\  brief  stay  in  New  York  City  (where  our  foreign  friends 
:  expected  to  participate  in  radio  and  television  broad- 
its)  on  13  August  immediately  precedes  their  return  to 
:ir  own  nations. 

Meanwhile,  the  same  type  of  program  is  being  run  for 
r  CAP  Cadets  in  the  other  countries,  and  they  will  fly 
:k  to  the  US  about  18  August. 

An  exacting  system  of  selection  and  a  meticulous  double 
eening  through  CAP  Wing  and  CAP  Hq  qualifying 
ards  produced  the  fine  body  of  Cadets  which  has  just  gone 
road  to  represent  us.  A  later  edition  of  the  REVIEW  will 
3ort — with  pictures — on  the  overseas  activities  of  these 
ung  "ambassadors." 

•    •    • 

^ASSIGNMENTS  of  5  of  our  18  Air  Force  lieutenant 
V  generals  were  announced  by  Hq  USAF  on  26  June. 
le  officers  and  their  new  commands  (subject  to  Senate 
nfirmation)  are: 

Gen  Benjamin  W.  Chidlaw,  CG,  Air  Defense  Comd 
:GenIdwal  H.  Edwards,  Comdt,  Air  University 
:Gen  Earle  E.  Partridge,  CG,  Air  Research  &  Dev  Comd 

Gen  Edwin  W.  Rawlings,  CG,  Air  Materiel  Comd 

Gen  Otto  P.  Weyland,  CG,  FEAF 


THE  Individual  Distribution  Unit  of  the  Extension 
Course  Institute  in  Alabama  is  doing  a  very  conscien- 
tious job  of  getting  your  REVIEW  to  you.  It  has  even  de- 
vised several  special  procedures  and  forms  to  help  keep  track 
of  you,  and  let  you  know  your  rights  concerning  the 
publication. 

Of  more  than  300,000  magazines  currently  being  mailed 
out  to  individual  officers  and  airmen  of  the  USAFR  each 
month  by  the  ECI  Unit,  about  1  percent  are  bouncing  back 
as  "undeliverables." 

A  certain  percentage  of  our  constituents  leave  this  worri- 
some world  each  month  for  a  presumably  Better  Place,  so 
there  are  some  magazines  the  post  office  cannot  forward.  On 
the  other  hand,  we  know  there  are  many  folks  who  move 
to  new  mailing  addresses  and  delay  notifying  those  who 
should  be  informed  of  the  changes  of  location. 

When  your  Distribution  Unit  gets  a  "bounced"  magazine 
back  from  the  postal  people,  it  dispatches  a  follow-up  card 
inquiry  and  appropriate  comment  to  the  same  place  the 
magazine  was  sent,  to  check  on  the  address  and  method  of 
delivery.  If  no  reply  is  forthcoming,  the  reservist's  name  is 
removed  from  the  files.  Then  it  is  up  to  the  reservist  to  get 
it  back  on  record  if  he  wants  the  REVIEW  again.  The 
quickest  way  to  do  this  is  to  report  both  old  and  new  ad- 
dresses directly  to  the  Unit,  which  is  located  at  Gunter  AFB, 

Alabama. 

•  •    • 

'"T^HE  US  Junior  Chamber  of  Commerce  has  announced 
J_  a  drive  within  its  1800-unit  national  organization  to  aid 
the  Civil  Air  Patrol  movement. 

"This  is  no  time  to  promote  cowboy  antics,"  Leonard  E. 
Thayer,  JCC  aviation  chairman  recently  told  the  Jaycee 
groups,  "but  to  instill  in  youth  the  fact  that  aviation  is  im- 
portant in  the  world  of  today." 

Mr.  Thayer,  public  information  officer  of  a  CAP  squadron 
in  his  home  state  of  Washington,  said  that  future  promotion 
kits  to  be  sent  to  Jaycee  units  would  include  material  on 
Civil  Air  Patrol  and  aviation.  He  also  has  urged  that  all 
Jaycees  personally  look  into  the  individual  needs  of  CAP 
units,  of  which  there  now  are  1,459.  Likewise,  CAP  staffs 
are  invited  to  call  upon  the  Junior  Chambers  of  Commerce 
everywhere  for  assistance.  Age  limits  in  the  JCC  are  21  to  36 

inclusive. 

•  •    * 

FOLLOWING  the  recent  resignation  of  Col  Geraldine 
P.  May,  Director  of  the  Women  in  the  Air  Force  for 
nearly  3  years,  General  Vandenberg  announced  the  appoint- 
ment of  Miss  Mary  Jo  Shelly  to  this  important  post.  Colonel 
Shelly,  lately  assistant  to  the  president  of  Bennington  College 
in  Vermont,  was  an  officer  in  the  WAVES  during  the  war. 
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Three  Reservists  Complete  Air  Tactical  School  Home  Course 


THE  FIRST  SEVEN  graduates  of 
the  Air  Tactical  School  curriculum 
of  the  USAF  Extension  Course  In- 
stitute received  their  diplomas  from 
Gen  George  C.  Kenney,  CG  of  the 
Air  University,  at  a  presentation  held 
at  Maxwell  AFB  ceremony  a  few  days 
ago. 

Three  of  the  graduates  are  Reserve 
officers  not  on  active  duty,  and  were 
flown  to  Georgia  from  their  homes  for 
the  occasion.  Of  over  30,000  students 
currently  taking  correspondence  courses 
with  the  Institute,  these  7  are  the  first 
to  complete  an  entire  curriculum. 
Presentation  of  these  first  few  diplomas 
therefore  is  significant  in  the  Institute's 
history.  Established  under  the  Air  Uni- 


versity a  little  over  a  year  ago,  the  In- 
stitute until  now  has  never  had  a  stu- 
dent graduate  from  a  course  of  this 
kind.  This  was  because  a  course  such 
as  the  Air  Tactical  School  curriculum 
includes  over  432  hours  of  instruction, 
with  3  yearj  allowed  for  completion. 

The  reservists  in  this  honored  group 
were:  1st  Lt  Daniel  S.  Muszynski,  an 
insurance  underwriter  from  Toledo, 
Ohio;  1st  Lt  E.  J.  Turner,  a  telephone 
installer  from  East  Orange,  NJ;  and 
2nd  Lt  P.  M.  Jenks,  Jr  of  Enid,  Okla. 

The  Air  Tactical  School  curriculum 
is  based  on  the  regular  resident  course 
being  taught  at  the  Air  Command  & 
Staff  School  under  the  title  "Squadron 
Officer  Course."  To  successfully  com- 


plete the  course  by  correspondence,  stu 
dents  must  maintain  an  average  gradi 
of  70  and  be  recommended  by  the  In 
stitute's  Faculty  Board.  The  first  gradu 
ates  maintained  an  average  grade  o 
83  for  the  entire  course  and  finishe< 
it  in  approximately  16  months. 

During  their  stay  at  Maxwell  AFB 
the  graduates  visited  the  Extensioi 
Course  Institute,  the  Air  Command  t 
Staff  School,  and  the  Air  War  College 
They  were  briefed  on  the  operation  o 
each  school  and  then  took  a  guided  tou 
of  the  local  facilities. 

These  graduates  are  the  first  of  abou 
200  ECI  students  who  will  receive  thei 
diplomas  soon  for  successfully  complel 
ing  the  Air  Tactical  School  curriculum 
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RESERVE  WAF  TRAIN  AT  LACKLAND 


MANY  WAF  reservists  begin  their 
tours  of  active  military  duty  by 
joining  the  thousands  of  enlistees,  both 
male  and  female,  who  are  formally  in- 
troduced to  the  Regular  service  at  the 
AF  Indoctrination  Center  at  Lackland 
AFB,  Texas. 

The  instruction  given  here  is  applic- 
able to  all  Reserve  enlisted  Women  in 
the  AF,  of  all  ranks,  who  have  had  no 


Pvt  Esther  Mikusak,  Cpl  Madeline  Street,  and 
Pfc  Mary  Vernier,  former  members  of  the  439th 
Trp  Carr  Wg,  USAFR 

prior  extended  active  duty.  It  is  nearly 
the  same  as  that  given  at  this  San  An- 
tonio base — "The  Gateway  to  the  Air 
Force" — to  WAF  recruits  who  have 
never  been  in  the  Reserve. 

All  WAF  trainees  are  assigned  to  the 
3700th  WAF  Military  Training  Group 
at  Lackland  commanded  by  Lt  Col 
Delia  Angst.  This  group  is  situated  in 
a  special  sector  adjoining  the  main 
Lackland  base  in  an  area  self  sufficient 
in  both  training  and  welfare  activities. 


^ 


On  occasion,  a  number  of  WAF  ar- 
rive in  a  group  representing  an  entire 
reserve  organization  just  ordered  to 
duty.  Recently,  such  a  party  of  re- 
servists, formerly  members  of  the  438th 
Troop  Carr  Wing  of  the  Omaha,  Neb, 
AFRTC,  received  basic  training  at 
Lackland.  Some  WAF,  however,  do 
report  individually  if  their  orders  to 
active  duty  so  stipulate. 

Like  the  WAF  recruits,  the  reservists 
receive  a  full  8  weeks  indoctrination 
course.  They  are  put  through  "incom- 
ing processing,"  and  are  provided  any 
uniform  items  that  they  may  require  to 
complete  their  allowance. 

Then  begins  a  daily  system  of  classes 
with  emphasis  on  Drill,  Air  Force 
Orientation,  Citizenship,  and  Mathe- 
matics. The  mathematics  schedule,  for 
example,  consists  of  35  hours  of  re- 
fresher and  special  instruction  at  ele- 
mentary and  secondary  school  level. 


*%m 


These  WAF  at  Lackland  came  from  three  for- 
mer Reserve  units:  Cpl  Lavonne  Bridwell  (left) 
448th  Bomb  Wg,  Long  Beach,  Calif;  Pfc  Linda 
Main,  349th  Wing  at  Hamilton  AFB,  Calif; 
and  Cpl  Jeanette  Robinson,  94th  Wing,  Dob- 
bins AFB,  Ga 

In  the  384  hours  of  class-room  and 
field  study  are  incorporated  courses 
such  as  17  hours  of  First  Aid  and  Hy- 
giene instruction,  including  survival 
techniques.  There  are  no  combatant 
type  courses  such  as  the  small  arms 
firing  given  to  male  trainees,  but  the 
course  includes  a  2-hour  stint  in  chem- 
ical warfare  techniques.  In  one  session 

Col  A.  E.  Towne,  USAFR  (seated,  left)  meets 
Copt  Ruth  Carmichael,  (former  reservist)  WAF 
training  officer  at  Lackland  (center)  and  seven 
basic  trainees — former  members  of  the  Omaha 
AFRTC's  438th  Trp  Carr  Wg,  to  which  the  col- 
onel also  belonged.  (Standing— Shirley  Konnath, 
Louise  Engelhardt,  Ann  Rosato,  Doris  Young, 
and  Mary  Stehno;  seated— Dorothy  Young  and 
Doris  DeForge) 


the  trainees  go  through  a  tear-gas-filled 
chamber  wearing  the  gas  mask. 

Training  aids  are  used  extensively  in 
all  instruction.  Approximately  50  train- 
ing films  are  employed  during  the  8- 
week  period. 

Newest  addition  to  the  indoctrination 
schedule  is  15  hours  devoted  to  Social 
Confidence  instruction.  Developed  after 
extensive  collaboration  with  leading 
women's  colleges,  this  section  covers 
grooming,  personal  appearance,  eti- 
quette, and  clothing-care  pointers. 

There  are  calisthenics  in  the  52-hour 
Physical  Conditioning  program,  but 
most  of  the  time  in  this  course  is  de- 
voted to  organized  sports  activities. 

In  the  career  counseling  part  of  the 
course,  a  series  of  aptitude  tests  is  given 
early  in  the  training  followed  by  an 
interview  toward  the  latter  part  of  the 
course.  By  this  method  additional 
technical  training  and  future  assign- 
ments are  lined  up  for  reservists  not 
committed  to  specific  positions  in  their 
"home"  units.  This  procedure  usually 
does  not  apply  to  reservists  having  as- 
signments to  carry  out  upon  return  to 
their  own  units  which  have  been 
ordered  to  active  duty.  For  members  of 
such  units,  the  basic  course  at  Lackland 
takes  the  form  of  an  8-week  temporary 
duty  detail  from  the  organization  tc 
which  they  are  regularly  assigned.  Foi 
the  others,  graduation  from  the  Lack- 
land course  means  a  new  step  forward 
in  an  Air  Force  career. 


WAF  reservists  in  a   math  class 
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WITH  A  ROAR  like  a  Texas  Tornado,  "Thunder- 
jets"  of  the  137th  Fighter-Bomber  Wing  rolled  in 
the  late  autumn  sky  on  their  way  from  their  home  stations 
to  their  first  active  duty  base  in  Louisiana. 

These  were  F-84's  of  Air  National  Guard  units  in  Okla- 
homa, Kansas,  and  Georgia,  recently  ordered  into  active 
service  with  the  Air  Force.  They  were  merging  at  the 
Alexandria  Municipal  Airport  for  intensive  training  in 
the  operation  of  a  fighter-bomber  wing  under  Tactical 
Air  Command.  A  lot  of  planning  and  plain  hard  labor  by 
all  the  Guardsmen  of  this  fast-flying  outfit  preceded  that 
initial  landing  of  their  jets   in   Alexandria  last  November. 

The  entry  of  these  ANG  units  on  full-time  service  was 
scheduled  for  10  Oct  1950.  Sixteen  days  ahead  of  that  date, 
advance  parties  came  on  duty 
at   the   home   stations   in   the 
three  States  to  set  up  temporary 
living   and   working   facilities. 

In  the  advance  elements 
were  supply  technicians,  per- 
sonnel specialists,  food  service 
men,  and  administrative  staffs. 
They  performed  all  the  usual 
functions  of  their  office —  and 
a  lot  more.  Besides  getting 
the  preliminary  administra- 
tive and  clerical  tasks  under 
way  and  arranging  for  the 
necessary  feeding  and  equip- 
age, these  interim  "jacks  of 
all  trades"  had  to  scrub  and 
prepare  barracks  and  dining 
halls  for  the  full-time  use  of 
their  compatriots. 

These  activities  were  underway  in  Oklahoma  City  at  Will 
Rogers  Field,  where  the  137th  Fighter  Group  was  reporting, 
and  at  Tulsa  Municipal  Airport  where  the  125th  Fighter 
Squadron  was  checking  in.  To  the  north  was  Wichita's 
127th  Fighter  Squadron  and  from  down  in  Georgia  at 
Dobbins  AFB,  the  128th  Fighter  Squadron  followed  the 
pattern. 

At  the  four  separated  home  stations  men  of  the  combat 
squadrons  and  supporting  ground  elements  had  a  variety  of 
accommodations  and  experiences.  Some  men  were  quar- 
tered and  fed  off  base;  a  number  ate  at  transient  food 
service  buildings  at  Dobbins;  former  nurses'  quarters  and 
hangars  provided  living  space  in  a  few  instances. 

The  first  few  weeks  were  devoted  to  the  business  of 
getting  organized,  geographically  and  record-wise,  complet- 
ing  uniform   and   equipment   issuances,   and   to   the   study 


-opens  former    B-17    bade 

of  operations  under  the  Wing  Base  Plan.  Ground  training 
and  orientation  to  new  concepts  of  flight  work  kept  pace 
with  the  receipt,  checking,  and  crating  of  equipment  and 
supplies  for  movement  to  the  permanent  base. 

In  this  call-up,  the  137th  found  itself  (as  has  many  an- 
other reserve  organization  lately)  with  a  personal,  some- 
what of  a  family  problem.  Whereas  in  their  prior  service 
during  World  War  II  most  of  its  members  had  need  for 
little  more,  in  the  nature  of  living  accommodations,  than 
bunk  space — now  they  had  the  care  and  housing  of  de- 
pendents to  be  concerned  about.  The  average  Guardsman 
was  25,  married,  and  had  two  children. 

While  the  men  were  on  duty,  wives  banded  together  to 
form  a  house-hunting  corps.  Some  served  as  group  "baby- 
sitters" for  the  others  who 
made  the  trips  of  500  miles 
or  so  to  house-hunt  for  sev- 
eral  families. 

Men  sent  to  the  wing  base 
on  advance  details  checked  the 
plentiful  apartments  and  homes 
and  inspected  them  with  the 
needs  of  their  dependents  in 
mind.  Fortunately,  the  Alex- 
andria area  housing  situation 
was  not  tight.  "Operation 
House-Hunting"  was  success- 
fully completed  through  a 
combination  of  cooperative 
and  personal  search  methods. 
Prior  to  the  ordering  togeth- 
er of  the  full  wing,  rehabilita- 
tion of  the  base  at  Alexandria 
had  begun  under  the  super- 
vision of  the  Corps  of  Engineers. 

More  than  90  per  cent  of  the  buildings  on  the  field  were 
of  the  temporary  tar-paper  variety.  Many  of  the  larger 
structures  had  been  sold  or  torn  down;  they  had  served 
their  original  purpose  and  time  span.  Airmen's  barracks 
had  been  removed  entirely  and  the  control  tower  had  been 
condemned. 

The  old  officers'  club  was  leased  to  the  State  for  use  as  a 
school;  NCO  and  service  clubs  were  non-existent.  The  shop 
area  was  being  utilized  by  a  trade  school,  and  the  former 
hospital  was  a  thriving  chicken  ranch. 

Opening  and  initial  operation  of  the  base  began  with  the 
formation  of  the  4416th  Base  Complement  Squadron,  under 
the  command  of  Col  Dixon  M.  Allison,  former  Senior  Air 
Instructor  of  the  Georgia  ANG.  His  outfit  was  composed 
entirely  of  men  called  to  duty  from  the  Reserve. 


(See  CLOUD-PUKCHERS  page  13) 


NEW  WINGS  -  NEW  INSTRUCTION 

/Reserve  trainina  pichs  up  ad  units  are  formed 


TWO  important  features  of  our  Reserve  training  for  the 
current  fiscal  year  are  now  well  under  way.  Reserve 
wings  are  being  activated  at  our  AFRTCs;  Continental  Air 
Command  and  Air  Material  Command  are  negotiating  for 
the  opening  of  several  refresher  training  courses.  Here  are 
a  few  highlights  on  the  situation  as  of  1  August  1951: 

Training  Centers 

The  sites  of  four  of  our  proposed  30  AF  Reserve  Training 
Centers  still  had  not  been  announced.  Most  of  the  26  author- 
ized Centers,  however,  had 
been  recruiting  for  several 
weeks  to  line  up  enough  per- 
sonnel to  permit  the  activation 
of  the  units  in  their  Reserve 
Training  Wings.  The  AFRTC 
commanders  were  directing  re- 
cruiting drives  to  interest  mem- 
bers of  the  Volunteer  Air  Reserve  in  joining  their  new  train- 
ing wings,  where  training  with  pay  is  a  big  incentive.  The 
recruiters  were  striving  also  to  interest  former  AF  personnel 
(veterans)  and  other  eligible  young  men  with  little  or  no 
prior  military  service  to  enlist  in  the  USAFR  for  Wing 
assignment.  A  roster  of  the  Centers  authorized  to  date  was 
given  in  the  August  REVIEW. 

The  structure  of  the  Reserve  Wing  being  set  up  at  each 
Center  and  the  authorized  strengths  of  its  several  ele- 
ments are  shown  in  the  chart  appearing  below.  ConAC 
is   responsible   for   providing   the   training   outline   for   the 
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subjects  to  be  studied  and  duties  to  be  performed  in  the 
various  units  of  the  wing  during  inactive  duty  sessions  and 
the  annual  15-day  tour  of  active  duty  training. 

The  new  wings  have  been  given  identifying  numbers  in 
the  900  series.  Thus,  the  unit  at  Selfridge  AFB  is  the  929th 
Air  Reserve  Training  Wing.  A  later  REVIEW  will  show  the 
Centers  and  identify  the  USAFR  organizations  on  a  new 
ConAC  numbered  air  force  area  map  now  being  prepared 
for  you. 

In  the  AFRTC  phase  of  our  training  the  establishment  of 
these  new  units  presents  many  valuable  opportunities.  They 
are  of  particular  interest  to  reservists  not  heretofore  affiliated 
with  training  units.  In  the  vicinity  of  these  organizations, 
local  publicity  will  be  aimed  at  attracting  reservists  and 
others  to  join  the  AFRTC  wings.  Your  support  is  needed  in 
helping  man  these  new  organizations.  You  can  contribute 
to  the  mission  of  the  USAFR  by  calling  attention  to  local 
Reserve  activities  and  the  opportunities  offered  therein. 

Contract  School  Training 

The  one  really  new  feature  in  Reserve  training  this  year  is 
the  civilian  contract  school  instruction.  Continental  Air 
Command  has  the  responsibility  for  establishing  and  running 
this  phase  of  our  activities.  As  this  was  written  at  least  one 
school  was  expected  to  be  in  operation  in  each  AF  area  by 
early  September. 

ConAC  determines  what  institutions  or  factory-type 
schools   can   provide   the   type  of   instruction  and   facilities 

required,  and  in  coordination 
with  AMC  it  negotiates  for 
their  services.  ConAC  also  sets 
up  the  application  system  and 
the  machinery  for  processing 
the  forms  and  reports  in- 
volved, arranges  for  the  proper  supervision  of  the  courses, 
and  checks  on  fulfillment  of  the  contracts  which  are  awarded 
by  AMC.  These  things  cannot  be  done  in  a  few  weeks. 

Through  these  contract  schools,  technical  refresher  courses 
may  be  given  Reserve  officers  and  airmen  in  20  or  more  dif- 
ferent subjects.  Among  these  are:  Photography,  Supply,  Wire 
Maintenance,  Personnel  Management,  Metal  Working,  Pub- 
lic Information,  Weather,  Comptroller,  Maintenance  Engi- 
neering, Communications,  Installations  Engineering,  Elec- 
tronics Fundamentals,  Aircraft  &  Accessories  Maintenance, 
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Radio  &  Radar  Maintenance,  Armament  Systems  Mainte- 
nance, Statistical  and  Machine  Accounting,  Medical,  Dental 
&  Veterinary. 

The  local  contact  for  information  on  this  instruction, 
ConAC  stated  late  in  July,  would  be  the  Liaison  Officer  or 
NCO  at  the  nearest  Volunteer  Air  Reserve  Training  Group 
or  Squadron  headquarters.  These  liaison  personnel  were  to 
be  informed  by  ConAC  of  the  progress  being  made  in  carry- 
ing out  this  feature  of  the  broad  Reserve  training  program. 
The  plan  was  to  authorize  them  to  accept  applications  for 
these  courses. 

Contract  school  training,  it  was  stated,  v/ould  be  given  in 
an  inactive  duty  status.  It  was  hoped  that  5,000  students  will 
receive  instruction.  Reservists  may  attend  on  nights  or  week- 
ends, according  to  a  schedule  to  be  developed  by  ConAC 
and  the  individual  schools  concerned.  This  training  was  ex- 
pected to  supplement  the  active  duty  2-week  refresher 
courses  conducted  for  reservists  by  the  Air  Training  Com- 
mand. 

Opportunities  for  Young  Reservists 

In  the  selection  of  contract  school  students,  according  to 
the  instructions  issued  by  Hq  USAF  late  in  July,  the  initial 

consideration  is  to  give  young 
reservists  the  opportunity  to 
bring  their  scope  of  speciali- 
zation to  a  higher  level.  The 
maintenance  of  the  proficiency 
of  other  reservists  is  the  next 
consideration.  The  order  of  priority  to  be  used  in  the  selec- 
tion of  students,  as  prescribed  on  25  July,  is  as  follows: 

(1)  Members  of  active  Volunteer  Air  Reserve  Training 
Units  who  are  willing  to  accept  assignments  in  the  Organ- 
ized Air  Reserve;  (2)  Members  of  the  Volunteer  Air  Re- 
serve willing  to  accept  assignments  to  the  Organized  Air 
Reserve;  (3)  Veterans  [formerly  AF]  who  are  not  now 
reservists  but  are  willing  to  be  appointed  or  enlisted  therein 
for  assignment  to  the  Organized  Air  Reserve;  (4)  Members 
of  VART  units  and  the  Volunteer  Air  Reserve  desirous  of 
retaining  their  present  reserve  status  and  willing  to  attend 
courses  in  a  non-pay  status;  and  (5)  Personnel  assigned  to 
the  Organized  Air  Reserve  before  making  application  for 
the  course  in  which  interested. 

Contract  school  training  was  set  up  as  training  with  pay 
only  in  the  case  of  persons  belonging  to  the  Organized  Air 
Reserve. 

The  maximum  number  of  training  periods  in  any  course 
was  established  as  24;  each  period  will  be  of  at  least  2  hours 
duration.  The  reservists'  training  pay  will  be  computed 
at  the  rate  of  a  day's  base  pay  for  each  period  of  instruction. 
Three  points  are  to  be  emphasized  about  this  type  of 
training:  (1)  This  is  refresher  instruction.  (2)  The  instruc- 
tion will  be  made  available  to  as  many  people  as  possible. 
Contracts  are  being  negotiated  in  a  number  of  cities  through- 


out the  Nation  in  areas  where  the  amount  of  Reserve  par- 
ticipation expected  is  sufficient  to  justify  setting  up  the 
courses.  (3)  According  to  the  priority  table  for  the  selection 
of  students,  interested  persons  who  do  not  belong  to  the 
Organized  Air  Reserve  will  find  it  doubly  to  their  advantage 
to  get  into  this  branch  of  the  Reserve  before  applying  for 
contract  school  training. 

When  new  information  on  this  and  other  types  of  Reserve 
training  becomes  available  it  will  be  published  in  the 
REVIEW. 


As  this  issue  went  to  press,  work  within  the  Air  Staff  was 
nearing  completion  on  a  detailed,  long-range  blueprint  for 
Reserve  Forces  of  the  USAF — a  blueprint  drawn  to  the  pat- 
tern of  future  years.  It  will  be  possible  to  present  in  the 
October  magazine  some  of  this  plan's  detail.  At  present,  it 
can  only  be  said  that  there  will  be  continuity  between  the 
Fiscal  Year  1952  training  system  outlined  in  this  REVIEW 
and  the  modernized  Reserve  Forces  described  in  the  Air 
Staff  plan. 

*      *      * 

ONE  of  our  most  sincere  and  thorough-going  USAFR 
officers — a  man  of  considerable  business  success  and 
long  military  experience — gave  the  opening  of  the  new 
contract  school  training  program  a  big  boost.  He  is  Brig 
Gen  Bruce  Johnson,  formely  CG  of  the  corollary  jet 
wing  stationed  last  year  at  Otis  AFB,  Mass. 

Called  to  temporary  duty  in  Washington  by  General 
Hoag  (Spec  Asst  to  the  CofS  for  Res  Forces),  General 
Johnson  carried  out  in  a  commendable  manner  valuable 
staff  work  relating  to  the  project  of  establishing  a  system 
of  evening  and  week  end  instruction  in  which  reservists 
could  participate  readily,  and  which  would  help  meet  our 
known  technical  training  needs. 

"J?*         "3*         "&*> 

Pay  and  allowances  for  USAFR  personnel  engaged  in 
inactive  duty  training  are  described  in  the  new  (25  Jun  51) 
AF"  Reg  173-131.  A  feature  of  this  regulation  of  particular 
interest  to  many  WW  II  veterans  is  the  comprehensive  dis- 
cussion on  "Waiver  of  VA  Benefits." 

AF  LEADERS  ADDRESS  CONVENTION 
Secretary  Finletter  and  Assistant  Secretary  Zuckert  were 
scheduled  to  address  members  of  the  Air  Force  Association 
convening  in  Los  Angeles  on  24-25-26  August.  Mr  Finletter 
was  asked  to  be  the  principal  speaker  at  the  convention's 
"Airpower  Banquet,"  and  Mr  Zuckert  was  expected  to  talk 
to  the  AFA  members  at  their  "Special  Reserve  Forces 
Conference." 


GUARD  HELPS  IN 

AIR  DEFENSE  EXERCISE 

PARTICIPATION  of  Reserve  Forces 
units  in  the  nation-wide  controlled 
Air  Defense  Exercise  held  recently 
under  Air  Defense  Command's  direc- 
tion, was  limited  in  scope.  Only  the 
Western  Air  Defense  Force  segment  of 
ADC  reports  such  activity  in  the  latest 
maneuvers. 

The  reason  for  this  falling-off  from 
the  previous  widespread  Reserve  parti- 
cipation is  simple:  Most  of  the  Reserve 
Forces  units  are  on  full-time  active 
service  and  deeply  involved  with  other 
important  AF  missions. 

In  the  entire  WADF  area  the  only 
reserve  units  engaged  in  the  week-end 
exercise  were  the  194th  and  195th 
Squadrons  of  the  California  Air  Na- 
tional Guard.  These  F-51  outfits,  based 
at  Hayward  Airport  and  at  Van  Nuys, 
respectively,  each  put  a  dozen  aircraft 
into  defensive  patrol  work  during  the 
daylight  hours  of  the  exercise. 

In  commenting  on  the  brief  activity 
of  the  Guard  units  on  this  occasion, 
WADF  Headquarters  emphasized  its 
appreciation  of  the  help  rendered  de- 
spite its  limitations.  There  were  also 
compliments  for  the  fine  cooperation 
and  assistance  given  by  Reserve  Troop 
Carrier  and  Bomber  units  which  had 
played  important  roles  in  providing 
low  altitude  "attacks"  during  previous 
exercises. 

The  present  non-availability  of  those 
Reserve  units  to  work  with  ADC  causes 
considerable  hardship  for  the  Con- 
trolled Air  Defense  Exercise  planners 
since  it  reduces  the  number  of  planes 
and  personnel  available  for  flying  the 
mock  raids  so  necessary  for  training 
of  the  civilian  volunteer  Ground  Ob- 
servers and  Filter  Center  operators. 

As  pointed  out  by  Maj  Gen  Hugo  P. 
Rush,  WADF's  commander,  one  of  the 
purposes  of  the  Air  Defense  Exercises 
is  to  help  develop  the  speed  and  accu- 
racy of  Ground  Observer  plane  detec- 
tion by  providing  realistic  conditions. 
Much  of  the  earlier  low  altitude  "at- 


tacking" was  performed  by  Reserve 
units  during  their  regular  inactive  duty 
training  periods.  That  arrangement  had 
given  the  Ground  Observers  actual 
flights  of  "aggressor"  bombers  to  re- 
port to  the  Filter  Centers  for  relay  to 
Air  Force  Ground  Control  Intercept 
stations  for  further  action. 

AIR  GUARD  UNITS  OVERSEAS 

TWO  former  Air  National  Guard 
F-84  jet  wings  are  now  operating 
in  the  Far  East  AF  area.  One  of  their 
squadrons,  according  to  unofficial  in- 
formation obtained  just  as  this  RE- 
VIEW was  "buttoned  up,"  has  already 
made  several  successful  fighter  strikes. 

First  combat  element  of  the  136th 
Fighter-Bomber  Wing  (Texas  ANG)  to 
reach  FEAF  was  the  182d  Squadron. 
It  was  introduced  to  the  business  of 
operating  against  the  enemy  by  flying 
strikes  along  with  veteran  members  of 
the  Regular  AF  27th  Wing,  later  ro- 
tated to  the  States.  The  182d  Sq  came 
originally   from  San  Antonio. 

Other  squadrons  of  the  136th  are  the 
154th  from  Little  Rock,  Ark,  and  the 
111th  from  Houston,  Tex.  The  entire 
wing  is  commanded  by  Col  Albert  C. 
Prendergast,  ANGUS.  He  and  his 
fellow-Guardsmen  may  be  corresponded 
with  through  APO  929,  Postmaster, 
San  Francisco. 

The  second  ex-Guard  outfit  to  reach 
FEAF  is  the  116th  Fighter-Bomber 
Wing.  Its  squadrons  are  the  158th  from 
Savannah,  Ga,  the  159th  out  of  Jack- 
sonville, Fla,  and  the  196th  originally 
based  at  San  Bernardino,  Calif.  Col 
James  B.  Buck,  ANGUS,  is  the  wing 
commander.  The  REVIEW  hopes  to 
receive  reports  of  his  organization's 
FEAF  activities  before  long.  You  can 
write  to  the  116th  Wing  through  APO 
919,  Postmaster,  San  Francisco. 

The  116th  Fighter-Interceptor  Sq, 
former  Air  Guard  unit  from  Spokane, 
Wash,  has  been  made  an  element  of 
the  81st  Ftr-Intcp  Wing  which  the  Air 
Force  has  announced  will  soon  be  on 
duty  in  the  United  Kingdom. 


MISSOURI  KANSAS  CAP 

AID  FLOOD  VICTIMS 

IN  THE  RECENT  Missouri  River 
flood  disaster  the  Civil  Air  Patrol 
was  among  the  first  organizations 
alerted  to  render  aid  in  the  affected 
areas. 

Flying  more  than  75  sorties  in  north- 
eastern Kansas  the  CAPers  air-dropped 
emergency  rations  to  marooned  people 
near  Abilene,  hay  to  stranded  cattle, 
and  food  and  clothing  to  beleaguered 
people  including  children  north  of 
Topeka.  They  flew  reconnaissance  and 
assisted  in  the  emergency  handling  of 
hundreds  of  air  line  passenger  opera- 
tions. When  refinery  tanks  in  the  Kan- 
sas City  oil  center  tipped  or  fractured 
they  maintained  watch  on  the  oil-on- 
water  danger  calling  attention  to  the 
resulting  fires  that  occurred.  In  some 
cases  walki-talkies  were  used  to  direct 
the  efforts  of  surface  craft,  and  in  others 
the  CAPers  were  able  to  shout  instruc- 
tions from  their  low-flying  craft. 

In  answer  to  the  call  for  assistance 
by  Air  Rescue  Service,  Lowry  AFB, 
Colo,  and  the  personal  appeal  of  Kan- 
sas Governor  Edward  F.  Arn,  the  Kan- 
sas Wing  rolled  up  144  hours  flying 
time.  The  Missouri  Wing  CAP  assisted 
in  the  Kansas  flood  areas  until  that 
Wing's  operations  were  required  in  the 
Missouri  area  as  the  flood  moved  down 
stream.  One  CAP  aircraft  was  lost 
without  injury  to  personnel. 

AIR  UNIV  COURSES 

STILL  AVAILABLE 

A  NUMBER  of  AU  courses  avail- 
able in  1951  to  reservists,  as  re- 
ported in  our  February  REVIEW,  may 
still  be  applied  for.  Here  is  a  brief  re- 
minder of  the  reporting  dates  for  in- 
struction opportunities  remaining  this 
calendar  year. 

Squadron  Officer  Course:  29  Oct 

Judge  Advocate  Gen  Course:  13  Sep 

Inspector  Course:  27  Sep;  8  Nov 

Acad  Instructor  Course:  13  Sep;  1  No\ 


MID-WEST   VARTU    OFFICIALS 
URGE  MORE  UNIT  LEADER  CLASSES 


RESERVISTS  of  the  Tenth  Air 
..  Force  enthusiastically  termed  the 
Volunteer  Air  Reserve  Indoctrination 
Schools  held  at  Selfridge  AFB,  Mich, 
"one  of  the  most  outstanding  and 
worthwhile  VAR  activities."  In  a 
formal    letter   to    Maj    Gen    Harry    A. 


Gen  Dougherty  (left)  talks  shop  with  Gen 
Johnson  (right)  and  Lt  Col  J.  T.  Sheridan, 
Tenth     AF     PIO,     after     addressing     reservists. 

Johnson,  CG  of  Tenth  AF,  they  urged 
that  the  instruction  be  provided 
annually. 

More  than  350  VART  Group  and 
Squadron  Commanders,  Adjutants, 
and  Training  Officers  attended  the 
Tenth  AF  Schools  in  two  separate 
classes  this  summer. 

This  school  is  the  second  of  its  kind 
sponsored  recently  by  the  Tenth  Air 
Force;  the  first  was  held  at  Selfridge 
in  June  1950.  The  curriculums  for  1950 
and  51  were  almost  the  same,  the  main 
exception  being  that  in  the  latest  school, 
the  number  of  students  was  greater  and 
included  Liaison  personnel  as  well  as 
Reservists. 

Over  16  hours  of  the  course  were  de- 
voted to  instructions  on  methods  and 
fundamentals  of  effective  speech.  Lec- 
tures on  this  subject  were  given  by  Dr 


Robert  Dixon  and  Lewis  W.  Robinson, 
both  of  the  Univ  of  Michigan. 

The  standard  classroom  subjects  and 
suggestions  for  seminars  set  up  for  this 
course  by  ConAC  (described  in  the 
July  REVIEW)  were  supplemented  by 
special  program  features.  The  VAR  key 
officers  heard  addresses  from  Brig  Gen 
Clyde  Dougherty,  CG,  21st  Armored 
Division  (Mich  Nat  Gd)  who  spoke  on 
Civilian  Defense  plans,  and  Col  S.  L. 
A.  Marshall,  World  War  II  Army  His- 
torian, who  told  the  students  of  his 
recent  weapons  and  tactics  evaluation 
trip  to  Korea. 
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THE  DEATH  of  a  retired  reservist 
or  any  member  of  the  Volunteer 
Air  Reserve,  Inactive  Air  Reserve,  or 
Honorary  Air  Reserve,  should  be  re- 
ported to  your  own  unit  CO,  if  you 
have  a  USAFR  training  assignment,  or 
to  the  commander  of  the  AF  installa- 
tion nearest  the  place  where  the  death 
occurred.  You  will  be  doing  a  valuable 
service  to  both  the  survivors  concerned 
and  the  Air  Force  if  you  will  assume 
this  responsibility  whenever  the  decease 
of  such  personnel  comes  to  your 
attention. 

Your  report  may  be  simply  a  phone 
call  (collect,  Government  business),  or 
by  way  of  a  postal  card,  or  a  short  note. 
It  should  contain  the  deceased's  full 
name,  and  his  rank  and  service  number 
if  that  information  is  available,  and 
should  tell  the  city  or  town  in  which 
the  death  occurred  and  the  date  when  it 
happened. 

Your  contact  in  this  matter  may  be 
the  local  Army  &  Air  Force  Recruiting 
Station,  the  Liaison  officer  or  NCO  for 
your  VAR  Training  Unit,  or  the 
Chaplain,  Personal  Affairs  Officer,  or 
Adjutant  of  any  nearby  AF  base. 


AF  COMES  TO  EXPLORERS 

SINCE  the  AF  expansion  got  under 
way  and  many  bases  have  become 
super-busy  and  loaded  to  capacity,  it 
has  been  possible  to  schedule  very  few 
long-term  Air  Explorer  Encampments. 
Last  summer  there  were  16  Encamp- 
ments of  a  week  or  more  duration; 
this  year  brief  visits  are  the  rule. 

A  lot  of  seeing  and  learning  is  built 
into  these  1-  and  2-day  affairs,  however. 
Special  tours  of  base  shops  and  com- 
prehensive orientation  to  local  Air 
Force  responsibilities  are  the  main 
features  when  Explorers  come  to  our 
bases. 

Out  in  North  Dakota  recently,  the 
Air  Force  came  to  the  Explorers — in  a 
manner  of  speaking.  In  collaboration 
with  Capt  Truman  Allen,  Tenth  AF 
Staff  Explorer  Officer,  staff  members  of 
the  AF  ROTC  at  the  Univ  of  North 
Dakota,  local  Scout  leaders,  a  Civil 
Aeronautics  Authority  field  representa- 
tive, and  an  airline  official  from  the  city 
airport  together  worked  up  an  "en- 
campment" at  the  Grand  Forks,  ND, 
Airport. 

More  than  100  Senior  Scouts  of  the 
Grand  Forks  area  and  nearby  Minne- 
sota towns  were  given  a  familiarization 
flight  in  a  C-47  brought  in  from  the 
AF  Res  Tng  Center  at  the  Minneapolis- 
St.  Paul  Internat  Apt.  Training  films 
were  shown  on  aviation  subjects,  an  AF 
pilot  discussed  jet  aircratt.  and  the 
young  men  were  briefed  on  airport 
operation  and  CAA  activities.  Said 
Capt  J.  D.  Burgess,  the  Explorer 
Project  Officer  (member  of  the  Univ 
ND  ROTC  staff),  "A  lot  of  aviation 
data  was  crammed  into  one  short  day, 
but  the  Explorers  appreciated  it  and  I 
know  they  learned  much  and  got  a  very 
favorable  impression  from  the  Air 
Force's  participation  in  this  little  show. 

Explorers  are  the  special  guests  of 
the  Air  Force  on  brief  familiarization 
visits  at  many  bases  this  summer.  Usu- 
ally, ConAc's  local  Staff  Explorer  Of- 
ficer makes  the  initial  arrangements, 
then  a  base  Project  Officer  is  appointed 
to  supervise  the  tour  and  instruction  at 
the  station. 


THERE  was  great  commotion  and  the  hammering  of 
many  nails  at  Donaldson  AF  Base  where  these  pictures 
were  taken  when  the  433d  Troop  Carrier  Wing  was  prepar- 
ing for  overseas  movement. 

This  former  Reserve  wing  from  Ohio  is  the  first  Air  Force 
unit  to  be  committed  to  the  defense  of  Western  Europe  in 
the  North  Atlantic  Treaty  Organization  forces  commanded 
by  General  Dwight  D.  Eisenhower. 

The  433d  was  ordered  to  active  service,  at  the  2240th 
AFRTC  in  Cleveland  last  October,  and  was  assigned  im- 
mediately to  Tactical  Air  Command. 

Under  the  leadership  of  reservist  Col  Harry  W.  Hopp, 
this  wing  has  been  sharpening  its  troop  carrier  and  cargo 
transport  skills  initially  acquired  in  the  Reserve  Training 
Program.  A  big  change  in  its  operational  habits  and  in  sup- 
ply and  maintenance  activities  came  when  the  unit  turned  in 
its  C-46  aircraft  a  few  months  ago  and  drew  the  twin- 
boom  C-119s. 

The  transfer  to  the  control  of  SHAPE  (Supreme  Hq 
Allied  Powers  in  Europe)  was  scheduled  to  be  made  by  both 
air  and  surface  travel.  Prior  to  the  departure  of  the  air 
echelon,  crews  were  given  comprehensive  instruction  in 
ditching,  air-sea  rescue  procedures,  and  the  use  of  water 
survival  equipment.  The  first  element  to  fly  across  was 
reported  as  landing  at  Frankfurt,  Germany,  late  in  July. 
About  a  week  thereafter,  the  sea-borne  echelon  arrived  at 
Bremerhaven.  The  entire  wing  may  be  settled  overseas  by 
the  time  you  read  this. 

When  you  write  to  your  friends  in  this  Reserve  outfit, 
address  them  at  APO  154,  Postmaster,  NY  City. 


RESERVE  WING 

433d   is  first 
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NOW  ON   DUTY    IN   EUROPE 

AF   unit  with   C^iAenkower  in    NATO 


(1)  Wing  commander  Col  Harry  W.  Hopp  confers  with  his  staff.  (2)  Capt  R.  W. 
Smith,  veteran  flyer  of  Korea  and  WW  II,  coaches  reservists  on  use  of  carbine. 
(3)  Gas  mask  drill  in  a  sample  chemical  cloud.  (4)  Showdown  inspection  of 
clothing  and  equipment.  (5)  Some  equipment  was  boxed  for  steamer  travel. 
(6)  Crew  members  and  maintenance  men  worked  on  the  crating.  (7)  Unit 
equipment  is  loaded  into  the  C-119.  (8)  S  Sgt  R.  L.  Washtak,  Lorain,  Ohio,  bids 
adieu  to  wife  Pauline  and  his  youngsters. 
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AS  this  magazine  was  readied  for 
X  \.printing,  the  House  Committee  on 
Armed  Services  had  commenced  hear- 
ings on  one  of  the  most  significant 
pieces  of  Reserve  Forces  legislation  in 
many  years.  This  was  HR  4860,  the 
"Armed  Forces  Reserve  Act."  The  bill 
is  very  comprehensive  and  is  therefor 
expected  to  be  under  consideration  for 
several  weeks. 

This  proposed  legislation  is  designed 
to  implement  the  Universal  Military 
Training  and  Service  Act  (Public  Law 
51,  discussed  in  the  August  REVIEW) 
and  the  program  of  the  Dept  of  De- 
fense for  the  most  effective  utilization  of 
the  reserve  components  of  the  Armed 
Forces  (outlined  in  the  June  RE- 
VIEW.) It  is  further  designed  to  assure 
the  maintenance  of  a  strong  and  vigor- 
ous reserve  force  and  to  place  all  re- 
serve components  on  an  equal  basis 
except  for  those  special  provisions 
which  are  necessary  for  purposes  of 
maintaining  the  National  Guard  and 
Air  National  Guard  of  the  US  and 
the  Naval  Militia.  The  President  has 
recommended  that  the  Congress  take 
prompt  action  on  this  bill. 

HR  4860  would  provide  for:  (1)  the 
mission  and  general  organization  of  re- 
serve components  (establishing  the 
"Ready,"  "Standby,"  "Retired  Reserve," 
etc);  (2)  appointments,  enlistments, 
and  transfers  into  the  reserve  com- 
ponents (under  the  obligatory  service 
provisions  of  the  UMTS  Act)  including 
eligibility  and  retention  standards;  (3) 
active  duty  and  training  of  members  of 
the     reserve     components,     including 
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standard  contracts  for  extended  military 
service;  (4)  officer  candidate  programs 
(other  than  ROTC);  (5)  reimburse- 
ment for  uniforms;  (6)  procedures  for 
discharge,  including  protection  against 
involuntary  discharges;  (7)  general  ad- 
ministration of  the  reserve  components; 
(8)  common  Federal  appointment  for 
all  reserves  of  the  Army  and  Air  Force, 
including  the  National  Guard  and  Air 
National  Guard  US;  and  (9)  authority 
for  the  uniform  administration  of  the 
reserve  programs. 

The  proposed  bill  does  not/  change 
the  status  or  substantially  affect  the  Na- 
tional Guard  or  Air  National  Guard  of 
the  several  States,  Territories,  and  the 
District  of  Columbia.  It  does  provide 
for  the  uniform  utilization  of  members 
of  these  organizations  when  called  into 
Federal  service,  and  for  equal  benefits 
for  members  of  the  several  reserve 
forces. 

•     *     • 

EXECUTIVE  ORDER  10270  signed 
by  President  Truman  on  6  July  51 
extending  enlistments  in  the  armed 
forces  for  one  year  applies  to  all  com- 
ponents of  the  Armed  Forces,  including 
the  Reserves  and  the  National  Guard 
of  the  United  States. 

Enlistments  of  all  personnel  in  the 
Army,  Navy,  Marine  Corps  and  Air 
Force,  whether  serving  on  active  duty 
or  not,  which  normally  would  expire 
between  9  July  51  and  30  June  52,  in- 
clusive, are  extended  for  a  year  from 
the  normal  expiration  date.  Enlist- 
ments which   previously  had  been  ex- 


tended under  the  provisions  of  Publ 
Law  624  (effective  28  July  50)  will  m 
be  extended  again  under  this  new  orde 

The  purpose  of  the  extension  is  I 
retain  experienced  personnel  in  tl 
services  until  they  can  be  replaced  I 
trained  personnel. 

Individuals  who  voluntarily  extende 
their  enlistments   for  one  year   on   < 
after  28  July  50  will  be  considered 
having      fulfilled      their     requiremei 
under  Public  Law  624. 

This  Exec  Order  does  not  relate  l 
the  length  of  time  for  which  a  reservi 
(USAFR  or  ANG)  may  have  bee 
ordered  into  active  military  service. 

•    •    * 

HEARINGS  on  funds  for  the  pre 
ent  fiscal  year's  AF  activitii 
have  been  completed,  but  a  bill  has  n< 
yet  (as  of  1  Aug)  been  reported  to  tf 
floor  of  either  the  House  or  the  Senat 

NY  CAP  CADETS 
COMPETE   IN  CANADA 

IN  the  annual  CAP  Cadet  Nation; 
Drill  Competition,  this  year  hel 
late  in  July  at  Andrews  AFB,  M< 
nearly  300  young  men  from  8  CA 
wings  marched  the  ramp  in  precise  an 
intricate  maneuvers.  The  winning  3: 
man  New  York  contingent,  w< 
awarded  the  George  Stone  Memori; 
Trophy.  This  prize  is  named  in  men 
ory  of  Col  George  Stone  CAP,  CO  c 
the  Ohio  Wing  prior  to  his  death  in 
plane  crash  in  1947. 

The  New  Yorkers  also  gained  th 
privilege  of  marching  against  Canadia 
and  British  cadets  a  month  later  in  th 
International  Drill  Competition  to  b 
held  in  Toronto.  The  top  team  in  tha 
match  will  get  the  Maj  Gen  Lucas  \ 
Beau  Trophy.  In  the  two  previous  year 
it  has  been  contended  for,  the  Beat 
Trophy  has  been  won  by  Canada's  Ai 
Cadet  League. 

In  the  Andrews  demonstration,  team 
represented  Utah,  Georgia,  Michigan 
New  York,  Washington  State,  Louisi 
ana,  Hawaii,  and  Puerto  Rico.  The  AI 
Drum  &  Bugle  Corps  provided  th 
march  tunes. 
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YOUNG  PATROLLERS  UNDERSTUDY  AIRMEN 
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More  than  4,000  Civil  Air  Patrol  Cadets,  1 5  to  18  years  of  age, 
attended  training  encampments  at  17  AF  bases  this  summer.  They 
learned  about  the  theory  of  flight  and  some  fundamentals  of 
meteorology,  navigation,  aircraft  mechanics,  and  communications. 
They  studied,  had  familiarization  flights,  inspected  military  equip- 
ment and  facilities,  lived  in  barracks  and  tents,  ate  service  "chow," 
and  enjoyed  base  recreation  programs.  In  effect  they  were  junior 
airmen  for  a  few  days.  Here  is  a  look  at  their  activities  at  one  of 
the    17  stations  where  encampments  were  held. 

THE  2-week  CAP  Cadet  Encampment  held  at  Grenier 
AFB  near  Manchester,  NH,  was  visited  by  the 
REVIEW  on  an  afternoon  in  late  July.  We  found  at  this 
base   of  the    101st   Ftr-Interceptor   Wing    (formerly    Maine 

Air  National  Guard)  10 
squadrons  of  young  Civil 
Air  Patrol  Cadets.  New 
York  was  represented  by 
nearly  200  cadets;  105  were 
from  Maine;  there  were  28 
from  New  Hampshire;  and 
Vermont  had  14  youngsters 
in  the  program. 

Lt  Col  E.  H.  Voss,  Maine 
CAP,  was  in  charge  of  the 
encampment,  his  sixth  since 
he  joined  the  Patrol  in  1941. 
"This  is  by  far  the  best 
of  them  all,"  he  told  us. 
"Never  before  have  I  had  such  cooperation  from  base  per- 
sonnel; they  have  been  splendid  to  the  boys  and  our  staff  of 
CAP  seniors.  The  schedule  of  training  the  local  project 
officer  prepared  on  short  notice  is  better  than  we've  seen 
elsewhere  and  it  works  fine." 

During  the  REVIEW'S  visit,  Cadet  Squadrons  A  and  B 
were  having  an  athletic  period;  the  schedule  called  for 
swimming,  and  the  boys  were  at  nearby  Crystal  Lake  enjoy- 
ing themselves  under  the  watchful  eyes  of  AF  and  senior 
Patrol  officers. 

The  next  two  squadrons  had  just  finished  \lA  hours  of 
instruction  in  Range  Procedure  and  were  getting  acquainted 
with  the  carbine  in  familiarization  firing  of  eight  rounds 
each  at  the  100-yard  targets  under  the  supervision  of 
Lieutenant  Reagan. 

Squadrons  E  and  F  were  playing  ball  on  the  athletic  field 
after  having  learned  something  about  "Fighter  Squadron 
Operations"  from  Captain  Guernsey  in  one  of  the  two  big 
classrooms  set  aside  for  the  encampment  program. 

Early  this  afternoon  the  cadets  of  Squadrons  G  and  H 
were  touring  the  base  hospital  and  hearing  about  its  func- 


tions from  medical  officer  Lieutenant  Colonel  Gingras.  This 
was  followed  by  a  45-minute  presentation  by  Captains  Baker 
and  Knight  on  "Functions  of  an  Installation  Squadron." 

Capt  Charles  Ratliff,  Proj- 
ect Officer  for  the  encamp- 
ment, explained  that  in  all 
such  training  periods  the 
cadets  were  being  given 
only  the  broad  picture  of 
AF  unit  tasks;  that  the 
schedule  of  instruction 
(which  he  had  prepared) 
was  drawn  up  so  as  to  pre- 
sent a  general  introduction 
to  AF  activities  and  not 
burden  the  youngsters  with 
too  many  details.  Colonel 
Voss  was  especially  pleased 
with  this  arrangement. 

Cadet  Squadrons  I  and  J  were  observed  taking  drill  in- 
truction  at  one  side  of  the  ball  park.  "They  couldn't  get  that 
kind  of  training  from  a  better  man,"  said  Capt  Glen  Kelly, 
the  USAF-CAP  Liaison  Officer  for  NH.  "Their  teacher  is 

Maj  Lyman  Fra/.ier,  a  retired  Army  officer  and  former  West 

Pointer.  The  major,  our  encampment  executive  officer,  has 
been  'swell'  with  the  boys  and  we  consider  it  quite  an  honor 
to  have  him  active  in  the  CAP  Program." 

We  talked  with  several  other  officers  about  the  cadets' 
visit  at  Grenier.  The  base  commander,  Col  P.  E.  Tukey,  Jr 

(CO   of  the    101st   Wing) 

had    taken    great    personal 

interest  in  the  encampment, 

we    were    told,    having    as- 
signed top-notch  instructors 

from    his    organization    to 

teach    the    youngsters,    and 

having   assisted    the    Patrol 

staff    in    many    ways.    The 

public    information    officer, 

1st  Lt  R.  E.  Filliettaz,  had 

arranged  an  interview  with 

Colonel  Voss  and  Captain 

Kelly,    the    CAP    Liaison  _. . 

Officer,    on     radio    station 

WMUR.  "Local  papers  have 

given   the   encampment  a  good    play,  too,"   said   the   PIO. 
The  housing  and  encampment  office  accommodations  were 

good  (considering  that  the  base  had  been  reactivated  only  a 

few  months  earlier  after  long  idleness);  the  food  (paid  for 
(See  CADETS,  page  13) 
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COL  CROSHER  NAMED 

TO  HOAG'S  STAFF 

AN  OFFICER  with  a  year's  recent 
X  \-  field  experience  in  supervising 
Air  National  Guard  units  has  been  des- 
ignated Deputy  Spec  Asst  to  the  Chief 
of  Staff  for  Reserve  Forces.  He  is  Col 
Kenneth  R.  Crosher,  USAF,  formerly 
Senior  Air  Instructor  for  the  62d 
Fighter  Wing  (later  re-named  the 
146th  Composite  Wing),  California 
Air  Natl  Guard.  He  succeeded  Col 
D.  S.  Campbell,  the  former  Deputy, 
who  has  new  assignment  in  the  Office, 
Secretary  of  Defense. 

As  a  member  of  General  Hoag's  im- 
mediate staff,  Colonel  Crosher  is  direct- 
ly concerned  with  many  features  of  AF 
Reserve  Forces  and  AF  ROTC  program 
planning,  and  is  much  interested  in 
the  progress  of  the  CAP  and  Explorer 
Programs.  A  large  amount  of  his  time 
is  devoted  to  special  studies  and  par- 
ticipation in  conferences  relating  to  the 
long  range  reserve  structure. 

The  new  Deputy's  initial  military  ap- 
pointment was  his  commission  granted 


in  the  Corps  of  Engineers-Reserve  in 
1928.  Soon  thereafter  he  took  flying 
training  at  March  and  Kelly  Fields,  and 
in  October  22  years  ago  became  a  pilot 
in  the  3d  Attack  Gp  in  Galveston,  Tex. 

During  1937-39  he  served  in  the 
Canal  Zone  and  became  a  squadron 
CO  there. 

Early  in  the  war  the  colonel  was 
Chief  of  Staff  in  Hq  II  Tactical  Air 
Div  in  Louisiana;  then  came  a  tour  as 
student  at  the  Command  &  Gen  Staff 
School.  During  his  31  months  in  the 
Asiatic-Pacific  area  he  held  staff  posi- 
tions in  GHQ  USAFE,  Eighth  Army 
Hq,  several  air  supply  organizations, 
and  on  the  Army-AF  Surplus  Property 
Board  for  that  sector. 

After  WW  II,  Colonel  Crosher 
supervised  training  and  operations 
offices,  was  an  air  base  group  com- 
mander, and  took  the  Military  Man- 
agment  Course  of  the  Air  Univ  just 
before  assuming  the  California  ANG 
assignment. 

He  is  a  Command  Pilot  and  holds 
the  Bronze  Star  Medal  and  the  Army 
Commendation  Ribbon  in  addition  to 
numerous  service  medals. 


TEXAS  VARTU  RECORDS 

EMERGENCY  INF 

MEMBERS  of  the  9166th  VAR 
Group,  which  has  its  hea 
quarters  in  Harlingen,  Tex,  are  settii 
up  a  file  of  specially-prepared  "Emi 
gency  Questionnaire"  forms  to  be  i 
ferred  to  when  help  is  needed  in  loc 
civil  defense  and  preparedness  projec 
Each  reservist  tells  on  the  form  wh 
kinds  of  equipment  normally  used 
rescue  operations  he  can  operate  in  ca 
of  emergency.  In  the  event  of  a  calai 
ity,  these  questionnaires  will  be  usef 
in  locating  men  who  are  able  to  r\ 
bulldozers,  render  first  aid,  operate 
radio  set,  fly  a  light  plane,  etc.  T 
filled-in  forms  are  kept  in  the  sevei 
units  of  the  9166th  Group,  readily  '< 
cessible  to  persons  working  with  lo( 
civil  defense,  Civil  Air  Patrol,  and  A 
Explorer  activities  in  times  of  disast 

Send  information  for  possible  use 
this  magazine  to  the  Editorial  Offic 
AIR  RESERVE  FORCES  REVIEW,  AFCF 
6,  Hq  USAF,  Pentagon,  Wash,  DC. 


HAWAII  AF  ROTC  STUDENTS 

GET  PRACTICAL  TRAINING  AT  HICKAM 


AT  HICKAM  AFB  in  Honolulu  re- 
jLA-cently,  40  Univ  of  Hawaii  AF 
ROTC  Cadets  spent  a  week  in  on-the- 
job  training  under  the  supervision  of 
base  personnel.  The  object  of  the  tour 
was  to  give  the  cadets  a  practical  work 
session    in   military   subjects   in   which 


they  had  been  getting  theoretical  in- 
struction at  college. 

The  ROTC  students  were  briefed 
and  instructed  in  all  phases  of  admin- 
istrative procedure  typical  of  an  AF 
Base.  Much  attention  was  devoted  to 
personnel  work,  with  the  emphasis  on 
classification  procedures,  morning  re- 
ports, and  office  operations. 

During  the  7  days,  the  cadets  also 
worked  in  offices  concerned  with  base 
supply,  unit  supply,  public  information, 
weather,  air  installations,  budget  and 
fiscal,  adjutant  general  functions,  and 
the  business  of  handling  air  traffic.  The 
1500th  Air  Transport  Wing  at  Hickam 
sponsored  the  cadet's  duty  tour. 


Cadets  David  Chun  (left)  and  D.  R.  Hagen 
(right)  learn  carbine  take-down  from  S  Sgt 
Lewis  Foreman,  unit  supply  expert  of  the 
1500th  AB  Gp. 


CAREER  PROGRAM 

THE  Officer  Career  Program,  as  c 
scribed  in  AF  Ltr  35-540,  is 
personnel  management  and  utilizatii 
system  for  the  Air  Force.  This  syste 
was  developed  for  two  purposes:  fir 
to  provide  for  the  planned  developme 
and  optimum  utilization  of  the  cap 
bilities  of  each  officer  to  meet  the  nee 
of  the  Air  Force;  and  second,  to  provi 
individual  career  opportunities  for  ea 
officer."  It  is  applicable  to  all  male  ai 
female  Regular,  Reserve,  and  AN 
officers  on  active  duty. 

This  Program  is  to  go  into  effect  < 
an  AF-wide  basis  next  month  for  the 
on  full-time  duty.  Instructions  will 
published  soon  under  which  reservi 
and  guardsmen  not  in  extended  acti 
service  will  be  brought  into  the  Offic 
Career  Program. 


CLOUD-PUNCHERS     (From  page  3) 

Alexandria  Municipal  Airport  boasted  excellent  runways 
and  hardstands  for  jet  operations,  but  the  Air  Force  that 
returned  to  this  former  B-17  crew  training  base  entered  a 
rough,  weather-worn  station. 

Colonel  Allison  and  his  men  began  the  rebuilding.  Re- 
construction and  rehabilitation  was  necessary  on  every 
structure  before  comfortable  operation  could  be  maintained. 

Base  supply  was  organized  and  military  personnel  were 

gradually   augmented   by   civilian   personnel   in   setting   up 

this  vital  activity.  Beginning  with  the  receipt  of  equipment 

1  and  supplies  from  the  unit  home  stations,  the  Base  Supply 

Office  was  loaded  with  functions  immediately. 

Airmen  in  blue  became  a  familiar  sight  in  the  community, 
and  the  600  mph  "Thunderjets"  streaked  through  southern 
skies  on  increasingly  frequent  training  flights.  Normalcy 
grew  out  of  confusion  and  excitement.  The  new  wing  set- 
tled down  and  the  men  pulled  together  under  the  expert 
direction  of  their  CO,  Col  Joseph  H.  Moore,  one  of  the 
first  pilots  to  down  a  Zero  the  day  the  Japanese  made  their 
initial  strike  on  Luzon  nearly  10  years  ago. 

Material  began  to  roll  in  to  furnish  the  armament  shop, 
the  photo  lab  and  the  engineer's  tool  kit.  New  mess  halls 
replaced  the  temporary  field  mess  in  the  warehouse  areas. 
An  air-conditioned  tower  was  erected  next  to  Base  Opera- 
tions. The' Exchange  expanded  quickly  and  was  moved  into 
a  building  four  times  as  large  as  its  first  accommodation. 

Two  squadrons  of  the  137th  Wing,  in  company  with  a 
number  of  other  former  Reserve  and  ANG  units,  are 
flying  in  "Operation  Southern  Pine,"  the  huge  13  Aug-2  Sep 
Army-AF  training  exercise  being  held  in  the  Carolinas. 

Men  from  every  state  in  the  union  have  joined  this  fast- 
striking  proud  organization.  Reservists  and  Guardsmen 
work  side  by  side  with  members  of  the  full-time  service  to 
prepare  the  Wing  a  place  of  honor  in  the  tactical  air  power 
of  the  US  Air  Force. 


NEW  INSTRUCTORS  PRIMED  FOR  ROTC  DUTY 

IN  a  specially  designed  short  summer  course  held  during 
the  past  3  months,  the  Air  Command  &  Staff  School  of 
the  Air  University  has  trained  more  than  a  thousand  instruc- 
tors for  positions  in  the  expanded  AF  ROTC  program. 

Half  of  the  students  of  this  4-week  course  (normally  6 
weeks)  were  field  and  company  grade  officers  and  the 
remainder  were  non-commissioned  officers.  All  were  care- 
fully screened  for  their  future  important  duties  as  instructors 
in  ROTC  subjects  at  colleges  and  universities  throughout 
the  Nation. 

To  help  run  this  streamlined  Academic  Instructor  Course 
given  at  Maxwell  AFB,  Ala,  the  Air  University  obtained  the 
temporary  duty  assistance  of  60  officers  already  experienced 
in  ROTC  work  at  various  civilian  institutions. 


CADETS    (From  page  11) 

by  the  Patrol  and  its  Cadets)  was  excellent;  the  recreational 
program  was  well  planned. 

All  the  cadets  had  a  local  familiarization  flight  in  an 
AF  C-47;  some  of  the  boys  also  were  flown  to  the  encamp- 
ment and  returned  to  their  home  areas  in  military  aircraft. 

Colonel  Voss,  whose  usual  CAP  job  in  Maine  is  Wing 
Commandant  of  Cadets,  noted  the  absence  of  Reserve  officer 
instructors  this  year.  He  was  much  concerned  too,  that  a 
third  of  the  18  senior  CAP  leaders  who  opened  the  camp 
were  unable  to  stay  on  for  both  weeks. 

"They  couldn't  help  it,  of  course,"  remarked  the  colonel, 
"they  have  jobs  and  families  to  get  back  to."  To  this  the 
PIO  added  a  respectful  postscript,  "Frankly,  a  lot  of  us  Air 
Force  people  here — having  come  in  close  contact  with  the 
CAP  for  the  first  time  in  this  encampment — are  much  im- 
pressed with  the  way  those  adults  give  up  their  vacations  and 
and  go  to  personal  expense  to  put  in  a  lot  of  hard  work  with 
the  cadets.  Also,  we  have  found  it  very  interesting  to  see  how 
much  American  youngsters  are  learning  about  aviation  and 
the  military  service  through  the  Civil  Air  Patrol  affiliation. 
There's  a  lot  more  to  it  than  we  had  thought." 

"p<.         j^.         'j>*. 


CAP  Cadet  tt  Montey  Carpenter,  17,  of  Honolulu,  pictured  above, 
won  the  annual  Pan-American  World  Airways  trophy  awarded  to  the 
outstanding  cadet  of  the  Hawaii  CAP  Wing.  He  is  visiting  Mexico  in 
the  International  Cadet  Exchange  Program. 
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Approved  by  the  Secretary  of  the  Air  Force 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of  the 
Budget  5  April  1949  and  17  April  1950. 
AIR  RESERVE  FORCES  REVIEW  receives 
AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve, not  serving  on  active  duty,  who  is  not 
receiving  a  copy  of  the  monthly  REVIEW, 
advise  him  to  report  that  fact,  including  his 
name,  rank,  service  number,  and  old  and 
new  permanent  home  addresses  to  the  Com- 
mandant, USAF  Extension  Course  Institute, 
Individual  Distribution  Unit,  Gunter  AF  Base, 
Montgomery,  Ala. 

Editorial  office  located  in  the  Office  of  The 
Special  Assistant  to  the  Chief  of  Staff  for 
Reserve  Forces;  AFCRF-6,  Hq  USAF,  Penta- 
gon, Wash,  D.  C. 

COVER— Water  survival  equipment  inspection 
is  held  prior  to  overseas  hop  of  433d  Wing 
C-119.  (Story  on  page  8.) 
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NEW  AF   ROTC   UNIT  FLAG 
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Air  Force  ROTC  units  are  authorized  a  new  type  of  flag.  It  is  3  x  4 
feet  in  size,  blue  in  color,  and  bears  a  yellow  fringe.  The  basic  design 
carries  the  13  whites  stars,  eagle,  and  cloud  which  appear  in  the  Air 
Force  seal.  For  each  unit,  the  distinctive  center  design  will  be  the  coat 
of  arms  or  emblem  of  the  educational  institution,  placed  within  the 
outline  of  a  shield.  Below  the  shield,  in  every  instance,  there  will  be 
a  scroll  bearing  "Air  Force  R.O.T.C." 

An    example   of   the    new   flag    appears   above,    as    prepared    with   the 
design   for   Purdue   University. 


MIAMI  WING  FLIES 

USMA  CADETS  ON  TOUR 

A  SPECIAL  cross-country  project  was  assigned  to  the 
435th  Troop  Carrier  Wing  (Reserve  unit  in  active 
service)  a  few  weeks  ago,  and  its  performance  was  rated 
"exceedingly  well  done"  by  a  Hq  USAF  operations  expert. 
The  task  was  to  transport  nearly  600  US  Military  Academy 
cadets  of  the  Class  of  1953  on  an  indoctrination  tour  of  a 
number  of  air  bases  to  observe  AF  activities.  This  is  an  annual 
instruction  feature  of  the  West  Point  institution.  The  job 
was  given  to  Tactical  Air  Command's  Eighteenth  AF,  and 
in  turn  was  placed  on  the  special  missions  program  of  its 
435th  Wing,  commanded  by  Col  M.  F.  Casey. 

The  unit's  C-46s  went  from  Miami  (present  435th  duty 
station  and  its  former  training  site  under  the  AFRTC 
Program)  to  Stewart  AFB  near  West  Point  for  their  pas- 
sengers. From  there  the  official  party  toured  bases,  mainly 
in  the  eastern  half  of  the  US,  under  the  guidance  of  three 
senior  project  officers  from  the  Academy,  TAC,  and  the 
435th  Wing. 

The  AF  bases  visited  by  the  students  were:  Self  ridge  in 
Mich;  Langley,  Va;  Pope,  NC,  MacDill  and  Eglin  in  Fla; 
and  Robins,  Ga.  The  USMA  cadets  observed  typical  opera- 
tions of  the  major  air  commands  and  gained  valuable  insight 
in  many  of  the  missions  and  activities  of  the  Air  Force. 

The  Reserve  wing  was  responsible  for  returning  the 
cadets  to  Stewart  AFB  at  the  conclusion  of  the  tour.  An 
alternative,  in  view  of  the  fact  that  the  young  men  were 
entitled  to  leave  of  absence  at  this  time,  was  to  transport 
them  to  bases  near  the  cadets'  home  towns — if  the  latter 
did  not  require  any  more  flying  than  the  back-to-Stewart 
trip.  It  was  found  possible  to  set  up  a  number  of  these 
shorter  leave  flights  with  full  passenger  loads.  The  tour 
closed  with  a  "good  deal"  feeling  among  the  cadets  who  thus 
were  able  to  get  home  more  quickly;  the  Wing,  meanwhile, 
had  saved  the  AF  much  time  and  fuel  by  arranging  for 
many  flights  that  were  shorter  than  the  unit  was  originally 
committed  to  carry  out. 

A  summary  statement  about  this  subject  circulated  among 
Hq  USAF  offices  after  the  job  was  closed  out,  referred  tc 
it  as  "completely  successful." 

SAFETY  AWARDS  ANNOUNCED 

BRONZE  and  mahogany  plaques  are  awarded  semi- 
annually to  12  AF  units,  2  Reserve,  and  6  ANG  organ 
izations  for  the  establishment  of  outstanding  safety  records 
and  commendable  effort  in  eliminating  aircraft  accidents 
The  Reserve  Forces  winners  for  the  last  half  of  1950  wert 
the  AF  Reserve  Training  Centers  at  Memphis,  Tenn,  and 
Long  Beach,  Calif,  plus  Air  Guard  installations  or  units  al 
Baltimore,  Md;  Buckley  Fid,  Colo;  White  Plains,  NY;  Camp 
Williams,  Wis;  Hunter  AFB,  Ga;  and  Kirtland  AFB,  NM 
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APPLICATION   FOR   IDENTIFICATION   CARD  -  DD   FORM  2  AF 


(Reg) 
(NG) 


(Res) 


CARD   SERIAL    NO.      ) 


LAST  NAME— FIRST  NAME— MIDDLE  NAME  (Print  or  type) 


GRADE 


SERVICE    NUMBER 


EXPIRATION   DATE  (of  commission) 


DATE  OF   BIRTH 


WEIGHT 


HEIGHT 


COLOR   HAIR         COLOR    EYES        '  BLOOD  TYPE 


REASON    FOR    ISSUING   CARD 

"1  A.     INITIAL  APPOINTMENT 


D.     REPLACE   LOST  CARD 


B.     REAPPOINTMENT  UPON    EXPIRATION   OF  COMMISSION 
E.     REPLACE   MUTILATED   CARD       I  I  F.    CORRECT   ERROR 


C.     TRANSFER    TO    HONORARY    RES 
G.     CHANGE     IDENTIFICATION     DATA 


ADDRESS    (Preferably  military  installation)   AT  WHICH    I    MAY    BE   READILY  CONTACTED 


I  CERTIFY  THAT  THE  ABOVE  INFORMATION  IS  CORRECT  AND  TRUE  TO  THE  BEST  OF  MY  KNOWLEDGE  AND  BELIEF.  IN  THE  EVENT  "A"  ABOVE 
IS  CHECKED.  I  CERTIFY  THAT  I  HAVE  NOT  BEEN  PREVIOUSLY  ISSUED  A  DD  (formerly  NME)  FORM  2AF.  IN  THE  EVENT  "D"  ABOVE  IS  CHECKED.  I 
CERTIFY   THAT   THE    DD    (formerly   NME)    FORM    2AF   PREVIOUSLY    ISSUED    TO    ME    WAS    LOST    UNDER    THE    FOLLOWING    CIRCUMSTANCES: 


SIGNATURE    OF    APPLICANT    (both    copies) 


DATE  OF  APPLICATION 


DATE    OF    ISCUE* 

(taken    from    card) 


RECEIPT  OF  THE  ABOVE  CARD   IS  ACKNOWLEDGED 


DATE 


SIGNATURE  (both  copies) 


1  To    be    filled    in    by    Issuing    Authority. 


AF  FORM    Ova 
I    NOV  49    *•'  ' 


REPLACES   DA   AGO   FORM  428,    I   SEP  49,    IN  THE  AIR  FORCES 


APPLICATION   FOR   IDENTIFICATION   CARD  -  DD  FORM  2  AF 


(Reg) 

(NG) 


(Res) 


CARD   SERIAL   NO.     / 


LAST   NAME— FIRST   NAME— MIDDLE   NAME   (Print  or  type) 


GRADE 


SERVICE    NUMBER 


EXPIRATION    DATE   (of  commission) 


DATE  OF   BIRTH 


WEIGHT 


HEIGHT 


COLOR   HAIR         COLOR    EYES        I  BLOOD  TYPE 


REASON    FOR    ISSUING   CARD 
I  I  A.     INITIAL  APPOINTMENT 


D.     REPLACE   LOST  CARD 


B.     REAPPOINTMENT  UPON    EXPIRATION   OF  COMMISSION 

1  F.     CORRECT   ERROR 


E.     REPLACE    MUTILATED    CARD 


C.     TRANSFER    TO    HONORARY    RES 
G.     CHANGE     IDENTIFICATION     DATA 


ADDRESS    (Preferably   military  installation)   AT  WHICH    I    MAY    BE    READILY  CONTACTED 


I  CERTIFY  THAT  THE  ABOVE  INFORMATION  IS  CORRECT  AND  TRUE  TO  THE  BEST  OF  MY  KNOWLEDGE  AND  BELIEF.  IN  THE  EVENT  "A"  ABOVE 
IS  CHECKED,  I  CERTIFY  THAT  I  HAVE  NOT  BEEN  PREVIOUSLY  ISSUED  A  DD  (formerly  NME)  FORM  2AF.  IN  THE  EVENT  "D"  ABOVE  IS  CHECKED,  I 
CERTIFY   THAT   THE    DD    (formerly   NME)    FORM    2AF    PREVIOUSLY    ISSUED    TO     ME    WAS    LOST    UNDER    THE    FOLLOWING    CIRCUMSTANCES: 


SIGNATURE    OF    APPLICANT    (both    copies) 


DATE  OF  APPLICATION 


DATE    OF    ISSUE' 

(taken   from    card) 


RECEIPT  OF  THE  ABOVE  CARD  IS  ACKNOWLEDGED 


DATE 


SIGNATURE  (both  copies) 


1  To    be    filled    in    by    Issuing    Authority. 


AF  FORM     TTQ 
I    NOV  49    *'  7 


REPLACES  DA   AGO   FORM   428,    I   SEP  49.   IN  THE  AIR  FORCES 


(Here  is   the   application  for  your  Identification    Card,     Carefully    cut  on  guide   lines  and  follow   instructions 


DEPARTMENT  OF  THE  AIR  FORCE 

THE  AIR  UNIVERSITY 

USAF    EXTENSION    COURSE    INSTITUTE 

INDIVIDUAL  DISTRIBUTION  UNIT 

GUNTER  AFB,  MONTGOMERY,  ALA. 


PENALTY    FOR    PRIVATE    USE    TO    AVOID 

PAYMENT  OF    POSTAGE,   S300 

(GPOI 


OFFICIAL  BUSINESS 


NO  23-8/51-350,000 


^Jhe   f\i 


is  an   official   publication   prepared   in   Hq   USAF 


eview 


AFCRF-6,  Pentagon,  Wash.  25  D.C. 


HOW  TO  GET  YOUR 

RESERVE  IDENTIFICATION  CARD 


THE  issuance  of  Reserve  identification  cards  which 
started  early  last  year  was  halted  temporarily  because 
of  the  shortage  of  certain  materials  and  processing  equip- 
ment. Now  the  cards  are  again  available  to  all  commissioned 
and  enlisted  members  of  the  USAFR  not  on  active  service. 
They  may  be  obtained  by  using  the  application  forms  printed 
in  this  REVIEW. 

On  the  reverse  of  this  page  two  copies  of  AF  Form  279 
have  been  reproduced  for  your  convenience  in  applying  for 
your  identification  card.  Clip  these  forms  from  the  magazine 
carefully  on  the  dotted  guide  lines,  complete  them  in  dupli- 
cate (typing  or  printing  legibly  in  ink),  and  send  them  to 
the  AF  organization  having  custody  of  your  personnel 
records. 

The  field  file  of  a  mobilization  assignee  is  maintained  in 
the  headquarters  of  the  organization  in  which  the  assign- 


ment is  held.  In  the  case  of  members  of  corollary  units,  the 
parent  organizations  hold  the  field  personnel  records. 
AFRTC's  keep  the  records  of  their  Reserve  wing  personnel. 
Individuals  who  do  not  hold  Organized  Reserve  assignments 
should  forward  their  applications  to  the  headquarters  of 
the  ConAC  numbered  AF  having  jurisdiction  over  their 
residence  areas;  these  headquarters  maintain  their  master 
personnel  records. 

The  foregoing  offices  will  forward  your  application  to 
the  ConAC  organization  authorized  to  issue  identification 
cards.  The  latter  organization  will  send  to  you  a  blank  card 
and  instructions  on  how  to  handle  the  matter  from  there. 

Do  not  send  a  follow-up  inquiry  after  you  apply.  Because 
of  the  large  number  of  reservists  involved  and  the  time 
necessary  to  review  and  forward  the  several  forms,  the 
project  will  require  a  number  of  weeks  to  complete. 

^j.  U.    S.    GOVERNMENT    PRINTING   OFFICE:    1952-952578 
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THE  PROBLEM 

The  Air  Force,  by  Secretary  Marshall's  directive  of  6  April 
1951,  must  provide  appropriate  plans  and  programs  for  the 
establishment  of  an  effective  and  dynamic  Air  Force  reserve 
force.  These  plans  must  make  it  possible  for  the  reservist 
to  exercise  his  rights  and  meet  his  obligations  to  actively 
participate  in  the  training  to  be  offered.  They  must  take 
into  consideration  the  special  responsibilities  held  by  the 
reservist  as  a  "Minute  Man"  type  of  civilian,  and  must  set 
forth  clearly  his  relationship  with  the  armed  forces. 

Faith  must  be  kept  with  the  reservist  in  providing  equitable 
treatment  within  the  exigencies  of  a  national  mobilization. 


THE  ATTACK 

On  4  June  1951,  a  committee  was  formed,  composed  of 
members  of  the  Air  Staff  representing  all  major  phases  of 
Air  Force  planning,  plus  two  reservists  selected  to  work  with 
this  group.  Robert  J.  Smith  (Brig  Gen,  USAFR)  serving 
as  a  special  consultant,  was  the  committee  chairman.  The 
committee  was  charged  with  the  development  of  a  realistic 
long  range  plan  for  the  AF  Reserve  Forces,  related  and 
responsive  to  the  defined  requirements  of  the  USAF. 


THE  ANSWER 

The  Department  of  the  Air  Force  Long  Range  Plan  f 
the  Reserve  Forces  of  the  USAF — based  on  recommendatio 
submitted  by  the  Smith  Committee — was  approved  by  Sec: 
tary  Finletter  on  9  August  1951.  This  plan  imposes  a  di 
obligation  for  both  the  active  AF  and  the  reservists  to  bri: 
forth  strength  and  efficiency  in  the  skills  required.  T 
highlights  of  this  plan  are  described  in  the  succeeding  pa£ 
of  this  REVIEW. 


FINLETTER  APPROVES 

LONG  RANGE  PLAN 

FOR  AF  RESERVE  FORCES 


Finletter 


..^Jhii  is  a.  plan  that  we  are  dure  we  can  mane  worh — 
a  one  that  the  whole  -y^rir  ^jrorce  had  a  aood,  Sound 
incentive  to  Support .  . .       21uckert 


an 


Zuckert 


THE  NEWLY  ANNOUNCED  departmental  policy  for 
the  establishment  and  maintenance  of  an  effective  AF 
Reserve  Forces  structure  presents  a  plan  for  steady  growth 
and  accomplishment.  It  sets  up  a  series  of  requirements  and 
a  schedule  of  activities  covering  an  initial  formative  period 
of  about  6  years.  These  6  years  will  be  critical  in  the 
strengthening  of  America. 

Secretary  Finletter  has  called  upon  all  of  us  to  support 
this  long-range  program  to  the  full  extent  of  our  capability 
to  take  part  in  it.  The  success  of  the  extended  plan  depends 
an  many  factors;  probably  the  most  important  element  is 
:he  interest  YOU  manifest  in  it  and  your  wholehearted  par- 
icipation  in  the  organizational  build-up  and  the  training 
spportunities  it  presents.  It  is  hoped  that  the  families  of 
reservists  also  will  take  personal  interest  in  this  program. 
Industrial  leaders  will  be  made  acquainted  with  the  mission 
jf  the  Reserve  Forces  and  their  support  and  cooperation 
■vill  be  solicited,  particularly  as  regards  their  employment 
policies  as  they  may  affect  reservists. 

To  get  a  clear  picture  of  the  new  policies  and  plan  we 
leed  first  to  review  certain  principles  upon  which  every- 
hing  we  discuss  here  is  based.  These  are  (1)  the  purpose, 
)r  reason  for  the  existence  of  the  Reserve  Forces,  and  (2) 
he  composition  of  the  Forces.  In  simple  form  these  may  be 
lefined  as  follows: 
?urpose  of  Reserve  Forces 

The  purpose  of  the  Reserve  Forces  of  the  Air  Force  is  to 


provide  a  dependable  source  of  trained  units  and  individuals 
who  may  be  ordered  into  active  military  service  as  needed 
in  time  of  war,  national  emergency,  or  when  otherwise  au- 
thorized by  law  to  meet  the  requirements  of  the  Department 
of  the  Air  Force.  Their  employment  under  these  conditions 
is,  so  to  speak,  the  immediate  use  of  pre-trained  manpower 
pending  the  procurement  and  training  of  other  units  and 
personnel  required  under  a  partial  or  all-out  mobilization. 
Composition  of  the  Reserve  Forces 

The  Reserve  Forces  of  the  Air  Force  consist  of  the  Air 
National  Guard  of  the  United  States  and  the  United  States 
Air  Force  Reserve.  The  membership  comprises  all  personnel 
commissioned,  appointed,  enlisted,  or  assigned  in  those  or- 
ganizations. They  are  citizens  who  are  maintained  in  a  re- 
serve  military  status. 

Our  Reserve  Forces  are  to  be  organized  categorically 
into  the  "Ready  Reserve,"  the  "Standby  Reserve,"  and  the 
"Retired  Reserve."  These  terms  come  from  the  all-service 
Department  of  Defense  concept  of  reserve  forces  organiza- 
tion, as  described  in  the  June  REVIEW  article  on  this  sub- 
ject. Their  definitions,  as  they  apply  to  the  Air  Force,  are 
repeated  below. 

The  Ready  Reserve  will  consist  of  those  units,  and  indi- 
viduals, or  both,  available  for  immediate  employment  in  the 
expansion  of  the  active  forces  when,  in  the  opinion  of  the 
President,  an  emergency  exists,  or  as  otherwise  provided  by 
law.  Members  will  be  subject  to  involuntary  active  duty  for 


training  not  to  exceed  15  days  annually  and  to  such  addi- 
tional reserve  training,  other  than  active  duty,  as  may  be 
prescribed  by  the  Secretary  of  the  Air  Force.  In  addition, 
its  members  will  be  permitted  and  encouraged  to  perform 
voluntary  active  and  reserve  training  duty,  with  or  with- 
out pay,  and  shall  be  entitled  to  all  rights,  privileges  and 
benefits  accorded  to  members  of  the  reserve  forces. 

The  Standby  Reserve  will  consist  of  those  units  or  indi- 
viduals, or  both,  available  for  involuntary  employment  in 
the  expansion  of  the  active  forces  only  upon  a  declaration 
of  war,  or  a  national  emergency  declared  by  the  Congress. 
Jn  addition,  its  members  will  be  permitted  and  encouraged 
co  perform  voluntary  active  and  training  duty,  with  or  with- 
out pay,  and  shall  be  entitled  to  all  rights,  privileges  and 
benefits  accorded  to  members  of  the  reserve  forces.  Within 
the  Standby  Reserve,  there  will  be  established  and  main- 
tained the  Inactive  Status  List  consisting  of  individuals  un- 
able to  participate  actively  in  the  reserve  program  who,  if 
qualified,  may  be  transferred  thereto  for  retention.  They  are 
available  for  involuntary  employment  in  the  expansion  of 
the  active  forces  only  when  no  qualified  individuals  in  the 
required  [occupational]  categories  are  available  in  the  Ready 
Reserve  or  otherwise  in  the  Standby  Reserve.  Members  of 
the  Inactive  Status  List  shall  be  entitled  to  all  rights,  privi- 
leges and  benefits  accorded  to  the  reserve  forces  except  that 
they  shall  not  be  eligible  for  pay,  accrual  of  non-disability 
retirement  benefits,  or  for  promotion. 

The  Retired  Reserve  will  consist  of  those  individuals 
who,  upon  application,  are  placed  on  the  Reserve  Retired 
List  by  competent  authority  in  accordance  with  law  or  appro- 
priate regulations.  Members  of  the  Retired  Reserve  will,  if 
qualified,  be  ordered  to  active  duty  involuntarily  only  in 
time  of  war,  or  national  emergency  declared  by  Congress. 
Some  of  the  general  policies 

A  number  of  broad  policies  have  been  announced  by  Sec- 
retary Finletter  for  the  Air  Force  which  follow  certain 
policies  stated  earlier  by  Secretary  Marshall  with  respect 
to  all  the  military  services.  Thus,  it  is  now  firmly  established 
on  a  long  range  basis  and  officially  announced  that  "An 
Assistant  Secretary  of  the  Air  Force  shall  have  the  primary 
responsibility  for  Reserve  Forces  matters.  His  designation 
shall  make  it  clear  that  representation  exists  at  the  Secretarial 
level  for  the  Reserve  Forces."  Announcement  has  already 
been  made  that  Asst  Secy  Eugene  M.  Zuckert  has  that  re- 
sponsibility in  the  Air  Force. 

Again,  following  the  Dept  of  Defense  concept,  the  Dept 
of  the  AF  will  continue  to  maintain  an  office  directly  respon- 
sible to  the  Chief  of  Staff  for  Reserve  Forces.  This  office 
will  serve  as  a  focal  point  for  the  supervision  of  reserve 
programs  and  as  expediter  for  insuring  completed  staff 
action  relative  to  reserve  problems. 

The  long  range  plan  calls  for  the  continuation  of  the 
Air  Staff  Committees  on  Air  National  Guard  and  Air  Force 
Reserve  Policies.   Section   V   of  the  National   Defense  Act 


of  1916,  as  amended,  originally  authorized  such  committees. 
The  Secretary  has  directed  that  the  organization,  admin- 
istration, training,  and  supply  of  our  Reserve  Forces  (ex- 
cept as  otherwise  provided  by  law)  shall  be  completely  in- 
tegrated with  the  same  functions  carried  out  in  behalf  of 
the  active,  full-time  Air  Force.  It  has  been  announced  also 
that  both  the  Secretary  and  the  Chief  of  Staff  will  assume 
the  same  relations  and  responsibilities  with  the  Reserve 
Forces  as  they  have  with  respect  to  the  active  establishment, 
except  as  any  law  may  direct  otherwise. 

Similarly,  each  staff  office  in  Hq  USAF  charged  with  for- 
mulating plans  and  programs  and  declaring  policies  affect- 
ing the  reserves  is  required  to  assume  the  same  relation 
and  responsibility  to  the  Reserve  Forces  as  it  does  to  the 
active  Air  Force. 

In  commenting  on  these  integration  policies  recently, 
Mr.  Zuckert  said,  "Reservists  will  especially  like  those  pro- 
visions of  the  plan  which  insist  that  they  receive  exactly  the 
same  treatment  and  support  as  Regulars  in  times  of  peace 
as  well  as  in  times  of  war." 

The  administration,  organization,  composition,  and  logis- 
tical support  of  the  Air  National  Guard  will  continue  to 
be  managed  through  the  National  Guard  Bureau.  That 
Bureau  will  function  as  the  administrative  channel  for  the 
Chief  of  Staff,  USAF,  with  respect  to  ANG  activities.  The 
administrative  and  reporting  channel  for  the  Air  Guard  runs 
from  the  ANG  units  up  through  the  Adjutants  General  of 
the  various  States,  Territories,  and  the  District  of  Columbia, 
to  the  Bureau. 

Continental  Air  Command  has  primary  responsibility  for 
the  training  of  the  AF  Reserve  Forces.  An  exception  to  this 
is  that  active  duty  field  training  of  units  and  individuals 
will  be  conducted  under  the  operational  control  of  the  major 
commands  to  which  the  reservists  are  assigned  under  mobil- 
ization plans. 

It  is  contemplated  that  ConAC  will  maintain  the  master 
personnel  records  of  all  AF  Reserve  Forces  members.  The 
long  range  plan  tentatively  calls   for  the  establishment   of 
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an  adequate  number  of  District  Headquarters  to  carry  the 
supervision  and  control  of  our  Reserve  activities  to  the  local 
level.  These  will  be  ConAC  field  offices,  and  there  reservists' 
field  personnel  files  will  be  maintained.  Mr.  Zuckert  has 
stated  that  at  the  outset,  four  test  district  offices  will  be  set 
up  and  operated  on  a  pilot-installation  basis.  Any  difficulties 
which  show  up  in  this  test  phase  of  the  district  system  will 
be  ironed  out  during  a  trial  period  before  a  nation-wide 
district  structure  is  established.  "Then,"  said  the  Assistant 
Secretary,  "we  can  go  ahead  with  the  assurance  that  we  have 
not  uselessly  gone  out  on  a  limb  for  the  sake  of  a  plan  that 
looked  very  good  on  paper." 
Personnel  Needs  and  Sources 

The  total  number  of  persons  required  in  the  AF  Reserve 
Forces  has  been  determined.  It  is  a  specific  figure  directly 
related  to  the  Master  War  Plan.  A  detailed  survey  of  per- 
sonnel needs  by  skills  and  grades  has  been  made  so  that 
now  it  is  known  how  many  crew  chiefs,  intelligence  officers, 
guided  missile  specialists,  pilots,  etcetera,  should  be  trained 
in  reserve  capacity  for  the  best  support  of  the  active  service. 
The  program  planners  will  use  that  information  when  set- 
ting up  the  types  of  training  that  are  needed.  Likewise,  they 
will  know  what  training — in  the  more  common  occupational 
fields — need  not  be  scheduled  for  reservists.  In  this  connec- 
tion, reservists'  civilian  occupations  are  to  be  taken  into 
consideration  much  more  than  they  have  been  in  the  past. 

Through  the  operation  of  the  recently  enacted  Universal 
Military  Training  &  Service  Act,  we  can  be  assured  of  a 
steady  flow  of  trained  personnel  into  the  reserves  beginning 
in  fiscal  year  1954.  These  will  be  inductees  and  other  mili- 
tary personnel  moving  from  active  service  into  the  reserves 
for  the  remainder  of  their  8  years  of  obligatory  service  under 
the  UMTS  law. 

In  the  event  the  6  months  compulsory  training  program 
under  the  National  Security  Training  Corps  provision  of 
Public  Law  51  (see  August  REVIEW)  goes  into  operation 
soon,  the  flow  of  young  men  from  the  NSTC  into  the  re- 
serves may  occur  before  1954. 

ORGANIZATION  FOR  THE  ADMINISTRATION  OF  THE  RESERVE  FORCES 
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Meanwhile,  the  bulk  of  our  AF  Reserve  Forces  will  con- 
sist of  the  existing  USAFR  and  ANGUS  personnel,  plus 
AF  ROTC  graduates  and  people  who  join  the  reserves  from 
civil  life.  In  order  to  be  certain  that  our  ranks  always  in- 
clude a  healthy  number  of  highly  skilled  military  personnel, 
special  efforts  will  be  made  to  attract  to  the  reserves  men 
of  considerable  AF  experience  who  are  being  honorably 
separated  from  active  service. 
Training — Types  &■  Locations 

Both  flying  and  ground  training  are  to  be  provided  under 
the  long  range  plan.  We  already  have  some  ground  training 
scheduled  for  the  current  fiscal  year;  that  will  mesh  well 
into  later  programs.  The  flying  part  is  expected  to  com- 
mence in  fiscal  year  1953  (beginning  July  next  year). 

There  will  be  flying  and  non-flying  units  of  the  kind 
which  have  a  fixed  table  of  organization  and  possess  their 
own  unit  equipment.  In  AF  jargon  these  are  called  T/O&E 
type  units.  They  are  staffed  by  rank  and  military  occupa- 
tional specialty  and  equipped  according  to  published  Tables 
of  Organization  and  Equipment. 

Non-flying  units  having  more  flexible  personnel  structures, 
adjustable  according  to  special  unit  mission  or  type  of  mem- 
bership, will  be  formed  also.  These  are  known  in  the  trade 
as  T/D  (Table  of  Distribution)   units. 

Flying  training  centers  are  planned  to  be  located  at  95 
widely  dispersed  sites  throughout  the  US.  They  will  accom- 
modate  both    flying   and    non-flying  organizations. 

Ground  training  centers  are  planned  to  be  established  in 
168  metropolitan  areas  around  the  country.  They  will  fur- 
nish space  for  administration,  instruction,  and  storage.  In 
some  instances,  they  may  share  the  premises  of  flying  train- 
ing centers. 

Through  this  ground  and  flying  training  structure  in 
which  a  variety  of  T/O&E  and  T/D  type  units  will  be 
active,  training  opportunities  will  exist  for  a  large  number 
of  reservists  in  a  great  many  locations.  It  is  expected  that 
AF  Reserve  Training  Centers  will  be  in  or  near  most  cities 
of  50,000  or  more  population. 
Training — Units  eb*  Drill  Periods 

Our  plan  for  the  future  provides  for  51  combat  type  wings 
in  the  flying  portion  of  Reserve  Forces  training.  These  will 
consist  of  both  Reserve  and  Air  Guard  organizations  as 
follows: 


USAFR  Wings 
9  Fighter-Bomber 
2  Tactical   Reconnaissance 
13  Transport 


COORDINATION 


ANG  Wings 
2  Light    Bomber 
6  Fighter-Interceptor 
17  Fighter-Bomber 
2   Tactical  Reconnaissance 
Also   in   the   flying  category   will    be   six   flying   training 
stations  where  reservists  will  be  trained  for  utilization,  in 
the    event    of    dire    necessity,    as    members    of    instructing 
organizations. 

It  has  been  determined  that  39  of  the  several  hundred 
types  of  units  we  have  in  the  Air  Force  also  should  be  set 


up  in  the  Reserve  Forces.  These  include  such  units  as  Radar 
Calibration  flights,  Tactical  Control  groups,  Engineer  Avia- 
tion units,  Air  Depot  wings,  Airways  &  Air  Communica- 
tions Service  detachments,  and  Reconnaisance  Technical 
squadrons.  Our  long  range  plan  calls  for  the  organization 
and  training  of  T/O&E  units  in  these  specialties.  Experience 
has  taught  us  that  more  people  with  technical  background 
and  mechanical  abilities  are  to  be  found  in  metropolitan 
areas  than  in  outlying  districts.  These  specialized  Reserve 
units,  therefore,  will  be  set  up  in  and  near  metropolitan 
sectors  where  we  are  most  apt  to  find  the  technicians  suited 
to  man  them. 

Nearly  350  training  units  containing  combat  crew  and 
field  maintenance  specialties  are  included  in  the  new  plan. 
These  will  be  T/D  type  organizations,  designed  especially 
for  this  kind  of  training  mission.  These  units  will  get 
night  and  week  end  training  at  combat  wing  and  training 
station  locations,  utilizing  the  aircraft  and  other  equipment 
of  the  fixed  type  Reserve  organizations  (T/O&E)  to  which 
they  are  attached  for  this  purpose.  This  arrangement  will 
be  similar  to  the  corollary  set-up  we  have  had  in  the  past, 
except  that  the  parent  units  of  the  future  will  be  Reserve 
instead  of  active  service  organizations. 

About  1250  support  type  units  will  be  organized  on  a 
special  manning  table  (T/D)  basis.  Their  members  will 
represent  a  variety  of  skills,  and  their  instruction  will  con- 
sist of  extension  course  training,  lectures,  intelligence  brief- 
ings, discussions  on  new  AF  developments,  and  meetings 
covering  general  military  topics.  These  organizations  will 
be  provided  with  prepared  training  material  by  ConAC. 
Such  units,  in  effect,  will  be  improved  versions  of  the  organ- 
izations previously  operating  as  Volunteer  Air  Reserve 
Training  groups  and  squadrons.  They  will  be  based  at  flying 
facilities  insofar  as  suitable  accommodations  may  permit; 
otherwise,  separate  facilities  will  be  secured. 
Individual  training 

Individual  training  will  be  available  for  personnel  living 
in  remote  areas  who  possess  needed  skills.  Technical  in- 
struction for  the  maintenance  and  improvement  of  career 
skills  will  be  provided  through  the  correspondence  course 
method.  It  is  planned  that  as  time  goes  on  new  kinds  of 
technical  courses  will  be  offered  for  home  study  to  give 
more  variety  and  interest  to  the  training  program  offered 
to  persons  residing  in  remote  areas.  All  correspondence 
courses  will  be  examined  periodically  and  reviewed  to  as- 
sure that  they  are  designed  to  maintain  interest  and 
proficiencies. 
Stabilized  program  assured 

The  new  long  range  plan  gives  us  a  good  working  blue 
print  for  the  development  of  realistic  training  programs, 
better  service  conditions,  and  a  sound  and  potent  Reserve. 

Here  are  a  few  very  significant  statements  which  appear 
in  our  plan: 

1.  The  Reserve  Forces  must  be  recognized  as  a  less  flex- 


ible component  than  the  Air  Force  and  it  should  be  realizec 
that  its  response  to  program  changes  is  slower  and  mon 
laborious  than  that  of  the  USAF.  Policies  relating  to  re 
serve  personnel  must  therefore  be  established  as  firmly  a 
possible  and  their  application  has  to  be  uniform  throughou 
the  AF  Reserve  Forces. 

2.  In  any  future  mobilization,  partial  or  full,  the  initia 
unit  integrity  of  all  Reserve  Forces  T/O&E  units  will  b 
preserved  insofar  as  possible. 

3.  Aggressive  planning  must  continue  to  insure  tha 
technical  Reserve  training  be  directed  to  the  planned  up 
grading  of  basic  skills.  Further,  the  technically-qualified  re 
servist  should  be  used  to  the  maximum  as  an  instructor  ii 
this  upgrading  process. 

4.  Reservists  on  extended  active  duty  should  be  used  t' 
the  maximum  extent  possible  in  carrying  out  the  long  rang 
plan.  In  the  manning  of  training  centers,  reservists  fron 
the  immediate  area  should  be  given  priority,  and  such  re 
servists  ought  to  have  compatible  assignments  in  the  T/O&l 
unit  thereon. 

Relation  to  current  training 

The  program  for  the  AF  Reserve  Forces  for  fiscal  yea 
1952  has  been  devised  to  be  a  lead-in  or  first  step  in  th 
new  long  range  plan.  It  will  accommodate  the  broad  expar 
sion  necessary  under  UMTS.  There  will  be  minor  modifier 
tions  of  the  present  program  as  it  progresses;  however,  i 
is  not  anticipated  that  these  changes  will  cause  any  di< 
ruption  of  training. 
Flexible  nature  of  the  long  range  plan 

In  the  long  range  plan,  too,  flexibility  is  essential.  No  pla: 
proposing  to  cover  a  period  of  5  or  6  years  can  be  otherwise 
In  the  course  of  time  there  will  probably  be  some  revisio: 
and  a  few  alterations  made,  based  on  experience,  introduc 
tion  of  new  equipment,  and  changing  world  condition; 
They  will  be  made  in  the  interest  of  constant  improvemer 
of  our  structure,  administration,  and  training  methods. 
Unit   Recapitulation 


Units 
51   T/O&E  combat  type  fly- 
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6  T/D  flying  training  sta- 
tions (all  USAFR) 

39  T/O&E  support  units 
(about  60%  ANG) 

348  T/D  specialized   train- 
ing units,  combat  crew 
&  maintenance  types 
(about  75%  USAFR) 
1252  T/D  support  units  of 
various  occupational 
specialties  (all  USAFR) 
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RESERVE  UNITS  PLAY  MAJOR  ROLE 

IN  BIG  MANEUVERS 


FIVE  Reserve  troop  carrier  units  ordered  into  active 
military  service  in  the  past  year  completed  extensive 
coordinated  combat  training  in  Exercise  SOUTHERN 
PINE,  which  took  place  in  the  Carolinas  and  Virginia  in 
late  August. 

Troop  Carrier  Command,  a  provisional  organization  es- 
tablished for  SOUTHERN  PINE,  was  composed  of  six 
wings  of  the  recently  activated 
18th  Air  Force  (Troop  Car- 
rier). Five  of  these  wings  were 
Reserve  units.  This  provision- 
al command  was  headed  by 
Col  Hoyt  L.  Prindle  of  the 
314th  Troop  Carrier  Wing 
from  Sewart  AFB,  Tenn,  the 
only  Regular  AF  troop  carrier 
wing  in  continental  United 
States. 

The  five  former  Reserve 
wings  in  the  action  were:  the 
375th,   Donaldson   AFB,   SC; 

the   435th   from   Miami,  Fla;  ?§■ ■--■>•*<« 

the    516th,    Memphis,    Tenn; 
the  443rd  based  at  Donaldson 

AFB,  SC;  and  the  434th  whose  home  is  at  Atterbury  AFB, 
near  Indianapolis. 

The  375th  was  activated  in  June  1949,  at  Greater  Pitts- 
burgh Airport,  Pa.  Commanded  by  Col  Lance  Call,  it  was 
ordered  into  active  military  service  15  Sep  50,  and  was 
reassigned  to  Donaldson  AFB  shortly  thereafter. 

The  435th  was  activated  in  June  1949,  at  Miami,  Fla,  and 
ordered  into  active  service  in  March  of  this  year.  It  is  com- 
manded by  Col  Maurice  F.  Casey,  a  former  executive  of  the 
Civil  Aeronautics  Authority. 

Also  activated  in  June  1949,  the  516th  Wing  was  called 
to  active  service  in  Memphis  in  April  1950.  Col  Willis  W. 
Mitchell,  former  chief  pilot  for  American  Airlines,  is  the 
commanding  officer. 

The  443rd  was  activated  in  July  1949,  at  Hensley  AFB, 
Tex,  and  ordered  into  active  service  this  May.  The  unit, 
commanded  by  Col  William  E.  Shuttles,  was  recently 
reassigned  to  Donaldson  AFB,  SC. 

The  434th,  commanded  by  Brig  Gen  Lacey  V.  Murrow, 
former  vice  president  of  the  Association  of  American  Rail- 
roads, was  activated  in  June  1949.  It  came  on  active  duty 
in  May  this  year.  The  unit  was  formed  at  Atterbury  AFB, 
Columbus,  Ind,  and  is  still  stationed  there. 

Exercise  SOUTHERN  PINE,  a  joint  Air  Force-Army 
maneuver,  was  planned  with  an  eye  toward  the  training  of 


Reserve  and  National  Guard  units  recently  brought  on  active 
duty.  This  was  the  first  test  of  their  effectiveness  under 
simulated  battle  conditions. 

Greatly  expanded  within  the  present  concept  of  modern 
warfare,  troop  carrier  activities  during  the  maneuver  were 
based  on  observation  of  and  experience  with  the  use  of 
paratroopers,    from   the   first   experiments   by   the   Russians 

during  war  games  in  1936 
through  World  War  II  and 
the   Korean   conflict. 

When  the  maneuver  began 
on  August  13,  "friendly  US 
forces"  went  into  action 
against  a  "victorious  Aggres- 
sor force"  (made  up  of  USAF 
and  Army  personnel  but  wear- 
ing their  own  distinctive  uni- 
forms of  the  "war"  and  speak- 
ing a  variety  of  foreign  lan- 
guages). The  Aggressors  had 
fought  their  way  from  the 
southeast  coast  and  were 
poised  to  attack  the  industrial 
centers  in  and  near  the  cities 
of  Raleigh  and  Durham,  NC. 

Troop  Carrier  Command  dispatched  C-119's,  C-46's,  and 
the  new  C-122  assault  craft  to  quell  this  threat  by  air  drop 
and  air  landing  of  airborne  assault  personnel  and  equipment. 
They  made  this  advance  attacking  unit  effective  through 
aerial  supply  and  emergency  supply  in  the  traditional  troop 
carrier  manner. 

In  a  recent  interview,  Colonel  Prindle  said,  "The  per- 
formance of  the  Reserve  units  under  my  command  during 
Exercise  SOUTHERN  PINE  was  outstanding.  Their  ef- 
fectiveness under  simulated  combat  conditions  was  of  the 
highest  calibre  and  can  be  credited  to  their  pre-maneuver 
training.  They  were  highly  proficient  in  completing  assigned 
missions." 

All  of  the  wings  coordinated  pre-maneuver  training  with 
the  11th  and  82nd  Airborne  Divisions  at  Fort  Campbell,  Ky, 
and  Fort  Bragg,  NC.  They  received  much  praise  from  these 
divisions  for  their  excellent  handling  of  the  troop  carrier 
mission. 

As  was  brought  out  in  SOUTHERN  PINE,  troop  carrier 
units  are  trained  to  perform  four  major  missions  vital  to 
effective  military  operations: 

Airborne  Operations — Airborne  troops  are  air  dropped  or 
landed   into   the    assault   area   complete   with   supplies   and 
(See  SOUTHERN  PINE  page   14) 
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The  typical  American  in  George  Washington's  day  was 
a  lot  easier  to  turn  into  a  good  soldier  than  is  his 
counterpart  today. 


2  Drawing  numbers  out  of  a  goldfish  bowl  used  to  be 
the  way  of  deciding  who  would  serve  first.  It  was  done 
last  in  March  1942. 


5  Before  the  law  was  passed,  no  more  than  2  percent  of 
the  members  of  any  Service  could  be  women.  That  limit 
is  now  suspended  for  3  years. 


6    You  can  write  to  your  Congressmen   if  you  keep  your 
letters  within   the   law  and   within    security   regulations. 
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3  Inductees,  Reservists,  and  National  Guardsmen  ordered 
into  the  Armed  Forces  before  19  June  1951  were  called 
for  21  months,  but  the  new  law  makes  their  term  24 
months  unless  sooner  released.* 


4  The  Armed  Forces  needed  all  the  trained  men  they 
could  find  to  demothball  ships,  take  airplanes  out  of 
storage,  and  reactivate  combat  units. 


. 


IF  YOU  WERE 
INDUCTED  BEFORE 
19  JUNE   1951   .   .    . 


; 


7  If  your  former  civilian  boss  has  sold  his  business,  the  new 
owner  must  rehire  you,  if  he  can,  when  you  leave  the 
Service. 


*  Present  plans  do  not  contemplate  extension  of  service 
to  24  months  in  the  case  of  AF  Reserve  or  Air  National 
Guard  personnel  on  EAD  at  the  time  PL  51  was  passed 
(19  June  1951). 

Drawings   courtesy  of  "ARMED    FORCES  TALK' 
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Armed  Forces  Reserve  Act — HR  5277 
(formerly  4860).  The  subcommittee  of 
the  House  Committee  on  Armed  Serv- 
ices concluded  hearings  on  this  bill 
on  22  August.  The  subcommittee  had 
made  substantial  amendments  and  in- 
cluded a  provision  directing  the  De- 
partment of  Defense  to  submit  to  the 
Congress,  prior  to  1  Feb  52,  adequate 
and  equitable  legislative  recommenda- 
tions (as  uniform  as  practicable  for  all 
the  Armed  Forces)  for  the  promotion 
of  Reserves,  which  shall  conform  as 
nearly  as  practicable  to  the  system  for 
the  promotion  of  regular  members  of 
the  Forces.  These  are  to  include  rec- 
ommendations concerning  precedence 
(date  of  rank),  forced  attrition,  distri- 
bution in  grades,  and  constructive 
credit.  The  Department  of  Defense 
must  also  submit,  by  1  Feb  52,  similar 
legislative  recommendations  for  the 
equalization  of  benefits  between  and 
among  Regulars  and  Reserves. 

Defense  Department  Appropriations 
for  1952— HR  5054.  The  appropriation 
bill  for  the  fiscal  year  1952,  HR  5054, 
passed  the  House  on  9  Aug  51.  The 
House  approved  the  provisions  for  the 
USAFR  and  AF  ROTC  ($17,543,000 
for  pay,  allowances,  clothing,  subsis- 
tence, and  travel  of  the  Reserve  and 
ROTC,  and  procurement  and  issue  of 
uniforms  to  institutions  necessary  for 
training  AF  ROTC)  and  for  the  Air 
National  Guard  ($87,900,000  for  pay, 
allowances,  clothing,  subsistence,  trans- 
portation, medical  and  hospital  treat- 
ment; establishment,  maintenance,  op- 
eration, etc.,  of  training  facilities;  main- 


NOTES 


tenance,  operation,  and  modification  of 
aircraft;  and  procurement  of  supplies, 
materials,  and  equipment). 

An  amendment  adopted  on  the  floor 
of  the  House  provides  that  no  funds 
shall  be  expended  for  the  pay  or  allow- 
ances, accruing  after  30  Nov  51,  of  any 
member  of  the  Inactive  or  Volunteer 
Reserve  who  served  on  active  duty  for 
a  period  of  12  months  or  more  in  any 
branch  of  the  Armed  Forces  during  7 
Dec  41 — 2  Sep  45,  if  such  member  shall 
have  served  on  active  duty  for  a  period 
of  12  months  or  more  after  26  Jun  50, 
unless  he  shall  have  voluntarily  con- 
sented to  remain  on  active  duty. 

The  report  of  the  Senate  subcom- 
mittee on  the  1952  appropriations  was 
expected  to  be  made  to  the  full  com- 
mittee on  7  September. 

Survivors'  Benefits — HR  5169.  The 
House  Committee  on  Armed  Services 
has  been  holding  hearings  on  HR  5169 
(which  was  substituted  for  HR  1029, 
provisions  of  which  were  explained  in 
the  April  REVIEW).  The  new  bill 
provides  a  self-supporting  system  for 
the  benefits  of  widows  and  dependents 
of  certain  active,  Reserve,  and  retired 
personnel.  The  latter  includes  reserve 
personnel  retired  under  the  provisions 
of  Title  III  of  Public  Law  810. 

The  proposed  system  would  be  com- 
pulsory for  all  members  of  the  active 
forces  (including  reservists  on  active 
duty  in  excess  of  30  days)  except  that 
those  in  the  service  on  the  date  of  the 
enactment  of  the  bill  would  have  the 
option  of  rejecting  the  plan.  The  re- 
servist on  active  duty  would  contribute 


only  during  the  period  he  is  on  full- 
time  duty;  upon  return  to  inactive 
status  his  coverage  and  payments  to  the 
self-supporting  system  would  cease.  An- 
nuities granted  under  this  bill  to  sur- 
vivors of  members  of  the  uniformed 
services  would  be  in  addition  to  any 
pensions  or  other  payments  to  which 
such  persons  may  be  entitled  under 
other  laws. 

Under  the  new  bill  monthly  deduc- 
tions from  the  active  duty  pay  of  those 
participating  in  the  plan  would  be 
made  as  follows: 


Members  receiving 

Members  re- 

basic pay  plus  in- 

ceiving basic 

centive  pay  as  air 

y  grade 

pay  only 

crew  members 

0-8 

$13.00 

$16.75 

0-7 

11.75 

15.50 

0-6 

9.75 

14.50 

0-5 

8.25 

12.50 

0-4 

7.25 

11.00 

0-3 

6.50 

9.75 

0-2 

5.50 

8.25 

O-l 

4.75 

7.75 

W-4 

6.75 

9.25 

W-3 

5.75 

8.25 

W-2 

5.25 

7.75 

W-l 

4.75 

7.25 

E-7 

3.25 

3.50 

E-6 

2.25 

2.50 

E-5 

1.75 

2.00 

E-4 

1.50 

1.75 

E-3 

.75 

1 .00 

E-2 

.50 

.75 

E-l 

.50 

.75 

A  v  Cadet          1.00 

The  benefits  to  survivors,  in  the  case 
of  a  participant  in  the  system  who  dies 
while  on  active  duty,  would  be  25  per 
cent  of  the  deceased's  active  base  pay 
to  be  paid  to  his  widow,  plus  $360  a 
year  for  each  child  up  to  a  maximum 
of  $900  a  year  in  such  additional  pay- 
ments. Where  there  is  no  widow  or 
surviving  dependent  children,  depend- 
ent parents  may  receive  the  benefits. 
In  the  event  there  is  no  eligible  sur- 
vivor, the  deceased's  estate  would  be 
paid  $500  or  25  percent  of  one  year's 
base  pay,  whichever  is  the  greater. 

HR  5169  would  extend  benefits  to 
those  retired  personnel  wishing  to  take 
advantage  of  them.  The  rates  they 
would  pay  in  order  to  participate  in  the 
system  would  be  determined  by  "actu- 
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arial  equivalent  methods,"  as  the  bill 
puts  it.  The  benefit  payments  to  sur- 
vivors of  deceased  retired  persons  are 
not  specified  in  the  proposed  law,  but 
it  is  stated  that  they  would  not  exceed 
50  per  cent  of  the  pay  to  which  the 
retired   person  had  been  entitled. 

163  Wing  Air  Force— HR  5077,  in- 
troduced 8  Aug  51,  would  amend  cer- 
tain limitations  on  the  number  of  air- 
craft, units,  and  organizations  which 
may  be  maintained  and  operated  by  the 
Air  Force.  The  bill  provides  for  an 
authorized  strength  "of  not  to  exceed 
one  hundred  and  thirty-eight  United 
States  Air  Force  combat  wings  and 
such  separate  United  States  Air  Force 
squadrons,  reserve  groups,  and  sup- 
porting and  auxiliary  United  States  Air 
Force  and  Reserve  units  (including  not 
less  than  25  USAF  wings)  as  may  be 
required." 


BRITAIN  WINS  DRILL  MATCH 

THE  BRITISH  delegation  marched 
as  winners  from  the  scene  of  the 
1951  International  Drill  Competition 
held  in  Toronto  late  in  August,  having 
bested  our  crack  cadets  of  the  NY  CAP 
Wing  and  the  youths  of  Canada's  Air 
Cadet  League  in  the  annual  match. 

Of  the  400  possible  competition 
points  in  the  judging,  the  33-man 
team  of  the  Air  Training  Corps  of 
Great  Britain  (Scots  attired  in  kilts) 
scored  367  points.  The  Canadians 
earned  361,  and  our  CAP  Cadets  were 
close  in  line  with  360.  The  judges  were 
two  RCAF  officers,  Maj  Gen  Willis 
H.  Hale,  CG  of  our  Continental  Air 
Command,  and  Col  J.  A.  Bolger,  vice- 
commander  of  the  First  AF. 

Among  the  distinguished  guests  ob- 
serving the  drill  were  Rt.  Hon.  Arthur 
Henderson,  Secretary  of  State  for  Air, 
and  Hon.  Brooke  Claxton,  Minister 
for  Defense,  Dominion  of  Canada.  Maj 
Gen  Lucas  V.  Beau  presented  the 
trophy  bearing  his  name  which  is  com- 
peted for  annually.  The  award  was 
initiated  in  1948;  Canada  won  it  the 
first  three  times. 


EXPLORERS 


Over  the  Sierras 


AIR  EXPLORERS  from  Marin 
J.  A- County,  Calif  were  the  guests  of 
Hamilton  AFB  this  summer  in  a  typi- 
cal visitation  under  the  cooperative 
sponsorship  of  the  Boy  Scouts  of  Amer- 
ica and  the  USAF. 

Eighteen  Explorers  and  their  leaders 
from  San  Rafael,  Mill  Valley,  San 
Anselmo,  and  Woodacre,  arrived  at  the 
base  one  fine  morning  at  about  0900. 
For  the  next  10  hours  they  saw  every- 
thing airwise,  from  the  preparation  of 
a  flight  plan  to  an  air  drop  high  over 
the  Sierras. 

Inspired  by  the  enthusiasm  and  curi- 
osity  of  the   young   visitors    in   every- 


Fitted  to  parachutes  by  experts  in 
that  skill,  the  young  men  trooped  out 
to  the  aircraft  and  were  put  aboard  by 
Major  Shields  and  his  crew.  They 
were  assigned  seats  and  secured  with 
safety  belts,  and  off  they  went  on  a 
sky  jaunt  that  intrigued  the  young  vis- 
itors and  filled  them  with  exciting 
memories.  Their  hosts  were  besieged 
with  questions;  the  Explorers  learned 
a  lot  about  air  travel,  military  style. 
During  the  flight,  they  watched  sup- 
plies being  dropped  for  Boy  Scout 
troops  camped  at  Piute  Meadows  and 
Buck  Lake. 

After  lunch  at  the  2218th  Personnel 
Processing  Sq,  the  Explorers  went  to 
the  link  trainer  building  where  instruc- 
tors guided  their  trial  spins  through 
simulated  flight.  A  tour  of  the  base 
and  a  visit  to  the  control  tower  com- 
pleted the  day  long  program. 


Visiting  youths  and  their  Scout  lead- 
ers   are    briefed    at    the    Operations 
office  for  a  familiarization  flight. 

thing  concerning  the  Air  Force, 
Hamilton  personnel  gave  spirited  co- 
operation to  the  project.  At  day's  end 
the  potential  future  aviators  left  the 
Base  chanting  the  Air  Force  Song. 

Shortly  after  reaching  the  flight  line, 
the  youths  toured  Air  Rescue  Service 
facilities,  the  hangars,  radio  control 
room,  rescue  boat  storage,  operations, 
and  the  dispatcher's  office.  They  were 
guided  by  Maj  Clyde  S.  Shields,  CO 
of  Flight  "A",  4th  Air  Rescue  Sq,  who 
flew  the  C-82  which  took  them  to  the 
Sierras.  The  Explorers  also  saw  a  film 
of  actual  air  rescue  operations. 


C-82  crewmen   explain  safety  rules  and  discuss 

the    craft    and    its    use    as    the    Explorers    await 

take-off  on  a  mock  air  rescue  mission. 

Arrangements  for  this  interesting 
and  worthwhile  visit  were  made  by  Lt 
Douglas  S.  Wigg,  Fourth  AF  Staff  Ex- 
plorer Officer.  The  tour  was  conducted 
by  Lt  Porter  W.  Stone  who  had  been 
appointed  by  the  CO  of  the  base  to 
serve  as  the  special  Project  Officer  on 
this  occasion. 
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YOUR  PREPARATION  FOR  BETTER  SERVICE 


Ulniuersitu  course  produces  sharp  unit  off  I 


icers 


EDUCATION  and  reorientation  into  the  service  are 
combined  in  the  non-competitive  Squadron  Officer 
Course,  Air  Command  and  Staff  School,  Maxwell  AFB,  Ala, 
to  produce  one  of  the  most  unique  military  schools  in  the 
history  of  this  nation.  This  is  an  Air  University  course 
available  to  Regular  AF  personnel  and  to  members  of  the 
Reserve  Forces,  whether  or  not  in  active  service. 

With  increased  emphasis  being  devoted  to  efficient  per- 
sonnel management,  cost  consciousness,  and  the  attainment 
of  peak  individual  proficiency  not  only  in  the  Air  Force 
but  throughout  the  Armed  Forces,  top  level  commanders 
became  convinced  that  a  new  kind  of  military  educational 
program  would  be  necessary  to  do  a  better  job  of  preparing 
the  average  officer  for  the  complex  requirements  of  his 
profession. 

When  the  Air  University  system  was  originally  created, 
it  developed  a  first  level  school,  Air  Tactical  School;  a 
second  level  school,  The  Air  Command  and  Staff  School; 
and  a  top  level  school,  the  Air  War  College.  Each  of  the  two 
lower  courses  was  so  designed  that  their  students,  in  pro- 
gressing from  the  first  to  the  highest,  could  realize  a  gradual 
broadening  of  experience  and  knowledge  in  a  definite  scheme 
of  achievement.  The  work  accomplished  at  one  level  was 
built  upon  and  developed  to  a  finer  degree  in  the  next  course. 
It  became  possible  for  an  officer  to  go  through  a  series  of 
progressive  military  educational  experiences. 

Then  the  pressures  of  the  Korean  war  and  the  drive  for 
speedier  mobilization  made  it  mandatory  for  this  educational 
plan  to  be  speeded  up.  In  October  1950,  the  curriculum  of 
the  Squadron  Officer  Course  (an  improvement  over  the 
discontinued  Air  Tactical  School  Regular  Course)  was  first 
presented  to  Reserve,  Regular,  National  Guard  and  Allied 
Nations  officers  at  Maxwell.  This  streamlined  course  has 
proved  to  be  extremely  worthwhile,  and  its  graduates  well 
prepared  for  their  customary  military  duties.  The  next  two 
classes  (starting  on  31  October  and  7  January  1952)  may 
accommodate  more  than  600  students  each.  At  least  30  in 
each  class  will  be  from  the  USAFR  and  ANG.  Applications, 
in  letter  form,  must  go  through  normal  command  channels. 

The  curriculum  has  been  designed  to  develop  a  basic  three- 
word  theme,  "Think — Communicate — Cooperate."  The  Di- 
rector of  the  Squadron  Officer  Course,  Col  Russell  V. 
Ritchey,  and  the  Commandant  of  the  Air  Command  and 
Staff  School,  Brig  Gen  Reuben  C.  Hood,  Jr,  use  these  expres- 
sions as  the  theme  for  the  course.  They  were  selected  after 
comprehensive  research  and  evaluation  of  typical  military  sit- 
uations. It  was  found  that  in  situations  where  confusion  has  oc- 


curred, or  where  misevaluation  and  uneconomical  emplo 
ment  of  individuals  or  equipment  has  existed,  the  primal 
cause  of  these  discrepancies  was  the  failure  of  the  personn 
involved  to  think  objectively,  communicate  correctly  or  ef 
ciently,  or  to  take  those  steps  which  make  cooperation  po 
sible.  Therefore  it  was  decided  that  a  proper  aim  for  a  mil 
tary  school  of  the  nature  of  the  Squadron  Officer  Course  w; 
to  construct  situations  in  which  student  officers  would  have  i 
practice  thinking,  communicating,  and  cooperating  effectiv 
ly  to  solve  the  types  of  unit  and  personnel  problems  whic 
they  are  likely  to  face  during  their  service. 

A  special  curriculum  was  designed  to  insure  that  througl 
out  the  course  the  officers  would  be  working  on  everydz 
Air  Force  tasks;  problems  in  supphy,  maintenance,  trainin 
personnel  management,  combat  employment  of  military  a 
units,  or  employment  of  air  units  in  support  of  ground  can 
paigns.  To  unify  the  whole  course  and  to  make  individu 
progress  evaluation  easier  during  the  course,  the  curricului 
is  designed  so  that  it  follows  the  normal  problem  occurrenc 
with  which  the  "average"  officer  will  be  confronted  in  tl 
service. 

The  school  uses  two  basic  educational  methods.  Eac 
morning,  the  student  officer  attends  lectures  in  which  sp 
cialists  in  various  military  fields  discuss  the  unique  problen 
which  must  be  solved,  the  difficulties  of  obtaining  unde 
standing,  the  hurdles  which  have  to  be  overcome  so  th 
people  can  work  together  in  their  select  fields. 

In  the  afternoon,  the  student  officer  attends  small  grou 
discussion  periods  in  which  they  actually  solve  some  of  tl 
problems  which  have  been  talked  about  from  the  platfon 
on  that  day  or  from  prior  lectures.  These  problem-solvin 
meetings  are  supervised  by  a  specially  trained  instructs 
who  evaluates  and  corrects  the  group's  solution  to  the  prol 
lem,  and  shows  individual  students  how  their  personal  soli 
tions  could  have  been  more  soundly  constructed  if  they  ha 
thought  more  objectively,  communicated  more  accurately,  < 
cooperated  with  others  more  effectively. 

Special  periods  are  provided  each  student  for  instructio 
as  an  individual  and  as  a  participating  member  of  a  sta 
team.  Skilled  counselors  find  each  officer's  shortcomings  an 
show  him  progressive  steps  whereby  he  can  eliminate  the; 
shortcomings,  and  capitalize  upon  his  proficiencies  and  ii 
dividual  skills. 

The  course  begins  with  a  comprehensive  study  of  tr 
world  situation.  The  basic  conflict  of  ideologies  that  exis 
between  the  free  democratic  nations  and  the  totalitaria 
nations    is    carefully    evaluated.    The    aim    in    this    portio 
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of  the  curriculum  is  to  provide  each  student  with  a 
fund  of  current  knowledge  on  the  issues  which  are  in- 
volved. From  this  he  can  evaluate  the  changing  world  situ- 
ation, and  will  know  the  answer  to  the  question,  "Why 
do  we  fight?"  With  this  incentive  provided,  the  student 
studies  the  organization  of  the  Dept  of  Defense  to  learn 
its  strengths  and  weaknesses,  and  examines  in  detail  the 
missions  and  capabilities  of  the  several  armed  forces,  the 
functions  of  the  major  commands  within  the  Air  Force,  and 
the   duties  and  responsibilities  of  staff  and  unit  officers. 

The  students  then  go  into  a  new  phase  in  the  curriculum 
which  deals  with  the  "Life  Cycle"  of  an  AF  unit  and  the 
problems  encountered  therein.  In  this  period,  attention  is 
given  first  to  the  problems  that  arise  in  the  activation  of 
a  new  unit.  The  student  leaves  this  subject  with  a  more 
comprehensive  knowledge  of  typical  activation  problems  and 
how  they  have  been  solved  in  past  situations,  and  armed 
with  specific  techniques  of  analysis  which  he  can  apply  to 
real  life  situations  in  the  future. 

Following  the  activation  phase,  the  curriculum  next  de- 
velops problems  found  in  meeting  training  needs,  and  studies 
what  tools  are  at  the  disposal  of  an  officer  to  accomplish  train- 
ng  goals  most  satisfactorily  in  any  organization. 

The  next  problem  cycle  is  unit  movement.  Since  the  move 
may  be  state-side  or  overseas,  problems  of  each  nature  are 
met  and  solved,  not  only  in  the  lectures  presented  but  in 
the  small  group  discussions. 

With  activation  and  movement  completed,  the  employ- 
ment phase  follows.  Air  units  overseas  have  a  combat  pur- 
pose that  can  be  described,  at  the  risk  of  over-simplification, 
as  being  the  air  campaign  itself  and  support  of  ground  or 
amphibious  operations.  Techniques  of  these  two  major  em- 
ployments of  air  power  are  covered  in  the  next  division  of 
the  curriculum.  A  series  of  employment  problems  have  been 
designed  to  place  the  student  in  the  most  realistic  situation 
possible,  and  by  "serving"  in  a  variety  of  staff  and  com- 
mand jobs,  he  is  required  to  solve  problems  encountered 
in  these  kinds   of  employment  of  air  power. 

The  evaluation  system  at  the  Squadron  Officer  Course  is 
an  Air  Force  innovation.  The  students  do  not  compete  with 
each  other  for  academic  grades.  On  the  contrary,  the  evalu- 
ation system  is  primarily  designed  for  analysis  of  the  weak- 
nesses and  shortcomings  of  each  officer  so  that  during  the 
8-week  course  these  deficiencies  can  be  corrected  or  elim- 
inated as  soon  as  possible.  The  experience  of  six  classes  has 
proved  the  validity  and  the  desirability  of  this  system  over 
the  traditional  method  of  competitive  numerical  class  stand- 
ings. The  Squadron  Officer  Course  philosophy  places  con- 
siderable emphasis  on  good  efforts  to  learn. 

Informal  surveys  throughout  the  major  commands,  from 
squadron  to  Air  Force  level,  have  convinced  Air  University 
officials  that  dollar  for  dollar  invested,  this  course  is  paying 
greater  dividends  to  the  Air  Force  in  the  form  of  increased 
efficiency  and  productivity  of  officers  than  any  course  of  this 


kind  which  has  been  attempted  in  the  past.  The  increased 
quotas  granted  for  the  course  are  assurance  that  Hq  USAF 
recognized  the  value  of  this  course  to  junior  officers  whether 
Reserve,  Air  National  Guard  or  Regular,  and  whether  on 
active  duty  or  anticipating  active  service.  According  to 
testimony  of  "satisfied  customers,"  assignment  to  the  Squad- 
ron Officer  Course  may  be  looked  upon  as  a  pleasant  and 
interesting  event  in  the  young  Air  Force  officer's  life. 

AIR  STAFF  COMMITTEE 

ON  RESERVE  AND  ANG  MEETS 

SEVERAL  highly  significant  and  timely  subjects  were 
planned  for  discussion  at  the  September  10-14  joint 
meeting  of  the  Air  Staff  Committee  on  Reserve  and  Air 
National  Guard  Policy.  Among  the  topics  studied  were  a 
number  forwarded  from  the  Local  Policy  Boards  in  the  four 
ConAC  numbered  air  forces.  Here  are  some  of  the  problems 
and  recommendations  worked  on  by  your  Air  Staff  Com- 
mittee members  during  the  recent  meeting: 

1.  Air  Force  plans  for  rotation  and  demobilization.  These 
included  an  overseas  rotational  policy  affecting  reservists 
now  on  extended  active  duty  and  considerations  on  the 
disposition  of  reservists  upon  release  from  active  service. 

2.  A  promotion  system  for  the  Reserve,  a  report  on  which 
has  to  go  to  the  Brooks  Subcommittee  of  the  House  Armed 
Services  Committee  in  February. 

3.  The  recommendation  made  by  the  Chief,  National 
Guard  Bureau,  the  former  AUS  and/or  AFUS  and  Reserve 
Forces  officers  who  surrendered  their  commissioned  status 
in  order  to  accept  air  technician  positions  in  an  enlisted 
status  in  the  Air  NG  be  restored  to  their  former  active  duty 
grade. 

4.  The  recommendation  (one  of  several  from  the  Tenth 
AF)  that  laws  and  regulations  restricting  enrollment  in  the 
AF  ROTC  Program  to  males  be  changed  to  permit  the 
enrollment  of  females  also. 

5.  The  recommendation  (a  First  AF  suggestion)  that  a 
definite  statement  be  prepared  to  show  clearly  the  policy 
relating  to  the  calling  to  active  duty  of  Organized  Air 
Reservists  as  compared  with  the  call-up  of  members  of  the 
Volunteer  Air  Reserve. 

6.  The  recommendation  (one  of  those  submitted  by  the 
Fourteenth  AF)  that  an  immediate  and  aggressive  study  be 
made  with  a  view  to  the  acquisition  of  permanent  training 
sites  for  the  Air  Guard  to  be  used  during  the  year  and  for 
summer  field  training  and,  where  practicable,  to  be  used 
jointly  by  Reserve  and  Regular  units. 

7.  The  recommendation  (one  of  a  number  made  by  the 
Fourth  AF)  that  a  study  be  made  to  determine  the  need 
for,  and  practicability  of,  instituting  an  AF  ROTC  program 
in  high  schools,  with  a  view  to  fostering  and  sustaining 
interest  in  the  missioa  of  the  AF  and  its  civilian  components. 
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Approved  by  the  Secretary  of  the  Air  Force 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of  the 
Budget  5  April  1949  and  17  April  1950. 
AIR  RESERVE  FORCES  REVIEW  receives 
AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve, not  serving  on  active  duty,  who  is  not 
receiving  a  copy  of  the  monthly  REVIEW, 
advise  him  to  report  that  fact,  including  his 
name,  rank,  service  number,  and  old  and 
new  permanent  home  addresses  to  the  Com- 
mandant, USAF  Extension  Course  Institute, 
Individual  Distribution  Unit,  Gunter  AF  Base, 
Montgomery,  Ala. 

Editorial  office  located  in  the  Office  of  The 
Special  Assistant  to  the  Chief  of  Staff  for 
Reserve  Forces;  AFCRF-6,  Hq  USAF,  Penta- 
gon, Wash,  D.  C. 

COVER-Members  of  2060th  Mobile  Weather  Sq 

from   Tinker   AFB,   Okla,    check    conditions    aloft 

for  the  reservists  flying  in  "Operation  Southern 

Pine."  (See  story  on   page  7.) 
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(SOUTHERN  PINE  from  page  7) 
equipment  and  maintained   through   aerial  re-supply   until 
they   are  withdrawn   or  can  be  supplied   by  other  means. 
Supply    and    re-supply    may    be    conducted    by    free    drop, 
parachute  drop,  or  landing  aircraft. 

Air  Transported  Operations — This  comprises  delivery  by 
landing  aircraft  of  a  standard  ground  or  air  force  unit  for 
combat  employment  within  either  enemy  or  friendly  terri- 
tory. Included  is  the  delivery  of  equipment,  supplies,  and 
reinforcements. 

Air  Supply  Operations — Delivery  of  material  to  a  ground 
force  unit  engaged  in  combat.  Methods  of  delivery  are  air 
drop  or  air  landing. 

Air  Evacuation — Usually  coordinated  with  delivery  of 
supplies  and  reinforcements,  it  consists  of  removing  per- 
sonnel (individually  or  collectively),  materiel,  and  casualties 
from  an  undesirable  area.  Troop  carrier  planners  are  experi- 
menting with  a  recently  conceived  forward  medical  air 
evacuation  unit. 

The  training  of  troop  carrier  units  is  in  three  phases: 
individual,  unit,  and  joint  effort.  A  high  state  of  proficiency 
is  required  for  them  to  perform  their  various  missions  with 
precision,  accuracy,  and  dependability  in  any  kind  of 
weather,  day  or  night.  We  know  from  SOUTHERN  PINE 
experience  that  our  troop  carrier  reservists  in  active  service 
are  meeting  these  rigid  requirements  in  an  outstanding 
manner. 


CADET    EXCHANGE    PROGRAM 

MORE  young  aviation  enthusiasts 
participated  and  more  countries 
were  represented  this  year  than  ever 
before  in  the  annual  International 
Cadet  Exchange.  This,  the  fifth  con- 
secutive year  of  the  Exchange  Program, 
has  been  the  best  so  far  in  this  positive 
step  toward  a  world  brotherhood  of 
air-minded  youth.  So  reports  our  Civil 
Air  Patrol,  the  sponsoring  body  at  the 
American  end  of  the  across-the-seas 
project. 

As  110  specially  selected  CAP  Cadets 
were  taken  abroad  in  USAF  aircraft  to 
visit     Norway,     Switzerland,     France, 


England,  Canada,  and  Italy,  the  same 
number  of  cadets  of  14  other  nations 
were  brought  back  to  tour  the  US. 
Here  our  guests  were  guided  to  points 
of  historic  and  industrial  interest,  en- 
tertained, and  generally  made  ac- 
quainted with  not  only  American  avi- 
ation, but  our  way  of  life  at  the  big- 
city  and  community  levels.  Overseas, 
our  CAP  Cadets  visited  the  Vatican, 
Paris,  London,  tried  gliding  at  Swiss 
resorts,  and  enjoyed  Arctic  conditions 
in  parts  of  Norway.  Both  here  and 
abroad,  these  220  young  men  were 
eager  and  warmly  welcomed  represen- 
tatives of  their  respective  governments. 
At  the  outset  of  the  US  tour  of  the 
foreign  visitors,  when  the  visiting  cadets 
were  given  the  VIP  ("very  important 
people")  treatment  in  the  Washington 
DC  area  at  the  hands  of  the  host  Na- 
tional Capital  CAP  Wing,  tours,  lunch- 
eons, speeches,  and  the  exchanging  of 
gifts  were  big  program  items.  On  one 
occasion,  Gen  Carl  A.  Spaatz  (USAF- 


Eleven   foreign   nations  are   represented   in  this 

Washington,    DC,    grouping    of    youths    of    the 

Cadet  Exchange  program. 


Ret),  chairman  of  the  CAP  National 
Executive  Board,  told  the  assembled 
youths  "If  young  men  all  over  the 
world  could  only  get  to  know  each 
other  as  you  are  doing,  there  would 
be  no  future  wars." 

Maj  Gen  Lucas  V.  Beau,  CAP  Na- 
tional Commander,  officially  greeted 
the  guests  on  behalf  of  the  AF  and 
the  Patrol.  He  expressed  the  hope  for 
more  exchanges  of  this  kind  and  the 
thought  that  from  this  medium  of 
communication  we  can  go  far  toward 
building  a  better  world. 

As  reported  in  our  August  REVIEW , 
our  guests  saw  interesting  sights,  met 
many  of  our  citizens,  and  learned  much 
about  our  Nation  in  their  tours  of 
about  18  of  the  United  States.  A  few 
photos  have  come  to  your  REVIEW 
showing  this  phase  and  the  CAP  Cadet 
overseas  touring  part  of  the  1951  Inter- 
national Exchange.  Space  limitations 
allow  us  to  print  here  only  a  sample 
from  the  many  activities  photographed. 


NO  MORE  ROUND  PEGS 

IN  SQUARE  HOLES 

THE  old  days  when  we  frequently  had  round-peg-talent 
in  square-hole  jobs  are  coming  to  an  end;  no  longer 
will  civilian  electricians  be  converted  into  AF  cooks.  So 
say  the  classification  experts  who  tell  us  of  a  new  method 
being  used  to  make  sure  Reserve  airmen  who  ask  for  active 
service  are  channelled  into  jobs  they  are  currently  best 
qualified  to  perform. 

The  Air  Force  is  working  this  military  miracle  through  a 
system  carried  out  by  proficiency  test  development  units  of 
Air  Training  Command,  Air  Materiel  Command,  and  Con- 
tinental Air  Command  under  the  monitorship  of  an  office 
under  the  DCS/Personnel  in  Hq  USAF.  The  "system"  is 
the  application  of  AF  Job  Knowledge  Tests.  They  call  it 
AFJKT. 

Some  reservists  returning  to  active  duty  haven't  worked 
in  their  old  World  War  II  job  status  for  5  years  or  more. 
Former  control  tower  operators  have  gone  to  school,  re- 
ceived degrees,  and  are  now  engineers,  lawyers,  businessmen, 
etc.  This  poses  a  problem  of  determining  how  to  make  best 
use  of  the  men's  most  valuable  talents.  Classification  sections 
call  on  AFJKT  to  help  them  find  the  answers. 

It  works  like  this.  Reserve  T  Sgt  "Joe  Recallee,"  a  former 
Air  Force  welder,  comes  in  for  processing  and  reports  to 
the  classification  section.  He  tells  of  his  4  years  experience 
in  the  radio  repair  business  since  his  discharge  at  the  close 
of  the  war.  The  classification  corporal  doesn't  know 
whether  Joe  is  another  Guglielmo  Marconi  or  handing  out 
a  fast  line — perish  the  thought! 

So  the  corporal  administers  AFJKT  for  the  radio  repair 
field.  (There  are  AFJKTs  for  147  different  fields.)  In  about 
65  multiple  choice  questions,  the  tests  indicate  whether  Joe 
is  qualified  to  step  into  an  Air  Force  radio  repair  job,  needs 
indoctrination  to  Air  Force  methods,  or  should  be  back 
behind  a  welder's  torch  as  far  as  the  uniformed  services  are 
concerned. 

Tests  like  these  don't  "just  happen."  They  are  the  result 
of  applied  psychometric  methods. 

What  is  psychometrics?  Simply,  when,  where,  why,  and 
how  to  ask  a  question.  The  dictionary  tells  us  that  word 
refers  to  the  measurement  of  mental  processes.  In  this  busi- 
ness it  is  important  to  know  when  and  where  to  ask  a  ques- 
tion in  relation  to  other  significant  questions.  Why  ask  it — 
is  it  important?  How  to  ask  it — is  it  clear  and  to  the  point? 

At  Hq  Air  Training  Command,  Scott  AFB,  111,  there  are 
10  research  psychologists — 3  officers  and  7  civilians — who 
simplify  these  tests  until  they  attain  near  psychometric  per- 
fection. They  have  prepared  65  of  the  147  AFJKTs.  The 
other  82  tests  were  developed  in  Hq  USAF  and  AMC. 

When  the  AFJKT  program  was  initiated,  specialists  from 


each  occupational  field  were  called  together.  They  devised 
an  outline  covering  all  aspects  of  their  business  or  profession 
and  offered  sample  lists  of  questions. 

The  scientists  applied  the  psychometrics.  They  made  sure 
tests  were  in  the  lingo  of  the  office  or  workshop  of  the  oc- 
cupation involved  and  then  administered  the  new  AFJKTs 
to  people  currently  at  work  in  the  specialty  under  considera- 
tion. The  reaction  of  these  people  provided  the  standard 
of  the  final  test  questions. 

The  "working  people"  found  some  questions  to  be  im- 
practical, some  confusing,  and  others  completely  useless. 
The  questions  that  survived  this  screening  were  judged  to 
be  clear  and  straightforward.  They  were  adopted  for  our 
classification  tests  and  are  being  used  in  the  processing  of 
USAFR   veteran   airmen    returning   to   Air  Force   duty. 

In  spite  of  the  research  that  has  already  gone  into  these 
tests,  Maj  Lloyd  R.  Hayes,  head  of  the  Training  Command's 
testing  unit  has  said,  "The  tests  are  used  as  an  aid  to  classi- 
fication and  as  a  means  of  skill  evaluation.  Our  tests  are 
still  being  tested.  Until  we  think  we  have  achieved  a  higher 
level  of  psychometric  accuracy,  there  will  be  no  attempt  to 
set  an  actual  score  as  the  final  measurement  of  a  man's 
competence." 

Two  teams  from  Scott,  an  officer  and  an  enlisted  man  in 
each,  are  travelling  to  installations  all  over  the  country, 
testing  men  on  the  job.  AMC  has  similar  teams  out  making 
these  checks.  Thus,  they  are  continuing  to  improve  the 
validity  of  the  AFJKTs. 

While  the  tedious  process  of  checking  and  cross-checking 
of  test  material  is  still  going  on,  enlisted  "retreads"  already 
are  benefiting  from  AFJKT. 


The  young  lady  pictured  talking  with  Gen  Carl  A.  Spaatz  (USAF-Ret) 
is  Miss  Gene  "Pokey"  Zuckert,  daughter  of  Asst  Secy  Eugene  M.  Zuckert. 
The  chat  took  place  at  Reading,  Pa,  on  the  occasion  of  the  recent 
dedication  there  of  General  Carl  A.  Spaatz  Field  in  honor  of  the  world 
renown  airman,  now  Chairman  of  the  Civil  Air  Patrol's  national  Executive 
Board.  The  general  was  born  in  nearby  Boyertown. 
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USAF  EXTENSION  COURSE  INSTITUTE 


THE  EFFECTIVENESS  of  the 
Air  Force  depends  upon  many 
things,  but  primarily  on  the  intelli- 
gence and  ability  of  its  individual  active 
and  reserve  members.  To  use  an  old 
phrase,  "the  chain  is  as  strong  as  its 
weakest  link."  This  is  the  thinking  be- 
hind the  work  of  the  USAF  Extension 
Course   Institute. 

While  Air  Force  resident  schools 
train  many  hundreds  of  students  each 
year,  thousands  more  are  trained 
through  ECI  correspondence  study.  The 
Institute  literally  mails  the  school  to  the 
student,  no  matter  where  he  is. 

The  mission  of  the  Extension  Course 
Program  is  to  "provide  nonresident 
courses  of  instruction  which  parallel  so 
far  as  practicable  the  courses  presented 
in  resident  Air  Force  Schools." 

In  its  professional  education  plan, 
the  ECI  offers  courses  similar  to  the 
Officer  Candidate  School,  the  Squadron 
Officer  Course  and  the  Field  Officer 
Course  of  the  Air  Command  and  Staff 
School;  and  the  Air  War  College.  In 
addition,  the  Program  has  courses  pro- 
viding information  and  instruction  on 
a  number  of  Air  Force  specialties. 

ECI  courses  cover  subjects  of  interest 


to  all  ranks  of  Air  Force  personnel 
from  private  to  colonel.  The  Institute 
recommends  to  its  students  that  they 
follow  a  definite  plan  in  developing 
their  professional  education.  Airmen 
are  eligible  for  the  Officer  Candidate 
Correspondence  Course,  an  indoctrina- 
tion course  which  will  broaden  their 
over-all  knowledge  of  Air  Force  poli- 
cies, procedures,  and  objectives.  Officers 
are  advised  to  start  with  the  Squadron 
Officer  or  Field  Officer  Correspondence 
Courses,  depending  on  their  age,  grade, 
and  previous  experience.  These  courses 
deal  with  progressively  higher  levels 
of  instruction,  culminating  in  the 
senior  officer's  correspondence  Course 
of  the  Air  War  College.  Courses  in  spe- 
cialties may  be  taken  by  any  personnel 
who  meet  the  course  specifications. 

Subject  matter  taught  in  ECI  courses 
range  from  the  Customs  of  the  Service 
to  concepts  of  strategic  air  operations. 
The  airmen's  indoctrination  course  pre- 
sents a  broad  background  of  the  Air 
Force,  giving  fundamentals  of  adminis- 
tration, intelligence,  military  sanitation, 
drills  and  ceremonies,  and  related  sub- 
jects. Officers  who  take  the  three  courses 
especially    designed    for    them   will   be 


given  progressive  training  in  staff  or- 
ganization, command  relations,  and 
many  of  the  facets  of  Air  Force  opera- 
tions such  as  supply,  procurement, 
communications  and  the  like.  At  the 
Air  War  College  level,  they  will  deal 
with  long-range  Air  Force  problems. 
The  ECI  student  is  allowed  to  keep 
the  Extension  Course  pamphlets  used 
in  the  instruction  for  his  personal  mili- 
tary library. 

Courses  that  parallel  resident  schools 
are,  for  the  most  part,  prepared  by  the 
faculties  in  those  schools.  Some  are 
written  by  members  of  the  Air  Train- 
ing Command  and  Air  Materiel  Com- 
mand. A  few  have  been  prepared  by 
other  agencies  of  the  Department  of 
Defense.  In  order  to  keep  up  with  new 
developments  in  the  Air  Force,  courses 
are  constantly  being  revised  and  re- 
written. Every  year  the  ECI  puts  out 
a  new  catalog,  giving  a  complete  out- 
line of  courses  available,  particulars  of 
enrollment  and  student  qualifications. 

The  Institute  now  has  over  33,000 
students  comprised  of  Reserve,  Air  Na- 
tional Guard,  and  active  Air  Force  per- 
sonnel. There  are  some  students  from 
other  branches  of  the  service. 
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"The  strength  and  safety  of  America  has  principally  rested  on  its  citizen  soldiers.  Today  we  owe  an  enormous 
debt  of  gratitude  to  the  many  Reserves  who  have  met  the  attac\  in  Korea  and  particularly  to  those  who  have  ta\en 
up  arms  again  for  the  second  time  in  a  generation.  Their  performance,  in  the  face  of  sacrifice  and  hardship,  has 
been  an  inspiration  to  all  of  us." — Lovett. 


Robert  ^Mbercrombie   esLovett 

S^ecretaru    of    oUej-enSe 


ROBERT  ABERCROMBIE  LOVETT,  Secretary  of  Defense,  has  been  called  the  most  unified  Secretary  to  date. 
_  He  was  a  naval  aviator  during  World  War  I;  during  WW  II  he  was  Assistant  Secretary  of  War  and  then 
Assistant  Secretary  of  War  for  Air.  In  this  position  he  urged  greater  consideration  of  the  value  of  striking  power 
in  the  air,  and  prevailed  upon  aircraft  manufacturers  to  pool  their  plants  and  experience  in  the  production  o£ 
long  range  bombers. 

In  July  1947  he  became  Under  Secretary  of  State  serving  with  the  Honorable  George  C.  Marshall.  He  held  that 
post  until  he  resigned  in  January  1949  to  return  to  the  New  York  investment  banking  firm  of  Brown  Brothers 
Harriman  and  Company  of  which  he  had  been  a  partner  for  several  years.  On  November  29,  1950  he  was  con- 
firmed by  the  Senate  as  Deputy  Secretary  of  Defense,  and  on  September  14,  1951  was  confirmed  Secretary  of  De- 
fense following  the  resignation  of  Secretary  Marshall. 

Secretary  Lovett  was  born  in  Huntsville,  Texas,  September  14,  1895,  the  son  of  Judge  and  Mrs.  Robert  Lovett. 
He  was  educated  at  Yale  University,  Harvard  Law  School,  and  the  Harvard  Graduate  School  of  Business  Adminis- 
tration. In  1917  he  went  to  France  as  a  naval  ensign  pilot.  During  the  war  he  was  promoted  to  lieutenant  com- 
mander, and  received  the  Navy  Cross.  In  1921  Mr.  Lovett  entered  the  investment  business  and  was  eminently  suc- 
cessful during  nearly  20  years  he  devoted  to  this  work.  Thereafter  he  has  served  the  Federal  Government  for  most 
of  the  past  10  years. 
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In  the  1952  Reserve  Training  schedule  (see  August 
and  September  REVIEWS)  Continental  Air  Command 
is  charged  with  the  task  of  providing  inactive  duty  re- 
fresher training  to  AF  Reserve  personnel  in  a  variety  of 
job  specialties  at  civilian  schools  throughout  the  country. 
This  is  a  preliminary  progress  report  on  the  arrangements 
being  made  to  offer  this  type  of  training. 


First  Air  Force  Area 

Arrangements  were  made  for  the  Academy  of  Aeronautics, 
LaGuardia  Airport,  NY,  to  conduct  a  Maintenance  Officer 
course  commencing  late  in  September.  Approximately  25 
reserve  officers  will  attend  this  course,  and  the  instruction 
will  run  for  24  consecutive  weeks  with  classes  each  Tuesday 
evening. 

The  First  AF  also  is  considering  the  establishment  of  a 
Weather  course  at  Syracuse,  NY,  and  plans  are  being  made 
to  open  an  Auditing  training  course  in  the  New  York  area. 
In  order  to  effect  economy,  normally  a  course  will  not  be 
started  here,  or  anywhere  in  this  school  program,  unless  at 
least  20  eligible  reservists  have  indicated  willingness  to  at- 
tend the  instruction. 

Fourth  Air  Force  Area 

Training  experts  and  Materiel  Command  contract  spe- 
cialists have  been  surveying  a  number  of  civilian  schools  in 
the  Los  Angeles  area  leading  to  the  establishment  of  an 
Aircraft  Maintenance  Officer  course.  This  course  was  ex- 
pected (as  of  1  October  1951)  to  commence  in  the  very  near 
future.  The  Fourth  Air  Force  has  other  school  surveys  "in 
the  mill"  elsewhere  in  its  vast  area. 

Tenth  Air  Force  Area 

On  the  12th  of  September,  20  officers  in  the  St.  Louis 
area  commenced  a  course  of  instruction  in  Aircraft  Main- 
tenance in  the  Parks  Air  College  in  St.  Louis.  Classes  are 
held  from  7:00  to  9:30  every  Wednesday  evening.  Tenth  AF 
reported  plans  to  establish  Communications  and  Electronics, 
Maintenance,  and  possibly  other  courses  in  the  Chicago  area 
some  time  in  October.  It  was  further  planned  that  courses 
might  be  established  in  the  Kansas  City  area  during  late 
October  or  early  November.  These  statements  came  to  the 
REVIEW  at  the  end  of  September,  so  more  action  probably 
has  occurred  in  the  program  here  and  in  the  other  ConAC 
AF  areas  since  the  magazine  was  completed. 


Fourteenth  Air  Force  Area 

Some  30  Reserve  students  registered  on  18  September  at 
the  University  of  Houston,  Texas,  for  courses  of  instruction 
in  Transportation,  Personnel  Management,  and  Comptroller. 
The  courses  started  Wednesday  evening,  19  September,  and 
were  scheduled  to  run  for  24  consecutive  weeks.  The  Four- 
teenth AF  had  no  immediate  plans  for  other  schools  as  of 
the  end  of  September,  reporting  then  that  additional  courses 
might  be  set  up  after  the  results  of  their  survey  on  training 
facilities  and  reserve  interest  have  been  fully  studied. 

More  courses  being  readied 

All  courses  established  so  far  have  classes  of  2  V2  hours 
duration  each,  and  it  is  expected  that  this  will  be  the  nor- 
mal   period    of   instruction    throughout   the   country. 

Personnel  attending  courses  of  instruction  in  this  Program 
are  authorized  to  receive  pay  for  24  inactive  duty  training 
periods  provided  they  accept  assignment  within  the  Organ- 
ized Air  Reserve  structure.  Present  indications  are  that  ap- 
proximately half  of  the  reserve  personnel  entering  this  pro- 
gram are  willing  to  accept  such  assignments,  and  the  rest 
are  attending  these  courses  in  a  non-pay  status,  retaining 
their  assignments  in  Volunteer  Air  Reserve  Training  units. 

ConAC  looks  forward  to  the  presentation  of  civilian  con- 
tract school  refresher  training  in  more  subjects  in  other 
cities  in  coming  weeks.  It  has  instruction  outlines  for  this 
purpose  from  Air  Training  Command  to  be  used  in  con- 
nection with  courses  on  these  subjects,  among  others: 


Aircraft  Maint  Officer 
Aircraft  Mech 
Aircraft  Power  Plant  Mech 
Aircraft  Propeller  Mech 
Budget  &   Fiscal   Officer 
Communications  Officer 
Electronics  Officer,  Ground 


Photo  &  Lab  Technician 
Radar  Mech,  Ground  Equipment 
Radio  Mech,  Ground  Equipment 
Radio  Operator,   General 
Statistical  Control  Officer 
Supply  Officer 
Teletype  Operator 


Two  important  factors  must  be  considered  before  courses 
can  be  arranged  for  anywhere:  (1)  there  should  be  at  least 
20  reservists  in  the  area  under  study  who  are  qualified  for 
and  interested  in  taking  training  in  a  given  specialty,  and 
(2)  a  school  must  be  found  in  that  area  which  is  capable  of 
presenting  the  training  in  accordance  with  the  pertinent  Air 
Force  instruction  outline.  Then  comes  the  contract  negotia- 
tion, class  scheduling,  and  the  establishment  of  administra- 
tive control  with  respect  to  training  credits  and  inactive 
duty  training  pay. 


RECENT  CHANGES  IN  OUR  RESERVE  FORCES 


142,000  Entered  Active  Military  Service 
From  the  Reserve  and  ANG  in  12  Months 

DURING  the  period  from  1  July  1950  to  30  June 
1951,  nearly  104,000  members  of  the  AF  Reserve  and 
38,000  from  the  Air  National  Guard  were  ordered  into  the 
active  military  service. 

Of  the  Reserve  total,  some  51,000  persons  were  formerly 
in  the  Organized  Air  Reserve.  At  the  end  of  June  this 
year,  the  OAR  consisted  of  about  6,600  individuals. 

In  numbers,  the  Volunteer  Air  Reserve  (which  in  June 
last  year  was  more  than  5  times  as  big  as  the  Organized 
Reserve)  contributed  more  officers  and  airmen  to  the  active 
Air  Force  than  did  the  OAR.  In  terms  of  comparative  initial 
strengths,  however,  85  percent  of  the  OAR  and  17  percent  of 
the  VAR  came  on  duty. 

The  Air  Guard's  contribution  to  the  Air  Force  command 
strength  during  the  12  months  period  totaled  about  38,000 
men.  This  includes  5,148  officers  of  whom  more  than  half 
(52  percent)  were  pilots.  The  strength  of  the  ANG  on  30 
June  was  20,100. 

The  charts  below  indicate  roughly  the  rate  at  which  re- 
servists in  the  several  categories  entered  the  expanding  Air 
Force.  It  will  be  noted  that  the  VAR  chart  does  not  appear 
to  show  the  marked  decrease  in  strength  which  resulted 
from  the  ordering  of  thousands  of  Volunteer  Reservists  to 
duty.  This  is  explained  by  the  fact  that  during  the  period 
involved  thousands  of  new  people  joined  the  VAR.  Some  of 
these  originally  were  OAR  personnel  who  had  been  granted 
delays  of  over  90  days  and  were  transferred  to  the  VAR  for 
administrative  purposes. 
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CAP  SPONSORS 
HIGH  SCHOOL  AVIATION  STUDY 

IN  MORE  THAN  220  high  schools  throughout  these 
United  States  selected  teachers,  especially  trained  in 
aviation  subjects,  are  giving  classroom  instruction  in  these 
specialties  as  part  of  the  regular  academic  program.  This 
instruction  in  aviation  fundamentals  and  related  studies 
about  life  in  the  air  age  is  being  presented  with  the  blessing 
of  the  Civil  Air  Patrol,  under  what  is  known  as  the  CAP 
High  School  Coordinated  Program. 

The  Patrol  has  been  encouraging  the  presentation  of  avia- 
tion study  in  high  schools  for  a  couple  of  years.  It  makes 
available  two  excellent  volumes  to  those  schools  that  are 
interested  in  giving  such  training  as  a  recognized  separate 
item  in  the  curriculum.  One  is  the  Aviation  Study  Manual 
written  for  the  pupils'  use  as  a  text,  and  the  second  is  the 
Instructor's  Manual,  prepared  as  a  guide  and  reference  book 
for  the  teacher.  Regular  members  of  the  school  staffs  give 
the  aviation  course,  and  the  successful  students  earn  gradu- 
ation credits  in  this  subject. 

A  group  of  experts  in  the  aviation  field  and  several  out- 
standing educators  assembled  the  material  which  comprises 
both  the  manuals.  The  following  titles  of  the  sections  in  the 
Study  Manual  used  by  the  pupils  illustrate  the  scope  of  the 
course: 

I — Our  Air  Age  (covers  impact  of  aviation  on  the  modern 
world) 

II — Know  Your  Airplane  (aircraft  structures,  types  of  air- 
craft and  their  use) 

III — Why  the  Airplane  Flies  (lift,  drag,  thrust,  gravity, 
load  factors,  and  controls) 

IV — Power  of  Flight  (aircraft  engines) 

V — The  Airplane  and  the  Airman  (flight  technique,  in- 
struments, physiology  of  flight  and  flying  safety) 

VI— Weather 

VII — The  Path  of  Flight  (aerial  navigation) 

VIII— Air  Traffic  Control 

IX — National  and  International  Problems  of  Safety  and 
Control 

X — Airports  (place  of  the  airport  in  community) 

XI — Vocational  Opportunities  in  Aviation. 

Students  interested  in  studying  under  this  CAP-High 
School  Coordinated  Program  need  not  be  cadets  in  the 
Patrol.  In  areas  where  such  affiliation  can  be  offered,  how- 
ever, the  pupils  taking  the  course  are  encouraged  to  become 
cadets  because  as  such  they  may  extend  their  classroom  avia- 
tion studies  by  participation  in  the  local  CAP  unit  training 
program  and  the  practical  application  there  of  some  of  the 
things  they  learn  in  school. 

Where  there  are  CAP  units  and  no  local  high  school  avia- 
tion study  programs,  the  Patrol  unit  presents  the  instruction 
contained  in  the  Aviation  Study  Manual  in  2  years  in  unit 


instruction.  When  given  as  a  high  school  course,  the  same 
ground  can  be  covered  in  1  year. 

If  YOU  know  of  any  high  schools  where  there  are  avia- 
tion-minded educators  who  might  be  interested  in  the  possi- 
bility of  including  the  CAP  Coordinated  Program  in  their 
curricula,  pass  "the  word"  to  the  AF-CAP  Liaison  Officer  in 
your  state.  You  can  locate  him  by  inquiring  of  CAP  Na- 
tional Headquarters  in  Washington,  D.C.,  for  his  name  and 
address. 

COLLEGE  STUDENT  DEFERMENTS 

IN  RESPONSE  to  numerous  questions  which  have  arisen 
about  the  deferment  of  college  students,  Assistant  Secre- 
tary of  Defense,  Mrs.  Anna  R.  Rosenberg,  recently  made  the 
following  statement: 

"Under  present  manpower  requirements  and  in  accord- 
ance with  presently  authorized  strengths  of  the  Armed 
Forces,  it  will  not  be  necessary  to  cease  the  granting  of  col- 
lege student  deferments.  The  Defense  Deparment  has  not 
recommended  that  college  student  deferments  be  abolished 
nor  does  it  plan  to  do  so  unless  there  is  a  substantial  change 
in  the  size  of  the  Armed  Forces.  There  is  no  change  in 
plans  for  the  coming  academic  year. 

"However,  as  General  Hershey  and  I  have  pointed  out 
several  times,  in  the  year  ahead  we  will  begin  to  approach 
the  bottom  of  the  manpower  barrel.  At  that  time  it  may  be 
necessary  to  tighten  up  on  college  student  deferments  in 
order  to  meet  the  manpower  requirements  of  the  Armed 
Forces. 

"This  would  mean  that  fewer  students  would  be  permitted 
to  defer  their  military  service  until  after  the  completion  of 
their  higher  education  but  it  would  not  mean,  by  any  means, 
that  no  student  would  be  deferred  for  that  purpose." 

AF  ROTC  PRODUCED  6,776  OFFICERS 
IN  PAST  YEAR 

AT  THE  CLOSE  of  the  school  year  1950-51,  6,776  AF 
■L  -*-ROTC  students  were  commissioned  in  the  US  Air 
Force.  Of  this  number,  182  were  distinguished  military 
graduates  who  accepted  Regular  AF  appointments;  the  rest 
were  appointed  in  the  Reserve.  Delays  in  reporting  for 
active  service  were  granted  to  1,580  of  the  graduates  com- 
missioned, in  order  to  enable  them  to  complete  schooling. 
The  other  5,196  entered  active  military  duty. 

Nearly  2,000  (about  a  third)  of  the  AF  ROTC  graduates 
commissioned  during  FY  1951  majored  in  business  adminis- 
tration. Engineering,  as  a  major  academic  field,  ran  second 
with  1,616,  of  whom  126  were  aero  engineers  and  1,147  were 
either  mechanical  or  civil  engineers.  Chemistry  was  the  main 
field  in  science,  while  history,  English,  and  journalism 
shared  almost  equally  in  the  arts.  The  medical  field  was 
dominated  by  students  of  psychology.  Ninety-five  law  stu- 
dents were  commissioned. 


GUARD  WING  OVER  KOREAN  LINES 

Jets  of  136th  Fighter-Bomber  Wing 
Smash  Red  targets;  down  MIG-15 


JUST  about  one  year  ago  the  136th 
Fighter-Bomber  Wing  was  organ- 
ized and  ordered  into  active  military 
service  as  an  F-51  outfit,  and  sent  to 
Langley  AFB  Virginia,  to  work  in 
Tactical  Air  Command. 


Col  A.  C.  Prendergast  ( formerly 
Texas  ANG)  of  Dallas  headed  this 
combination  of  Air  Guard  units  from 
his  town,  and  from  Houston,  San  An- 
tonio, and  Little  Rock,  Arkansas.  In 
February,  this  year,  the  Wing  swapped 
its  Mustangs  for  sleek,  600-mph-plus 
F-84E  "Thunderjets."  After  a  few 
weeks  of  conversion  worries  and  a  con- 
centrated siege  of  jet  operational  train- 
ing, the  136th  was  ordered  to  the  Far 
East;  its  first  echelon  arrived  in  Japan 
on  19  May  1951. 

This  ex-Guard  organization  was 
phased  quickly  into  combat  know-how 
on  the  Korea  front  by  experienced  fly- 
ers of  the  27th  Ftr-Escort  Wing.  Soon 
the  27th  was  rotated  to  State-side  and 
the  136th  took  over  its  task  under  con- 
trol of  the  Fifth  Air  Force. 

The  mission  of  the  136th  "Texas" 
Wing  was  described  as  follows:  (1) 
Gain  and  maintain  air  superiority  in  a 
Theatre  of  Operations.  (2)  Interdict  a 
selected  battle  area,  so  as  to  deny  the 
enemy  movement  of  troops,  equipment, 
and  supplies.  (3)  Provide  close  tactical 
air  support  to  surface  units  in  the  battle 
area. 

Accomplishment  of  the  first  portion 
of   the   mission   was   not   difficult;   the 


enemy  had  had  little  opposing  us  in  the 
air  before  mid-September  1951.  Meet- 
ing the  second  requirement  has  turned 
out  to  be  a  grueling,  time-after-time, 
"down-on-the-deck"  operation  necessi- 
tating a  great  many  sorties,  sweeping 
and  re-sweeping  the  same  general  sec- 
tor. The  opponents  were  very  active  in 
reconstruction,  and  the  Guard  jets  had 
to  smash  and  re-smash  bridges,  rail 
lines  and  train  marshalling  yards.  This 
type  of  work  has  accounted  for  most  of 
the  fighting  time  of  the  136th  Wing.  It 
also  has  greatly  hampered  North  Ko- 
rean troop  and  supply  movements,  a 
service  pleasant  for  all  UN  folks  to 
contemplate. 

How  active  Colonel  Prendergast's 
ground  personnel  and  air  crews  have 
been  may  be  seen  in  these  extracts  from 
some  of  the  Wing's  operational  reports 
of  a  few  weeks  back 

1  August  1951:  Four  railroad  cars 
were  damaged  near  SARIWON  by  a 
flight  of  the  Wing  engaged  in  a  rocket- 
ing and  strafing  attack. 

2  Aug:  Sixteen  Thunderjets  dropped 
fourteen  500-pound  demolition  bombs 
on  flak  positions  at  PYONGYANG 
with  excellent  results.  Twelve  of  the 
jets  on  a  flak  suppression  mission  at 
SUNAN  also  reported  excellent  results 
with  their  500-pound  high  explosive 
bombs. 

4  Aug:  Communist  troop  billets  and 
supply  storage  areas  southwest  of 
PYONGYANG  were  hard  hit  in  dive- 
bombing  attacks  this  morning  by  F- 
84s  which  struck  through  low  hanging 
clouds  to  reach  their  objective.  Twenty 
fighters  from  the  136th  Wing  reported 
direct  hits  on  the  area.  Complete  re- 
sults of  the  attack  were  unobserved  be- 
cause of  clouds  and  haze.  A  railroad 
marshalling  yard  southeast  of  PYONG- 
YANG was  bombed  by  a  flight  of  the 


136th  Wing.  1st  Lt  John  M.  Hewett  of 
Houston,  Tex,  reported,  "We  scored 
several  good  hits  on  the  rail  complex, 
tearing  the  tracks  up  in  many  places." 

5  Aug:  A  group  of  20  F-84s  dive- 
bombed  troop  billets  and  supplies  a  few 
miles  southwest  of  PYONGYANG.  1st 
Lt  William  G.  James  of  North  Little 
Rock,  Ark,  leader  of  the  flight,  re- 
ported, "We  hit  them  with  napalm  and 
fragmentation  bombs.  We  dropped 
eighteen  260-pound  frag  bombs  and 
scored  18  direct  hits,  destroying  6  bar- 
racks and  damaging  another  12.  Our 
aircraft  ranged  deep  into  north  Korea 
to  hit  enemy  troop  concentrations  and 
supply  areas.  Results  of  most  of  the 
strikes  could  not  be  determined  because 
of  poor  visibility."  Capt  Russell  S. 
Crutchlow  of  Norfolk,  Va,  led  a  flight 
of  F-84s  in  an  attack  on  the  Communist 
supply  center  a  few  miles  southwest  of 
PYONGYANG.  "We  hit  it  with  nap- 
alm and  frag  bombs  and  then  strafed," 
Capt  Crutchlow  reported.  "When  we 
left  the  area,  I  could  see  ten  fires  blaz- 
ing furiously." 

6  Aug:  The  rail  line  between 
PYONGYANG  and  CHUNGHWA 
came  under  heavy  attack  by  the  136th 
Fighter-Bomber     Wing.    Five     flights, 


armed  with  500-pound  bombs,  scored 
direct  hits  on  rails  at  three  points  along 
the  route  and  struck  three  bridges.  Re- 
sults could  not  be  determined  because 
of  delayed  fuses  on  the  bombs.  2nd  Lt 
Jack  R.  Lee  of  Houston  stated,  "I  got 


a  direct  hit  on  a  rail  bridge  near 
CHUNGHWA." 

9  Aug:  Five  flights  hit  the  rail  line 
south  of  SONGCHOW  in  a  late  eve- 
ning flight.  Pilots  reported  tearing  up 
the  tracks  in  at  least  four  places  and 
damaging  three  bridges. 

Skipping  to  the  following  month,  we 
find  these  reports  among  Fifth  AF 
operational   summaries: 

1  September:  Twenty-four  Thunder- 
jets  of  the  136th  Ftr-Bombr  Wing  cut 
rail  lines  in  eight  different  places  and 
destroyed  six  rail  cars  between 
CHUNGHWA  and  HWANGJU. 

2  Sep:  Twenty-four  F-84  Thunderjets 
of  the  136th  Wing  ripped  rail  lines 
between  PYONGYANG  and 
HWANGJU. 

3  Sep:  Twenty-four  Thunderjets  of 
the  136th  Wing  hit  rail  targets  south 
of  PYONGYANG.  One  flight,  led  by 
1st  Lt  William  B.  Putnam,  North  Little 
Rock,  Ark,  reported  five  rail  cuts  and 
a  rail  bridge  heavily  damaged.  "We 
put  six  of  our  500-pounders  on  the 
tracks  just  south  of  the  bridge.  We 
could  see  the  rails  fly",  said  Lieutenant 
Putnam.  Other  136th  jets  flew  escort 
for  medium  bombers  over  CHONGJU, 
in  "MIG  Alley",  but  no  enemy  aircraft 
were  sighted. 

4  Sep:  Two  wooden  highway  bridges 
south  of  HWANGJU  were  destroyed 
with  napalm  by  a  flight  of  the  136th 
Wing.  Capt  Richard  W.  Leonard, 
Nashua,  NH,  flight  leader,  said,  "As 
I  came  in  on  my  napalm  run,  two  Red 
soldiers  started  across  one  bridge  for 
cover.  They  didn't  make  it."  Both 
bridges  collapsed  in  a  mass  of  flame. 
The  rail  lines  between  PYONGYANG 
and  HWANGJU  were  attacked;  rails 
were  ripped  from  the  ties  and  roadbeds 
cratered. 

6  Sep:  Rail  lines  were  severed  in  10 
places  between  PYONGYANG  and 
HWANGJU. 

7  Sep:  Many  sorties  were  flown  in 
direct  close  support  of  frontline  troops, 
hitting  enemy  positions  in  all  sectors. 
"The  'Mosquito'  (spotter)  plane  re- 
ported our  napalm  covered  85  percent 
of  the  assigned  target  area",  said  Col 


Dean  Davenport,  Columbia,  SC,  who 
led  his  flight  on  a  napalm  and  strafing 
attack  against  enemy  troops  dug  in  on 
a  ridge  north  of  SOHUI-RI.  Attacks 
were  concentrated  along  supply  lines 
from  PYONGYANG  south  and  east 
to  the  battle  lines.  Low  clouds  and  haze 
limited  observation  on  many  of  the 
strikes.  Rail  lines  were  hardest  hit 
between  PYONGYANG  and  SARI- 
WON,  where  pilots  reported  rails  torn 
up  and  large  bomb  craters  in  the  road- 
bed in  35  strategic  places. 

8  Sep:  Rail  lines  in  the  vicinity  of 
PYONGYANG,  North  Korean  Com- 
munist capital  city,  were  severed  in  at 
least  ten  places  by  the  136th  Wing. 
South  of  the  city,  a  rail  bridge  was 
badly  damaged. 

The  first  enemy  MIG-15  jet  fighter 
to  fall  before  the  guns  of  the  136th 
Wing  was  knocked  down  on  26  June. 
Capt  Harry  Underwood  from  Tulsa, 
and  1st  Lt  Arthur  E.  Oligher  of  Pitts- 
burgh both  scored  hits  on  the  Red  jet 
in  a  savage  battle  over  northwestern 
Korea.  Another  MIG  was  damaged  in 
the  same  fracas  by  1st  Lt  J.  C.  Chap- 
man of  San  Antonio. 

Lt  Gen  O.  P.  Weyland,  FEAF  Com- 
mander, said  in  his  message  to  the 
136th  the  next  day,  "Congratulations 
on  your  first  MIG  victory  after  such  a 
short  time  in  combat.  Keep  up  the  good 
work.  I  am  proud  to  have  you  on  our 
team." 

•    •     • 

ARA  MEETS  IN  CHICAGO 

THE  Air  Reserve  Association  of  the 
US,  under  the  leadership  of  John 
M.  Bennett,  Jr.  (Brig  Gen,  USAFR), 
Association  president,  held  its  annual 
meeting  in  Chicago  in  mid-October. 

Asst  Secy  of  the  AF  Eugene  M. 
Zuckert  and  Maj  Gen  Willis  H.  Hale, 
CG  of  Continental  Air  Command,  were 
guest  speakers  at  the  special  luncheon 
held  on  12  October.  Brig  Gen  Robert 
L.  Copsey,  Acting  Spec  Asst  to  the 
CofS  for  Reserve  Forces,  attended  the 
meeting,  accompanied  by  several  other 
representatives  of  the  Air  Staff.  The 
general  presented  some  of  the  highlights 


of  the  AF  Long  Range  Plan   for  its 
Reserve  Forces. 

A  number  of  the  officials  from  Hq 
USAF  participated  in  a  "Reserve  Con- 
ference," in  which  current  Reserve  poli- 
cies, problems,  and  programs  were  dis- 
cussed. The  Universal  Military  Train- 
ing &  Service  Act  and  pending  legisla- 
tion affecting  the  AF  and  its  reservists 
were  special  features  in  this  phase  of  the 
conclave. 

*     •     • 

GOOD  LISTENING 

THE  AIR  FORCE  HOUR  presents 
a  weekly  half-hour  of  entertainment 
and  Air  Force  stories  throughout  the 
48  states  over  367  Mutual  Broadcasting 
System  stations.  This  program  also  is 
broadcast  around  the  world  through  the 
facilities  of  the  Armed  Forces  Radio 
Service.  All  shows  include  brief  an- 
nouncements and  interviews  in  support 
of  Air  Force  Recruiting.  Featured  are 
the  Air  Force  Symphony  Orchestra 
under  the  direction  of  Col  George  S. 
Howard;  the  "Singing  Sergeants"  di- 
rected by  W/O  Robert  Landers;  and 
baritone  Crew  Chief  Sgt  Bill  Jones. 

SERENADE  IN  BLUE  is  an  all-Air 
Force  quarter-hour  show,  produced  and 
transcribed  in  its  entirety  by  our  uni- 
formed personnel.  The  program  is  pre- 
sented each  week  by  approximately 
2,136  radio  stations  throughout  the 
country.  It  features  the  Air  Force  Or- 
chestra; Sergeant  Jones;  the  "Singing 
Sergeants;"  and  brief  discussions  by  Air 
Force  personnel  explaining  their  jobs. 

MELODIES  AND  MISSIONS 
brings  a  half  hour  of  entertainment  and 
information  about  the  USAF  each  week 
over  the  Liberty  Broadcasting  System. 
It  features  music  by  the  Air  Force 
Dance  Band  under  the  direction  of 
W/O  Fred  Kepner;  M  Sgt  Glenn 
Darwin,  baritone  soloist;  and  tape  re- 
corded documentaries  and  interviews 
with  Air  Force  personnel  on  duty  at 
home  and  abroad. 

See  your  local  newspaper  for  infor- 
mation about  when  the  above  programs 
can  be  heard  in  your  vicinity. 


FIGURE   IT  IN  BLOOD 
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THE  Armed  Forces  need  a  large  quantity  of  a  very 
precious  fluid,  a  fluid  that  cannot  be  manufactured  syn- 
thetically and  for  which  science  has  found  no  suitable 
substitute  .  .  .  blood. 

It  might  be  theorized  that  the  present  fiscal  year  require- 
ment for  2,800,000  pints  of  this  vital  material  could  be  met 
in  one  big  smashing  drive  through  donations  to  be  made 
from  among  some  3,500,000  men  now  in  the  uniformed 
service.  This  just  is  not  practicable.  Although  this  solution 
might  be  subscribed  to  wholeheartedly,  from  the  material- 
handling  standpoint  it  would  not  work,  mainly  because  (1) 
not  all  Armed  Forces  personnel  are  near  enough  to  the 
places  where  blood  can  be  collected,  (2)  the  capacity  of  the 
processing  facilities  available  to  all  military  personnel  and 
civilians  is  300,000  pints  a  month,  and  (3)  the  number  of 
medical  personnel  available  to  make  the  collections  is  limited. 

To  meet  the  big  goal,  therefore,  the  required  monthly 
input  has  been  determined  as  300,000  pints.  This  means  col- 
lection at  full  operating  capacity.  This  amount  is  sought 
from  Armed  Forces  personnel,  employees  at  military  instal- 
lations, and  the  civilian  population  in  general. 

Donations  of  blood  must  go  forward  in  a  steady  stream  to 
the  processing  laboratories.  Military  personnel — including, 
of  course,  members  of  the  Reserve  Forces — who  are  prob- 
ably more  conscious  of  the  urgency  of  the  Armed  Forces' 
need  for  blood  than  are  most  civilians,  can  set  the  pace  in 
this  life-giving  task.  YOUR  HELP  IS  NEEDED! 

During  the  coming  months  the  problem  with  respect  to 
blood  will  be  to  keep  donations  coming  in  steadily  after 
the  initial  impetus  of  the  campaign  has  worn  off  and  while 
the  need  is  still  very  critical.  Here  are  a  few  facts  and  figures 
which  you  may  find  helpful  to  remember  and  to  pass  along 
to  your  friends,  relatives,  and  business  associates. 

Blood  carries  the  necessities  of  life;  oxygen,  water,  and 
food.  It  feeds  these  to  the  cells  of  the  body.  It  picks  up  waste 
products  from  these  cells  and  carries  them  to  places  where 
they  are  removed  from  the  body.  It  distributes  heat  produced 
by  the  working  muscles  and  serves  as  a  temperature  regula- 
tor for  the  body.  It  also  guards  against  diseases  and  carries 
hormones,  vitamins,  enzymes,  and  minerals  to  parts  of  the 
body  where  they  are  needed. 

Blood  is  used  in  combating  shock— a  major  cause  of  death. 
About  70  to  80  percent  of  battle  wounds  bring  shock.  Shock 
is  usually  the  result  of  loss  of  fluid  from  the  circulation.  This 
begins  when  damage  to  tiny  blood  vessels  around  an  injury 
allows  plasma  and  some  blood  cells  to  escape  into  the 
tissues. 


To  make  one  pint  of 
plasma,  2!/4  pints  of  blood  are 
needed.  The  processing  re- 
quires about  3  weeks  in  a  spe- 
cial laboratory.  Clear  plasma 
is  drawn  off  by  vacuum  after  the  liquid  portion  has  been 
separated  from  the  solid  portion  in  a  whirling  mechanism. 
Dried  plasma  may  be  stored  for  5  years  without  refrigera- 
tion; whole  blood  must  be  used  within  21  days. 

For  a  wounded  serviceman 
who  needs  blood  to  survive, 
this  is  the  average  require- 
ment: 3  pints  of  plasma  to  be 
administered  at  a  forward 
area,  and  6  pints  of  whole 
blood  to  be  used  later  at  some 
place  where  it  can  be  admin- 
istered. This  makes  the  aver- 
age need  per  patient  1254 
pints  of  whole  blood.  Some 
patients  of  course  need  less 
than  this;  many  need  much 
more. 

Figure  it  any  way  you  care 
to,  this  amounts  to  a  lot  of  blood.  Much  more  blood  is  being 
used  for  each  patient  today  than  in  any  previous  war.  Credit 

is  given  to  the  generous  use  of 
whole  blood  and  plasma  for 
saving  the  lives  of  97  out  of 
every  100  men  who  reach  the 
most  forward  surgical  hospi- 
tals in  Korea. 

The  supply  of  human  blood 
plasma  for  use  of  the  Armed 
Forces  is  gravely  depleted.  So 
much  plasma  has  been  used 
in  Korea  that  the  supply  for 
United  States  military  needs 
in  other  parts  of  the  world  has 
been  cut  down  drastically. 
What  if  war  lashes  out  from 
behind  the  Iron  Curtain  tomorrow?  What  if  we  should  sud- 
denly find  ourselves  fighting  another  war  like  the  one  in 
Korea,  but  thousands  of  miles  from  there  and  many  times 
bigger?  What  if  this  war  is  accompanied,  as  it  very  likely 
would  be,  by  atomic  bombs  bursting  over  important  mili- 
tary installations  and  on  vital  cities  in  the  United  States? 


How  much  blood  would  it  take?  How  much  do  we  have? 
Lately  the  production  has  been  about  40,000  pints  a  month 
— little  more  than  one-tenth  of  the  goal.  Reserve  supplies  of 
medical  equipment  are  being  built  up  but  the  most  vital 
product — blood — cannot  be  manufactured,  except  in  the 
human  body. 

//  another  war  is  a  possibility  and  if  it  does  involve 
A-bombs  bursting,  then  blood  will  be  used  as  the  best-known 
therapeutic  agent  for  radiation  sickness.  In  addition  to  the 
blood  needed  by  military  personnel,  if  we  are  hit  by  a  large- 
scale  war  in  which  A-bombs  are  used,  blood  would  be 
needed   for  civilians. 

Consider  an  "average"  at- 
tack preceded  by  warning  with 
an  A-bomb  exploding  at  2,000 
feet  over  an  "average"  metro- 
politan area.  Estimate  60,000 
y         Q  d-  casualties — dead  or  injured.  Of 

these,  two-thirds  or  40,000 
would  be  alive  at  the  end  of 
the  first  24-hour  period.  So, 
during  the  first  week,  40,000 
units  of  blood  or  blood  deriva- 
tives would  be  needed.  An 
equal  amount  would  be  needed 
during  the  second  and  third 
weeks.  Multiply  40,000  by  3. 
After  the  third  week  the  need 
would  drop  off  sharply.  If  the 
attack  came  without  warning, 
multiply  the  result  by  2.  This 
means  that  240,000  units 
would  be  needed.  We  are  not 
going  to  carry  these  figures 
further.  We  think  they  dem- 
onstrate that  millions  of  units 
of  blood  might  be  needed  for 
immediate  use. 
When  you  make  your  contribution,  think  of  a  man  lying  at 
the  other  end  of  the  supply  line,  fighting  for  his  life — a  week 
from  now  ...  a  year  ...  or  2  years  from  now.  And  give 
thought  to  this,  too:  —  it  is  not  inconceivable  that  your  do- 
nation today  might  result  in  the  saving  tomorrow  (here  or  on 
the  battle  front)  of  the  life  of  a  person  who  is  close  to  your 
own  heart.  Indeed,  YOU  could  be  the  "other  man"  your- 
self! At  any  rate  it  is  "life  insurance"  for  someone,  and  at 
a  cost  of  but  a  few  moments  of  your  time. 

You  cannot  afford  not  to  give  this  drive  your  utmost  sup- 
port. Make  a  date  now  with  the  Red  Cross  unit  nearest  to 
you  to  make  a  donation  or  otherwise  help  this  vital  project 
along. 

Your  giving,  and  the  technicians'  schedule  for  receiving, 
must  be  coordinated  closely.  Use  the  coupon  to  the  right  to 
make  a  date  to  help  a  guy  on  the  front  line. 
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^rtten  Hon  —  CAP 
Commander  urges  Patrol  support 


HEADQUARTERS 
CIVIL  AIR  PATROL 
UNITED  STATES   AIR   FORCE 
IC  AIR  FORCE  BASE.  WASHINGTON  29.  D   C. 


24   September  51 


TO:     All  Wing  Commanders 
Of  Civil  Air  Patrol 


It  is  urged  that   all  personnel   of 
CAP  give   all-out   support  to   the  Blood  For 
Freedom  program    of   the   Department 
of  Defense. 

Cooperation  can   be   rendered  in   actual 
donation    of  blood   by   your  members,    trans- 
portation   of   personnel   and   equipment    to 
bl'ood  donor   centers    and   special   cooperation 
of  your  facilities    to  persons    in  charge    of 
this   program   in   your  area. 


Sincerely, 

Lucas   V.   Beau, 
Major   General,   USAF 
Commanding 


*     *     * 


+ 

CLIP  &  MAIL 

AIR  RESERVE  FORCES 
BLOOD  DONORS  PLEDGE 
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Public  Law  150 — On  19  September 
1951  the  President  signed  legislation  "to 
provide  for  the  organization  of  the  Air 
Force  and  the  Department  of  the  Air 
Force."  This  is  now  Public  Law  150, 
the  "Air  Force  Organization  Act  of 
1951." 

This  Act  confirms  and  recognizes  in 
law  certain  organizational  elements  and 
management  policies  established  in  the 
AF  by  administrative  action.  It  adds 
to  the  organizational  structure  of  the 
AF  established  by  the  National  Security 
Act  of  1947  and  subsequent  statutes. 
It  establishes  the  Air  Defense  Com- 
mand and  the  Strategic  and  Tactical 
Air  Commands  as  statutory  major  com- 
mands, and  provides  that  no  alteration 
or  consolidation  of  these  organizations 
may  be  made  without  Congressional 
sanction  except  in  time  of  war  or  na- 
tional emergency  declared  by  the  Presi- 
dent or  Congress. 

There  are  two  provisions  in  this  law 
of  particular  interest  to  REVIEW 
readers.  One  item  under  Title  I  of  the 
Act  says  in  effect,  that  the  Secretary  of 
the  AF  or  (as  he  may  prescribe)  the 
Under-Secretary,  or  either  of  the  two 
Assistant  Secretaries,  shall  have  among 
his  responsibilities  the  supervision  of 
all  activities  of  the  reserve  components 
of  the  Air  Force. 

In  Title  II  it  is  provided  that  "There 
shall  be  in  the  Air  Staff  a  general  officer 
who  shall  assist  and  advise  the  Secretary 
of  the  Air  Force  and  the  Chief  of  Staff 
on  all  matters  relating  to  the  reserve 
components  of  the  Air  Force  and  who 
shall  perform  such  other  duties  in  con- 
nection therewith  as  may  be  assigned 
by  the  Secretary  or  the  Chief  of  Staff." 


NOTES 


Neither  of  these  requirements  has 
been  set  forth  in  law  before.  However, 
both  have  been  in  effect  administra- 
tively in  the  AF  for  some  time.  The 
chief  effect  of  these  provisions  is  to  pro- 
vide a  form  of  permanence  to  the  pres- 
ent method  of  supervision  of  reserve 
activities  within  the  Department  of  AF. 
It  precludes  the  possibility  of  future 
arbitrary  change  without  Congressional 
sanction. 


In  conformity  with  Public  Law 
150,  the  following  terminology  in- 
structions have  been  issued  by  Hq 
USAF:  "The  term  Air  Force  of  the 
United  States  will  no  longer  be  util- 
ized to  refer  to  the  overall  organiza- 
tion. Instead,  the  term  United  States 
Air  Force  will  be  used.  The  term 
United  States  Air  Force  will  no 
longer  be  utilized  to  refer  to  the 
Regular  component.  Instead,  the 
term  Regular  Air  Force  will  be  used. 
The  term  United  States  Air  Force 
Reserve  will  no  longer  be  utilized 
to  refer  to  the  Air  Reserve  compo- 
nent. Instead,  the  term  Air  Force 
Reserve  will  be  used." 


Defense  Dept  Appropriations — HR 
5054.  The  1952  appropriation  bill 
passed  the  House  on  9  Aug  51  and  the 
Senate  on  13  Sept  51  and  was  sent  to 
conference  where  differences  between 
the  two  versions  will  be  worked  out. 
The  provision  dealing  with  the  release 
of  inactive  and  volunteer  Reserves  (dis- 
cussed in  October  REVIEW)  was  de- 
leted in  the  Senate-passed  version. 

Survivors'  Benefits — HR  5169.  The 
House    Armed    Services   subcommittee 


has  been  holding  hearings  on  HR  5169 
providing  for  survivors'  benefits  (ex- 
plained in  the  October  REVIEW),  and 
as  of  1  Oct  51  expected  to  report  the 
bill  out  to  the  entire  House  at  this  ses- 
sion of  Congress. 

The  Armed  Forces  Reserve  Act  of 
1951— HR  5426.  This  bill  (formerly 
HR  4860  and  then  HR  5277)  is  de- 
signed to  augment  the  Universal  Mili- 
tary Training  and  Service  Act  in  the 
program  of  the  Department  of  Defense 
for  the  more  effective  utilization  of  the 
Reserve  components  of  the  armed 
forces.  It  is  further  designed  to  place 
all  Reserve  components  on  an  equal 
basis  except  for  those  special  provisions 
which  are  necessary  for  purposes  of 
maintaining  the  National  Guard  and 
Air  National  Guard  of  the  US  and  the 
Naval  Militia,  and  to  assure  the  main- 
tenance of  a  strong  and  vigorous  Re- 
serve force. 

Among  the  many  provisions  of  this 
bill  of  interest  to  AF  reservists,  the  fol- 
lowing are  especially  noteworthy:  (1) 
Active  duty  and  training  of  members  of 
the  Reserve  components,  including 
standard  contracts  for  active  duty;  (2) 
Reimbursement  for  uniforms;  (3)  Pro- 
cedures for  discharge,  including  pro- 
tection against  involuntary  discharges, 
and  (4)  Common  Federal  appointments 
for  all  Reserves  of  the  Army  and  Air 
Force,  including  the  National  Guard 
and  Air  National  Guard  of  the  US. 

It  is  not  anticipated  that  hearings 
will  begin  in  the  Senate  Armed  Services 
Committee  until  after  this  bill  has 
passed  the  House  of  Representatives. 
The  bill  was  reported  to  the  House 
floor  on  27  September  1951. 

•     •     • 

IN  LINE  with  the  requirements  of 
the  new  Universal  Military  Train- 
ing and  Service  Law  (Public  Law  51), 
reserve  airmen  who  wish  to  volunteer 
for  active  duty  will  be  required  to  have 
a  minimum  of  24  months  remaining 
in  their  reserve  enlistment  at  the  time 
of  their  entry  on  active  duty.  Volun- 
tary tours  for  reserve  airmen  under 
AFR  39-48  will  be  for  24  months. 
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AF  Reserve  Forces  Mail  Bag 

Members  of  ihe  AF  Reserve  and  ANG  are  invited  to  submit  comments  and  queries  of  an 
inofficial  nature  to  the  Editor  of  the  REVIEW,  AFCRF-6,  Hq  USAF,  Pentagon,  Wash,  D.C.,  for  possible 
tublication  in  this  column.  Letters  should  be  brief  and  of  general  interest.  Author's  name  should 
tccompany  each  letter,  but  will  not  be  printed  if  so  requested.  No  personal  mail  replies  can  be 
node    in    any   event. 


NEW   RESERVE    STATUS? 

)ear  Editor: 

I    have    been    in    the    Volunteer    Air    Reserve 

'  a  couple  of  years.  Haven't  been  called 
p  yet,  and  want  to  know  something  about  my 
osition.  Now  I'm  trying  to  figure  out  whether 
'm  in  the  Standby  Reserve,  and  thus  subject  to 
ictive  duty  orders  only  in  case  of  war  or  an 
mergency  declared  by  Congress.  Have  we 
olunteers  been  automatically  placed  in  Stand- 

? 

JGP,    Dedham,    Mass 

No.  The  categories  of  Ready  and  Standby 
eserve  have  no  legal  status  at  this  time 
I  Oct  51),  and  will  not  have  until  the  now 
ending  Armed  Forces  Reserve  Act  is  passed, 
he  Dept  of  AF  has,  however,  adopted  these 
ategories  in  its  new  long  range  Reserve  plan, 
nd  contemplates  placing  individuals  of  the 
resent  Organized,  Volunteer,  and  Inactive  Air 
eserve  into  these  new  categories  as  soon  as 
racticable.  This  may  occur  even  before  passage 
f  the  Act  itself.  In  the  meantime,  your  call-up 
latus  is  not  changed.  (See  reply  to  next  letter.) 

24   MONTHS   OF    DUTY 

ear    Editor: 

We  are  told  that  under  the  UMT&S  law  the 
resident  can  order  any  reservist  to  active  duty 
jr   24   months.   Is  this   so? 

PCC,    Los    Angeles 

Correct.  Section  27  of  the  Universal  Military 
raining  &  Service  Act  authorizes  the  President 
)  do  this  with  or  without  the  reservist's  consent, 
nd  irrespective  of  his  Organized,  Volunteer, 
r  Inactive  Reserve  status.  However,  a  member 
f  the   Volunteer  or   Inactive    Reserve   ordered 


to  active  duty  who  has  served  12  months  or 
more  during  the  period  7  Dec  41 — 2  Sep  45 
may  apply  for  release  from  duty  upon  com- 
pletion of  17  or  more  months  of  service.  Chances 
are  fine  for  getting  out  then  if  the  man  isn't  in 
a    critical   MOS    at   the    time. 

NEW   APO    FOR   433d    WING 

Dear    Editor: 

Thanks  for  the  fine  picture  layout  on  our 
outfit  as  published  in  the  September  edition. 
Please  tell  the  readers  that  our  433d  Troop 
Carrier  Wing  has  a  new  address,  which  will 
follow  us  wherever  we  go:  APO  13,  Postmaster, 
NY  City. 

Lt   E.   T.   Bonk 
Wing    PIO 

BUDDY-TRACER 

Dear   Editor: 

Where  should  I  write  to  trace  the  where- 
abouts of  a  World  War  II  buddy  who  is  now 
a   civilian? 

Lt    Paul     R.     Klender 
Baltimore 

If  your  friend  now  has  no  connection  with 
the  armed  forces,  his  residence  at  the  time  of 
his  separation  may  be  learned  by  writing  to  the 
Demobilized  Personnel  Records  Branch,  Build- 
ing 105,  Records  Administration  Center,  AGO, 
4300  Goodfellow  Blvd.  St.  Louis  20,  Mo.  If  he 
is  an  AF  reservist  you  may  ask  the  Personnel 
Records  Service  Division,  Office  of  the  Air 
Adjutant  General,  Hq  USAF,  for  the  man's 
address.  In  either  case,  give  the  index  people 
all  the  identifying  information  you  have  on 
your   buddy. 


asr 
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B-60  JET  BOMBERS 

EVOLVING  FROM  B-36s 
SAYS  AF  SECRETARY 

THE  Air  Force's  continuing  pro- 
gram of  modernization  was  re- 
viewed by  Secretary  of  the  Air  Force 
Thomas  K.  Finletter  in  recent  address 
to  AFA  Annual  Convention.  Referring 
to  the  current  ninety-five  wing  goal,  he 
said: 

"It  is  customary  to  say  that  the  ninety- 
five  wings  will  not  be  modern  by  the 
middle  of  1952,  and  this  is  true  pro- 
vided that  one  also  accepts  the  propo- 
sition that  an  Air  Force  is  never  fully 
modern  in  the  most  literal  sense.  While 
the  Air  Force  is  fully  alive  to  the  need 
of  having  an  adequate  force  in  being, 
it  is  also  our  purpose  to  see  to  it  that 
there  is  a  constant  improvement  in  the 
quality  of  our  planes  .  . .  The  B-29s  and 
B-50s  are  still  the  backbone  of  the  med- 
ium bombers.  The  B-36  has  moved 
partially  into  the  jet  field  since  the  B- 
36Ds  and  Fs  are  now  rapidly  filling  up 
the  units. 

".  .  .  the  B-36,  lil$c  every  airplane,  es- 
pecially bombers,  that  has  ever  existed, 
is  in  a  state  of  evolution.  The  latest 
model  can  fly  very  fast  and  very  high 
and  it  is  the  best  intercontinental 
bomber  in  the  world. 
".  .  .  the  B-36  is  evolving  into  a  new 
model  which  will  fly  soon,  to  which  the 
designation  B-60  is  given.  It  is  still  the 
basic  B-36  design  but  it  will  have  swept- 
back  wings  and  will  be  powered  by 
eight  J-57  Pratt  and  Whitney  jet  en- 
gines. This  will  be  a  much  improved 
airplane  and  will  compete  with  the  Boe- 
ing B-52  powered  by  eight  P  &  W  J-57 
jet  engines.  The  B-52  is  expected  to  fly 
this  year,  and  I  can  assure  you  that 
neither  the  swept-back  B-36  nor  the 
B-52  are  obsolescent  airplanes. 


/       JP^ 


Public  Law  150  is  signed  in  presence  of  Gen- 
eral Vandenberg,  Representative  Overton 
Brooks  and  Secretary  of  the  Air  Force  Finletter. 
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PUBLIC  LAW  810  PAYS  DIVIDENDS 
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IN  the  3  years  and  4  months  since 
the  passage  of  Public  Law  810  (29 
June  48),  263  members  of  the  USAF 
Reserve  Forces  and  former  reservists 
and  guardsmen  have  been  placed  on  the 
AFUS  Retired  List  (later  to  be  shown 
on  the  USAF  Retired  List)  under 
Title  III  of  that  act.  They  have  been 
authorized  retirement  pay  at  various 
rates  ranging  from  $42  to  around  $300 
a  month. 

Each  retiring  officer  and  airman  has 
met  the  basic  requirements  for  retire- 
ment: (1)  completed  20  years  satis- 
factory Federal  service,  (2)  attained 
age  60,  (3)  performed  the  last  8  years 
of  qualifying  service  as  a  member  of 
the  reserve  component  (other  than 
service  as  a  member  of  the  Regular 
Establishment).  Each  person  who  was  a 
member  of  the  Reserve  component 
prior  to  16  August  45  must  have  per- 
formed active  Federal  service  during 
either  of  the  two  World  W:trs. 

A  "satisfactory"  year  of  service  (prior 
to  1  July  49)  is  one  of  simple  member- 
ship in  any  Reserve  Forces  component. 
After  30  June  49,  such  a  year  is  counted 
in  the  person's  favor  when  the  indi- 
vidual has  at  least  50  points  credited 
to  him  during  the  year.  Membership 
in  a  Regular  component  also  is  credit- 
able for  retirement,  provided  it  is  not 
within  the  last  8  years  of  total  service. 

Points  are  earned  at  the  rate  of  one 
per  day  of  active  Federal  service,  one 
per  authorized  drill  period  or  period 
of  equivalent  instruction,  and  one  for 
each  3  hours  of  work  satisfactorily  com- 
pleted on  AF  extension  courses.  Annual 
membership  in  an  active  Reserve  com- 
ponent gives  the  person  an  additional 
gratuitous  15  points.  However,  if  the 
person  performs  active  duty  for  13  or 
more  days  the  gratuitous  points  will 
then  be  prorated,  thus  reducing  this 
number  to  something  less  than  15 
points. 

For  the  purpose  of  computing  credits 
for  the  person  who  joins  the  Reserve 


after  30  June  49  the  "year"  is  the  12 
months  period  between  successive  anni- 
versaries of  his  membership  in  the 
component  to  which  he  belongs. 

Here  is  a  sample,  in  the  accompany- 
ing small  size  reproduction  of  a  com- 
putation form,  of  how  these  retirement 
cases  are  computed.  In  this  hypothetical 
case,  Lt  Col  John  D.  Reservist  com- 
menced his  military  career  as  an  en- 
listed man  in  the  Wisconsin  National 
Guard,    later    went   into   the    Regular 


Army,  and  thereafter  had  active  an 
inactive  service  in  the  Reserve.  In  con 
puting  the  colonel's  total  service  f( 
retirement  it  was  necessary  for  tr 
ConAC  air  force  headquarters  th 
handled  the  case  to  check  with  tr 
Wisconsin  Adjutant  General  to  confin 
the  applicant's  Guard  membership  an 
service  in  a  Federally  recognized  uni 
The  annuity  he  gets  is  based  on  tl 
pay  of  the  highest  grade  (permanei 
or  temporary)  held  at  any  time  durir 


COMPUTATION  OF  RETIREMENT  -  TITLE   III   -  PUBLIC  LAW8I0 

LAST    NAME    -     FIRST   NAME    •    MIDDLE    INITIAL 

RSSSRVIST,   John  D. 

SERVICE    NUMBER 

AO-177ii93 

PRESENT    GRADE 

Lt  Colonel 

DATE    OF    BIRTH 

26  Nov  1891 

HOME    ADDRESS 

Box  lh,  Route  30,  Davidson,  Wisconsin 

EL.1  Gl  BILITY 

□  ww  i     (S  ww  1 1 

HIGHEST    GRADE    HELD 

Lt  Colonel 

SERVICE    PRIOR    TO    1    JULY    1949 

ARM  OR 
SERVICE 

STATUS 

FROM 

TO 

DEDUCTIONS 

DAYS   OF   ACTIVE 
FEDERAL    SERVICE 

DAYS   OF    INACTIVE 

■YEAR 

MONTH 

D*Y 

YEAR 

MONTH 

OAY 

REASON 

DAYS 

FEDERAL    SERVICE 

Wisc-NG 

Enlistee 

20 

5 

25 

26 

5 

2l» 

90 

2101 

Rep;  Army 

Enlistee 

1  31 

1 

1 

3S 

6 

?o 

2008 

- 

Air-Res 

2nd  Lt 

36 

7 

I 

ki 

6 

30 

60 

1766 

Aj  r-Res 

1st  Lt 

hi 

7 

1 

Jji 

12 

7 

- 

160 

AC-AUS 

Captain 

hi 

12 

8 

_kl 

It 

7 

U86 

- 

AUS 

Major 

ii3 

1| 

8 

Ji6 

2 

!■? 

10W 

_ 

USAFR 

Lt  Col 

li8 

2 

16 

li9 

6 

?o 

15 

1216 

TOTAL 

»     3701, 

■        521,3 

SERVICE   SUBSEQUENT   TO    1    JULY    1949 

ARM   OR 
SERVICE 

STATUS 

FROM 

TO 

DEDUCTIONS 

DAYS   OF 

ACTIVE 
FEDERAL 
SERVICE 

POINTS    FOR 
INACTIVE 
FEDERAL 
SERVICE 

SATISFACTOR 
SERVICE 

YEAN 

MONTH 

DAY 

YEAR 

MONTH 

DAY 

REASON 

DAYS 

USAFR 

Lt  Col 

1.9 

7 

1 

Ho 

6 

?o 

30 

L2 

365 

USAFR 

Lt  Col 

■to 

7 

1 

51 

6 

30 

15 

39 

165 

USAFR 

Lt  Col 

SI 

7 

1 

si 

11 

26 

23 

1U9 

TOTAL 

e     hi 

D     101) 

t     879 

PAY   DATA 

ITEM 

POINTS 

COMPUTATION   OF    SATISFACTORY    FEDERAL    SERVICE 

DAYS  OF   ACTIVE    FED   SERV   (Jtm  A) 

370li 

ITEM 

DAYS 

DAYS   OF    INACTIVE    FED   SERV    (J t m   B)    DIVIDED    BY   7.3 

718 

DAYS   OF    ACTIVE    FED    SERV    (Jfm  A) 

37014 

DAYS   OF    ACTIVE    FED    SERV    (Jtm    C) 

U5 

D*Y3    or     INACTIVE     FED    SE«V   (Jttm   B) 

52li3 

DAYS   OF    INACTIVE    FED    SERV    (-/Cam    0J 

10it 

SATISFACTORY    SERVICE    (If*    B) 

8?9  '" 

TOTAL 

1*571 

TOTAL 

9826 

MONTHLY    ACTIVE    DUTY    AND   LONGEVITY   FAY 

CONVERTED 

T-EARS 

26 

MONTHS 

11 

DAYS 

2 

SERVICE    FOR 
LONGEVITY 

YEARS 

26 

MON  TH  S 

11 

DAYS 

0 

YEARS   OF    SERVICE    FOR    PERCENTUM   PURPOSES 
(Uvldo   total  point*  by   360)(BHpft  In   dooimolo) 

12.697 

PERCENTAGE    FOR    PAY    PURPOSES 
(Multiply  («ci  of  oorvlco  by   .03J) 

31.lh2% 

COMPUTATION    BELOW    IS   FOR  OFFICE   BUOSETARY   ESTIMATE   ONLY   AND    IS  NOT   THE   OFFICIAL   COMPUTATION   FOR   RETIREMENT 

'AY,_ 

MONTHLY    RETIRED    RAY    (Multiply   poroontum    tor  poy   purpoool 
by  monthly   ootlvo   duty  boto   and   longevity  poy) 

DATE 

111  Nov  51 

approved  by  John  Doe 

Lt  Col,  USAF 

DATE 

1U  Nov  51 

COMPUTED    BY 

John  Smith 

AFHO  F0W   n.e 

<     JUN    BO 

27 

A 

i  7  3  3  5 
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his  service. 

A  major  at  the  close  of  his  World 
War  II  duty,  he  gained  a  promotion  to 
lieutenant  colonel  upon  separation  from 
active  service.  At  that  time — 1946 — he 
already  had  been  affiliated  with  the  mil- 
itary for  more  than  20  years.  When 
Public  Law  810  was  enacted,  therefore, 
he  need  not  have  attended  drills,  gone 
on  encampments,  and  taken  extension 
courses  to  qualify  for  retirement  pay 
under  that  law.  However,  because  he 
was  active  in  the  Reserve  program,  his 
monthly  retirement  pay  now  is  about 
$5.00  bigger  than  it  would  have  been 
if  he  had  remained  merely  a  name  on 
the  Reserve  roster  after  the  war. 

Application  for  retirement  under 
Title  III  of  Public  Law  810  is  made  to 
the  headquarters  of  the  ConAC  num- 
bered air  force  for  the  area  in  which 
the  person  resides.  Upon  inquiry,  that 
headquarters  will  provide  an  individ- 
ual approaching  age  60  with  the  ne- 
cessary forms  on  which  to  state  his 
service  for  the  computation  of  his 
retirement  income.  Everyone  poten- 
tially eligible  for  P/L  810  benefits 
should  keep  accurate  personal  records 
of  service  performed  and  credits  earned. 

RECOMMENDED  PERIODICAL 

THE  Air  University  QUARTERLY 
REVIEW,  a  professional  journal 
for  Air  Force  personnel,  may  be  sub- 
scribed for  by  members  of  the  Reserve 
and  Air  National  Guard.  This  publi- 
cation of  the  Air  University  is  devoted 
to  the  development  of  thought  con- 
cerning doctrines  of  air  strategy,  tactics, 
and  related  techniques.  Published  since 
the  spring  of  1947,  this  interesting  doc- 
ument has  become  recognized  as  an 
authoritative  source  of  information  on 
air  power,  both  in  and  outside  the  Air 
Force.  It  is  issued  in  three  languages. 
English,  Spanish  and  Portuguese. 

Subscriptions  for  the  English  edition 
are  taken  by  the  Air  University  Book 
Department,  Maxwell  AFB,  Alabama. 
To  obtain  this  quarterly,  send  a  money 
order  for  $2  to  the  Department,  and 
give  them  your  name,  rank  and  mail- 
ing address. 
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AIR  GUARD   SEEKS 

PILOT   TRAINEES 


THE  Air  National  Guard  is  opening 
an  intensive  drive  for  pilot  train- 
ees who,  according  to  present  plans, 
will  return  to  ANG  squadrons  in  or 
near  their  hometowns  after  completion 
of  pilot  training  with  the  USAF. 

This  procurement  program,  a  part  of 
the  Long  Range  Reserve  Plan  recently 
announced  by  the  Air  Force,  will  be 
carried  out  on  a  nation-wide  basis  and 
will  be  concentrated  in  areas  where  Air 
Guard  squadrons  are  or  will  be  located. 

Maj  Gen  Raymond  H.  Fleming,  Chief 
National  Guard  Bureau,  has  stated  in 
support  of  the  campaign:  "Approxi- 
mately 80  percent  of  all  Air  National 
Guard  Squadrons  are  now  on  active 
duty,  and  upon  their  return  to  State 
status,  it  will  be  mandatory  to  have  a 
pool  of  new  combat-capable  replacement 
pilots." 

The  squadrons  now  in  active  military 
service  are  tentatively  scheduled  to  re- 
turn to  State  status  in  1952  and  1953. 

Young  men  interested  in  this  pilot 
training  program  should  apply  to  the 
nearest  ANG  unit.  In  states  where  all 
Air  Guard  squadrons  are  on  active 
duty,  contact  should  be  made  with  the 
office  of  the  State  Adjutant  General  for 
applications  and  information. 

Applications  will  be  accepted  only 
from  ANG  airmen  who,  upon  accept- 
ance, will  be  enlisted  in  the  Regular 
Air  Force.  Upon  arrival  at  a  flying 
training  station,  the  airman  will  be  ap- 
pointed an  Aviation  Cadet  and  will  be 
earmarked  for  return  and  assignment 
to  the  Guard  squadron  nearest  his 
home  upon  completion  of  training.  If 
the  squadron  is  still  on  active  duty  at 
the  time  the  cadet  successfully  finishes 
his  training  he  may  be  assigned  to 
active  duty  with  it  whenever  practic- 
able. He  would  return  with  the  squad- 
ron to  State  control  upon  completion 
of  its  active  duty  tour. 

State  National  Guard  authorities  and 
the  offices  of  State  Adjutants  General 


are  now  accepting  applications  of  quali- 
fied men  who  are  between  the  ages  of 
20  and  26 '/2>  have  successfully  com- 
pleted at  least  2  years  of  college  and 
who  meet  physical  and  other  USAF  re- 
quirements for  aviation  cadet  training. 

USAFR  OFFICERS  SET 

RIFLE  RECORDS 

THREE  AF  Reserve  officers  on  ac- 
tive military  service  at  Selfridge 
AFB,  Mich,  representing  the  Air  Force 
at  the  National  .30  calibre  Rifle  Cham- 
pionship Matches  held  in  California 
late  in  September,  have  captured  some 
of  the  most  prized  shooting  awards 
offered  in  this  country. 

This  Reserve  trio  is  composed  of 
Capt  Richard  F.  Hanson  (formerly  of 
the  AF  ROTC  instructor  staff,  Univ 
of  Maryland);  1st  Lt  Arthur  C.  Jackson 
from  New  York;  and  2nd  Lt  Arthur 
E.  Cook  of  Washington,  DC.  All  have 
won  many  awards  in  the  past — mainly 
in  the  smallbore  field — and  both  the 
lieutenants  have  won  honors  in  Nation- 
al and  Olympic  competition. 

At  the  recent  National  Champion- 
ships, Captain  Hanson  won  the  highly 
coveted  Wimbledon  Cup  Match  by  fir- 
ing a  possible  score  of  100  with  17  v's 
(hits  in  the  center  of  the  bullseye)  on 
the  1,000-yard  range.  This  is  a  new 
national  record  for  the  course. 

Lieutenant  Cook  won  the  200-yard 
Navy  Cup  Match.  In  this  20-shot  stand- 
ing position  match  he  set  a  world  rec- 
ord with  his  score  of  99  out  of  a  possible 
100. 

Lieutenant  Jackson  won  the  Presi- 
dent's Cup  Match  (10  shots  each  at  the 
200,  300,  and  600-yard  ranges)  with  a 
score  of  148x150.  Jackson  placed  fourth 
in  the  aggregate  score  among  about 
400  competitors  participating  in  the 
several  .30  calibre  matches  held  in  the 
5-day  program. 
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Approved  by  the  Secretary  of  the  Air  Force 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of  the 
Budget  5  April  1949  and  17  April  1950. 
AIR  RESERVE  FORCES  REVIEW  receives 
AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve, not  serving  on  active  duty,  who  is  not 
receiving  a  copy  of  the  monthly  REVIEW, 
advise  him  to  report  that  fact,  including  his 
name,  rank,  service  number,  and  old  and 
new  permanent  home  addresses  to  the  Com- 
mandant, USAF  Extension  Course  Institute, 
Individual  Distribution  Unit,  Gunter  AF  Base, 
Montgomery,  Ala. 

Editorial  office  located  in  the  Office  of  The 
Special  Assistant  to  the  Chief  of  Staff  for 
Reserve  Forces;  AFCRF-6,  Hq  USAF,  Penta- 
gon, Wash,  D.  C. 

COVER— He    needs    your    blood. 
(See  pages  8  and  9.) 
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AIR  RESERVE 

FORCES^4&* 


FORMER  ANG  JET  SQUADRON 
IN  ENGLAND 

THE  FIRST  element  of  the  81st  Fighter-Interceptor 
Wing  (Jet)  to  reach  its  United  Kingdom  destination 
early  in  September  was  the  116th  Squadron,  the  former 
Spokane,  Wash,  Air  National  Guard  unit.  Col  R.  J.  Garri- 
gan,  CO  of  the  81st  Group,  led  the  island-hopping  overseas 
flight  of  this  F-86  squadron  commanded  by  Guardsman  Lt 
Col  F.  W.  Frost. 

In  all,  25  Sabre  jets  made  the  trip,  accompanied  by  2 
MATS  C-54s  acting  as  support  aircraft,  transporting  key  air- 
crew members  of  the  squadron,  extra  equipment,  and  spare 
parts.  These  planes  also  served  as  weather  observation  units 
during  the  flight,  coordinating  their  services  with  the  guid- 
ance rendered  by  floating  weather  ships  and  Air  Rescue  Serv- 
ice aircraft  especially  scheduled  to  work  with  this  jet  project. 

On  hand  to  welcome  the  116th  Squadron  was  Maj  Gen 
Leon  Johnson,  CG  of  the  Third  AF,  and  Air  Vice-Marshal 
C.  E.  N.  Guest,  Asst  Chief  of  the  RAF  Air  Staff  (Opera- 
tions). Said  General  Johnson  in  his  welcome  to  the  flyers, 
"You  will  be  working  in  close  cooperation  with  the  RAF. 
and  will  become  familiar  with  the  fighter  defensive  system 
of  the  country."  The  81st  Wing  has  been  assigned  as  an  in- 
tegral part  of  Britain's  air  defense  organization. 

An  advance  party  from  the  116th  Squadron  had  been  on 
14 


duty  at  Shepherd's  Grove,  England,  site  of  the  newly  re- 
activated air  station  where  the  unit  is  being  based,  for  several 
weeks  before  the  flying  element  arrived. 

A  spectacular  phase  of  the  brief  ceremony  held  at  the  time 
the  American  jets  arrived  was  the  low  pass  made  over  the 
field  by  two  RAF-Meteor  jet  fighters  which  dropped  a  mes- 
sage from  "the  officers  and  airmen  of  the  Number  74  Tiger 
Squadron,  RAF",  (stationed  nearby)  who  wished  the  116th 
welcome  and  expressed  their  pleasure  at  the  prospect  of 
working  with  the  Americans  both  in  the  air  and  on  the 
"■round  in  the  coming  months. 


Air  Vice-Marshal  C.  E.  N.  Guest  (left)  and  Maj  Gen  Leon  W.  Johnson 
talk    jet    flight    with    Col    Garrigan. 

•      •      •      * 

"I  believe  with  my  whole  heart  that  you  are  today  serving 
your  country,  your  country's  security,  and  your  country's 
welfare,  as  truly  as  any  soldier  ever  did  at  any  time  since  the 
founding  of  our  Republic.  If  we  are  as  successful  here  as  we 
hope  to  be  in  maintaining  the  peace  instead  of  fighting  an- 
other war,  I  think  it  can  be  said,  then,  that  you  have  served 
your  country  the  best  it  has  ever  been  served,  because  that  is 
our  true  purpose — to  serve  the  peace." 

From  General  Eisenhower's  welcoming  address  to  the 
433d  Troop  Carrier  Wing  (Reserve)  as  it  joined 
the      North       Atlantic       Treaty       Organization      forces. 


RESERVE  FORCES  MEDAL 

REGULATIONS  ANNOUNCED 


REGULATIONS  covering  the  award 
_of  the  Armed  Forces  Reserve 
Medal  have  been  approved  by  the  Sec- 
retary of  Defense.  The  medal  is  to  be 
awarded  to  individuals  who  have 
served  honorably  and  satisfactorily  for 
10  or  more  years  in  one  or  more  of  the 
Reserve  components  of  the  Armed 
Forces  of  the  United  Sates.  (Regular 
component  enlisted  service  performed 
by  a  person  who  holds  a  reserve  com- 
mission cannot  be  counted  toward  this 
award.) 

The  designs  of  the  medal,  which  was 
authorized  by  Executive  Order  10163 
last  year,  have  not  been  completed,  but 
the  ribbon  has  been  released  for  option- 
al purchase.  Uniform  stores  are  begin- 
ning to  stock  it  and  persons  who  can 
establish  their  eligibility  for  the  medal 
may  buy  the  ribbon  for  wear  on  the 
service  uniform.  Later,  it  will  be  avail- 
able through  military  channels. 

Its  place  on  the  uniform  is  on  the 
left  breast  immediately  following  all 
US  decorations  and  service  medals,  and 
preceding  all  foreign  awards.  Narrow 
blue  vertical  stripes  on  a  buff  back- 
ground, in  the  dimensions  shown  above, 
identify  the  Armed  Forces  Reserve 
Medal. 

The  medal  itself  has  a  standard  de- 
sign for  the  obverse  side;  the  reverse 
will  bear  a  distinctive  design  repre- 
senting the  Reserve  component  in  which 
the  individual  is  serving  at  the  time 
of  the  award,  or  in  which  he  last  served. 

A  10-year  device,  a  bronze  hour-glass 
with  a  Roman  numeral  "X"  superim- 
posed, is  authorized  to  be  worn  on  the 
ribbon  of  the  medal  to  denote  service 
for  each  additional  10-year  service  pe- 
riod completed  under  the  same  condi- 
tions prescribed  for  the  original  award. 

Under  Department  of  Defense  regu- 


lations the  10-year  service  period  re- 
quired for  award  of  the  new  medal  need 
not  be  consecutive,  but  the  service  must 
have  been  performed  within  12  con- 
secutive years,  and  may  include  Reserve 
service  on  extended  active  duty.  Serv- 
ice credits  toward  the  Armed  Forces 
Reserve  Medal  shall  not  include  Honor- 
ary Reserve  service  or  service  for  which 
the  Naval  Reserve  Medal,  the  Organ- 
ized Marine  Corps  Reserve  Medal,  or 
the  Marine  Corps  Reserve  Ribbon  has 
been  or  may  be  awarded.  However,  an 
individual  who  is  eligible  to  receive  any 
of  these  medals  may,  at  his  election,  be 
awarded  the  Armed  Forces  Reserve 
Medal. 

To  determine  eligibility  tor  the 
award,  "Reserve  components  of  the 
Armed  Forces  of  the  United  States" 
include: 

(1)  The  National  Guard  of  the  US. 

(2)  The  National  Guard  while  in 
in  the  service  of  the  US. 

(3)  The  federally  recognized  Na- 
tional Guard  prior  to  1933. 

(4)  A  federally  recognized  status  in 
the  National  Guard  prior  to  1933. 

(5)  The  Officers'  Reserve  Corps  and 
the  Enlisted  Reserve  Corps  prior  to  the 
enactment  of  Public  Law  460,  approved 
25  March  1948. 

(6)  The  Organized  Reserve  Corps. 

(7)  The  Army  of  the  US  without 
component. 

(8)  The  Naval  Reserve  and  the 
Naval  Reserve  Force,  excluding  those 
members  of  the  Fleet  Reserve  and  the 
Fleet  Naval  Reserve  transferred  thereto 
after  completion  of  16  or  more  years  of 
active  naval  service. 

(9)  The  Limited  Service  Marine 
Corps  Reserve. 

(10)  The  Naval  Militia  who  have 
been  conformed  to  the  standards  pre- 


scribed by  the  Secretary  of  the  Navy; 
and 

(11)  The  National  Naval  Volunteer; 

(12)  The  Air  National  Guard; 

(13)  The  Air  Force  Reserve; 

(14)  The  Air  Force  of  the  US  with- 
out component;  and 

(15)  The  Coast  Guard  Reserve. 
Regulations  governing  Coast  Guard 

personnel  will  be  published  after  ap- 
proval by  the  Secretary  of  the  Treasury. 

Announcement  will  be  made  when 
designs  are  approved  and  medals  are 
available  for  distribution.  They  will  be 
distributed  then  upon  application  of 
the  individual  concerned  to  the  appro- 
priate service. 

Discussing  the  new  medal,  Secretary 
of  Defense  Robert  A.  Lovett  paid  high 
tribute  to  the  service  of  Reserves  in 
our  National  Defense  program,  today 
and  in  the  past.  He  said,  in  part,  "I 
look  upon  this  new  Reserve  Medal  not 
as  a  reward  but  as  a  symbol  of  de- 
votion— as  a  symbol  of  an  obligation 
voluntarily  undertaken  by  patriotic 
Americans  who  have  placed  themselves 
at  the  service  of  their  country  whenever 
and  wherever  needed.  There  can  be  no 
higher    nor    more   solemn    obligation." 

■£*.         -j^.         'j>^ 

AF  LETTER  31-5  tells  how  any  Re- 
serve commissioned  or  warrant  officer 
on  extended  active  duty  can  inspect 
his  master  personnel  records  (201  and 
efficiency  file)  in  Hq  USAF.  The  offi- 
cer or  his  designated  representative 
may  view  these  records  by  reporting 
to  the  Information  Unit,  Officers 
Branch,  Personnel  Records  Service  Di- 
vision, Office  of  the  Air  Adjutant  Gen- 
eral,   during    regular    business    hours. 

Representatives  must  have  written 
authority  from  the  officer  whose  file 
is  to  be  seen.  The  form  to  be  used  in 
making  this  authorization  is  outlined 
in  the  Letter. 

-£<  "$*.  'J><s 

If  you  are  Sending  any  Christmas  par- 
cels to  military  personnel  overseas  do 
it  NOW! 
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LOGISTIC  STAFF  OFFICER  COURSE 


THE  Logistic  Staff  Officer  course 
of  the  Air  Command  and  Staff 
School  is  designed  for  officers  intending 
to  pursue  careers  in  the  field  of  logis- 
tics. It  is  given  at  Maxwell  AFB,  Ala, 
and  beginning  with  the  January  1952 
class  the  course  will  be  of  5l/2  months 
duration. 

The  mission  of  the  course  is  to  in- 
crease the  ability  of  selected  USAF 
officers  to  solve  effectively  logistics 
problems  of  higher  than  group  level. 

An  applicant  for  this  course  should 
have  the  following  qualifications: 

1.  Be  a  graduate  of  the  Field  Officer 
course,  Air  Command  and  Staff  School, 
or  have  comparable  schooling. 


2.  Be  a  Regular  AF  officer  or  a  re- 
serve officer  on  active  military  service 
of  the  indefinite  duration  category. 

3.  Have  had  8  years  of  commissioned 
service. 

4.  Hold  the  rank  of  major  or  above. 

5.  Possess  extensive  practical  experi- 
ence in  one  or  more  of  the  following 
broad  fields:  Supply,  maintenance,  con- 
struction, or  transportation. 

6.  Have  been  cleared  for  access  to 
Top  Secret  material. 

Only  bachelor  officers'  quarters  are 
available  at  Maxwell  for  students  at- 
tending the  course  at  this  time.  Hous- 
ing prospects  for  married  officers  are 
good  in  nearby  Montgomery,  Alabama. 


Instruction  in  the  Logistics  Course  is 
conducted  in  a  manner  similar  to  that 
followed  in  graduate  schools  of  civilian 
universities.  A  characteristic  of  the 
graduate  school  is  the  requirement  that 
each  student  perform  independent  re- 
search designed  to  contribute  to  ex- 
isting thought  or  knowledge  on  a  given 
subject.  Students  are  assigned  specific 
research  tasks  either  as  individuals  or 
groups.  Thirty-three  hours  of  classroom 
activity  are  scheduled  each  week.  Spe- 
cial assignments  for  night  study  are 
reduced  to  an  absolute  minimum,  but 
general  outside  study  is  encouraged, 
and  pertinent  reference  reading  material 
is  suggested  to  the  students. 
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PRESS  CONFERENCE  ON  UMT 


National  Security  Training  Commission 
discusses  its  report  to  Congress 


IN  A  SMALL  ROOM  on  the  eighth  floor  of  an  office 
building  in  down-town  Washington,  DC,  on  29  October 
1951,  three  men  sat  in  a  row.  Before  then  sat  or  stood  about 
30  people  in  a  cramped  semi- 
circle. They  were  intent  upon 
the  remarks  of  the  trio,  one  of 
whom  wore  the  uniform  of 
an  Army  lieutenant  general. 
The  press  was  thus  assembled 
in  open  conference  with  the 
National  Security  Training 
Commission  and  the  subject 
was  the  military  training  of 
American  youth,  on  which  the 
Commission  had  just  made  its 
initial  report  to  the  Congress. 
In  the  absence  of  the  Com- 
mission chairman,  James  W.  Wadsworth  (recuperating  from 
an  illness)  another  member,  Dr  Karl  T.  Compton,  was 
spokesman  for  this  meeting.  Mr  William  Clayton,  the  fifth 
member,  was  out  of  the  city. 

Dr  Compton  outlined  the  history  of  the  Commission,  ap- 
pointed by  the  President  under  the  terms  of  Public  Law  51 
(Universal  Military  Training  &  Service  Act)  and  briefly 
explained  the  group's  mission  of  developing  a  UMT  Program 
for  consideration  by  the  Congress.  Then,  after  the  affable, 
white  haired  Dr  Compton,  former  MIT  president,  gave 
some  highlights  from  the  Commission's  report  (see  opposite 
page)  the  reporters  were  invited  to  ask  questions. 

The  two  points  made  by  the  press  on  which  the  lengthiest 
discussions  were  held,  but  on  which  the  Commission  was  not 
in  position  to  give  specific  detailed  replies,  were:  "When 
might  UMT  go  into  effect?"  and  "How  will  who  determine 
which  18-year-olds  will  go  into  the  National  Security  Train- 
ing Corps  for  its  6  months  of  training?" 

"It  is  up  to  Congress  and  the  President  to  put  UMT  into 
operation,"  said  Dr.  Compton, 
"and  how  long  that  will  take  can 
be  only  roughly  guessed.  If  the 
Congress  passes  the  required  en- 
abling legislation  and  perhaps  in 
March  authorizes  the  formation 
of  the  Corps,  then  UMT  might 
conceivably  begin  about  July 
1952." 

It  was  pointed  out  that  under 
the  provisions  of  Public  Law  51, 
as  soon  as  a  reasonable  number 
of  young  men  under  19  can  be 
spared  from  induction  into  the 
armed  forces,  they  can  be  inducted  into  a  UMT  Program 


COMPTON 


and  funnelled  subsequently  into  the  reserve. 

Following  the  "go"  signal,  some  time  must  be  spent  in  the 
assembly  and  orientation  of  NSTC  trainers,  who  will  be 
mainly  reservists  and  civilians  engaged  for  that  task.  Then 
there  is  the  matter  of  the  preparation  of  training  stations, 
the  procurement  of  uniforms  and  equipment,  etc. 

As  to  the  issuance  of  "Greetings"  for  entrance  into  the 
Corps,  Dr  Compton  explained  that  the  Selective  Service 
System  would  carry  out  the  induction  of  Corps  members  on 
about  same  basis  that  it  uses  to  bring  men  into  military 
service.  He  said  that  some  modifications  in  Selective  Service 
procedures  would  have  to  be  made  but  they  would  probably 
be  somewhat  minor  in  nature. 
Lt  Gen  Raymond  S.  McLain 
(Army  comptroller)  commented 
at  this  juncture,  as  a  Commission 
member,  that  our  youth  must  rec- 
ognize that  we  have  something 
very  good  in  this  country  of  ours, 
and  that  what  is  good  is  worth 
fighting  for.  "This  places  an  im- 
portant burden  of  responsibility 
on  the  people,"  the  general  ob- 
served, "and  it  must  be  equally 
shared.  Our  young  men  must 
realize  that  UMT  is  an  important 

feature  in  the  carrying  out  of  this  national  responsibility." 
Commission  member  Admiral  Thomas  C.  Kinkaid  (USN- 
Ret)  discussed  with  the  press  the  estimated  cost  of  the  pro- 
posed UMT  Program.  He  drew  attention  to  the  fact  that, 
although  the  fully-implemented  program  may  cost  over  $4 
billion  the  first  year,  there  were  many  non-recurring  items 
involved,  and  that  in  subsequent  years  it  may  cost  about 
$2,158,000,000  to  pay  (at  $30  a  month),  feed,  clothe,  house, 
train,  etc,  a  full  annual  Corps  membership  of  800,000  young 
men.  It  was  brought  out  that  under  a  tentative  Dept  of 
Defense  plan,  about  60,000  men  may  be  spared  from 
full-time  military  service  and 
put  through  the  NSTC  Program 
in  an  initial  induction  and  train- 
ing period;  larger  groups  would 
be  handled  thereafter  as  condi- 
tions permit.  Admiral  Kinkaid 
said  that  in  both  the  opening  and 
succeeding  "classes,"  the  Army 
would  be  responsible  for  the 
training  of  50  percent  of  the 
Corps  men;  the  Air  Force  would 
handle  22  percent;  the  balance 
would  be  carried  out  by  the  Navy 
KINKAID  and  Marine  Corps. 
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NSTC  REPORT  URGES  SPEEDY  ACTION 

"DEMOCRACY  MUST  BE  DURABLE . . .  firm  and  courageous ...  IF  IT  IS  TO  SURVIVE" 

Highlights  of  Report 


Some  general  recommendations 

1.  The  UMT  Program  should  get  under  way  at  the  earliest 
possible  date,  "We  believe,"  the  National  Security  Training 
Commission  stated,  "that  the  Nation  must  soon  resolve  its 
military  manpower  problem  through  UMT  and  a  revitalized 
reserve,  and  thus  find  relief  from  the  crushing  burdens  of  a 
huge  standing  army,  navy,  and  air  force." 

2.  The  young  men  should  receive  6  months  of  continuous, 
intensive,  and  realistic  military  training,  divided  between 
basic  and  technical  training. 

3.  Monthly  inductions  must  be  scheduled  by  Selective 
Service  on  a  basis  that  will  minimize  the  disruption  to  the 
lives  of  our  young  men. 

4.  The  Commission's  report  contained  detailed  legislative 
proposals  to  (among  other  things)  promote  the  safety,  health, 
welfare,  and  morals  of  the  Corps.  It  recommended  the  adop- 
tion of  the  Uniform  Code  of  Military  Justice  for  the  NSTC, 
with  a  few  modifications. 

5.  Deferments  from  Corps  training  should  be  kept  to  a 
minimum;  no  leave  should  be  granted  during  the  training 
period  except  of  an  emergency  nature. 

6.  Trainees  should  get  $10,000  free  government  life  in- 
surance protection.  The  need  for  reemployment  protection 
and  certain  compensation  benefits  also  were  covered  in  the 
Commission  report. 

7.  Trainees'  uniforms,  the  Commission  felt,  should  be 
those  prescribed  for  the  enlisted  persons  of  the  agency  to 
which  the  Corps  members  are  assigned  for  training.  They 
might  be  authorized  to  retain  certain  items  after  their  UMT 
period,  for  use  in  subsequent  duty  and  training  during  their 
7l/2  years  of  obligatory  reserve  affiliation. 

The  Air  Force  Program  for  UMT 

The  Air  Force  plans  a  26-week  UMT  program.  Processing- 
in  and  discharge  from  the  Corps  will  require  2  weeks.  The 
rest  of  the  time  would  be  divided  into  two  instruction  phases: 
basic  training  for  8  weef(s  and  specialist  technical  training 
for  16  wee\s.  The  basic  period  would  conform  substantially 
to  the  course  now  given  at  indoctrination  stations  through- 
out the  Air  Force. 

Following  basic  instruction,  approximately  60  percent  of 
the  AF  trainees  would  be  given  formal  courses  of  instruction 
in  selected  technical  subjects  for  the  remaining  16-week 
period.  The  other  40  percent  of  trainees  would  go  from  basic 
to  on-the-job  training  with  Regular  AF  units. 

The  technical  courses  planned  would  be  of  two  general 
types:  First,  there  would  be  full  length  counterparts  of 
selected  technical  courses  now  taught  in  the  Regular  AF. 
Present  planning  includes  20  such  courses,  which  are  listed 
below. 

Selected  Full  Length  Basic  Technical  Courses 


Metal  Working  Personnel 

Budgetary  Acctg.  &  Disbursing  Medical 

Statistical  Machine  Acctg.  Security    &    Law    Enforcement 

Vehicle  Maintenance  Drafting 

Second,  the  Air  Force  plans  to  give  instruction  in  the 
fundamental  phase  of  five  longer  and  more  difficult  technical 
courses.  These  subjects  are  Armament  Systems,  Weather, 
Wire  Maintenance,  Radio  and  Radar  Maintenance,  and  Air- 
craft and  Engine  Maintenance.  The  best  qualified  trainees 
among  the  60  percent  selected  for  technical  training  would 
be  allocated  to  such  courses. 

While  16  weeks'  instruction  in  these  basic  subjects  would 
not  fully  qualify  the  trainees  as  specialists,  it  would  give 
them  a  firm  foundation  on  which  to  build  during  their 
subsequent  duty  in  a  reserve  unit. 

The  40  percent  of  trainees  allocated  to  on-the-job  train- 
ing would  comprise  those  for  whom  training  spaces  in 
technical  schools  were  not  available,  and  those  trainees  not 
qualified  to  receive  technical  instruction.  Bearing  in  mind 
the  physical  and  mental  standards  for  acceptance  in  the 
Armed  Forces  and  UMT.  as  prescribed  in  Public  Law  51, 
this  latter  group  would  include  persons  of  limited  mental 
capacity  and  some  illiterates.  They  would  receive  a  special 
course  designed  to  raise  their  proficiency  to  the  level  of  a 
fourth-grade  student. 

When  UMT  is  fully  operative,  the  Air  Force  would  train 
approximately  186,000  trainees  each  year,  or  22  percent  of 
all  those  eligible.  Assuming  the  method  of  induction  as 
recommended  in  the  Commission's  report,  the  Air  Force 
would  conduct  its  UMT  program  at  4  training  bases,  the 
geographical  location  of  which  would  be  fixed  after  a  careful 
study  of  all  factors  involved.  These  bases  would  be  used 
exclusively  for  UMT. 

Many    trainers    and    administrative    personnel    would    be 
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Air  Traffic  Control  &  Warning 
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Fabric,  Leather  &  Rubber 

Transportation 

Food  Service 

Supply 

Administrative 


drawn  from  the  reserves  and  other 
civilian  sources.  A  number  of  civil- 
ians would  be  used  as  instructors  in 
technical  courses.  Such  Regulars  as 
were  diverted  to  the  UMT  program 
would  be  replaced  by  new  appoint- 
ments, enlistments  or  inductions  into 
the  Regular  Air  Force.  Thus  the 
trainer  complement  for  UMT  would 
be  wholly  in  addition  to  the  au- 
thorized Air  Force  strength,  and  Corps  training  will  be 
carried  out  as  a  function  apart  from  the  regular  tasks  of  the 
military  Forces. 


PROGRESS  REPORT 


Zuckert  Describes  First  Steps 
Under  the  Long  Range  Reserve  Plan 


ASSISTANT  SECRETARY  Eugene  M.  Zuckert,  speak- 
x  \-  ing  at  the  Air  Reserve  Association's  convention  in 
Chicago  recently,  presented  an  outline  and  initial  progress 
report  of  the  work  being  done  under  the  Long  Range  Plan 
tor  the  Reserve  Forces  of  the  Air  Force. 

"This  is  what  the  Plan  does,"  said  Mr.  Zuckert  in  his 
address.  "For  the  first  time  it  offers  a  plan  that  is  tied 
directly  to  the  real,  crucial  needs  of  the  Air  Force  in  the 
years  to  come.  It  has  been  worked  out  in  terms  of  actual 
ability  ot  the  Air  Force  to  support  the  sort  of  program 
mapped  out  in  the  plan.  And,  from  the  personal  viewpoint, 
the  Reservist  is  assured  of  receiving  the  same  treatment  and 
support  as  Regulars  in  time  of  peace  as  well  as  in  time  of  war. 

"The  plan  is  based  directly  on  the  Department  of  Defense 
concept  of  the  Ready.  Standby  and  Retired  Reserves,  and 
because  it  is  correlated  both  in  terms  of  predetermined  per- 
sonnel needs  and  of  the  probable  input  through  the  Universal 
Military  Training  and  Service  Act,  the  plan  provides  for  a 
much  surer  knowledge  on  the  part  of  the  Reservist  as  to 
where  HE  fits  into  the  Reserve  organization  and  what  need 
the  Air  Force  has  for  HIS  services-. 

"This  is  important  to  you,  your  family  and  your  employer. 
It  will  eliminate  the  'I'm  in  .  .  .  no  .  .  .  I'm  out',  the  con- 
tusion and  uncertainty  which  has  been  present  in  some  cases. 
It  will  allow  for  careful,  needed  family  planning.  It  will  be 
important  to  your  employer  because  it  will  provide  training 
in  your  civilian  specialty." 

Mr.  Zuckert  then  sketched  some  of  the  steps  which  had 
been  taken  within  a  tew  weeks  after  the  Plan  was  "officially 
born,"  as  he  put  it. 

"We  have  already  begun  two  important  surveys;  one  in 
Dallas  and  the  other  in  San  Francisco.  These  surveys  will 
determine  the  most  effective  and  most  economical  method 
of  contacting  every  Reservist  in  the  Nation  in  order  to 
evaluate  effectively  the  Reserve  resources. 

"In  Dallas  the  survey  is  being  conducted  on  a  personal 
interview  basis  while  the  San  Francisco  survey  is  being  done 
by  mail.  From  these  surveys,  and  others  we  feel  necessary, 
we  will  determine  how  we  can  best  interview  all  the  Reserv- 
ists throughout  the  Nation.  Once  this  is  decided,  then  every- 
one of  you  will  be  contacted.  We  will  inventory  the  Reserves 
from  coast  to  coast,  bringing  every  record  up  to  date.  And 
once  that  is  done,  these  records  will  be  kept  up  to  date. 
This  survey  will  take  time;  it  will  cost  money — but  it  will 
be  well  worth  it.  [See  initial  report  on  page  12.] 

"As  our  records  are  brought  up  to  date,  our  administration 
will  be  tightened  up.  The  plan  provides  for  field  files  to  be 
maintained  at  district  headquarters.  This  will  enable  each 


Reservist  to  keep  in  close  touch  with  his  records.  Master 
files  will  be  maintained  at  ConAC  Headquarters  instead  of 
being  scattered  all  over  the  country  the  way  they  are  now. 
"I  cannot  over-emphasize  the  value  of  current,  intelligently 
kept  records.  Many  men  went  out  of  the  service  as  truck 
drivers.  That  was  5  or  6  years  ago.  Since  then  they  have 
completed  their  education,  some  are  now  doctors,  dentists, 
engineers.  We  want  to  know  what  they  are  before  they  are 
called  back  into  service.  It  is  to  their  advantage  as  much  as  it 
is  to  ours.  This  ties  in  with  our  training  program.  We  want 
the  men  trained  in  their  civilian  specialty.  That,  too,  is  to 
the  Reservists'  advantage  as  much  as  it  is  to  ours. 

"The  military  training  not  only  makes  him  more  valuable 
to  his  employer,  it  also  adds  to  his  earning  power.  This  is 
certainly  another  point  in  favor  of  this  program  as  far  as  the 
employer  is  concerned.  The  employer  knows  the  Air  Reserv- 
ists on  his  payroll  are  receiving  additional  income  from  their 
Reserve  service,  that  they  are  learning  additional  skills  which 
will  be  used  in  their  civilian  employment  and  he  knows  for 
a  certainty  the  status  of  his  Reservist  employees.  All  of  these 
cannot  be  over-emphasized  in  discussing  the  Long  Range 
Flan  with  employers.  And  certainly,  of  all  of  these,  the 
training  program  is  the  keystone. 

"We  have  also  completed  the  programming  necessary  for 
the  establishment  of  our  test  districts  which  will  be  used  to 
unfold  the  Plan  in  its  entirety,  thus  allowing  us  ample  op- 
portunity to  work  out  any  bugs  which  may  appear.  These 
test  districts  will  be  in  Harrisburg,  Pa;  Austin,  Tex;  San 
Francisco,  Calif;  and  Indianapolis,  Indiana.  They  will  be  in 
operation  before  this  year  ends."  (See  article  on  page  11.) 

"In  these  few  weeks  we  have  already  completed  the  neces- 
sary arrangements  for  reservists  to  attend  civilian  contract 
training  facilities  on  the  same  basis  as  is  done  in  the  regular 
Training  Command  program.  Reservists  are  now  attending 
such  schools. 

"In  another  training  development  we  have  completed  sur- 
veys looking  toward  the  establishment  of  additional  perma- 
nent flying  and  ground  training  facilities  in  metropolitan 
areas. 

"And  most  important,  in  these  few  weeks  the  Air  Force 
has  actually  begun  integrating  the  overall  Reserve  program 
with  the  planning  and  programming  of  the  Regular 
Establishment." 

On  the  subject  of  the  resumption  of  scheduled  Reserve  fly- 
ing training,  which  the  Long  Range  Plan  calls  for  by  fiscal 
year  1953,  Mr.  Zuckert  reported  that  through  special  pro- 
curement and  levies  on  major  commands,  aircraft  (including 


hrst-line  planes  wherever  possible)  will  be  acquired  to  pro- 
vide for  practicable,  useful,  concentrated  flying  training. 

"I  want  to  emphasize  the  point  that  the  long  range  pro- 
gram is  not  scheduled  for  large  scale  operation  until  after 
July  1952,"  the  Assistant  Secretary  cautioned.  "First  we  must 
lay  the  solid  foundation — survey  our  Reserve  resources, 
soundly  establish  the  district  structure,  procure  the  equip- 
ment, snd  develop  the  new  training  programs  required. 

"We  are  actually  programming  today  for  Reserve  require- 
ments through  1958,  based  upon  future  mobilization  plans 
for  the  entire  military  establishment.  But  the  plan  is  flexible 
and  will  be  changed  as  the  needs  of  the  Air  Force  change.  It 
the  day  comes  when  guided  missiles  loom  as  the  number  one 
Air  Force  project,  then  our  Air  Reserve  Program  will  be 
switched   to  emphasize  missiles. 

"As  the  Air  Force  expands,  as  it  advances,  so  too  will  the 
Air  Reserve  because  it  now  has  its  place  on  the  master  draft- 
ing board  and  no  program  is  outlined  for  the  Regular  estab- 
lishment that  doesn't  include,  on  a  partnership  basis,  the 
Air  Reserve." 

The  Air  Reserve  Association  conventioneers  were  told  that 
in  order  for  the  program  to  work,  reservists  must  give  it  their 
cooperation.  It  was  suggested  that  they  help  explain  the  pro- 
gram upon  return  to  their  homes,  and  that  they  study  it  well 
themselves  to  determine  how  they  can  relate  their  personal 
situations  to  the  Reserve  training  and  experience  being 
offered,  and  participate  in  it  to  the  full  extent  of  their  ability. 

Said  the  Assistant  Secretary,  "We  have  reached  the  state 
in  our  national  life  where  every  American  has  to  be  a  part, 
in  some  capacity,  of  his  country's  defense.  "We  can  no  longer 
depend  on  a  handful  of  trained,  professional  soldiers. 

"As  defense  costs  mount  we  become  more  and  more  aware 
of  the  role  the  civilian  soldier — the  Reserve  and  the  Guards- 
man— must  play  in  providing  this  Nation  with  an  adequate 
defense.  In  modern  warfare  no  nation  can  underwrite  the 
cost  of  the  standing  army  and  air  force  that  is  needed  to  do 
combat;  only  by  having  a  Reserve  force  which  can  step  into 
the  breach  when  a  national  emergency  arises  can  we  survive. 

"I  have  said  time  and  time  again,  'Thank  God  for  the 
Reserve!'  Our  history,  from  the  days  of  Bunker  Hill  on  down 
to  Korea,  glows  with  the  role  of  the  citizen  soldier." 


GOT  A  NAME? 
A  NEW  and  IMPROVED  version  of  your  REVIEW 
magazine  is  on  the  drawing  board.  A  larger,  more  attractive, 
informative,  and  colorful  publication  is  planned,  and  your 
aid  is  asked  in  finding  a  new  name  for  it.  It  should  be  brief 
and  catchy  and  still  identify  it  as  a  magazine  for  the  AF 
Reserve  Forces.  Send  your  suggestion  to  the  Editor,  care  of 
AFCPR,  Hq  USAF,  Pentagon,  Washington,  D.C. 


NEW  CLASS  DATES 

FOR  AIR  UNIV  SCHOOLS 

SEVERAL  CHANGES  have  been  made  in  the  lengths  of 
various  residence  courses  to  be  presented  by  the  Air 
University  during  the  calendar  year  1952.  Here  is  a  quick 
look  at  course  titles,  starting  dates  for  the  next  few  months, 
and  the  durations  of  the  courses.  The  word  in  quotes  in 
each  case  shows  the  type  of  security  clearance  each  person 
must  obtain  prior  to  attending  school. 
Field  Officer  Course — 22    weeks — "Secret" 

14  January  to  13  June         14  July  to  12  December 

Squadron  Officer  Course — 9  'weeks 

7  January  to  7  March         17  March  to  16  May 
26  May  to  25  July 

Logistics    Staff    Officer    Course — 22    weeks — 
"Top  Secret" 

14  January  to  13  June         14  July  to  12  December 

Communications-Electronics  Staff  Officer  Course — 
22  weeks — "Cryptographic" 

14  January  to  13  June         14  July  to  13  December 

Judge  Advocate  General  Course — lOweeks 

14   January   to  21    March         7   April   to    13    June 

Inspector  General  Course — 9  weeks  for  officers; 
5  weeks  for  airmen 

Officer   Course  Airman   Course 

7  January  to  7   March       (Commences    after    first    two 
17  March  to  16  May        officer  classes  end) 

26  May  to  27  June 
30  June  to  1  August 

Associate   Intelligence   Course — 15    weeks — 
"Top  Secret" 

7   January   to   18   April        5   May   to   15   August 

Comptroller  Staff  Officer  Course — 15  weeks — 
"Secret" 

7   January   to    18   April         5    May   to    15    August 
2  September  to  12  December 

Academic   Instructor  Course — 6   weeks 
(Officers   and    Airmen) 

7  January  to  15  February         25  February  to  4  April 
14  April  to  23  May  2  June  to  11  July 

Applications  for  the  above  courses  should  be  made  as  far 
as  possible  in  advance  of  the  desired  course  starting  dates. 
They  may  be  submitted  in  letter  form  (a  guide  may  be  seen 
in  the  USAF  Training  Prospectus,  available  at  any  AF  in- 
stallation) and  forwarded  through  normal  military  channels 
to  the  Commanding  General  of  the  ConAC  numbered  Air 
Force  having  jurisdiction  over  the  applicant's  area  of  resi- 
dence. The  Prospectus  outlines  the  prerequisites  for  attend- 
ance at  these  courses.  (See  Schools,  page  14.) 


HOUSE  PASSES  RESERVE  ACT 


"Most  important  reserve  forces  legislation  in  a  decade 
will  be  considered  by  Senate  in  next  session 


t) 


SHORTLY  after  noon  on  Monday,  15  October,  Overton 
Brooks,  Member  of  the  US  House  of  Representatives 
Irom  Louisiana,  gained  the  floor  at  the  Capitol  for  a  presenta- 
tion of  HR  5426  to  his  fellow  Congressmen.  This  is  the  pro- 
posed Armed  Forces  Reserve  Act  of  1951  (termed  by  some 
the  "Magna  Carta  for  the  reserves"). 

Representative  Brooks  had  discussed  the  bill's  intent  and 
merits  before  the  House  on  the  previous  Friday,  indicating 
its  approval  and  support  by  the  Committee  on  Armed  Serv- 
ices and  its  recommendation  by  the  Subcommittee  on  Reserve 
Components  which  had  been  working  on  it  for  months.  Now 
the  legislator  was  calling  for  a  suspension  of  the  rules  and 
immediate  passage  of  the  bill  by  the  entire  House. 

The  proposed  law  was  read,  Representative  Brooks  gave 
another  synopsis  of  it,  and  then  presented  a  strong  state- 
ment urging  the  House  to  pass  it  without  delay. 

"Mr.  Speaker,"  said  the  Louisiana  representative  at  one 
point,  "this  is  a  bill  which  is  urgently  needed  by  the  country." 

In  his  remarks,  Mr.  Brooks  (who  had  chairmanned  the 
Subcommittee  considering  the  bill)  pointed  out  that  HR  5426 
not  only  had  the  approval  of  the  Dept  of  Defense  and  all 
military  departments,  but  its  passage  was  urgently  requested 
by  the  reserve  organizations  and  patriotic  groups. 

Telling  of  the  development  of  this  legislation,  Mr.  Brooks 
said,  "The  Department  ol  Defense  presented  us  with  a  bill 
which  bore  the  stamp  of  approval  ol  the  Civilian  Components 
Policy  Board.  In  the  course  of  hearings  which  lasted  almost 
2  months,  our  committee  called  in  all  of  the  organized  inter- 
ested groups  from  the  Reserves  and  from  the  patriotic  groups. 
We  asked  them  to  sit  down  with  us  in  the  committee  room 
and  go  over  the  bill  which  we  propose  to  you  today,  line  by 
line  and  paragraph  by  paragraph,  and  tell  us  whether  or  not 
it  was  the  kind  of  bill  they  wanted  to  live  under  in  the 
luture.  They  came  before  the  committee.  They  suggested 
amendments.  Your  committee  wrote  90  major  amendments 
into  the  bill.  Therefore,  the  bill  has  been  re-written  by  the 
Committee  on  Armed  Services  of  the  House.  When  we  come 
here  today,  we  give  you  a  bill  for  the  first  time  in  the  history 
of  this  country  to  organize  the  Reserve  components,  which 
hears  the  endorsement  of  every   one  of  these  groups." 

Representative  Brooks  then  showed  a  number  ol  letters 
and  telegrams  in  support  of  HR  5426  which  he  had  received 
from  the  American  Legion,  the  National  Guard  Association 
of  the  US,  the  Reserve  Officers  Association  of  the  US,  and 
the  AMVETS.  All  communications  urged  immediate  passage 
of  the  bill. 


Other  House  Members  offered  remarks  in  support  of  the 
bill.  Probably  the  most  vigorous  presentation  among  these 
was  the  talk  given  by  Representative  Van  Zandt  of  Penn- 
sylvania. He  outlined  some  of  the  many  good  points  in  the 
proposed  law,  gave  a  clear  picture  of  the  important  part  to 
be  played  in  future  reserve  policy-making  by  the  Reserve 
Forces  Policy  Board  in  the  Office  of  the  Secy  of  Defense, 
and  showed  how — in  the  long  run — this  legislation  may 
actually  save  the  country  considerable  money.  His  point 
here  was  that  it  costs  much  less  to  maintain  a  moderate  size 
regular  force  backed  by  a  large  trained  reserve  than  it  does 
to  support  a  big  full-time  military  organization. 

"As  a  reservist  myself  for  34  years,"  said  Mr.  Van  Zandt, 
"and  at  the  present  time  commanding  a  Reserve  brigade, 
|  Navy  captain,  USNR,  CO  of  Vol  Brig  W-l,  Potomac  River 
Naval  Comd]  I  want  to  repeat  that  this  measure  is  a  bill 
ol  rights  for  reserves  in  the  future." 

At  the  close  of  the  discussion  period,  in  the  stark  pro- 
cedural terminology  of  the  Congressional  Record,  "The 
question  was  taken;  and  two-thirds  having  voted  in  favor 
thereof,  the  rules  were  suspended  and  the  bill  was  passed." 

To  the  eyes  and  ears  of  your  REVIEW  reporter  who 
attended  this  historic  meeting,  the  final  action  taken  was 
much  more  impressive  than  the  Record  indicates. 

There  were  several  interesting  verbal  exchanges,  spirited 
comments,  explanations,  observations,  and  hearty  recom- 
mendations for  passage.  In  all,  21  different  Members  took 
the  floor  to  speak  on  the  bill.  From  where  the  REVIEW 
staffer  was  seated,  the  clear  and  forceful  "Yea!"  which 
lollowed  the  Speaker's  call  for  the  vote  sounded  loud  and 
unanimous  in  the  well-populated  chamber.  There  was  a 
Iteling  of  "well-doneness"  and  an  air  of  definite  accomplish- 
ment throughout  the  House. 

An  elderly  officer  present  in  the  visitor's  gallery  who 
identified  himself  to  us  as  a  reservist  expressed  it  in  part 
when  he  remarked  on  leaving,  "Well,  now  we  are  really 
making  reserve  progress!" 

*     •     • 

HR  5426  was  passed  by  the  House  on  15  October  and  was 
rel erred  to  the  Senate.  Under  the  pressure  of  having  many 
high-priority  items  to  process  in  a  very  few  days  before 
adjournment,  the  Senate's  Armed  Services  Committee  was 
unable  to  take  any  action  on  HR  5426  in  this  session.  Early 
action  is  anticipated  in  the  Senate  in  the  next  session.  Your 
REVIEW  will  report  on  its  progress. 


COST  OF  LIVING  PAY  BILL  HELD  OVER 


Further  action  on  HR  5715  by  the  Congress  early  in  1952  may  bring  10  percent 
higher  base  pay  and  quarters  and  subsistence  allowances  to  armed  forces  personnel 
and  establish  the  rates  shown  in  the  accompanying  tables  taken  from  the  pay  bill. 


TABLE  OF  BASIC  PAY  PER  MOM  H 


Cumulative  years  of  service 


i                 '                 i                                 '                                                  '                 i                 1                 '                                 1 
Pay  grade                 i    Under  2    |     Over  2     r    Over  4     ]     Over  6     1     Over  8     |    Over  10    ]    Over  12    j    Over  14    i    Over  16    1    Over  18    1    Over  22    |    Over  26    1    Over  30 

1          i          '          i          !          i          i          •          >          i_i          i          i 

Commissioned  Officers                                   1                                        1                                         1                    1                                                                                                      ■                    ' 

0-8  General,  It  gen,  Amai  gen.  I  $1,018.88  ]  $1,018.88  i  $1,018.88  !  $1,018.88  '  $1,018.88  !  $1,018.88  '  $1,018.88  !  $1,018.88  i  $1,018.88  I  $1,018.88  I  $1,018.88  !  $1018.88  '    $1050  23 

0-7  Brigadier  general 1        846.45          846.45  i        846.45  ,        846.45           846.45          846.45           846.45  ,        846.45  1        846.45  I        846.45  •       846.45  |        877.80  1         '909  15 

0-6  Colonel '        627.00          627.00  1        627.00,        627.00  '        627.00,        627.00           627.00  ,        627  00  1        642  68  1        674  03'       705  38  i        736  73  1         76808 

0-5  Lieutenant  colonel j       501.60,       501.60  1       501.60,       501.60          501.60,       501.60,       617.28  |       532.95  1       548.63'       579.98  '       611.33  1       642  68  1         642  68 

0-4  Major '        423.23  ,       423.23  1        423.23  |        423.23           438.90  |        454  58  i        470  25  1        485  93  1        501  60  '        532  95  !       548  63  1        564  30  I         564  30 

0-3  Captain .  .                                    344.85  |       344.85  I       360.53  i        376.20          391.88  |        407  55  1        423  23  1        438  90  '        454  58  '        470  25           485  93  1       485  93  '         485 V' 

0-2  First  lieutenant                         274.32  i       289.99  I       305.67  i       321.34  ,       337.02  i       352  69  i        368  37  i       384  04  '       384  04  '       384  04  i       384  04  I       384  04  '         384  04 

O-l  Second  lieutenant ,       235.13  1       250.80  1       266.48  1       282.15,       297.83  1       313.60  '       329. is  i       344.85  '       344.85  ■       344.85  1       344.85  1       344^85  '         34485 

.1*1                                       1                                       1                                                          ll< 
1                   '                   1                                      1                   '                   1                   '                   '                   1                   I                   ' 

1              i               '              i              i              i               '               1               '               !               i              i              ' 

Warrant  Officers                                          1                   1                                                                                               1                                                                            1                   1 

■              ■I                                                         >                             ■                             !                            1 

W-4 '      $352.11         $352.11   |      $352.11         $368.12         $384.12'      $400  13  1      $116  13         $132  14'      $448  14  1      $464  15         $480  15         $496  16           $512  16 

W-3 '        320.10          320.10  |       320.10          328.11           336.11  ]        344.11   1        352.11   1        360.12  1        368 12  ■        384  12  '       400  13           416  13  1          43' 14 

W-2 280.09  ,       280.09|        280.09           280.09,       288.09           296.10  1        301.10]        312.10  1        320  10  '        33611           35'»  11   |       368  12  |         3811' 

W-1 232.08  1       232.08  1       232.08,       240.08  1       248.08          256.08  1        26109  1        272.09  1       -'80  09  '       29610          312  10  1       328111         32811 

1                   1                                      1                                       III                                                          11 

1               '               '               1               "                                                            1               !               i               1               1 

Airmen                                                             II                                        1                                                             II 

E-7 1      $218.30  !     $218.30'     $226.38'      $234.47'     $242,55  1      $250.64  I      1258.72        $266.81  '      $274  89  1     $29106'     $307  23'     $323  40'       $323  40 

E-6 ...1        185.96           185.96  '        194.04  '        202.13  '        210.21   I        218.30  '        226  38  !        234  47  '        242  55  1        258  72  '        '74  8ft  '        274  89  '          '-4  89 

E-5     .                                  ...'       153.62          161.70  '        169.79  '        177.87          185.96  I        194  04  '        202  13          21021  '       218*30  '       234*47  '       25064  '       250  64  '         "'5064 

E-4 '        129.36  |        137.45           145.53  '        153.62           161.70  '        169.79  '        177  87           185  96  !        194  04  1        21021   '        ''10  21   '        *'10  '1   '          21021 

E-3...                                                  105.11  |        113.19           121.28  '        129.36           137.45  '        145.53  '        153  62           16170           16170  '        16170  '        16170  '        16170  '          16170 

E-2                                                    90.75  |         99.00  ,       107.25  !       115.50  ,        123.75  '        132  00          132  00  ,        132  00          132  00  '        13200  '        132*00  '        132  00  '         IT>'o0 

E-l  (over  4  months) 88.00  1          96.25  ,        104.50           104.50  ,        104.50  '        104.50           104  50  |        10(50           104  50  '        104  50           10150  '        104  50  1          104  50 

i                     1                     1                     1                     1                                                                                   1 

Basic  pay,  and  quarters  allowance:  If  passed,  the  pending 
legislation  would  establish  rates  as  shown  in  the  tables  above 
and  to  the  right. 

Subsistence  allowance:  HR  5715  proposes  that  the  basic 
allowance  for  subsistence,  "except  the  amount  payable  to 
enlisted  persons  when  permission  to  mess  separately  is 
granted."  be  increased  approximately  10  percent. 

•     *     • 

The  current  bill  is  a  revision  of  an  earlier  Dept  of  De- 
fense proposal  lor  an  increase  in  the  pay  and  allowances 
of  military  personnel.  The  departmental  bill.  HR  5664. 
would  have  given  the  same  percentage  increase  (10%)  in 
pay  and  allowances  as  the  current  bill,  but  the  first  one  had 
a  provision  to  make  it  effective  retroactive  to  1  Jul  51,  and 
would  have  placed  a  ceiling  of  $800  a  year  on  the  amount 
of  individual  increases.  Neither  of  these  conditions  appears 
in  the  present  bill. 

The  House  Armed  Services  Committee  reported  HR  5715 
favorably  to  the  House  floor,  but  the  entire  body  did  not 
get  to  act  on  it  before  adjournment.  It  is  expected  to  re- 
ceive early  attention  after  the  Congress  reconvenes  on  8  Jan 
52.  The  last  military  pay  raise  came  about  under  the  Career 
Compensation  Act  of  1949. 


BASIC  ALLOWANCE  KOlt  QUARTERS 


Commissioned  and  warrant  officers 


0-8  Gen,  It  gen.  A  maj  gen 

0-7  Brigadier  general 

0-6      Colonel 

0-5  Lieutenant  colonel . 

O-t      Maior 

0-3      Captain 

0-2  First  lieutenant 

O-l  Second  lieutenant 

W-4     Warranl  officer 

W-3    Warrant  officer 

W-2     Warrant  officer 

W-1     Warrant  officer  ; 


Airmen 


E-7 
E-6 
E-5 
E-4 


With 
dependents 


$165.00 
165.00 
132.00 
132.00 
118.50 
99.00 
90.60 
82.50 
115.50 
99.00 
90.60 
82.50 


Not  over 
2  dependents 


$74.10 

74.10 
74.10 
74.10 


Without 
dependents 


$132.00 
132.00 
115.50 
99.00 
90.60 
82.50 
74.10 
66.00 
90.60 
82.50 
74.10 
66.00 


Over  2 
dependents 


$93.60 
93.60 
93.60 
93.60 


Airmen 

1  dependent 

2  dependents 

Over  2 
dependents 

E-3 

$49.50 
49.50 
49.50 

$74.10 
74.10 
74.10 

$93  60 

E-2 

93  60 

E-l 

93  60 

RADIO  COMMUNICATIONS— 3i 


FOREWORD: — Two  huge  volunteer  radio  systems  span  our  continent;  the  Military  Amateur  Radio  System 
ind  the  Civil  Air  Patrol  Radio  Net.  Both  are  officially  recognized  and  supported  by  the  Dept  of  Defense; 
both  provide  excellent  technical  opportunities  and  valuable  experience  to  many  thousands  of  citizens,  including 
Reserve  Forces  members,  interested  in  this  activity  professionally  and  as  a  hobby;  and  both  stand  ready  to 
verve  their  communities,  and  country  in  time  of  emergency. 


THE  Military  Amateur  Radio  Sys- 
tem is  an  Air  Force/Army  organi- 
zation sponsored  jointly  for  determina- 
tion of  policy,  and  separately  for  opera- 
tion. AF  Regulation  102-3  establishes 
its  program  and  defines  its  purposes, 
organization,  and  qualifications  for 
membership. 

Air  Force  MARS  consists  of  a  world- 
wide network  of  some  800  radio  sta- 


tions at  Air  Force  installations  and 
about  2600  individual  amateur  stations 
in  the  US  and  its  territories  and  pos- 
sessions. The  system  operates  on  mili- 
tary frequencies  in  accordance  with 
JANAP  (Joint  Army-Navy-AF)  pro- 
cedures. 

Within  the  AF  structure  there  are 
several  "command"  nets,  the  units  of 
which  are  under  the  jurisdiction  of  var- 
ious AF  major  commands,  such  as  SAC, 


ADC,  AMC,  FEAF,  MATS,  and 
USAFE.  Most  of  the  individual  sta- 
tions run  by  AF  reserve  forces  per- 
sonnel and  certain  qualified  licensed 
civilian  operators  are  in  the  ConAC  net. 
The  MARS  station  of  Hq  USAF  in 
the  Pentagon  (K4AF)  monitors  these 
and  the  command  net  stations. 

MARS  stations  at  AF  installations, 
in  concert  with  individual  MARS  sta*# 
tions  run  by  "radio  hams"  and  organ- 
izations outside  the  Regular  Establish- 
ment, provide  an  efficient  combined  net- 
work for  the  handling  of  messages  of 
an  informal  and  quasi  official  nature 
between  individuals  in  the  US  and  in 
the  territories  and  possessions,  and  to 
troops  overseas  where  MARS  stations 
are  located. 

This  arrangement  enables  MARS  to 
accomplish  its  purpose  which  is  de- 
fined in  the  regulation  as  follows:  "The 
purpose  of  MARS  is  to  create  interest 
and  further  training  in  military  radio 
communications;  to  promote  study  and 
experimentation  in  military  radio  com- 
munications; to  coordinate  practices 
and  procedures  of  amateur  radio  oper- 
ations with  those  of  military  radio  com- 
munications; and  to  provide  an  addi- 
tional source  of  trained  radio  commu- 
nications personnel  in  the  event  of  a 
local  disaster  or  national  emergency." 
It  furnishes  a  system  for  the  handling 
of  quasi  official  communications  for  the 
Red  Cross,  chaplains,  and  others  deal- 
ing with  personal  affairs  problems  of 
Armed  Forces  personnel. 

The  additional  MARS  facilities  sup- 
plement regular  military  communica- 
tions when  required  or  during  emer- 
gencies at  the  discretion  of  the  com- 
mander concerned. 


A  forthcoming  revised  AF  Reg"  102-3 
will  include  provisions  for  the  granting 
of  training  credits  toward  retention  of 
status,  promotion  and  retirement,  to 
Reserve  Forces  personnel  participating 
in  the  MARS  program? 

Through  this  arrangement  the  mu- 
tual benefit  to  the  individual  Reserve 
Forces  operator  and  the  Air  Force  will 
be  even  greater  than  before.  The  re- 
servist, by  utilizing  his  amateur  radio 
station  in  the  MARS,  assists  in  pro- 
viding extended  area  coverage  for  the 
System,  while  he  maintains  his  profi- 
ciency as  a  communicator  through  prac- 
tice in  military  procedure  and  commu- 
nications. In  turn,  the  reservist  re- 
ceives credits  valuable  to  him  in  his 
military  status.  (The  administrative  de- 
tails for  this  new  aspect  of  MARS  ac- 
tivities were  not  completely  worked 
out  as  this  article  was  set  in  print.) 

Qualifications  for  MARS  member- 
ship are:  must  be  a  holder  of  a  valid 
FCC  amateur  radio  operator's  license 
and  be  a  member  of  the  Reserve  Forces, 
the  AF  ROTC,  or  the  Regular  service. 
Surplus  military  communications  equip- 
ment may  be  issued  to  Reserve  Forces 
and  AF  ROTC  MARS  operators  for 
home  station  use. 

Individuals  who  do  not  have  such 
military  affiliation,  who  are  21  years  of 
age  or  older  and  possess  a  valid  FCC 
amateur  radio  operator's  license,  may 
be  approved  for  membership  provided 
the  application  is  accompanied  by  a 
loyalty  oath  and  release  clause.  ' 

Anyone  interested  in  obtaining  infor- 
mation about  USAF  MARS  Program 
or  applying  for  USAF  MARS  member- 
ship should  write  to  the  MARS  Direc- 
tor at  the  nearest  military  installation. 


THE  RADIO  COMMUNICA- 
TIONS system  in  the  Civil  Air 
Patrol  is  really  3  networks,  all  fitted  to- 
gether to  accomplish  the  war  plans 
mission  of  CAP,  as  outlined  by  the  Air 
Force  in  its  regulations.  This  mission 
includes  the  rendering  of  assistance  to 
the  military  forces  by  developing  an 
auxiliary  radio  communications  net 
within  the  CAP  geographical  boun- 
daries of  continental  United  States,  the 
Territories  of  Hawaii  and  Alaska,  and 
Puerto  Rico. 

The  CAP  radio  structure  consists  of 
a  National  Net,  a  Regional  Net  and  a 
Wing  Net.  The  National  Network  con- 
sists of  a  National  Headquarters  radio 
station  (VP0),  serving  as  a  Net  Con- 
trol Station  in  scheduled  operation  with 
its  eight  Regional  Net  Stations.  Each 
Regional  Station,  in  turn,  serves  as  a 
Net  Control  Station  for  the  CAP  wings 
in  its  prescribed  area.  A  Wing  Net 
(there  are  52)  consists  of  a  Wing  Net 
Control  Station  and  a  number  of  Civil 
Air  Patrol  group  and  squadron  stations 
which  it  monitors.  There  is  a  CAP 
Wing  in  each  state,  in  the  territories, 
the  District  of  Columbia  and  Puerto 
Rico. 

Basically,  this  system  of  some  1500 
radio  stations  is  a  fixed  type  command 
communications  organization.  Radio 
traffic  through  this  system,  therefore, 
is  confined  almost  entirely  to  official 
administrative  CAP  traffic. 

Because  of  the  nature  of  the  Patrol's 
official  mission,  CAP  has  had  to  develop 
a  highly  mobile  and  flexible  radio  com- 
munications organization,  able  to  op- 
erate under  the  most  difficult  conditions 
and  on  an  emergency  basis. 

A  total  of  7500  mobile  radio  stations 
of  CAP  are  organized  and  operative 
today    with    that    specific    function    in 
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mind.  This  mobile  communications 
system  is  established  on  all  levels — 
wing,  group,  squadron  and  flight. 

These  mobile  radio  stations  are 
either  airborne  or  vehicular,  and  each 
is  assigned  to  a  fixed  net  control  sta- 
tion. Airborne  units  can  direct  ground 
echelons  to  the  scene  of  disaster  or 
emergency,  or  take  whatever  action  is 
necessary   as   the   situation   dictates. 

During  emergencies,  fixed  station  ac- 
tivities are  usually  confined  to  relaying 
traffic  to  higher  echelons  for  their  in- 
formation or  command  action.  Where 
terrain  features  or  radio  wave  propaga- 
tion characteristics  limit  reliable  range 
of  mobile  stations,  the  maximum  use  of 
relay  stations  is  made.  The  splendid 
results  achieved  with  CAP  equipment 
during  the  recent  floods  in  the  Midwest 
proved  conclusively  the  value  of  a 
highly  mobile  radio  system  such  as 
exists  in   Civil  Air  Patrol  today. 

AF  Reserve  officers  with  communica- 
tions training  and  instructor  capabil- 
ities can  look  to  the  Civil  Air  Patrol 
for  credit  points  toward  promotion  and 
retirement.  The  Patrol  runs  the  largest 
organized  non-military  fixed  and  mo- 
bile radio  system  in  the  United  States. 
To  maintain  and  expand  such  a  radio 
communications  system  demands  con- 
stant training  of  CAP  cadets,  and  that 
is  where  the  reservists  come  in. 

There  are  two  means  whereby  a  re- 
serve officer  can  acquire  points  through 
communications  work  with  the  CAP. 
Under  the  first  plan,  a  reservist  re- 
ceives a  definite  assignment  to  CAP 
from  the  ConAC  numbered  Air  Force 
having  jurisdiction  over  him.  This  ar- 
rangement is  limited  to  approximately 
1785  reservists — three  assignees  per 
CAP  wing,  two  per  group,  and  one 
per  squadron  or  flight.  CAP  uses  these 
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reservists  as  instructors  and  advisors  to 
the  unit  commander  and  his  staff  for 
formal  and  informal  instruction  periods. 

Under  the  second  plan,  the  Training 
Officer  of  any  CAP  unit  may  request 
any  reservist  known  to  be  qualified  for 
the  task  to  instruct  in  a  specific  course 
or  subject.  Under  this  plan,  advance 
orders  from  an  AF  headquarters  are  not 
required,  and  no  limit  exists  as  to  the 
number  of  reservists  who  may  partici- 
pate in  this  credit-earning  method.  In 
all  cases,  however,  the  official  standard 
form  report  must  be  made  to  the  appro- 
priate ConAC  Air  Force  certifying  as 
to  the  duty  performed  in  order  for  the 
reservist  to  be  granted  his  points  for 
credit. 

The  need  for  reservists  in  the  CAP 
training  program  is  acute,  and  the  pres- 
ent utilization  of  the  know  how  of  re- 
servist experts  in  communications  is 
inadequate.  The  situation  is  becoming 
even  more  acute,  in  view  of  the  plans 
for  increasing  the  number  of  radio  sta- 
tions of  CAP  from  the  present  9,000 
to  some  30,000  within  the  next  4  years. 
To  accomplish  this  tremendous  task 
will  require  the  maximum  assistance 
that  can  be  realized  from  members  of 
the  AF  Reserve.  If  YOU  are  interested 
in  getting  into  this  program,  contact 
the  AF-CAP  Liaison  Officer  at  your 
State   CAP   headquarters. 


°^        NOTES 

Defense  Dept  Appropriations  jor 
1952.  The  President  signed  the  appro- 
priations bill  on  18  Oct  51,  and  it  be- 
came Public  Law  179.  This  law  pro- 
vides in  part  that  enlisted  members  of 
the  Inactive  or  Volunteer  Reserve  who 
served  at  least  12  months  in  World  War 
II  and  who  have  served  on  active  duty 
for  a  period  of  16  months  or  more  after 
26  Jun  50,  shall  be  discharged  unless 
such  member  voluntarily  consents  to 
remain  on  active  duty. 

Survivors'  Benefits— HR  5594.  This 
new  bill  introduced  on  5  Oct  51  is  simi- 
lar to  HR  5169  (same  subject)  dis- 
cussed in  the  October  REVIEW.  Some 
new  features  are  as  follows:  (a)  Under 
HR  5594,  participation  in  the  survivor 
plan  would  be  compulsory  for  all  mem- 
bers except  those  who  have  no  bene- 
ficiary who,  upon  the  member's  death, 
would  be  eligible  to  receive  an  annuity 
under  the  bill;  (b)  Survivor  annuities 
granted  under  HR  5169  would  have 
been  in  addition  to  any  pensions  or 
other  payments  to  which  the  recipi- 
ents might  have  been  entitled  under 
any  other  laws.  HR  5594  retains  this 
provision  except  that  where  the  survi- 
vor is  entitled  to  benefits  provided  by 
the  Federal  Employees'  Compensation 
Act  and  to  benefits  provided  by  laws 
administered  by  the  Veterans  Admin- 
istration, such  survivor  would  be 
granted  only  the  latter  benefits  in  addi- 
tion to  those  granted  under  this  bill, 
and  would  not  receive  FECA  pay- 
ments; (c)  Whereas  the  previous  bill, 
HR  5169,  set  forth  flat  sums  which 
would  be  deducted  from  the  basic  pay 
and  incentive  pay  of  members  of  the 
armed  forces  for  each  specific  grade, 
the  new  one  provides  for  a  deduction 
based  upon  percentage  of  basic  pay  and 
hazardous  duty  pay  and  (d)  The  $500 
lump  sum  payment  which  would  be 
payable  to  the  deceased's  estate  in  the 
event  there  was  no  eligible  survivor  at 
the  time  of  death  has  been  increased 
to  $1000  by  HR  5594. 


AF  Reserve  Forces  Mail  Bag 

Members  of  the  AF  Reserve  and  ANG  are  invited  to  submit  comments  and  queries  of  an 
unofficial  nature  to  the  Editor  of  the  REVIEW,  AFCPR,  Hq  USAF,  Pentagon,  Wash,  D.C.,  for  possible 
publication  in  this  column.  Letters  should  be  brief  and  of  general  interest.  Author's  name  should 
accompany  each  letter,  but  will  not  be. printed  if  so  requested.  No  personal  mail  replies  can  be 
made   in    any   event. 

vacancy.  It  is  a  matter  of  actively  partic- 
ipating in  the  Reserve  program  for  at 
least  6  months;  having  the  required 
points  for  promotion  to  your  credit  (at 
least  70);  having  been  in  the  lower 
grade  long  enough  (2  years);  being 
recommended  for  the  boost  by  your 
unit  CO;  and  being  selected  for  pro- 
motion by  an  AFRes  Selection  Board. 
AF  Reg  45-5,  as  amended,  is  your 
guide  on  this. 


OFFICIAL  BLUE  RAINCOATS 

Dear  Editor: 

What  is  the  rule  for  officers  on  the 
wearing  of  raincoats  with  the  blue 
uniform? 

Lt  Art  Cook,  Washington,  DC 

Use  only  the  official  shade  157  blue 
article  made  from  a  nylon-rayon  type 
of  cloth.  Plastic  raincoats,  trench  coats, 
and  Army  type  raincoats  are  not  per- 
mitted. See  AF  Reg  35-14. 

WARRANT  OFFICER 
APPOINTMENTS 

Dear  Editor: 

I  see  by  the  paper  that  about  2,000 
AF  master  sergeants  may  be  considered 
soon  for  appointment  as  warrant  offic- 
ers. Will  reservists  get  in  on  this  deal? 
PBW,  Akron,  Ohio 

Reservists  on  active  military  service 
may  be  considered.  Unless  they  plan 
to  remain  in  the  service  indefinitely, 
however,  it  wouldn't  pay  them  to  try 
for  the  ran\,  because  upon  accepting 
it  they  automatically  commit  them- 
selves to  continuous  duty.  A  tempo- 
rary warrant — lil{e  a  temporary  com- 
mission— is  good  for  an  indefinite 
period. 

Reservists  not  on  active  service  can- 
not qualify  for  advancement  in  the 
present  warrant  officer  appointment 
program.  At  least  6  months  active  fed- 
eral service  in  the  grade  of  master  ser- 
geant is  required  immediately  preced- 
ing the  appointment. 

PROMOTION  TO  FIRST  LT 

Dear  Editor: 

What  is  the  situation  now  on  the 
promotion  of  2d  lieutenants?  I'm  talk- 
ing about  a  Volunteer  Air  Reservist 
assigned  to  a  VAR  Training  Unit. 

AEJ,  Philadelphia 

Promotions  of  officers  not  on  active 
duty  to  the  grade  of  1st  lieutenant, 
AFRes,  are  made  by  the  numbered  AF 
under  Con  AC  (CG  First  AF  in  your 
case),  and  without  regard  to  position 
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GOT  A  NAME? 

A  NEW  and  IMPROVED  version 
of  your  REVIEW  magazine  is  on  the 
drawing  board.  A  larger,  more  attrac- 
tive, informative,  and  colorful  publica- 
tion is  planned,  and  your  aid  is  asked 
in  finding  a  new  name  for  it.  It  should 
be  brief  and  catchy  and  still  identify  it 
as  a  magazine  for  the  AF  Reserve 
Forces.  Send  your  suggestion  to  the 
Editor,  care  of  AFCPR,  Hq  USAF, 
Pentagon,  Washington,  DC. 


STAY  IN  STYLE 

IN  SIGNING  military-type  corre- 
spondence, Reserve  officers  not  on 
extended  active  duty  should  use  the  new 
abbreviation  for  our  component,  as 
follows: 

HARRY  A.  BATES 
Captain,  AFRes 
Airmen  who  are  in  the  Volunteer  or 
Inactive  Air  Reserve  and  are  not  as- 
signed to  units  use  the  same  form  fol- 
lowing the  name  and  service  number, 
like  this: 

JAMES  K.  POKE,  AF16574908 
T  Sgt,  AFRes 
An   officer's   unit   assignment   never 
appears   in  his  signature,  but  the  air- 
man's organization  does  show  up  there, 
in  this  fashion: 
KENT  L.  WOOD,  AF16500923 
S  Sgt,  928th  Supply  Squadron 
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AIR  RESERVE   DISTRICT  OFFICES 
MAY  OPEN  THIS  MONTH 

Con  AC  setting  up  four  test  headquarters; 
Reserve  records  to  be  maintained  locally 


THE  FIRST  FOUR  of  the  48  Air 
Reserve  District  headquarters  en- 
visioned under  the  Long  Range  Plan 
for  the  AF  Reserve  Forces  are  now 
being  set  up  by  Continental  Air  Com- 
mand. These  are  the  "test"  district  of- 
fices described  briefly  by  Asst  Secy 
Zuckert  in  recent  addresses  before  the 
Air  Force  Association  and  the  Air  Re- 
serve Association  of  the  US. 

Following  opening  of  these  offices 
several  improvements  may  be  seen  in 
AF  Reserve  Forces  administration.  Re- 
servists' field  files  will  be  maintained 
locally  enabling  the  individuals  con- 
cerned to  keep  in  easier  touch  with  their 
records.  The  Air  Force  also  will  be 
able  to  exercise  closer  supervision  over 
its  reservists,  and  work  more  directly 
with   them   and   understand    and    help 


them   solve    their   problems. 

The  first  four  headquarters  offices 
will  be  designated,  located,  and  given 
responsibility  for  serving  units  and  in- 
dividuals in  specific  areas,  as  shown 
below. 


Air  Reserve 
District  Hq 


Location 


1st 
2d 
3d 


Harrishurg 

Indianapolis 

Austin 


Area  Served 

Pennsylvania 
Indiana 
Tex  &  N  M 


4th       San   Francisco     California 

Soon,  residents  of  the  states  served  by 
these  new  offices  who  are  in  the  Volun- 
teer and  Inactive  Air  Reserve  Sections 
of  the  ConAC  numbered  air  forces  ( re- 
servists who  are  not  assigned  to  specific 
units  lor  training)  will  be  assigned  to 


District  Headquarters  Organization 


the  appropriate  District  headquarters 
for  their  areas.  Each  such  person  will 
be  notified  of  the  action  taken  and  re- 
ceive a  statement  about  the  mission  of 
his  District  headquarters  and  his  rela- 
tion to  it. 

Units  of  the  Volunteer  and  Organ- 
ized Air  Reserve  stationed  in  the  states 
involved  in  this  experimental  project 
also  will  be  brought  within  the  District 
system,  and  each  office  will  maintain  a 
locator  file  in  which  there  will  be  a  card 
on  every  reservist  in  the  area  who  is 
under  ConAC  jurisdiction. 

Air  National  Guard  instructors  and 
VAR  unit  liaison  personnel  will  be  as- 
signed to  the  District  offices.  It  is  ex- 
pected that  AF  personnel  doing  liaison 
work  with  the  Civil  Air  Patrol  and  the 
Explorer  Program  also  will  be  incorpo- 
rated in  the  District  layout. 

At  the  outset,  the  "guinea  pig"  head- 
quarters will  be  manned  by  fairly  small 
staffs,  including  a  number  of  reservists 
on  active  service  and  some  civilian  help. 
The  number  of  members  may  be  in- 
creased as  time  goes  on  and  experience 
dictates. 

The  Long  Range  Plan  outlines  a 
number  of  important  responsibilities  to 
he  carried  out  by  the  District  command- 
ers. Here  are  a  few  of  special  interest: 
( 1 )  Conduct  annual  screening  program 
of  all  reservists  to  determine  each  one's 
availability,  physical  qualification,  and 
appropriate  AF  specialty:  (2)  Conduct 
and  supervise  the  training  of  the  ANG, 
the  training  centers,  and  coordinate 
activities  of  the  Extension  Course  Pro- 
gram; (3)  Organize  and  activate  train- 
ing centers  and  reserve  units  as  directed 
by  higher  headquarters;  (4)  Mobilize 
Reserve  and  ANG  units  and  individu- 
als as  directed;  and  (5)  Order  reservists 
to  active  military  service. 

The  four  test  offices  will  assume  their 
special  tasks  as  quickly  as  conditions 
permit.  They  will  develop  good  operat- 
ing procedures  and  learn  what  a  Dis- 
trict office  should  have  in  the  way  of 
space,  equipment,  and  personnel.  The 
establishment  of  other  headquarters 
will  be  keyed  to  the  experiences  of  these 
experimental  organizations. 
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RESERVE  INVENTORY  STARTS 

Good  results  in  Texas  trial  screening 


THE  USAF,  laying  the  groundwork, 
for  an  urgently  needed  screening 
of  all  its  reserves,  is  conducting  an 
initial  inventory  of  personnel  resources 
in  two  sections  of  the  nation  to  de- 
termine the  best  way  to  handle  a  full 
scale,  nation-wide  survey.  All  reservists 
in  certain  areas  of  the  Fourth  and 
Fourteenth  AF  regions  are  being  sur- 
veyed. The  results  have  been  quite  sat- 
isfactory so  far.  The  full  story  is  not  yet 
available;  here  is  a  preliminary  report 
on  the  sample  runs. 

Fourteenth  AF 

The  screening  here  was  performed 
on  a  personal  interview  basis.  Some 
2,740  letters  were  mailed  to  reservists  in 
the  Dallas,  Tex,  area.  In  less  than  3 
weeks,  more  than  a  thousand  reservists 
had  reported  in  for  consultation,  physi- 
cal check-ups,  availability  determina- 
tion, and  a  job  classification  processing. 

Almost  900  of  the  1,040  persons  inter- 
viewed were  found  to  be  physically 
qualified  for  service  without  waiver; 
only  3  percent  were  definitely  ruled 
physically  disqualified.  More  than  half 
of  those  reporting  to  the  interviewing 
team  in  Dallas  were  found  to  be  im- 
mediately available  for  duty  in  the 
event  their  services  are  required; 
another  very  substantial  number  were 
rated  "available  in  from  1  to  3  months." 
Reclassification  action  was  taken  in  66 
percent  of  the  cases.  For  the  most  part, 
this  consisted  of  the  awarding  of  ad- 
ditional specialties  and  the  adjusting 
of  primary  specialties. 

Over  91  percent  of  the  reservists  in 
this  area  contacted  are  reporting  as 
scheduled  for  their  interviews.  The  re- 
sponse is  enthusiastic,  and  the  prompt- 
ness and  spirit  of  cooperation  displayed 
by  the  reserve  officers  and  airmen  con- 
tacted is  very  gratifying. 

Late  note:  As  this  story  was  being 
set  in  type  "the  word"  came  that  the 
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Fourteenth  AF  was  being  directed 
to  apply  its  very  successful  inter- 
view-survey system  to  Fort  Worth, 
Tex.  The  next  REVIEW  will  give 
you  a  follow-up  story  on  this  new 
project. 

Fourth  AF 

This  AF  was  required  to  try  a  ques- 
tionnaire survey.  It  sent  forms  and  in- 
structions to  3,064  reservists  living  in 
the  California  counties  of  Santa  Clara, 
San  Francisco,  and  Fresno.  Wide  ad- 
vance publicity  was  given  to  the  project. 

Replies  came  from  1,344  reservists 
within  20  days.  It  is  reported  that  78 
percent  of  the  respondents  were  judged 
fully  qualified  for  duty  physically,  and 
that  72  percent  would  be  immediately 
available  for  service  if  needed.  In  72 
cases,  AF  specialty  reclassification  ac- 
tions were  taken.  Registered  letters 
were  dispatched  to  all  the  reservists  who 
failed  to  respond  to  the  initial  mailing. 
The  outcome  of  this  phase  was  not 
known  when  this  REVIEW  was  closed. 

MORE  AIR  GUARD  UNITS 

GO  OVERSEAS 

ANNOUNCEMENT  of  the  trans- 
fers of  the  126th  Bomb  Wing  from 
Langley  AFB,  Va,  to  France  and  the 
123d  Fighter-Bomber  Wing  from  God- 
man  AFB,  Ky,  to  England,  came  to 
your  REVIEW  as  we  were  closing  this 
edition.  Watch  for  stories  on  these  Air 
National  Guard  unit  overseas  assign- 
ments in  the  January  issue. 


CHANGING   YOUR   ADDRESS? 

Report  to  the  Distribution  Unit  your 
full  name,  rank,  AFSN  (Service  Number), 
old  permanent  residence  (this  is  important) 
where  the  REVIEW  is  being  mailed,  and 
the  new  permanent  residence,  where  you 
desire  future  copies  to  be  mailed. 


RESERVES  PRAISED 

AT  LEGION  CONVENTION 

UNIVERSAL  Military  Training 
and  Service  was  discussed  at  the 
recent  American  Legion  convention  by 
both  Secretary  of  Defense  Lovett  and 
Assistant  Secretary  Anna  M.  Rosenberg. 

Mr.  Lovett  said  that  "if  we  get  the 
green  light  from  Congress  for  actually 
phasing  men  into  a  program  of  Uni- 
versal Military  Training  and  Service, 
we  will  have  a  democratic  solution  for 
our  manpower  problem.  We  would  be 
able  to  cut  down  the  number  of  troops 
on  active  duty  without  stripping  the 
country  of  the  trained  military  man- 
power it  would  need  in  the  event  of  a 
quick  enemy  thrust.  Men  who  had  re- 
ceived UMTS  training  could  make  their 
full  productive  contribution  to  our  na- 
tional prosperity  while  keeping  their 
military  skills  sharp  in  the  Ready  Re- 
serve and  we  would  cut  down  the  time 
of  preparation  of  a  combat-worthy  or- 
ganization." 

Asst  Secy  Rosenberg  was  particu- 
larly complimentary  when  she  spoke  of 
the  part  being  played  by  reservists  in 
the  current  conflict  in  the  East  and  in 
the  expansion  of  the  armed  forces.  She 
pointed  out  that  the  drain  upon  our 
reserve  rolls  has  been  heavy  because  we 
had  no  UMT  system  to  fall  back  on 
when  the  Korean  action   began. 

"All  of  you  know,"  said  Mrs.  Rosen- 
berg, "how  badly  off  the  country  would 
have  been  if  we  had  been  unable  to  call 
up  large  numbers  of  veteran  reservists 
in  the  first  hectic  months  after  the 
Communist  attack  in  Korea.  Our  forces 
on  active  duty  were  too  small  to  meet 
the  challenge  without  a  disastrous 
weakening  of  our  thinly-spread  garri- 
sons in  the  United  States  and  Europe. 
There  was  no  time  to  recruit  and  train 
new  troops  from  scratch.  We  had  no 
Universal  Military  Training  and  Serv- 
ice program  to  draw  upon.  The  only- 
available  source  of  trained  manpower 
was  the  reserve,  and  its  members  per- 
formed magnificently  in  combat. 

"Most  of  the  800,000  reservists  we 
had   to   call   were   veterans   of  World 


War  II,  and  many  came  from  the  ranks 
of  the  inactive  reserve.  They  were  men 
who  were  being  uprooted  for  a  sec- 
ond time  from  their  homes  and  jobs. 
They  had  to  undergo  these  hardships 
in  the  national  interest  at  a  time  when 
there  were  many  younger  men  in  their 
communities  who  had  never  been 
called  at  all. 

"We  are  conscious  of  the  heavy  obli- 
gation that  rests  upon  us  to  see  that 
these  veteran  reservists,  and  particu- 
larly those  who  were  called  from  the 
inactive  list,  get  back  to  their  homes  as 
swiftly  as  replacements  become  avail- 
able from  among  men  coming  in 
through  Selective  Service  and  volun- 
tary enlistments.  More  than  100,000 
Army  enlisted  reservists  will  be  out  of 
uniform  by  Christmas.  The  other  serv- 
ices are  all  moving  in  the  same  direc- 
tion, although  their  release  schedules 
will  take  somewhat  longer  to  carry 
out.  We  also  have  taken  steps  to  hold 
to  an  absolute  minimum  the  number 
of  new  calls  made  from  the  non-paid 
reserve  ranks. 

"It  is  our  determination  to  do  every- 
thing in  our  power  to  achieve  com- 
plete fairness  in  distributing  the  bur- 
den of  national  defense.  We  recognize 
that  our  efforts  will  not  be  wholly  suc- 
cessful until  Universal  Military  Train- 
ing and  Service  really  takes  hold  but 
that  is  not  going  to  make  us  complac- 
ent about  the  injustice  involved  in  hav- 
ing some  men  called  over  and  over 
again  while  others  escape  service  en- 
tirely. These  injustices  we  are  correct- 
ing as  fast  as  we  can,  and  we  are  go- 
ing to  do  everything  we  can  to  prevent 
them  from  occurring  again." 

Other  presentations  before  the  as- 
sembled Legionnaires  were  made  by 
Maj  Gen  Earl  T.  Ricks,  Deputy  Chief, 
National  Guard  Bureau;  Maj  Gen 
George  G.  Finch,  President  of  ConAC's 
Appeal  Bd;  Brig  Gen  Robert  L.  Cop- 
sey,  Acting  Spec  Asst  to  the  CofS  for  Re- 
serve Forces;  Brig  Gen  R.  E.  L.  Eaton, 
Director  of  Legislation  &  Liaison, 
Office  Secy  AF;  and  Col  E.  W.  Dun- 
can, Deputy  Comdr  of  the  Civil  Air 
Patrol. 


VAR  MEMBERS  TO  GET 

SHORT  DUTY  TOURS 


OF  THE  7,500  Volunteer  Air  Re- 
serve officers  and  airmen  who 
will  have  the  opportunity  to  train  on  a 
temporary  active  duty  basis  in  the  com- 
ing 6  months  in  the  FY  1952  training 
schedule,  about  3,050  will  be  selected 
soon  for  15-day  tours  under  Conti- 
nental Air  Command  orders.  Some  2,880 
will  be  chosen  from  the  VAR  Training 
Units  for  a  2-week  indoctrination 
course;  another  172  will  be  mobiliza- 
tion designees  affiliated  with  ConAC 
organizations. 

Reservists  who  hold  mobilization 
designations  with  other  commands  are 
expected  to  be  given  short-tour  train- 
ing opportunities  in  the  coming  months, 
also.  The  Air  Training,  Air  Material, 
and  Strategic  Air  Commands  may  give 
such  training  to  some  2,250  Reserve 
officers.  Other  commands  will  partici- 
pate to  a  lesser  degree,  they  having 
fewer  designees. 

Training  of  the  3,050  officers  under 
ConAC  will  be  given  by  several  meth- 
ods. Some  will  receive  instructions 
through  orientation  and  instructional 
seminars  organized  and  presented  by 
the  four  numbered  air  forces  in  the 
Continental  Air  Command  along  the 
lines  of  the  special  training  sessions 
held  for  VAR  Training  Unit  officers 
this  past  summer. 

On-the-job  training  also  will  be  of- 
fered, with  reservists  being  ordered  on 
temporary  duty  to  work  shoulder-to- 
shoulder  with  personnel  of  the  active 
Air  Force  to  learn  the  latest  informa- 
tion on  their  work  specialties. 

ConAC  looks  forward  also  to  the 
establishment  of  VAR  training  schools 
in  several  sections  of  the  country  for 
the  benefit  of  many  of  these  temporary 
duty  reservists.  A  special  VAR  training 
curriculum  containing  a  minimum  of 
70  basic  subjects  and  sub-topics  will  be 
presented  by  staff  members  of  the  Air 
University. 

High  priority  in  the  selection  of  of- 


ficers to  receive  the  new  short  tours  will 
go  to  key  unit  officers  who  were  unable 
to  attend  the  previous  series  of  lectures 
and  conferences. 

The  Tenth  AF  plans  to  present  its 
next  orientation  course  at  Selfridge 
AFB,  Mich,  during  26  November — 
7  December.  Dates  and  places  of  other 
ConAC  air  iorce  courses  of  this  type 
and  of  the  70-hour-school  and  OJT 
kinds  were  not  available  when  this 
REVIEW  was  being  prepared. 

Reserve  officers  and  airmen  who  are 
active  in  VAR  Units  and  wish  to  be 
considered  for  the  15-day  tours  between 
now  and  next  July  should  make  their 
interest  known  to  their  group  liaison 
officers.  Mobilization  designees  desiring 
inclusion  in  this  phase  of  the  FY  1952 
training  program  may  inquire  of  the 
AF  offices  to  which  they  belong  about 
available  duty  places  and  dates. 

Persons  selected  for  this  type  of 
training  will  be  given  travel  orders  and 
will  be  on  paid  active  duty  for  the  per- 
iod of  instruction  and  the  travel  be- 
tween residence  and  the  training 
location. 

"3?*       ^*       3g* 

THE  Honorable  Roswell  L.  Gil- 
patric,  lately  an  Assistant  Secretary 
of  the  Air  Force,  has  succeeded  John  A. 
McCone  as  the  Under  Secretary.  Mr. 
McCone  resigned  the  post  recently  to 
return  to  private  business. 

Mr.  Gilpatric,  a  New  York  attorney 
in  private  life,  accepted  the  post  of 
Assistant  Secretary  last  May.  His  pri- 
mary responsibilities  in  the  Department 
have  been  in  the  fields  of  procurement 
and  materiel.  The  Senate  confirmed 
his  new  appointment  on  19  Oct  51. 

A  graduate  of  Yale  and  the  Yale  Law 
School,  Secretary  Gilpatric  has  had 
wide  experience  in  corporate  and  finan- 
cial law.  During  World  War  II  he 
worked  on  war  production  problems. 
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Approved  by  the  Secretary  of  the  Air  Force 
as  the  official  information  medium  for  the 
Air  Force  Reserve,  the  Air  National  Guard, 
Civil  Air  Patrol,  Air  Force  ROTC,  and  the 
Air  Explorers. 

The  printing  of  this  publication  has  been 
approved  by  the  Director  of  the  Bureau  of  the 
Budget  5  April  1949  and  17  April  1950. 
AIR  RESERVE  FORCES  REVIEW  receives 
AFPS  material. 

If  you  know  any  member  of  the  AF  Re- 
serve, not  serving  on  active  duty,  who  is  not 
receiving  a  copy  of  the  monthly  REVIEW, 
advise  him  to  report  that  fact,  including  his 
name,  rank,  service  number,  and  old  and 
new  permanent  home  addresses  to  the  Com- 
mandant, USAF  Extension  Course  Institute, 
Individual  Distribution  Unit,  Gunter  AF  Base, 
Montgomery,  Ala. 

Editorial  office:  AFCPR-Review,  Hq  USAF, 
Pentagon,  Wash,  D.  C. 


SCHOOL  C 


AIR  RESERVE 

FORCES^tb^ 


NEW  COMMANDER  FOR  MATS 

IT  GEN  LAURENCE  S.  KUTER,  the  Commander  of 
J  the  Military  Air  Transport  Service  since  its  founding 
in  June  1948,  has  been  appointed  Deputy  Chief  of  Staff, 
Personnel,  in  Hq  USAF.  He  replaces  Lt  Gen  Richard  E. 
Nugent  who  retired  recently. 

The  new  MATS  leader  is  Maj  Gen  Joseph  Smith,  hereto- 
fore the  Director  of  Plans  in  the  office  of  the  DCS/Opera- 
tions,  Hq  USAF.  General  Smith  is  a  West  Pointer  of  the 
class  of  1923  and  has  been  in  military  aviation  continuously 
since  he  became  a  pilot  at  Kelly  Field,  Texas,  in  1928. 

Schools   (from  page  5) 

Students  of  these  courses  will  be  ordered  to  active  duty 
and  directed  to  the  school  location  on  temporary  duty.  They 
should  not  expect  to  take  dependents  with  them. 

Prospective  applicants  should  inquire  of  the  appropriate 
ConAC  numbered  air  force  headquarters  well  in  advance  of 
class  dates  (several  months,  if  possible)  about  obtaining  the 
type  of  security  clearance  they  must  have  prior  to  attending 
these  schools. 

A  series  of  detailed  descriptions  of  the  various  courses 
mentioned  here  is  now  appearing  in  the  REVIEW.  The 
October  edition  discussed  the  Squadron  Officer  course;  the 
November  issue  described  the  Logistics  Staff  Officer  course. 
Other  REVlEWs  will  carry  more  school  articles. 


SHORT-TERM  refresher  courses  in 
10  technical  fields  for  Reserve  offi- 
cers and  in  3  specialties  for  Reserve  air- 
men will  be  available  at  Air  Training 
Comd  schools  in  the  next  few  months. 
The  reporting  dates  for  these  courses 
are  31  March,  14  and  28  April,  12  and 
26  May,  and  9  June.  Officer  instruction  will  be  presented  at 
Lowry  AFB,  Colo,  for  all  courses  except  Aircraft  Mainte- 
nance, which  will  be  given  at  Chanute  AFB,  111,  Communi- 
cations, which  will  be  given  at  Scott  AFB,  111,  and  Supply, 
offered  at  F.  E.  Warren  AFB,  Wyoming.  Airmen's 
courses  will  be  offered  at  the  places  noted  in  the  list  below. 

Name  of  Course  Prerequisite 

MOS 

Officers 

Aerial  Photography   8502 

Aircraft   maintenance    4823 

Armament    4822 

Budget   &   fiscal    6302 

Classification  &  assignment  2210 

Communications     0200 

Intelligence     9300 

Photo    interpreter     8503 

Statistical  control   6402 

Supply     4000 

Airmen 

Airplane    &    engine    mech    (Sheppard    AFB,   Tex)     747 

Armament  technician   (Lowry  AFB,  Colo)    911 

Supply   technician    (F.   E.   Warren   AFB,  Wyo)    any 

of  the  following  MOS:  348 — Parts  Clerk;  581 — Communica- 
tions Supply  Tech;  583 — Engineer  Supply  Tech;  815 — Ordnance 
Supply  Tech;  821 — Supply  Tech;  826 — AF  Supply  Tech;  835 — 
Supply  Clerk;  or  848 — Parts  Clerk,  Armament. 

Reserve  orders  to  active  duty  for  this  training  will  be 
prepared  to  allow  travel  time  in  addition  to  the  11  days  dur- 
ing which  the  individual  will  be  at  the  base.  Physical  exam- 
ination is  not  required  before  attendance  at  these  short 
courses  unless  the  applicant  has  a  physical  disability,  is  ill, 
has  been  injured  since  last  final-type  exam,  or  is  drawing 
pension,  disability  allowance,  or  compensation. 

Applications  for  this  training  should  be  submitted  with- 
out delay — as  far  as  possible  in  advance  of  the  desired  re- 
porting date.  You  may  use  the  form  reproduced  on  the 
opposite  page.  Cut  it  out,  complete  Part  A  (preferably  by 
typewriter)  and  take  or  send  it  to  the  office  having  custody 
of  your  personnel  file.  After  Part  B  is  filled  in,  the  form 
should  be  sent  to  the  Air  Tng  Comd.  That  command  will 
tell  you  of  the  action  taken  thereafter.  Do  not  make  final 
arrangements  to  take  leave  of  your  civilian  work  until  you 
get  orders  to  report  to  the  military  class. 
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APPLICATION  FOR  AIR  TRAINING  COMMAND  SHORT  COURSES-Part  "A" 


Last  name  .  .  .  first  name  .  .  .  initial 
Application  is  made  for  the    


Reserve  rank 


Service  number 
_    course  starting  on 


either 


.or 


Reporting  date                                       Alternate  date 
which  is  required  for  the  course.  I  am  also  qualified  in 


I  am  qualified  in  MOS . 
and 


Number - 


MOS 


MOS 


My  permanent  residence  address  is 


Mailing   address    (if   different   from 
the  above) : 


Reserve  unit,  or   (for  M-Day  assignees). 
I\eg  AF  office  to  which  assigned: 


Signature   of   applicant 


Date  this  form  forwarded  by  applicant 


VERIFICATION-Part  "B" 

The   foregoing   Reserve   status   and   MOS   data   have   been   verified  and  are  certified  to  be  correct  according  to   the 
applicant's   personnel   file: 

(check  one) 

AFRTC  Comdr  □ 

Parent   Unit   CO  □ 

VRS   in   ConAC   AF    □ 

VART   Liaison 

off   or   airman  □ 

Supervisor    of 
mobn    assignee 
or   designee 


Name  &  rank  of  custodian  of  personnel  file 


Unit  or  office  designation  &  location 


The    office    or    unit    empowered    to    cut    active    duty    and    travel    orders    on    this    applicant    when    requested     by 

ATRC  is: 

(if  different  from   the  verifying  officer) 


NOTE:  After  part  "B"  is  completed  this  form  must  be  sent  (by  applicant  or  verifier)  to: 
CG  Air  Tng  Comd,  Attn:  Tech  Div,  DCS/P,  Scott  AFB,  111. 


FOR  YOUR  CONVENIENCE — Refresher  courses  of-  which   the   instruction  is  available.   The  application 

fered  during  1951  by  the  Air  Training  Command  are  form  for  this  training  is  presented  above  for  your  use. 

being  continued  in  the  coming  year,  and  may  be  ap-  Note  that  it  must  be  verified  before  it  is  sent  to  Trtiin- 

pl/cd  for  by  reservists  having  MOS's  in  the  fields  in  ing  Command. 


DEPARTMENT  OF  THE  AIR  FORCE 

THE  AIR  UNIVERSITY 

USAF    EXTENSION   COURSE   INSTITUTE 

INDIVIDUAL  DISTRIBUTION  UNIT 

6UNTER  AFB,  MONTGOMERY,  ALA. 


PENALTY    FOR    PRIVATE   USE  TO    AVOID 

PAYMENT   OF  POSTAGE.    S300 

(OPO) 


OFFICIAL  BUSINESS 


NO  23-11/51-350,000 


Your    Blood    Donation    Today 

...May    Save    a    Buddy    Tomorrow 


CAP  AVIATION  SCHOLARSHIP  FOUNDATION 


AN  VTIONAL  OBJECTIVE  in  the  field  of  avia- 

L  \.  tion,  conceived  almost  10  years  ago  by  founders  of  the 
Civil  Air  Patrol  and  envisioning  a  nation-wide  plan  of 
scholarships  for  the  youth  of  America  is  one  step  closer  to 
attainment. 

In  its  quarterly  meeting  held  in  San  Francisco  late  in 
September,  the  Patrol's  National  Executive  Board  approved 
proposals  which  will  eventually  lead  to  a  CAP  Aviation 
Scholarship  Foundation.  The  plan  for  its  establishment  was 
first  publicly  announced  at  the  recent  American  Legion 
Convention  in  Miami. 

State  and  local  scholarships  have  been  awarded  before  in 
the  CAP  program.  Very  frequently  funds  in  varying  amounts 
are  presented  by  interested  persons  and  organizations  to 
CAP  Wings  and  smaller  units  for  use  as  they  see  fit,  par- 
ticularly in  the  field  of  cadet  flight  scholarships. 

In  the  new  national  program,  such  local  manifestations 
of  interest  in  promoting  the  aviation  education  of  America's 
youth  will  be  coordinated  and  administered  by  a  staff  of 
professionally  trained  persons. 

The  principal  financial  support  of  the  Foundation  is 
expected  to  come  from  corporations  and  prominent  individ- 
uals who  are  interested  in  equipping  young  men  and  women 
to  meet  problems  of  the  present  air-age.  A  $10-million  fund 
is  envisioned  to  initiate  the  program.  The  entire  amount 
is  to  come  from  gifts  and  the  payment  of  affiliation  fees 
lor  the  various  classes  of  membership  to  be  set  up. 

While  detailed  plans  for  the  administration  of  the  Scholar- 
ships are  yet  to  be  worked  out,  it  is  expected  that  they  will 
be  awarded  at  both  undergraduate  and  graduate  levels.  They 


will  enable  youths  to  enjoy  from  3  months  to  4  years  of 
formal  and  practical  aviation  study  in  such  subjects  as 
electronics,  flight  engineering,  aeronautical  engineering,  air- 
line and  airport  operation  and  management  and  teacher- 
training  in  aviation  education.  Also  contemplated  are  scholar- 
ships for  flight,  aircraft,  and  engine  mechanics  training. 

Eligibility  rules  governing  selection  of  CAP  Scholarship 
students  are  yet  to  be  announced,  but  it  is  certain  that  both 
cadets  and  senior  members  of  the  Patrol  will  be  eligible. 
The  areas  of  endeavor  and  the  schools,  colleges,  and  training 
institutes  cooperating  with  the  Foundation  in  this  program 
will  be  publicized  as  soon  as  firm  commitments  are  made 
in  this  connection. 

Maj  Gen  Lucas  V.  Beau,  the  CAP  National  Commander, 
has  announced  that  the  proposed  Foundation  will  be  gov- 
erned by  a  Board  of  Trustees,  and  administered  by  a  profes- 
sional staff.  As  a  corporate  entity,  established  on  a  perpetual 
basis,  the  proposed  Foundation  will  be  separate  from  the 
Civil  Air  Patrol. 


GOT  A  NAME? 
A  NEW  and  IMPROVED  version  of  your  REVIEW 
magazine  is  on  the  drawing  board.  A. larger,  more  attractive,, 
informative,  and  colorful  publication  is  planned,  and  your 
aid  is  asked  in  finding  a  new  name  for- it.  It  should  be  brief 
and  catchy  and  still  identify  it  as  a  magazine  for  the  AF 
Reserve  Forces.  Send  your  suggestion  to  the  Editor,  care  of 
AFCPR,  Hq  USAF,  Pentagon,  Washington,  D.C. 
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